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Chapter 1 
 

THE CODE 
 
Sections: 
 11.011 Title -- Reference to Code. 
 11.012 Authority for Code. 
 11.013 Scope of Code. 
 11.014 Existing Law Continued. 
 11.015 Effect of Code on Past Actions and Obligations Previously Accrued. 
 11.016 Pending Action or Accrued Rights Not Affected. 
 11.017 Rights Under Existing License or Certificate Not Affected. 
 11.018 References to Specific Ordinances. 
 11.019 Effect of Heading. 
 11.0110 Section Numbers. 
 11.0111 Validity of Code. 
 11.0112 Words and Phrases -- How Construed. 
 11.0113 Definitions and Rules of Construction. 
 
11.011 Title -- Reference to Code. 
 The Code shall be known as the "Codified Ordinances of the County of San 
Bernardino." It shall be sufficient to refer to said Code as the "Codified Ordinances of 
the County of San Bernardino" or the "San Bernardino County Code" in any prosecution 
for the violation of any provision thereof and it shall also be sufficient to designate any 
ordinance adding to, amending or repealing said Code as an addition or amendment to 
or repeal of said "Codified Ordinances of the County of San Bernardino." 
 Title, division, chapter and section headings do not in any manner affect the scope, 
meaning or intent of the provisions of this Code. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.012 Authority for Code. 
 This Code consisting of ordinances of the County of San Bernardino is adopted 
pursuant to Sections 25126, 25127, and 25128 of the Government Code of the State of 
California. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
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11.013 Scope of Code. 
 It is intended that all existing ordinances of the County of San Bernardino are 
included in this Code except the following ordinances and their amendments: 
 Grants of franchise; interim reclassification of land use; call for an election; 
authorization for the levying and collection of taxes pursuant to an indebtedness; 
authorizing the execution of notes or bonds of indebtedness. All of or that portion of 
ordinances and amendments thereto adopting Sectional District Maps, Precise Plan 
Maps and Oil Field Maps, whether adopted as amendments to sections of this Code or 
not, are not printed herein. The adoption of this Code shall not affect any ordinance, the 
provisions of which are not included in this Code. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.014 Existing Law Continued. 
 The provisions of this Code, insofar as they are substantially the same as provisions 
of existing ordinances relating to the same subject matter, shall be construed as 
restatements and continuations thereof and not as new enactments. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.015 Effect of Code on Past Actions and Obligations Previously Accrued. 
 Neither the adoption of this Code nor the repeal hereby of any ordinance of the 
County of San Bernardino shall in any manner affect the prosecution for violation of any 
ordinance, which violation was committed prior to the effective date hereof, nor be 
construed as a waiver of any permit, license fee, charge or penalty at said effective date 
required or due and unpaid under such ordinance, nor be construed as affecting any of 
the provisions of such ordinance relating to the collection of any such fee, charge or 
penalty or the penal provisions applicable to any violation thereof, required to be posted, 
filed or deposited pursuant to any ordinance, and all rights and obligations thereunder 
appertaining shall continue in full force and effect. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.016 Pending Action or Accrued Rights Not Affected. 
 No action or proceeding commenced before this Code takes effect, and no right 
accrued, is affected by the provisions of this Code, but all procedures thereafter taken 
therein shall conform to the provisions of this Code so far as possible. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.017 Rights Under Existing License or Certificate Not Affected. 
 No rights given by any license or certificate under any ordinance repealed by this 
Code are affected by the enactment of this Code or by such repeal; but such rights shall 
hereafter be exercised according to this Code. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
11.018 References to Specific Ordinances. 
 The provisions of this Code shall not in any manner affect deposits or other matters 
of record which refer to, or are otherwise connected with ordinances which are therein 
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specially designated by number or otherwise and which are included in this Code, but 
such references shall be construed to apply to the corresponding provisions contained 
within this Code. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.019 Effect of Heading. 
 Title, Division, Article, Section and Subsection headings contained in this Code shall 
not be deemed to govern, limit, modify or in any manner affect the scope, meaning or 
intent of the provisions of any Title, Division, Article, Section or Subsection of this Code. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.0110 Section Numbers. 
 In reading section numbers from left to right, the first digit shall designate the Title of 
this Code, the next digit or digits to the right of the first digit and to the left of the decimal 
point shall designate the Division of that Title. The first two digits to the right of the first 
decimal point designate the chapter. The remaining digits to the right of the first two 
digits indicate the section number. Example: 56.0122 designates Section 22, Chapter I 
of Division 6 of Title 5. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.0111 Validity of Code. 
 If any section, subsection, sentence, clause, phrase, or portion of this Code is for 
any reason held to be invalid or unconstitutional by the decision of any court of 
competent jurisdiction, such decision shall not affect the validity of the remaining 
portions of this Code. The Board of Supervisors hereby declares that it would have 
adopted this Code and each section, subsection, sentence, clause, phrase or portion 
thereof, irrespective of the fact that any one or more sections, subsections, sentences, 
clauses, phrases or portions be declared invalid or unconstitutional. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
11.0112 Words and Phrases -- How Construed. 
 Words and phrases are to be construed according to the context and the approved 
usage of the language, but technical words and phrases, and such others as may have 
acquired a peculiar and appropriate meaning in law, or are specifically defined in 
succeeding sections of this Code, are to be construed according to such peculiar and 
appropriate meaning or definition. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
 
 
 
11.0113 Definitions and Rules of Construction. 
 The following terms as used in this Code shall, unless the context clearly indicates 
otherwise, have the following rules of construction applied and the respective meanings 
herein set forth: 
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 GENDER: Masculine gender includes the feminine and neuter. 
 NUMBER: The singular number includes the plural, and the plural, the singular.  
 SHALL, MAY: "Shall" is mandatory, and "may" is permissive. 
 TENSES: The present tense includes the past and future tenses, and the future 
includes the present. 
 WRITING: Writing includes printing or typewriting. 
 
 Adopted Ordinance #975 (1961); Amended Ordinance #1347 (1967); 
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Chapter 2 
 

VIOLATIONS AND USE OF CITATION 
 
Sections: 
 11.021 General Penalty for Violations. 
 11.022 Continuing Violations. 
 11.023 Acts Including Causing, Aiding and Abetting. 
 11.024 Use of Citation. 
 
11.021 General Penalty for Violations. 
 Any person violating any of the provisions of this Code, unless as otherwise 
specified for certain sections or for sections within a certain chapter, shall be guilty of a 
misdemeanor, and, upon conviction thereof, the penalty shall be a fine of not more than 
five hundred dollars ($500) or imprisonment in the County jail for a period of not more 
than six (6) months or by both such fine and imprisonment. Where specified in a section 
or chapter of this Code that the violation of a certain section or sections shall be an 
infraction, that shall be the type of offense and shall be punishable by (1) a fine not 
exceeding one hundred dollars ($100) for a first violation; (2) a fine not exceeding two 
hundred dollars ($200) for a second violation of the same Code section within one year; 
(3) a fine not exceeding two hundred fifty dollars ($250) for each additional violation of 
the same Code section within one year. 
 
 Adopted Ordinance #2354 (1979); Amended Ordinance #3766 (1999); 
 
11.022 Continuing Violations. 
 Each person shall be guilty of a separate offense for each and every day during any 
portion of which any violation of any provision of this Code is committed, continued, or 
permitted by such person and shall be punishable accordingly. 
 
11.023 Acts Including Causing, Aiding and Abetting. 
 Whenever in this Code any act or omission is made unlawful, it shall include 
causing, permitting, aiding or abetting such act or omission. 
 
11.024 Use of Citation. 
 (a) If any person is arrested for a violation of any provision of this Code or for 
violation of any ordinance of the County of San Bernardino, including those ordinances 
hereafter enacted, violations of which are punishable as misdemeanors, and such 
person is not immediately taken before a magistrate, as more fully set forth in the Penal 
Code of California, the arresting officer shall prepare in duplicate a written notice to 
appear in Court, containing the name and address of such person, the offense charged, 
and the time and place where and when such person shall appear in Court. 
 (b) The place specified in the notice to appear shall be the Court of a magistrate 
before whom the person would be taken if the requirement of taking an arrested person 
before a magistrate were complied with, or shall be an officer authorized by such Court 
to receive a deposit of bail. 
 (c) The officer shall deliver one copy of the notice to appear to the arrested person, 
and the arrested person in order to secure release, must give his written promise so to 
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appear in court by signing the duplicate notice which shall be retained by the officer. 
Thereupon the arresting officer shall forthwith release the person arrested from custody. 
 (d) The officer shall, as soon as practicable, file the duplicate notice with the 
magistrate specified therein. Thereupon, the magistrate shall fix the amount of bail 
which in his judgment, in accordance with the provisions of Section 1275 of the Penal 
Code, will be reasonable and sufficient for the appearance of the defendant and shall 
endorse upon the notice a statement signed by him in the form set forth in Section 815a 
of the Penal Code. The defendant may, prior to the date upon which he promised to 
appear in Court, deposit with the magistrate the amount of bail thus set. Thereafter, at 
the time when the case is called for arraignment before the magistrate, if the defendant 
shall not appear, either in person or by counsel, the magistrate may declare the bail 
forfeited, and may in his discretion order that no further proceeding shall be had in such 
case. 
 Upon the making of such order that no further proceedings be had, all sums 
deposited as bail shall forthwith be paid into the County Treasury for distribution 
pursuant to Section 1463 of the Penal Code. 
 (e) No warrant shall issue on such charge for the arrest of a person who has given 
such promise to appear in Court, unless and until he has violated such promise or has 
failed to deposit bail, to appear for arraignment, trial or judgment, or to comply with the 
terms and provisions of the judgment, as required by law. 
 (f) When a person signs a written promise to appear at the time and place 
specified in the written promise to appear, and has not posted bail as provided in 
Section 853.1 of the Penal Code, the magistrate shall issue and have delivered for 
execution a warrant for his arrest within twenty (20) days after his failure to appear as 
promised; or if such person promises to appear before an officer authorized to accept 
bail, other than the magistrate, and fails to do so on or before the date on which he 
promised to appear, then, within twenty (20) days after the delivery of such written 
promise to appear by the officer to the magistrate having jurisdiction over the offense. 
 (g) Nothing herein contained shall be deemed or construed to require any arresting 
officer to issue a citation instead of taking the person arrested before a magistrate as 
otherwise provided by law. 
 
 Adopted Ordinance  #819 (1957); Amended Ordinance #867 (1968) 
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Chapter 3 
CLAIMS AGAINST THE COUNTY 

 
Sections: 
 11.031 Presentment of Claims -- Prerequisite for Bringing Suit.  
 11.032 Claims Presented. 
 11.033 Suits Prohibited Until Written Claim Acted Upon. 
 11.034 Six Months Statute of Limitations -- Exception. 
 11.035 Suit Prohibited Where Full Payment or Compromise Effected.  
 11.036 Authorization to Delegate the Power to Compromise Any Pending Action. 
 
11.031 Presentment of Claims -- Prerequisite for Bringing Suit. 
 There shall be presented in accordance with this chapter and as a prerequisite to 
suit against the County of San Bernardino, all claims for money or damages not 
governed and controlled by Part 3 (commencing with Section 900, Division 3.6 of Title I 
of the California Government Code, and which are more specifically listed as exceptions 
in Section 905 of Chapter 1, Part 3, provided that the claims covered by this section are 
not governed by any other statutes or regulations expressly relating thereto. 
 
 Adopted Ordinance #1115 (1963); Amended Ordinance #2734 (1983) 
 
11.032 Claims Presented. 
 Those claims required by Section 11.031 of this chapter shall be presented to the 
Board of Supervisors or the Risk Manager in accordance with and in the manner 
provided in Part 3 (commencing with Section 900) of Division 3.6 of Title I of the 
California Government Code as contained in Article I of Chapter 2 entitled "Presentation 
and Consideration of Claims," Article 2 of Chapter 2 entitled "Manner of Presentation 
and Giving Notice," and Section 12.345 of the Code. 
 
 Adopted Ordinance #1115 (1963); Amended Ordinance #2734 (1983) 
 
11.033 Suits Prohibited Until Written Claim Acted Upon. 
 No suit for money or damages may be brought against the County of San 
Bernardino on a cause of action for which a claim is required to be presented under 
Section 11.031 of this chapter until a written claim therefor has been presented to the 
Board of Supervisors or the Risk Manager and has been acted upon or has been 
deemed rejected, in accordance with procedures prescribed by Section 11.032 of this 
chapter.  Only the person who filed the claim may bring such a suit. 
 
 Adopted Ordinance #1115 (1963); Amended Ordinance #3645 (1996) 
 
11.034 Six Months Statute of Limitations -- Exception. 
 (a) Except as provided in subdivision (b), any suit brought against the County of 
San Bernardino for which a claim is required to be presented in accordance with 
Section 11.031 of this chapter must be commenced within six (6) months after the date 
the claim is acted upon or deemed rejected by the Board of Supervisors or the Risk 
Manager. 
 (b) Exception. When a person is unable to commence a suit on a cause of action 
described in subdivision (a) within the time prescribed in that subdivision because he 
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has been sentenced to imprisonment in a state prison, such suit must be commenced 
within six (6) months after the date that the civil right to commence such action is 
restored to such person. A person sentenced to imprisonment in a state prison may not 
commence such suit unless he presented a claim in accordance with Section 11.032 of 
this chapter within the time prescribed therein. 
 
 Adopted Ordinance #1115 (1963); Admended #2734 (1983); 
 
11.035 Suit Prohibited Where Full Payment or Compromise Effected. 
 Where a claim that is required to be presented to the County of San Bernardino in 
accordance with Sections 11.031 and 11.032 of this chapter is so presented and action 
thereon is taken by the Board of Supervisors or the Risk Manager: 
 (a) If the claim is allowable in full and the claimant accepts the amount allowed, no 
suit may be maintained on any part of the cause of action to which the claim relates. 
 (b) If the claim is allowed in part and the claimant accepts the amount allowed, no 
suit may be maintained on any portion of the cause of action where, pursuant to a 
requirement of the Board of Supervisors or the Risk Manager to such effect, the 
claimant has accepted the amount allowed in settlement of the entire claim. 
 
 Adopted Ordinance #1115 (1963); Admended #3645 (1996); 
 
 
11.036 Authorization to Delegate the Power to Compromise Any Pending Action. 
 The Board of Supervisors may compromise, or may delegate the authority to its 
attorney or an employee to compromise any pending action. 
 
 Adopted Ordinance #1115 (1963); Admended #2734 (1983); 
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Chapter 4 
ADMINISTRATIVE REGULATIONS 

 
Sections: 
 11.041 Business Hours. 
 11.042 Declaration of Saturday as a Holiday. 
 11.043 Inventory Reports Required. 
 11.044 Taking of Affidavits by Deputy. 
 
11.041 Business Hours. 
 All County offices shall be kept open for the transaction of business continuously 
from eight (8:00) a.m. until five (5:00) p.m. every day except Saturdays, Sundays and 
holidays and except as otherwise expressly authorized by the Board of Supervisors by 
resolution. 
 
 Adopted Ordinance #641 (1949); Amended Ordinance #2544 (1981) 
 
11.042 Declaration of Saturday as a Holiday. 
 In accordance with the provisions of Section 24260 of the Government Code of the 
State of California, every Saturday shall be considered as a holiday with the same legal 
results as in the case of any other holiday, insofar as the business of County offices is 
concerned. 
 
 Adopted Ordinance #641 (1949) 
 
11.043 Inventory Reports Required. 
 (a) FILING. On or before April tenth of each year, each County office or person in 
charge of any office, department, service, or institution of the County, each officer of the 
judicial district, each judge, or the clerk, secretary or other administrative officer of each 
court of record, and the executive head of each special district whose affairs and funds 
are under the supervision and control of the Board of Supervisors or for which the Board 
is ex officio, the governing body shall file with the County Auditor/Controller, according 
to the procedure prescribed by the Board, an inventory under oath, showing in detail all 
County property in his possession or in his charge at the close of business on the 
preceding March thirty-first. 
 (b) CONSEQUENCE OF NOT FILING. In the event that any inventory listing is not 
filed by the person responsible as provided for in Section (a) of this section, the County 
Auditor/Controller shall send a list of all such inventories which have not been filed by 
May fifteenth, to the Board of Supervisors for appropriate action. 
 
 Adopted Ordinance #1200 (1964) 
 
11.044 Taking of Affidavits by Deputy. 
 In accordance with the provisions of California Government Code Section 24355.1 
for counties having a population in excess of five hundred thousand (500,000) it is 
hereby provided that the affidavit, required by either Section 24354 or Section 24355, 
may be taken and, made and subscribed, by a deputy of the officer. 
 
 Adopted Ordinance 1321 (1966) 
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Chapter 5 

 
TIME LIMITATIONS FOR 

ADMINISTRATIVE MANDAMUS PROCEEDINGS 
 
Sections: 
 11.051 Adoption of Section 1094.6 of the Code of Civil Procedure.  
 11.052 Definition of "Decision." 
 
11.051 Adoption of Section 1094.6 of the Code of Civil Procedure. 
The provisions of Section 1094.6 of the Code of Civil Procedure shall be applicable to 
decisions of the Board of Supervisors and of any commission, board, officer, or agent of 
the County of San Bernardino. 
 
11.052 Definition of "Decision." 
 As used in this chapter, "decision" means a decision subject to review pursuant to 
Section 1094.5 of the Code of Civil Procedure, suspending, demoting, or dismissing an 
officer or employee, revoking or denying an application for a permit, license, or other 
entitlement, or denying an application for any retirement benefit or allowance. 
 
 Amended Ordinance #3320 (1989) 
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DIVISION 2. DEPARTMENTS, OFFICES, COMMISSIONS 
 
Chapters: 
 1. Board of Supervisors. 
 2. Administrative Officer. 
 3. County Auditor. 
 4. Fish and Game Commission. 
 5. Sheriff Department. 
 6. Probation Department. 
 7. San Bernardino County Medical Center Medical Advisory Board. 
 8. Museum Advisory Commission. 
 9. County Service Areas. 
 10. Department of Public Social Services. 
 11. Director of Transportation - Road Commissioner. 
 12. Public Guardian. 
 13. Delinquency Prevention Commission. 
 14. County Retirement Board. 
 15. Colton Redevelopment Agency. 
 16. Airports Commission. 
 17. Board of Law Library Trustees. 
 18. Surveyor. 
 19. County Counsel. 
 20. Registrar of Voters. 
 21. Succession of Elective County Officers. 
 22. Department of Weights and Measures. 
 23. Clerk of Board of Supervisors. 
 24. County Officers with Department Head Status. 
 25. Public Services Group. 
 26. Deleted by Ordinance 2425. 
 27. Administrative Hearings: County Hearing Officer. 
 28. Repealed by Ordinance 2533. 
 29. Deleted by Ordinance 2430, 
 30. Deleted by Ordinance 2425. 
 31. Environmental Management Group. 
 32. General Services Group. 
 33. Senior Affairs Commission. 
 34. Risk Management Division. 
 35. Social Services Group. 
 36. Advisory Committee for Adult Detention Facilities. 
 37. Boards, Commissions, Committees. 
 38. Affirmative Action Commission. 
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Chapter 1 
BOARD OF SUPERVISORS 

 
Sections: 
 12.011 Rules Applicable to Meetings.  
 12.012 Supervisorial Districts. 
 
12.011 Rules Applicable to Meetings. 
 RULE 1. REGULAR MEETINGS. 
 Regular meetings of the Board of Supervisors of the County of San Bernardino shall 
be held on Tuesday of each week, unless Tuesday or the preceding Monday is a legal 
holiday, in which case no regular meeting of the Board shall be held that week. All 
regular meetings of the Board shall commence at 9:00 a.m. 
 
 Adopted Ordinance #974 (1961); Amended Ordinance #2211 (1977); Amended 

Ordinance #2557 (1981); Amended Ordinance #2613 (1982); Amended Ordinance 
#2714 (1982) 

 
 RULE 2. MEETING PLACE. 
 Regular meetings of the Board of Supervisors of the County of San Bernardino shall 
be held in the chamber of the Board of Supervisors in the County Government Center, 
385 North Arrowhead Avenue, First Floor, City of San Bernardino, County of San 
Bernardino, State of California. Closed sessions shall be held in the Citrus Room in the 
County Government Center unless another location is designated by the Chairman of 
the Board.  When a closed session is scheduled, the regular meeting of the Board of 
Supervisors shall be convened in the Citrus Room, and adjourned to the chamber 
following the closed session. 
 
 Amended Ordinance #2211 (1977); Amended Ordinance #2557 (1981) 
 
 RULE 3. ORDER OF BUSINESS. 
 The regular order of business of the Board shall be: 
 (a) Closed Session. 
 (b) Invocation. 
 (c) Flag Salute. 
 (d) Agenda of the Board. 
 (e) Adjournment. 
 
 Amended Ordinance #3536 (1993); Amended Ordinance #3576 (1994); Amended 

Ordinance 3580 (1994); Amended Ordinance #3606 (1995) 
 
 RULE 4. CHAIRMAN AND VICE-CHAIRMAN. 
 A Chairman and a Vice-Chairman shall be elected at the first regular meeting of the 
Board of Supervisors in each odd numbered calendar year, and shall hold office for two-
year terms and until their successors are elected.  The Chairman of the Board shall 
preserve order and decorum and shall decide questions of order subject to appeal to 
the Board.  In the Chairman’s absence, the Vice-Chairman shall act as Chairman.  If 
both the Chairman and Vice-Chairman are absent, the Board shall elect an acting 
Chairman for that meeting.  All documents approved by the Board which require 
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signature shall be signed by the Chairman, or in his absence the Vice-Chairman, or by 
such other person designated by the Board or allowed by law. 
 RULE 5. QUESTIONS OF LAW. 
 All questions of law shall be referred by the Board to the County Counsel for opinion. 
All contracts and proposed ordinances shall be referred to the County Counsel for 
approval as to form. 
 RULE 6. PREPARATION OF AGENDA AND FAIR STATEMENT. 
 An agenda shall be prepared by the Clerk of the Board of Supervisors for each 
meeting of the Board and shall contain a brief general description of each item of 
business to be transacted or discussed at the meeting. The agenda shall specify the 
time and location of the regular meeting and shall be posted at least 72 hours before the 
meeting in a location that is freely accessible to members of the public.  All proposed 
agenda items shall be approved by the County Administrative Officer, the Chairman of 
the Board of Supervisors, or their designees, before being placed on the agenda by the 
Clerk of the Board. Notwithstanding the foregoing, any member of the Board of 
Supervisors or his or her designee may place an item on the agenda after presenting 
that item to the Chairman and the County Administrative Officer or their designees. The 
Clerk of the Board shall prepare a fair statement of proceedings of meetings of the 
Board of Supervisors. 
 RULE 7. AGENDA PROCEDURE. 
 Except as otherwise provided herein, any matter to be presented to or acted upon by 
the Board of Supervisors at a regular meeting must be filed in the Office of the Clerk of 
the Board of Supervisors not later than 5:00 p.m. Tuesday preceding the Tuesday 
meeting. Unless so filed the matter will not be considered by the Board of Supervisors 
until the next succeeding meeting of the Board; provided, however, with the consent of 
the Chairman, the County Administrative Officer, or their designees, a matter may be 
placed on the agenda at any time prior to 72 hours before the regular meeting. No 
action shall be taken on any item not appearing on the posted agenda provided, 
however, the Board may take action on items of business not appearing on the posted 
agenda under any of the following conditions: 
 (a) Upon determination by a majority vote of the Board that an emergency situation 
exists, as defined in Section 54956.5 of the Government Code. 
 (b) Upon a determination by a two-thirds (2/3) vote of the Board, or, if less than 
two-thirds (2/3) of the Board members are present, a unanimous vote of those members 
present, that there is a need to take immediate action and that the need for action came 
to the attention of the responsible County staff subsequent to the posting of the agenda. 
 (c) The item was posted on the agenda for a prior meeting of the Board occurring 
not more than five (5) calendar days prior to the date action is taken on the item, and at 
the prior meeting the item was continued to the meeting at which action is being taken. 
 RULE 8. REFERRALS. 
 Any matter coming before the Board may, if deemed necessary, be referred to the 
officer or department concerned therewith. 
 RULE 9. RECONSIDERATION. 
 At the same meeting or at the meeting succeeding that at which a final vote on any 
question has been taken, said vote may be reconsidered on the motion of any member 
of the Board, if notice of intention to move such reconsideration has been given at the 
meeting at which such final vote was taken by a member voting with the majority. 
 RULE 10. ADDRESSING THE BOARD. 
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 Any member of the public may address the Board: (1) on an agenda item before or 
during the Board's consideration of the item, and (2) on any matter not on the Agenda 
that is within the subject matter jurisdiction of the Board at the time provided on the 
agenda for public comment, provided the person submits a Request to Speak form as 
provided in Rule 11. The person wishing to address the Board shall, when recognized 
by the Chairman of the Board, step up to the rostrum and announce his or her name 
and address.  The Chairman shall, in the interest of facilitating the business of the 
Board, limit the amount of time which a member of the public may use in addressing the 
Board to three minutes total on the consent calendar and to three minutes on each 
discussion item, unless the Chairman, or a majority of the Board determines that a 
different limit is appropriate.  In addition, the Chairman shall, in the interest of facilitating 
the business of the Board, limit the total amount of time which a member of the public 
may use in addressing the Board on all agenda items to twelve minutes, unless the 
Chairman, or majority of the Board, determines that a different limit is appropriate. 
 RULE 11. REQUEST FOR APPEARANCE. 
 Requests for appearances shall be submitted on a form provided by the Clerk of the 
Board and shall identify both the agenda items to be addressed and the action, if any, 
requested of the Board, together with a copy of all documentary information or 
supporting material to be presented.  To address the Board on an agenda item or for 
public comment, a Request to Speak form must be submitted to the Clerk of the Board 
prior to the time the Chairman calls the item for the Board's consideration. 
 RULE 12.  DISRUPTIVE CONDUCT-REMOVAL FROM CHAMBERS. 
 In the event that any meeting of the Board is willfully disrupted by a person or by a 
group or groups of persons so as to render the orderly conduct of the meeting 
impossible, the Chairman may recess the meeting or order the person, group or groups 
of persons willfully disrupting the meeting to leave the meeting or be removed from the 
meeting.  Disruptive conduct includes addressing the Board without first being 
recognized, not addressing the subject before the Board, repetitiously addressing the 
same subject, failing to relinquish the podium when requested to do so, or otherwise 
preventing the Board from conducting its meeting in an orderly manner. 
 RULE 13.  SERGEANT AT ARMS. 
 The Board of Supervisors shall designate a sergeant-at-arms of the Board who shall 
attend meetings at the request of the Chairman of the Board.  The sergeant-at-arms 
shall be available to respond to all meetings immediately upon call.  The sergeant-at-
arms shall carry out all instructions given by the Chairman or Acting Chairman for the 
purpose of maintaining order and providing security at the Board meetings. 
 RULE 14. COMMITTEES. 
 The Board of Supervisors shall appoint such standing and special committees as it 
may deem necessary. 
 RULE 15. WAIVER OF RULES. 
 Any of the within rules not required by law may be waived by the Chairman of the 
Board or by a majority of the members of the Board. 
 RULE 16.  OPEN MEETINGS. 
 All meetings of the Board of Supervisors shall be open and public, and all persons 
shall be permitted to attend any meeting of the Board, except as otherwise provided 
herein. 
 RULE 17.  CLOSED SESSIONS. 
 The Board may hold closed sessions as provided by law.  
 RULE 18. ADJOURNED MEETINGS. 
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 The Board of Supervisors may adjourn any regular, adjourned regular, special or 
adjourned special meeting to a time and place specified in the order of adjournment. 
Less than a quorum may so adjourn from time to time. If all members are absent from 
any regular or adjourned regular meeting, the Clerk of the Board may declare the 
meeting adjourned to a stated time and place, and the Clerk of the Board shall cause a 
written notice of the adjournment to be given in the same manner as provided herein for 
special meetings, unless such notice is waived as provided for special meetings. A copy 
of the order or notice of adjournment shall be conspicuously posted on or near the door 
of the Chambers or placed where the regular, adjourned regular, special or adjourned 
special meeting was held within twenty-four (24) hours after the time of the 
adjournment. When a regular or adjourned regular meeting is adjourned as provided 
herein, the resulting adjourned regular meeting is a regular meeting for all purposes. 
When an order of adjournment of any meeting fails to state the hour at which the 
adjourned meeting is to be held, it shall be held at the hour specified for regular 
meetings. 
 RULE 19. SPECIAL MEETINGS. 
 A special meeting may be called at any time by the Chairman of the Board, or by a 
majority of the members of the Board, by delivering personally or by mail written notice 
to each member of the Board and to each newspaper of general circulation, radio or 
television station requesting notice in writing. Such notice shall be delivered personally 
or by mail and shall be received at least twenty-four (24) hours before the time of the 
meeting as specified in the notice. The call and notice shall specify the time and place 
of the special meeting and the business to be transacted. No other business shall be 
considered at such meetings by the Board. The written notice may be dispensed with as 
to any member of the Board who at, or prior to, the time the meeting convenes files with 
the Clerk of the Board a written waiver of notice. The waiver may be given by telegram. 
The written notice may also be dispensed with as to any member of the Board who was 
actually present at the meeting at the time it convenes. The call and notice of the 
special meeting shall be posted at least twenty-four (24) hours prior to the meeting in a 
location that is freely accessible to members of the public. 
 RULE 18. EMERGENCY MEETINGS. 
 In the case of an emergency situation involving matters upon which prompt action is 
necessary due to the disruption or threatened disruption of public facilities, the Board 
may hold an emergency meeting without complying with either the twenty-four (24) hour 
notice requirements or the twenty-four (24) hour posting requirement of Rule 19. 
 For purposes of this rule, "emergency situation" means any of the following: 
 (a) Work stoppage or other activity which severely impairs public health, safety, or 
both, as determined by a majority of the Board. 
 (b) Crippling disaster which severely impairs public health, safety, or both, as 
determined by a majority of the Board. 
 However, each local newspaper of general circulation or radio or television station 
which has requested notice of special meetings pursuant to Rule 19 shall be notified by 
the Chairman of the Board, or the Chairman's designee, one (1) hour prior to the 
emergency meeting by telephone and all telephone numbers provided in the most 
recent request of such newspaper or station for notification of special meetings shall be 
exhausted. In the event that telephone services are not functioning, the notice 
requirements of this rule shall be deemed waived, and the Board, or its designee, shall 
notify those newspapers, radio stations, or television stations of the fact of the holding of 
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the emergency meeting, the purpose of the meeting, and any action taken at the 
meeting as soon after the meeting as possible. 
 The Board shall not meet in closed session during a meeting called pursuant to this 
rule. 
 All special meeting requirements, as prescribed in Rule 19, shall be applicable to a 
meeting called pursuant to this rule, with the exception of the twenty-four (24) hour 
notice requirement. 
 The minutes of a meeting called pursuant to this rule, a list of persons who the 
Chairman of the Board, or the Chairman's designee, notified or attempted to notify, a 
copy of the roll call vote, and any actions taken at the meeting shall be posted for a 
minimum of ten (10) days in a public place as soon after the meeting as possible. 
 
Amended Ordinance 3885 (2003); 
 
12.012 Supervisorial Districts. 
  (a) The Supervisorial Districts of the County of San Bernardino shall be that 
territory within those boundaries described as follows: 
    

(1) FIRST SUPERVISORIAL DISTRICT,  
Beginning at the Southwest corner of Section 36, Township 1 South, 

Range 9 East, San Bernardino Meridian, said point being also in the San Bernardino 
County line; 

Thence North along section lines to the Northeast corner of Section 23, 
Township 1 South, Range 9 East, San Bernardino Meridian, also being in the city limits 
line of Twentynine Palms, as said line exists; 

Thence westerly, along said city limits line of Twentynine Palms and 
continuing along said line, following all of its various courses to the boundary of the 
Marine Air Ground Task Force Training Command,(formerly the Marine Corps Training 
Center) being the southwest corner of the East half of the East half of Section 32, 
Township 2 North, Range 9 East, San Bernardino Meridian; 

Thence northerly along said Marine boundary and continuing along said 
city limits line to the Center East Sixteenth corner of said section 32; 

Thence northwesterly, leaving said city limits, along said Marine boundary 
line, following all of its various courses to the intersection with the city limits line of 
Twentynine Palms, said intersection being the Northeast corner of Section 30, said 
Township and Range; 

Thence westerly, leaving said Marine boundary, along said city limits line 
of Twentynine Palms to the Southwest corner of the East half of the East half of Section 
19, Township 2 North, Range 9 East, San Bernardino Meridian; 

Thence North along said city limits line of Twentynine Palms to the 
Northwest corner of the East half of the Southeast quarter of said Section 19, also being 
in the said Marine boundary line; 

Thence westerly and northerly along said Marine boundary to the North 
quarter corner of Section 24, Township 2 North, Range 8 East, San Bernardino 
Meridian; 
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Thence West, leaving said city limits line, and along said Marine boundary 
to the Southwest corner of Section 14, Township 2 North, Range 8 East, San 
Bernardino Meridian; 

Thence North, leaving said Marine boundary along the westerly line of 
said Section 14 to the Northwest corner thereof; 

Thence easterly along Section lines to the Southeast corner of Section 12, 
Township 2 North, Range 8 East, San Bernardino Meridian; 

Thence northerly along the Range line of Range 8 East and Range 9 East, 
San Bernardino Meridian to the Northeast corner of Section 1, Township 5 North, 
Range 8 East, San Bernardino Meridian; 

Thence westerly along the North line of said Section 1 to the Southeast 
corner of Section 36, Township 6 North, Range 8 East, San Bernardino Meridian; 

Thence North along section lines to the Northeast corner of Section 24, 
Township 6 North, Range 8 East, San Bernardino Meridian, said point also being in the 
Northerly line of said Marine boundary; 

Thence westerly along said Marine boundary, following all of its various 
courses, to the northeast corner of Section 2, Township 7 North, Range 5 East, San 
Bernardino Meridian;  

Thence westerly, leaving said Marine boundary, along the North line of 
Township 7 North to the Northeast corner of Section 1, Township 7 North, Range 4 
East, San Bernardino Meridian; 

Thence northerly along the Range line of Range 4 East and Range 5 East, 
to the Northeast corner of Section 24, Township 8 North, Range 4 East, San Bernardino 
Meridian; 

Thence westerly along section lines to the Northeast corner of Section 22, 
Township 8 North, Range 2 East, San Bernardino Meridian; 

Thence southerly along section lines to the Northeast corner of Section 3, 
Township 4 North, Range 2 East, San Bernardino Meridian; 

Thence easterly along section lines to the Northeast corner of Section 1, 
Township 4 North, Range 2 East, San Bernardino Meridian; 

Thence southerly along the Range line of Range 2 East and Range 3 
East, to the Southeast corner of Section 25, Township 3 North, Range 2 East, San 
Bernardino Meridian, said corner also being in the northerly boundary of the San 
Bernardino National Forest, as said boundary exists; 

Thence westerly along said forest boundary and continuing along said 
forest boundary, following all of its various courses, to the Northeast corner of Section 
34, Township 3 North, Range 4 West, San Bernardino Meridian, said corner also in the 
limits line of the City of Hesperia sphere of influence, as said limits line exists; 

Thence southerly, leaving said forest boundary, along said sphere of 
influence limits line, and continuing along said sphere of influence limits line, following 
all of its various courses to the Southeast corner of the North half of the Northeast 
quarter of the Northeast quarter of Section 36, Township 3 North, Range 5 West, San 
Bernardino Meridian, said corner also being in the city limits line of Hesperia; 

Thence westerly, leaving said sphere limits line, along said city limits line, 
to the Southwest corner of the North half of the Northeast quarter of the Northeast 
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quarter of Section 36, Township 3 North, Range 5 West, San Bernardino Meridian, said 
corner also in the limits line of the City of Hesperia sphere of influence; 

Thence westerly, leaving said city limits line, along said sphere limits line, 
to the Northeast corner of Section 12, Township 3 North, Range 6 West, San 
Bernardino Meridian, said corner also being in the northerly boundary of the San 
Bernardino National Forest; 

Thence westerly, leaving said sphere of influence limits line, and 
continuing along the northerly boundary of the San Bernardino National Forest, as said 
line exists, following all of its various courses to the Northeast corner of Section 4, 
Township 3 North, Range 6 West, San Bernardino Meridian; 

Thence southerly, leaving said boundary of the San Bernardino National 
Forest, along section lines to the Southeast corner of Section 33, Township 3 North, 
Range 6 West, San Bernardino Meridian;  

Thence westerly along the North line of Township 2, North, Range 6 and 7 
West to an intersection with San Bernardino County Line, as it exists; 

Thence North along said County line and continuing along said line, 
following all of its various courses, to the Point of Beginning. 
 

(2) SECOND SUPERVISORIAL DISTRICT, 
Beginning at the intersection of the East city limits line of the City of 

Fontana, as it exists August 1, 2001, with the San Bernardino County line; 
Thence northerly along said city limits line, and continuing along said city 

limits line, following all of its various courses to the intersection of Locust Avenue and 
Eleventh Street; 

Thence northerly leaving said city boundary along the center line of Locust 
Avenue to the center line of Jurupa Avenue; 

Thence West along the center line of Jurupa Avenue to the centerline of 
Cypress Avenue; 

Thence North along the center line of Cypress Avenue to the centerline of 
Valley Boulevard; 

Thence East along said center line of Valley Boulevard to the center line 
of Juniper Avenue; 

Thence North along said center line of Juniper Avenue to the center line of 
Marygold Avenue; 

Thence East along said center line of Marygold Avenue to the center line 
of Sierra Avenue; 

Thence North along said center line of Sierra Avenue to the center line of 
Randall Avenue; 

Thence East along said center line of Randall Avenue to the center line of 
Mango Avenue; 

Thence North along said center line of Mango Avenue to an intersection 
with the center line of Highland Avenue, being in city limits line of the city of Rialto, as 
said line exists; 

Thence North along said city limits line of Rialto and continuing along said 
city limits line, following all of its various courses to the Northeast corner of Lot 66, 
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Semi-Tropic Land and Water Company Subdivision, as per map recorded in Book 6 of 
Maps, Page 12, records of said County; 

Thence leaving the city limits of Rialto Northeasterly along a line to the 
North line of Section 22, Township 1 North, Range 5 West, San Bernardino Meridian, 
said line being from the Northeast corner of said Lot 66 to a point which bears North 30° 
48' West, 750 feet from the Northeast corner of said Section 22; 

Thence East along the North line of Sections 22, 23 and 24, Township 1 
North, Range 5 West, San Bernardino Meridian, as said Sections would be extended 
into the Rancho Muscupiabe, to the West line of the Southern Pacific Railroad right of 
way; 

Thence Northerly along said right of way to the existing city limits line of 
the City of San Bernardino, as said line exists; 

Thence northerly along said limits line, and continuing along said city limits 
line, following all of its various courses to an intersection with the centerline of Cajon 
Boulevard; 

Thence northeasterly, leaving said limits, to the intersection of Interstate 
215 and the northwesterly limits line of said city; 

Thence northeasterly along said limits line to the North quarter corner of 
Section 32 Township 2 North, Range 4 West, San Bernardino Meridian; 

Thence leaving said city limits line, continuing across the North line of 
Sections 32, 33, and 34, Township 2 North, Range 4 West, San Bernardino Meridian, to 
an intersection with the center line of State Highway 18; 

Thence northwesterly along said center line of State Highway 18, following 
all of its various courses, to an intersection with the center line of State Highway 189; 

Thence northeasterly along said center line of State Highway 189, 
following all of its various courses, to an intersection with the Range line of Range 3 
West and Range 4 West, San Bernardino Meridian; 

Thence Northerly, along said Range line, to the North Sixteenth corner of 
Section 25, Township 2 North, Range 4 West, San Bernardino Meridian, as shown on 
map of Tract No. 12157, recorded in Map Book 168,pages 56 and 57, records of San 
Bernardino County; 

Thence northerly, continuing along said Range line to the Northeast 
corner of Section 1, Township 2 North, Range 4 West, San Bernardino Meridian; 

Thence easterly along the South line of Section 36, Township 3 North, 
Range 4 West, San Bernardino Meridian to the Southeast corner of said Section 36; 

Thence North along the East line of said Section 36 to the Northeast 
corner thereof; 

Thence West along the North line of said Section 36 to the to the 
Northeast corner of Section 35, Township 3 North, Range 4 West, San Bernardino 
Meridian, said corner also being in the limits line of the City of Hesperia, as said limits 
line exists; 

Thence westerly along said city limits line, to the Northeast corner of 
Section 34, Township 3 North, Range 4 West, San Bernardino Meridian; said corner 
also in the limits line of the City of Hesperia sphere of influence, as said limits line 
exists; 
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Thence southerly, leaving said city limits line, along said sphere of 
influence limits line, and continuing along said sphere of influence limits line, following 
all of its various courses to the Southeast corner of the North half of the Northeast 
quarter of the Northeast quarter of Section 36, Township 3 North, Range 5 West, San 
Bernardino Meridian, said corner also being in the city limits line of Hesperia; 

Thence westerly, leaving said sphere limits line, along said city limits line, 
to the Southwest corner of the North half of the Northeast quarter of the Northeast 
quarter of Section 36, Township 3 North, Range 5 West, San Bernardino Meridian, said 
corner also in the limits line of the City of Hesperia sphere of influence; 

Thence westerly, leaving said city limits line, along said sphere limits line, 
to the Northeast corner of Section 12, Township 3 North, Range 6 West, San 
Bernardino Meridian, said corner also being in the northerly boundary of the San 
Bernardino National Forest; 

Thence westerly, leaving said sphere of influence limits line, and 
continuing along the northerly boundary of the San Bernardino National Forest, as said 
line exists, following all of its various courses to the Northeast corner of Section 4, 
Township 3 North, Range 6 West, San Bernardino Meridian; 

Thence southerly, leaving said boundary of the San Bernardino National 
Forest, along section lines to the Southeast corner of Section 33, Township 3 North, 
Range 6 West, San Bernardino Meridian; 

Thence westerly along the North line of Township 2, North, Range 6 and 7 
West to an intersection with San Bernardino County Line, as it exists; 

Thence southerly along said San Bernardino County line and continuing 
along said line, following all of its various courses, to the northerly city limits line of 
Montclair, as said limits line exists; 

Thence easterly along said limits line, and continuing along said limits line, 
following all of its various courses to the northerly city limits line of Ontario, as said limits 
line exists; 

Thence easterly along said Ontario limits line, and continuing along said 
limits line, following all of its various courses to the southerly boundary of the County of 
San Bernardino and the County of Riverside; 

Thence easterly along said County line and continuing along said line, to 
the Point of Beginning. 
 

(3) THIRD SUPERVISORIAL DISTRICT, 
Beginning at the Southwest corner of Section 36, Township 1 South, 

Range 9 East, San Bernardino Meridian, said point being also in the San Bernardino 
County line; 

Thence North along section lines to the Northeast corner of Section 23, 
Township 1 South, Range 9 East, San Bernardino Meridian, also being in the city limits 
line of Twentynine Palms, as said line exists; 

Thence westerly, along said city limits line of Twentynine Palms and 
continuing along said line, following all of its various courses to the boundary of the 
Marine Air Ground Task Force Training Command,(formerly the Marine Corps Training 
Center) being the southwest corner of the East half of the East half of Section 32, 
Township 2 North, Range 9 East, San Bernardino Meridian; 



BOARD OF SUPERVISORS 
 

1 - 21 
7/1/02 

Thence northerly along said Marine boundary and continuing along said 
city limits line to the Center East Sixteenth corner of said section 32; 

Thence northwesterly, leaving said city limits, along said Marine boundary 
line, following all of its various courses to the intersection with the city limits line of 
Twentynine Palms, said intersection being the Northeast corner of Section 30, said 
Township and Range; 

Thence westerly, leaving said Marine boundary, along said city limits line 
of Twentynine Palms to the Southwest corner of the East half of the East half of Section 
19, Township 2 North, Range 9 East, San Bernardino Meridian; 

Thence North along said city limits line of Twentynine Palms to the 
Northwest corner of the East half of the Southeast quarter of said Section 19, also being 
in the said Marine boundary line; 

Thence westerly and northerly along said Marine boundary to the North 
quarter corner of Section 24, Township 2 North, Range 8 East, San Bernardino 
Meridian; 

Thence West, leaving said city limits line, and along said Marine boundary 
to the Southwest corner of Section 14, Township 2 North, Range 8 East, San 
Bernardino Meridian; 

Thence North, leaving said Marine boundary along the westerly line of 
said Section 14 to the Northwest corner thereof; 

Thence easterly along Section lines to the Southeast corner of Section 12, 
Township 2 North, Range 8 East, San Bernardino Meridian; 

Thence northerly along the Range line of Range 8 East and Range 9 East, 
San Bernardino Meridian to the Northeast corner of Section 1, Township 5 North, 
Range 8 East, San Bernardino Meridian; 

Thence westerly along the North line of said Section 1 to the Southeast 
corner of Section 36, Township 6 North, Range 8 East, San Bernardino Meridian; 

Thence North along section lines to the Northeast corner of Section 24, 
Township 6 North, Range 8 East, San Bernardino Meridian, said point also being in the 
Northerly line of said Marine boundary; 

Thence westerly along said Marine boundary, following all of its various 
courses, to the northeast corner of Section 2, Township 7 North, Range 5 East, San 
Bernardino Meridian;  

Thence westerly, leaving said Marine boundary, along the North line of 
Township 7 North to the Northeast corner of Section 1, Township 7 North, Range 4 
East, San Bernardino Meridian; 

Thence northerly along the Range line of Range 4 East and Range 5 East, 
to the Northeast corner of Section 24, Township 8 North, Range 4 East, San Bernardino 
Meridian; 

Thence westerly along section lines to the Northeast corner of Section 22, 
Township 8 North, Range 2 East, San Bernardino Meridian; 

Thence southerly along section lines to the Northeast corner of Section 3, 
Township 4 North, Range 2 East, San Bernardino Meridian; 

Thence easterly along section lines to the Northeast corner of Section 1, 
Township 4 North, Range 2 East, San Bernardino Meridian; 
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Thence southerly along the Range line of Range 2 East and Range 3 
East, to the Southeast corner of Section 25, Township 3 North, Range 2 East, San 
Bernardino Meridian, said corner also being in the northerly boundary of the San 
Bernardino National Forest, as said boundary exists; 

Thence westerly along said forest boundary and continuing along said 
forest boundary, following all of its various courses, to the Northwest corner of Section 
36, Township 3 North, Range 4 West, San Bernardino Meridian; 

Thence East, leaving said forest boundary, along the North line of said 
Section 36 to the Northeast corner thereof; 

Thence South along the East line of said Section 36 to the Southeast 
corner thereof; 

Thence West along the South line of said Section 36 to the Northeast 
corner of Section 1, Township 2 North, Range 4 West, San Bernardino Meridian; 

Thence southerly, along the Range line of Range 3 West and Range 4 
West, to the North Sixteenth corner of Section 25, Township 2 North, Range 4 West, 
San Bernardino Meridian, as shown on map of Tract No. 12157, recorded in Map Book 
168,pages 56 and 57, records of San Bernardino County; 

Thence continuing southerly along said Range line to the center line of 
State Highway 189; 

Thence southwesterly along said center line of State Highway 189, 
following all of its various courses, to an intersection with the center line of State 
Highway 18; 

Thence southwesterly along said center line of State Highway 18, 
following all of its various courses, to an intersection with the city limits line of the city of 
San Bernardino, as said city limits exists; 

Thence southerly along said city limits line and continuing along said line, 
following all of its various courses, to an intersection with the North line of the 
Muscupiabe Rancho; 

Thence Southeasterly along said Rancho line to an intersection with the 
center line of “F” street and its northerly extension. 

Thence southerly, leaving said city limits line, along the center line of “F” 
street to an intersection with the center line of West Forty-fourth Street, also being in the 
existing city limits line of San Bernardino, as said limits line exists; 

Thence easterly along said city limits line and continuing along said city 
limits line, following all of its various courses, to the center line of Electric Avenue; 

Thence southerly along the center line of Electric Avenue to the centerline 
of Fortieth Street; 

Thence westerly along the center line of Fortieth Street to the centerline of 
North “H” Street; 

Thence southerly along the center line of “H” Street to the centerline of 
Kendall Drive; 

Thence Southeasterly along the center line of Kendall Drive to the 
centerline of North “E” Street; 

Thence southerly along the center line of North “E” Street to the centerline 
of West Thirty-sixth Street; 
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Thence westerly along the center line of West Thirty-sixth Street to the 
centerline of North “G” Street; 
Thence Southwesterly along the center line of North “G” Street to the centerline of 

Circle Road; 
Thence southerly along the center line of Circle Road to the centerline of 

Edgehill Road; 
Thence Southwesterly along the center line of Edgehill Road to the 

centerline of North “I” Street; 
Thence southerly along the center line of North “I” Street to the centerline 

of West Marshall Boulevard; 
Thence westerly, southerly, and Northwesterly along the center line of 

Marshall Boulevard to the center line of Miramonte Drive; 
Thence southerly along the center line of Miramonte Drive to the 

centerline of West Twenty-seventh Street; 
Thence easterly along the center line of West Twenty-seventh Street to 

the center line of Muscupiabe Drive; 
Thence southerly along the center line of Muscupiabe Drive to the 

centerline of Highland Avenue; 
Thence easterly along the center line of Highland Avenue to the center 

line of Arden Avenue; 
Thence southerly along the center line of Arden Avenue to the centerline 

of Pacific Street; 
Thence westerly along the center line of Pacific Street to the centerline of 

Del Rosa Drive; 
Thence southerly along the center line of Del Rosa Drive to the centerline 

of Baseline; 
Thence westerly along the center line of Baseline to the centerline of 

Tippecanoe Avenue; 
Thence southerly along the center line of Tippecanoe Avenue to the 

centerline of East Third Street, also being in the city limits line of San Bernardino, as 
said city limits line exists; 

Thence easterly along said city limits line and continuing along said limits 
line, following all of its various courses, to the center line of Interstate 10; 

Thence westerly along the center line of Interstate 10 to the center line of 
Interstate 215; 

Thence Southwesterly along the center line of Interstate 215 to the 
northerly city limits line of Grand Terrace, as said city limits line exists; 
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Thence westerly along said city limits line and continuing along said limits 
line, following all of its various courses, to the center line intersection of Palm Avenue 
and La Cadena Drive; 

Thence southerly along the center line of La Cadena Drive to an 
intersection with the San Bernardino County line; 

Thence easterly along said County line and continuing along said County 
line, following all of its various courses to the Point of Beginning. 

 
(4) FOURTH SUPERVISORIAL DISTRICT, 
Beginning at the intersection of the center line of Etiwanda Avenue with 

the San Bernardino County line; 
Thence North along said center line, also being the city limits line of 

Ontario, as said line exists, following all of its various courses to the center line of 
Benson Avenue, said intersection also being in the city limits line of the city of Montclair, 
as said line exists; 

Thence leaving said Ontario limits line, northerly and westerly along said 
Montclair limits line, following all its various courses, to the San Bernardino County line; 

Thence southerly along said County line, and continuing along said 
County line, following all its various courses, to the Point of Beginning. 

 
(5) FIFTH SUPERVISORIAL DISTRICT,  
Beginning at the intersection of the East city limits line of the City of 

Fontana, as it exists, with the San Bernardino County line; 
Thence northerly along said city limits line, and continuing along said city 

limits line, following all of its various courses to the intersection of Locust Avenue and 
Eleventh Street; 

Thence northerly leaving said city boundary along the center line of Locust 
Avenue to the center line of Jurupa Avenue; 

Thence West along the center line of Jurupa Avenue to the centerline of 
Cypress Avenue; 

Thence North along the center line of Cypress Avenue to the centerline of 
Valley Boulevard; 

Thence East along said center line of Valley Boulevard to the center line 
of Juniper Avenue; 

Thence North along said center line of Juniper Avenue to the center line of 
Marygold Avenue; 

Thence East along said center line of Marygold Avenue to the center line 
of Sierra Avenue; 

Thence North along said center line of Sierra Avenue to the center line of 
Randall Avenue; 

Thence East along said center line of Randall Avenue to the center line of 
Mango Avenue; 
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Thence North along said center line of Mango Avenue to an intersection 
with the center line of Highland Avenue, being in city limits line of the city of Rialto, as 
said line exists; 

Thence North along said city limits line of Rialto and continuing along said 
city limits line, following all of its various courses to the Northeast corner of Lot 66, 
Semi-Tropic Land and Water Company Subdivision, as per map recorded in Book 6 of 
Maps, Page 12, records of said County; 

Thence leaving the city limits of Rialto Northeasterly along a line to the 
North line of Section 22, Township 1 North, Range 5 West, San Bernardino Meridian, 
said line being from the Northeast corner of said Lot 66 to a point which bears North 30° 
48' West, 750 feet from the Northeast corner of said Section 22; 

Thence East along the North line of Sections 22, 23 and 24, Township 1 
North, Range 5 West, San Bernardino Meridian, as said Sections would be extended 
into the Rancho Muscupiabe, to the West line of the Southern Pacific Railroad right of 
way; 

Thence Northerly along said right of way to the existing city limits line of 
the City of San Bernardino, as said line exists; 

Thence northerly along said limits line, and continuing along said city limits 
line, following all of its various courses to an intersection with the centerline of Cajon 
Boulevard; 

Thence northeasterly, leaving said limits, to the intersection of Interstate 
215 and the northwesterly limits line of said city; 

Thence northeasterly along said limits line to the North quarter corner of 
Section 32 Township 2 North, Range 4 West, San Bernardino Meridian; 

Thence leaving said city limits line, continuing across the North line of 
Sections 32, 33, and 34, Township 2 North, Range 4 West, San Bernardino Meridian, to 
an intersection with the center line of State Highway 18; 

Thence southerly along said center line of State Highway 18, following all 
of its various courses, to an intersection with the city limits line of the city of San 
Bernardino, as said city limits exists; 

Thence southerly along said city limits line and continuing along said line, 
following all of its various courses, to an intersection with the North line of the 
Muscupiabe Rancho; 

Thence Southeasterly along said Rancho line to an intersection with the 
center line of “F” street and its northerly extension. 

Thence southerly, leaving said city limits line, along the center line of “F” 
street to an intersection with the center line of West Forty-fourth Street, also being in the 
existing city limits line of San Bernardino, as said limits line exists; 

Thence easterly along said city limits line and continuing along said city 
limits line, following all of its various courses, to the center line of Electric Avenue; 

Thence southerly along the center line of Electric Avenue to the centerline 
of Fortieth Street; 

Thence westerly along the center line of Fortieth Street to the centerline of 
North “H” Street; 
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Thence southerly along the center line of “H” Street to the centerline of 
Kendall Drive; 

Thence Southeasterly along the center line of Kendall Drive to the 
centerline of North “E” Street; 

Thence southerly along the center line of North “E” Street to the centerline 
of West Thirty-sixth Street; 

Thence westerly along the center line of West Thirty-sixth Street to the 
centerline of North “G” Street; 
Thence Southwesterly along the center line of North “G” Street to the centerline of 

Circle Road; 
Thence southerly along the center line of Circle Road to the centerline of 

Edgehill Road; 
Thence Southwesterly along the center line of Edgehill Road to the 

centerline of North “I” Street; 
Thence southerly along the center line of North “I” Street to the centerline 

of West Marshall Boulevard; 
Thence westerly, southerly, and Northwesterly along the center line of 

Marshall Boulevard to the center line of Miramonte Drive; 
Thence southerly along the center line of Miramonte Drive to the 

centerline of West Twenty-seventh Street; 
Thence easterly along the center line of West Twenty-seventh Street to 

the center line of Muscupiabe Drive; 
Thence southerly along the center line of Muscupiabe Drive to the 

centerline of Highland Avenue; 
Thence easterly along the center line of Highland Avenue to the center 

line of Arden Avenue; 
Thence southerly along the center line of Arden Avenue to the centerline 

of Pacific Street; 
Thence westerly along the center line of Pacific Street to the centerline of 

Del Rosa Drive; 
Thence southerly along the center line of Del Rosa Drive to the centerline 

of Baseline; 
Thence westerly along the center line of Baseline to the centerline of 

Tippecanoe Avenue; 
Thence southerly along the center line of Tippecanoe Avenue to the 

centerline of East Third Street, also being in the city limits line of San Bernardino, as 
said city limits line exists; 

Thence easterly along said city limits line and continuing along said limits 
line, following all of its various courses, to the center line of Interstate 10; 

Thence westerly along the center line of Interstate 10 to the center line of 
Interstate 215; 

Thence Southwesterly along the center line of Interstate 215 to the 
northerly city limits line of Grand Terrace, as said city limits line exists; 
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Thence westerly along said city limits line and continuing along said limits 
line, following all of its various courses, to the center line intersection of Palm Avenue 
and La Cadena Drive; 

Thence southerly along the center line of La Cadena Drive to an 
intersection with the San Bernardino County line; 

Thence easterly along said County line and continuing along said County 
line, following all of its various courses to the Point of Beginning. 

 

  (b) The State, County, City and Air Force Base boundary lines and the lines 
of freeways, highways, avenues, streets, roads, drives, channels, and railroad rights-of-
way referred to in this section are such lines as they existed at 12:00 noon on 
August 1, 2001. 
 
 

 Adopted Ordinance #1224 (1965); Amended Ordinance #1676 (1971); Amended 
Ordinance #1813 (1973); Amended Ordinance #2581 (1981); Amended Ordinance 
3463 (1992); Amended Ordinance 3521 (1992); Amended Ordinance 3826 (2001)
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Chapter 2 

ADMINISTRATIVE OFFICER 
 
Sections:  
 12.021 Position Established. 
 12.022 Qualifications. 
 12.023 Appointment of Administrative Officer. 
 12.024 Salary of Administrative Officer. 
 12.025 Employment of Assistants. 
 12.026 Responsibilities of Administrative Officer. 
 12.027 Authority to Carry Out Policies of Board of Supervisors.  
 12.028 Limitation of Delegated Duties of Administrative Officer.  
 12.029 Delegation of Approval Authority, 
 12.0210 Authority of Administrative Officer. 
 
12.021 Position Established. 
 That there be, and there is, hereby created the position which shall be known and 
designated as Administrative Officer to the Board of Supervisors which position may be 
designated as "Administrative Officer." 
 
12.022  Qualifications. 
 The Administrative Officer shall be chosen on the basis of administrative and 
executive ability. He shall have at least five (5) years experience in responsible 
executive or administrative positions and shall possess the ability to plan and execute 
policies and programs of the Board of Supervisors, including budgeting, budgetary 
control and the coordination of various County activities. At the time of his appointment 
he shall be a citizen of the United States of America. He need not be a resident of San 
Bernardino County, but he shall become and remain a resident of San Bernardino 
County during his tenure of office. He shall devote his entire time to the duties of his 
office and shall not engage in any other business or occupation, 
 
12.023 Appointment of Administrative Officer. 
 The Administrative Officer shall be appointed by and serve at the pleasure of the 
Board of Supervisors. He may be discharged by three-fifths (3/5) vote of the Board of 
Supervisors and his appointment terminated upon written notice to him of such 
discharge and termination. The Administrative Officer shall give the Board of 
Supervisors not less than thirty (30) days written notice of his intent to resign. 
 
12.024 Salary of Administrative Officer. 
 The salary of the Administrative Officer shall be fixed annually by the Board of 
Supervisors and it shall be paid by the County Auditor in the same manner as the 
salaries of other County employees. He is granted and is entitled to all of the benefits 
conferred upon County employees relating to sick leave, vacation leave, holidays, 
medical and hospital insurance, workmen's compensation, travel expense, and by the 
County Employees' Retirement Act. 
 
 
12.025 Employment of Assistants. 
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 The Administrative Officer may appoint and employ assistants and other employees 
and assign to them various duties prescribed in this County Code. The positions of such 
assistants and other employees shall be authorized by the Board of Supervisors, and 
they shall be employed under the provisions of the County Civil Service System except 
that the Assistant County Administrative Officer and the Assistant County Administrators 
shall be County Officers in the Unclassified Service.  Such assistants shall include two 
Assistant County Administrators and an Assistant County Administrative Officer. 
 The Administrative Officer shall also be the appointing authority for the Directors of 
Human Resources and Information Services. These officers shall serve in the 
Unclassified Service as provided in section 12.240. The Administrative Officer shall 
provide general supervision for these positions, however, such supervision may be 
assigned to the Assistant County Administrative Officer or an Assistant County 
Administrator. 
 
 Amended Ordinance #3771 (1999) 
 
12.026 Responsibilities of Administrative Officer. 
 Under the supervision of the Board of Supervisors, and subject to the approval and 
direction and control thereof, the Administrative Officer shall be responsible for the 
performance of such duties and ministerial functions as may be placed in his charge by 
the Board of Supervisors, and in connection therewith, shall report to the Board from 
time to time the status and enforcement of the Board's policies, rules and regulations. 
The Administrative Officer shall: 
 (a) Attend all meetings of the Board of Supervisors, except when excused 
therefrom, and advise and make recommendations to the Board upon matters which are 
brought before it and which are within his administrative authority; 
 (b) Coordinate the work of departments, agencies and districts which are under the 
direct jurisdiction or fiscal control of the Board of Supervisors. In this connection the 
Administrative Officer may require periodic submission of organizational charts and 
departmental activity reports; inform departments on actions, decisions and policies of 
the Board of Supervisors affecting departmental operations; 
 (c) Subject to rules, regulations, and ordinances of the Board of Supervisors, 
cause to be prepared and submitted requests for the creating of new positions, and 
capital outlay items. He may request such information, charts and statistics as may be 
necessary for his recommendations; 
 (d) Supervise, in cooperation with the County Auditor, the preparation of the annual 
County Budget. In the performance of this duty the Administrative Officer shall review all 
departmental and agency requests and all items in the proposed budget, including 
revenues, expenditures and reserves. He shall submit his recommendation on the 
proposed budget to the Board of Supervisors; 
 (e) Review all departmental and agency requests for adjustments and transfers of 
appropriations from contingencies and among budget units and make recommendations 
on them to the Board of Supervisors; 
 (f) Pursuant to Section 12.0211 of this chapter, approve any transfers and 
revisions of appropriations, objects, and subobjects within a budget unit; 
 (g) Maintain continuous research into administrative practices, study and make 
recommendations to the Board of Supervisors concerning such changes or 
modifications as will improve the efficiency and economy of County governmental 
operations; 
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 (h) In cooperation with County departments and agencies the Administrative 
Officer shall develop work measurement, process organization and procedures 
programs and operating manuals; 
 (i) Prepare and maintain in cooperation with County departments and 
Administrative Code; 
 (j) Promote proper preparation and dissemination of periodic reports and 
informative pamphlets or brochures; 
 (k) Recommend to the Board of Supervisors on new and revised State statutes 
which he considers to be desirable and merit the endorsement of the Board of 
Supervisors and the approval of the State Legislature and the Governor. The 
Administrative Officer shall also recommend to the Board of Supervisors the adoption of 
new and revised orders and resolutions when in his judgment such action will promote 
improved County services and operations and is in the public interest; 
 (I) Make such other investigations, studies and surveys, and perform such other 
duties as may be ordered by the Board of Supervisors or as deemed necessary. 
 (m) Provide general supervision of the Director of the Arrowhead Regional Medical 
Center.  This officer shall report to the Administrative Officer.  The Administrative Officer 
may assign such responsibility to the Assistant County Administrative Officer or an 
Assistant County Administrator. 
 
 Amended Ordinance #3771 (1999) 
 
12.027 Authority to Carry Out Policies of Board of Supervisors. 
 The Administrative Officer may call upon any officer, or head of any department, 
institution or district under the control or jurisdiction of the Board of Supervisors to 
provide information and to assist in carrying out the policies and orders of the Board of 
Supervisors and the duties herein vested in the Administrative Officer. 
 
12.028 Limitation of Delegated Duties of Administrative Officer. 
 No provision of this chapter is intended to vest in the Administrative Officer any 
duties or grant to him any authority which is vested by General Law or by the Charter of 
the County of San Bernardino in the Board of Supervisors. 
 
12.029 Delegation of Approval Authority. 
 Notwithstanding any other provision of this Code, or other County regulation, 
procedure, or policy, the Administrative Officer may delegate by written authorization 
any approval authority given to him by County ordinance, regulation, procedure, or 
policy, unless state statute or County Charter precludes such delegation. 
 
12.0210 Authority of Administrative Officer. 
 The Administrative Officer, when he deems it appropriate, may exercise any power 
or jurisdiction, or assume or discharge any responsibilities, or carry out or effect any 
purpose vested by law, ordinance, rule, regulation or policy in his subordinates within 
the Administrative Office including the Assistant Administrative Officers serving various 
functions. When the Administrative Officer exercises power pursuant to this provision, 
such authority shall supersede that of his subordinates. 
 
12.0211 Delegation of Authority to Approve Budget Transfers and Revisions. 
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 Pursuant to Section 29125 of the California Government Code, the Board of 
Supervisors hereby designates the Administrative Officer as the County officer with the 
authority to approve, with respect to an adopted budget, any transfers and revisions of 
appropriations, objects and subobjects within a budget unit. 
 
12.0212 Substitution of References. 
 Any reference in this Code to the Assistant Administrative Officer for Human 
Resources or Assistant Administrative Officer for Personnel shall mean the Director of 
Human Resources. 
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Chapter 3 
COUNTY AUDITOR/CONTROLLER-RECORDER 

 
Sections:  
 12.031 Consolidation of Offices, 
 12.032 Qualifications of County Auditor. 
 12.033 Preparation of Monthly Account. 
 12.034 Warrant Deemed Lost. 
 12.035 Time for Presentation of County Warrants. 
 
12.031 Consolidation of Offices. 
 The Offices of Auditor/Controller and Recorder are hereby consolidated. The person 
elected to fill the consolidated office shall be known as the Auditor/Controller-Recorder 
and shall take the oath and give the bond required for each office, and shall discharge 
all duties pertaining to each office. 
 
 Adopted Ordinance #2533 (1981) 
 
12.032 Qualifications of County Auditor. 
 The provisions of Article 4, Chapter 4, Part 3, Division 2 of Title 3, Section 26945 of 
the Government Code of the State of California, as set forth in Chapter 1543, Statutes 
of 1957, relating to the qualifications of the County Auditor, are hereby adopted. 
 
 Adopted Ordinance #836 (1956); Amended Ordinance #2533 (1981) 
 
12.033 Preparation of Monthly Account. 
 The monthly count of money in the County Treasury, and the preparation, making, 
verifying, filing, posting and maintaining of statements relating thereto, as required by 
Title 3, Division 2, Part 3, Chapter 4, Article 2, of the Government Code of the State of 
California, shall be performed by the Auditor and not by the Chairman of the Board of 
Supervisors, the County Counsel, or the District Attorney. 
 
 Adopted Ordinance #747 (1954); Amended Ordinance #2533 (1981) 
 
12.034 Warrant Deemed Lost. 
 A County warrant shall be considered lost if it shall have been mailed and shall not 
have been received by the addressee within fourteen (14) days after the date of mailing. 
In such event, the Auditor/Controller has authority to replace such lost warrant, as 
provided by California Government Code Section 29851. 
 
 Adopted Ordinance #2210 (1977); Amended Ordinance #2533 (1981) 
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12.035 Time for Presentation of County Warrants. 
 The following categories of County warrants shall be void if not presented to the 
County Treasurer within 90 days after the warrant's date of issuance: 
 
   Category No. Description 
    6  Welfare 
    7  Welfare 
 
 Amended Ordinance #3076 (1986); Amended Ordinance 3367 (1989) 
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Chapter 4 
FISH AND GAME COMMISSION 

 
Sections:  
 12.041 Establishment. 
 12.042 Appointment of Commission Members. 
 12.043 Term of Office. 
 12.044 Duties of Commission. 
 12.045 Compensation of Commissioners. 
 12.046 Officers. 
 12.047 Time of Meetings. 
 12.048 Authority to Regulate Commission Internal Business. 
 
12.041 Establishment. 
 There is hereby created and established a Fish and Game Commission of the 
County of San Bernardino. 
 
 Adopted Ordinance #701 (1953); 
 
12.042 Appointment of Commission Members. 
 Said Fish and Game Commission shall consist of six (6) members, two (2) from 
Supervisorial District No. 3 and one (1) each from Supervisorial Districts No. 1, 2, 4, and 
5; all of said members shall be residents of the respective Supervisorial Districts and 
citizens of the United States, who shall be appointed as members to said Commission 
by resolution of the Board of Supervisors, evidenced by the majority vote thereof. 
 
 Adopted Ordinance #701 (1953); Amended Ordinance #2043 (1975) 
 
12.043 Term of Office. 
 The members of the Fish and Game Commission shall classify themselves by lot so 
that two of them shall hold office for a period of one year, two for a period of two years, 
and two for a period of three years; thereafter, each Commissioner appointed shall 
serve for a period of four years not to exceed two full terms or eight years. 
 
 Adopted Ordinance #701 (1953); Amended Ordinance #2043 (1975) 
 
12.044 Duties of Commission. 
 Said Fish and Game Commission shall be an advisory body and may make such 
recommendations to the Board of Supervisors as it may deem to be reasonable and 
necessary or advisable in matters concerned with the propagation and protection of fish 
and game. 
 
 Adopted Ordinance #701 (1953); 
 
 
 
 
12.045 Compensation of Commissioners. 
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 Each member of the Commission shall receive compensation at the rate authorized 
in the current County Salary Ordinance for each meeting thereof attended, but not to 
exceed six (6) meetings in any calendar year. Commission members shall receive 
actual and necessary travel expenses in the course of their duties as Commission 
members, such expenses to be paid on the same basis as expenses of County 
employees. 
 
 Adopted Ordinance #701 (1953); Amended Ordinance #720 (1953); Amended 

Ordinance #1021 (1962); Amended Ordinance #2043 (1975) 
 
12.046 Officers. 
 Said Commission shall elect a Chairman and Vice Chairman from the members 
thereof, each of whom shall serve for a period of one (1) year, and thereafter until their 
successors are elected. The Secretary to the Commission shall be provided by the 
Special Districts Department. 
 
 Adopted Ordinance #701 (1953); Amended Ordinance #2043 (1975) 
 
12.047 Time of Meetings. 
 Meetings shall be held by said Commission at such times and places as may be 
determined by a majority vote of said Commission. 
 
 Adopted Ordinance #701 (1953); 
 
12.048 Authority to Regulate Commission Internal Business. 
 Said Commission may also prepare and adopt rules and regulations for the internal 
government of its business, subject to the approval or the Board of Supervisors. 
 
 Adopted Ordinance #701 (1953); 
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Chapter 5 
SHERIFF DEPARTMENT 

 
Sections: 
 12.051 Training of Law Enforcement Officers. 
 12.052 Sale and Disposition of Unclaimed Property. 
 12.053 Establishment of Glen Helen Prisoner Rehabilitation Facilities. 
 12.054 Permit for Public Meetings. 
 12.055 Peace Officers (See Section 12.111). 
 12.056 Establishment of West End Sheriff's Substation. 
 12.057 Establishment of Central Jail Facilities. 
 12.058 Establishment of Branch County Jail Facilities. 
 12.059 Prisoner and Probationer Labor on Public Works. 
 12.0510 Collection of Costs Authorized by Penal Code, Section 1209. 
 12.0511 Search and Rescue. 
 
12.051 Training of Law Enforcement Officers. 
 Pursuant to Section 13522 of the Penal Code, the County of San Bernardino, while 
receiving aid from the State of California, pursuant to said Chapter 1, will adhere to the 
standards of recruitment and training established by the California Commission of 
Peace Officers Standards and Training. 
 
 Adopted Ordinance #1073 (1963) 
 
12.052 Sale and Disposition of Unclaimed Property. 
 (a) INVENTORY. Any and all unclaimed property now or hereafter coming into the 
possession of the Sheriff's Office shall be inventoried at least every three (3) months by 
the persons having custody of the same, and a full and complete list thereof shall be 
transmitted to the Sheriff. 
 (b) DISPOSITION OF UNCLAIMED PROPERTY. The Sheriff, upon receipt of said 
list of unclaimed property, shall determine therefrom the unclaimed property that has 
been held by the Sheriff’s Office for a period of at least six (6) months, or as may 
otherwise be required by Penal Code Sections 1407-1413, whereupon said Sheriff's 
Office shall notify the Chief Probation Officer and the Director of Public Social Services 
of the availability of any bicycles or toys as the Sheriff may designate for being turned 
over to the Probation or Public Social Services Departments for use in any program or 
activities designed to prevent juvenile delinquency. The Sheriff may also retain and use 
any unclaimed property covered by this section that he deems to be needed for use in 
undercover police operations or other functions of the Sheriff's Office. The Sheriff shall 
keep an inventory of any property retained and used by the Sheriff's Office and any 
such property which is suitable for sale will be sold as hereinafter provided when it is no 
longer needed for use by the Sheriff's Office. Except as heretofore provided, the Sheriff 
shall cause the remainder of unclaimed property held for a period of at least six (6) 
months, or as otherwise required by Penal Code Sections 1407-1413, to be sold at 
public auction as follows: 
  (1) Notice of such sale, describing the property in sufficient detail for its 
identification, shall be prepared by the Sheriff's Office, and said notice signed by the 
Sheriff, which said notice of said sale shall be given at least five (5) days before the time 
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fixed therefor by publication once in a newspaper of general circulation published in the 
County of San Bernardino. 
  (2) Said property so offered for sale shall be sold to the highest bidder for 
cash, provided that the Sheriff may, in his discretion, fix a minimum sale price and may 
refuse to sell unless said minimum price is offered. 
 (c) DISPOSITION OF PROCEEDS WITH COUNTY TREASURER. The proceeds 
of said auction sale or sales shall immediately be deposited with the Treasurer of the 
County of San Bernardino and placed in the General Fund thereof. 
 (d) SAFEKEEPING OF UNCLAIMED PROPERTY. It shall be the duty and 
responsibility of the Sheriff's Office to safely keep any and all unclaimed properties 
subject to the provisions of this section and to the right of the Sheriff to sell said 
properties at public auction as herein provided, whereupon property which is sold shall 
be delivered to the purchaser upon payment of the purchase price. 
 (d) DEFINITION OF UNCLAIMED PROPERTY. Whenever in this chapter the 
following words and phrases set forth in this section are used, they shall, for the 
purpose of this chapter have the meanings respectively ascribed to them in this section: 
"Unclaimed Property" shall include any and all lost, abandoned or unclaimed personal 
property of whatsoever kind or character, but shall not include property which is 
specifically ordered to be destroyed by provisions of law, nor to the disposal of dogs, 
cats, or livestock. 
 
 Adopted Ordinance #735 (1954); Amended Ordinance #1704 (1972); Amended 
Ordinance #2644 (1982) 
 
12.053 Establishment of Glen Helen Prisoner Rehabilitation Facilities. 
 Pursuant to the provisions of Section 25351 of the Government Code of the State of 
California, the Glen Helen Prisoner Rehabilitation Facility, the improvements for which 
have been constructed at or near Verdemont, California, is hereby established. 
 Said Glen Helen Prisoner Rehabilitation Facility shall be conducted as part of the jail 
system of the County of San Bernardino, State of California, by the Sheriff of said 
County in accordance with Section 26606 of the Government Code of the State of 
California and other applicable provisions of law. 
 
 Adopted Ordinance #911 (1959) 
 
12.054 Adopted Ordinance #319 (1929); Amended Ordinance #1120 (1963); 

Repealed by Ordinance 3168 (1987); 
 
12.055 Peace Officers (See Section 12.111). 
 
12.056 Establishment of West End Sheriff's Substation. 
 (a) Pursuant to the provisions of Section 25351 of the Government Code of the 
State of California, the Sheriff's West End Substation, the improvements for which have 
been constructed near the junction of Mountain Avenue and Highway 99, in the City of 
Ontario, California, shall hereby be established. 
 (b) Part of County Jail System. The jail facilities at the Sheriff's West End 
Substation shall be conducted as part of the jail system of the County of San 
Bernardino, State of California, by the Sheriff of said County in accordance with Section 
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26605 of the Government Code of the State of California and other applicable 
provisions of law. 
 
 Adopted Ordinance #1255 (1965) 
 
12.057 Establishment of Central Jail Facilities. 
 Pursuant to the provisions of Section 25351 of the Government Code of the State of 
California, the Central Jail Facility, the improvements for which have been constructed 
at 630 Cardiff, San Bernardino, California, is hereby established. 
 Said Central Jail Facility shall be conducted as part of the jail system of the County 
of San Bernardino, State of California, by the Sheriff of said County in accordance with 
Section 26605 of the Government Code of the State of California and other applicable 
provisions of law. 
 
 Adopted Ordinance 1694 (1972) 
 
12.058 Establishment of Branch County Jail Facilities. 
 (a) Pursuant to the provisions of Section 25351 of the Government Code of the 
State of California, the following branch jails shall be established. 
  (1) Victorville Substation Jail -- 15579 Eighth Street, Victorville, California 
92391. 
  (2) Barstow Substation Jail -- 225 East Mountain View, Barstow, California 
92311. 
  (3) Twentynine Palms Substation Jail -- 6136 Adobe Road, Twentynine 
Palms, California 92277. 
  (4) Big Bear Substation Jail -- 40910 Big Bear Boulevard, Big Bear, California 
92315. 
  (5) Trona Substation Jail -- P.O. Box 1053, Trona, California 93562.  
  (6) Needles Substation Jail -- 1111 Bailey Street, Needles, California  92363. 
 (b) Part of County Jail System. The jail facilities, located as listed above, shall be 
conducted as part of the jail system of the County of San Bernardino, State of 
California, by the Sheriff of said County in accordance with Section 26605 of the 
Government Code of the State of California and other applicable provisions of law. 
 
 Adopted Ordinance #1882 (1974) 
 
12.059 Prisoner and Probationer Labor on Public Works. 
 (a) PRISONER. For the purposes of this section, "prisoner" means any person 
confined in the County Jail, industrial farm, road camp or similar restrictive County 
facility under a final judgment of imprisonment rendered in a criminal action or 
proceeding or as a condition of probation after suspension of imposition of a sentence 
or suspension of execution of a sentence. 
 (b) PROBATIONER. For the purposes of this section, "probationer" means any 
person under the charge of the court granting probation or the Probation Officer, who is 
required to work at public work pursuant to Section 1203.1 of the California Penal Code. 
 (c) LABOR. For the purposes of this section, "labor" means any physical or mental 
activity or work directed toward the production of services or goods. 
 (d) PUBLIC WORKS OR WAYS. For the purposes of this section, "public works or 
ways" means any project or improvement constructed or maintained by the County of 
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San Bernardino and districts governed by the Board of Supervisors and including, but 
not limited to, parks, buildings, paths, roads, streets, expressways, public road and 
flood-control rights of way or easements, reservoirs, canals, and sewers. 
 (e) PRISONERS AND PROBATIONERS COMPELLED TO LABOR. Any or all 
prisoners and probationers may be compelled to labor upon the public works or ways of 
the County of San Bernardino or to perform such other work for the County or districts 
governed by the Board of Supervisors as may be assigned. 
 (f) DIRECTION OF LABOR. Work assignments of prisoners provided for in this 
section shall be made by the Sheriff, and the work shall be performed under the 
direction of a responsible person designated by the Sheriff or by work crew supervisors 
pursuant to Section 12.111 of this Code. Work assignments of probationers provided for 
in this section shall be made by the court granting probation or the Probation Officer, 
and shall be performed under the direction of a responsible person designated by the 
court granting probation or the Probation Officer. 
 
 Adopted Ordinance #1723 (1972); Amended Ordinance #2066 (1976); 
 
12.0510 Collection of Costs Authorized by Penal Code, Section 1209. 
 The Sheriff of San Bernardino County is authorized and directed to collect and 
receive from defendants costs authorized by Penal Code, Section 1209. The Sheriff 
shall deposit all funds received under this section in the County Treasury. 
 
 Adopted Ordinance #2769 (1983) 
 
12.0511 Search and Rescue. 
 Pursuant to Section 26614 of the Government Code of the State of California, the 
sheriff shall have the authority to search for and rescue persons who are lost or are in 
danger of their lives within or in the immediate vicinity of the county. 
 
 Adopted Ordinance #3209 (1988); 
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Chapter 6 
PROBATION DEPARTMENT 

 
Sections: 
 12.061 Juvenile Boys' Ranch. 
 12.062 Juvenile Hall. 
 12.063 James T. Kuiper Youth Center. 
 12.064 Community Responsibility Training Unit. 
 12.065 Administration and Personnel. 
 12.066 Standards for Recruitment and Training. 
 12.067 Costs of Confinement as a Condition of Probation. 
 
12.061 Juvenile Boys' Ranch. 
 Pursuant to the provisions of Sections 880-891 of the Welfare and Institutions Code, 
the Verdemont Ranch for Boys is hereby established. 
 Said Verdemont Ranch for Boys shall be conducted, maintained and operated in 
accordance with the provisions of Sections 880-891 of the Welfare and Institutions 
Code. 
 
 Amended Ordinance #2425 (1980); 
 
12.062  Juvenile Hall. 
 Pursuant to the provisions of Section 889 of the Welfare and Institutions Code of the 
State of California, there is hereby established at San Bernardino County Juvenile Hall 
an elementary public school and a secondary public school for the education of the 
children in said Juvenile Hall. All necessary and suitable facilities for such schools shall 
be provided as required by law. 
 Said schools established at said Juvenile Hall shall be maintained by the County 
Superintendent of Schools subject to the authority vested in the Board of Supervisors by 
law. 
 
 Amended Ordinance #2425 (1980) 
 
12.063 James T. Kuiper Youth Center. 
 Pursuant to Sections 880-891 of the Welfare and Institutions Code, Kuiper Youth 
Center is hereby established. Said facility shall be conducted, maintained and operated 
in accordance with the provisions of Sections 880-891 and other appropriate sections of 
the Welfare and Institutions Code. Said facility shall be known as the James T. Kuiper 
Youth Center of San Bernardino County and may be designated in court orders and 
other official documents as the James T. Kuiper Youth Center. 
 
 Amended Ordinance #2425 (1980) 
 
12.064 Community Responsibility Training Unit. 
 There is hereby created and established, pursuant to the provisions of Sections 880 
through 891 inclusive of the Welfare and Institutions Code of the State of California, a 
juvenile home in and for the County of San Bernardino, State of California. Said home 
shall be known as the Community Responsibility Training Unit of San Bernardino 
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County and may be designated in court orders and other official documents as the 
Community Responsibility Training Unit. 
 
 Adopted Ordinance #218 (1923); Amended Ordinance #2425 (1980) 
 
12.065 Administration and Personnel. 
 Administration and direction of the Girls' Treatment Unit, Lightning Treatment Unit, 
and Community Responsibility Training Unit shall be under the management and control 
of the Probation Department. The Chief Probation Officer shall be the appointing 
authority for the superintendent or director of each such unit, by whatever title such 
superintendent or director may be known, and for other personnel of such units. All such 
personnel shall be selected and appointed pursuant to applicable Civil Service rules and 
regulations. 
 
 Adopted Ordinance #1572 (1970); Amended Ordinance #2425 (1980) 
 
12.066 Standards for Recruitment and Training. 
 While receiving any State Aid pursuant to Article 3, commencing with Section 6040 
of the California Penal Code, the County of San Bernardino will adhere to the standards 
for recruitment and training established by the Board of Corrections. 
 
 Adopted Ordinance #1572 (1970); Amended Ordinance #2478 (1980) 
 
12.067 Costs of Confinement as a Condition of Probation. 
 (a) The provisions of Penal Code, Section 1203.1c shall be operative in the County 
of San Bernardino. The Chief Probation Officer of San Bernardino County is hereby 
designated as the County Officer responsible for collection of moneys ordered to be 
paid pursuant to Penal Code, Section 1203.1c. All sums collected shall be deposited in 
the general fund of the County. 
 
 Adopted Ordinance #1572 (1970); Amended Ordinance #2150 (1977) 
 
 (b) The average per-day costs of incarceration in County Jail facilities is hereby 
determined to be $29.52 per day. 
 
 Amended Ordinance 2727 (1983) 
 
12.068 Administration and Personnel 
 
 Administration and direction of the Girls' Treatment Unit, Lightning Treatment Unit, 
and Community Responsibility Training Unit shall be under the management and control 
of the Probation Department.  The Chief Probation Officer shall be the appointing 
authority for the superintendent or director of each such unit, by whatever title such 
superintendent or director may be known, and for other personnel of such units.  All 
such personnel shall be selected and appointed pursuant to applicable Civil Service 
rules and regulations. 
 
 Adopted Ordinance #2150 (1977);  
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Chapter 7 
SAN BERNARDINO COUNTY MEDICAL CENTER 

 
Sections: 
 12.071 San Bernardino County Medical Center. 
 12.072 Adopted Ordinance #1460; Amended Ordinance 1805 (1973) 

Establishment of County Medical Center Operations Oversight Committee. 
- Deleted by Ordinance #2240 (1978); Amended Ordinance 3738 (1998); 

 12.073 Adopted Ordinance #1460 (1968); Deleted by Ordinance 1805 (1973). 
 12.074 Adopted Ordinance #1460 (1968); Deleted by Ordinance 1805 (1973). 
 12.075 Adopted Ordinance #1460 (1968); Amended Ordinance #1949 (1974); 

Deleted by Ordinance 2240 (1978). 
 12.076 Adopted Ordinance #1460 (1968); Amended Ordinance #1949 (1974) 

Repealed by Ordinance 3325 (1989). 
 12.077 Adopted Ordinance #1460 (1968); Amended Ordinance #1949 (1974); 

Repealed by Ordinance 3325 (1989). 
 12.078 Adopted Ordinance #1460 (1968); Amended Ordinance #1949 (1974); 

Repealed by Ordinance 3325 (1989). 
 12.079 Adopted Ordinance #1460 (1968); Amended Ordinance #1949 (1974); 

Repealed by Ordinance 3325 (1989). 
 12.0710 Adopted Ordinance #1460 (1968); Amended Ordinance #1949 (1974); 

Repealed by Ordinance 3325 (1989). 
 
12.071 San Bernardino County Medical Center. 
 There exists in the County of San Bernardino a department denominated San 
Bernardino County Medical Center, which shall also be known as Arrowhead Regional 
Medical Center. 
 
 Adopted Ordinance #1460 (1968); Amended Ordinance #1949 (1974); Amended 
Ordinance #3738 (1998); 
 
12.072 Establishment of County Medical Center Operations OversightCommittee. 
 There is an Operations Oversight Committee at San Bernardino County Medical 
Center. 
 (a) COMPOSITION. The Operations Oversight Committee is comprised of the 
Medical Center Director, who shall serve as Chairperson, the Medical Center Medical 
Director, who shall serve as Vice-Chairperson, the Medical Center Associate 
Administrator for Fiscal Services, the Medical Center Materiel Manager, and the four 
Medical Center Associate Medical Directors. 
 (b) RESPONSIBILITIES. The Operations Oversight Committee shall: 
  (1) Review all proposed leases, referrals and purchases of equipment, 
supplies and services for use at County Medical Center which are initiated by the 
members of the Medical Staff who do not otherwise file conflict of interest disclosure 
statements. 
  (2) Take action recommending or not recommending the proposed leases, 
referrals and purchases to the appropriate approving authority. 
  (3) Take recorded minutes and provide the minutes to the Clerk of the Board 
of Supervisors and any interested party. 
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 (c) MEETINGS.  The Operations Oversight Committee shall meet as often as is 
necessary to determine whether or not to recommend proposed leases, referrals and 
purchases.  The Chairperson, Vice Chairperson or their designees may schedule 
meetings. 
 (d) QUORUM AND VOTE REQUIRED TO TAKE ACTION.  A quorum of the 
Operations Oversight Committee shall consist of five (5) members of the Committee 
and the Committee shall act only upon a majority vote of the membership present with a 
quorum in attendance. 
 
 Adopted Ordinance #1460 (1968); Amended Ordinance #1805 (1973); Amended 
Ordinance #3738 (1998) 
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Chapter 8 
MUSEUM ADVISORY COMMISSION 

 
Sections: 
 12.081 Purpose of County Museum. 
 12.082 Establishment of Museum Advisory Commission.  
 12.083 Appointment of Commissioners. 
 12.084 Compensation of Commissioners. 
 12.085 Establishment of the Office of Museum Director.  
 12.086 Responsibilities of the Office of Museum Director.  
 12.087 Limitation of Delegated Duties of Museum Director. 
 
12.081 Purpose of County Museum. 
 There is a County Museum for the purpose of acquiring, exhibiting, preserving, and 
utilizing historical, scientific, and similar material, under direction of the Administrative 
Officer. 
 
 Adopted Ordinance 893 (1959) 
 
12.082 Establishment of Museum Advisory Commission. 
 A Museum Advisory Commission, consisting of ten (10) commissioners, shall be 
appointed by the Board of Supervisors to provide advice and assistance to the Board 
with regard to Museum matters. 
 
 Adopted Ordinance #1101 (1963) 
 
12.083 Appointment of Commissioners. 
 Each supervisorial district shall be represented on the Advisory Commission by two 
commissioners, but residence within the supervisorial district shall not be a requisite to 
representation of that district. 
 
 Adopted Ordinance #1101 (1963) 
 
12.084 Compensation of Commissioners. 
 Commissioners shall serve at the pleasure of the Board of Supervisors without 
compensation, but may be permitted their necessary travel and other expenses in the 
same manner as such are allowed to other County officers. 
 
 Adopted Ordinance #1101 (1963) 
 
12.085 Establishment of the Museum Division. 
 The head of the museum shall be called the Museum Division Chief, and the 
Museum Division Chief shall report to the Director of Community and Cultural 
Resources. 
 
 Adopted Ordinance #1101 (1963); Amended Ordinance #2050 (1976); Amended 
Ordinance 3584 (1994); 
 
12.086 Responsibilities of the Museum Division Chief. 
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 The Museum Division Chief shall have supervisory charge of the business 
administration of the museums.  He or she shall be responsible for the operation and 
maintenance of the sites, structures, and properties as the County of San Bernardino 
may acquire for museum purposes. 
 
 Adopted Ordinance #1101 (1963); Amended Ordinance #3584 (1994); 
 
12.087 Limitation of Delegated Duties of Museum Division Chief. 
 No provision of this chapter is intended to vest in the Museum Division Chief or the 
Museum Advisory Commission any duties or authority the exercise of which is limited by 
law or by the Charter of the County of San Bernardino to, or vested in the Board of 
Supervisors or any other County department officer, board, commission. or employee. 
 
 Adopted Ordinance #1101 (1963); Amended Ordinance #3584 (1994); 
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Chapter 9 
COUNTY SERVICE AREAS 

 
Sections: 
 12.091 Authority of Board of Supervisors to Appoint Advisory Commission for 
County Service Areas. 
 12.092 Compensation of Commissioners. 
 12.093 Repealed by Ordinance 3473. 
 
12.091 Authority of Board of Supervisors to Appoint Advisory Commission for 
County Service Areas. 
 The Board of Supervisors may appoint an Advisory Commission, consisting of such 
number of persons, not less than three, as the Board of Supervisors shall from time to 
time in each instance designate, to advise the Board of Supervisors regarding the 
administration of any County Service Area. Such Commissioners shall be appointed to 
a four-year term, and may serve additional terms if reappointed. 
 
 Adopted Ordinance #986 (1962); Amended Ordinance 3473 (1991); 
 
12.092 Compensation of Commissioners. 
 Commissioners shall serve at the pleasure of the Board of Supervisors, without 
salary, but may be compensated for their necessary travel expenses in the same 
manner as County employees. 
 
 Adopted Ordinance #986 (1962) 
 
12.093 Adopted Ordinance 986 (1962); Repealed by Ordinance 3473 (1991). 
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Chapter 10 
DEPARTMENT OF PUBLIC SOCIAL SERVICES 

 
Section: 
 12.101 Department Established. 
 
12.101 Department Established. 
 A department of County work is hereby created to be known as the Department of 
Public Social Services (DPSS) of San Bernardino County. 
 
 Adopted Ordinance 197 (1921); Amended Ordinance #283 (1927); Amended #2425 
(1980); 
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Chapter 11 
DIRECTOR OF TRANSPORTATION-ROAD COMMISSIONER 

 
Section: 
 12.111 Appointment of Peace Officers. 
 
12.111 Appointment of Peace Officers. 
 The Director of Transportation who is ex officio Road Commissioner for the County 
of San Bernardino may designate as peace officers, any work crew supervisors of the 
Road Operations Division, Department of Transportation, Public Works Agency whose 
duties include the guarding of prisoners. A list of the work crew supervisors to be given 
the powers of peace officers shall be submitted by the Director of Transportation to the 
Sheriff's Office and the Personnel Office. The status of said peace officers shall 
continue until written notice is given to the Sheriff's Office and the Personnel Office that 
their status has been revoked or until their employment as work crew supervisors 
terminates. The Board of Supervisors may, by resolution, promulgate rules and 
regulations regarding the uniform, equipment and weapons used by said peace officers. 
 
 Amended #1950 (1974) 
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Chapter 12 
PUBLIC GUARDIAN 

 
Sections: 
 12.121 Office Created. 
 12.122 Appointment of Ex Officio Public Guardian. 
 12.123 Salary. 
 12.124 Appointing Authority. 
 12.125 Expenses. 
 
12.121  Office Created. 
 The Office of Public Guardian of the County of San Bernardino, State of California, is 
hereby established. 
 
 Adopted Ordinance #1816 (1973) 
 
12.122 Appointment of Ex Officio Public Guardian. 
 Pursuant to Section 8004 of the California Welfare and Institutions Code, the Public 
Administrator/Coroner of the County of San Bernardino is hereby designated ex officio 
Public Guardian and all authority heretofore vested in the Office of Public Guardian shall 
be vested in the Public Administrator/Coroner. 
 
 Adopted Ordinance #1816 (1973) 
 
12.123 Salary. 
 The Public Administrator/Coroner shall serve as ex officio Public Guardian without 
additional compensation. 
 
 Adopted Ordinance #1816 (1973) 
 
12.124 Appointing Authority. 
 The Public Administrator/Coroner, acting as ex officio Public Guardian, shall be the 
appointing authority of personnel within the Public Guardian's Office. 
 
 Adopted Ordinance #1816 (1973) 
 
12.125 Expenses. 
 Necessary expenses of the Public Guardian in the conduct of any guardianship 
estate, may be advanced by the Public Guardian from County funds under his control, 
and shall be a County charge, but the County shall be reimbursed therefor out of any 
funds or property of the estate by the Public Guardian. 
 
 Adopted Ordinance #1816 (1973) 
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Chapter 13 
DELINQUENCY PREVENTION COMMISSION 

 
Sections: 
 12.131 Juvenile Justice Commission. 
 12.132 Duties. 
 12.133 Appointment of Members. 
 
12.131 Juvenile Justice Commission. 
 The Juvenile Justice Commission of the County of San Bernardino is hereby 
designated as the Delinquency Prevention Commission for the County of San 
Bernardino, pursuant to Section 233 of the Welfare and Institutions Code, State of 
California. 
 
 Adopted Ordinance #1283 (1966); Amended Ordinance #2425 (1980) 
 
12.132  Duties. 
 The Juvenile Justice Commission, serving as the Delinquency Prevention 
Commission, shall coordinate on a County-wide basis the work of those governmental 
and nongovernmental organizations engaged in activities designed to prevent juvenile 
delinquency, and it shall perform any other functions or responsibilities assigned or 
granted to the Delinquency Prevention Commission by the Welfare and Institutions 
Code of the State of California. 
 
 Adopted Ordinance #1283 (1966); 
 
12.133 Appointment of Members. 
 The procedure for appointing new members to the Juvenile Justice Commission, in 
its capacity as the Delinquency Prevention Commission for the County of San 
Bernardino, and the terms of office of the members thereof, shall be governed by 
Section 233 of the Welfare and Institutions Code of the State of California. 
 
 Adopted Ordinance #1283 (1966); Amended Ordinance #2425 (1980) 
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Chapter 14 

COUNTY RETIREMENT BOARD 
 
Sections: 
 12.141 Cost-of-Living Adjustment. 
 12.142 Applicability of Government Code 31558.1. 
 12.143 Implementation of Government Code 31725.5. 
 12.144 Implementation of Government Code 31641.04. 
 14.145 Applicability of Government Code 31870 Re: Cost-of-Living Adjustment. 
 
12.141 Cost-of-Living Adjustment. 
 (a) ADOPTION OF ARTICLE 16.6 ALONE. Pursuant to Article 16.6 of the County 
Employee's Retirement Act of 1937, as amended, the Board of Supervisors adopts 
Article 16.6 alone as permitted by California Government Code Section 31879. 
 (b)  BASE DATE. The base date for determining the percentage of cost-of-living 
increase shall be January 1, 1965. 
 (c) INCREASE IN COST OF LIVING. Since the base date there has been an 
increase in the cost of living, justifying an increase in all retirement allowances to the 
extent of two percent (2%). 
 (d) COST-OF-LIVING INCREASE FOR ALL RETIREMENT ALLOWANCES. 
  (1) A cost-of-living increase of two percent (2%) for all retirement allowances 
shall be effective, on a prospective basis only, on and after July 1, 1966, as provided in 
California Government Code Section 31877. 
  (2) An additional cost-of-living increase of two percent (2%) for all retirement 
allowances shall be effective, on a prospective basis only, on and after July 1, 1967, as 
provided in California Government Code Section 31877. 
  (3) An additional cost-of-living increase of three percent (3%) for all retirement 
allowances shall be effective, on a prospective basis only, on and after July 1, 1968, as 
provided in California Government Code Section 31877. 
  (4) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1969, shall be effective, on a 
prospective basis only, on and after July 1, 1969, as provided in California Government 
Code Section 31877. 
  (5) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1970, shall be effective, on a 
prospective basis only, on and after July 1, 1970, as provided in California Government 
Code Section 31877. 
  (6) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1971, shall be effective, on a 
prospective basis only, on and after July I, 1971, as provided in California Government 
Code Section 31877. 
  (7) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1972, shall be effective on a 
prospective basis only, on and after July 1, 1972, as provided in California Government 
Code Section 31877. 
  (8) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1973, shall be effective, on a 
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prospective basis only, on and after July 1, 1973, as provided in California Government 
Code Section 31877. 
  (9) An additional cost-of living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1974, shall be effective, on a 
prospective basis only, on and after July 1, 1974, as provided in California Government 
Code Section 31877. 
  (10) An additional cost-of-living increase of six percent (6%) for retirement 
allowances of all members who are retired prior to July 1, 1974, shall be effective, on a 
prospective basis only, on and after July 1, 1975, as provided in California Government 
Code Section 31877. 
  (11) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1975, shall be effective, on a 
prospective basis only, on and after July 1, 1976, as provided in California Government 
Code Section 31877. 
  (12) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1976, shall be effective, on a 
prospective basis only, on and after July 1, 1977, as provided in California Government 
Code Section 31877. 
  (13) An additional cost-of-living increase of four percent (4%) for retirement 
allowances of all members who are retired prior to July 1, 1977, and an additional cost-
of-living increase of three percent (3%) for retirement allowances of all members who 
are retired prior to July 1, 1978, shall be effective, on a prospective basis only, on and 
after July 1, 1979, as provided in California Government Code Section 31877. 
  (14) An additional cost-of-living increase of five percent (5%) for retirement 
allowances of all members who are retired prior to July 1, I979, shall be effective, on a 
prospective basis only, on and after July 1, 1980, as provided in California Government 
Code Section 31877. 
  (15) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1980, and an additional cost-
of-living increase of five percent (5%) for retirement allowances of all members who are 
retired prior to November 27, 1970, shall be effective, on a prospective basis only, on 
and after July 1, 1981, as provided in California Government Code Section 31877. 
  (16) An additional cost-of-living increase of three percent (3%) for retirement 
allowances of all members who are retired prior to July 1, 1981, shall be effective, on a 
prospective basis only, on and after July 1, 1982, as provided in California Government 
Code Section 31877. 
 (e) The provisions of subsections 12.141(d)(1), 12.141(d)(2), and 12.141(d)(3) 
shall not be applicable to any person who is not a member of the San Bernardino 
County Employees Retirement Association on or before August 18, 1975. 
 
 Amended Ordinance #1296 (1966); Amended Ordinance #1350 (1967); Amended 

Ordinance #1425 (1968; (d) Amended Ordinance 1482 (1969), Ordinance 1546 
(1970), Ordinance 1632 (1971), Ordinance #1711 (1972), Ordinance #1817 (1973), 
Ordinance #1912 (1974), Ordinance #2004 (1975), Ordinance #2019 (1975), 
Ordinance #2081 (1976), Ordinance #2171 (1977), Ordinance #2353 (1979), 
Ordinance #2434 (1980), Ordinance #3554 (1981), Ordinance 2659 (1982) 

 
 
12.142 Applicability of Government Code 31558.1. 
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 Section 31558.1 of the Government Code, as enacted by Chapter 491 of the 1974 
Statutes, is hereby made applicable in San Bernardino County. 
 
 Adopted Ordinance #1978 (1975) 
 
12.143 Implementation of Government Code 31725.5. 
 The provisions of Government Code Section 31725.5 may be implemented by the 
Board of Retirement of the County of San Bernardino. Such implementation may 
include application to persons retired for disability before the effective date of this 
section. 
 
 Adopted Ordinance #2237 (1978) 
 
12.144 Implementation of Government Code Section 31641.04. 
 Section 31641.04 of the Government Code, as enacted by Chapter 971 of the 1982 
Statutes, is hereby made applicable in San Bernardino County. 
 
 Adopted Ordinance #2751 (1983); 
 
12.145 Applicability of Government Code Section 31870  Re: Cost of Living 
Adjustment. 
 Pursuant to Government Code Section 31874, the Board of Supervisors hereby 
makes Article 16.5 of the County Employees Retirement Law of 1937, as amended, 
applicable in San Bernardino County, and implements an annual cost of living 
adjustment for every retirement allowance, optional death allowance or annual death 
allowance, not to exceed 2 percent (2%) per year, in accordance with the provisions or 
Government Code Section 38170. The cost of living adjustment hereby provided shall 
be first implemented on April 1, 1984. 
 
 Adopted Ordinance #2764 (1983) 
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Chapter 15 
COLTON REDEVELOPMENT AGENCY 

 
Sections: 
 12.151 Designation of Redevelopment Agency of Colton as Agency for Survey 
Area.  
 12.152 Purpose and Intent of Board of Supervisors. 
 
12.151 Designation of Redevelopment Agency of Colton as Agency for Survey 
Area. 
 (a) DESIGNATION OF REDEVELOPMENT AGENCY. The Redevelopment 
Agency for the City of Colton is designated to be the Agency to formulate the 
Redevelopment Plan for the Colton Municipal Air-lndo Estates Redevelopment Survey 
area. 
 (b) SUBMISSION OF REDEVELOPMENT PLAN. The said Agency shall submit 
the said Redevelopment Plan when formulated, to the Board of Supervisors for approval 
and adoption. 
 (c) BOUNDARY OF REDEVELOPMENT SURVEY AREA. The boundary of the 
Redevelopment Survey Area, located within unincorporated area, is that certain area 
within the County of San Bernardino, more particularly described as follows: 
  The East half of Lots 168, 181,184, 197, 200, and 213 of the Town of Rialto 
and Adjoining Subdivisions in the County of San Bernardino, State of California, as per 
map recorded in Map Book 4, Page 11, Records of said County, together with those 
portions of Colton Avenue, Valley Boulevard and Pepper Avenue lying within the 
following described land: 
  Beginning at the intersection of the original center line of Colton Avenue and 
Pepper Avenue; thence North along the center line of Pepper Avenue to its intersection 
with the Easterly prolongation of the North line of said Lot 168, said line and 
prolongation being the corporate limits of the City of Colton; thence West along said 
prolongation and said lot line and corporate limit to the West line of the East half of said 
Lot 168; thence South along the said West line of the East half of said Lots 168, 181, 
184, 197, 200 and 213, and the Southerly prolongation of said West line of the East half 
of said Lot 213 to the center line of the original Colton Avenue, said course last 
described also being the corporate limits of the City of Colton; thence East along center 
line of the original Colton Avenue to a point 170 feet West of the point of beginning, said 
last described course also being the corporate limits of the City of Colton; thence South 
parallel with the 170 feet West of the center line of Pepper Avenue to the intersection 
with Valley Boulevard now of record, said last described course being the corporate 
limits of the City of Colton; thence West along the center line of Valley Boulevard to its 
intersection with the center line of Pepper Avenue; thence North along the center line of 
Pepper Avenue 145.16 feet more or less to the original center line of Colton Avenue 
and the point of beginning. 
  Said described land lying within the unincorporated limits of the County of San 
Bernardino. 
 
 Adopted Ordinance #1970 (1974);  
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12.152 Purpose and Intent of Board of Supervisors. 
 It is hereby found and determined that said Redevelopment Plan for the Colton 
Municipal Air Park Project No. 3 is a blighted area under said Community 
Redevelopment Law of the State of California and the redevelopment of which is 
necessary to effectuate the public purpose declared in said Community Redevelopment 
Law. 
 That the purpose and intent of the Board of Supervisors with respect to the project 
are as follows, to wit: 
 The City of Colton has designated the Redevelopment Agency for the City of Colton 
to develop a municipal airport and industrial complex which will be of benefit to the 
residents of both the City of Colton and adjacent unincorporated areas of San 
Bernardino County. 
 That the Redevelopment Plan on file in the office of the Clerk to the Board of 
Supervisors and incorporated herein, having been duly reviewed is hereby approved 
and designated as the official Redevelopment Plan of said Project Area and that the 
County Clerk transmit a copy of the ordinance codified in this chapter to the Auditor and 
Tax Assessor of San Bernardino County and to the office or offices performing the 
functions of auditor or assessor for any taxing agencies which, in levying or collecting its 
taxes does not use the County Assessment Roll or does not collect its taxes through the 
County; and to the governing body of each of the taxing agencies which levies taxes 
upon any property in the proposed area. 
 The Redevelopment Plan will redevelop the area in conformance with the 
Community Redevelopment Law and in the interest of the public peace, health, safety 
and welfare. 
 
 Adopted Ordinance 1970 (1974);  
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Chapter 16 
AIRPORTS COMMISSION 

 
Sections: 
 12.161 Establishment. 
 12.162 Appointment of Commission Members. 
 12.163 Terms of Appointments. 
 12.164 Duties and Responsibilities of the Airports Commission.  
 12.165 Commissioner Qualifications. 
 12.166 Compensation of Commissioners. 
 12.167 Aviation Division Chief's Relationship to Airports Commission. 
 
12.161  Establishment. 
 There is established, the San Bernardino County Airports Commission. 
 
 Adopted Ordinance #1351 (1967); Amended Ordinance #1874 (1973); Amended 
Ordinance #2420 (1980); 
 
12.162 Appointment of Commission Members. 
 The Airports Commission shall consist of seven members.  The Board of 
Supervisors shall appoint one commissioner for each supervisorial district.  The 
commissioner for each district shall be recommended and, nominated by the supervisor 
for that district.  The Board of Supervisors shall also appoint two at-large 
commissioners, one from the Mountain-Desert area, and one from the San Bernardino 
Valley area.  The at-large commissioner from the Mountain-Desert area shall be 
recommended and nominated by the supervisor for the First Supervisorial District, after 
consultation with the supervisor for the Third Supervisorial District.  The at-large 
commissioner from the San Bernardino Valley area shall be recommended and 
nominated by the supervisor for the Fourth Supervisorial District, after consultation with 
the supervisor for the Second Supervisorial District.  Each appointment shall be by 
majority vote of the Board of Supervisors.  Commissioners must be residents of the 
County of San Bernardino.  Notwithstanding San Bernardino County Code Section 
12.163, Terms of Appointment, commissioners serve at the pleasure of the Board of 
Supervisors and their term of appointment is subject to the provisions of San Bernardino 
Code Section 12.371, Termination of Office. 
 
 Adopted Ordinance #1351 (1967); Amended Ordinance #1874 (1973); Amended 

Ordinance #2420 (1980); Amended Ordinance 3695 (1997); 
 
12.163 Terms of Appointments. 
 Appointments shall not exceed four (4) years in length and the terms of office shall 
be staggered to insure that no more than two thirds of the terms shall expire in any one-
year period. Terms shall expire on January 31 of the appropriate year and subsequent 
new terms shall begin February 1 of that year. Members who have served two (2) 
consecutive full terms may not be reappointed to the Commission for a period of two (2) 
years unless authorized by specific Board of Supervisors' action. 
 A Commissioner whose term of office has expired shall continue to serve in that 
capacity until a new appointment is made or the Board of Supervisors declares that 
position vacant. All final appointments shall be made for either a full term or the 
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completion of an unexpired term. Any appointment to fill an unexpired term of office 
shall be considered a full term if the appointee serves for three (3) years or more of that 
unexpired term. 
 
 Adopted Ordinance #1351 (1967); Amended Ordinance #1874 (1973); Amended 
Ordinance #2420 (1980); 
 
12.164 Duties and Responsibilities of the Airports Commission. 
    

The Commission shall abide by all applicable laws and have the responsibility 
to publicly review and discuss those matters it has been requested to review and 
comment upon by the Board of Supervisors or the Economic Development and Public 
Services Group.  All resolutions, motions, or other comments made by the Commission 
may be reviewed by the Department of Airports of the Economic Development and 
Public Services Group and comments, if any, will be appended to the Commission 
recommendations prior to forwarding to the Board for action. 

The Commission is not authorized to sign contracts, disburse funds, 
implement programs, employ or consider any personnel matters or act in any other 
capacity that involves the direct management or operation of the San Bernardino 
County airports system.  The Commission may be asked for recommendations with 
regard to the selection and hiring of the Director of Airports for the County. 

The Commission will have the following specific duties and responsibilities: 
(a) Make such recommendations and observations concerning County airports 

and aviation-related issues to the Board of Supervisors and/or the Economic 
Development and Public Services Group, as the Commission may, from time to time, 
deem appropriate. 

(b) Review proposals for airport leases as required or when otherwise deemed 
appropriate by the Director or the Commission, and make recommendations regarding 
approval by the Director or the Board. 

(c) Promote airports and aviation in general in San Bernardino County. 
(d) Review and participate in County airport special events and recommend 

appropriate Board action.   
(e) Review and make recommendations for initial preparation of the annual 

airports budget and the five-year and ten-year capital improvement budgets, and review 
and make recommendations for the initial preparation of the year-end budget estimate. 

(f) Review and make recommendations for appropriate action on rental 
delinquencies or lease defaults requiring possible legal action and/or termination by the 
Board. 

The Commission shall meet monthly, unless it is determined by the Chairman  
of the Commission and not less than three other members of the Commission that less 
frequent meetings will satisfy the above-described duties and responsibilities.  For good 
cause, the Chairman may call a special meeting of the Commission. 
 
 Adopted Ordinance #1351 (1967); Amended Ordinance #1874 (1973); Amended 

Ordinance #2420 (1980); Amended Ordinance #2440 (1980); Amended Ordinance 
2626 (1982); Amended Ordinance 3844 (2002) 

 
12.165 Commissioner Qualifications. 
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 Each member of the Commission shall possess extensive experience and expertise 
in one or more phases of aviation or airport activities, by virtue of substantial 
participation therein for at least one (1) year, but in lieu of such qualification not more 
than two (2) members may be similarly qualified by substantial experience and 
responsibility in the fields of construction engineering or commercial/industrial 
management. 
 
 Adopted Ordinance #1351 (1967); Amended Ordinance #1874 (1973); Amended 
Ordinance #2420 (1980); 
 
12.166 Compensation of Commissioners. 
 Each member of the Commission shall serve with no other compensation than that 
authorized by law in the County salary ordinance, and shall be allowed their actual and 
necessary travel expenses incurred in the discharge of official duties within the County, 
and, with prior approval of the Board of Supervisors, outside the County, in accordance 
with the County Travel Code. 
 
 Adopted Ordinance #1351 (1967); Amended Ordinance #1874 (1973); Amended 
Ordinance #2420 (1980); 
 
12.167 Director of Airports' Relationship to Airports Commission. 
 
 It shall be the duty of the Director of Airports, in his/her relationship with the Airports 
Commission, subject to policy direction of the Board of Supervisors and within the 
limits of the applicable laws, ordinances and regulations to: 

  (a)  Attend meetings of the Commission and serve as Secretary of the Commission, 
without vote. 
 (b) Advise and inform the Airports Commission regarding airport and aviation related 
issues, growth and development that may affect the County and/or operation of the 
County airports. 
 (c) Forward the advice and recommendations of the Commission through the 
Economic Development and Public Services Group, to the Board of Supervisors, and 
keep the Commission advised of the Board's actions and requests. 
  
 Adopted Ordinance #1351 (1967); Amended Ordinance #1874 (1973); Amended 

Ordinance #2420 (1980); Amended Ordinance #2167 (1987); Amended Ordinance 
3844 (2002); 
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Chapter 17 
BOARD OF LAW LIBRARY TRUSTEES 

 
Sections: 
 12.170 Board of Law Library Trustees. 
 
12.170 Board of Law Library Trustees. 
 There is in the County of San Bernardino a Board of Law Library Trustees pursuant 
to the provisions of Chapter 5 of Division 3 of the Business and Professions Code of the 
State of California (commencing with Section 6300), which statutes are made applicable 
hereby to the County of San Bernardino. 
 
 Adopted Ordinance #1488 (1969) 
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Chapter 18 
SURVEYOR 

 
 Sections: 
 12.180 Surveyor. 
 12.181 Adopted #1615 (1970); Repealed Ordinance #1744 (1972). 
 
12.180 Surveyor. 
 The office of Surveyor in the County of San Bernardino is an appointive office. 
 
 Adopted Ordinance #1538 (1970); Amended Ordinance #1615 (1970) 
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Chapter 19 
COUNTY COUNSEL 

 
Sections:  
 12.191 Office Established. 
 12.192 Qualifications. 
 12.193 Appointment; Term; Removal. 
 12.194 Salary of County Counsel. 
 12.195 Employment of Assistants and Deputies. 
 12.196 Duties and Responsibilities. 
 
12.191 Office Established. 
 There is hereby established, pursuant to the authority of Section 1 of Article 11 of 
the Charter of the County of San Bernardino, State of California, the office of County 
Counsel, said office to be a County office of department head status in the Unclassified 
Service of the County. 
 
 Adopted Ordinance #1601 (1970); 
 
12.192  Qualifications. 
 The County Counsel shall be an attorney admitted to practice in the courts of this 
State. 
 
 Adopted Ordinance #1601 (1970); 
 
12.193 Appointment; Term; Removal. 
 The County Counsel shall be appointed by the Board of Supervisors by majority vote 
and shall hold office at the pleasure of the Board subject to removal for cause, pursuant 
to Section 6 of Article 11 of the County Charter. 
 
 Adopted Ordinance #1601 (1970); 
 
12.194 Salary of County Counsel. 
 The salary of the County Counsel shall be fixed by the Board of Supervisors by 
ordinance in the same manner in which salaries are fixed for other County officers and 
employees. 
 
 Adopted Ordinance #1601 (1970); 
 
12.195 Employment of Assistants and Deputies. 
 The County Counsel shall be the appointing authority for all assistants, deputies, 
and other personnel in the office of the County Counsel, all of whom shall be in the 
Classified Service of the County and shall be appointed and hold office pursuant to 
applicable civil service rules and regulations. 
 
 Adopted Ordinance #1601 (1970); 
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12.196 Duties and Responsibilities. 
 It shall be the duty and responsibility of the County Counsel to provide legal advice, 
assistance, and representation to the Board of Supervisors, to the department heads of 
the County, and to any other agency, board, commission, or person authorized to call 
upon his services by statute or ordinance to the extent of such authorization. Unless 
obligated to provide such services without fee, he shall establish a schedule of fees and 
charge such fees to the parties utilizing the services of his office. Any such fees 
collected by the office of County Counsel shall be deposited in the County General 
Fund. 
 
 Adopted Ordinance #1601 (1970); 
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Chapter 20 
REGISTRAR OF VOTERS 

 
Sections: 
 12.201 Office Established. 
 12.202 Repealed by Ordinance 2809 (1983). 
 12.203 Repealed by Ordinance 2809 (1983). 
 12.204 Salary of Registrar of Voters. 
 12.205 Employment of Assistants and Deputies, 
 12.206 Powers, Duties and Responsibilities. 
 
12.201 Office Established. 
 There is hereby established, pursuant to the authority of Section 1 of Article 11 of 
the Charter of the County of San Bernardino, State of California, the office of Registrar 
of Voters, said office to be a County office of department head status in the Unclassified 
Service of the County. 
 
 Adopted Ordinance #1601 (1970); 
 
12.202 Adopted Ordinance #1601 (1970); Repealed by Ordinance 2809 (1983). 
 
12.203 Adopted Ordinance #1601 (1970); Repealed by Ordinance 2809 (1983). 
 
12.204 Salary of Registrar of Voters. 
 The salary of the Registrar of Voters shall be fixed by the Board of Supervisors by 
ordinance in the same manner in which salaries are fixed for other County officers and 
employees. 
 
 Adopted Ordinance #1601 (1970); 
 
12.205 Employment of Assistants and Deputies, 
 The Registrar of Voters shall be the appointing authority for all assistants, deputies, 
and other personnel in the office of the Registrar of Voters, all of whom shall be in the 
Classified Service of the County and shall be appointed and hold office pursuant to 
applicable civil service rules and regulations; provided, however, that nothing herein 
shall be construed to be a limitation on the statutory power and authority of the 
Registrar of Voters to deputize qualified persons to register voters or serve as election 
officers. 
 
 Adopted Ordinance #1601 (1970); 
 
12.206 Powers, Duties and Responsibilities. 
 The Registrar of Voters shall have, perform, and exercise the powers, duties, and 
responsibilities relating to elections now or hereafter vested by general law in the 
County Clerk or the Registrar of Voters. 
 
 Adopted Ordinance #1601 (1970);
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Chapter 21 
CORONER 

 
Sections:   

12.211 Training and Recruitment. 
 
12.211 Training and Recruitment. 
 Pursuant to section 13522 of the Penal Code, the County of San Bernardino and the 
Coroner and Deputy Coroners of San Bernardino County, while receiving aid from the 
State of California, pursuant to said Chapter 1, Title 3, Part 4 of the Penal Code, will 
adhere to the standards of recruitment and training established by the California 
Commission on Peace Officer Standards and Training. 
 
 Adopted Ordinance #3655 (1996); 
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Chapter 21 
Voluntary Campaign Expenditure Limits 

 
Sections: 

12.2101 Intent and Purpose. 
12.2102 Voluntary Expenditure Limits Established. 
12.2103 Candidate for Local Office 

 
12.2101 Intent and Purpose. 
 This ordinance is adopted pursuant to article XI, section 7 of the California 
Constitution and sections 85400 and 85706 of the California Government Code, and its 
purpose is to establish voluntary expenditure limits for candidates for local office and 
controlled committees of such candidates.  Except as otherwise specified herein, the 
application of the voluntary expenditure limits shall be governed by the provisions of the 
Political Reform Act of 1996 as amended, as well as any implementing regulations 
adopted by the California Fair Political Practices Commission. 
 
 Adopted Ordinance #3692 (1997); 
 
12.2102 Voluntary Expenditure Limits Established. 
 No candidate for local office who voluntarily accepts expenditure ceilings or any 
controlled committee of such a candidate shall make expenditures which, when 
combined, exceed on dollar for each resident in the jurisdictional area from which the 
candidate is elected.  Resident population for each election shall be determined by the 
Registrar of Voters 12 months prior to the date of the election by using the most current 
population figures available, either from the California Department of Finance and/or the 
Federal Census.  Resident population for each Supervisorial district shall be deemed to 
be one fifth of the population of the entire County.  Resident population for each district 
from which a member of the County Board of Education is elected shall be deemed to 
be one fifth of the populations of the entire County.  All candidates for local office shall 
be informed of the voluntary limits by the Registrar of Voters. 
 
 Adopted Ordinance #3692 (1997); 
 
12.2103 Candidate for Local Office. 
 For purposes of this Chapter, the term "candidate for local office" shall include the 
following:  Members of the Board of Supervisors, Sheriff, District Attorney, Assessor, 
Treasurer-Tax Collector, Auditor/Controller-Recorder, Public Administrator and Coroner, 
Judges of the Superior and Municipal Courts, Superintendent of Schools, and Members 
of the County Board of Education. 
 
 Adopted Ordinance #3692 (1997); 
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Chapter 22 
DEPARTMENT OF AGRICULTURE/WEIGHTS AND MEASURES 

 
Sections: 
 12.2201 Department of Agriculture/Weights and Measures. 
 12.2202 Agricultural Commissioner/Sealer. 
 12.2203 Required Licenses. 
 12.2204 Term. 

12.2205 Duties of the Department of Agriculture/Weights and Measur 
12.225 Deleted by Ordinance 3668 
12.226 Deleted by Ordinance 3668 

 
12.2201 Department of Agriculture/Weights and Measures. 
 There is in the government of San Bernardino County a Department of 
Agriculture/Weights and Measures. 
 
 Adopted Ordinance #1617 (1971); Amended Ordinance #2291 (1978); Amended 

Ordinance #2809 (1983); Amended Ordinance 3498 (1992); Amended Ordinance 
3668 (1996); 

 
12.2202 Agricultural Commissioner/Sealer. 
 The executive officer of the Department of Agriculture/Weights and Measures shall 
be the Agricultural Commissioner/Sealer who shall have the powers and duties 
conferred upon these offices by the laws of this State.  Subject to the provisions of this 
Chapter, the Agricultural Commissioner/Sealer shall have the power to appoint, 
discipline and assign duties to all assistants, deputies, and all other employees 
necessary to conduct the duties of the Department.  
 
Adopted Ordinance #1617 (1971); Amended Ordinance #2291 (1978); Amended 
Ordinance #3498 (1992); Amended Ordinance 3668 (1996); 
 
12.2203 Required Licenses. 
 The Agricultural Commissioner/Sealer and all deputies and staff shall each have a 
license of eligibility, appropriate to the position, from the Secretary of the State 
Department of Food and Agriculture or the Director of the State Department of Pesticide 
Regulation, which license shall be kept in full force and effect as provided by law. 
 
Adopted Ordinance #1617 (1971); Amended Ordinance #2291 (1978); Amended 
Ordinance 3668 (1996); 
 
12.2204 Term. 
 The provisions of State law relative to the term for Agricultural Commissioner and 
Sealer of Weights and Measures shall not be applicable; appointments to this position 
shall be in accordance with the Charter and applicable ordinances of the County and 
the position shall serve at the pleasure of the appointing authority. 
 
Adopted Ordinance #1617 (1971); Amended Ordinance #2291 (1978); Amended 
Ordinance 3668 (1996); 
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12.2205 Duties of the Department of Agriculture/Weights and Measures. 
 The duties of the Department of Agriculture/Weights and Measures shall be: 
 (a) Enforcement of the provisions of the laws of this State pertaining to weights, 
measures, devices, containers, packages and advertising, including the provisions of 
Division V of the California Business and Professions Code; 
 (b) Enforcement of the provisions of the laws of the State pertaining to the use, 
storage and handling of pesticides, production of agricultural commodities, shipments of 
plants and plant products; including the provisions of Division 4, Division 6, Division 7, 
Division 12, Division 13, Division 17, Division 18, and Division 23 of the California Food 
and Agricultural Code and Division 3, Chapter 14 of the California Business and 
Professions Code. 
 (c) Enforcement of various ordinances of the County of San Bernardino as 
specified in the County Code. 
 
Adopted Ordinance #1617 (1971); Amended Ordinance #2291 (1978); Amended 
Ordinance 3668 (1996); 
 
12.225 Deleted by Ordinance 3668 (1996) 
 
12.226  Deleted by Ordinance 3668 (1996) 
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Chapter 23 
CLERK OF THE BOARD OF SUPERVISORS 

 
Sections:  
 12.231 Clerk of the Board of Supervisors. 
 12.232 Clerk of Board Responsible to Board of Supervisors. 
 12.233 Duties of Clerk of the Board of Supervisors. 
 
12.231 Clerk of the Board of Supervisors. 
 Pursuant to California Government Code, Section 25100.5, the Clerk of the Board of 
Supervisors of the County of San Bernardino, shall be appointed by the Board of 
Supervisors in the same manner as other County officers are appointed. Henceforth, 
the Clerk of the Board of Supervisors shall be independent from the County Clerk. 
 
 Adopted Ordinance #1637 (1971) 
 
12.232 Clerk of Board Responsible to Board of Supervisors. 
 The Clerk or the Board of Supervisors shall be responsible for the operations of the 
department. 
 
 Adopted Ordinance #1637 (1971); Amended Ordinance #2413 (1980); 
 
12.233 Duties of Clerk of the Board of Supervisors. 
 The Clerk of the Board of Supervisors shall perform all duties related to the following 
activities and functions: 
 (a) Applications for licenses/permits;  
 (b) Sale of school and other bonds;  
 (c) Public Safety Authority;  
 (d) Building Authority; 
 (e) Chino Building Authority; 
 (f) Redlands Museum Building Authority; 
 (g) Yucca Valley Community Center Authority;  
 (h) Authority for the Handicapped; 
 (i) Inland Counties Emergency Medical Authority;  
 (j) Assessment Appeals Boards and Hearing Officers; 
 (k) Flood Control District; 
 (I) Roster of Public Agencies;  
 (m) Conflict of Interest Codes;  
 (n) Administering of Oaths; 
 (o) Certification of County Ordinances and Resolutions and Certification of 
Ordinances and Resolutions of Special Districts governed by Board of Supervisors;  
 (p) Accept claims and service on behalf of County; 
 (q) Other duties and responsibilities of the Clerk required by law; 
 (r) Filing of all papers required or permitted to be filed with the County Clerk by the 
California Environmental Quality Act, Public Resources Code, Section 21000 and 
following. 
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 Adopted Ordinance #1637 (1971); Amended Ordinance #1812, (1973); Amended 
Ordinance #2194 (1973); Amended Ordinance #2413 (1980); Amended Ordinance 
#2519 (1981); 
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Chapter 24 
COUNTY OFFICERS WITH DEPARTMENT HEAD STATUS 

 
Sections: 
 12.240 Departments, County Officer Status. 
 12.241 Repealed by Ordinance 2809. 
 12.242 Repealed by Ordinance 2809. 
 
12.240 Departments, County Officer Status. 
 There are in the County of San Bernardino the following departments, the heads of 
which shall be County Officers in the Unclassified Service. 
12.240 Departments, County Officer Status. 
 There are in the County of San Bernardino the following departments, the heads of 
which shall be County Officers in the Unclassified Service. 
 

Aging and Adult Services 
Agriculture/Weights and Measures 
Airports 
Architecture and Engineering 
Arrowhead Regional Medical Center 
Assessor 
Auditor/Controller-Recorder 
Behavioral Health 
Children’s Services 
Child Support 
Clerk of the Board of Supervisors 
Community Services 
County Administrative Office 
County Clerk 
County Counsel 
District Attorney 
Economic and Community Development 
Facilities Management 
Fire Warden 
Fleet Management 
Human Resources 

Information Services 
Jobs and Employment Services 
Land Use Services 
Library 
Museum 
Preschool Services 
Probation 
Public Administrator/Coroner 
Public Defender 
Public Health 
Public Works 
Purchasing 
Real Estate Services 
Registrar of Voters 
Sheriff 
Special Districts 
Superintendent of Schools 
Transitional Assistance 
Treasurer/Tax Collector 
Veteran’s Affairs

 
 Amended Ordinance #2827 (1984); Amended Ordinance #3641 (1996); Amended 

Ordinance 3662 (1996); Amended Ordinance #3710 (1998); Amended Ordinance 
#3786 (2000); Amended Ordinance #3838 (2001) 

 
 
12.241 Repealed by Ordinance 2809 (1983). 
 
12.242  Repealed by Ordinance 2809 (1983). 
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Chapter 25 
Economic Development and Public Services Group. 

 
Sections: 
 12.251 Economic Development and Public Services Group Established. 
 12.252 Components of the Economic Development and Public Services Group 
 12.253 Assistant County Administrator - Economic Development and Public 

Services. 
 12.254 Appointment of Assistant County 

Administrator - Economic Development and Public Services. 
 12.255 Responsibility of the Assistant County Administrator - Economic 

Development and Public Services. 
 12.256 Authority of the Assistant County Administrator - Economic Development 

and Public Services. 
 
12.251 Economic Development and Public Services Group Established. 
 There is hereby created and established an Economic Development and Public 
Services Group of the County of San Bernardino. 
 
 Amended Ordinance #3771 (1999) 
 
12.252 Components of the Economic Development and Public Services Group. 
 The Economic Development and Public Services Group shall consist of 
organizational units which are charged with providing special services to the public and 
those which are charged with improvement of land and economic resources and the 
beneficial use of these resources, including the departments of Agriculture/Weights and 
Measures; Economic and Community Development; Jobs and Employment Services; 
Land Use Services; Registrar of Voters; Airports; Library; Museum; Public Works (which 
shall include the Office of the Surveyor), and Special Districts.  The Board of 
Supervisors may add or delete other organizational units or functions as it deems 
appropriate.  The Department of Public Works shall provide flood control services 
pursuant to written contract to the San Bernardino County Flood Control District. 
 
 Amended Ordinance #3400 (1990); Amended Ordinance #3584 (1994); Amended 

Ordinance #3694 (1997); Amended Ordinance #3771 (1999); Amended Ordinance 
#3786 (2000); 

 
12.253 Assistant County Administrator - Economic Development and Public 

Services. 
 The Economic Development and Public Services Group head shall be a County 
Officer in the Unclassified Service and shall carry the title of Assistant County 
Administrator - Economic Development and Public Services, hereinafter referred to as 
ACA - Economic Development and Public Services. 
 
 Amended Ordinance #3771 (1999); 
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12.254 Appointment of the Assistant County Administrator - Economic 
Development and Public Services. 

 Appointment of the ACA - Economic Development and Public Services will be made 
by the County Administrative Officer. 
 
 Amended Ordinance #3771 (1999); 
 
12.255 Responsibility of the Assistant County Administrator - Economic 

Development and Public Services. 
 The ACA - Economic Development and Public Services will be responsible for the 
Group and for establishing and administering policy and procedures for the Group and 
its included organizational units and shall coordinate and advise on public services 
programs with other County organizational units and with representatives of business 
and industry.  The ACA - Economic Development and Public Services will serve as 
assistant to the County Administrative Officer on matters related to the Economic 
Development and Public Services Group. 
 
 Amended Ordinance #3771 (1999); 
 
12.256 Authority of the Assistant County Administrator - Economic Development 

and Public Services. 
 (a) The ACA - Economic Development and Public Services shall be the appointing 
authority over those employees within the Group whose appointment is not otherwise 
provided for by Charter or General Law including an Associate Administrative Officer 
and Deputy Administrative Officer(s).  The ACA - Economic Development and Public 
Services shall have the power to delegate in writing this appointing authority to his or 
her subordinates.  The appointing authority of the County Surveyor is the Board of 
Supervisors, pursuant to Section 27550 of the Government Code; provided, however, 
the functions performed by the County Surveyor are subject to the supervision of the 
Director of Public Works.  The Flood Control District is a district within the Group for 
administrative purposes, and the ACA - Economic Development and Public Services 
shall have supervision over work performed for the Flood Control District by the 
Department of Public Works pursuant to written contract.  The County Librarian shall be 
appointed by the Board of Supervisors pursuant to Section 19140 of the Education 
Code, but the Library shall be a department within the Group for administrative 
purposes and is subject to the supervision of the ACA - Economic Development and 
Public Services.  
 (b) The ACA - Economic Development and Public Services shall have the power of 
general administrative supervision and coordination over the operations of each 
department, division or district within the Group.  The ACA - Economic Development 
and Public Services may direct such action as he or she deems appropriate to exercise 
any power or jurisdiction, or to assume or discharge any responsibility, or to carry out or 
effect any of the purposes vested by law in any officer, employee, department, division 
or district in the Group, except as otherwise provided by Charter or General Law. 
 (c) The ACA - Economic Development and Public Services shall have the power to 
reorganize the Group, or any department, division or district within the Group, and in 
connection with such reorganization, the ACA - Economic Development and Public 



ECONOMIC DEVELOPMENT AND PUBLIC SERVICES GROUP 
OFFICE OF PUBLIC SAFETY 
 

1 - 74 
5/6/02 

 

Services has the power to transfer personnel from one department, division or district 
within the Group to another. 
 (d) Subject to the overall supervision and direction of the County Administrative 
Officer, the ACA - Economic Development and Public Services shall be responsible for 
the preparation and compilation of the annual budget of the Group and shall be 
responsible for its administration after adoption. 
 
Amended Ordinance #3771 (1999); Amended Ordinance 3786 (2000); 
 
 
 

Chapter 26 
OFFICE OF PUBLIC SAFETY 

 
Sections: 
 12.261 Repealed by Ordinance 3581 (1994). 
 12.262 Repealed by Ordinance 3581 (1994).  
 12.263 Repealed by Ordinance 3581 (1994). 
 12.264 Repealed by Ordinance 3581 (1994). 
 12.265 Repealed by Ordinance 3581 (1994). 
 12.266 Repealed by Ordinance 3581 (1994). 
 12.267 Repealed by Ordinance 3581 (1994). 
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Chapter 27 
ADMINISTRATIVE HEARINGS; COUNTY HEARING OFFICER 

 
Sections: 
 12.270 Agency Defined. 
 12.271 County Hearing Officer. 
 12.272 Hearing Officer Authority. 
 12.273 Hearing Officer Qualifications. 
 12.274 Use of Hearing Officer by Other Agencies. 
 12.275 State Hearing Officer. 
 12.276 License Defined. 
 12.277 Application Defined. 
 12.278 Hearing Subject Matter. 
 12.279 License Application; Informal Hearing. 
 12.2710 License Application; Formal Hearing. 
 12.2711 Action Against License; Hearing. 
 12.2712 Form: Notice to Show Cause. 
 12.2713 Service of Notice; Answer. 
 12.2714 Contents of Answer. 
 12.2715 Amended Notice to Show Cause. 
 12.2716 Notice of Hearing. 
 12.2717 Continuances. 
 12.2718 Prehearing Conference. 
 12.2719 Subpoenas; Witnesses. 
 12.2720 Conduct of Hearing. 
 12.2721 Proceedings Recorded. 
 12.2722 Testimony; Evidence. 
 12.2723 Official Notice. 
 12.2724 Agency Hearing. 
 12.2725 Hearing Officer Recommended Decision. 
 12.2726 Agency Action. 
 12.2727 Decision; Conditions. 
 12.2728 Reconsideration. 
 12.2729 Petition; Waiver. 
 12.2730 Action on Petition for Reconsideration. 
 
12.270 Agency Defined. 
 As used in this chapter, "agency" means the County of San Bernardino, or any 
board, commission, committee or department thereof, with the exception of the Planning 
Commission, and includes any local public agency which contracts with the County 
pursuant to Section 12.274. 
 
 Adopted Ordinance #1709 (1972); 
 
12.271 County Hearing Officer. 
 There is in the government of the County of San Bernardino the office of County 
Hearing Officer. The duties of the office are to conduct hearings for the County or any 
agency thereof with the exception of the Planning Commission. 
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 Adopted Ordinance #1709 (1972); 
 
12.272 Hearing Officer Authority. 
 When any law, ordinance, rule or regulation provides that a hearing be held or that 
findings of fact or conclusions of law be made by an agency, a County Hearing Officer 
may be appointed by the Board of Supervisors to conduct such hearing. The 
appointment of such a hearing officer is discretionary with the Board of Supervisors 
even though other provisions of this Chapter are made mandatory by another section of 
this Code, which refers to the Chapter and states that the procedures of this Chapter 
must be used. Unless made mandatory by another section of this Code, the procedures 
of this Chapter may be made applicable to a proceeding at the sole discretion of the 
Board of Supervisors. A hearing officer, so appointed, is authorized to issue subpoenas, 
to administer oaths, to rule on questions of law and the admissibility of evidence, to 
receive evidence to prepare a record of the proceedings. to prepare recommended 
findings, conclusions and a decision, and to submit such record, recommended findings, 
conclusions, and decision to the agency. 
 
 Adopted Ordinance #1709 (1972); Amended Ordinance #3058 (1986); 
 
12.273 Hearing Officer Qualifications. 
 The County Hearing Officer or any deputy or assistant hearing officer shall be an 
attorney-at-law having been admitted to practice before the courts of the State of 
California at least five (5) years prior to this appointment. 
 
 Adopted Ordinance #1709 (1972); 
 
12.274 Use of Hearing Officer by Other Agencies. 
 Any local public agency within the County of San Bernardino may contract with the 
County to employ the services of the County Hearing Officer. Reimbursement to the 
County shall be on a pro rata basis of actual cost to the County in providing the service, 
including salaries, overhead and any travel expense. An agency contracting with the 
County under this section is authorized to conduct its hearings in accordance with the 
provisions of this chapter. If an agency has adopted its own rules of procedures, such 
rules may be followed. 
 
 Adopted Ordinance #1709 (1972); 
 
12.275 State Hearing Officer. 
 The County of San Bernardino or other local public agency within the County may 
contract with the Office of Administrative Hearings of the State of California pursuant to 
California Government Code Section 27727. A State hearing officer assigned to hear a 
matter under that section and the provisions of this chapter shall conduct proceedings 
pursuant to this chapter. 
 
 Adopted Ordinance #1709 (1972); 
 
 



ADMINISTRATIVE HEARINGS, COUNTY HEARING OFFICER 
 

1 - 77 
5/6/02 

 

12.276 License Defined. 
 As used in this chapter, "license" means any right, authority, license, permit or 
privilege which an agency may grant or issue or which an agency has granted or 
issued. 
 
 Adopted Ordinance #1709 (1972); 
 
12.277 Application Defined. 
 As used in this chapter, "application" means any request, whether by formal 
application or informal request, for the granting of a license as defined in Section 
12.276; provided, however, that an agency may require the completion and filing of a 
formal application. 
 
 Adopted Ordinance #1709 (1972); 
 
12.278 Hearing Subject Matter. 
 An agency may apply the provisions of this chapter to proceedings regarding: 
 (a) Granting, denial, revocation, suspension or other action regarding a license. 
 (b) Enforcement of a duty required by law. 
 (c) Appeal from a decision of an officer, employee or department or agency. 
 (d) Personnel matters, including disciplinary action; provided however that 
hearings conducted by or for the San Bernardino County Civil Service Commission shall 
be conducted pursuant to the Personnel Rules adopted by the Board of Supervisors. 
 (e) Any other matter regarding which any law, ordinance, rule or regulation 
provides that a hearing be held or that findings of fact or conclusions of law be made by 
an agency. 
 
 Adopted Ordinance #1709 (1972); 
 
12.279 License Application; Informal Hearing. 
 When an application for license is filed with an agency, it shall be reviewed by the 
department or departments having jurisdiction over the subject matter of the application. 
Such departments shall report to the agency any fact or condition pertinent to the 
granting or denial of the license for which application is made. If the agency denies the 
license, the applicant shall be notified and may file a written appeal within fifteen (15) 
days after the date on which the notice of denial was mailed. The notice shall inform him 
of his right to appeal and to request a hearing pursuant to the provisions of this chapter 
and of his right to be represented by counsel at his own expense. 
 If the applicant files an appeal, the agency may schedule an informal hearing to 
permit the applicant to be heard. In the alternative, upon receiving applicant's notice of 
appeal, the agency may institute formal proceedings in accordance with Section 
12.2710 of this Code. 
 At the conclusion of an informal hearing, the agency may take such action as the 
record indicates and may affirm, reverse or amend its prior action. If the agency's 
decision is adverse to the applicant, and applicant fails to request a formal hearing as 
provided herein, he shall be deemed to have waived his appeal; it shall be dismissed; 
and the action of the agency shall be final. 
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 The applicant may file a written request for a formal hearing for the purpose of 
presenting evidence regarding his application. Such request shall be filed no later than 
five (5) days after any informal hearing held hereunder. Any request for a formal hearing 
shall be accompanied by any fee established by the agency for such filing. The agency 
may, upon a showing of good cause, waive such fee. Upon the receipt of a valid request 
for a formal hearing, the agency shall commence the procedure for a formal hearing 
pursuant to Section 12.2710. 
 The notice provided for herein shall be in substantially the following form: 
 
 Adopted Ordinance #1709 (1972); 
 

[Agency] 
 
TO:  [Name of Applicant]
 Date:._______________________ 
 
 You are hereby notified that the [agency] has denied your application for [type of 
license or permit] for the following reason or reasons: 
 
  [List reasons in nontechnical language] 
 
 You are further notified that you have a right to appeal from this decision by filing a 
letter, or other written document, indicating your appeal with [agency and agency 
address] within fifteen (15) days of the above date. The [agency) may schedule an 
informal hearing to consider your appeal. In the alternative, the [agency] may initiate a 
formal hearing for the purpose of taking evidence regarding your application. You have 
the right to request a formal hearing to present evidence by filing a written request 
therefor accompanied by a filing fee of $ ________________.  A request for a formal 
hearing shall be filed no later than five (5) days after any informal hearing. You have the 
right to notice of any hearing and the right to appear and be represented by counsel at 
your own expense. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2710 License Application; Formal Hearing. 
 A formal hearing to determine whether a license should be granted, issued or 
renewed shall be initiated by filing a notice to show cause why such license should be 
issued. [If the renewal is to be issued merely on the payment of an additional fee, 
without further showing of entitlement to an existing holder of a license, the proceeding 
shall be initiated in accordance with Section 12.2711.] The notice shall be a written 
statement specifying the statutes and rules with which the respondent must show 
compliance by producing proof at the hearing and, in addition, any particular matters 
which have come to the attention of the initiating party and which would authorize a 
denial of the agency action sought by the respondent. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2711 Action Against License; Hearing. 
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 A hearing to determine whether a license should be revoked, suspended, limited or 
conditioned shall be initiated by filing a notice to show cause why such action should not 
be taken. 
 The notice shall be a written statement of charges, which shall set forth in ordinary 
and concise language the acts or omissions with which the respondent is charged, to 
the end that respondent will be able to prepare his defense. It shall specify the statutes, 
ordinances, rules or regulations which the respondent is alleged to have violated, but 
shall not consist merely of charges phrased in the language of such statutes, 
ordinances, rules or regulations. 
 If the agency issuing the notice concludes that the information in its possession is of 
a substantial nature and that the matter involves imminent danger to the health, safety 
and welfare of the people, it may issue with the notice to show cause an interim order 
regarding such license pending any hearing on the notice. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2712 Form: Notice to Show Cause. 
 A notice to show cause issued pursuant to Sections 12.2710 or 12.2711 shall be 
substantially in the following form: 
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BEFORE THE BOARD OF SUPERVISORS OF THE COUNTY OF SAN BERNARDINO 

[or other agency] 
 
In Re [Name of applicant, licensee or other respondent], NOTICE TO SHOW 
CAUSE 
    Respondent. 
 
 
 TO: [Respondent] 
 
 You [or: you, and each of you,] are hereby given notice to show cause [why the 
_________________ license applied for by you should be granted -- or, why the 
_________________________ license previously issued to you should not be revoked, 
suspended, etc.: -- or other action should not be taken]. 
 You are further notified that -- [here include factual and legal allegations regarding 
any charges]. 
 You may file a written answer with the [Board of Supervisors or other agency] at its 
office located at [address of agency] within fifteen (15) days after service upon you of 
this Notice to Show Cause. Failure to file an answer will constitute a waiver of your right 
to a hearing and an admission of the matters set forth in this Notice. 
 
(San Bernardino County Code Section 12.2714.) 
 
Date:____________________________________________ 
 ___________________________________ 
    (Signature and title of person 

executing Notice.) 
 
 Adopted Ordinance #1709 (1972); 
 
12.2713 Service of Notice; Answer. 
 Upon the filing of a notice to show cause, under Section 12.2710 or Section 
12.2711, the agency shall serve a copy thereof on the respondent. The agency may 
include with the notice any information which it deems appropriate. The notice shall 
include or be accompanied by a statement that the applicant or licensee respondent 
may request a hearing by filing an answer within fifteen (15) days after service upon him 
of the notice to show cause and that the failure to do so will constitute a waiver of his 
right to a hearing and an admission of the matters alleged in the notice to show cause. 
The answer may be filed by delivering or mailing the answer to the agency. 
Service of a notice to show cause or an answer may be made by personal service or by 
mail. 
 
 Adopted Ordinance #1709 (1972); 
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12.2714 Contents of Answer. 
 In the answer filed by a respondent, he may:  
  (1) Request a hearing. 
  (2) Object to the notice to show cause on grounds that it does not state acts 
or omissions upon which the agency may proceed. 
  (3) Object to the form of the notice to show cause on grounds of 
indefiniteness or uncertainty. 
  (4) Admit the allegations in the notice to show cause in the whole or in part 
  (5) Deny the allegations in the notice to show cause in whole or in part.  
  (6) Present new matter by way of defense. 
  (7) Allege facts by way of mitigation.  
  Within the time specified, respondent may file one or more amended answers, 
but all such answers shall be filed within fifteen (15) days after service upon him of the 
notice to show cause. 
  Respondent shall be entitled to a hearing on the merits if he files an answer 
within the specified time. Any such answer shall be deemed a denial of only those 
portions of the notice to show cause which are expressly denied therein. Any allegation 
not denied will be deemed admitted. Failure to file an answer shall constitute a waiver of 
respondent's right to a hearing and an admission of the matters alleged in the notice to 
show cause. Unless a timely objection is included in the answer, all objections to the 
form of the notice shall be deemed waived. 
  The answer shall be in writing signed by the respondent or by an attorney-at-
law if respondent has legal counsel. 
  If respondent fails to file an answer, the allegations in the notice to show cause 
shall be deemed to be true. The agency may take such action as it deems appropriate 
upon the facts so admitted and other information which has been submitted to it. The 
agency need not, but may, schedule a hearing without notice to respondent. Nothing 
herein shall be construed to deprive the respondent of the right to make a showing by 
way of mitigation. 
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An answer shall be substantially in the following form: 

 
BEFORE THE BOARD OF SUPERVISORS OF THE COUNTY OF SAN BERNARDINO 

[or other agency] 
 
 
In Re     [Name of applicant, licensee or other respondent], ANSWER TO NOTICE TO 

SHOW CAUSE 
     Respondent. 
 
 
 Respondent answers the Notice to Show Cause, as follows: 
 
  [Enter here any denial, objection, admission, request, new matter or 

facts regarding mitigating circumstances. See: San Bernardino County 
Code Section 12.2714.] 

 
 
Date: _______________________________________ 
 ___________________________________ 
         (Signature of Respondent or 
Attorney) 
        
 ___________________________________ 
 
        
 ___________________________________ 
           (Address) 
 
 Adopted Ordinance #1709 (1972); 
 
12.2715 Amended Notice to Show Cause. 
 Before a matter is submitted for decision, the agency may file or permit the filing of 
an amended or supplemental notice to show cause. Respondent shall be served with a 
copy thereof. If new charges are included, the agency shall afford a reasonable 
opportunity for respondent to prepare a defense thereto, and respondent may file an 
amended answer. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2716 Notice of Hearing. 
 If respondent has filed a timely answer, the agency or the hearing officer shall 
deliver or mail a notice of hearing to all parties at least ten (10) days prior to the hearing. 
The notice to respondent shall be substantially in the following form that may include 
other information: 
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BEFORE THE BOARD OF SUPERVISORS OF THE COUNTY OF SAN BERNARDINO  
[or other agency] 

 
 In Re  [Name of 
respondent], NOTICE OF HEARING 
    Respondent. 
 
 
 TO: [Respondent and other parties.] 
 
 You are hereby notified that a hearing will be held before [name of agency or 
designation of hearing officer] at [place of hearing] on the ____________ day 
of_______________________________,19____, at the hour of ____________.m. upon 
the charges made in the notice to show cause served upon you. You may be present at 
the hearing, may be, but need not be, represented by counsel, may present any 
relevant evidence and will be given full opportunity to cross-examine all witnesses 
testifying against you. You are entitled to the issuance of subpoenas to compel the 
attendance of witnesses and the production of books, documents or other things by 
applying to [appropriate office of agency or hearing officer]. 
 
Date:____________________________________ 
 __________________________________________ 
        (Signature and title of person executing 
Notice.) 
 
 Adopted Ordinance #1709 (1972); 
 
12.2717  Continuances. 
 The agency may grant continuances. When a hearing officer has been assigned to 
such hearing, no continuance may be granted except by him. A party requesting a 
continuance may be required to make a showing of good cause. 
 Adopted Ordinance #1709 (1972); 
 
12.2718 Prehearing Conference. 
 The agency or a hearing officer may require attendance of the parties at a 
prehearing conference. At such conference, the issues shall be reviewed and the 
parties shall be requested to submit all documentary evidence and to designate which 
items may be introduced without objection. Documents may be admitted into evidence, 
and any not admitted shall be marked for identification. The parties shall also be 
requested to enter stipulations into the record as to those matters upon which they 
agree. Notice of a prehearing conference shall be mailed to the parties at least ten (10) 
days prior to the time set for the conference. The notice shall set forth the requirements 
of this section. 
 
 Adopted Ordinance #1709 (1972); 
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12.2719 Subpoenas; Witnesses. 
 Before the hearing has commenced, the agency, or the assigned hearing officer in 
accordance with California Government Code Section 27721, shall issue subpoenas 
and subpoenas duces tecum at the request of any party for attendance or production of 
documents at the hearing. Compliance with the provisions of Section 1985 of the Code 
of Civil Procedure shall be a condition precedent to the issuance of a subpoena duces 
tecum. After the hearing has commenced, the agency itself hearing a case or a hearing 
officer sitting alone may issue subpoenas and subpoenas duces tecum. 
 If any person in proceedings before an agency disobeys or resists any lawful order 
or refuses to respond to a subpoena, or refuses to take the oath or affirmation as a 
witness or thereafter refuses to be examined, or is guilty of misconduct during a hearing 
or so near the place thereof as to obstruct the proceeding, the agency shall certify the 
facts to the Superior Court of the County to initiate proceedings pursuant to Sections 
25170 - 25176 of the California Government Code. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2720 Conduct of Hearing. 
 Every hearing in a contested case may be conducted by the agency or may be 
referred to a hearing officer pursuant to this chapter. If the agency hears the case itself, 
it may appoint a hearing officer to preside at the hearing, rule on the admission and 
exclusion of evidence and advise the agency on matters of law. The agency itself shall 
exercise all other powers relating to the conduct of the hearing, but may delegate any or 
all of them to the Hearing Officer. When a hearing officer alone hears a case, he shall 
exercise all powers relating to the conduct of the hearing. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2721 Proceedings Recorded. 
 All proceedings shall be recorded by an electronic recording device. Any party may 
at his own expense provide for the taking of the testimony by a qualified phonographic 
reporter. 
Upon payment of the requisite fees to the agency, the agency shall prepare a duplicate 
recording or a duplicate tape of the proceedings and a copy of any documentary 
evidence introduced into evidence and any pleading, notice, order, recommended 
decision of final decision or other paper relating to the case. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2722 Testimony; Evidence. 
 Oral evidence shall be taken only upon oath or affirmation. 
 Each party shall have these rights: to call and examine witnesses to introduce 
exhibits; to cross-examine opposing witnesses on any matter relevant to the issues, 
even though that matter was not covered on direct examination; to impeach any witness 
regardless of which party first called him to testify; and to rebut the evidence against 
him. If respondent does not testify on his own behalf, he may be called and examined 
as if under cross-examination, and the party calling him in this manner is not bound by 
the testimony elicited. 
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 The hearing need not be conducted according to technical rules relating to evidence 
and witnesses. Any relevant evidence shall be admitted if it is the sort of evidence on 
which responsible persons are accustomed to rely in the conduct of serious affairs, 
regardless of the existence of any common law or statutory rule which might make 
improper the admission of such evidence over objection in civil actions. The rules of 
privilege shall be effective to the same extent that they are now or hereafter may be 
recognized in civil actions, and irrelevant and unduly repetitious evidence shall be 
excluded. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2723  Official Notice. 
 In reaching a decision, official notice may be taken, either before or after submission 
of the case for decision, of any generally accepted technical or scientific matter within 
the agency's special field, and of any fact which may be judicially noticed by the courts 
of this State. Parties present at the hearing shall be informed of the matters to be 
noticed, and those matters shall be noted in the record, referred to therein, or appended 
thereto. Any such party shall be given a reasonable opportunity on request to refute the 
officially noticed matters by evidence or by written or oral presentation of authority, the 
manner of such refutation to be determined by the agency. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2724 Agency Hearing. 
 If the agency conducts the hearing, it shall render a written decision which shall 
include findings of fact, conclusions of law and decision. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2725 Hearing Officer Recommended Decision. 
 If a case is heard by a hearing officer, he shall prepare for the agency's 
consideration: 
 1. A resume of the testimony taken and other evidence presented.  
 2.  Recommended findings of fact. 
 3.  Recommended conclusions of law.  
 4.  Recommended decision. 
 The hearing officer shall submit the original copies of the resume and the 
recommendations to the agency, and shall also serve a copy of each upon the 
complainant and the respondent. if any party is represented by an attorney, both the 
party and his attorney shall be served. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2726 Agency Action. 
 Upon receiving the resume and recommendations of the hearing officer, the agency 
may take action thereon without a hearing or may schedule a hearing for the purpose of 
hearing oral argument from the parties. If a party is represented by an attorney, only 
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such attorney will be permitted to present argument for such party. At the conclusion of 
the hearing, the agency may take action or may submit the matter for consideration. 
 The agency may issue its decision without further hearing or notice to the parties 
and shall serve a copy of such decision upon the parties and their attorneys if 
represented by counsel. The agency may reopen the matter if not satisfied with the 
record and may order further proceedings, refer the matter to the same or different 
hearing officer, or hear additional evidence without a hearing officer. Any hearing after 
reopening shall be conducted on notice to the parties.  
 In its decision the agency may: 
 1. Adopt the recommendations of the hearing officer, or 
 2. Adopt the recommendations in part as a part of the agency's decision, or 
 3. Reject the hearing officer's recommendations and enter its own findings of fact, 
conclusions of law and decision based upon the record as set forth in the resume of 
testimony and documentary evidence. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2727 Decision; Conditions. 
 (a) The decision shall become effective fifteen (15) days after it is delivered or 
mailed to respondent or his attorney if represented by counsel, unless a petition for 
reconsideration has been filed within that time, or the agency itself orders that the 
decision shall become effective sooner, or a stay of execution is granted. 
 (b) A stay of execution may be included in the decision. An agency may make a 
probationary or conditional order in conjunction with a stay of execution, including an 
express condition that respondent comply with specified terms of probation. 
 (c) If respondent was required to register with any public officer, a notification of 
any suspension or revocation shall be sent to such officer after the decision has 
become effective. 
 (d) For good cause, the agency may, as a part of its decision, or as a condition of 
probation, order a respondent to reimburse the agency for costs incurred in conducting 
a proceeding under this chapter. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2728 Reconsideration. 
 Within fifteen (15) days following service of the agency's decision, a party may file 
with the agency a petition for reconsideration on one or more of the following grounds: 
 1. That the decision is contrary to law. 
 2. That the decision is contrary to the findings of fact. 
 3. That the decision is contrary to the conclusions of law. 
 4. That the findings of fact or conclusions of law are not supported by the 
evidence. 
 5. That the party has discovered evidence which with due diligence he could not 
have discovered before the time of the hearing. 
 The agency may order reconsideration on its own motion within fifteen (15) days 
after service of its decision. 
 The agency's authority to act upon a petition for reconsideration shall terminate at 
the expiration of thirty (30) days after the service of its decision. If no action has been 
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taken regarding a petition within such thirty (30) day period, the petition shall be 
deemed denied. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2729 Petition; Waiver. 
 Any assertion, issue or point not raised in a petition for reconsideration shall be 
deemed to be waived by petitioner. If a petition for reconsideration asserts any factual 
matter contained in the record, the petition shall set forth the place in the record where 
such material may be found. If an allegation is based upon newly discovered evidence, 
an affidavit or declaration under penalty of perjury shall be filed setting forth such newly 
discovered evidence and the reason or reasons why such evidence could not be 
produced at the hearing. Any petition not in compliance with this provision may be 
summarily denied. 
 
 Adopted Ordinance #1709 (1972); 
 
12.2730 Action on Petition for Reconsideration. 
 If a petition for reconsideration does not show good cause to reconsider the 
decision, the agency may deny the petition with or without a hearing. If a hearing is 
scheduled, the parties shall be limited to oral argument on the merits of the petition. The 
agency may grant reconsideration and review the matter on the same record or may 
schedule a hearing to take further evidence. The matter may be referred to a hearing 
officer, and if a hearing officer heard the case initially, he may be the same or a different 
hearing officer. If reconsideration is granted, the agency may affirm or modify its 
previous decision or enter a new and different decision on the record before it after 
reconsideration. 
 
 Adopted Ordinance #1709 (1972); 
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Chapter 28 

County Treasurer-Tax Collector 
 

Sections: 
12.281 Qualifications. 

 12.282 Continuing Education 
 
12.281 Qualifications 
 (a) No person shall be eligible for election or appointment to the office of county 
treasurer-tax collector unless that person meets at least one of the following criteria: 
  (1) The person has served in a senior financial management position in a 
county, city, or other public agency dealing with similar financial responsibilities for a 
continuous period of not less than three years, including, but not limited to, treasurer, 
tax collector, auditor, auditor-controller, or the chief deputy or an assistant in those 
offices. 
  (2) The person possesses a valid baccalaureate, masters, or doctoral degree 
from an accredited college or university in any of the following major fields of study:  
business administration, public administration, economics, finance, accounting, or a 
related field, with a minimum of 16 college semester units, or their equivalent, in 
accounting, auditing, or finance. 
  (3) The person possesses a valid certificate issued by the California State 
Board of Accountancy pursuant to Chapter 1 (commencing with Section 5000) of 
Division 3 of the Business and Professions Code, showing that person to be, and a 
permit authorizing that person to practice as, a certified public accountant. 
  (4) The person possesses a valid charter issued by the Institute of Chartered 
Financial Analysts showing the person to be a designated a Chartered Financial 
Analyst, with a minimum of 16 college semester units, or their equivalent, in accounting, 
auditing, or finance. 
  (5)The person possesses a valid certificate issued by the Treasury 
Management Association showing the person to be designated a Certified Cash 
Manager, with a minimum of 16 college semester units, or their equivalent, in 
accounting, auditing, or financing. 
 (b) Should the qualification requirements of Government Code section 27000.7 be 
amended by the legislature, the provisions of this section shall be deemed amended in 
the same manner. 
 
 Adopted Ordinance #3709 (1998); 
 
12.282 Continuing Education. 
 (a) After the election of a county treasurer-tax collector to office, that person shall 
complete a valid continuing course of study as prescribed in this section, and shall 
during the person's four-year term of office on or before June 30 of the fourth year, 
render to the State Controller a certification indicating that the person has successfully 
completed a continuing education program consisting of, at a minimum, 48 hours, or an 
equivalent amount of continuing education units within the discipline of treasury 
management or public finance or both, offered by a recognized state or national 
association, institute, or accredited college or university, that provides the requisite 
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educational programs prescribed in this section.  The willful or negligent failure of any 
elected county treasurer-tax collector to comply with the requirements of this section 
shall be deemed a violation of Government Code section 27000.8. 
 (b) Should the continuing education requirements of Government Code section 
27000.8 be amended by the legislature, the provisions of this section shall be deemed 
amended in the same manner. 
 
 Adopted Ordinance #3709 (1998); 
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Chapter 29 
COUNTY CHILDREN AND FAMILIES FIRST COMMISSION 

 
Sections: 
 12.291 Purpose. 
 12.292 Establishment of Commission. 
 12.293 Appointment of Commission Members. 
 12.294 Terms of Office. 
 12.295 Compensation of Members. 
 12.296 Duties of the Commission. 
 12.297 Establishment of Trust Fund. 
 
12.291 Purpose. 
 The voters of the State of California passed the California Children and Families 
First Act of 1998 (commonly referred to as Proposition 10).  The purpose of this Chapter 
is to provide for implementation in San Bernardino County of this Act and to provide for 
the required County commission to adopt, promote, and implement the programs 
covered by the Act. 
 
 Adopted Ordinance #3745 (1999); 
 
12.292. Establishment of Commission. 
 There is hereby created and established a County Children and Families First 
Commission. 
 
 Adopted Ordinance #3745 (1999); 
 
12.293 Appointment of Commission Members. 
 There are seven (7) members of the Commission.  All members of the Commission 
shall be appointed by the Board of Supervisors.  One (1) member of the Commission 
shall be a member of the Board of Supervisors.  Two (2) members of the Commission 
shall be the Assistant County Administrator, Human Services System, and the County 
of San Bernardino Health Officer.  Four (4) members of the Commission shall be from 
the following categories:  recipients of project services included in the County strategic 
plan; educators specializing in early childhood development; representatives of a local 
child care resource or referral agency, or a local child care coordinating group; 
representatives of a local organization for prevention or early intervention for families at 
risk; representatives of community-based organizations that have the goal of promoting 
nurturing and early childhood development; representatives of local school districts; and 
representatives of local medical, pediatric, or obstetric associations or societies. 
 
 Adopted Ordinance 3745 (1999); Amended Ordinance 3908 (2004);  
 
12.294 Terms of Office. 
 The members of the Commission shall hold office for two (2) years, except that the 
individuals who serve as the Assistant County Administrator, Human Services System 
and the County of San Bernardino Health Officer shall serve for the duration of holding 
such office.  The initial terms of the remaining members shall be for one (1) or  two (2) 
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years as determined by the Board of Supervisors at time of appointment to allow for 
staggered terms.  The members of the Commission shall serve at the pleasure of the 
Board of Supervisors. 
 
 Adopted Ordinance 3745 (1999); Amended Ordinance 3908 (2004);  
 
12.295 Compensation of Members. 
 Members of the Commission shall serve with no compensation, except they shall be 
paid reasonable per diem and reimbursement of reasonable expenses for attending 
meetings as provided in this code. 
 
 Adopted Ordinance #3745 (1999); 
 
12.296 Duties of the Commission. 
 The Commission shall annually adopt a strategic plan for the support and 
improvement of early childhood development within the county, as prescribed in 
Proposition 10, after a public hearing.  The Commission shall submit its adopted annual 
strategic plan to the state commission.  The Commission shall prepare and adopt an 
annual audit and report pursuant to Health and Safety Code Section 130150, after a 
public hearing.  The Commission shall conduct at least one public hearing on each 
annual report by the state commission prepared pursuant to Health and Safety Code 
section 130150.  The Commission shall perform any other duties required of it by 
Proposition 10. 
 
 Adopted Ordinance #3745 (1999); 
 
12.297 Establishment of Trust Fund 
 There is hereby created and established the County Children and Families First 
Trust Fund which shall be administered according to state law and guidelines 
interpreting and implementing Proposition 10. 
 
 Adopted Ordinance #3745 (1999); 
 
 
 
 

Chapter 30 
 

DELETED BY ORDINANCE 2425 (1980) 
 
 
 
 
 

Chapter 31 
DELETED BY ORDINANCE 3584 (1994) 
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Chapter 32 

Assistant County Administrative Officer. 
 
Sections: 
 12.321 Appointment of the Assistant County Administrative Officer. 
 12.322 Responsibility of the Assistant County Administrative Officer. 
 12.323 Authority of the Assistant County Administrative Officer. 
 
12.321 Appointment of the Assistant County Administrative Officer. 
 Appointment of the Assistant County Administrative Officer will be made by the 
County Administrative Officer.  The Assistant County Administrative Officer shall be a 
County Officer in the Unclassified Service. 
 
 Amended Ordinance #3662 (1996); Amended Ordinance #3771 (1999) 
 
12.322 Responsibility of the Assistant County Administrative Officer. 

a) The Assistant County Administrative Officer will be responsible for the 
Internal Services Group, which is hereby established for the County of San Bernardino. 
 The Internal Services Group shall consist of organizational units which are 
charged with providing services to the other County organizational units and Special 
Districts in support of their operations, including the departments of Architecture and 
Engineering; Facilities Management; Purchasing; Fleet Management; and Real Estate 
Services.  The Board of Supervisors may add or delete other organizational units or 
functions as it deems appropriate. 
 
 Amended Ordinance 3786 (2000); Amended Ordinance #3838 (2001) 
 
 The Internal Services Group shall consist of organizational units which are charged 
with providing services to the other County organizational units and Special Districts in 
support of their operations, including the departments of Architecture and Engineering; 
Facilities Management; Purchasing; and Ffleet Management.  The group also includes 
the Real Estate Services division.  The Board of Supervisors may add or delete other 
organizational units or functions as it deems appropriate. 
 (b) The Assistant County Administrative Officer shall also provide administrative 
guidance and support to those departments not included as an organizational unit of the 
Economic Development and Public Services Group, the Internal Services Group, or the 
Human Services System. 
 
 Amended Ordinance #3662 (1996); Amended Ordinance #3691 (1997); Amended 

Ordinance #3694 (1997); Amended Ordinance #3771 (1999); 
 
12.323 Authority of the Assistant County Administrative Officer. 
 (a) The Assistant County Administrative Officer shall be the appointing authority over 
those employees within the Internal Services Group whose appointment is not 
otherwise provided for by Charter or General Law inclusing Deputy Administrative 
Officer(s).  The Assistant County Administrative Officer shall have the power to delegate 
in writing this appointing authority to his or her subordinates. 
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 (b) The Assistant County Administrative Officer shall have the power of general 
administrative supervision and coordination over the operations of each department, 
division, or district, within the Internal Services Group.  The Assistant County 
Administrative Officer may direct such action as he or she deems appropriate to 
exercise any power or jurisdiction, or to assume or discharge any responsibility, or to 
carry out or effect any of the purposes vested by law in any officer, employee, 
department, division or district in the Internal Services Group, except as otherwise 
provided by Charter or General Law. 
 (c) The Assistant County Administrative Officer shall have the power to reorganize 
the Internal Services Group or any department, division or district within the Internal 
Services Group and in connection with such reorganization, the Assistant County 
Administrative Officer has the power to transfer personnel from one department, division 
or district within the Group to another. 
 (d) Subject to the overall supervision and direction of the County Administrative 
Officer, the Assistant County Administrative Officer shall be responsible for the 
preparation and compilation of the annual budget of the Internal Services Group and 
shall be responsible for its administration after adoption. 
 
 Amended Ordinance #3662 (1996); Amended Ordinance #3771 (1999); Amended 
Ordinance 3786 (2000); 
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Chapter 33 
SENIOR AFFAIRS COMMISSION 

 
Sections: 
 12.331 Establishment of Commission. 
 12.332 Membership of Commission. 
 12.333 Term of Office. 
 12.334 Officers. 
 12.335 Time of Meetings. 
 12.336 Authority to Regulate Commission Internal Business. 
 12.337 Compensation of Commissioners. 
 12.338 Duties of Commission. 
 12.339 Standing Committees. 
 
12.331 Establishment of Commission. 
 There is hereby established a Senior Affairs Commission for the County of San 
Bernardino and it shall consist of at least sixteen (16) but no more than thirty (30) 
members who are residents of the County of San Bernardino and who shall serve 
without compensation. The Commission shall reflect the geographic, racial, economic 
and social complexion of San Bernardino County. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983); Amended 

Ordinance #3139 (1987); Amended Ordinance #3554 (1993); 
 
12.332 Membership of Commission. 
 (a) APPOINTED MEMBERS. Each supervisor shall appoint one commissioner to 
represent his district. In addition, the Chairman of the Board of Supervisors shall appoint 
one member-at-large. 
 (b) NUTRITION PROJECT MEMBERS. There shall be four (4) members, 
representing specified areas of the County, appointed by the Nutrition Project Council or 
in the absence of the project council by the Director for that project. 
 (c) SELECTED MEMBERS. The then existing members shall select six 
commissioners, one from each supervisorial district and one member-at-large. 
 (d) ELECTED MEMBERS.  The four (4) elected members of the California Senior 
Legislature and the elected member of the National Silver-Haired Congress may serve 
on the Commission if they so desire.  In the event one or more of the elected California 
Senior Legislature members or the National Silver-Haired Congress member is an 
appointed member of the Commission, he/she may continue to serve as an appointed 
member.  The Commission may select an at-large-member to serve in the position of 
any California Senior Legislature member or National Silver-Haired Congress member 
who is an appointed member. 
 In no circumstances will any member occupy more than one seat on the 
Commission. 
 (e) REPRESENTATIVE MEMBERS.  The chairs of the Regional Councils on Aging 
or a designated member shall serve on the Commission.  In the event one or more of 
the Regional Councils on Aging chairs in an appointed or elected member of the 
Commission, he/she may continue to serve in the position of his/her choice.  The 
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Regional Council on Aging shall designate a representative in the event the chair elects 
to serve on the Commission in an appointed or elected position. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983); Amended 

Ordinance #3139 (1987); Amended Ordinance #3554 (1993); 
 
12.333  Term of Office. 
 (a) APPOINTED MEMBERS. The term of office of appointed members shall be 
coterminous with the office of the appointing supervisor. The term of office of the 
appointed member-at-large shall be coterminous with the office of the appointing 
Chairman of the Board. 
 (b) NUTRITION PROJECT COUNCIL MEMBERS. The term of office of the 
Nutrition Project Council members shall be one year. 

(c) SELECTED MEMBERS. The term of office for selected members shall be for 
four (4) years. 

(d) ELECTED MEMBERS.  The term of office of the elected members shall be 
coterminous with the term of office for the California Senior Legislature. 
 (e) REPRESENTATIVE MEMBERS.  The term of office of the representative 
members shall be coterminous with the term of office for the chair of the Regional 
Councils on Aging. 
 (f) CONDITIONS OF TERM OF OFFICE. 
  (1) Consecutive Terms. 
   (A) Appointed Members. No appointed commissioner shall serve more 
than two consecutive terms unless specifically permitted by the Board of Supervisors 
because of unusual circumstances. 
   (B) Nutrition Project Council Members. No Nutrition Project Council 
member shall serve for more than eight consecutive terms. 
   (C) Selected Members. No selected member shall serve more than two (2) 
consecutive terms. 
  (2) Vacancies and Removals. The unexpired term for vacancies on the 
Commission, from whatever cause, except temporary vacancies as hereinafter 
provided, shall be filled as follows: 
   (A) Appointed Members. By the supervisor serving the district in which the 
vacancy exists. Any appointed member may be removed from the Commission prior to 
the expiration of his term at the pleasure of the appropriate supervisor. 
   (B) Nutrition Project Council Members. By the Nutrition Project Council 
where one exists or by the Project Director. Any such member may be removed from 
the Commission prior to the expiration of his/her term at the pleasure of the appropriate 
Nutrition Project Council or Project Director. 
   (C) Selected Members. By the Commission using recommendations from 
the public and senior organizations representing the supervisorial district in which the 
vacancy exists. Any selected member may be removed from the Commission by a two-
thirds majority vote of the Commissioners present at a regularly scheduled meeting of 
the Commission after having announced such intent at the previous meeting. 
   (D) Elected Members.  In the event of a vacancy, through death, moving 
out of the voting area, resignation, or recall, the Senior Affairs Commission shall appoint 
a person to fill the vacancy based on the attested totals from the election results.  The 
eligible candidate receiving the second highest number of votes from the voting area 
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shall be appointed to the Commission to fill the unexpired California Senior Legislature 
term. 
   (E) Representative Members.  Any member designated by a Regional 
Council on Aging may be removed from the Commission prior to the expiration of 
his/her term at the pleasure of the appropriate Council on Aging or by a two-thirds vote 
of the Commission. 
  (3) Temporary Vacancies. A member of the Commission may be granted a 
leave of absence by the source of the seat and a temporary vacancy shall thereupon 
exist for a period of such leave of absence. 
   During the period of such temporary vacancy, the supervisor concerned or 
the selecting authority may fill such vacancy by a temporary appointment to said 
Commission, provided, however, that the period of such temporary appointment shall 
not exceed the period of the regularly appointed term. 
  (4) Automatic Termination of Appointment. The appointment of any member 
of the Commission who has been absent from three consecutive regular or special 
meetings, or fifty percent of such meetings in a twelve-month period. without the 
approval of said Commission shall automatically terminate as hereinafter set forth. 
   The Director of the Department of Aging and Adult Services shall report 
the attendance record of each member of said Commission to the Clerk of the Board of 
Supervisors at the end of each six-month period. The first report is to be made on the 
first day of the sixth month following adoption of these procedures. The appointment of 
any member who was absent, as defined above, without the approval of said 
Commission, as shown on said attendance report, shall be terminated effective the date 
said report is filed with the Clerk of the Board of Supervisors. 
   The Clerk of the Board of Supervisors shall notify any appointed member 
whose appointment has automatically terminated and report to the Supervisor 
concerned that a vacancy exists on said Commission and that an appointment should 
be made for the unexpired term. 
  (5) Emeritus Position. A Senior Affairs Commissioner whose term of office 
has expired or who is no longer able to fully carry out the duties of a Commissioner and 
who has dedicated many years of service to the County of San Bernardino as a 
member of the Senior Affairs Commission may, by a simple majority vote, be honored 
with an Emeritus position. Said position will be a lifetime appointment. With the 
exception of voting, the Emeritus position carries with it the same rights and privileges 
extended to appointed and selected members of the commission. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983); Amended 

Ordinance #3139 (1987); Amended Ordinance #3554 (1993); 
 
12.334  Officers. 
 The Commission shall elect a Chairman, Vice-Chairman, and Secretary from its 
membership. These officers shall hold office for one (1) year or until their successors 
are elected, unless their terms as members of the Commission expire sooner.  A 
Nominating Committee composed of three (3) members of the Commission shall be 
appointed by the Chairman in December of each year. 
 The Chairman, Vice-Chairman, and Secretary shall be elected at the first meeting of 
the Commission after February 1 each year. 
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 The Chairman shall preside and maintain order and be ex officio officer of all 
committees except the Nominating Committee. 
 The Vice-Chairman shall preside in the absence of the Chairman and shall act as 
Chairman for the Program Review Committee. 
 The San Bernardino County Department of Aging and Adult Services shall serve as 
staff for the Senior Affairs Commission. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983); Amended 

Ordinance #3139 (1987); Amended Ordinance #3554 (1993); 
 
12.335 Time of Meetings. 
 The Commission shall establish a regular time and place for monthly meetings and 
shall hold at least one meeting quarterly that is open to the public. Such meetings shall 
be advertised to assure maximum participation. Special meetings shall be called by the 
Chairman or a majority of the Commission, upon written notice, being delivered 
personally or by mail, to each Commissioner at least 72 hours prior to such meeting. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983); 
 
12.336 Authority to Regulate Commission Internal Business. 
 The Commission may propose to the Board of Supervisors for their approval any 
additions or alterations to the rules governing its organization and procedures which are 
not inconsistent with applicable policies of the County. In the capacity of a Senior Affairs 
Commission, no member is to speak for the Supervisors or espouse policies or 
positions contrary to those of the Board of Supervisors. 
 One more than fifty percent of the members shall constitute a quorum and the 
affirmative vote of a simple majority of those present is required to take any action 
except as otherwise provided herein.  If alternate members are used in the absence of a 
Commissioner, such alternate shall not be a voting member of the meeting. 
 The Commission will keep up-to-date minutes and records and see that they are 
distributed to appropriate County departments, including the Clerk of the Board of 
Supervisors. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983); Amended 

Ordinance #3139 (1987); Amended Ordinance #3554 (1993);  
 
12.337 Compensation of Commissioners. 
 Commissioners shall serve without compensation but may be permitted their 
necessary mileage to attend regular monthly meetings in accordance with the provision 
of the County Travel Code and other such fees and expenses as may be approved by 
the Board of Supervisors. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983);  
 
12.338 Duties of Commission. 
 In coordination with the Department of Aging and Adult Services and the Social 
Services Group, the duties and powers of the Senior Affairs Commission shall be to:  
 (a) Serve as adviser to the area agency on aging; 
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 (b) Act as an independent advocate for older persons, taking positions on matters 
pertaining to federal, state and local policies, programs and procedures, and any 
legislation affecting older persons; 
 (c) Actively seek advice from community councils on aging, senior advocacy 
organizations, local aging commissions, elected officials, and the general public for the 
purpose of advocating for and making formal presentations on issues of concern to 
older persons; 
 (d) Inform local senior advocates and organizations on specific legislation pending 
before local, state and federal governments; 
 (e) Disseminate information of interest and concern to older persons; 
 (f) Be actively involved in the development, implementation and monitoring of the 
area plan; 
 (g) Hold an annual area wide meeting of senior advocates and organizations to 
prepare for the priorities for the ensuing year and elect delegates for the statewide 
legislative meeting of senior advocates; 
 (h) Hold public meetings on the area plans with no less than 30-day notification to 
the general public and the aging constituency regarding dates, time and location. Such 
notification shall contain understandable descriptions of the Area Agency on Aging and 
community-level plans in order to promote informed input; and 
 (i) Prepare an annual report that gives its recommendations to improve the lives of 
older persons, and a summary of its activities for the previous year. The report shall be 
made available to the Area Agency on Aging, the California Department on Aging, the 
California Commission on Aging, the Assembly Committee on Aging, and, insofar as 
resources permit, to all other interested parties that seek a copy of the report. 
 In prescribing the above duties and functions of the Commission, it is not the intent 
of the Board of Supervisors to duplicate or overlap the functions, duties or 
responsibilities heretofore or hereafter assigned to any other County Board or 
Commission or to a County Department. As to such functions or responsibilities of 
another Board or Commission or of a Department of the County, the Senior Affairs 
Commission will render assistance and advice to such Board, Commission or County 
Department as may be requested. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983); Amended 

Ordinance #3554 (1993);  
 
12.339 Standing Committees. 
 Standing committees of the Commission shall be at least the Executive Committee, 
Program Review Committee, and the Legislative Committee. Other committees of the 
Commission shall be as required to effectively carry out the Commission duties as 
herein provided. 
 The Executive Committee shall be composed of the Chairman, Vice-Chairman, 
Secretary, and two elected members from the Commission. 
 
 Adopted Ordinance #1827 (1973); Amended Ordinance #2783 (1983); Amended 

Ordinance #3139 (1987);  
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Chapter 34 
RISK MANAGEMENT DIVISION 

 
Sections: 
 12.341 Risk Management Division Established. 
 12.342 Risk Management Division Functions. 
 12.343 Appointment of the Risk Manager, Risk Management Division Chief. 
 12.344 Filing of Claims. 
 12.345 Authority of the Risk Manager, Risk Management Division Chief. 
 12.346 Self Insurance for Official Bonds. 
 
12.341 Risk Management Division Established. 
 There is hereby created and established a Risk Management Division which shall be 
a division reporting to and working under the Assistant Administrative Officer for Human 
Resources. 
 
 Adopted Ordinance #2734 (1983); Amended Ordinance #3397 (1990); Amended 
Ordinance 3390 (1990); 
 
12.342 Risk Management Division Functions. 
 The purpose of the Risk Management Division is to provide protection for the 
County's assets by identifying risk exposure areas; by treating these areas using 
methods of risk avoidance or reduction; by determining the best technique or 
combination for treating such exposure that cannot be avoided or reduced, such as risk 
retention, self-insurance, noninsurance and insurance on those risks that are too great 
to assume. 
 
 Adopted Ordinance #2734 (1983); Amended Ordinance #3397 (1990); 
 
12.343 Appointment of the Risk Manager, Risk Management Division Chief. 
 The Risk Manager shall be appointed by, under the supervision of, and responsible 
to the Assistant Administrative Officer for Human Resources. 
 
 Adopted Ordinance #2734 (1983); Amended Ordinance #3397 (1990); Amended 
Ordinance 3390 (1990); 
 
12.344 Filing of Claims. 
 All tort liability claims required to be presented to the County of San Bernardino 
under the provisions of the California Tort Claims Act of 1963 (Government Code 
Section 900 et seq.) shall be filed with the Risk Manager. For purposes of Government 
Code Section 915 only, the Risk Manager is designated as a Deputy Clerk of the Board 
of Supervisors. Any such claims received for filing by the Clerk of the Board of 
Supervisors shall be transmitted forthwith to the Risk Manager. 
 
 Adopted Ordinance #2734 (1983); Amended Ordinance #3397 (1990); 
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12.345 Authority of the Risk Manager, Risk Management Division Chief. 
 (a) The Risk Manager shall have the power to shut down any County operation or 
facility which represents an imminent hazard to County employees or to the public. 
 (b) The Risk Manager is authorized to allow, deny, compromise or settle any tort 
liability claim or action that is filed against the County of San Bernardino, its officers or 
employees provided that as to payment: 
  (1) The amount to be paid pursuant to such allowance, compromise or 
settlement does not exceed fifty thousand dollars ($50,000); provided further, that if the 
matter is in litigation, the allowance, compromise or settlement is with the concurrence 
of the County Counsel or other attorney retained by the County of San Bernardino, its 
officers or employees. If the amount to be paid exceeds fifty thousand dollars ($50,000), 
the allowance, compromise or settlement must be approved by the Board of 
Supervisors. 
  (2) The claim or action is not subject to the terms of an insurance policy 
wherein the insurer is granted the authority to allow, deny, compromise or settle claims 
or actions within the scope of such policy. 
 (c) The Risk Manager is authorized to allow, deny, compromise or settle any 
Workers' Compensation claim or case that is filed against the County of San Bernardino 
provided: 
  (1) The claim or action is for benefits as defined under the Workers' 
Compensation Laws of the State of California. 
  (2) The claim or action is not subject to the terms of an insurance policy 
wherein the insurer is granted the authority to allow, deny, compromise or settle claims 
or actions within the scope of such policy. 
  (3) That any such compromise or settlement is approved by the Workers' 
Compensation Appeals Board (WCAB). 
  (4) Except as hereinafter provided, the amount to be paid pursuant to such 
compromise or settlement does not exceed fifty thousand dollars ($50,000); provided 
further, that if the matter is in litigation the compromise or settlement is with the 
concurrence of the attorney retained to represent the County of San Bernardino. If the 
amount to be paid exceeds fifty thousand dollars ($50,000), the compromise or 
settlement must be approved by the Board of Supervisors, unless the amount of 
compromise or settlement is to meet State-mandated payments or benefits under the 
Workers' Compensation Laws of the State of California such as WCAB-approved lump 
sum payments for permanent disability, life pension, burial expense and/or death 
benefits or unless the Workers' Compensation Appeals Board enters an award or other 
judgment or order. 
 (e) In all claims or actions that are allowed, compromised or settled, the Auditor-
Controller shall, upon written order of the Risk Manager, and in accordance with the 
terms of such allowance, compromise or settlement, cause the necessary warrant to be 
issued upon the Treasury of the County of San Bernardino in an amount for which such 
tort liability or Workers' Compensation claim or action has been allowed, compromised 
or settled pursuant to this section. 
 
 Adopted Ordinance #2734 (1983); Amended Ordinance #2967 (1985); Amended 

Ordinance #3397 (1990); 
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12.346 SELF INSURANCE FOR OFFICIAL BONDS 
 The self insurance program for the County of San Bernardino includes, and is in lieu 
of, official bonds for any officer or employee employed by the County, and for the 
officers or employees of any district governed by the Board of Supervisors, and for any 
officer or attache of the San Bernardino County Superior and Municipal Courts.  The 
Risk Manager shall recommend that the Board of Supervisors approve the purchase of 
bonds or insurance from commercial sources covering risks included in official bonds 
when the Risk Manager deems it prudent to supplement the self insurance program and 
protect the assets of the County. 
 
 Adopted Ordinance #3646 (1996). 
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Chapter 35 
Human Services System. 

 
Sections: 
 12.351 Human Services System Established. 
 12.352 Components of the Human Services System. 
 12.353 Assistant County Administrator - Human Services System. 
 12.354 Appointment of the Assistant County Administrator - Human Services 

System. 
 12.355 Responsibility of the Assistant County Administrator - Human Services 

System. 
 12.356 Authority of the Assistant County Administrator - Human Services System. 
 
12.351 Human Services System Established. 
 There is hereby created and established a Human Services System of the County of 
San Bernardino. 
 
 Adopted Ordinance #1871 (1973); Amended Ordinance #3390 (1990; Amended 
Ordinance 3771 (1999); 
 
12.352 Components of the Human Services System. 
 The Human Services System shall consist of organizational units which are charged 
with providing public assistance on a County-wide basis to those residents in need of 
various public services necessary to improve their health or socioeconomic plight.  The 
System shall include the departments of Children’s Services, Transitional Assistance, 
Community Services, Preschool Services, Aging and Adult Services, Veterans Affairs, 
Public Health, and Behavioral Health.  The System shall also include the Department of 
Child Support at such time as that department is approved by the State pursuant to 
Family Code section 17305.  The Board of Supervisors may add or delete other 
organizational units or functions as it deems appropriate. 
 For purposes of California Welfare and Institutions Code, Section 10800, the Human 
Services System shall be designated as the County Welfare Department for the 
administration of public social services provided under the Welfare and Institutions 
Code. 
 
 Adopted Ordinance #1871 (1973); Amended Ordinance #1995 (1975); Amended 

Ordinance #2425 (1980); Amended Ordinance 2809 (1983); Amended Ordinance 
#3151 (1987); Amended Ordinance #3390 (1990); Amended Ordinance #3441 (1991; 
Amended Ordinance #3710 (1998); Amended Ordinance #3771 (1999); Amended 
Ordinance 3786 (2000); 

 
12.353 Assistant County Administrator - Human Services System. 
 The Human Services System head shall be a County Officer in the Unclassified 
Service and shall carry the title of Assistant County Administrator - Human Services 
System, hereinafter referred to as ACA - Human Services System. 
 
 Adopted Ordinance #1871 (1973); Amended Ordinance #3390 (1990); Amended 

Ordinance #3679 (1996); Amended Ordinance #3771 (1999); 
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12.354 Appointment of the Assistant County Administrator - Human Services 

System. 
 Appointment of the ACA - Human Services System will be made by the County 
Administrative Officer. 
 
 Adopted Ordinance #1871 (1973); Amended Ordinance #3390 (1990); Amended 

Ordinance #3771 (1991); Amended Ordinance #3679 (1996);  
 
12.355 Responsibility of the Assistant County Administrator - Human Services 

System. 
 The ACA - Human Services System will be responsible for the System and for 
establishing and administering policy and procedures for the System and its included 
organizational units and shall coordinate and advise on human service programs with 
other County organizational units and with representatives of business and industry.  
The ACA - Human Services System will serve as assistant to the County Administrative 
Officer on matters related to public social services.  Pursuant to Welfare and Institutions 
Code, Section 10801,  the ACA - Human Services System shall be designated to serve 
as “County Director” of the County departments providing and administering public 
social services under Section 12.352 herein without additional compensation. 
 
 Adopted Ordinance #1871 (1973); Amended Ordinance #2809 (1983); Amended 

Ordinance #3390 (1990); Amended Ordinance #3679 (1996); Amended Ordinance 
3710 (1998); Amended Ordinance 3771 (1999); 

 
12.356 Authority of the Assistant County Administrator - Human Services 

System. 
 (a) The ACA - Human Services System shall be the appointing authority over those 
employees within the System whose appointment is not otherwise provided for by 
Charter or General Law including an Associate Administrative Officer and Deputy 
Administrative Officer(s).  The ACA - Human Services System shall have the power to 
delegate in writing this appointing authority to his or her subordinates.  Pursuant to 
Section 10801 of the Welfare and Institutions Code, the Board of Supervisors is the 
appointing authority of the “County Director” of the County departments providing and 
administering public social services under Section 12.352 herein.  Pursuant to Section 
970 of the Military and Veterans Code, the Board of Supervisors is the appointing 
authority of the County Veteran Service Officer. The County of San Bernardino Health 
Officer and the Director of Behavioral Health shall be appointed by the Board of 
Supervisors, as is provided by law. 
 (b) The ACA - Human Services System shall have the power of general 
administrative supervision and coordination over the operations of each department, 
division or district within the System.  The ACA - Human Services System may direct 
such action as he or she deems appropriate to exercise any power or jurisdiction or to 
assume or discharge any responsibility, or to carry out or effect any of the purposes 
vested by law in any officer, employee, department, division or district in the System, 
except as otherwise provided by Charter or General Law. 
 (c) The ACA - Human Services System shall have the power to reorganize the 
System, or any department, division or district within the System, and in connection with 
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such reorganization, the ACA - Human Services System has the power to transfer 
personnel from one department, division or district within the Group to another. 
 (d) Subject to the overall supervision and direction of the County Administrative 
Officer, the ACA - Human Services System shall be responsible for the preparation and 
compilation of the annual budget of the System and shall be responsible for its 
administration after adoption. 
 (e) The ACA - Human Services System is authorized to develop and implement 
County rules and procedures for welfare-to-work programs consistent with the San 
Bernardino County CalWORKS Plan and state and federal law. 
 
 Adopted Ordinance #1871 (1973); Amended Ordinance #2809 (1983); Amended 

Ordinance #3390 (1990); Amended Ordinance 3679 (1996); Amended Ordinance 
#3710 (1998); Amended Ordinance 3771 (1999); Amended Ordinance 3786 (2000); 
Amended Ordinance 2908 (2004);  
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Chapter 36 
ADVISORY COMMITTEE FOR ADULT DETENTION FACILITIES 

 
Sections: 
 12.361 Establishment of Committee. 
 12.362 Appointment of Committee Members. 
 12.363 Terms of Office. 
 12.364 Compensation of Members. 
 12.365 Report of Committee. 
 12.366 Duties of Committee. 
 
12.361 Establishment of Committee. 
 There is hereby created and established an Advisory Committee for Adult Detention 
Facilities for the County of San Bernardino. 
 
 Adopted Ordinance #1885 (1974); 
 
12.362 Appointment of Committee Members. 
 There are six (6) members of the Committee. Two (2) shall be appointed by the 
Board of Supervisors; two (2) by the Sheriff, and two (2) by the presiding Judge of the 
Superior Court. Of the two (2) members appointed by the Judge of the Superior Court, 
one (1) shall be a member of the State Bar. 
 
 Adopted Ordinance #1885 (1974); 
 
12.363 Terms of Office. 
 The members of the Committee shall hold office for four (4) years, and until their 
successors are appointed and qualify. Of those first appointed by the Sheriff, Superior 
Court Judge, and the Board of Supervisors, one (1) shall hold office for two (2) years, 
and one for four (4) years; and the respective terms of the members first appointed shall 
be determined by lot as soon as possible after their appointment. When a vacancy 
occurs in the Committee by expiration of the term of office of any member thereof, his 
successors shall be appointed to hold office for a term of four (4) years. When a 
vacancy occurs for any reason, the appointee shall hold office for the unexpired term of 
his predecessor. However, notwithstanding above references to terms of office, 
Commissioners shall serve at the pleasure of the Board of Supervisors. 
 
 Adopted Ordinance #1885 (1974); 
 
12.364 Compensation of Members. 
 Members of the Committee shall serve without compensation, but shall be allowed 
their reasonable expenses as approved by the presiding Judge of the Superior Court. 
Such expenses shall be a charge upon the County and shall be paid out of the County 
Treasury upon a written order of the Judge of the Superior Court directing the County 
Auditor to draw his warrant upon the County Treasurer for the specified amount of such 
expenses. All orders by the Superior Court Judge upon the County Treasurer shall be 
filed in duplicate with the Board of Supervisors and Sheriff. 
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 Adopted Ordinance #1885 (1974); 
 
12.365 Report of Committee. 
 The Committee shall file a report within ninety (90) days after the thirty-first day of 
December of the calendar year for which such report is made, copies of which shall be 
filed with the County Board of Supervisors, the Presiding Judge of the Superior Court, 
the Sheriff, the Board of Corrections, the Attorney General, Presiding Judge of the 
Municipal Court, District Attorney, Public Defender, Chief Probation Officer, Foreman of 
the Grand Jury and the County Administrative Officer. 
 Should any party receiving this report want to file a response, such response should 
be filed with the Clerk of the Board within thirty (30) days from receipt of the report. Any 
response to said report received by the Clerk of the Board shall be directly forwarded to 
the Chairman of the Committee with a copy sent to the Foreman of the Grand Jury. 
 
 Adopted Ordinance #1885 (1974); Amended Ordinance 2694 (1982); 
 
12.366 Duties of Committee. 
 The Committee shall annually inspect the city and County adult detention facilities. 
Such inspections shall be concerned with the conditions of inmate employment, 
detention, care, custody, training, and treatment on the basis of, but not limited to, the 
minimum standards established by the Board of Corrections. A report of such visitations 
together with pertinent recommendations shall be filed annually in accordance with the 
provisions of Section 12.365 of this Code. 
 Adopted Ordinance #1885 (1974); 
 
 

 
Chapter 37 

BOARDS, COMMISSIONS, COMMITTEES 
 
Sections: 
 12.371 Termination of Office. 
 
12.371 Termination of Office. 
 Notwithstanding any other provision of this Code, and unless otherwise provided by 
statute, the appointment of each person appointed to any board, commission, or 
committee (including a municipal advisory council, but excluding a joint powers 
authority) by an individual supervisor or by the Board of Supervisors at the request and 
on the recommendation of an individual supervisor shall expire when the supervisor 
appointing or recommending the appointment leaves office, and the successor 
supervisor shall appoint or recommend appointment of a person to serve the balance of 
the underlying term. An incumbent appointee shall, however, hold over until his or her 
successor is appointed. This Section shall not apply to joint powers authorities. 
 
 Adopted Ordinance #2702 (1982); Amended Ordinance #3075 (1986);  
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Chapter 38 

AFFIRMATIVE ACTION COMMISSION 
 
Sections: 
 12.381 Establishment of Commission. 
 12.382 Compensation of Commission Members. 
 12.383 Name of Commission. 
 
12.381 Establishment of Commission. 
 There is hereby established an Equal Opportunity Commission, which shall succeed 
the Affirmative Action Commission and shall consist of eleven (11) members who shall 
be qualified electors of the County. Commissioners shall not hold any paid County office 
or employment. All appointments to the Equal Opportunity Commission shall be made 
by the Board of Supervisors and shall continue in effect until a successor is appointed. 
Each Supervisor shall appoint two (2) members of the Equal Opportunity Commission. 
The Commission on the Status of Women shall recommend to the Board of Supervisors 
the appointment of one of its members who shall be appointed by the Board of 
Supervisors to the Commission. Members of the Equal Opportunity Commission shall 
be selected on the basis of interest in upholding high standards of public service 
employment, County productivity, and the fair treatment of County employees, as well 
as knowledge of equal employment opportunity principles and personnel administration. 
Equal Opportunity Commission members shall serve a term of two (2) years with terms 
of office which shall be staggered. Five (5) of the initial appointments by the Board of 
Supervisors to the Commission shall be for one (1) year terms to permit the terms of 
office of the Commission to be staggered. Terms of office shall begin on January 1 of 
the appropriate year and end on the last day of December. No Commission member 
shall serve more than two (2) consecutive two-year terms, Commission members shall 
serve at the pleasure of the Board member who is responsible for the appointment 
except that the member recommended by the Commission on the Status of Women 
shall serve at the pleasure of a majority of the Board of Supervisors. The Equal 
Opportunity Commission responsibilities shall consist of monitoring and reviewing the 
equal employment opportunity programs and advising the Board of Supervisors of 
progress in equal employment opportunity. The Commission shall review and make 
recommendations on the Affirmative Action Plan, amendments thereto, or any plan 
which succeeds the Affirmative Action Plan. The Board of Supervisors may establish 
guidelines for the Commission to follow in carrying out its functions. 
 
 Adopted Ordinance #2825 (1984); Amended Ordinance #3732 (1998); 
 
12.382 Compensation of Commission Members. 
 Members of the Affirmative Action Commission shall be compensated for attendance 
at Commission meetings at the rate of seventy-five dollars ($75) per meeting. 
 
 Adopted Ordinance #2825 (1984); Amended Ordinance #3366 (1989); 
 
12.383 Name of Commission. 
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 The Affirmative Action Commission shall be known as the Equal Opportunity 
Commission. All references in this Code to the Affirmative Action Commission shall be 
interpreted to mean the Equal Opportunity Commission 
 
 Adopted Ordinance 3527 (1992);  
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Chapter 39 
OFFICE OF COUNTY SAFETY AND SECURITY 

 
 This chapter was inadvertantly numbered the same as another chapter or 
chapters.  All chapters are in effect and enforceable. 
 
 
Sections: 
 12.391 Office of County Safety and Security Established. 
 12.392 Director of County Safety and Security 
 12.393 Appointment of the Director of County Safety and Security. 
 12.394 Responsibilities of the Director of the County Safety and Security. 
 12.395 Authority of the Director of County Safety and Security. 
 12.396 Compensation of the Director of County Safety and Security. 
 
12.391 Office of County Safety and Security Established. 
 There is hereby created and established an Office of County Safety and Security of 
the County of San Bernardino. 
 
 Adopted Ordinance #3595 (1995); 
 
12.392 Director of County Safety and Security. 
 The Director of County Safety and Security shall be a County officer in the 
Unclassified service and shall be responsible and have authority for the Office of County 
Safety and Security. 
 
 Adopted Ordinance #3595 (1995); 
 
12.393 Appointment of the Director of County Safety and Security. 
 The appointment of the Director of County Safety and Security shall be made by the 
County Administrative Officer. 
 
 Adopted Ordinance #3595 (1995); 
 
12.394 Responsibilities of the Director of County Safety and Security. 
 The Director of County Safety and Security shall be responsible for coordinating the 
administrative activities of, and for establishing and implementing administrative policy 
and procedures for  the Office of County Safety and Security. 
 
 Adopted Ordinance #3595 (1995); 
 
12.395 Authority of the Director of County Safety and Security. 
 (a) The Director of County Safety and Security shall be the appointing authority 
over those employees within the Office of County Safety and Security whose 
appointment is not otherwise provided for by charter or general law.  The Director of 
County Safety and Security shall have the power to delegate in writing this appointing 
authority. 
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 (b) The Director of County Safety and Security shall have the power of general 
administrative supervision and coordination over the operations within the Office of 
County Safety and Security.  The Director of County Safety and Security may direct 
such actions as he deems appropriate to exercise any power or jurisdiction or to 
assume or discharge any responsibility vested in him by this Chapter. 
 (c) Subject to the general direction of the County Administrative Officer, the 
Director of County Safety and Security shall be responsible for the preparation and 
compilation of the annual budget of the office of County Safety and Security and shall 
be responsible for its administration after adoption. 
 
 Adopted Ordinance #3595 (1995); 
 
12.396 Compensation of the Director of County Safety and Security 
 Compensation of the Director of County Safety and Security shall be fixed by the 
Board of Supervisors and shall be paid by the County Auditor in the same manner as 
the salaries of other County employees. 
 
 Adopted Ordinance #3595 (1995); 
 
 
 



TREASURER-TAX COLLECTOR 
 

1 - 112 
5/6/02 

 

Chapter 39 
TREASURER-TAX COLLECTOR 

 
 This chapter was inadvertantly numbered the same as another chapter or 
chapters.  All chapters are in effect and enforceable. 
 
 
Section: 
 12.391 
 
12.391 Delegation of Investment Authority. 
 Pursuant to Section 27000.1 of the California Government Code, the Board of 
Supervisors hereby delegates to the County Treasurer-Tax Collector the authority to 
invest or reinvest the funds of the County and of other depositors in the County 
treasury.  The delegation of authority shall be deemed to automatically annually renew 
and shall continue until the Board of Supervisors by ordinance revokes it. 
 
 Adopted Ordinance #3682 (1997) 
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Chapter 40 
OFFICE OF CENTRAL COLLECTIONS 

 
Sections: 
 12.401 Office of Central Collections Established. 
 12.402 Director of Central Collections. 
 12.403 Appointment of the Director of Central Collections. 
 12.404 Responsibilities of the Director of Central Collections. 
 12.405 Authority of the Director of Central Collections. 
 12.406 Compensation of the Director of Central Collections. 
 
12.401 Office of Central Collections Established. 
 There is hereby created and established an Office of Central Collections of the 
County of San Bernardino. 
 
 Adopted Ordinance #3662 (1996);  
 
12.402 Director of Central Collections. 
 The Director of Central Collections shall be a County officer in the unclassified 
service and shall be responsible and have authority for the Office of Central Collections. 
 
 Adopted Ordinance #3662 (1996);  
 
12.402 Appointment of the Director of Collections 
 The appointment of the Director of Central Collections shall be made by the County 
Administrative Officer. 
 
 Adopted Ordinance #3662 (1996);  
 
12.403 Responsibilities of the Director of Central Collections. 
 The Director of Central Collections shall be responsible for coordinating the 
administrative activities of, and for establishing and implementing administrative policy 
and procedures for, the Office of Central Collections.  The Director of Central 
Collections will be responsible to provide credit and collection service for County 
department, the County Medical Center and Courts, as well as accounting and 
collections distributions of fines, forfeitures and penalties to other governmental entities 
for the Court-ordered portions collected.  The Director of Central Collections will be 
responsible to the County Administrative Officer. 
 
 Adopted Ordinance #3662 (1996);  
 
12.405 Authority of the Director of Central Collections. 
 (a) The Director of Central Collections shall be the appointing authority over those 
employees within the Office of Central Collections whose appointment is not otherwise 
provided for by Charter or General Law.  The Director of Central Collections shall have 
the power to delegate in writing this appointing authority. 
 (b) The Director of Central Collections shall have the power of general 
administrative supervision and coordination over the operations within the Office of 
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Central Collections.  The Director of Central Collections may direct such action as he 
deems appropriate to exercise any power or jurisdiction or to assume or discharge any 
responsibility vested in him by this Chapter. 
 (c) Subject to the general direction of the County Administrative Officer, the 
Director of Central Collections shall be responsible for the preparation and compilation 
of the annual budget of the Office of Central Collections and shall be responsible for its 
administration after adoption. 
 
 Adopted Ordinance #3662 (1996);  
 
12.406 Compensation of the Director of Central Collections. 
 Compensation of the Director of Central Collections shall be fixed by the Board of 
Supervisors and shall be paid by the County Auditor in the same manner as the salaries 
of other County employees. 
 
 Adopted Ordinance #3662 (1996);  
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Chapter 41 
PLANNING COMMISSION 

 
Sections: 
 12.4101 Establishment 
 12.4105 Appointment of Members 
 12.4110 Term of Office 
 12.4115 Stipend and Expenses. 
 12.4120 Functions 
 12.4125 Procedures. 
 
12.4101 Establishment. 
 Pursuant to the provisions of the California Government Code, there is established a 
Planning Commission for the County of San Bernardino, State of California. 
 
 Adopted Ordinance #3698 (1997); 
 
12.4105 Appointment of Members. 
 The Planning Commission shall consist of five members.  The Board of Supervisors 
shall appoint one member for each supervisorial district, who has been recommended 
and nominated by the supervisor from that district.  Each appointment shall be by 
majority vote of the Board of Supervisors. 
 
 Adopted Ordinance #3698 (1997); 
 
12.4110 Term of Office. 
 (a) Pursuant to San Bernardino County Code Section 12.371, the appointment of a 
commissioner shall expire on the date that the Supervisor who recommended the 
appointment leaves office, while the underlying term shall continue pursuant to 
subsection (b) below. 
 (b) Each term of office for a planning commissioner position shall be four years, 
commencing on February 1 and ending on January 31 of the fourth succeeding year.  
The terms of office for commissioners for the Section and Fourth Supervisorial Districts 
shall expire on January 31, 1999 and on January 31 of each fourth succeeding year 
thereafter.  The terms of office for commissioners for the First, Third and Fifth 
Supervisorial Districts shall ecxpire on January 31, 2001 and on January 31 of each 
fourth succeeding year thereafter. 
 (c) Notwithstanding subsections (a) and (b) above, any member of the Planning 
Commission may be removed from the Commission at any time on the motion of the 
supervisor who nominated the commissioner, approved by majority vote of the Board of 
Supervisors/ 
 
 Adopted Ordinance #3698 (1997); 
 
12.4115 Stipend and Expenses. 
 Planning commissioners shall receive a stipend and expenses for their attendance 
at each meeting in a sum to be fixed by the Board of Supervisors. 
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 Adopted Ordinance #3698 (1997); 
 
12.4120 Functions. 
 The functions of the Planning Commission shall be as set forth in the California 
Government Code, San Bernardino County Code and County policy. 
 
 Adopted Ordinance #3698 (1997); 
 
12.4125 Procedures. 
 Rules adopted by the Planning Commission for the time, place and conduct of its 
meetings shall take effect upon ratification by the Board of Supervisors. 
 
 Adopted Ordinance #3698 (1997); 
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Chapter 42 

IN HOME SUPPORTIVE SERVICES PUBLIC AUTHORITY 
Sections: 
 12.4201 Establishment of In-Home Supportive Services Public Authority.  
 12.4202 Purpose. 

12.4203 Board of Directors 
12.4204 Officers and Administrative Employees of the In-Home Support Services 

Public Authority 
12.4205 Meetings; Quorum; Minutes; Bylaws 
12.4206 Annual Budget. 
12.4207 Powers 
12.4208 Duties. 
12.4209 Fiscal Provisions 
12.4210 Annual Report and Plan 
12.4211 Establishment of In-Home Supportive Services Advisory Committee 
12.4212 Termination 
12.4213 Enumeration of Powers 
12.4214 Severability. 

 
12.4201  Establishment of In-Home Supportive Services Public Authority. 
 As authorized by Welfare and Institutions Code section 12302.25, the Board of 
Supervisors for the County of San Bernardino (hereinafter Board of Supervisors) hereby 
establishes a public authority whose powers are derived from and are consistent with the 
provisions of Welfare and Institutions Code section 12301.6.  The name of this public 
authority shall be the San Bernardino County In-Home Supportive Services Public 
Authority, and shall be referred to in this Chapter as the “IHSS PA.”  The IHSS PA shall 
be governed by a Board of Directors as provided in Section 12.4203 of this Chapter. 
 
Adopted Ordinance #3842 (2002); 
 
12.4202 Purpose. 
          The purpose of the IHSS PA is to act as the employer for San Bernardino In-
Home Supportive Services (hereinafter IHSS) providers pursuant to Welfare and 
Institutions Code section 12301.6(c)(1) and to perform other IHSS functions as required 
by Welfare and Institutions Code section 12301.6(e) and not retained by the County of 
San Bernardino. 
 
Adopted Ordinance #3842 (2002); 
 
12.4203 Board of Directors. 

(a) Board of Directors.  The governing body of the IHSS PA shall be the Board 
of Directors comprised of five members who shall be the members of the Board of 
Supervisors. 
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 (b) Chairperson and Vice-Chairperson.  The Board of Directors shall elect 
from among its members, a Chairperson and Vice-Chairperson.  Each such officer shall 
serve for a term of one (1) year.  Elections for such officers shall be held each year with 
terms running concurrent with the IHSS PA’s fiscal year.  The Chairperson shall sign all 
contracts on behalf of the IHSS PA, unless the Bylaws provide otherwise, and shall 
perform such other duties as may be imposed by the Board of Directors in the Bylaws.  
The Vice-Chairperson shall sign contracts and perform all of the Chairperson’s duties in 
the absence of the Chairperson.  

 
Adopted Ordinance #3842 (2002); 

 
12.4204 Officers and Administrative Employees of the In-Home Supportive 

Services Public Authority. 
 (a) IHSS PA Executive Director.  The Executive Director of the IHSS PA shall be 
appointed by a majority vote of the Board of Directors and shall serve at the pleasure of 
the Board of Directors.  The Board of Directors shall further provide for the duties and 
responsibilities of the Executive Director in the Bylaws. 
 (b) Secretary.  The Board of Directors shall appoint a Secretary to the Board.  
The Secretary shall serve at the pleasure of the Board.  The Secretary shall be 
responsible to the Board for the call and noticing of the meetings pursuant to the Ralph M. 
Brown Act (section 54950 et seq. of the Government Code).  The Secretary shall have 
charge of, handle and have access to all records, other than those held by the Treasurer, 
of the Board.  The Board shall further provide for the duties and responsibilities of the 
Secretary in the Bylaws. 
         (c)  Treasurer.  The San Bernardino County Auditor-Controller is hereby 
designated as the Treasurer of the IHSS PA.  The Treasurer shall be the depository, shall 
have custody of all of the accounts, funds and money of the IHSS PA from whatever 
source, and shall assure strict accountability of all funds and reporting of all receipts and 
disbursements of the IHSS PA.  The Treasurer shall make arrangements with a certified 
public accountant or firm of certified public accountants for the annual audit of accounts 
and records of the IHSS PA.  The Treasurer shall serve without any additional bond.  The 
Treasurer shall have charge of, handle and have access to all accounts, funds and 
money of the IHSS PA.     
         (d) Provision for Officers and Administrative Employees. Pursuant to Section 
12.4207, the IHSS PA shall have the power and authority to either establish itself as an 
employer or contract with the County for various administrative personnel, including the 
Executive Director.  Should the IHSS PA decide to contract with the County of San 
Bernardino for such personnel, the IHSS PA shall be responsible for the duties, 
responsibilities and performance of such personnel.  Legal services shall be provided 
through the Office of the San Bernardino County Counsel, unless that Office 
recommends the retention of other legal services.  The IHSS PA shall indemnify, defend 
and hold harmless the County and its authorized officers, employees and agents and 
volunteers from any and all claims, actions, losses, damages, and/or liability arising out 
of the County’s provision of personnel to the IHSS PA. 
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  All of the privileges and immunities from liability, exemption from laws, 
ordinances and rules, and all pension, relief, disability, workers’ compensation and other 
benefits, which apply to the activities of officers, agents, or employees of a public 
agency when performing their respective functions, shall apply to the officers, agents or 
employees of the IHSS PA to the same degree and extent while engaged in the 
performance of any of the functions and other duties of such officers, agents or 
employees under this Chapter. 

 None of the officers, agents, or employees under contract with the County, or 
directly employed by the Board of Directors, shall be deemed to be employed by the 
County or, by reason of their employment by the Board, to be subject to any of the 
requirements of the County. 
 
Adopted Ordinance #3842 (2002); 
 
12.4205 Meetings; Quorum; Minutes; Bylaws. 
          (a) Meetings of the Board of Directors. 
                     (1) Regular Meetings.  The Board of Directors shall hold at least one 

regular meeting each quarter of every year.  The date, hour and place of the 
regular meetings shall be fixed by action of the Board of Directors and 
contained in the Bylaws. 

                     (2) Special Meetings.  Special meetings of the Board of Directors may 
be called in accordance with the provisions of section 54956 of the Government 
Code. 

                     (3) Call, Notice and Conduct of Meetings.  All meetings of the Board of 
Directors, including without limitation, regular, adjourned regular and special 
meetings, shall be called, noticed, held and conducted in accordance with the 
provisions of the Ralph M. Brown Act (section 54950 et seq. of the Government 
Code).   

           (b) Quorum.   A majority of the Board of Directors shall constitute a quorum for the 
transaction of business, except that less than a quorum may adjourn from time 
to time.  The affirmative votes of at least a majority of the Directors present at 
any meeting at which a quorum is present shall be required to take any action 
by the Board. 

  (c)  Minutes.    The Secretary shall cause to be kept minutes of the meetings of the 
Board, and shall, as soon as possible after each meeting, cause a copy of the 
minutes to be forwarded to each member of the Board of Directors. 

  (d) Bylaws.     The Board of Directors shall adopt, from time to time, bylaws for the 
conduct of its meetings and, as necessary, for administration of this Chapter.  
The Board may adopt, from time to time, additional resolutions, rules, 
regulations, and policies for the conduct of its meetings and, as necessary, for 
administration of this Chapter. 

 
Adopted Ordinance #3842 (2002); 
  
12.4206 Annual Budget. 
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 The Board of Directors shall adopt an annual budget for each 
fiscal year.  The Bylaws shall further provide for the presentation and 
content of the budget as well as an annual fiscal report by the Treasurer.  
  
Adopted Ordinance #3842 (2002); 
12.4207 Powers. 
 (a) The IHSS PA shall be an entity separate from the County and shall file the 
Statement of Fact for the Roster of Public Agencies required by section 53051 of the 
Government Code. 
 (b) The IHSS PA shall be a corporate public body, exercising public and 
essential governmental functions with all powers necessary and convenient to carry out 
the delivery of IHSS, including the power to contract for services pursuant to sections 
12302 and 12302.1 of the Welfare and Institutions Code, subject to any limitations set 
forth in this Chapter. 
 (c) Pursuant to Welfare and Institutions Code section 12301.6(f)(3), the County 
shall be immune from any liability resulting from its implementation of said section in the 
administration of the IHSS Program.  Any obligation or legal liability of the IHSS PA, 
whether statutory, contractual or otherwise, shall be the obligation or liability solely of the 
IHSS PA and shall not be the obligation or liability of the County.  All contracts between 
the IHSS PA and third parties shall contain an express provision advising the 
contractor(s) that the IHSS PA is a separate governmental entity and that such 
agreement does not bind the County. 
 (d) All contracts, leases, or other agreements of any nature, including collective 
bargaining agreements, between the IHSS PA and any party, except those with the 
County, shall contain the following statement:  “The IHSS PA is an independent legal 
entity, separate and apart from the County.  The IHSS PA has no power to bind the 
County to any contractual or legal obligations, nor may the obligees of the IHSS PA seek 
recourse against the County for any financial or legal obligations of the IHSS PA.” 
 (e) Employees of the IHSS PA shall not be employees of the County for any 
purpose. 
  (f) The IHSS PA shall be deemed to be the employer of IHSS providers referred 
to consumers from the registry pursuant to Welfare and Institutions Code sections 
12301.6(c)(1) and (h), and 12302.25 for the limited purpose of collective bargaining within 
the meaning of Chapter 10 (commencing with section 3500) of Division 4 of Title 1 of the 
Government Code, commonly known as the Meyers-Milias-Brown Act.  The IHSS PA 
shall not be deemed to be the employer of IHSS providers under this Chapter for 
purposes of liability, including but not limited to, the negligence or intentional torts of the 
IHSS providers. 
  (g) Nothing in these enumerated powers shall be construed to limit or interfere 
with the consumers’ right to retain, select, terminate, and direct the work of any IHSS 
provider providing services to them, pursuant to section 12302.25(a) of the Welfare and 
Institutions Code. 
  (h)  Nothing in these enumerated powers shall be construed to alter, require the 
alteration of, or interfere with the state’s payroll system and other provisions of section 
12302.2 of the Welfare and Institutions Code for IHSS providers, or to affect the state’s 
responsibilities with respect to unemployment insurance, or workers’ compensation for 
IHSS providers. 
  (i) The IHSS PA shall maintain general liability insurance in an amount 
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determined to be adequate by the Board of Directors, and shall name the County as an 
additional insured. 
 
 
 
 
 
  (j)  The Board of Directors as the governing body of the IHSS PA may hire staff, 
and adopt rules and regulations, not inconsistent with the provisions of this Chapter, in 
order to implement and interpret this Chapter. 
 
Adopted Ordinance #3842 (2002); 
  
12.4208 Duties. 
 Pursuant to Welfare and Institutions Code section 12301.6, the IHSS PA shall 
provide for the following functions: 
 (a) Assist consumers in finding IHSS providers through the establishment of a registry. 
 (b) Investigate the qualifications and background of potential IHSS providers listed in 
the registry. 
 (c) Establish a referral system under which potential IHSS providers are made known 
to consumers. 

  (d) Provide for training for IHSS providers and consumers.  The IHSS PA shall only 
pay for training that it provides directly, has contracted for, or for which it has provided 
prior payment approval.  The IHSS PA may not require that any IHSS provider or 
consumer attend or complete any training. 
 (e) Ensure the requirements of the personal care option pursuant to Subchapter 19 
(commencing with section 1396) of Chapter 7 of Title 42 of the United States Code are 
met. 
 (f) Perform any other function related to the delivery of IHSS, unless otherwise 
prohibited by this Chapter. 
 (g) The IHSS PA shall not have the authority to determine a consumer’s eligibility for 
IHSS PA or the number of hours of services each eligible consumer shall receive.  Such 
duties shall be reserved to the County.  The County and the IHSS PA shall not reduce 
authorized hours of service to consumers in order to fund the IHSS PA, fund wage and/or 
benefit increases to IHSS providers, or comply with Government Code section 3500 et. 
seq. 
 (h) The IHSS PA shall provide the County with information necessary for the County to 
bill the California Department of Social Services for the state and federal share of the 
IHSS PA costs. 
 (i) The IHSS PA shall assist the County in developing and submitting the information 
and documentation necessary to obtain approval from the California Departments of 
Social Services and Health Services for the IHSS PA’s reimbursement rate and any rate 
adjustment. 
 
Adopted Ordinance #3842 (2002); 
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12.4209 Fiscal Provisions. 
 (a) The IHSS Program is a federal and state funded program with differing levels of 

required County matching funds.  The establishment and operation of IHSS PA or 
application of Government Code section 3500 et. seq. shall not result in payments from 
the County’s general fund beyond the County’s annual appropriation for the IHSS PA, if 
any, which shall be an absolute limit on County cost. 
 (b) The IHSS PA shall seek to maximize the benefit of any available new or increased 
non-County matching federal or state funds authorized for IHSS. 
 (c) The total of all operating costs, wages and benefits proposed or established by the 
IHSS PA must be consistent with the provisions of the County budget.  The IHSS PA may 
not establish a payment rate that includes the costs of wages, benefits and operation, 
until the governing body of the IHSS PA makes a finding that the funds necessary for 
payment of that rate are legally available. 
 (d) The IHSS PA shall adopt its budget under the same laws and policies that control 
the County budget process. 
 (e) The IHSS PA shall not spend funds or contractually, or otherwise, obligate funds in 
excess of the limits of its budget as set out in this Chapter. 
 (f) The IHSS PA shall not have the authority to agree to, or approve any collective 
bargaining, or other agreement, that requires an increase in wages or economic benefits, 
or results in costs, unless there is a state and/or federal funding match for such increase.  
The IHSS Program shall not be reduced in order to fund the IHSS PA or wage and benefit 
increases to IHSS providers. 
 
Adopted Ordinance #3842 (2002); 
 
12.4210 Annual Report and Plan. 
 The IHSS PA shall submit annually a report to the Board of Supervisors detailing its 
functions, evaluating its operations for that year, and detailing any specific goals and 
objectives for the coming year and its plan for meeting those goals and objectives.  If, for 
any coming year, the IHSS PA intends to expand its duties, the IHSS PA shall present a 
detailed plan and budget for the implementation of that expansion of duties.  Such plan 
shall be circulated to all interested County departments and community groups prior to 
presentation to the Board of Supervisors for its approval. 
 
Adopted Ordinance #3842 (2002); 
 
12.4211 Establishment of In-Home Supportive Services Advisory Committee. 
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          The Board of Supervisors hereby establishes an IHSS Advisory Committee whose 
powers are derived from and are consistent with the provisions of Welfare and Institutions 
Code sections 12301.4 and 12301.6. 
          Because the County’s In-Home Supportive Services Advisory Committee 
established by the Board of Supervisors by Resolution No. 2000-244 was established in 
compliance with the requirements of the Welfare and Institutions Code section 
12301.6(b)(3)(C) and (D), it meets the hereinafter provided requirements and its members 
shall comprise the initial members of the IHSS Advisory Committee provided by this 
Section.  The IHSS Advisory Committee members and alternates appointed under the 
above Resolution shall complete their current terms pursuant to this Section.  All new 
appointments shall be made pursuant to this Section and shall be residents of the County 
of San Bernardino. 
 
    (a) Duties.  Pursuant to Welfare and Institutions Code sections 12301.3, 
12301.4, and 12302.25, the IHSS Advisory Committee shall submit recommendations to 
the Board of Supervisors on the preferred mode or modes of service to be utilized in the 
County for in-home supportive services and shall provide ongoing advice and 
recommendations regarding in-home supportive services to the Board of Supervisors, any 
administrative body in the County that provides the delivery and administration of in-home 
supportive services, and the Board of Directors.  The IHSS Advisory Committee shall 
meet no less than quarterly. 

(b) Voting Members. The IHSS Advisory Committee shall be comprised of not 
more than eleven (11) voting members of which no less than fifty percent (50%) shall be 
current or past users of personal assistance services paid for through public or private 
funds (“Required Composition”), including the IHSS program.  The Director of the County 
Department of Aging and Adult Services (hereinafter DAAS), or his or her designee, shall 
be appointed as a voting member of the Committee upon the first vacancy of an initial 
member, which maintains the Required Composition.  The Director of DAAS shall 
designate a County employee to provide ongoing advice and support to the IHSS 
Advisory Committee.  Members of the Advisory Committee, excluding the Director, or 
designee, of DAAS, shall be appointed by a majority vote of the Board of Supervisors. 
 (c) Term of Office.  The voting members shall hold office for two (2) years, and 
may be reappointed for an additional two (2) years.  The initial terms of the members shall 
be for one (1) or two (2) years as determined by the Board of Supervisors at the time of 
appointment to allow for staggered terms.  The members of the IHSS Advisory Committee 
shall serve at the pleasure of the Board of Supervisors. 
 (d) Alternate Members.  The IHSS Advisory Committee shall also be comprised 
of five (5) alternate members appointed by a majority vote of the Board of Supervisors. 
   (1)  Alternate members shall serve for a one (1) year term, and may be 
reappointed for an additional one (1) year term.  The alternate members shall serve at the 
pleasure of the Board of Supervisors.  Alternate members shall fulfill the same duties as 
voting members, except alternate members shall not vote on any matters before the IHSS 
Advisory Committee. 
   (2)  An alternate member shall be appointed to fulfill any vacancy in the voting 

membership where the member whose position was vacated has a remaining 
unexpired term.  Following appointment to the vacant voting member position, the 
alternate member shall assume the full duties of a voting member. 

           (e) Compensation.  Voting and alternate members of the Committee shall be 
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entitled to the stipend provided for in County Code section 13.0618(a).   
            (f) Funding.  Pursuant to Welfare and Institutions Code section 12301.4, the 
County is eligible to receive state and/or federal reimbursements of IHSS Advisory 
Committee’s administrative costs.   
 
Adopted Ordinance #3842 (2002); 
 
 
 
 
 
 
 
 
 
12.4212 Termination. 
 (a) Termination of the IHSS PA.  By repeal of this Chapter, the Board of 
Supervisors may abolish the IHSS PA. 
 (b) Distribution of Assets upon Termination.  Upon repeal of this Chapter and 
after resolution of all debts, liabilities and obligations, all property, both real and personal, 
of the IHSS PA shall be automatically transferred to the County. 
 
Adopted Ordinance #3842 (2002); 
 
12.4213 Enumeration of Powers. 
 The enumeration of powers in this Chapter of some of the provisions of Welfare 
and Institutions Code section 12301.6 shall not be interpreted as manifesting the intent of 
the Board of Supervisors to subject either the County or the IHSS PA to duties or 
liabilities not imposed by that statute. 
 
Adopted Ordinance #3842 (2002); 
  
12.4214 Severability. 
 (a) If any provision of this Chapter, or the application of any such provision to 
any person or circumstances, shall be held invalid, the remainder of this Chapter, to the 
extent it can be given effect, or the application of those provisions to persons or 
circumstances other than those to which it is held invalid, shall not be affected thereby, 
and to this end the provisions of this Chapter are severable. 
  (b)  Notwithstanding the provisions of subsection (a), if any provision of this 
Chapter imposing limitations or restrictions on the IHSS PA, or the powers or duties of the 
IHSS PA, including the ability of the IHSS PA to propose or establish payment rates, shall 
be held invalid, the provisions of this Chapter shall not be deemed severable and this 
Chapter shall be held invalid in its entirety. 
 
Adopted Ordinance #3842 (2002); 
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TITLE 1: GOVERNMENT AND ADMINISTRATIONS 
DIVISION 2: DEPARTMENTS, OFFICES, COMMISSIONS 
Chapter 43: Voluntary Campaign Expenditure Limits 
Sections: 
12.4301    Intent and Purpose. 
12.4302  Voluntary Expenditure Limits Established. 
12.4303  Candidate for Local Office. 

  
 12.4301 Intent and Purpose. 

 This ordinance is adopted pursuant to article XI, section 7 of the California Constitution 
and sections 85400 and 85706 of the California Government Code, and its purpose is to 
establish voluntary expenditure limits for candidates for local office and controlled 
committees of such candidates.  Except as otherwise specified herein, the application of the 
voluntary expenditure limits shall be governed by the provisions of the Political Reform Act 
of 1996 as amended, as well as any implementing regulations adopted by the California Fair 
Political Practices Commission. 
 
12.4302 Voluntary Expenditure Limits Established. 
 No candidate for local office who voluntarily accepts expenditure ceilings or any 
controlled committee of such a candidate shall make expenditures which, when combined, 
exceed one dollar for each resident in the jurisdictional area from which the candidate is 
elected.  Resident population for each election shall be determined by the Registrar of 
Voters 12 months prior to the date of the election by using the most current population 
figures available, either from the California Department of Finance and/or the Federal 
Census.  Resident population for each supervisorial district shall be deemed to be one fifth 
of the population of the entire County.  Resident population for each district from which a 
member of the County Board of Education is elected shall be deemed to be one fifth of the 
population of the entire County.  All candidates for local office shall be informed of the 
voluntary limits by the Registrar of Voters. 
 
12.4303 Candidate for Local Office. 
 For purposes of this Chapter, the term “candidate for local office” shall include the 
following:  Members of the Board of Supervisors, Sheriff, District Attorney, Assessor, 
Treasurer-Tax Collector, Auditor/Controller-Recorder, Coroner/Public Administrator/Public 
Guardian-Conservator, Judges of the Superior Courts, Superintendent of Schools, and 
Members of the County Board of Education. 
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DIVISION 3. PERSONNEL 
 
Chapters: 
 1. Civil Service 
 2. Employee Relations 
 3. Salary Review Procedure – Repealed by Ordinance 3707 (1998) 
 4. Deleted by Ordinance 2498 
 5. Volunteer Service 
 6. Salaries, Occupational Units and Special Compensation Provisions 
 7. Disqualification of Former Officers and Employers. 
 

Chapter 1 
CIVIL SERVICE 

 
Sections: 
 13.011 Establishment. 
 13.012 Division of County Employment into Classified and Unclassified Services. 
 13.013 Offices, Officers, Positions and Employees in the Unclassified Service. 
 13.014 Protection of Incumbent Employee Status. 
 13.015 Scope of Classified Service. 
 13.016 Personnel Rules. 
 13.017 Authorization to Grant Civil Service Status to Transferred Employees. 
 13.018 Provision to Adopt State Civil Service Laws. 
 13.019 Adoption of Federal and State Cooperative Employment Program. 
 
13.011  Establishment. 
 There shall be a Civil Service Commission consisting of five (5) members who shall 
be qualified electors of the County. Commissioners shall not hold any salaried County 
office or employment. All appointments to the Civil Service Commission shall be made 
by the Board of Supervisors and shall continue in effect until a successor is appointed. 
Each Supervisor shall appoint one (1) member of the Civil Service Commission. 
Members of the Civil Service Commission shall be selected on the basis of interest in 
upholding high standards of public service employment, County productivity, and the fair 
treatment of County employees, as well as knowledge of merit system principles and 
personnel administration. Civil Service Commission members serve a term of four (4) 
years with terms of office which shall be staggered. Terms of office shall begin on 
February 1 of the appropriate year and end on the last day of January. No Commission 
member shall serve more than two (2) consecutive four-year terms unless specifically 
permitted by the Board of Supervisors. Commission members shall serve at the 
pleasure of a majority of the Board of Supervisors. Within the authority of the County 
Charter, the Civil Service Commission responsibilities shall consist of hearing and 
deciding appeals and conducting investigations as provided in the personnel rules. The 
Commission shall review and make recommendations on personnel rules and 
amendments thereto. 
 
 Adopted Ordinance #2498 (1980); Amended Ordinance #2803 (1983);  
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13.012 Division of County Employment into Classified and Unclassified Services. 
 Employment by the County shall be divided into the Classified Service and the 
Unclassified Service. 
 
 Adopted Ordinance #2498 (1980); 
 
13.013 Offices, Officers, Positions and Employees in the Unclassified Service.  
 The Unclassified Service shall be comprised of the following: 
 (a) Any position of fixed term temporary employment, recurrent employment, extra-
help employment or employment in services or positions demonstrably special.  
 (b) Any elective County officer. 
 (c) The County Administrative Officer. 
 (d) Any public member of a Board or Commission.  
 (e) Any person serving without compensation. 
 (f) Any person employed to conduct a special inquiry or render professional, 
scientific, technical, or expert service of a temporary nature. 
 (g) Any person employed on contract or other limited tenure assignment.  
 (h) Any field representative of a member of the Board of Supervisors.  
 (I) Legislative Advocate, 
 (j) Any position placed in the Unclassified Service by the Board of Supervisors in 
accordance with the San Bernardino County Charter. 
 
 Adopted Ordinance #2498 (1980); 
 
13.014 Protection of Incumbent Employee Status. 
 An employee holding a regular position in the Classified Service shall retain 
Classified status in such regular position while holding the position even if such position 
is placed in the Unclassified Service by action of the Board of Supervisors. 
 
 Adopted Ordinance #2498 (1980); 
 
13.015 Scope of Classified Service. 
 The Classified Service shall include any office, officer, position or employee not 
included in the Unclassified Service. 
 
 Adopted Ordinance #2498 (1980); 
 
13.016 Personnel Rules. 
 The Board of Supervisors shall adopt personnel rules to implement a merit system 
for County employment. Personnel rules approved by the Board of Supervisors shall 
have the force and effect of law and shall provide for the following: 
 (a) For appointments and promotions to be made on the basis of merit and fitness 
for County employment; for the use of and public notice of examinations; for the 
maintaining and use of eligible lists; certification of qualified applicants and appointment 
from established lists. 
 (b) For a period of probation before regular status in a classification is achieved. 
Probation periods may be extended for a reasonable period consistent with provisions 
set forth in the rules. 
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 (c) For waiver by the Commission of examinations for employees in positions 
which have been upgraded, where such upgrading has resulted from an incremental 
change of duties, and the incumbent has been in the position at least twelve (12) 
months and during that time has performed the new grade-determining duties for the 
length of the probationary period of the new class. 
 (d) For grouping of County positions into classifications based on analysis of 
departmental organization and the duties and responsibilities of the positions. 
 (e) For a code of ethics; for regulations governing political or other activities of 
County employees consistent with law. 
 (f) For the right of employees with regular status to written notice of the reasons 
for any suspension, demotion, reduction in step or dismissal action and to an appeal 
and hearing, pursuant to the Personnel Rules and the applicable provisions of the 
Memoranda of Understanding (MOU) for represented employees, or pursuant to the 
Personnel Rules and section 13.0613(t) for exempt employees.  The rules shall contain 
procedures for disciplinary actions and hearings. The Commission may modify the 
degree and the type of disciplinary action imposed, but, in no event shall it impose more 
severe disciplinary action than that imposed by the appointing authority. 
 
 Adopted Ordinance #2498 (1980); Amended Ordinance 3749 (1999);  
 
13.017 Authorization to Grant Civil Service Status to Transferred Employees. 
 The Board of Supervisors may provide for the granting of Civil Service status and 
employee benefits to employees of any governmental agency whose functions and 
employees are transferred to and absorbed by the County; permit employees to transfer 
between County and any district governed by the Board; permit employees working in 
County government but paid from non-County funds to transfer to County positions on 
an equitable basis. 
 
 Adopted Ordinance #2498 (1980); 
 
13.018 Provision to Adopt State Civil Service Laws. 
 The Board of Supervisors may adopt or elect to put in effect any provision of the 
laws of this State granting to counties permissive authority regarding employment, labor 
relations or Civil Service. 
 
 Adopted Ordinance #2498 (1980); 
 
13.019 Adoption of Federal and State Cooperative Employment Program. 
 The Board of Supervisors may enter into agreements or cooperative programs with 
other public agencies regarding employment of personnel and comply with State or 
Federal requirements relating to programs financed in whole or in part from State or 
Federal funds. 
 
 Adopted Ordinance #2498 (1980); 
 
 



EMPLOYEE RELATIONS 
 

1 - 129 
5/6/02 

 

Chapter 2 
EMPLOYEE RELATIONS 

 
Sections: 
 13.021 Purpose. 
 13.022 Definitions. 
 13.023 County Management Rights. 
 13.024 Employee's Rights. 
 13.025 Authorized Employee Representation Units. 
 13.026 Representation Proceedings. 
 13.027 Scope of Representation. 
 13.028 Exclusive Recognized Employee Organization's Rights. 
 13.029 Negotiation Procedure. 
 13.0210 Unfair Labor Practices. 
 13.0211 Administration. 
 13.0212 Separability. 
 
13.021 Purpose. 
 It is the purpose of this chapter: 
 (a) To establish an orderly system for conducting employer-employee relations 
within the County. 
 (b) To establish a system to facilitate communications between management and 
employees and to provide for the exchange of information and ideas. 
 (c) To clarify in writing the rights and obligations of employees, employee 
organizations, and County management in the conduct of employer-employee relations 
activities. 
 
 Amended Ordinance #3707 (1998);  
 
13.022  Definitions. 
 As used in this chapter, the following terms shall have the meanings indicated:  
 (a)"Arbitrator" means a neutral third party, appointed on an ad hoc basis and 
selected by the interested parties either my mutual agreement or by a striking 
procedure. 
 (b) "Authorized Employee Representation Unit" means a Unit of employee job 
classes and/or positions established pursuant to Section 13.025 herein, or hereafter 
created pursuant to provisions of Section 13.026 herein. 
 (c) "Certify" means the process by which the County formally acknowledges an 
employee organization as the exclusive recognized employee organization that 
represents County employees in an authorized representation Unit. 
 (d) "Confidential Employee" means an employee who, in the regular course of his 
or her duties, has access to, or possesses information relating to, the County's 
employer-employee relations program. 
 (e) "Consult/Consultation in Good Faith" means to communicate orally or in writing 
for the purpose of presenting and obtaining views or advising of intended actions on 
matters outside the scope of representation; and does not involve the exchange of 
proposals and counterproposals in an endeavor to reach agreement. 
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 (f) "County" means the County of San Bernardino, and, where appropriate herein, 
refers to the Board of Supervisors or any duly authorized County Representative. 
 (g) "Day" means calendar day unless expressly stated otherwise. 
 (h) "Emergency" means an unforeseen circumstance requiring immediate action, a 
sudden unexpected happening, an unforeseen occurrence or condition. 
 (i) "Employee" means any person employed by the County, excepting those 
persons elected by popular vote or appointed to office by the Governor of the State of 
California. 
 (j) "Employee Organization" means any organization which includes employees of 
the County and which has as one of its primary purposes representing such employees 
in their relations with the County. 
 (k) "Employee Representative" means any person designated by an exclusive 
recognized employee organization to act on behalf of such organization. 
 (l) "Exclusive Recognized Employee Organization" means an employee 
organization that has been certified by the County as the employee organization which 
received the majority of votes in a valid representation election for an authorized 
employee representation Unit. 
 (m) "Interest Dispute" means a disagreement between County Management and an 
exclusive recognized employee organization concerning matters within the scope of 
representation. 
 (n) "Mediator/Advisory Arbitrator" means a mutual third party appointed by the 
Board of Supervisors for a term of one year, in accordance with section 13.029©, who 
provides mediation and/or arbitration services in the context of the impasse resolution 
procedures set forth in section 13.029. 
 (o) "Meet and Confer in Good Faith" means that the County and the exclusive 
recognized employee organization shall have the mutual obligation personally to meet 
and confer promptly upon request of either party and continue for a reasonable period 
of time in order to exchange freely information, opinions, and proposals, and to 
endeavor to reach agreement on matters within the scope of representation prior to the 
adoption by the County of its final budget for the ensuing year. 
 (p) "Memorandum of Understanding" means a written document prepared by the 
County and the exclusive recognized employee organization which sets forth those 
matters within the scope of representation upon which both parties have agreed. Such 
document shall not be binding on the County until such time that it has been approved 
by the Board of Supervisors. 
 (q) "Rights Dispute" means a disagreement between County Management and an 
exclusive recognized employee organization or employees who are not members of an 
exclusive recognized employee organization, concerning the interpretation, application, 
or violation of any Memorandum of Understanding. 
 
 Amended Ordinance #3707 (1998);  
 
13.023 County Management Rights. 
 Subject to the provisions of any current Memorandum of Understanding which is in 
full force and effect, all management rights and functions shall remain vested 
exclusively with the County except those which are clearly and expressly limited in this 
chapter. It is recognized merely by way of illustration that such management rights and 
functions include but are not limited to: 
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 (a) The right to determine the mission of each of its groups, agencies, 
departments, institutions, boards, and commissions. 
 (b) The right of full and exclusive control of the management of the County; 
supervision of all operations; determination of the methods and means of performing 
any and all work; and composition, assignment, direction, location, and determination of 
the size and mission of the work force. 
 (c) The right to determine the work to be done by the employees, including 
establishment of levels of service and staffing patterns. 
 (d) The right to change or introduce new or improved operations, methods. means 
or facilities; or, to contract for work to be done. 
 (e) Subject to the Personnel Rules, the right to hire, schedule, set and enforce 
performance standards, promote, transfer, release and lay off employees; to suspend, 
demote, reduce in step or grade, discipline and discharge employees for cause; to 
prescribe qualifications for employment and determine whether they are met; and to 
otherwise maintain orderly, effective, and efficient operations. 
 
 Amended Ordinance #3707 (1998);  
 
13.024 Employee's Rights. 
 (a) All employees shall have the following rights which may be exercised in 
accordance with State Law, the County Charter, and applicable ordinances, rules and 
regulations or as provided in a current Memorandum of Understanding that is in full 
force and effect. 
  (1) The right to form, join, and participate in the activities of employee 
organizations of their own choosing for the purpose of representation on all matters of 
employer-employee relations. 
  (2) The right to refuse to join or participate in the activities of employee 
organizations and the right to represent themselves individually in their employment 
relations with the County. 
  (3) The right to be free from interference, intimidation, restraint, coercion, 
discrimination, or reprisal on the part of an appointing authority, supervisor, other 
employees, or employee organizations as a result of their exercise of rights granted in 
Section 13.024(a)(1) and (2). 
 (b) Employees who are full-time peace officers as that term is defined in Chapter 
4.5 of Title 3, Part 2 of the Penal Code shall have the right to join or participate in 
employee organizations which are composed solely of such peace officers and which 
concern themselves solely and exclusively with the wages, hours, working conditions, 
welfare programs, and advancement of the academic and vocational training and 
furtherance of the police profession, and which are not subordinate to any other 
organization. 
 
 Amended Ordinance #3707 (1998);  
 
13.025 Authorized Employee Representation Units. 
 (a) The following representation units are established for employer-employee 
relations purposes. Definitions are general in nature and serve as an illustration and 
guide in the unit placement of classifications. 
  (1) Management Unit. 
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   Definition: Shall include classifications or positions which under 
administrative direction of an group or Department Head have departmental 
responsibility for implementing program requirements through supervisors; formulating, 
administering, and managing County policies and programs; and, responsible for 
employee relations at the department level, including adherence to labor contracts, 
grievance procedures, employee relations provisions of the County Code, and the 
training of supervisory employees. 
  (2) Safety Management and Supervisory Unit. 
   Definition: Shall include classifications of employees qualifying as a 
"County Peace Officer" as defined in Section 31469.1 of the County Employees' 
Retirement Law of the California Government Code or are full-time "peace officers" as 
that term is defined in Sections 830.1 and 830.3(b) of the California Penal Code and are 
so assigned to the unit by the Board of Supervisors; and, having responsibility for 
implementing program requirements; formulating, administering, and managing County 
policies and programs; or, having authority to hire, transfer, suspend, lay off, recall, 
promote, discharge, assign, reward, evaluate, or discipline other employees, or 
responsibility to direct them, or to adjust their grievances, or to effectively recommend 
such action if in connection with the foregoing the exercise of such authority is not of a 
merely routine or clerical nature, but requires the use of independent judgment. 
  (3) Supervisory Unit. 
   Definition: Shall include classifications or positions having authority to hire, 
transfer, suspend, lay off, recall, promote, discharge, assign, reward, evaluate, or 
discipline other employees; or responsibility to direct them; or, to adjust their 
grievances; or, to effectively recommend such action if in connection with the foregoing 
the exercise of such authority is not of a merely routine or clerical nature, but requires 
the use of independent judgment. 
  (4) Professional Unit. 
   Definition: Shall include classifications requiring the performance of work 
that is either predominantly intellectual, philosophical, largely governed by conceptual 
understandings, and varied in character, involving continuing exercise of independent 
discretion and judgment in work performance and requiring specialized knowledge and 
skills equivalent to that attained by a prolonged course of intellectual instruction in an 
institution of higher learning, or hospital, as distinguished from general academic 
training or from apprenticeship training; or, any employee who is performing in a training 
capacity under the direction of a professional person in preparation to qualify as a 
professional employee as defined above. 
  (5) Safety Unit. 
   Definition: Shall include classifications of employees qualifying as a 
"County Peace Officer" as defined in Section 31469.1 of the County Employees' 
Retirement Law of the California Government Code or are full-time "peace officers" as 
that term is defined in Sections 830.1 and 830.3(b) of the California Penal Code and are 
so assigned to the unit by the Board of Supervisors due to the nature of the work being 
directly related to the law enforcement function which work does not involve work of a 
supervisory or management nature as described herein. 
  (6) Technical and Inspection Unit. 
   Definition: Shall include classifications requiring the use of specific skills, 
knowledge and abilities in the inspection of facilities and/or conditions to determine 
compliance with appropriate rules, laws, codes, and regulations; or requiring use of 
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specific knowledge or techniques as opposed to a broad, philosophical, or a theoretical 
field of knowledge. Employs practical knowledge marked by characteristics of 
specialized experience related to the performance of specifically delineated techniques 
entailing a particular subject or subjects. 
  (7) Craft, Labor and Trades Unit. 
   Definition: Shall include classifications requiring competence in one (1) or 
more crafts or trades; thorough knowledge and skill in the use of manual or equipment 
operations; use of machines, tools, or other special equipment for the repetitive 
production of single purpose jobs, which may include responsibility for a product or 
maintenance of equipment; or, use of manual or physical dexterity necessary to 
complete a specific work objective, which requires minimal exercise of independent 
judgment and is normally learned through on-the-job training. Usually includes all jobs 
that are apprenticeable. 
  (8) Clerical Unit. 
   Definition: Shall include classifications performing work concerned with 
preparing, recording, transcribing, transferring, systematizing, and preserving written 
and oral communications and records; operating business, office, accounting, and 
routine electronic data processing equipment; collecting and recording of fees; or 
collecting, recording, compiling, and tabulating financial, statistical or other data. 
Personal, telephonic and routine written contact with the public on procedural and 
information matters is normally characteristic of clerical unit positions. 

(9) Administrative Services Unit.  
    Definition: Shall include classifications characterized by work consisting of 
that which inherently includes the regular exercise of independent discretion and 
judgment, in support of the management and operation of an organization, requiring 
general academic degree work, rather than a specific, job-related professional degree. 
  (10) Exempt Unit.   
   Definition:  Shall include classification that have been determined to 
formulate and administer significant executive responsibilities under the direction of an 
Assistant County Administrator, an elected official, a department head or on behalf of 
the County Administrative Officer, as well as positions that have a significant 
involvement in the County's employer-employee relations program, or, those with 
access to highly confidential information and involvement with matters of significant 
impact to County Operations. 

(11)  Specialized Peace Officer Unit.  
  Definition:  Shall include classifications of employees qualifying as "peace 
officers" as that term is defined in the California Penal Code who are entitled to a 
separate "peace officer" only unit pursuant to Government Code section 3508, 
excepting therefrom those "peace officers" as defined in section 830.1 and 830.3(b) of 
the California Penal Code who qualify as a "County Peace Officer" as defined in Section 
31469.1 of the County Employees' Retirement Law of the California Government Code.  
Such classifications are so assigned to the unit by the Board of Supervisors due to the 
nature of the work being directly related to the limited law enforcement function which 
work does not involve work of a supervisory or management nature as described 
herein. 
  (12) Specialized Peace Officer Supervisory Unit.  
    Definition:  Shall include classifications of employees qualifying as "peace 
officers" as that term is defined in the California Penal Code who are entitled to a 
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separate "peace officer" only unit pursuant to Government Code section 3508, 
excepting therefrom those "peace officers" as defined in section 830.1 and 830.3(b) of 
the California Penal Code who qualify as "County Peace Officer" as defined in section 
31469.1 of the County's Employees' Retirement Law of the California Government 
Code; and, having responsibility for implementing program requirements; formulating, 
administering, and managing County policies and programs; or, having authority, to 
hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, evaluate, or 
discipline other employees, or responsibility to direct them, or to adjust their grievances, 
or to effectively recommend such action if in connection with the foregoing the exercise 
of such authority is not of a merely routine or clerical nature, but requires the use of 
independent judgment. 

(13) Attorney Unit 
Definition:  Shall include classifications in the District Attorney, Public 

Defender and Child Support Departments, excluding classifications in the Supervisory 
Unit and Exempt Group, requiring admission to the State Bar of California, and requiring 
the performance of legal work that is either predominantly intellectual, philosophical, or 
largely governed by conceptual understandings, and varied in character, involving 
continuing exercise of independent discretion and judgment and work performance, and 
requiring specialized knowledge and skills equivalent to that obtained by a prolonged 
course of intellectual instruction in a law school. 
 
 (b) The County shall have the exclusive right to allocate any classification 
established subsequent to the assignments herein to an authorized employee 
representation unit(s). The right to determine units and assign classifications to such 
units is the exclusive right of management subject to the provisions of this Code. 
 (c) The foregoing units are determined to be authorized employee representation 
units based upon relationships within the classification structure and treatment unique to 
these units as to similar type of grievances, common application of benefits and working 
conditions, factors used in rating performance; impact of achieving an effective level of 
employee representation, historical employer-employee relationships; the numerical 
size of the unit, the relationship of the unit to organizational structure of the County, and 
the effect on the existing classification structure of dividing a single class among two (2) 
or more units; the effect of the proposed unit on the efficient operations of the County 
and the compatibility of the unit with the responsibilities of the County and its employees 
to serve the public; and, the effect that the unit will have on employer-employee 
relations emphasizing the availability and authority of County representatives to bargain 
effectively with the exclusive recognized employee organization. The relevant and 
overriding consideration in establishing the units is to establish units composed of the 
largest number of employees that have a community of interest regardless of precise 
preparatory qualifications, common supervision or interchangeability of skills; provided, 
however, that sworn peace officers have the right to be included in a unit of 
representation comprised exclusively of sworn peace officers as provided by State Law. 
 
 Amended Ordinance 3150 (1987); Amended Ordinance #3707 (1998); Amended 

Ordinance 3773 (1999); Amended Ordinance 3827 (2001); Amended Ordinance 
3877 (2003) 

 
13.026 Representation Proceedings. 
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 Representation proceedings will be administered by the Employee Relations 
Division of the Human Resources Department.  Each petition for a change in exclusive 
recognized employee organizations and/or request for a unit modification shall be 
adjudicated by an arbitrator selected by the interested parties either by mutual 
agreement or by a striking procedure.  Interested parties include the County; exclusive 
recognized employee organization(s) representing classifications of employees who 
also would be affected by a proposed change; and the petitioning organization.  Costs 
for the arbitrator shall be equally shared by the parties participating in the proceeding.  
The arbitrator's decision is subject to approval by the Board of Supervisors. 
 (a) PETITION: An employee organization that desires to become an exclusive 
recognized employee organization of an authorized employee representation unit for the 
purpose of employee representation shall file with the Employee Relations Division 
Office of the Human Resources Department a written petition for certification which shall 
include: 
  (1) The name and street address of the organization. 
  (2) The names, titles, mailing address, and home and business telephone 
numbers of its officers. 
  (3) The names of employee organization representatives who are authorized 
to speak on behalf of the organization. 
  (4) A designation of two (2) persons and their addresses to whom notice sent 
by regular United States mail should be deemed full and sufficient notice on the 
organization for any purpose. 
  (5) A statement that the organization has no restriction on membership based 
on race, color, creed, national origin, sex, age, physical handicap, or political affiliation. 
  (6) A statement that the primary purpose of the organization is to represent 
employees on matters concerning wages, hours, and other terms and conditions of 
employment. 
  (7) A statement whether the employee organization is a chapter of, or 
affiliated directly or indirectly in any manner, with a local, regional, state, national or 
international organization, and, if so, the name and address of each such organization. 
  (8) Certified copies of the employee organization's constitution and by-laws. 
  (9) Signed employee authorization cards; as acceptable to the State 
Conciliation and Mediation Service or other mutually agreed party, dated within thirty 
(30) days prior to the filing of said petition which show proof of support of forty percent 
(40%) or more of the employees within the authorized employee representation unit. 
  (10) A request that the County certify the petitioner as the exclusive recognized 
employee organization representing the employees in said unit. 
   The petition, including the proof of support and all accompanying 
documentation, shall be declared to be true, correct and complete under penalty of 
perjury, by the duly authorized officer(s) of the petitioner. 
 (b) RESPONSE AND NOTICE OF FILING OF PETITION: Upon receipt of the 
petition, the Employee Relations Division Office shall expeditiously determine whether 
or not there has been compliance with the requirements of this Chapter. If an affirmative 
determination is made by the Employee Relations Division, the Employee Relations 
Division shall give notice of the filing thereof to (1) all employees in the unit; (2) all 
exclusive recognized employee organizations; and (3) the Director of Human Resources 
or designee. Notice shall be deemed to have been given upon deposit of any such 
notice with the United States Postal Service. Such notice shall be sent by regular United 



EMPLOYEE RELATIONS 
 

1 - 136 
5/6/02 

 

States mail. If the Employee Relations Division determines that the petition is not in 
compliance with the requirements of this Chapter, the Employee Relations Division shall 
so notify the petitioner.  Any contest of any such determination must be filed within 30 
(thirty) days of notification.  If the petitioner contests the finding that the petition was not 
in compliance, an Arbitrator will review the petition to determine compliance. 
 (c) CHALLENGES: Within thirty (30) days after the notice of the filing of the 
petition, a challenge may be filed with the Employee Relations Division by the Director 
of Human Resources or by an employee organization. A challenge by an employee 
organization shall state the grounds for the challenge and shall be accompanied by 
proof of support of ten percent (10%) or more of the employees in the authorized 
employee representation unit in the form as specified in Section 13.026(a)(9). 
 (d) NO CHALLENGES: If no challenge is filed within thirty (30) days from the date 
of notification by the Employee Relations Division,  the Employee Relations Division 
shall call for an election to be conducted by the State Mediation and Conciliation 
Service. 
 (e) HEARING: Upon receipt of a challenge, an Arbitrator shall conduct a hearing. 
Following the hearing, the Arbitrator shall (1) grant or deny the challenge and, if there 
has been no change in the authorized employee representation unit(s), call and conduct 
an election; or (2) shall authorize new employee representation unit(s) subject to the 
approval of the Board of Supervisors. If the Arbitrator authorizes any new employee 
representation unit(s), an employee organization may, within thirty (30) days of the 
creation of any such unit(s), file a petition for certification to become the exclusive 
recognized employee organization of said unit(s). 
 (f) BALLOT: Provided that the employee organizations have established proof of 
support as required in this Chapter, there shall be on the ballot (1) the name of the 
incumbent organization; (2) the name of the petitioning employee organization; (3) the 
name of any challenging employee organizations; and (4) a provision for "no 
representation." 
 (g) ELECTION PROCEDURE: The State Mediation and Conciliation Service shall 
call and conduct a secret ballot election in accordance with standard procedures and 
regulations established by the State Mediation and Conciliation Service pursuant to the 
provisions of this Chapter. 
 Eligible voters shall be those employees in the authorized employee representation 
unit whose names appear on the payroll immediately prior to the call of the election, 
including those shown as on vacation, on short term layoff, or authorized leave of 
absence, and who are employed by the County in the same unit on the date of the 
election. The State Mediation and Conciliation Service shall declare the results only 
when a majority of those employees eligible to vote voted at the election. The State 
Mediation and Conciliation Service shall then (1) certify as the exclusive recognized 
employee organization of the authorized employee representation unit the employee 
organization receiving a majority of the votes cast; or (2) declare that no employee 
organization is the exclusive recognized employee organization of the unit if the choice 
"no representation" received a majority of votes cast; or (3) following a decertification 
election, decertify the incumbent employee organization if the choice "no 
representation" or another employee organization received a majority of the votes cast, 
or if the incumbent organization receives a majority of the votes cast, declare the results 
of the election. If the ballot included three (3) or more choices and none of the choices 
received a majority vote, a runoff election shall be held between the two (2) choices 
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receiving the largest number of votes. If less than a majority of those employees eligible 
to vote voted at the election, the election shall be declared a nullity and no further 
election shall be held within twelve (12) months in that authorized unit nor may the 
composition of the unit be challenged for the same period of time. 
  No election shall be conducted in any authorized employee representation unit 
within which in the preceding twelve (12) month period an exclusive recognized 
employee organization or "no representation" has been determined. 
  Any costs incurred in conducting an election shall be borne equally by the 
County and the employee organizations appearing on the ballot. 
 (h) DECERTIFICATION: Subject to the provisions of this Chapter, an employee 
organization or an employee(s) in an authorized employee representation unit may file 
with the Employee Relations Division a petition for decertification to determine whether 
or not the exclusive recognized employee organization continues to represent a majority 
of the employees in the authorized employee representation unit. Such petition shall be 
accompanied by proof of support of said petition by forty percent (40%) or more of the 
employees in the authorized employee representation unit. The petition for 
decertification shall be processed in the same manner as a petition for certification. 
 Decertification and/or certification shall not require the negotiation of a new 
Memorandum of Understanding. Any Memorandum of Understanding in effect at the 
time of decertification or certification shall remain in force until the Memorandum of 
Understanding has expired and shall be binding on any subsequent exclusive 
recognized employee organization, unless the parties agree to reopen the 
Memorandum of Understanding. 
 (i) MODIFICATION OF AUTHORIZED EMPLOYEE REPRESENTATION UNITS: 
Subject to the provisions of this Chapter, an employee organization may file a petition 
for modification of an authorized employee representation unit. Said petition shall be in 
the form set forth in Section 13.026(a) of this Chapter, and shall include a list of position 
classifications in the unit claimed to be appropriate and shall be accompanied by 
individually signed employee authorization cards, as acceptable to the State Mediation 
and Conciliation Services, dated within thirty (30) days of the filing of the petition which 
show proof of support of forty percent (40%) or more of the employees within the 
proposed new representation unit, including forty percent (40%) of the employees 
proposed to be removed from an existing unit and placed in the proposed new unit; 
which proposed unit must include at least twenty percent (20%) of the employees 
making up the authorized employee representation unit proposed to be modified, 
provided that nothing contained herein shall deprive an exclusive recognized employee 
organization from appealing an assignment of classifications or positions to authorized 
employee representation units. 
  The Employee Relations Division shall process such petitions in the same 
manner as petitions for certification pursuant to provisions of this Chapter; provided, 
however, that an Arbitrator shall conduct a hearing to determine the appropriateness of 
the proposed unit irrespective of whether or not a challenge has been filed. Following 
the hearing, the Arbitrator shall (1) dismiss the petition for modification; or (2) shall 
determine the authorized employee representation unit(s), subject to the approval of the 
Board of Supervisors; and (3) if appropriate, call for an election. 
  The Director of Human Resources may also propose that an authorized 
employee representation unit be modified. The Director of Human Resources shall file 
with the Employee Relations Division a letter containing all the relevant information 
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concerning the proposed modification. Subject to the provisions of this Chapter, said 
letter shall be processed in the same manner as petitions for certification filed by an 
employee organization, except that the Director of Human Resources need not file proof 
of support. If a unit is modified pursuant to the motion of the Director of Human 
Resources, employee organizations may file petitions for certification to become the 
exclusive recognized employee organization for any newly authorized employee 
representation units within thirty (30) days of the creation of said unit(s). 
 (j) TIMING OF PETITIONS: A petition for certification, decertification, or 
modification of an authorized employee representation unit may only be filed during:  
  (1) A period beginning not earlier than two hundred forty (240) days and 
ending not later than two hundred ten (210) days before the expiration date of any 
Memorandum of Understanding covering the affected unit(s), approved by the Board of 
Supervisors; 
  (2) In the event any Memorandum of Understanding covering the affected 
unit(s). approved by the Board of Supervisors. is continued for one (1) year by the terms 
of said Memorandum, a Petition for certification, decertification, or modification of an 
authorized employee representation unit may only be filed during a period beginning not 
earlier than two hundred forth (240) days and ending not later than two hundred ten 
(210) days before the first anniversary date of any continued agreement; 
  (3) In the event any Memorandum of covering the affected unit(s), or the 
continuation of said Memorandum has expired, a Petition for certification, 
decertification, or modification of an authorized employee representation unit may only 
be filed in the thirty (30) day period which begins eleven (11) months after the most 
recent filing period referenced in this section. 
 
 Amended Ordinance #3304 (1989); Amended Ordinance #3707 (1998);  
 
13.027 Scope of Representation. 
 The scope of representation shall include all matters relating to employment 
conditions and employer-employee relations, including but not limited to, wages, hours, 
and other terms and conditions of employment; except, however, that the scope of 
representation shall not include consideration of the merits, necessity, or organization of 
any service or activity provided by law or executive order. 
 
 Amended Ordinance #3707 (1998);  
 
13.028 Exclusive Recognized Employee Organization's Rights. 
 (a) EXCLUSIVE RECOGNIZED EMPLOYEE ORGANIZATION: An employee 
organization shall be certified as the exclusive recognized employee organization only 
upon successful competition in an election held pursuant to the provisions of this 
Chapter. An employee organization so certified must represent all employees within the 
unit to which it has been certified regardless of membership status in the employee 
organization. 
 (b) REPRESENTATION: An exclusive recognized employee organization shall 
have the right to meet and confer in good faith with authorized employee relations 
representatives of the County regarding wages, hours, and other terms and conditions 
of employment within the scope of representation. If agreement is reached by the 
representatives of the County and an exclusive recognized employee organization, they 
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shall prepare a written memorandum of such understanding, which shall not be binding, 
and present it to the Board of Supervisors for acceptance. If the Board of Supervisors 
adopts the written Memorandum of Understanding, it shall become binding on the 
parties. The County is under no obligation to meet and confer in good faith with any 
employee organization, unless it has been certified as an exclusive recognized 
employee organization; provided however, that an exclusive recognized employee 
organization may choose to coordinate bargaining on an advisory basis with another 
employee organization if such coordinated bargaining is acceptable to all parties. 
 (c) ADVANCE NOTICE: Subject to the provisions of any current Memorandum of 
Understanding in full force and effect, and except in cases of emergency, each 
exclusive recognized employee organization affected shall be given a reasonable 
advance written notice of change(s) to any ordinance, rule, regulation, or proposal 
relating to matters within the scope of representation proposed to be adopted by the 
County and shall be given the opportunity to meet with the County regarding such 
matters. In cases of emergency, when the County determines that an ordinance, rule, 
resolution, or regulation must be adopted immediately without prior notice or meeting 
with an exclusive recognized employee organization, the County shall provide such 
notice and opportunity to meet at the earliest time following the adoption of such 
emergency ordinance, rule, resolution, or regulation. 
 (d) EMPLOYEE'S APPEARANCE FOR EMPLOYEE ORGANIZATION: Appointing 
authorities shall grant reasonable time off without loss of compensation or other benefits 
to a reasonable number of designated County employees serving as representatives of 
an exclusive recognized employee organization when formally meeting and conferring 
with the County on matters within the scope of representation. 
 
 Amended Ordinance #3707 (1998);  
 
13.029  Negotiation Procedure. 
 The County and the exclusive recognized employee organization for each 
authorized employee representation unit shall meet and confer in good faith and attempt 
to reach agreement on all matters within the scope of representation that are brought 
forward for consideration.  If agreement cannot be reached, impasse may be declared 
by either party, and the Mediator/Advisory Arbitrator will be brought in to mediate the 
unresolved issues.  If the parties are unable to reach agreement through mediation, the 
Mediator/Advisory Arbitrator shall meet with the parties and prepare an Advisory 
Arbitration Decision.  The Mediator/Advisory Arbitrator shall submit the Advisory 
Arbitration Decision to the Board of Supervisors for its final acceptance, rejection, 
modification or direction to the parties to resume negotiations. 
 (a) The collective bargaining process shall be used in negotiations between the 
County and the exclusive recognized employee organization for each authorized 
employee representation unit.  These parties are charged and authorized within a single 
framework to (1) meet and confer in good faith; (2) to mediate the points of impasse by 
means of the Mediator/Advisory Arbitrator who acts in the role of a third impartial party, 
and (3) to see to the arbitration of any interest dispute by means of the 
Mediator/Advisory Arbitrator submitting the Advisory Arbitration Decision to the Board of 
Supervisors.  The Mediator/Advisory Arbitrator shall submit the Advisory Arbitration 
decision to the Board of Supervisors for its final acceptance, or rejection; provided, 
however, that if the Board of Supervisors rejects the advisory arbitration 
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recommendation, it may take action to modify existing wages, hours and other terms 
and conditions of employment.  If agreement cannot be reached and formal arbitration 
is chosen, the decision of the Mediator/Advisory Arbitrator will be binding on the Board 
of Supervisors thirty (30) days (rounded to the beginning of the nearest pay period) 
following a formal ruling of the Mediator/Advisory Arbitrator, unless the Board of 
Supervisors takes action to install, revise, or reject the ruling within the thirty (30) days.  
This provision does not preclude the parties from continuing to meet and confer, nor 
does it prohibit subsequent agreement during the thirty (30) days following the 
Mediator/Advisory Arbitrator's ruling; such agreement would take precedence over the 
arbitration ruling.  Nothing herein shall preclude any of the parties to the negotiation 
procedure from making a presentation to the Board of Supervisors at a public hearing. 
 (b) QUALIFICATIONS FOR THE MEDIATOR/ADVISORY ARBITRATOR: The 
Mediator/Advisory Arbitrator shall have recognized expertise in the field of public sector 
labor relations. The Mediator/Advisory Arbitrator shall possess the integrity and 
impartiality necessary to protect the public interest as well as the interest of the County 
and its employees. 
 (c) SELECTION OF THE MEDIATOR/ADVISORY ARBITRATOR: The exclusive 
recognized employee organizations for a representation unit and the County shall jointly 
recommend the appointment of an impartial Mediator/Advisory Arbitrator. The 
Mediator/Advisory Arbitrator shall be appointed by the Board of Supervisors to serve for 
a period of one (1) year.  If after thirty (30) days, the parties have not reached 
agreement on the selection of a Mediator/Advisory Arbitrator, each party shall submit its 
position to the Board of Supervisors who will then appoint the Mediator/Advisory 
Arbitrator. 
 (d) TIMING OF REQUESTS: The County and the exclusive recognized employee 
organization may exchange written negotiation proposals or requests. Such requests 
shall be submitted at least five (5) months prior to the expiration date of any existing or 
continued agreement. 
 (e) SALARY CONSIDERATIONS:: In consideration of setting salary rates, the 
parties shall include, but not be limited to the following factors:  retention, recruitment, 
internal relationships, prevailing wages, and comparable public sector classifications.. 
 
 Amended Ordinance #3707 (1998);  
 
13.0210 Unfair Labor Practices. 
 (a) It shall be an unfair practice for the County: 
  (1) To impose or threaten to impose reprisals on employees, to discriminate 
or threaten to discriminate against employees, or otherwise to interfere with, restrain, or 
coerce employees because of their exercise of rights guaranteed by this Chapter. 
  (2) To dominate or interfere with the formation of any employee organization 
or contribute financial support to it, provided the rights recognized or granted to 
employee organizations in this chapter shall not be construed as financial support. 
  (3) To refuse, or fail to meet and confer in good faith with representatives of 
an exclusive recognized employee organization on matters within the scope of 
representation. 
  (4) To deny exclusive recognized employee organizations rights guaranteed 
to them by this Chapter. 
  (5) To violate any negotiations ground rule agreed to by the parties.  
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  (6) To lock out employees of the County. 
  (7) To cause or attempt to cause any exclusive recognized employee 
organization to violate Section 13.0211(b). 
 (b) It shall be an unfair labor practice for exclusive recognized employee 
organizations or their representatives or members: 
  (1) To cause or attempt to cause the County to violate Section 13.0210(a).  
  (2) To impose or threaten to impose reprisals on employees, to discriminate 
or threaten to discriminate against employees, or otherwise to interfere with, restrain, or 
coerce employees because of their exercise of rights guaranteed by this Chapter. 
  (3) To refuse, or fail to meet and confer in good faith with County officials on 
matters within the scope of representation, when the employee organization involved is 
an exclusive recognized employee organization. 
  (4) To violate any negotiations ground rule agreed to by the parties.  
 (c) Charges of an unfair labor practice may be initiated by a County representative, 
by a representative of any exclusive recognized employee organization, or by an 
individual employee or unrepresented group of employees. Such charges shall be filed 
in writing with the Employee Relations Division. 
 (d) An Arbitrator, selected jointly by the County and the affected parties as 
provided, shall conduct a hearing to determine whether a party has engaged in an unfair 
labor practice and shall advise the parties of his/her decision and, if appropriate, shall 
recommend corrective action, and/or the imposition of penalties, subject to the approval 
of the Board of Supervisors.  Costs for the Arbitrator shall be shared equally by the 
parties. 
 
 Amended Ordinance #3707 (1998);  
 
13.0211  Administration. 
 (a) SUBMISSION OF CURRENT INFORMATION BY EXCLUSIVE RECOGNIZED 
EMPLOYEE ORGANIZATION: An exclusive recognized employee organization must 
submit to the Employee Relations Division revised information whenever there has been 
a change in any of the following items: 
  (1) The name and street address of the organization. 
  (2) The names, titles, mailing address, and home and business telephone 
numbers of its officers. 
  (3) The names of employee organization representatives who are authorized 
to speak on behalf of the organization. 
  (4) A designation of two (2) persons and their addresses to whom notice sent 
by regular United States mail shall be deemed full and sufficient notice on the 
organization for any purpose. 
  (5) A statement whether the exclusive recognized employee organization is a 
Chapter of, or affiliated directly or indirectly in any manner, with a local, regional, state, 
national or international organization, and, if so, the name and address of each such 
organization. 
  (6) Certified copies of any changes to the exclusive recognized employee 
organization's constitution and by-laws. 
 (b) PAYROLL DEDUCTIONS: Exclusive recognized employee organizations may 
be authorized payroll deductions privileges for membership dues and insurance 
premiums for plans sponsored by such organizations upon the written authorization of 
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employees in an authorized employee representation unit for which said organization 
has been certified. The providing of such a privilege to an exclusive recognized 
employee organization by the County shall be contingent upon and in accordance with 
the provisions of a Memorandum of Understanding and/or applicable administrative 
procedures. The County reserves the right to revoke all payroll deduction privileges of 
the exclusive recognized employee organization during and after any period of work 
disruption which is sanctioned or precipitated by such exclusive recognized employee 
organizations. 
 (c) USE OF COUNTY RESOURCES: Access to County work Iocations and the 
use of County paid time, facilities, equipment and other resources by exclusive 
recognized employee organizations shall be authorized only to the extent provided for in 
a Memorandum of Understanding and/or administrative procedures and shall be limited 
to activities pertaining directly to the employer-employee relationship and shall not 
interfere with the efficiency, safety and security of County operations. Access to and use 
of County paid time, facilities, equipment and other resources shall not be authorized for 
such activities as: soliciting membership, campaigning for office, selling insurance 
plans, organization elections, or other similar activities. 
 (d) ADMINISTRATIVE RULES AND PROCEDURES: The Employee Relations 
Division is hereby authorized to establish such rules and procedures as appropriate to 
implement and administer the provisions of this Chapter after consultation with affected 
employee organizations and County Management. 
 
 Amended Ordinance #3707 (1998);  
 
13.0212 Separability. 
 It is understood and agreed that this Chapter is subject to all current and future 
applicable Federal and State Laws and regulations and the current provisions of the 
Charter of the County of San Bernardino. If any part or provision of this Chapter is in 
conflict or inconsistent with such applicable provisions of those Federal, State or County 
enactments or is otherwise held to be invalid or unenforceable by any court of 
competent jurisdiction, such part or provisions shall be suspended and superseded by 
such applicable law or regulations, and the remainder of this Chapter shall not be 
affected thereby. 
 
 Amended Ordinance #3707 (1998);  
 

Chapter 3 
REPEALED BY ORDINANCE 3707 (1998( 
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Chapter 4 
STANDARDS OF CONDUCT FOR COUNTY OFFICIALS 

SECTIONS: 
13.0401 Introduction. 
13.0402 Standards of Conduct. 
13.0403 Responsibility for Operation of Department. 
13.0404 Supervision/Removal of County Officers. 
 
13. 0401 Introduction. 
 All County officials should be held to high standards of conduct as provided in 
Rule I of the County Personnel Rules. These standards should strengthen public 
service and maintain and promote the faith and confidence of citizens in County 
government. The purpose of this chapter is to reiterate the standards of conduct that are 
contained in Rule 1 of the County Personnel Rules and to make it clear that the 
standards of conduct apply to elected County officials as well as non-elected County 
officials. This chapter also addresses the responsibility of department heads for the 
operation of their departments. Finally, this chapter addresses the supervision of County 
officers and their removal. 
 
Amended Ordinance 3875 (2002); 
13.0402 Standards of Conduct. 
 All County officials shall adhere to the following standards of conduct: 
 (a)  Responsibilities of Public Office. Public officials and employees are agents 
of the public purpose and serve for the benefit of the public. They shall uphold and 
adhere to the Constitution of the United States, the Constitution of the State of 
California, the Charter of the County of San Bernardino, rules, regulations and policies 
of the County, and shall carry out impartially the laws of the Nation, State, and County. 
In their official acts, they shall discharge faithfully their duties, recognizing that the public 
interest is paramount. All Public officials and employees must demonstrate the highest 
standards of morality and ethics consistent with the requirements of their position and 
consistent with the law. 
 (b) Dedicated Service. In the performance of their duties, all officials and 
employees shall support governmental objectives expressed by the electorate and the 
County programs developed to attain these objectives. Officials and employees shall 
adhere to work rules and performance standards established for their positions by the 
County. The County requires all officials and employees to use good manners, to be 
considerate, to be accurate and truthful in statement and to exercise sound judgment in 
the performance of their work. During the hours covered by active County employment, 
no official or employee shall work for any other employer or agency, and neither 
conduct nor pursue any unauthorized activity for remuneration. Officials and employees 
shall neither exceed their authority nor breach the law nor ask others to do so. They 
shall work in full cooperation with other public officials and employees unless prohibited 
from so doing by law or by officially recognized confidentiality of the work. 
 (c) Nondiscrimination. No official shall grant any special consideration, 
treatment, or advantage to any person beyond that which is available to every other 
person in similar circumstance. No person shall be favored or discriminated against with 
respect to any appointment in the County service because of family or social 
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relationships, sex, race, religion, national origin, marital status, age, physical handicap, 
political opinion or political affiliation. 
 (d) Confidential Information. As appropriate, every official shall make known 
to subordinates which information is regarded as confidential. No official or employee 
shall neither disclose such confidential information except as authorized or required by 
law or office nor otherwise use such information for personal gain or benefit. All 
personnel records shall be confidential except when disclosure is required by law. 
 (e) Use of Public Property. Officials are prohibited from using County-owned 
equipment, materials, or property for personal benefit or profit unless specifically 
authorized by the Board of Supervisors as an element of compensation. 
13.0403 Responsibility for Operation of Department. 
 All department heads, elected or appointed, are responsible for the operation of their 
respective departments. Department heads will be held accountable for the actions of 
their department personnel including actions which expose the County to risk of loss or 
actual losses by way of injury to third parties. The Board may determine with respect to 
a specific incident or loss, that the responsibility for payment of that loss lies with the 
department and such loss will be paid out of the responsible department’s budget rather 
than paid out of general County contingency reserves. The purpose of this section is to 
hold departments responsible for losses which should have been prevented through 
sound management practices. 
 This section shall not be applied to interfere with the independent and 
constitutionally and statutorily designated investigative and prosecutorial functions of 
the sheriff and the district attorney. 
 
Amended Ordinance 3875 (2002) 
13.0404  Supervision of County Officers. 

(a)  General Supervisory Authority 
Section 25303 of the Government Code of the State of California provides that 

the Board of Supervisors shall supervise the official conduct of all County officers. The 
Charter of the County of San Bernardino provides that the Board of Supervisors may 
remove any County officer other than a Supervisor by a 4/5th vote, for cause. The Board 
of Supervisors’ responsibility in this regard is to insure that all County officers faithfully 
perform their duties and that the conduct of these officers meets the high standards 
required by state law, County ordinance, and County policies. 

(b) Removal of County Elected Officers other than County Supervisors. 
The removal of an Elected County Officer is an extraordinary act and should 

occur in only the most egregious of circumstances and only when the interests of the 
citizens of the County cannot be reasonably served by any other means. These 
circumstances include the exposure of the County, or its employees, to irreparable 
harm.  

 (c) Removal/Definition of Cause 
Section 6, Article II, of the San Bernardino County Charter provides as follows: 

 
“Any County officer other than supervisor may be removed from office in the 
manner provided by law; also any such officer may be removed by a four-fifths 
vote of the Board of Supervisors, for cause, after first serving upon such officer a 
written statement of alleged grounds for such removal, and giving him a 
reasonable opportunity to be heard in the way of explanation or defense.” 
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For purposes of Section 6, Article II, “cause” shall be defined as 
 (1) Flagrant or repeated neglect of duties. 
 (2) Misappropriation of public property. 
 (3) Violation of any law related to the performance of the officer’s duties. 
  (4)  Willful falsification of a relevant official statement or document. 
 
Repealed by Ordinance 2498 (1980); Adopted Ordinance 3863 (2002); Amended 
Ordinance 3875 (2002); 
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Chapter 5 
WORKERS' COMPENSATION 

 
Sections: 
 13.051 Volunteers Workers' Compensation. 
 13.052 Juveniles Doing Rehabilitative Work. 
 
13.051 Volunteers Workers' Compensation. 
 The provisions of California Labor Code Section 3363.5 are hereby adopted. A 
person who performs voluntary service without pay as designated and authorized by the 
Board of Supervisors of San Bernardino County and Adult Work Sentence participants 
from the Municipal or Superior Court doing rehabilitative work under County supervision 
shall be deemed to be employees of the County for the purposes of Workers' 
Compensation coverage while performing such service. This section does not make a 
volunteer an employee of the County for any purposes other than such coverage, nor 
grant nor enlarge upon any other right, duty or responsibility of a volunteer. 
 
 Adopted Ordinance #1918 (1974); Amended Ordinance #2042 (1975); Amended 
Ordinance #2696 (1982); 
 
13.052 Juveniles Doing Rehabilitative Work. 
 The amended provisions of California Labor Code Sections 3364.55 and 3364.6 are 
hereby adopted. A ward of the Juvenile Court, a juvenile traffic offender under Welfare 
and Institutions Code Section 258 (formerly 564), or a juvenile probationer pursuant to 
Welfare and Institutions Code Sections 725 and 654 engaged in rehabilitative work 
without pay under an assignment by order of the Juvenile Court or Probation Officer to a 
work project on public property within the jurisdiction of any governmental entity, 
including the federal government and under supervision of the County for purposes of 
Division 4 of the California Labor Code (Workers' Compensation and Insurance), and 
such wards of the Juvenile Court, juvenile traffic offenders, or juvenile probationers shall 
be entitled to the Workers' Compensation benefits provided in Division 4 of the 
California Labor Code for injury sustained while in the performance of such assigned 
work project, provided (a) such juvenile persons shall not be entitled to any temporary 
disability indemnity benefits, and (b) in determining permanent disability benefits, 
average weekly earnings shall be taken at the minimum provided therefor in Section 
4453 of the California Labor Code. Such juvenile persons shall not be deemed to be 
employees of the County for any purpose other than such Workers' Compensation 
coverage. 
 
 Adopted Ordinance #2042 (1975); Amended Ordinance #2696 (1982); 
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Chapter 6 
SALARIES, OCCUPATIONAL UNITS AND  
SPECIAL COMPENSATION PROVISIONS 

 
Sections:  
 13.061 Purpose. 
 13.062 Basic Salary Schedules. 
 13.063 Salaries. 
 13.064 Alphabetical List of Classifications. 
 13.065 Professional and Professional Preparatory Unit Working Conditions. 
 13.066 Repealed by Ordinance No. 3762. 
 13.067 Repealed by Ordinance No. 3762. 
 13.068 Repealed by Ordinance No. 3762. 
 13.069 Repealed by Ordinance No. 3762. 
 13.0610 Repealed by Ordinance No. 3762. 
 13.0611 Safety Unit Working Conditions. 
 13.0612 Safety Management and Supervisory Unit Working Conditions. 
 13.0613 Exempt Group Working Conditions. 
 13.0614 Elected Officials. 
 13.0615 Administrative Services Working Conditions. 
 13.0616 Special Qualifications Worker. 
 13.0617 Internships and Residents. 
 13.0617a Sheriff's Trainees. 
 13.0617b Repealed by Ordinance 3599 (1995) 
 13.0617c Nonmedical Intern Wages and Working Conditions. 
 13.0617d Repealed by Ordinance 3749 (1999) 
 13.0617e Court Reporters. 
 13.0617f Student Nurses 
 13.0617g Repealed by Ordinance 3749 (1999) 
 13.0617h CMC Registered Nurse – Per Diem 
 13.0618 Boards, Commissions and Committees. 
 13.0619 Special Service Fees. 
 13.0620 Salary Rates and Step Advancements. 
 13.0621 Merit Advancement. 
 13.0622 Benefit Date. 
 13.0623 Pay Period. 
 13.0624 Standard Tour of Duty. 
 13.0625 Time and Attendance Reports. 
 13.0626 Job Sharing, 
 13.0627 Dual Appointments. 
 13.0628 Extra Help. 
 13.0629 Recurrent Employment. 
 13.0630 Deleted by Ordinance No. 2860. 
 13.0631 Legal Service Classification. 
 13.0632 Bilingual Differential. 
 13.0633 Standby. 
 13.0634 Call Back. 
 13.0635 Medical and Dental Insurance. 
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 13.0636 Accidental Death and Dismemberment Insurance. 
 13.0637 Rest Periods. 
 13.0638 Meal Periods. 
 13.0639 Uniforms. 
 13.0640 Leave Provisions. 
 13.0641 Relocation. 
 13.0642 Examination Time. 
 13.0643 Employee Development. 
 13.0644 Promotions. 
 13.0645 Demotions. 
 13.0646 Upgradings. 
 13.0647 Downgradings. 
 13.0648 Assignment to Vacant Higher Position. 
 13.0649 Deep Class. 
 13.0650 Reemployment. 
 13.0651 Classification Review. 
 13.0652 Expense Reimbursement. 
 13.0653 Changes and Additions. 
 13.0654 Working Conditions. 
 13.0655 Correction of Administrative Error. 
 13.0656 Short-Term Furlough. 
 
13.061 Purpose. 
 This chapter shall provide for the salaries to be paid employees of the County of San Bernardino and 
for salaries established by the State Legislature. All County officers and their deputies, assistants, 
attaches and employees of the County provided for by the County Charter or by general law or by this 
chapter who are paid or to be paid a fixed annual salary shall be paid by the County in equal bi-weekly 
installments at the time and in the manner and out of the same fund as County officers are paid and all 
other persons and employees of the County shall be paid on claims presented as other claims against 
the County. 
 Compensation herein provided for pay periods as defined under Section 13.0623 shall be the total 
recompense for all work rendered as a County employee, except as otherwise provided in this chapter. 
 The Board finds that the wages and salaries set forth in this chapter for the positions and 
classifications listed are based upon data compiled in accordance with Section 13.019, Subsection (f) 
and Chapter 3, Division 3, Title 1 of this Code. 
 
13.062 Basic Salary Schedules. 
 (a) Except as expressly stated in this Chapter, each salary range shall have eleven (11) steps 
labeled as follows:   1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11.  The salary schedule shows the hourly, approximate 
biweekly, and approximate monthly rate for each step in the salary range.  In addition, the schedule 
shows the approximate annual salary.  The biweekly, monthly, and annual rates are computed on the 
basis of full-time employment. 
 Upon approval by the Board of Supervisors, an extended salary grade may be established which 
contains more than eleven (11) steps.  At the time an extended salary grade is approved, the salary 
level and the number of steps contained in the extended salary grade shall also be established. 
 The salary schedules for general and exempt employees are as on file with the Clerk of the Board of 
Supervisors 
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Grades Eff.  
7-3-1999 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 

7 Hourly 5.99 6.13 6.28 6.42 6.59 6.75 6.91 7.08 7.25 7.44 7.63 
 Appx. Bi-wkly 479.20 490.40 502.40 513.60 527.20 540.00 552.80 566.40 580.00 595.20 610.40 
 Appx. Monthly 1,038.27 1,062.53 1,088.53 1,112.80 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 
 Appx. Annual 12,459.20 12,750.40 13,062.40 13,353.60 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 

8 Hourly 6.13 6.28 6.42 6.59 6.75 6.91 7.08 7.25 7.44 7.63 7.79 
 Appx. Bi-wkly 490.40 502.40 513.60 527.20 540.00 552.80 566.40 580.00 595.20 610.40 623.20 
 Appx. Monthly 1,062.53 1,088.53 1,112.80 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 
 Appx. Annual 12,750.40 13,062.40 13,353.60 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 

9 Hourly 6.28 6.42 6.59 6.75 6.91 7.08 7.25 7.44 7.63 7.79 8.00 
 Appx. Bi-wkly 502.40 513.60 527.20 540.00 552.80 566.40 580.00 595.20 610.40 623.20 640.00 
 Appx. Monthly 1,088.53 1,112.80 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 
 Appx. Annual 13,062.40 13,353.60 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 

10 Hourly 6.42 6.59 6.75 6.91 7.08 7.25 7.44 7.63 7.79 8.00 8.19 
 Appx. Bi-wkly 513.60 527.20 540.00 552.80 566.40 580.00 595.20 610.40 623.20 640.00 655.20 
 Appx. Monthly 1,112.80 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 
 Appx. Annual 13,353.60 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 

11 Hourly 6.59 6.75 6.91 7.08 7.25 7.44 7.63 7.79 8.00 8.19 8.40 
 Appx. Bi-wkly 527.20 540.00 552.80 566.40 580.00 595.20 610.40 623.20 640.00 655.20 672.00 
 Appx. Monthly 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 
 Appx. Annual 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 

12 Hourly 6.75 6.91 7.08 7.25 7.44 7.63 7.79 8.00 8.19 8.40 8.61 
 Appx. Bi-wkly 540.00 552.80 566.40 580.00 595.20 610.40 623.20 640.00 655.20 672.00 688.80 
 Appx. Monthly 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 
 Appx. Annual 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 

13 Hourly 6.91 7.08 7.25 7.44 7.63 7.79 8.00 8.19 8.40 8.61 8.82 
 Appx. Bi-wkly 552.80 566.40 580.00 595.20 610.40 623.20 640.00 655.20 672.00 688.80 705.60 
 Appx. Monthly 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 
 Appx. Annual 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 

14 Hourly 7.08 7.25 7.44 7.63 7.79 8.00 8.19 8.40 8.61 8.82 9.03 
 Appx. Bi-wkly 566.40 580.00 595.20 610.40 623.20 640.00 655.20 672.00 688.80 705.60 722.40 
 Appx. Monthly 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 
 Appx. Annual 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 

15 Hourly 7.25 7.44 7.63 7.79 8.00 8.19 8.40 8.61 8.82 9.03 9.26 
 Appx. Bi-wkly 580.00 595.20 610.40 623.20 640.00 655.20 672.00 688.80 705.60 722.40 740.80 
 Appx. Monthly 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 
 Appx. Annual 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 

16 Hourly 7.44 7.63 7.79 8.00 8.19 8.40 8.61 8.82 9.03 9.26 9.48 
 Appx. Bi-wkly 595.20 610.40 623.20 640.00 655.20 672.00 688.80 705.60 722.40 740.80 758.40 
 Appx. Monthly 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 
 Appx. Annual 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 

17 Hourly 7.63 7.79 8.00 8.19 8.40 8.61 8.82 9.03 9.26 9.48 9.72 
 Appx. Bi-wkly 610.40 623.20 640.00 655.20 672.00 688.80 705.60 722.40 740.80 758.40 777.60 
 Appx. Monthly 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 
 Appx. Annual 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 

18 Hourly 7.79 8.00 8.19 8.40 8.61 8.82 9.03 9.26 9.48 9.72 9.96 
 Appx. Bi-wkly 623.20 640.00 655.20 672.00 688.80 705.60 722.40 740.80 758.40 777.60 796.80 
 Appx. Monthly 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 
 Appx. Annual 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 

19 Hourly 8.00 8.19 8.40 8.61 8.82 9.03 9.26 9.48 9.72 9.96 10.21 
 Appx. Bi-wkly 640.00 655.20 672.00 688.80 705.60 722.40 740.80 758.40 777.60 796.80 816.80 
 Appx. Monthly 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 
 Appx. Annual 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 

20 Hourly 8.19 8.40 8.61 8.82 9.03 9.26 9.48 9.72 9.96 10.21 10.46 
 Appx. Bi-wkly 655.20 672.00 688.80 705.60 722.40 740.80 758.40 777.60 796.80 816.80 836.80 
 Appx. Monthly 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 
 Appx. Annual 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 

21 Hourly 8.40 8.61 8.82 9.03 9.26 9.48 9.72 9.96 10.21 10.46 10.73 
 Appx. Bi-wkly 672.00 688.80 705.60 722.40 740.80 758.40 777.60 796.80 816.80 836.80 858.40 
 Appx. Monthly 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 
 Appx. Annual 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 

22 Hourly 8.61 8.82 9.03 9.26 9.48 9.72 9.96 10.21 10.46 10.73 11.00 
 Appx. Bi-wkly 688.80 705.60 722.40 740.80 758.40 777.60 796.80 816.80 836.80 858.40 880.00 
 Appx. Monthly 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 
 Appx. Annual 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 
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7-3-1999 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 

             
23 Hourly 8.82 9.03 9.26 9.48 9.72 9.96 10.21 10.46 10.73 11.00 11.26 

 Appx. Bi-wkly 705.60 722.40 740.80 758.40 777.60 796.80 816.80 836.80 858.40 880.00 900.80 
 Appx. Monthly 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 
 Appx. Annual 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 

24 Hourly 9.03 9.26 9.48 9.72 9.96 10.21 10.46 10.73 11.00 11.26 11.53 
 Appx. Bi-wkly 722.40 740.80 758.40 777.60 796.80 816.80 836.80 858.40 880.00 900.80 922.40 
 Appx. Monthly 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 
 Appx. Annual 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 

25 Hourly 9.26 9.48 9.72 9.96 10.21 10.46 10.73 11.00 11.26 11.53 11.81 
 Appx. Bi-wkly 740.80 758.40 777.60 796.80 816.80 836.80 858.40 880.00 900.80 922.40 944.80 
 Appx. Monthly 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 
 Appx. Annual 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 

26 Hourly 9.48 9.72 9.96 10.21 10.46 10.73 11.00 11.26 11.53 11.81 12.11 
 Appx. Bi-wkly 758.40 777.60 796.80 816.80 836.80 858.40 880.00 900.80 922.40 944.80 968.80 
 Appx. Monthly 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 
 Appx. Annual 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 

27 Hourly 9.72 9.96 10.21 10.46 10.73 11.00 11.26 11.53 11.81 12.11 12.42 
 Appx. Bi-wkly 777.60 796.80 816.80 836.80 858.40 880.00 900.80 922.40 944.80 968.80 993.60 
 Appx. Monthly 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 
 Appx. Annual 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 

28 Hourly 9.96 10.21 10.46 10.73 11.00 11.26 11.53 11.81 12.11 12.42 12.73 
 Appx. Bi-wkly 796.80 816.80 836.80 858.40 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 
 Appx. Monthly 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 
 Appx. Annual 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 

29 Hourly 10.21 10.46 10.73 11.00 11.26 11.53 11.81 12.11 12.42 12.73 13.04 
 Appx. Bi-wkly 816.80 836.80 858.40 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 
 Appx. Monthly 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 
 Appx. Annual 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 

30 Hourly 10.46 10.73 11.00 11.26 11.53 11.81 12.11 12.42 12.73 13.04 13.35 
 Appx. Bi-wkly 836.80 858.40 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 
 Appx. Monthly 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 
 Appx. Annual 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 

31 Hourly 10.73 11.00 11.26 11.53 11.81 12.11 12.42 12.73 13.04 13.35 13.68 
 Appx. Bi-wkly 858.40 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 
 Appx. Monthly 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 
 Appx. Annual 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 

32 Hourly 11.00 11.26 11.53 11.81 12.11 12.42 12.73 13.04 13.35 13.68 14.02 
 Appx. Bi-wkly 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 
 Appx. Monthly 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 
 Appx. Annual 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 

33 Hourly 11.26 11.53 11.81 12.11 12.42 12.73 13.04 13.35 13.68 14.02 14.37 
 Appx. Bi-wkly 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 
 Appx. Monthly 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 
 Appx. Annual 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 

34 Hourly 11.53 11.81 12.11 12.42 12.73 13.04 13.35 13.68 14.02 14.37 14.72 
 Appx. Bi-wkly 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 
 Appx. Monthly 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 
 Appx. Annual 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 

35 Hourly 11.81 12.11 12.42 12.73 13.04 13.35 13.68 14.02 14.37 14.72 15.09 
 Appx. Bi-wkly 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 
 Appx. Monthly 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 
 Appx. Annual 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 

36 Hourly 12.11 12.42 12.73 13.04 13.35 13.68 14.02 14.37 14.72 15.09 15.46 
 Appx. Bi-wkly 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 
 Appx. Monthly 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 
 Appx. Annual 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 

37 Hourly 12.42 12.73 13.04 13.35 13.68 14.02 14.37 14.72 15.09 15.46 15.84 
 Appx. Bi-wkly 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 
 Appx. Monthly 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 
 Appx. Annual 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 

38 Hourly 12.73 13.04 13.35 13.68 14.02 14.37 14.72 15.09 15.46 15.84 16.24 
 Appx. Bi-wkly 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 
 Appx. Monthly 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 
 Appx. Annual 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 

39 Hourly 13.04 13.35 13.68 14.02 14.37 14.72 15.09 15.46 15.84 16.24 16.64 
 Appx. Bi-wkly 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 
 Appx. Monthly 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 
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 Appx. Annual 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 
             

40 Hourly 13.35 13.68 14.02 14.37 14.72 15.09 15.46 15.84 16.24 16.64 17.05 
 Appx. Bi-wkly 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 
 Appx. Monthly 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 
 Appx. Annual 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 

41 Hourly 13.68 14.02 14.37 14.72 15.09 15.46 15.84 16.24 16.64 17.05 17.47 
 Appx. Bi-wkly 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 
 Appx. Monthly 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 
 Appx. Annual 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 

42 Hourly 14.02 14.37 14.72 15.09 15.46 15.84 16.24 16.64 17.05 17.47 17.90 
 Appx. Bi-wkly 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 
 Appx. Monthly 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 
 Appx. Annual 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 

43 Hourly 14.37 14.72 15.09 15.46 15.84 16.24 16.64 17.05 17.47 17.90 18.35 
 Appx. Bi-wkly 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 
 Appx. Monthly 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 
 Appx. Annual 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 

44 Hourly 14.72 15.09 15.46 15.84 16.24 16.64 17.05 17.47 17.90 18.35 18.80 
 Appx. Bi-wkly 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 
 Appx. Monthly 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 
 Appx. Annual 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 

45 Hourly 15.09 15.46 15.84 16.24 16.64 17.05 17.47 17.90 18.35 18.80 19.27 
 Appx. Bi-wkly 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 
 Appx. Monthly 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 
 Appx. Annual 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 

46 Hourly 15.46 15.84 16.24 16.64 17.05 17.47 17.90 18.35 18.80 19.27 19.74 
 Appx. Bi-wkly 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 
 Appx. Monthly 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 
 Appx. Annual 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 

47 Hourly 15.84 16.24 16.64 17.05 17.47 17.90 18.35 18.80 19.27 19.74 20.22 
 Appx. Bi-wkly 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 
 Appx. Monthly 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 
 Appx. Annual 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 

48 Hourly 16.24 16.64 17.05 17.47 17.90 18.35 18.80 19.27 19.74 20.22 20.72 
 Appx. Bi-wkly 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 
 Appx. Monthly 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 
 Appx. Annual 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 

49 Hourly 16.64 17.05 17.47 17.90 18.35 18.80 19.27 19.74 20.22 20.72 21.25 
 Appx. Bi-wkly 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 
 Appx. Monthly 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 
 Appx. Annual 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 

50 Hourly 17.05 17.47 17.90 18.35 18.80 19.27 19.74 20.22 20.72 21.25 21.75 
 Appx. Bi-wkly 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 
 Appx. Monthly 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 
 Appx. Annual 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 

51 Hourly 17.47 17.90 18.35 18.80 19.27 19.74 20.22 20.72 21.25 21.75 22.29 
 Appx. Bi-wkly 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 
 Appx. Monthly 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 
 Appx. Annual 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 

52 Hourly 17.90 18.35 18.80 19.27 19.74 20.22 20.72 21.25 21.75 22.29 22.84 
 Appx. Bi-wkly 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 
 Appx. Monthly 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 
 Appx. Annual 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 

53 Hourly 18.35 18.80 19.27 19.74 20.22 20.72 21.25 21.75 22.29 22.84 23.41 
 Appx. Bi-wkly 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 
 Appx. Monthly 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 
 Appx. Annual 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 

54 Hourly 18.80 19.27 19.74 20.22 20.72 21.25 21.75 22.29 22.84 23.41 23.99 
 Appx. Bi-wkly 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 
 Appx. Monthly 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 
 Appx. Annual 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 

55 Hourly 19.27 19.74 20.22 20.72 21.25 21.75 22.29 22.84 23.41 23.99 24.58 
 Appx. Bi-wkly 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 
 Appx. Monthly 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 
 Appx. Annual 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 

56 Hourly 19.74 20.22 20.72 21.25 21.75 22.29 22.84 23.41 23.99 24.58 25.18 
 Appx. Bi-wkly 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 
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 Appx. Monthly 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 
 Appx. Annual 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 
             

57 Hourly 20.22 20.72 21.25 21.75 22.29 22.84 23.41 23.99 24.58 25.18 25.81 
 Appx. Bi-wkly 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 
 Appx. Monthly 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 
 Appx. Annual 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 

58 Hourly 20.72 21.25 21.75 22.29 22.84 23.41 23.99 24.58 25.18 25.81 26.46 
 Appx. Bi-wkly 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 
 Appx. Monthly 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 
 Appx. Annual 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 

59 Hourly 21.25 21.75 22.29 22.84 23.41 23.99 24.58 25.18 25.81 26.46 27.12 
 Appx. Bi-wkly 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 
 Appx. Monthly 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 
 Appx. Annual 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 

60 Hourly 21.75 22.29 22.84 23.41 23.99 24.58 25.18 25.81 26.46 27.12 27.78 
 Appx. Bi-wkly 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 
 Appx. Monthly 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 
 Appx. Annual 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 

61 Hourly 22.29 22.84 23.41 23.99 24.58 25.18 25.81 26.46 27.12 27.78 28.49 
 Appx. Bi-wkly 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 
 Appx. Monthly 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 
 Appx. Annual 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 

62 Hourly 22.84 23.41 23.99 24.58 25.18 25.81 26.46 27.12 27.78 28.49 29.19 
 Appx. Bi-wkly 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 
 Appx. Monthly 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 
 Appx. Annual 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 

63 Hourly 23.41 23.99 24.58 25.18 25.81 26.46 27.12 27.78 28.49 29.19 29.92 
 Appx. Bi-wkly 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 
 Appx. Monthly 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 
 Appx. Annual 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 

64 Hourly 23.99 24.58 25.18 25.81 26.46 27.12 27.78 28.49 29.19 29.92 30.65 
 Appx. Bi-wkly 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 
 Appx. Monthly 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 
 Appx. Annual 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 

65 Hourly 24.58 25.18 25.81 26.46 27.12 27.78 28.49 29.19 29.92 30.65 31.39 
 Appx. Bi-wkly 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 
 Appx. Monthly 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 
 Appx. Annual 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 

66 Hourly 25.18 25.81 26.46 27.12 27.78 28.49 29.19 29.92 30.65 31.39 32.19 
 Appx. Bi-wkly 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 
 Appx. Monthly 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 
 Appx. Annual 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 

67 Hourly 25.81 26.46 27.12 27.78 28.49 29.19 29.92 30.65 31.39 32.19 33.00 
 Appx. Bi-wkly 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 
 Appx. Monthly 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 
 Appx. Annual 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 

68 Hourly 26.46 27.12 27.78 28.49 29.19 29.92 30.65 31.39 32.19 33.00 33.82 
 Appx. Bi-wkly 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 
 Appx. Monthly 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 
 Appx. Annual 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 

69 Hourly 27.12 27.78 28.49 29.19 29.92 30.65 31.39 32.19 33.00 33.82 34.67 
 Appx. Bi-wkly 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 
 Appx. Monthly 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 
 Appx. Annual 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 

70 Hourly 27.78 28.49 29.19 29.92 30.65 31.39 32.19 33.00 33.82 34.67 35.53 
 Appx. Bi-wkly 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 
 Appx. Monthly 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 
 Appx. Annual 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 

71 Hourly 28.49 29.19 29.92 30.65 31.39 32.19 33.00 33.82 34.67 35.53 36.46 
 Appx. Bi-wkly 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 
 Appx. Monthly 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 
 Appx. Annual 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 

72 Hourly 29.19 29.92 30.65 31.39 32.19 33.00 33.82 34.67 35.53 36.46 37.34 
 Appx. Bi-wkly 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 
 Appx. Monthly 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 
 Appx. Annual 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 

73 Hourly 29.92 30.65 31.39 32.19 33.00 33.82 34.67 35.53 36.46 37.34 38.27 
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 Appx. Bi-wkly 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 
 Appx. Monthly 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 
 Appx. Annual 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 
             

74 Hourly 30.65 31.39 32.19 33.00 33.82 34.67 35.53 36.46 37.34 38.27 39.22 
 Appx. Bi-wkly 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 
 Appx. Monthly 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 
 Appx. Annual 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 

75 Hourly 31.39 32.19 33.00 33.82 34.67 35.53 36.46 37.34 38.27 39.22 40.20 
 Appx. Bi-wkly 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 
 Appx. Monthly 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 
 Appx. Annual 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 

76 Hourly 32.19 33.00 33.82 34.67 35.53 36.46 37.34 38.27 39.22 40.20 41.20 
 Appx. Bi-wkly 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 
 Appx. Monthly 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 
 Appx. Annual 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 

77 Hourly 33.00 33.82 34.67 35.53 36.46 37.34 38.27 39.22 40.20 41.20 42.23 
 Appx. Bi-wkly 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 
 Appx. Monthly 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 
 Appx. Annual 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 

78 Hourly 33.82 34.67 35.53 36.46 37.34 38.27 39.22 40.20 41.20 42.23 43.29 
 Appx. Bi-wkly 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 
 Appx. Monthly 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 
 Appx. Annual 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 

79 Hourly 34.67 35.53 36.46 37.34 38.27 39.22 40.20 41.20 42.23 43.29 44.36 
 Appx. Bi-wkly 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 
 Appx. Monthly 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 
 Appx. Annual 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 

80 Hourly 35.53 36.46 37.34 38.27 39.22 40.20 41.20 42.23 43.29 44.36 45.48 
 Appx. Bi-wkly 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 
 Appx. Monthly 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 
 Appx. Annual 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 

81 Hourly 36.46 37.34 38.27 39.22 40.20 41.20 42.23 43.29 44.36 45.48 46.62 
 Appx. Bi-wkly 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 
 Appx. Monthly 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 
 Appx. Annual 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 

82 Hourly 37.34 38.27 39.22 40.20 41.20 42.23 43.29 44.36 45.48 46.62 47.79 
 Appx. Bi-wkly 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 
 Appx. Monthly 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 
 Appx. Annual 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 

83 Hourly 38.27 39.22 40.20 41.20 42.23 43.29 44.36 45.48 46.62 47.79 48.99 
 Appx. Bi-wkly 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 
 Appx. Monthly 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 
 Appx. Annual 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 

84 Hourly 39.22 40.20 41.20 42.23 43.29 44.36 45.48 46.62 47.79 48.99 50.22 
 Appx. Bi-wkly 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 
 Appx. Monthly 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 
 Appx. Annual 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 

85 Hourly 40.20 41.20 42.23 43.29 44.36 45.48 46.62 47.79 48.99 50.22 51.45 
 Appx. Bi-wkly 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 
 Appx. Monthly 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 
 Appx. Annual 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 

86 Hourly 41.20 42.23 43.29 44.36 45.48 46.62 47.79 48.99 50.22 51.45 52.74 
 Appx. Bi-wkly 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 
 Appx. Monthly 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 
 Appx. Annual 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 

87 Hourly 42.23 43.29 44.36 45.48 46.62 47.79 48.99 50.22 51.45 52.74 54.06 
 Appx. Bi-wkly 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 
 Appx. Monthly 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 
 Appx. Annual 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 

88 Hourly 43.29 44.36 45.48 46.62 47.79 48.99 50.22 51.45 52.74 54.06 55.41 
 Appx. Bi-wkly 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 
 Appx. Monthly 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 
 Appx. Annual 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 

89 Hourly 44.36 45.48 46.62 47.79 48.99 50.22 51.45 52.74 54.06 55.41 56.80 
 Appx. Bi-wkly 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 
 Appx. Monthly 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 
 Appx. Annual 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 
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90 Hourly 45.48 46.62 47.79 48.99 50.22 51.45 52.74 54.06 55.41 56.80 58.22 
 Appx. Bi-wkly 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 
 Appx. Monthly 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 
 Appx. Annual 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 
             

91 Hourly 46.62 47.79 48.99 50.22 51.45 52.74 54.06 55.41 56.80 58.22 59.67 
 Appx. Bi-wkly 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 
 Appx. Monthly 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 
 Appx. Annual 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 

92 Hourly 47.79 48.99 50.22 51.45 52.74 54.06 55.41 56.80 58.22 59.67 61.16 
 Appx. Bi-wkly 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 
 Appx. Monthly 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 
 Appx. Annual 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 

93 Hourly 48.99 50.22 51.45 52.74 54.06 55.41 56.80 58.22 59.67 61.16 62.69 
 Appx. Bi-wkly 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 
 Appx. Monthly 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 
 Appx. Annual 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 

94 Hourly 50.22 51.45 52.74 54.06 55.41 56.80 58.22 59.67 61.16 62.69 64.26 
 Appx. Bi-wkly 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 
 Appx. Monthly 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 
 Appx. Annual 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 

95 Hourly 51.45 52.74 54.06 55.41 56.80 58.22 59.67 61.16 62.69 64.26 65.87 
 Appx. Bi-wkly 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 
 Appx. Monthly 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 
 Appx. Annual 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 

96 Hourly 52.74 54.06 55.41 56.80 58.22 59.67 61.16 62.69 64.26 65.87 67.51 
 Appx. Bi-wkly 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 
 Appx. Monthly 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 
 Appx. Annual 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 

97 Hourly 54.06 55.41 56.80 58.22 59.67 61.16 62.69 64.26 65.87 67.51 69.20 
 Appx. Bi-wkly 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 5,536.00 
 Appx. Monthly 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 11,994.67 
 Appx. Annual 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 143,936.00 

98 Hourly 55.41 56.80 58.22 59.67 61.16 62.69 64.26 65.87 67.51 69.20 70.93 
 Appx. Bi-wkly 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 5,536.00 5,674.40 
 Appx. Monthly 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 11,994.67 12,294.53 
 Appx. Annual 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 143,936.00 147,534.40 

99 Hourly 56.80 58.22 59.67 61.16 62.69 64.26 65.87 67.51 69.20 70.93 72.70 
 Appx. Bi-wkly 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 5,536.00 5,674.40 5,816.00 
 Appx. Monthly 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 11,994.67 12,294.53 12,601.33 
 Appx. Annual 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 143,936.00 147,534.40 151,216.00 
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7 Hourly 6.13 6.28 6.42 6.59 6.75 6.91 7.08 7.25 7.44 7.63 7.79 
 Appx. Bi-wkly 490.40 502.40 513.60 527.20 540.00 552.80 566.40 580.00 595.20 610.40 623.20 
 Appx. Monthly 1,062.53 1,088.53 1,112.80 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 
 Appx. Annual 12,750.40 13,062.40 13,353.60 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 

8 Hourly 6.28 6.42 6.59 6.75 6.91 7.08 7.25 7.44 7.63 7.79 8.00 
 Appx. Bi-wkly 502.40 513.60 527.20 540.00 552.80 566.40 580.00 595.20 610.40 623.20 640.00 
 Appx. Monthly 1,088.53 1,112.80 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 
 Appx. Annual 13,062.40 13,353.60 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 

9 Hourly 6.42 6.59 6.75 6.91 7.08 7.25 7.44 7.63 7.79 8.00 8.19 
 Appx. Bi-wkly 513.60 527.20 540.00 552.80 566.40 580.00 595.20 610.40 623.20 640.00 655.20 
 Appx. Monthly 1,112.80 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 
 Appx. Annual 13,353.60 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 

10 Hourly 6.59 6.75 6.91 7.08 7.25 7.44 7.63 7.79 8.00 8.19 8.40 
 Appx. Bi-wkly 527.20 540.00 552.80 566.40 580.00 595.20 610.40 623.20 640.00 655.20 672.00 
 Appx. Monthly 1,142.27 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 
 Appx. Annual 13,707.20 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 

11 Hourly 6.75 6.91 7.08 7.25 7.44 7.63 7.79 8.00 8.19 8.40 8.61 
 Appx. Bi-wkly 540.00 552.80 566.40 580.00 595.20 610.40 623.20 640.00 655.20 672.00 688.80 
 Appx. Monthly 1,170.00 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 
 Appx. Annual 14,040.00 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 

12 Hourly 6.91 7.08 7.25 7.44 7.63 7.79 8.00 8.19 8.40 8.61 8.82 
 Appx. Bi-wkly 552.80 566.40 580.00 595.20 610.40 623.20 640.00 655.20 672.00 688.80 705.60 
 Appx. Monthly 1,197.73 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 
 Appx. Annual 14,372.80 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 

13 Hourly 7.08 7.25 7.44 7.63 7.79 8.00 8.19 8.40 8.61 8.82 9.03 
 Appx. Bi-wkly 566.40 580.00 595.20 610.40 623.20 640.00 655.20 672.00 688.80 705.60 722.40 
 Appx. Monthly 1,227.20 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 
 Appx. Annual 14,726.40 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 

14 Hourly 7.25 7.44 7.63 7.79 8.00 8.19 8.40 8.61 8.82 9.03 9.26 
 Appx. Bi-wkly 580.00 595.20 610.40 623.20 640.00 655.20 672.00 688.80 705.60 722.40 740.80 
 Appx. Monthly 1,256.67 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 
 Appx. Annual 15,080.00 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 

15 Hourly 7.44 7.63 7.79 8.00 8.19 8.40 8.61 8.82 9.03 9.26 9.48 
 Appx. Bi-wkly 595.20 610.40 623.20 640.00 655.20 672.00 688.80 705.60 722.40 740.80 758.40 
 Appx. Monthly 1,289.60 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 
 Appx. Annual 15,475.20 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 

16 Hourly 7.63 7.79 8.00 8.19 8.40 8.61 8.82 9.03 9.26 9.48 9.72 
 Appx. Bi-wkly 610.40 623.20 640.00 655.20 672.00 688.80 705.60 722.40 740.80 758.40 777.60 
 Appx. Monthly 1,322.53 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 
 Appx. Annual 15,870.40 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 

17 Hourly 7.79 8.00 8.19 8.40 8.61 8.82 9.03 9.26 9.48 9.72 9.96 
 Appx. Bi-wkly 623.20 640.00 655.20 672.00 688.80 705.60 722.40 740.80 758.40 777.60 796.80 
 Appx. Monthly 1,350.27 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 
 Appx. Annual 16,203.20 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 

18 Hourly 8.00 8.19 8.40 8.61 8.82 9.03 9.26 9.48 9.72 9.96 10.21 
 Appx. Bi-wkly 640.00 655.20 672.00 688.80 705.60 722.40 740.80 758.40 777.60 796.80 816.80 
 Appx. Monthly 1,386.67 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 
 Appx. Annual 16,640.00 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 

19 Hourly 8.19 8.40 8.61 8.82 9.03 9.26 9.48 9.72 9.96 10.21 10.46 
 Appx. Bi-wkly 655.20 672.00 688.80 705.60 722.40 740.80 758.40 777.60 796.80 816.80 836.80 
 Appx. Monthly 1,419.60 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 
 Appx. Annual 17,035.20 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 

20 Hourly 8.40 8.61 8.82 9.03 9.26 9.48 9.72 9.96 10.21 10.46 10.73 
 Appx. Bi-wkly 672.00 688.80 705.60 722.40 740.80 758.40 777.60 796.80 816.80 836.80 858.40 
 Appx. Monthly 1,456.00 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 
 Appx. Annual 17,472.00 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 

21 Hourly 8.61 8.82 9.03 9.26 9.48 9.72 9.96 10.21 10.46 10.73 11.00 
 Appx. Bi-wkly 688.80 705.60 722.40 740.80 758.40 777.60 796.80 816.80 836.80 858.40 880.00 
 Appx. Monthly 1,492.40 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 
 Appx. Annual 17,908.80 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 

22 Hourly 8.82 9.03 9.26 9.48 9.72 9.96 10.21 10.46 10.73 11.00 11.26 
 Appx. Bi-wkly 705.60 722.40 740.80 758.40 777.60 796.80 816.80 836.80 858.40 880.00 900.80 
 Appx. Monthly 1,528.80 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 
 Appx. Annual 18,345.60 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 
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23 Hourly 9.03 9.26 9.48 9.72 9.96 10.21 10.46 10.73 11.00 11.26 11.53 
 Appx. Bi-wkly 722.40 740.80 758.40 777.60 796.80 816.80 836.80 858.40 880.00 900.80 922.40 
 Appx. Monthly 1,565.20 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 
 Appx. Annual 18,782.40 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 

24 Hourly 9.26 9.48 9.72 9.96 10.21 10.46 10.73 11.00 11.26 11.53 11.81 
 Appx. Bi-wkly 740.80 758.40 777.60 796.80 816.80 836.80 858.40 880.00 900.80 922.40 944.80 
 Appx. Monthly 1,605.07 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 
 Appx. Annual 19,260.80 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 

25 Hourly 9.48 9.72 9.96 10.21 10.46 10.73 11.00 11.26 11.53 11.81 12.11 
 Appx. Bi-wkly 758.40 777.60 796.80 816.80 836.80 858.40 880.00 900.80 922.40 944.80 968.80 
 Appx. Monthly 1,643.20 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 
 Appx. Annual 19,718.40 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 

26 Hourly 9.72 9.96 10.21 10.46 10.73 11.00 11.26 11.53 11.81 12.11 12.42 
 Appx. Bi-wkly 777.60 796.80 816.80 836.80 858.40 880.00 900.80 922.40 944.80 968.80 993.60 
 Appx. Monthly 1,684.80 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 
 Appx. Annual 20,217.60 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 

27 Hourly 9.96 10.21 10.46 10.73 11.00 11.26 11.53 11.81 12.11 12.42 12.73 
 Appx. Bi-wkly 796.80 816.80 836.80 858.40 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 
 Appx. Monthly 1,726.40 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 
 Appx. Annual 20,716.80 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 

28 Hourly 10.21 10.46 10.73 11.00 11.26 11.53 11.81 12.11 12.42 12.73 13.04 
 Appx. Bi-wkly 816.80 836.80 858.40 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 
 Appx. Monthly 1,769.73 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 
 Appx. Annual 21,236.80 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 

29 Hourly 10.46 10.73 11.00 11.26 11.53 11.81 12.11 12.42 12.73 13.04 13.35 
 Appx. Bi-wkly 836.80 858.40 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 
 Appx. Monthly 1,813.07 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 
 Appx. Annual 21,756.80 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 

30 Hourly 10.73 11.00 11.26 11.53 11.81 12.11 12.42 12.73 13.04 13.35 13.68 
 Appx. Bi-wkly 858.40 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 
 Appx. Monthly 1,859.87 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 
 Appx. Annual 22,318.40 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 

31 Hourly 11.00 11.26 11.53 11.81 12.11 12.42 12.73 13.04 13.35 13.68 14.02 
 Appx. Bi-wkly 880.00 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 
 Appx. Monthly 1,906.67 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 
 Appx. Annual 22,880.00 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 

32 Hourly 11.26 11.53 11.81 12.11 12.42 12.73 13.04 13.35 13.68 14.02 14.37 
 Appx. Bi-wkly 900.80 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 
 Appx. Monthly 1,951.73 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 
 Appx. Annual 23,420.80 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 

33 Hourly 11.53 11.81 12.11 12.42 12.73 13.04 13.35 13.68 14.02 14.37 14.72 
 Appx. Bi-wkly 922.40 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 
 Appx. Monthly 1,998.53 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 
 Appx. Annual 23,982.40 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 

34 Hourly 11.81 12.11 12.42 12.73 13.04 13.35 13.68 14.02 14.37 14.72 15.09 
 Appx. Bi-wkly 944.80 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 
 Appx. Monthly 2,047.07 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 
 Appx. Annual 24,564.80 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 

35 Hourly 12.11 12.42 12.73 13.04 13.35 13.68 14.02 14.37 14.72 15.09 15.46 
 Appx. Bi-wkly 968.80 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 
 Appx. Monthly 2,099.07 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 
 Appx. Annual 25,188.80 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 

36 Hourly 12.42 12.73 13.04 13.35 13.68 14.02 14.37 14.72 15.09 15.46 15.84 
 Appx. Bi-wkly 993.60 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 
 Appx. Monthly 2,152.80 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 
 Appx. Annual 25,833.60 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 

37 Hourly 12.73 13.04 13.35 13.68 14.02 14.37 14.72 15.09 15.46 15.84 16.24 
 Appx. Bi-wkly 1,018.40 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 
 Appx. Monthly 2,206.53 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 
 Appx. Annual 26,478.40 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 

38 Hourly 13.04 13.35 13.68 14.02 14.37 14.72 15.09 15.46 15.84 16.24 16.64 
 Appx. Bi-wkly 1,043.20 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 
 Appx. Monthly 2,260.27 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 
 Appx. Annual 27,123.20 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 
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39 Hourly 13.35 13.68 14.02 14.37 14.72 15.09 15.46 15.84 16.24 16.64 17.05 
 Appx. Bi-wkly 1,068.00 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 
 Appx. Monthly 2,314.00 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 
 Appx. Annual 27,768.00 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 

40 Hourly 13.68 14.02 14.37 14.72 15.09 15.46 15.84 16.24 16.64 17.05 17.47 
 Appx. Bi-wkly 1,094.40 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 
 Appx. Monthly 2,371.20 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 
 Appx. Annual 28,454.40 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 

41 Hourly 14.02 14.37 14.72 15.09 15.46 15.84 16.24 16.64 17.05 17.47 17.90 
 Appx. Bi-wkly 1,121.60 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 
 Appx. Monthly 2,430.13 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 
 Appx. Annual 29,161.60 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 

42 Hourly 14.37 14.72 15.09 15.46 15.84 16.24 16.64 17.05 17.47 17.90 18.35 
 Appx. Bi-wkly 1,149.60 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 
 Appx. Monthly 2,490.80 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 
 Appx. Annual 29,889.60 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 

43 Hourly 14.72 15.09 15.46 15.84 16.24 16.64 17.05 17.47 17.90 18.35 18.80 
 Appx. Bi-wkly 1,177.60 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 
 Appx. Monthly 2,551.47 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 
 Appx. Annual 30,617.60 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 

44 Hourly 15.09 15.46 15.84 16.24 16.64 17.05 17.47 17.90 18.35 18.80 19.27 
 Appx. Bi-wkly 1,207.20 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 
 Appx. Monthly 2,615.60 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 
 Appx. Annual 31,387.20 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 

45 Hourly 15.46 15.84 16.24 16.64 17.05 17.47 17.90 18.35 18.80 19.27 19.74 
 Appx. Bi-wkly 1,236.80 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 
 Appx. Monthly 2,679.73 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 
 Appx. Annual 32,156.80 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 

46 Hourly 15.84 16.24 16.64 17.05 17.47 17.90 18.35 18.80 19.27 19.74 20.22 
 Appx. Bi-wkly 1,267.20 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 
 Appx. Monthly 2,745.60 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 
 Appx. Annual 32,947.20 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 

47 Hourly 16.24 16.64 17.05 17.47 17.90 18.35 18.80 19.27 19.74 20.22 20.72 
 Appx. Bi-wkly 1,299.20 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 
 Appx. Monthly 2,814.93 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 
 Appx. Annual 33,779.20 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 

48 Hourly 16.64 17.05 17.47 17.90 18.35 18.80 19.27 19.74 20.22 20.72 21.25 
 Appx. Bi-wkly 1,331.20 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 
 Appx. Monthly 2,884.27 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 
 Appx. Annual 34,611.20 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 

49 Hourly 17.05 17.47 17.90 18.35 18.80 19.27 19.74 20.22 20.72 21.25 21.75 
 Appx. Bi-wkly 1,364.00 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 
 Appx. Monthly 2,955.33 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 
 Appx. Annual 35,464.00 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 

50 Hourly 17.47 17.90 18.35 18.80 19.27 19.74 20.22 20.72 21.25 21.75 22.29 
 Appx. Bi-wkly 1,397.60 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 
 Appx. Monthly 3,028.13 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 
 Appx. Annual 36,337.60 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 

51 Hourly 17.90 18.35 18.80 19.27 19.74 20.22 20.72 21.25 21.75 22.29 22.84 
 Appx. Bi-wkly 1,432.00 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 
 Appx. Monthly 3,102.67 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 
 Appx. Annual 37,232.00 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 

52 Hourly 18.35 18.80 19.27 19.74 20.22 20.72 21.25 21.75 22.29 22.84 23.41 
 Appx. Bi-wkly 1,468.00 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 
 Appx. Monthly 3,180.67 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 
 Appx. Annual 38,168.00 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 

53 Hourly 18.80 19.27 19.74 20.22 20.72 21.25 21.75 22.29 22.84 23.41 23.99 
 Appx. Bi-wkly 1,504.00 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 
 Appx. Monthly 3,258.67 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 
 Appx. Annual 39,104.00 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 

54 Hourly 19.27 19.74 20.22 20.72 21.25 21.75 22.29 22.84 23.41 23.99 24.58 
 Appx. Bi-wkly 1,541.60 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 
 Appx. Monthly 3,340.13 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 
 Appx. Annual 40,081.60 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 
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55 Hourly 19.74 20.22 20.72 21.25 21.75 22.29 22.84 23.41 23.99 24.58 25.18 
 Appx. Bi-wkly 1,579.20 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 
 Appx. Monthly 3,421.60 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 
 Appx. Annual 41,059.20 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 

56 Hourly 20.22 20.72 21.25 21.75 22.29 22.84 23.41 23.99 24.58 25.18 25.81 
 Appx. Bi-wkly 1,617.60 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 
 Appx. Monthly 3,504.80 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 
 Appx. Annual 42,057.60 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 

57 Hourly 20.72 21.25 21.75 22.29 22.84 23.41 23.99 24.58 25.18 25.81 26.46 
 Appx. Bi-wkly 1,657.60 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 
 Appx. Monthly 3,591.47 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 
 Appx. Annual 43,097.60 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 

58 Hourly 21.25 21.75 22.29 22.84 23.41 23.99 24.58 25.18 25.81 26.46 27.12 
 Appx. Bi-wkly 1,700.00 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 
 Appx. Monthly 3,683.33 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 
 Appx. Annual 44,200.00 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 

59 Hourly 21.75 22.29 22.84 23.41 23.99 24.58 25.18 25.81 26.46 27.12 27.78 
 Appx. Bi-wkly 1,740.00 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 
 Appx. Monthly 3,770.00 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 
 Appx. Annual 45,240.00 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 

60 Hourly 22.29 22.84 23.41 23.99 24.58 25.18 25.81 26.46 27.12 27.78 28.49 
 Appx. Bi-wkly 1,783.20 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 
 Appx. Monthly 3,863.60 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 
 Appx. Annual 46,363.20 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 

61 Hourly 22.84 23.41 23.99 24.58 25.18 25.81 26.46 27.12 27.78 28.49 29.19 
 Appx. Bi-wkly 1,827.20 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 
 Appx. Monthly 3,958.93 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 
 Appx. Annual 47,507.20 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 

62 Hourly 23.41 23.99 24.58 25.18 25.81 26.46 27.12 27.78 28.49 29.19 29.92 
 Appx. Bi-wkly 1,872.80 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 
 Appx. Monthly 4,057.73 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 
 Appx. Annual 48,692.80 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 

63 Hourly 23.99 24.58 25.18 25.81 26.46 27.12 27.78 28.49 29.19 29.92 30.65 
 Appx. Bi-wkly 1,919.20 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 
 Appx. Monthly 4,158.27 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 
 Appx. Annual 49,899.20 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 

64 Hourly 24.58 25.18 25.81 26.46 27.12 27.78 28.49 29.19 29.92 30.65 31.39 
 Appx. Bi-wkly 1,966.40 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 
 Appx. Monthly 4,260.53 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 
 Appx. Annual 51,126.40 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 

65 Hourly 25.18 25.81 26.46 27.12 27.78 28.49 29.19 29.92 30.65 31.39 32.19 
 Appx. Bi-wkly 2,014.40 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 
 Appx. Monthly 4,364.53 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 
 Appx. Annual 52,374.40 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 

66 Hourly 25.81 26.46 27.12 27.78 28.49 29.19 29.92 30.65 31.39 32.19 33.00 
 Appx. Bi-wkly 2,064.80 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 
 Appx. Monthly 4,473.73 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 
 Appx. Annual 53,684.80 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 

67 Hourly 26.46 27.12 27.78 28.49 29.19 29.92 30.65 31.39 32.19 33.00 33.82 
 Appx. Bi-wkly 2,116.80 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 
 Appx. Monthly 4,586.40 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 
 Appx. Annual 55,036.80 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 

68 Hourly 27.12 27.78 28.49 29.19 29.92 30.65 31.39 32.19 33.00 33.82 34.67 
 Appx. Bi-wkly 2,169.60 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 
 Appx. Monthly 4,700.80 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 
 Appx. Annual 56,409.60 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 

69 Hourly 27.78 28.49 29.19 29.92 30.65 31.39 32.19 33.00 33.82 34.67 35.53 
 Appx. Bi-wkly 2,222.40 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 
 Appx. Monthly 4,815.20 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 
 Appx. Annual 57,782.40 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 

70 Hourly 28.49 29.19 29.92 30.65 31.39 32.19 33.00 33.82 34.67 35.53 36.46 
 Appx. Bi-wkly 2,279.20 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 
 Appx. Monthly 4,938.27 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 
 Appx. Annual 59,259.20 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 
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71 Hourly 29.19 29.92 30.65 31.39 32.19 33.00 33.82 34.67 35.53 36.46 37.34 
 Appx. Bi-wkly 2,335.20 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 
 Appx. Monthly 5,059.60 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 
 Appx. Annual 60,715.20 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 

72 Hourly 29.92 30.65 31.39 32.19 33.00 33.82 34.67 35.53 36.46 37.34 38.27 
 Appx. Bi-wkly 2,393.60 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 
 Appx. Monthly 5,186.13 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 
 Appx. Annual 62,233.60 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 

73 Hourly 30.65 31.39 32.19 33.00 33.82 34.67 35.53 36.46 37.34 38.27 39.22 
 Appx. Bi-wkly 2,452.00 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 
 Appx. Monthly 5,312.67 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 
 Appx. Annual 63,752.00 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 

74 Hourly 31.39 32.19 33.00 33.82 34.67 35.53 36.46 37.34 38.27 39.22 40.20 
 Appx. Bi-wkly 2,511.20 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 
 Appx. Monthly 5,440.93 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 
 Appx. Annual 65,291.20 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 

75 Hourly 32.19 33.00 33.82 34.67 35.53 36.46 37.34 38.27 39.22 40.20 41.20 
 Appx. Bi-wkly 2,575.20 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 
 Appx. Monthly 5,579.60 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 
 Appx. Annual 66,955.20 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 

76 Hourly 33.00 33.82 34.67 35.53 36.46 37.34 38.27 39.22 40.20 41.20 42.23 
 Appx. Bi-wkly 2,640.00 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 
 Appx. Monthly 5,720.00 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 
 Appx. Annual 68,640.00 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 

77 Hourly 33.82 34.67 35.53 36.46 37.34 38.27 39.22 40.20 41.20 42.23 43.29 
 Appx. Bi-wkly 2,705.60 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 
 Appx. Monthly 5,862.13 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 
 Appx. Annual 70,345.60 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 

78 Hourly 34.67 35.53 36.46 37.34 38.27 39.22 40.20 41.20 42.23 43.29 44.36 
 Appx. Bi-wkly 2,773.60 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 
 Appx. Monthly 6,009.47 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 
 Appx. Annual 72,113.60 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 

79 Hourly 35.53 36.46 37.34 38.27 39.22 40.20 41.20 42.23 43.29 44.36 45.48 
 Appx. Bi-wkly 2,842.40 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 
 Appx. Monthly 6,158.53 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 
 Appx. Annual 73,902.40 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 

80 Hourly 36.46 37.34 38.27 39.22 40.20 41.20 42.23 43.29 44.36 45.48 46.62 
 Appx. Bi-wkly 2,916.80 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 
 Appx. Monthly 6,319.73 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 
 Appx. Annual 75,836.80 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 

81 Hourly 37.34 38.27 39.22 40.20 41.20 42.23 43.29 44.36 45.48 46.62 47.79 
 Appx. Bi-wkly 2,987.20 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 
 Appx. Monthly 6,472.27 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 
 Appx. Annual 77,667.20 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 

82 Hourly 38.27 39.22 40.20 41.20 42.23 43.29 44.36 45.48 46.62 47.79 48.99 
 Appx. Bi-wkly 3,061.60 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 
 Appx. Monthly 6,633.47 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 
 Appx. Annual 79,601.60 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 

83 Hourly 39.22 40.20 41.20 42.23 43.29 44.36 45.48 46.62 47.79 48.99 50.22 
 Appx. Bi-wkly 3,137.60 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 
 Appx. Monthly 6,798.13 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 
 Appx. Annual 81,577.60 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 

84 Hourly 40.20 41.20 42.23 43.29 44.36 45.48 46.62 47.79 48.99 50.22 51.45 
 Appx. Bi-wkly 3,216.00 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 
 Appx. Monthly 6,968.00 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 
 Appx. Annual 83,616.00 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 

85 Hourly 41.20 42.23 43.29 44.36 45.48 46.62 47.79 48.99 50.22 51.45 52.74 
 Appx. Bi-wkly 3,296.00 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 
 Appx. Monthly 7,141.33 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 
 Appx. Annual 85,696.00 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 

86 Hourly 42.23 43.29 44.36 45.48 46.62 47.79 48.99 50.22 51.45 52.74 54.06 
 Appx. Bi-wkly 3,378.40 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 
 Appx. Monthly 7,319.87 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 
 Appx. Annual 87,838.40 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 
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87 Hourly 43.29 44.36 45.48 46.62 47.79 48.99 50.22 51.45 52.74 54.06 55.41 
 Appx. Bi-wkly 3,463.20 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 
 Appx. Monthly 7,503.60 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 
 Appx. Annual 90,043.20 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 

88 Hourly 44.36 45.48 46.62 47.79 48.99 50.22 51.45 52.74 54.06 55.41 56.80 
 Appx. Bi-wkly 3,548.80 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 
 Appx. Monthly 7,689.07 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 
 Appx. Annual 92,268.80 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 

89 Hourly 45.48 46.62 47.79 48.99 50.22 51.45 52.74 54.06 55.41 56.80 58.22 
 Appx. Bi-wkly 3,638.40 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 
 Appx. Monthly 7,883.20 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 
 Appx. Annual 94,598.40 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 

90 Hourly 46.62 47.79 48.99 50.22 51.45 52.74 54.06 55.41 56.80 58.22 59.67 
 Appx. Bi-wkly 3,729.60 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 
 Appx. Monthly 8,080.80 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 
 Appx. Annual 96,969.60 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 

91 Hourly 47.79 48.99 50.22 51.45 52.74 54.06 55.41 56.80 58.22 59.67 61.16 
 Appx. Bi-wkly 3,823.20 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 
 Appx. Monthly 8,283.60 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 
 Appx. Annual 99,403.20 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 

92 Hourly 48.99 50.22 51.45 52.74 54.06 55.41 56.80 58.22 59.67 61.16 62.69 
 Appx. Bi-wkly 3,919.20 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 
 Appx. Monthly 8,491.60 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 
 Appx. Annual 101,899.20 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 

93 Hourly 50.22 51.45 52.74 54.06 55.41 56.80 58.22 59.67 61.16 62.69 64.26 
 Appx. Bi-wkly 4,017.60 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 
 Appx. Monthly 8,704.80 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 
 Appx. Annual 104,457.60 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 

94 Hourly 51.45 52.74 54.06 55.41 56.80 58.22 59.67 61.16 62.69 64.26 65.87 
 Appx. Bi-wkly 4,116.00 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 
 Appx. Monthly 8,918.00 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 
 Appx. Annual 107,016.00 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 

95 Hourly 52.74 54.06 55.41 56.80 58.22 59.67 61.16 62.69 64.26 65.87 67.51 
 Appx. Bi-wkly 4,219.20 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 
 Appx. Monthly 9,141.60 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 
 Appx. Annual 109,699.20 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 

96 Hourly 54.06 55.41 56.80 58.22 59.67 61.16 62.69 64.26 65.87 67.51 69.20 
 Appx. Bi-wkly 4,324.80 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 5,536.00 
 Appx. Monthly 9,370.40 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 11,994.67 
 Appx. Annual 112,444.80 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 143,936.00 

97 Hourly 55.41 56.80 58.22 59.67 61.16 62.69 64.26 65.87 67.51 69.20 70.93 
 Appx. Bi-wkly 4,432.80 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 5,536.00 5,674.40 
 Appx. Monthly 9,604.40 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 11,994.67 12,294.53 
 Appx. Annual 115,252.80 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 143,936.00 147,534.40 

98 Hourly 56.80 58.22 59.67 61.16 62.69 64.26 65.87 67.51 69.20 70.93 72.70 
 Appx. Bi-wkly 4,544.00 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 5,536.00 5,674.40 5,816.00 
 Appx. Monthly 9,845.33 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 11,994.67 12,294.53 12,601.33 
 Appx. Annual 118,144.00 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 143,936.00 147,534.40 151,216.00 

99 Hourly 58.22 59.67 61.16 62.69 64.26 65.87 67.51 69.20 70.93 72.70 74.52 
 Appx. Bi-wkly 4,657.60 4,773.60 4,892.80 5,015.20 5,140.80 5,269.60 5,400.80 5,536.00 5,674.40 5,816.00 5,961.60 
 Appx. Monthly 10,091.47 10,342.80 10,601.07 10,866.27 11,138.40 11,417.47 11,701.73 11,994.67 12,294.53 12,601.33 12,916.80 
 Appx. Annual 121,097.60 124,113.60 127,212.80 130,395.20 133,660.80 137,009.60 140,420.80 143,936.00 147,534.40 151,216.00 155,001.60 
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7 Hourly 6.34 6.50 6.65 6.82 6.99 7.16 7.33 7.51 7.70 7.90 8.07
 Appx. Bi-wkly 507.20 520.00 532.00 545.60 559.20 572.80 586.40 600.80 616.00 632.00 645.60
 Appx. Monthly 1,098.93 1,126.67 1,152.67 1,182.13 1,211.60 1,241.07 1,270.53 1,301.73 1,334.67 1,369.33 1,398.80
 Appx. Annual 13,187.20 13,520.00 13,832.00 14,185.60 14,539.20 14,892.80 15,246.40 15,620.80 16,016.00 16,432.00 16,785.60
8 Hourly 6.50 6.65 6.82 6.99 7.16 7.33 7.51 7.70 7.90 8.07 8.28
 Appx. Bi-wkly 520.00 532.00 545.60 559.20 572.80 586.40 600.80 616.00 632.00 645.60 662.40
 Appx. Monthly 1,126.67 1,152.67 1,182.13 1,211.60 1,241.07 1,270.53 1,301.73 1,334.67 1,369.33 1,398.80 1,435.20
 Appx. Annual 13,520.00 13,832.00 14,185.60 14,539.20 14,892.80 15,246.40 15,620.80 16,016.00 16,432.00 16,785.60 17,222.40
9 Hourly 6.65 6.82 6.99 7.16 7.33 7.51 7.70 7.90 8.07 8.28 8.48
 Appx. Bi-wkly 532.00 545.60 559.20 572.80 586.40 600.80 616.00 632.00 645.60 662.40 678.40
 Appx. Monthly 1,152.67 1, 182.13 1,211.60 1,241.07 1,270.53 1,301.73 1,334.67 1,369.33 1,398.80 1,435.20 1,469.87
 Appx. Annual 13,832.00 14,185.60 14,539.20 14,892.80 15,246.40 15,620.80 16,016.00 16,432.00 16,785.60 17,222.40 17,638.40

10 Hourly 6.82 6.99 7.16 7.33 7.51 7.70 7.90 8.07 8.28 8.48 8.69
 Appx. Bi-wkly 545.60 559.20 572.80 586.40 600.80 616.00 632.00 645.60 662.40 678.40 695.20
 Appx. Monthly 1,182.13 1,211.60 1,241.07 1,270.53 1,301.73 1,334.67 1,369.33 1,398.80 1,435.20 1,469.87 1,506.27
 Appx. Annual 14,185.60 14,539.20 14,892.80 15,246.40 15,620.80 16,016.00 16,432.00 16,785.60 17,222.40 17,638.40 18,075.20

11 Hourly 6.99 7.16 7.33 7.51 7.70 7.90 8.07 8.28 8.48 8.69 8.91
 Appx. Bi-wkly 559.20 572.80 586.40 600.80 616.00 632.00 645.60 662.40 678.40 695.20 712.80
 Appx. Monthly 1,211.60 1,241.07 1,270.53 1,301.73 1,334.67 1,369.33 1,398.80 1,435.20 1,469.87 1,506.27 1,544.40
 Appx. Annual 14,539.20 14,892.80 15,246.40 15,620.80 16,016.00 16,432.00 16,785.60 17,222.40 17,638.40 18,075.20 18,532.80

12 Hourly 7.16 7.33 7.51 7.70 7.90 8.07 8.28 8.48 8.69 8.91 9.13
 Appx. Bi-wkly 572.80 586.40 600.80 616.00 632.00 645.60 662.40 678.40 695.20 712.80 730.40
 Appx. Monthly 1,241.07 1,270.53 1,301.73 1,334.67 1,369.33 1,398.80 1,435.20 1,469.87 1,506.27 1,544.40 1,582.53
 Appx. Annual 14,892.80 15,246.40 15,620.80 16,016.00 16,432.00 16,785.60 17,222.40 17,638.40 18,075.20 18,532.80 18,990.40

13 Hourly 7.33 7.51 7.70 7.90 8.07 8.28 8.48 8.69 8.91 9.13 9.35
 Appx. Bi-wkly 586.40 600.80 616.00 632.00 645.60 662.40 678.40 695.20 712.80 730.40 748.00
 Appx. Monthly 1,270.53 1,301.73 1,334.67 1,369.33 1,398.80 1,435.20 1,469.87 1,506.27 1,544.40 1,582.53 1,620.67
 Appx. Annual 15,246.40 15,620.80 16,016.00 16,432.00 16,785.60 17,222.40 17,638.40 18,075.20 18,532.80 18,990.40 19,448.00

14 Hourly 7.51 7.70 7.90 8.07 8.28 8.48 8.69 8.91 9.13 9.35 9.58
 Appx. Bi-wkly 600.80 616.00 632.00 645.60 662.40 678.40 695.20 712.80 730.40 748.00 766.40
 Appx. Monthly 1,301.73 1,334.67 1,369.33 1,398.80 1,435.20 1,469.87 1,506.27 1,544.40 1,582.53 1,620.67 1,660.53
 Appx. Annual 15,620.80 16,016.00 16,432.00 16,785.60 17,222.40 17,638.40 18,075.20 18,532.80 18,990.40 19,448.00 19,926.40

15 Hourly 7.70 7.90 8.07 8.28 8.48 8.69 8.91 9.13 9.35 9.58 9.82
 Appx. Bi-wkly 616.00 632.00 645.60 662.40 678.40 695.20 712.80 730.40 748.00 766.40 785.60
 Appx. Monthly 1,334.67 1,369.33 1,398.80 1,435.20 1,469.87 1,506.27 1,544.40 1,582.53 1,620.67 1,660.53 1,702.13
 Appx. Annual 16,016.00 16,432.00 16,785.60 17,222.40 17,638.40 18,075.20 18,532.80 18,990.40 19,448.00 19,926.40 20,425.60

16 Hourly 7.90 8.07 8.28 8.48 8.69 8.91 9.13 9.35 9.58 9.82 10.06
 Appx. Bi-wkly 632.00 645.60 662.40 678.40 695.20 712.80 730.40 748.00 766.40 785.60 804.80
 Appx. Monthly 1,369.33 1,398.80 1,435.20 1,469.87 1,506.27 1,544.40 1,582.53 1,620.67 1,660.53 1,702.13 1,743.73
 Appx. Annual 16,432.00 16,785.60 17,222.40 17,638.40 18,075.20 18,532.80 18,990.40 19,448.00 19,926.40 20,425.60 20,924.80

17 Hourly 8.07 8.28 8.48 8.69 8.91 9.13 9.35 9.58 9.82 10.06 10.31
 Appx. Bi-wkly 645.60 662.40 678.40 695.20 712.80 730.40 748.00 766.40 785.60 804.80 824.80
 Appx. Monthly 1,398.80 1,435.20 1,469.87 1,506.27 1,544.40 1,582.53 1,620.67 1,660.53 1,702.13 1,743.73 1,787.07
 Appx. Annual 16,785.60 17,222.40 17,638.40 18,075.20 18,532.80 18,990.40 19,448.00 19,926.40 20,425.60 20,924.80 21,444.80

18 Hourly 8.28 8.48 8.69 8.91 9.13 9.35 9.58 9.82 10.06 10.31 10.56
 Appx. Bi-wkly 662.40 678.40 695.20 712.80 730.40 748.00 766.40 785.60 804.80 824.80 844.80
 Appx. Monthly 1,435.20 1,469.87 1,506.27 1,544.40 1,582.53 1,620.67 1,660.53 1,702.13 1,743.73 1,787.07 1,830.40
 Appx. Annual 17,222.40 17,638.40 18,075.20 18,532.80 18,990.40 19,448.00 19,926.40 20,425.60 20,924.80 21,444.80 21,964.80

19 Hourly 8.48 8.69 8.91 9.13 9.35 9.58 9.82 10.06 10.31 10.56 10.82
 Appx. Bi-wkly 678.40 695.20 712.80 730.40 748.00 766.40 785.60 804.80 824.80 844.80 865.60
 Appx. Monthly 1,469.87 1,506.27 1,544.40 1,582.53 1,620.67 1,660.53 1,702.13 1,743.73 1,787.07 1,830.40 1,875.47
 Appx. Annual 17,638.40 18,075.20 18,532.80 18,990.40 19,448.00 19,926.40 20,425.60 20,924.80 21,444.80 21,964.80 22,505.60

20 Hourly 8.69 8.91 9.13 9.35 9.58 9.82 10.06 10.31 10.56 10.82 11.10
 Appx. Bi-wkly 695.20 712.80 730.40 748.00 766.40 785.60 804.80 824.80 844.80 865.60 888.00
 Appx. Monthly 1,506.27 1,544.40 1,582.53 1,620.67 1,660.53 1,702.13 1,743.73 1,787.07 1,830.40 1,875.47 1,924.00
 Appx. Annual 18,075.20 18,532.80 18,990.40 19,448.00 19,926.40 20,425.60 20,924.80 21,444.80 21,964.80 22,505.60 23,088.00

21 Hourly 8.91 9.13 9.35 9.58 9.82 10.06 10.31 10.56 10.82 11.10 11.38
 Appx. Bi-wkly 712.80 730.40 748.00 766.40 785.60 804.80 824.80 844.80 865.60 888.00 910.40
 Appx. Monthly 1,544.40 1,582.53 1,620.67 1,660.53 1,702.13 1,743.73 1,787.07 1,830.40 1,875.47 1,924.00 1,972.53
 Appx. Annual 18,532.80 18,990.40 19,448.00 19,926.40 20,425.60 20,924.80 21,444.80 21,964.80 22,505.60 23,088.00 23,670.40

22 Hourly 9.13 9.35 9.58 9.82 10.06 10.31 10.56 10.82 11.10 11.38 11.66
 Appx. Bi-wkly 730.40 748.00 766.40 785.60 804.80 824.80 844.80 865.60 888.00 910.40 932.80
 Appx. Monthly 1,582.53 1,620.67 1,660.53 1,702.13 1,743.73 1,787.07 1,830.40 1,875.47 1,924.00 1,972.53 2,021.07
 Appx. Annual 18,990.40 19,448.00 19,926.40 20,425.60 20,924.80 21,444.80 21,964.80 22,505.60 23,088.00 23,670.40 24,252.80
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23 Hourly 9.35 9.58 9.82 10.06 10.31 10.56 10.82 11.10 11.38 11.66 11.94
 Appx. Bi-wkly 748.00 766.40 785.60 804.80 824.80 844.80 865.60 888.00 910.40 932.80 955.20
 Appx. Monthly 1,620.67 1,660.53 1,702.13 1,743.73 1,787.07 1,830.40 1,875.47 1,924.00 1,972.53 2,021.07 2,069.60
 Appx. Annual 19,448.00 19,926.40 20,425.60 20,924.80 21,444.80 21,964.80 22,505.60 23,088.00 23,670.40 24,252.80 24,835.20

24 Hourly 9.58 9.82 10.06 10.31 10.56 10.82 11.10 11.38 11.66 11.94 12.22
 Appx. Bi-wkly 766.40 785.60 804.80 824.80 844.80 865.60 888.00 910.40 932.80 955.20 977.60
 Appx. Monthly 1,660.53 1,702.13 1,743.73 1,787.07 1,830.40 1,875.47 1,924.00 1,972.53 2,021.07 2,069.60 2,118.13
 Appx. Annual 19,926.40 20,425.60 20,924.80 21,444.80 21,964.80 22,505.60 23,088.00 23,670.40 24,252.80 24,835.20 25,417.60

25 Hourly 9.82 10.06 10.31 10.56 10.82 11.10 11.38 11.66 11.94 12.22 12.54
 Appx. Bi-wkly 785.60 804.80 824.80 844.80 865.60 888.00 910.40 932.80 955.20 977.60 1,003.20
 Appx. Monthly 1,702.13 1,743.73 1,787.07 1,830.40 1,875.47 1,924.00 1,972.53 2,021.07 2,069.60 2,118.13 2,173.60
 Appx. Annual 20,425.60 20,924.80 21,444.80 21,964.80 22,505.60 23,088.00 23,670.40 24,252.80 24,835.20 25,417.60 26,083.20

26 Hourly 10.06 10.31 10.56 10.82 11.10 11.38 11.66 11.94 12.22 12.54 12.86
 Appx. Bi-wkly 804.80 824.80 844.80 865.60 888.00 910.40 932.80 955.20 977.60 1,003.20 1,028.80
 Appx. Monthly 1,743.73 1,787.07 1,830.40 1,875.47 1,924.00 1,972.53 2,021.07 2,069.60 2,118.13 2,173.60 2,229.07
 Appx. Annual 20,924.80 21,444.80 21,964.80 22,505.60 23,088.00 23,670.40 24,252.80 24,835.20 25,417.60 26,083.20 26,748.80

27 Hourly 10.31 10.56 10.82 11.10 11.38 11.66 11.94 12.22 12.54 12.86 13.18
 Appx. Bi-wkly 824.80 844.80 865.60 888.00 910.40 932.80 955.20 977.60 1,003.20 1,028.80 1,054.40
 Appx. Monthly 1,787.07 1,830.40 1,875.47 1,924.00 1,972.53 2,021.07 2,069.60 2,118.13 2,173.60 2,229.07 2,284.53
 Appx. Annual 21,444.80 21,964.80 22,505.60 23,088.00 23,670.40 24,252.80 24,835.20 25,417.60 26,083.20 26,748.80 27,414.40

28 Hourly 10.56 10.82 11.10 11.38 11.66 11.94 12.22 12.54 12.86 13.18 13.49
 Appx. Bi-wkly 844.80 865.60 888.00 910.40 932.80 955.20 977.60 1,003.20 1,028.80 1,054.40 1,079.20
 Appx. Monthly 1,830.40 1,875.47 1,924.00 1,972.53 2,021.07 2,069.60 2,118.13 2,173.60 2,229.07 2,284.53 2,338.27
 Appx. Annual 21,964.80 22,505.60 23,088.00 23,670.40 24,252.80 24,835.20 25,417.60 26,083.20 26,748.80 27,414.40 28,059.20

29 Hourly 10.82 11.10 11.38 11.66 11.94 12.22 12.54 12.86 13.18 13.49 13.82
 Appx. Bi-wkly 865.60 888.00 910.40 932.80 955.20 977.60 1,003.20 1,028.80 1,054.40 1,079.20 1,105.60
 Appx. Monthly 1,875.47 1,924.00 1,972.53 2,021.07 2,069.60 2,118.13 2,173.60 2,229.07 2,284.53 2,338.27 2,395.47
 Appx. Annual 22,505.60 23,088.00 23,670.40 24,252.80 24,835.20 25,417.60 26,083.20 26,748.80 27,414.40 28,059.20 28,745.60

30 Hourly 11.10 11.38 11.66 11.94 12.22 12.54 12.86 13.18 13.49 13.82 14.16
 Appx. Bi-wkly 888.00 910.40 932.80 955.20 977.60 1,003.20 1,028.80 1,054.40 1,079.20 1,105.60 1,132.80
 Appx. Monthly 1,924.00 1,972.53 2,021.07 2,069.60 2,118.13 2,173.60 2,229.07 2,284.53 2,338.27 2,395.47 2,454.40
 Appx. Annual 23,088.00 23,670.40 24,252.80 24,835.20 25,417.60 26,083.20 26,748.80 27,414.40 28,059.20 28,745.60 29,452.80

31 Hourly 11.38 11.66 11.94 12.22 12.54 12.86 13.18 13.49 13.82 14.16 14.51
 Appx. Bi-wkly 910.40 932.80 955.20 977.60 1,003.20 1,028.80 1,054.40 1,079.20 1,105.60 1,132.80 1,160.80
 Appx. Monthly 1,972.53 2,021.07 2,069.60 2,118.13 2,173.60 2,229.07 2,284.53 2,338.27 2,395.47 2,454.40 2,515.07
 Appx. Annual 23,670.40 24,252.80 24,835.20 25,417.60 26,083.20 26,748.80 27,414.40 28,059.20 28,745.60 29,452.80 30,180.80

32 Hourly 11.66 11.94 12.22 12.54 12.86 13.18 13.49 13.82 14.16 14.51 14.87
 Appx. Bi-wkly 932.80 955.20 977.60 1,003.20 1,028.80 1,054.40 1,079.20 1,105.60 1,132.80 1,160.80 1,189.60
 Appx. Monthly 2,021.07 2,069.60 2,118.13 2,173.60 2,229.07 2,284.53 2,338.27 2,395.47 2,454.40 2,515.07 2,577.47
 Appx. Annual 24,252.80 24,835.20 25,417.60 26,083.20 26,748.80 27,414.40 28,059.20 28,745.60 29,452.80 30,180.80 30,929.60

33 Hourly 11.94 12.22 12.54 12.86 13.18 13.49 13.82 14.16 14.51 14.87 15.24
 Appx. Bi-wkly 955.20 977.60 1,003.20 1,028.80 1,054.40 1,079.20 1,105.60 1,132.80 1,160.80 1,189.60 1,219.20
 Appx. Monthly 2,069.60 2,118.13 2,173.60 2,229.07 2,284.53 2,338.27 2,395.47 2,454.40 2,515.07 2,577.47 2,641.60
 Appx. Annual 24,835.20 25,417.60 26,083.20 26,748.80 27,414.40 28,059.20 28,745.60 29,452.80 30,180.80 30,929.60 31,699.20

34 Hourly 12.22 12.54 12.86 13.18 13.49 13.82 14.16 14.51 14.87 15.24 15.62
 Appx. Bi-wkly 977.60 1,003.20 1,028.80 1,054.40 1,079.20 1,105.60 1,132.80 1,160.80 1,189.60 1,219.20 1,249.60
 Appx. Monthly 2,118.13 2,173.60 2,229.07 2,284.53 2,338.27 2,395.47 2,454.40 2,515.07 2,577.47 2,641.60 2,707.47
 Appx. Annual 25,417.60 26,083.20 26,748.80 27,414.40 28,059.20 28,745.60 29,452.80 30,180.80 30,929.60 31,699.20 32,489.60

35 Hourly 12.54 12.86 13.18 13.49 13.82 14.16 14.51 14.87 15.24 15.62 16.00
 Appx. Bi-wkly 1,003.20 1,028.80 1,054.40 1,079.20 1,105.60 1,132.80 1,160.80 1,189.60 1,219.20 1,249.60 1,280.00
 Appx. Monthly 2,173.60 2,229.07 2,284.53 2,338.27 2,395.47 2,454.40 2,515.07 2,577.47 2,641.60 2,707.47 2,773.33
 Appx. Annual 26,083.20 26,748.80 27,414.40 28,059.20 28,745.60 29,452.80 30,180.80 30,929.60 31,699.20 32,489.60 33,280.00

36 Hourly 12.86 13.18 13.49 13.82 14.16 14.51 14.87 15.24 15.62 16.00 16.40
 Appx. Bi-wkly 1,028.80 1,054.40 1,079.20 1,105.60 1,132.80 1,160.80 1,189.60 1,219.20 1,249.60 1,280.00 1,312.00
 Appx. Monthly 2,229.07 2,284.53 2,338.27 2,395.47 2,454.40 2,515.07 2,577.47 2,641.60 2,707.47 2,773.33 2,842.67
 Appx. Annual 26,748.80 27,414.40 28,059.20 28,745.60 29,452.80 30,180.80 30,929.60 31,699.20 32,489.60 33,280.00 34,112.00
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37 Hourly 13.18 13.49 13.82 14.16 14.51 14.87 15.24 15.62 16.00 16.40 16.81
 Appx. Bi-wkly 1,054.40 1,079.20 1,105.60 1,132.80 1,160.80 1,189.60 1,219.20 1,249.60 1,280.00 1,312.00 1,344.80
 Appx. Monthly 2,284.53 2,338.27 2,395.47 2,454.40 2,515.07 2,577.47 2,641.60 2,707.47 2,773.33 2,842.67 2,913.73
 Appx. Annual 27,414.40 28,059.20 28,745.60 29,452.80 30,180.80 30,929.60 31,699.20 32,489.60 33,280.00 34,112.00 34,964.80

38 Hourly 13.49 13.82 14.16 14.51 14.87 15.24 15.62 16.00 16.40 16.81 17.22
 Appx. Bi-wkly 1,079.20 1,105.60 1,132.80 1,160.80 1,189.60 1,219.20 1,249.60 1,280.00 1,312.00 1,344.80 1,377.60
 Appx. Monthly 2,338.27 2,395.47 2,454.40 2,515.07 2,577.47 2,641.60 2,707.47 2,773.33 2,842.67 2,913.73 2,984.80
 Appx. Annual 28,059.20 28,745.60 29,452.80 30,180.80 30,929.60 31,699.20 32,489.60 33,280.00 34,112.00 34,964.80 35,817.60

39 Hourly 13.82 14.16 14.51 14.87 15.24 15.62 16.00 16.40 16.81 17.22 17.65
 Appx. Bi-wkly 1,105.60 1,132.80 1,160.80 1,189.60 1,219.20 1,249.60 1,280.00 1,312.00 1,344.80 1,377.60 1,412.00
 Appx. Monthly 2,395.47 2,454.40 2,515.07 2,577.47 2,641.60 2,707.47 2,773.33 2,842.67 2,913.73 2,984.80 3,059.33
 Appx. Annual 28,745.60 29,452.80 30,180.80 30,929.60 31,699.20 32,489.60 33,280.00 34,112.00 34,964.80 35,817.60 36,712.00

40 Hourly 14.16 14.51 14.87 15.24 15.62 16.00 16.40 16.81 17.22 17.65 18.08
 Appx. Bi-wkly 1,132.80 1,160.80 1,189.60 1,219.20 1,249.60 1,280.00 1,312.00 1,344.80 1,377.60 1,412.00 1,446.40
 Appx. Monthly 2,454.40 2,515.07 2,577.47 2,641.60 2,707.47 2,773.33 2,842.67 2,913.73 2,984.80 3,059.33 3,133.87
 Appx. Annual 29,452.80 30,180.80 30,929.60 31,699.20 32,489.60 33,280.00 34,112.00 34,964.80 35,817.60 36,712.00 37,606.40

41 Hourly 14.51 14.87 15.24 15.62 16.00 16.40 16.81 17.22 17.65 18.08 18.53
 Appx. Bi-wkly 1,160.80 1,189.60 1,219.20 1,249.60 1,280.00 1,312.00 1,344.80 1,377.60 1,412.00 1,446.40 1,482.40
 Appx. Monthly 2,515.07 2,577.47 2,641.60 2,707.47 2,773.33 2,842.67 2,913.73 2,984.80 3,059.33 3,133.87 3,211.87
 Appx. Annual 30,180.80 30,929.60 31,699.20 32,489.60 33,280.00 34,112.00 34,964.80 35,817.60 36,712.00 37,606.40 38,542.40

42 Hourly 14.87 15.24 15.62 16.00 16.40 16.81 17.22 17.65 18.08 18.53 18.99
 Appx. Bi-wkly 1,189.60 1,219.20 1,249.60 1,280.00 1,312.00 1,344.80 1,377.60 1,412.00 1,446.40 1,482.40 1,519.20
 Appx. Monthly 2,577.47 2,641.60 2,707.47 2,773.33 2,842.67 2,913.73 2,984.80 3,059.33 3,133.87 3,211.87 3,291.60
 Appx. Annual 30,929.60 31,699.20 32,489.60 33,280.00 34,112.00 34,964.80 35,817.60 36,712.00 37,606.40 38,542.40 39,499.20

43 Hourly 15.24 15.62 16.00 16.40 16.81 17.22 17.65 18.08 18.53 18.99 19.46
 Appx. Bi-wkly 1,219.20 1,249.60 1,280.00 1,312.00 1,344.80 1,377.60 1,412.00 1,446.40 1,482.40 1,519.20 1,556.80
 Appx. Monthly 2,641.60 2,707.47 2,773.33 2,842.67 2,913.73 2,984.80 3,059.33 3,133.87 3,211.87 3,291.60 3,373.07
 Appx. Annual 31,699.20 32,489.60 33,280.00 34,112.00 34,964.80 35,817.60 36,712.00 37,606.40 38,542.40 39,499.20 40,476.80

44 Hourly 15.62 16.00 16.40 16.81 17.22 17.65 18.08 18.53 18.99 19.46 19.94
 Appx. Bi-wkly 1,249.60 1,280.00 1,312.00 1,344.80 1,377.60 1,412.00 1,446.40 1,482.40 1,519.20 1,556.80 1,595.20
 Appx. Monthly 2,707.47 2,773.33 2,842.67 2,913.73 2,984.80 3,059.33 3,133.87 3,211.87 3,291.60 3,373.07 3,456.27
 Appx. Annual 32,489.60 33,280.00 34,112.00 34,964.80 35,817.60 36,712.00 37,606.40 38,542.40 39,499.20 40,476.80 41,475.20

45 Hourly 16.00 16.40 16.81 17.22 17.65 18.08 18.53 18.99 19.46 19.94 20.43
 Appx. Bi-wkly 1,280.00 1,312.00 1,344.80 1,377.60 1,412.00 1,446.40 1,482.40 1,519.20 1,556.80 1,595.20 1,634.40
 Appx. Monthly 2,773.33 2,842.67 2,913.73 2,984.80 3,059.33 3,133.87 3,211.87 3,291.60 3,373.07 3,456.27 3,541.20
 Appx. Annual 33,280.00 34,112.00 34,964.80 35,817.60 36,712.00 37,606.40 38,542.40 39,499.20 40,476.80 41,475.20 42,494.40

46 Hourly 16.40 16.81 17.22 17.65 18.08 18.53 18.99 19.46 19.94 20.43 20.93
 Appx. Bi-wkly 1,312.00 1,344.80 1,377.60 1,412.00 1,446.40 1,482.40 1,519.20 1,556.80 1,595.20 1,634.40 1,674.40
 Appx. Monthly 2,842.67 2,913.73 2,984.80 3,059.33 3,133.87 3,211.87 3,291.60 3,373.07 3,456.27 3,541.20 3,627.87
 Appx. Annual 34,112.00 34,964.80 35,817.60 36,712.00 37,606.40 38,542.40 39,499.20 40,476.80 41,475.20 42,494.40 43,534.40

47 Hourly 16.81 17.22 17.65 18.08 18.53 18.99 19.46 19.94 20.43 20.93 21.45
 Appx. Bi-wkly 1,344.80 1,377.60 1,412.00 1,446.40 1,482.40 1,519.20 1,556.80 1,595.20 1,634.40 1,674.40 1,716.00
 Appx. Monthly 2,913.73 2,984.80 3,059.33 3,133.87 3,211.87 3,291.60 3,373.07 3,456.27 3,541.20 3,627.87 3,718.00
 Appx. Annual 34,964.80 35,817.60 36,712.00 37,606.40 38,542.40 39,499.20 40,476.80 41,475.20 42,494.40 43,534.40 44,616.00

48 Hourly 17.22 17.65 18.08 18.53 18.99 19.46 19.94 20.43 20.93 21.45 22.00
 Appx. Bi-wkly 1,377.60 1,412.00 1,446.40 1,482.40 1,519.20 1,556.80 1,595.20 1,634.40 1,674.40 1,716.00 1,760.00
 Appx. Monthly 2,984.80 3,059.33 3,133.87 3,211.87 3,291.60 3,373.07 3,456.27 3,541.20 3,627.87 3,718.00 3,813.33
 Appx. Annual 35,817.60 36,712.00 37,606.40 38,542.40 39,499.20 40,476.80 41,475.20 42,494.40 43,534.40 44,616.00 45,760.00

49 Hourly 17.65 18.08 18.53 18.99 19.46 19.94 20.43 20.93 21.45 22.00 22.51
 Appx. Bi-wkly 1,412.00 1,446.40 1,482.40 1,519.20 1,556.80 1,595.20 1,634.40 1,674.40 1,716.00 1,760.00 1,800.80
 Appx. Monthly 3,059.33 3,133.87 3,211.87 3,291.60 3,373.07 3,456.27 3,541.20 3,627.87 3,718.00 3,813.33 3,901.73
 Appx. Annual 36,712.00 37,606.40 38,542.40 39,499.20 40,476.80 41,475.20 42,494.40 43,534.40 44,616.00 45,760.00 46,820.80

50 Hourly 18.08 18.53 18.99 19.46 19.94 20.43 20.93 21.45 22.00 22.51 23.07
 Appx. Bi-wkly 1,446.40 1,482.40 1,519.20 1,556.80 1,595.20 1,634.40 1,674.40 1,716.00 1,760.00 1,800.80 1,845.60
 Appx. Monthly 3,133.87 3,211.87 3,291.60 3,373.07 3,456.27 3,541.20 3,627.87 3,718.00 3,813.33 3,901.73 3,998.80
 Appx. Annual 37,606.40 38,542.40 39,499.20 40,476.80 41,475.20 42,494.40 43,534.40 44,616.00 45,760.00 46,820.80 47,985.60

51 Hourly 18.53 18.99 19.46 19.94 20.43 20.93 21.45 22.00 22.51 23.07 23.64
 Appx. Bi-wkly 1,482.40 1,519.20 1,556.80 1,595.20 1,634.40 1,674.40 1,716.00 1,760.00 1,800.80 1,845.60 1,891.20
 Appx. Monthly 3,211.87 3,291.60 3,373.07 3,456.27 3,541.20 3,627.87 3,718.00 3,813.33 3,901.73 3,998.80 4,097.60
 Appx. Annual 38,542.40 39,499.20 40,476.80 41,475.20 42,494.40 43,534.40 44,616.00 45,760.00 46,820.80 47,985.60 49,171.20

52 Hourly 18.99 19.46 19.94 20.43 20.93 21.45 22.00 22.51 23.07 23.64 24.23
 Appx. Bi-wkly 1,519.20 1,556.80 1,595.20 1,634.40 1,674.40 1,716.00 1,760.00 1,800.80 1,845.60 1,891.20 1,938.40
 Appx. Monthly 3,291.60 3,373.07 3,456.27 3,541.20 3,627.87 3,718.00 3,813.33 3,901.73 3,998.80 4,097.60 4,199.87
 Appx. Annual 39,499.20 40,476.80 41,475.20 42,494.40 43,534.40 44,616.00 45,760.00 46,820.80 47,985.60 49,171.20 50,398.40
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53 Hourly 19.46 19.94 20.43 20.93 21.45 22.00 22.51 23.07 23.64 24.23 24.83
 Appx. Bi-wkly 1,556.80 1,595.20 1,634.40 1,674.40 1,716.00 1,760.00 1,800.80 1,845.60 1,891.20 1,938.40 1,986.40
 Appx. Monthly 3,373.07 3,456.27 3,541.20 3,627.87 3,718.00 3,813.33 3,901.73 3,998.80 4,097.60 4,199.87 4,303.87
 Appx. Annual 40,476.80 41,475.20 42,494.40 43,534.40 44,616.00 45,760.00 46,820.80 47,985.60 49,171.20 50,398.40 51,646.40

54 Hourly 19.94 20.43 20.93 21.45 22.00 22.51 23.07 23.64 24.23 24.83 25.44
 Appx. Bi-wkly 1,595.20 1,634.40 1,674.40 1,716.00 1,760.00 1,800.80 1,845.60 1,891.20 1,938.40 1,986.40 2,035.20
 Appx. Monthly 3,456.27 3,541.20 3,627.87 3,718.00 3,813.33 3,901.73 3,998.80 4,097.60 4,199.87 4,303.87 4,409.60
 Appx. Annual 41,475.20 42,494.40 43,534.40 44,616.00 45,760.00 46,820.80 47,985.60 49,171.20 50,398.40 51,646.40 52,915.20

55 Hourly 20.43 20.93 21.45 22.00 22.51 23.07 23.64 24.23 24.83 25.44 26.07
 Appx. Bi-wkly 1,634.40 1,674.40 1,716.00 1,760.00 1,800.80 1,845.60 1,891.20 1,938.40 1,986.40 2,035.20 2,085.60
 Appx. Monthly 3,541.20 3,627.87 3,718.00 3,813.33 3,901.73 3,998.80 4,097.60 4,199.87 4,303.87 4,409.60 4,518.80
 Appx. Annual 42,494.40 43,534.40 44,616.00 45,760.00 46,820.80 47,985.60 49,171.20 50,398.40 51,646.40 52,915.20 54,225.60

56 Hourly 20.93 21.45 22.00 22.51 23.07 23.64 24.23 24.83 25.44 26.07 26.72
 Appx. Bi-wkly 1,674.40 1,716.00 1,760.00 1,800.80 1,845.60 1,891.20 1,938.40 1,986.40 2,035.20 2,085.60 2,137.60
 Appx. Monthly 3,627.87 3,718.00 3,813.33 3,901.73 3,998.80 4,097.60 4,199.87 4,303.87 4,409.60 4,518.80 4,631.47
 Appx. Annual 43,534.40 44,616.00 45,760.00 46,820.80 47,985.60 49,171.20 50,398.40 51,646.40 52,915.20 54,225.60 55,577.60

57 Hourly 21.45 22.00 22.51 23.07 23.64 24.23 24.83 25.44 26.07 26.72 27.38
 Appx. Bi-wkly 1,716.00 1,760.00 1,800.80 1,845.60 1,891.20 1,938.40 1,986.40 2,035.20 2,085.60 2,137.60 2,190.40
 Appx. Monthly 3,718.00 3,813.33 3,901.73 3,998.80 4,097.60 4,199.87 4,303.87 4,409.60 4,518.80 4,631.47 4,745.87
 Appx. Annual 44,616.00 45,760.00 46,820.80 47,985.60 49,171.20 50,398.40 51,646.40 52,915.20 54,225.60 55,577.60 56,950.40

58 Hourly 22.00 22.51 23.07 23.64 24.23 24.83 25.44 26.07 26.72 27.38 28.07
 Appx. Bi-wkly 1,760.00 1,800.80 1,845.60 1,891.20 1,938.40 1,986.40 2,035.20 2,085.60 2,137.60 2,190.40 2,245.60
 Appx. Monthly 3,813.33 3,901.73 3,998.80 4,097.60 4,199.87 4,303.87 4,409.60 4,518.80 4,631.47 4,745.87 4,865.47
 Appx. Annual 45,760.00 46,820.80 47,985.60 49,171.20 50,398.40 51,646.40 52,915.20 54,225.60 55,577.60 56,950.40 58,385.60

59 Hourly 22.51 23.07 23.64 24.23 24.83 25.44 26.07 26.72 27.38 28.07 28.76
 Appx. Bi-wkly 1,800.80 1,845.60 1,891.20 1,938.40 1,986.40 2,035.20 2,085.60 2,137.60 2,190.40 2,245.60 2,300.80
 Appx. Monthly 3,901.73 3,998.80 4,097.60 4,199.87 4,303.87 4,409.60 4,518.80 4,631.47 4,745.87 4,865.47 4,985.07
 Appx. Annual 46,820.80 47,985.60 49,171.20 50,398.40 51,646.40 52,915.20 54,225.60 55,577.60 56,950.40 58,385.60 59,820.80

60 Hourly 23.07 23.64 24.23 24.83 25.44 26.07 26.72 27.38 28.07 28.76 29.49
 Appx. Bi-wkly 1,845.60 1,891.20 1,938.40 1,986.40 2,035.20 2,085.60 2,137.60 2,190.40 2,245.60 2,300.80 2,359.20
 Appx. Monthly 3,998.80 4,097.60 4,199.87 4,303.87 4,409.60 4,518.80 4,631.47 4,745.87 4,865.47 4,985.07 5,111.60
 Appx. Annual 47,985.60 49,171.20 50,398.40 51,646.40 52,915.20 54,225.60 55,577.60 56,950.40 58,385.60 59,820.80 61,339.20

61 Hourly 23.64 24.23 24.83 25.44 26.07 26.72 27.38 28.07 28.76 29.49 30.21
 Appx. Bi-wkly 1,891.20 1,938.40 1,986.40 2,035.20 2,085.60 2,137.60 2,190.40 2,245.60 2,300.80 2,359.20 2,416.80
 Appx. Monthly 4,097.60 4,199.87 4,303.87 4,409.60 4,518.80 4,631.47 4,745.87 4,865.47 4,985.07 5,111.60 5,236.40
 Appx. Annual 49,171.20 50,398.40 51,646.40 52,915.20 54,225.60 55,577.60 56,950.40 58,385.60 59,820.80 61,339.20 62,836.80

62 Hourly 24.23 24.83 25.44 26.07 26.72 27.38 28.07 28.76 29.49 30.21 30.96
 Appx. Bi-wkly 1,938.40 1,986.40 2,035.20 2,085.60 2,137.60 2,190.40 2,245.60 2,300.80 2,359.20 2,416.80 2,476.80
 Appx. Monthly 4,199.87 4,303.87 4,409.60 4,518.80 4,631.47 4,745.87 4,865.47 4,985.07 5,111.60 5,236.40 5,366.40
 Appx. Annual 50,398.40 51,646.40 52,915.20 54,225.60 55,577.60 56,950.40 58,385.60 59,820.80 61,339.20 62,836.80 64,396.80

63 Hourly 24.83 25.44 26.07 26.72 27.38 28.07 28.76 29.49 30.21 30.96 31.73
 Appx. Bi-wkly 1,986.40 2,035.20 2,085.60 2,137.60 2,190.40 2,245.60 2,300.80 2,359.20 2,416.80 2,476.80 2,538.40
 Appx. Monthly 4,303.87 4,409.60 4,518.80 4,631.47 4,745.87 4,865.47 4,985.07 5,111.60 5,236.40 5,366.40 5,499.87
 Appx. Annual 51,646.40 52,915.20 54,225.60 55,577.60 56,950.40 58,385.60 59,820.80 61,339.20 62,836.80 64,396.80 65,998.40

64 Hourly 25.44 26.07 26.72 27.38 28.07 28.76 29.49 30.21 30.96 31.73 32.49
 Appx. Bi-wkly 2,035.20 2,085.60 2,137.60 2,190.40 2,245.60 2,300.80 2,359.20 2,416.80 2,476.80 2,538.40 2,599.20
 Appx. Monthly 4,409.60 4,518.80 4,631.47 4,745.87 4,865.47 4,985.07 5,111.60 5,236.40 5,366.40 5,499.87 5,631.60
 Appx. Annual 52,915.20 54,225.60 55,577.60 56,950.40 58,385.60 59,820.80 61,339.20 62,836.80 64,396.80 65,998.40 67,579.20

65 Hourly 26.07 26.72 27.38 28.07 28.76 29.49 30.21 30.96 31.73 32.49 33.32
 Appx. Bi-wkly 2,085.60 2,137.60 2,190.40 2,245.60 2,300.80 2,359.20 2,416.80 2,476.80 2,538.40 2,599.20 2,665.60
 Appx. Monthly 4,518.80 4,631.47 4,745.87 4,865.47 4,985.07 5,111.60 5,236.40 5,366.40 5,499.87 5,631.60 5,775.47
 Appx. Annual 54,225.60 55,577.60 56,950.40 58,385.60 59,820.80 61,339.20 62,836.80 64,396.80 65,998.40 67,579.20 69,305.60

66 Hourly 26.72 27.38 28.07 28.76 29.49 30.21 30.96 31.73 32.49 33.32 34.15
 Appx. Bi-wkly 2,137.60 2,190.40 2,245.60 2,300.80 2,359.20 2,416.80 2,476.80 2,538.40 2,599.20 2,665.60 2,732.00
 Appx. Monthly 4,631.47 4,745.87 4,865.47 4,985.07 5,111.60 5,236.40 5,366.40 5,499.87 5,631.60 5,775.47 5,919.33
 Appx. Annual 55,577.60 56,950.40 58,385.60 59,820.80 61,339.20 62,836.80 64,396.80 65,998.40 67,579.20 69,305.60 71,032.00

67 Hourly 27.38 28.07 28.76 29.49 30.21 30.96 31.73 32.49 33.32 34.15 35.00
 Appx. Bi-wkly 2,190.40 2,245.60 2,300.80 2,359.20 2,416.80 2,476.80 2,538.40 2,599.20 2,665.60 2,732.00 2,800.00
 Appx. Monthly 4,745.87 4,865.47 4,985.07 5,111.60 5,236.40 5,366.40 5,499.87 5,631.60 5,775.47 5,919.33 6,066.67
 Appx. Annual 56,950.40 58,385.60 59,820.80 61,339.20 62,836.80 64,396.80 65,998.40 67,579.20 69,305.60 71,032.00 72,800.00

68 Hourly 28.07 28.76 29.49 30.21 30.96 31.73 32.49 33.32 34.15 35.00 35.88
 Appx. Bi-wkly 2,245.60 2,300.80 2,359.20 2,416.80 2,476.80 2,538.40 2,599.20 2,665.60 2,732.00 2,800.00 2,870.40
 Appx. Monthly 4,865.47 4,985.07 5,111.60 5,236.40 5,366.40 5,499.87 5,631.60 5,775.47 5,919.33 6,066.67 6,219.20
 Appx. Annual 58,385.60 59,820.80 61,339.20 62,836.80 64,396.80 65,998.40 67,579.20 69,305.60 71,032.00 72,800.00 74,630.40
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69 Hourly 28.76 29.49 30.21 30.96 31.73 32.49 33.32 34.15 35.00 35.88 36.78
 Appx. Bi-wkly 2,300.80 2,359.20 2,416.80 2,476.80 2,538.40 2,599.20 2,665.60 2,732.00 2,800.00 2,870.40 2,942.40
 Appx. Monthly 4,985.07 5,111.60 5,236.40 5,366.40 5,499.87 5,631.60 5,775.47 5,919.33 6,066.67 6,219.20 6,375.20
 Appx. Annual 59,820.80 61,339.20 62,836.80 64,396.80 65,998.40 67,579.20 69,305.60 71,032.00 72,800.00 74,630.40 76,502.40

70 Hourly 29.49 30.21 30.96 31.73 32.49 33.32 34.15 35.00 35.88 36.78 37.73
 Appx. Bi-wkly 2,359.20 2,416.80 2,476.80 2,538.40 2,599.20 2,665.60 2,732.00 2,800.00 2,870.40 2,942.40 3,018.40
 Appx. Monthly 5,111.60 5,236.40 5,366.40 5,499.87 5,631.60 5,775.47 5,919.33 6,066.67 6,219.20 6,375.20 6,539.87
 Appx. Annual 61,339.20 62,836.80 64,396.80 65,998.40 67,579.20 69,305.60 71,032.00 72,800.00 74,630.40 76,502.40 78,478.40

71 Hourly 30.21 30.96 31.73 32.49 33.32 34.15 35.00 35.88 36.78 37.73 38.65
 Appx. Bi-wkly 2,416.80 2,476.80 2,538.40 2,599.20 2,665.60 2,732.00 2,800.00 2,870.40 2,942.40 3,018.40 3,092.00
 Appx. Monthly 5,236.40 5,366.40 5,499.87 5,631.60 5,775.47 5,919.33 6,066.67 6,219.20 6,375.20 6,539.87 6,699.33
 Appx. Annual 62,836.80 64,396.80 65,998.40 67,579.20 69,305.60 71,032.00 72,800.00 74,630.40 76,502.40 78,478.40 80,392.00

72 Hourly 30.96 31.73 32.49 33.32 34.15 35.00 35.88 36.78 37.73 38.65 39.61
 Appx. Bi-wkly 2,476.80 2,538.40 2,599.20 2,665.60 2,732.00 2,800.00 2,870.40 2,942.40 3,018.40 3,092.00 3,168.80
 Appx. Monthly 5,366.40 5,499.87 5,631.60 5,775.47 5,919.33 6,066.67 6,219.20 6,375.20 6,539.87 6,699.33 6,865.73
 Appx. Annual 64,396.80 65,998.40 67,579.20 69,305.60 71,032.00 72,800.00 74,630.40 76,502.40 78,478.40 80,392.00 82,388.80

73 Hourly 31.73 32.49 33.32 34.15 35.00 35.88 36.78 37.73 38.65 39.61 40.60
 Appx. Bi-wkly 2,538.40 2,599.20 2,665.60 2,732.00 2,800.00 2,870.40 2,942.40 3,018.40 3,092.00 3,168.80 3,248.00
 Appx. Monthly 5,499.87 5,631.60 5,775.47 5,919.33 6,066.67 6,219.20 6,375.20 6,539.87 6,699.33 6,865.73 7,037.33
 Appx. Annual 65,998.40 67,579.20 69,305.60 71,032.00 72,800.00 74,630.40 76,502.40 78,478.40 80,392.00 82,388.80 84,448.00

74 Hourly 32.49 33.32 34.15 35.00 35.88 36.78 37.73 38.65 39.61 40.60 41.61
 Appx. Bi-wkly 2,599.20 2,665.60 2,732.00 2,800.00 2,870.40 2,942.40 3,018.40 3,092.00 3,168.80 3,248.00 3,328.80
 Appx. Monthly 5,631.60 5,775.47 5,919.33 6,066.67 6,219.20 6,375.20 6,539.87 6,699.33 6,865.73 7,037.33 7,212.40
 Appx. Annual 67,579.20 69,305.60 71,032.00 72,800.00 74,630.40 76,502.40 78,478.40 80,392.00 82,388.80 84,448.00 86,548.80

75 Hourly 33.32 34.15 35.00 35.88 36.78 37.73 38.65 39.61 40.60 41.61 42.64
 Appx. Bi-wkly 2,665.60 2,732.00 2,800.00 2,870.40 2,942.40 3,018.40 3,092.00 3,168.80 3,248.00 3,328.80 3,411.20
 Appx. Monthly 5,775.47 5,919.33 6,066.67 6,219.20 6,375.20 6,539.87 6,699.33 6,865.73 7,037.33 7,212.40 7,390.93
 Appx. Annual 69,305.60 71,032.00 72,800.00 74,630.40 76,502.40 78,478.40 80,392.00 82,388.80 84,448.00 86,548.80 88,691.20

76 Hourly 34.15 35.00 35.88 36.78 37.73 38.65 39.61 40.60 41.61 42.64 43.71
 Appx. Bi-wkly 2,732.00 2,800.00 2,870.40 2,942.40 3,018.40 3,092.00 3,168.80 3,248.00 3,328.80 3,411.20 3,496.80
 Appx. Monthly 5,919.33 6,066.67 6,219.20 6,375.20 6,539.87 6,699.33 6,865.73 7,037.33 7,212.40 7,390.93 7,576.40
 Appx. Annual 71,032.00 72,800.00 74,630.40 76,502.40 78,478.40 80,392.00 82,388.80 84,448.00 86,548.80 88,691.20 90,916.80

77 Hourly 35.00 35.88 36.78 37.73 38.65 39.61 40.60 41.61 42.64 43.71 44.81
 Appx. Bi-wkly 2,800.00 2,870.40 2,942.40 3,018.40 3,092.00 3,168.80 3,248.00 3,328.80 3,411.20 3,496.80 3,584.80
 Appx. Monthly 6,066.67 6,219.20 6,375.20 6,539.87 6,699.33 6,865.73 7,037.33 7,212.40 7,390.93 7,576.40 7,767.07
 Appx. Annual 72,800.00 74,630.40 76,502.40 78,478.40 80,392.00 82,388.80 84,448.00 86,548.80 88,691.20 90,916.80 93,204.80

78 Hourly 35.88 36.78 37.73 38.65 39.61 40.60 41.61 42.64 43.71 44.81 45.91
 Appx. Bi-wkly 2,870.40 2,942.40 3,018.40 3,092.00 3,168.80 3,248.00 3,328.80 3,411.20 3,496.80 3,584.80 3,672.80
 Appx. Monthly 6,219.20 6,375.20 6,539.87 6,699.33 6,865.73 7,037.33 7,212.40 7,390.93 7,576.40 7,767.07 7,957.73
 Appx. Annual 74,630.40 76,502.40 78,478.40 80,392.00 82,388.80 84,448.00 86,548.80 88,691.20 90,916.80 93,204.80 95,492.80

79 Hourly 36.78 37.73 38.65 39.61 40.60 41.61 42.64 43.71 44.81 45.91 47.08
 Appx. Bi-wkly 2,942.40 3,018.40 3,092.00 3,168.80 3,248.00 3,328.80 3,411.20 3,496.80 3,584.80 3,672.80 3,766.40
 Appx. Monthly 6,375.20 6,539.87 6,699.33 6,865.73 7,037.33 7,212.40 7,390.93 7,576.40 7,767.07 7,957.73 8,160.53
 Appx. Annual 76,502.40 78,478.40 80,392.00 82,388.80 84,448.00 86,548.80 88,691.20 90,916.80 93,204.80 95,492.80 97,926.40

80 Hourly 37.73 38.65 39.61 40.60 41.61 42.64 43.71 44.81 45.91 47.08 48.26
 Appx. Bi-wkly 3,018.40 3,092.00 3,168.80 3,248.00 3,328.80 3,411.20 3,496.80 3,584.80 3,672.80 3,766.40 3,860.80
 Appx. Monthly 6,539.87 6,699.33 6,865.73 7,037.33 7,212.40 7,390.93 7,576.40 7,767.07 7,957.73 8,160.53 8,365.07
 Appx. Annual 78,478.40 80,392.00 82,388.80 84,448.00 86,548.80 88,691.20 90,916.80 93,204.80 95,492.80 97,926.40 100,380.80

81 Hourly 38.65 39.61 40.60 41.61 42.64 43.71 44.81 45.91 47.08 48.26 49.46
 Appx. Bi-wkly 3,092.00 3,168.80 3,248.00 3,328.80 3,411.20 3,496.80 3,584.80 3,672.80 3,766.40 3,860.80 3,956.80
 Appx. Monthly 6,699.33 6,865.73 7,037.33 7,212.40 7,390.93 7,576.40 7,767.07 7,957.73 8,160.53 8,365.07 8,573.07
 Appx. Annual 80,392.00 82,388.80 84,448.00 86,548.80 88,691.20 90,916.80 93,204.80 95,492.80 97,926.40 100,380.80 102,876.80

82 Hourly 39.61 40.60 41.61 42.64 43.71 44.81 45.91 47.08 48.26 49.46 50.70
 Appx. Bi-wkly 3,168.80 3,248.00 3,328.80 3,411.20 3,496.80 3,584.80 3,672.80 3,766.40 3,860.80 3,956.80 4,056.00
 Appx. Monthly 6,865.73 7,037.33 7,212.40 7,390.93 7,576.40 7,767.07 7,957.73 8,160.53 8,365.07 8,573.07 8,788.00
 Appx. Annual 82,388.80 84,448.00 86,548.80 88,691.20 90,916.80 93,204.80 95,492.80 97,926.40 100,380.80 102,876.80 105,456.00

83 Hourly 40.60 41.61 42.64 43.71 44.81 45.91 47.08 48.26 49.46 50.70 51.97
 Appx. Bi-wkly 3,248.00 3,328.80 3,411.20 3,496.80 3,584.80 3,672.80 3,766.40 3,860.80 3,956.80 4,056.00 4,157.60
 Appx. Monthly 7,037.33 7,212.40 7,390.93 7,576.40 7,767.07 7,957.73 8,160.53 8,365.07 8,573.07 8,788.00 9,008.13
 Appx. Annual 84,448.00 86,548.80 88,691.20 90,916.80 93,204.80 95,492.80 97,926.40 100,380.80 102,876.80 105,456.00 108,097.60

84 Hourly 41.61 42.64 43.71 44.81 45.91 47.08 48.26 49.46 50.70 51.97 53.25
 Appx. Bi-wkly 3,328.80 3,411.20 3,496.80 3,584.80 3,672.80 3,766.40 3,860.80 3,956.80 4,056.00 4,157.60 4,260.00
 Appx. Monthly 7,212.40 7,390.93 7,576.40 7,767.07 7,957.73 8,160.53 8,365.07 8,573.07 8,788.00 9,008.13 9,230.00
 Appx. Annual 86,548.80 88,691.20 90,916.80 93,204.80 95,492.80 97,926.40 100,380.80 102,876.80 105,456.00 108,097.60 110,760.00
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85 Hourly 42.64 43.71 44.81 45.91 47.08 48.26 49.46 50.70 51.97 53.25 54.59
 Appx. Bi-wkly 3,411.20 3,496.80 3,584.80 3,672.80 3,766.40 3,860.80 3,956.80 4,056.00 4,157.60 4,260.00 4,367.20
 Appx. Monthly 7,390.93 7,576.40 7,767.07 7,957.73 8,160.53 8,365.07 8,573.07 8,788.00 9,008.13 9,230.00 9,462.27
 Appx. Annual 88,691.20 90,916.80 93,204.80 95,492.80 97,926.40 100,380.80 102,876.80 105,456.00 108,097.60 110,760.00 113,547.20

86 Hourly 43.71 44.81 45.91 47.08 48.26 49.46 50.70 51.97 53.25 54.59 55.95
 Appx. Bi-wkly 3,496.80 3,584.80 3,672.80 3,766.40 3,860.80 3,956.80 4,056.00 4,157.60 4,260.00 4,367.20 4,476.00
 Appx. Monthly 7,576.40 7,767.07 7,957.73 8,160.53 8,365.07 8,573.07 8,788.00 9,008.13 9,230.00 9,462.27 9,698.00
 Appx. Annual 90,916.80 93,204.80 95,492.80 97,926.40 100,380.80 102,876.80 105,456.00 108,097.60 110,760.00 113,547.20 116,376.00

87 Hourly 44.81 45.91 47.08 48.26 49.46 50.70 51.97 53.25 54.59 55.95 57.35
 Appx. Bi-wkly 3,584.80 3,672.80 3,766.40 3,860.80 3,956.80 4,056.00 4,157.60 4,260.00 4,367.20 4,476.00 4,588.00
 Appx. Monthly 7,767.07 7,957.73 8,160.53 8,365.07 8,573.07 8,788.00 9,008.13 9,230.00 9,462.27 9,698.00 9,940.67
 Appx. Annual 93,204.80 95,492.80 97,926.40 100,380.80 102,876.80 105,456.00 108,097.60 110,760.00 113,547.20 116,376.00 119,288.00

88 Hourly 45.91 47.08 48.26 49.46 50.70 51.97 53.25 54.59 55.95 57.35 58.78
 Appx. Bi-wkly 3,672.80 3,766.40 3,860.80 3,956.80 4,056.00 4,157.60 4,260.00 4,367.20 4,476.00 4,588.00 4,702.40
 Appx. Monthly 7,957.73 8,160.53 8,365.07 8,573.07 8,788.00 9,008.13 9,230.00 9,462.27 9,698.00 9,940.67 10,188.53
 Appx. Annual 95,492.80 97,926.40 100,380.80 102,876.80 105,456.00 108,097.60 110,760.00 113,547.20 116,376.00 119,288.00 122,262.40

89 Hourly 47.08 48.26 49.46 50.70 51.97 53.25 54.59 55.95 57.35 58.78 60.25
 Appx. Bi-wkly 3,766.40 3,860.80 3,956.80 4,056.00 4,157.60 4,260.00 4,367.20 4,476.00 4,588.00 4,702.40 4,820.00
 Appx. Monthly 8,160.53 8,365.07 8,573.07 8,788.00 9,008.13 9,230.00 9,462.27 9,698.00 9,940.67 10,188.53 10,443.33
 Appx. Annual 97,926.40 100,380.80 102,876.80 105,456.00 108,097.60 110,760.00 113,547.20 116,376.00 119,288.00 122,262.40 125,320.00

90 Hourly 48.26 49.46 50.70 51.97 53.25 54.59 55.95 57.35 58.78 60.25 61.76
 Appx. Bi-wkly 3,860.80 3,956.80 4,056.00 4,157.60 4,260.00 4,367.20 4,476.00 4,588.00 4,702.40 4,820.00 4,940.80
 Appx. Monthly 8,365.07 8,573.07 8,788.00 9,008.13 9,230.00 9,462.27 9,698.00 9,940.67 10,188.53 10,443.33 10,705.07
 Appx. Annual 100,380.80 102,876.80 105,456.00 108,097.60 110,760.00 113,547.20 116,376.00 119,288.00 122,262.40 125,320.00 128,460.80

91 Hourly 49.46 50.70 51.97 53.25 54.59 55.95 57.35 58.78 60.25 61.76 63.30
 Appx. Bi-wkly 3,956.80 4,056.00 4,157.60 4,260.00 4,367.20 4,476.00 4,588.00 4,702.40 4,820.00 4,940.80 5,064.00
 Appx. Monthly 8,573.07 8,788.00 9,008.13 9,230.00 9,462.27 9,698.00 9,940.67 10,188.53 10,443.33 10,705.07 10,972.00
 Appx. Annual 102,876.80 105,456.00 108,097.60 110,760.00 113,547.20 116,376.00 119,288.00 122,262.40 125,320.00 128,460.80 131,664.00

92 Hourly 50.70 51.97 53.25 54.59 55.95 57.35 58.78 60.25 61.76 63.30 64.89
 Appx. Bi-wkly 4,056.00 4,157.60 4,260.00 4,367.20 4,476.00 4,588.00 4,702.40 4,820.00 4,940.80 5,064.00 5,191.20
 Appx. Monthly 8,788.00 9,008.13 9,230.00 9,462.27 9,698.00 9,940.67 10,188.53 10,443.33 10,705.07 10,972.00 11,247.60
 Appx. Annual 105,456.00 108,097.60 110,760.00 113,547.20 116,376.00 119,288.00 122,262.40 125,320.00 128,460.80 131,664.00 134,971.20

93 Hourly 51.97 53.25 54.59 55.95 57.35 58.78 60.25 61.76 63.30 64.89 66.51
 Appx. Bi-wkly 4,157.60 4,260.00 4,367.20 4,476.00 4,588.00 4,702.40 4,820.00 4,940.80 5,064.00 5,191.20 5,320.80
 Appx. Monthly 9,008.13 9,230.00 9,462.27 9,698.00 9,940.67 10,188.53 10,443.33 10,705.07 10,972.00 11,247.60 11,528.40
 Appx. Annual 108,097.60 110,760.00 113,547.20 116,376.00 119,288.00 122,262.40 125,320.00 128,460.80 131,664.00 134,971.20 138,340.80

94 Hourly 53.25 54.59 55.95 57.35 58.78 60.25 61.76 63.30 64.89 66.51 68.17
 Appx. Bi-wkly 4,260.00 4,367.20 4,476.00 4,588.00 4,702.40 4,820.00 4,940.80 5,064.00 5,191.20 5,320.80 5,453.60
 Appx. Monthly 9,230.00 9,462.27 9,698.00 9,940.67 10,188.53 10,443.33 10,705.07 10,972.00 11,247.60 11,528.40 11,816.13
 Appx. Annual 110,760.00 113,547.20 116,376.00 119,288.00 122,262.40 125,320.00 128,460.80 131,664.00 134,971.20 138,340.80 141,793.60

95 Hourly 54.59 55.95 57.35 58.78 60.25 61.76 63.30 64.89 66.51 68.17 69.88
 Appx. Bi-wkly 4,367.20 4,476.00 4,588.00 4,702.40 4,820.00 4,940.80 5,064.00 5,191.20 5,320.80 5,453.60 5,590.40
 Appx. Monthly 9,462.27 9,698.00 9,940.67 10,188.53 10,443.33 10,705.07 10,972.00 11,247.60 11,528.40 11,816.13 12,112.53
 Appx. Annual 113,547.20 116,376.00 119,288.00 122,262.40 125,320.00 128,460.80 131,664.00 134,971.20 138,340.80 141,793.60 145,350.40

96 Hourly 55.95 57.35 58.78 60.25 61.76 63.30 64.89 66.51 68.17 69.88 71.62
 Appx. Bi-wkly 4,476.00 4,588.00 4,702.40 4,820.00 4,940.80 5,064.00 5,191.20 5,320.80 5,453.60 5,590.40 5,729.60
 Appx. Monthly 9,698.00 9,940.67 10,188.53 10,443.33 10,705.07 10,972.00 11,247.60 11,528.40 11,816.13 12,112.53 12,414.13
 Appx. Annual 116,376.00 119,288.00 122,262.40 125,320.00 128,460.80 131,664.00 134,971.20 138,340.80 141,793.60 145,350.40 148,969.60

97 Hourly 57.35 58.78 60.25 61.76 63.30 64.89 66.51 68.17 69.88 71.62 73.41
 Appx. Bi-wkly 4,588.00 4,702.40 4,820.00 4,940.80 5,064.00 5,191.20 5,320.80 5,453.60 5,590.40 5,729.60 5,872.80
 Appx. Monthly 9,940.67 10,188.53 10,443.33 10,705.07 10,972.00 11,247.60 11,528.40 11,816.13 12,112.53 12,414.13 12,724.40
 Appx. Annual 119,288.00 122,262.40 125,320.00 128,460.80 131,664.00 134,971.20 138,340.80 141,793.60 145,350.40 148,969.60 152,692.80

98 Hourly 58.78 60.25 61.76 63.30 64.89 66.51 68.17 69.88 71.62 73.41 75.25
 Appx. Bi-wkly 4,702.40 4,820.00 4,940.80 5,064.00 5,191.20 5,320.80 5,453.60 5,590.40 5,729.60 5,872.80 6,020.00
 Appx. Monthly 10,188.53 10,443.33 10,705.07 10,972.00 11,247.60 11,528.40 11,816.13 12,112.53 12,414.13 12,724.40 13,043.33
 Appx. Annual 122,262.40 125,320.00 128,460.80 131,664.00 134,971.20 138,340.80 141,793.60 145,350.40 148,969.60 152,692.80 156,520.00

99 Hourly 60.25 61.76 63.30 64.89 66.51 68.17 69.88 71.62 73.41 75.25 77.13
 Appx. Bi-wkly 4,820.00 4,940.80 5,064.00 5,191.20 5,320.80 5,453.60 5,590.40 5,729.60 5,872.80 6,020.00 6,170.40
 Appx. Monthly 10,443.33 10,705.07 10,972.00 11,247.60 11,528.40 11,816.13 12,112.53 12,414.13 12,724.40 13,043.33 13,369.20
 Appx. Annual 125,320.00 128,460.80 131,664.00 134,971.20 138,340.80 141,793.60 145,350.40 148,969.60 152,692.80 156,520.00 160,430.40
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Grades Eff. 
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Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 

NPA Hourly 18.50 18.90 19.31 19.74 20.16 20.61 21.07 21.53 22.01 22.56 23.12
Appx Bi-Wkly 1,480.00 1,512.00 1,544.80 1,579.20 1,612.80 1,648.80 1,685.60 1,722.40 1,760.80 1,804.61 1,849.54
Appx. Monthly 3,206.67 3,276.00 3,347.07 3,421.60 3,494.40 3,572.40 3,652.13 3,731.87 3,815.07 3,909.98 4,007.33
Appx. Annual 38,480.00 39,312.00 40,164.80 41,059.20 41,932.80 42,868.80 43,825.60 44,782.40 45,780.80 46,919.81 48,087.94

NPB Hourly 19.31 19.74 20.16 20.61 21.07 21.53 22.01 22.49 22.99 23.57 24.16
Appx Bi-Wkly 1,544.80 1,579.20 1,612.80 1,648.80 1,685.60 1,722.40 1,760.80 1,799.20 1,839.20 1,885.31 1,932.74
Appx. Monthly 3,347.07 3,421.60 3,494.40 3,572.40 3,652.13 3,731.87 3,815.07 3,898.27 3,984.93 4,084.84 4,187.59
Appx. Annual 40,164.80 41,059.20 41,932.80 42,868.80 43,825.60 44,782.40 45,780.80 46,779.20 47,819.20 49,018.11 50,251.14

NPC Hourly 20.16 20.61 21.07 21.53 22.01 22.49 22.99 23.50 24.04 24.65 25.26
Appx Bi-Wkly 1,612.80 1,648.80 1,685.60 1,722.40 1,760.80 1,799.20 1,839.20 1,880.00 1,923.20 1,971.84 2,020.93
Appx. Monthly 3,494.40 3,572.40 3,652.13 3,731.87 3,815.07 3,898.27 3,984.93 4,073.33 4,166.93 4,272.32 4,378.68
Appx. Annual 41,932.80 42,868.80 43,825.60 44,782.40 45,780.80 46,779.20 47,819.20 48,880.00 50,003.20 51,267.84 52,544.13

NPD Hourly 21.07 21.53 22.01 22.49 22.99 23.50 24.04 24.56 25.11 25.74 26.37
Appx Bi-Wkly 1,685.60 1,722.40 1,760.80 1,799.20 1,839.20 1,880.00 1,923.20 1,964.80 2,008.80 2,059.20 2,109.95
Appx. Monthly 3,652.13 3,731.87 3,815.07 3,898.27 3,984.93 4,073.33 4,166.93 4,257.07 4,352.40 4,461.60 4,571.56
Appx. Annual 43,825.60 44,782.40 45,780.80 46,779.20 47,819.20 48,880.00 50,003.20 51,084.80 52,228.80 53,539.20 54,858.75

NPE Hourly 22.01 22.49 22.99 23.50 24.04 24.56 25.11 25.67 26.25 26.90 27.58
Appx Bi-Wkly 1,760.80 1,799.20 1,839.20 1,880.00 1,923.20 1,964.80 2,008.80 2,053.60 2,100.00 2,152.38 2,206.46
Appx. Monthly 3,815.07 3,898.27 3,984.93 4,073.33 4,166.93 4,257.07 4,352.40 4,449.47 4,550.00 4,663.50 4,780.67
Appx. Annual 45,780.80 46,779.20 47,819.20 48,880.00 50,003.20 51,084.80 52,228.80 53,393.60 54,600.00 55,961.98 57,368.06

NPF Hourly 22.99 23.50 24.04 24.56 25.11 25.67 26.25 26.85 27.45 28.14 28.85
Appx Bi-Wkly 1,839.20 1,880.00 1,923.20 1,964.80 2,008.80 2,053.60 2,100.00 2,148.00 2,196.00 2,251.39 2,307.97
Appx. Monthly 3,984.93 4,073.33 4,166.93 4,257.07 4,352.40 4,449.47 4,550.00 4,654.00 4,758.00 4,878.02 5,000.60
Appx. Annual 47,819.20 48,880.00 50,003.20 51,084.80 52,228.80 53,393.60 54,600.00 55,848.00 57,096.00 58,536.19 60,007.17

NPG Hourly 24.04 24.56 25.11 25.67 26.25 26.85 27.45 28.07 28.72 29.43 30.17
Appx Bi-Wkly 1,923.20 1,964.80 2,008.80 2,053.60 2,100.00 2,148.00 2,196.00 2,245.60 2,297.60 2,354.56 2,413.63
Appx. Monthly 4,166.93 4,257.07 4,352.40 4,449.47 4,550.00 4,654.00 4,758.00 4,865.47 4,978.13 5,101.55 5,229.54
Appx. Annual 50,003.20 51,084.80 52,228.80 53,393.60 54,600.00 55,848.00 57,096.00 58,385.60 59,737.60 61,218.56 62,754.43

NPH Hourly 24.56 25.11 25.67 26.25 26.85 27.45 28.07 28.72 29.38 30.11 30.87
Appx Bi-Wkly 1,964.80 2,008.80 2,053.60 2,100.00 2,148.00 2,196.00 2,245.60 2,297.60 2,350.40 2,408.64 2,469.38
Appx. Monthly 4,257.07 4,352.40 4,449.47 4,550.00 4,654.00 4,758.00 4,865.47 4,978.13 5,092.53 5,218.72 5,350.31
Appx. Annual 51,084.80 52,228.80 53,393.60 54,600.00 55,848.00 57,096.00 58,385.60 59,737.60 61,110.40 62,624.64 64,203.78

NPI Hourly 25.11 25.67 26.25 26.85 27.45 28.07 28.72 29.38 30.06 30.80 31.57
Appx Bi-Wkly 2,008.80 2,053.60 2,100.00 2,148.00 2,196.00 2,245.60 2,297.60 2,350.40 2,404.80 2,464.38 2,525.95
Appx. Monthly 4,352.40 4,449.47 4,550.00 4,654.00 4,758.00 4,865.47 4,978.13 5,092.53 5,210.40 5,339.50 5,472.90
Appx. Annual 52,228.80 53,393.60 54,600.00 55,848.00 57,096.00 58,385.60 59,737.60 61,110.40 62,524.80 64,073.98 65,674.75

NPJ Hourly 26.25 26.85 27.45 28.07 28.72 29.38 30.06 30.74 31.46 32.25 33.05
Appx Bi-Wkly 2,100.00 2,148.00 2,196.00 2,245.60 2,297.60 2,350.40 2,404.80 2,459.20 2,516.80 2,580.03 2,644.10
Appx. Monthly 4,550.00 4,654.00 4,758.00 4,865.47 4,978.13 5,092.53 5,210.40 5,328.27 5,453.07 5,590.07 5,728.87
Appx. Annual 54,600.00 55,848.00 57,096.00 58,385.60 59,737.60 61,110.40 62,524.80 63,939.20 65,436.80 67,080.83 68,746.50

NPK Hourly 27.45 28.07 28.72 29.38 30.06 30.74 31.46 32.18 32.92 33.75 34.59
Appx Bi-Wkly 2,196.00 2,245.60 2,297.60 2,350.40 2,404.80 2,459.20 2,516.80 2,574.40 2,633.60 2,699.84 2,767.23
Appx. Monthly 4,758.00 4,865.47 4,978.13 5,092.53 5,210.40 5,328.27 5,453.07 5,577.87 5,706.13 5,849.65 5,995.67
Appx. Annual 57,096.00 58,385.60 59,737.60 61,110.40 62,524.80 63,939.20 65,436.80 66,934.40 68,473.60 70,195.84 71,948.03

NPL Hourly 28.72 29.38 30.06 30.74 31.46 32.18 32.92 33.68 34.44 35.30 36.18
Appx Bi-Wkly 2,297.60 2,350.40 2,404.80 2,459.20 2,516.80 2,574.40 2,633.60 2,694.40 2,755.20 2,823.81 2,894.53
Appx. Monthly 4,978.13 5,092.53 5,210.40 5,328.27 5,453.07 5,577.87 5,706.13 5,837.87 5,969.60 6,118.25 6,271.48
Appx. Annual 59,737.60 61,110.40 62,524.80 63,939.20 65,436.80 66,934.40 68,473.60 70,054.40 71,635.20 73,419.01 75,257.73
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NPA Hourly 18.96 19.38 19.80 20.23 20.67 21.13 21.59 22.07 22.56 23.12 23.70
Appx Bi-Wkly 1,516.80 1,550.40 1,584.00 1,618.40 1,653.60 1,690.40 1,727.20 1,765.60 1,804.80 1,849.72 1,895.77
Appx. Monthly 3,286.40 3,359.20 3,432.00 3,506.53 3,582.80 3,662.53 3,742.27 3,825.47 3,910.40 4,007.73 4,107.51
Appx. Annual 39,436.80 40,310.40 41,184.00 42,078.40 42,993.60 43,950.40 44,907.20 45,905.60 46,924.80 48,092.80 49,290.13

NPB Hourly 19.80 20.23 20.67 21.13 21.59 22.07 22.56 23.06 23.57 24.16 24.76
Appx Bi-Wkly 1,584.00 1,618.40 1,653.60 1,690.40 1,727.20 1,765.60 1,804.80 1,844.80 1,885.60 1,932.44 1,981.05
Appx. Monthly 3,432.00 3,506.53 3,582.80 3,662.53 3,742.27 3,825.47 3,910.40 3,997.07 4,085.47 4,186.96 4,292.28
Appx. Annual 41,184.00 42,078.40 42,993.60 43,950.40 44,907.20 45,905.60 46,924.80 47,964.80 49,025.60 50,243.56 51,507.41

NPC Hourly 20.67 21.13 21.59 22.07 22.56 23.06 23.57 24.09 24.64 25.26 25.89
Appx Bi-Wkly 1,653.60 1,690.40 1,727.20 1,765.60 1,804.80 1,844.80 1,885.60 1,927.20 1,971.20 2,021.14 2,071.45
Appx. Monthly 3,582.80 3,662.53 3,742.27 3,825.47 3,910.40 3,997.07 4,085.47 4,175.60 4,270.93 4,379.13 4,488.14
Appx. Annual 42,993.60 43,950.40 44,907.20 45,905.60 46,924.80 47,964.80 49,025.60 50,107.20 51,251.20 52,549.54 53,857.73

NPD Hourly 21.59 22.07 22.56 23.06 23.57 24.09 24.64 25.17 25.74 26.38 27.03
Appx Bi-Wkly 1,727.20 1,765.60 1,804.80 1,844.80 1,885.60 1,927.20 1,971.20 2,013.60 2,059.20 2,110.68 2,162.70
Appx. Monthly 3,742.27 3,825.47 3,910.40 3,997.07 4,085.47 4,175.60 4,270.93 4,362.80 4,461.60 4,573.14 4,685.85
Appx. Annual 44,907.20 45,905.60 46,924.80 47,964.80 49,025.60 50,107.20 51,251.20 52,353.60 53,539.20 54,877.68 56,230.22

NPE Hourly 22.56 23.06 23.57 24.09 24.64 25.17 25.74 26.32 26.91 27.58 28.27
Appx Bi-Wkly 1,804.80 1,844.80 1,885.60 1,927.20 1,971.20 2,013.60 2,059.20 2,105.60 2,152.80 2,206.19 2,261.63
Appx. Monthly 3,910.40 3,997.07 4,085.47 4,175.60 4,270.93 4,362.80 4,461.60 4,562.13 4,664.40 4,780.09 4,900.19
Appx. Annual 46,924.80 47,964.80 49,025.60 50,107.20 51,251.20 52,353.60 53,539.20 54,745.60 55,972.80 57,361.03 58,802.27

NPF Hourly 23.57 24.09 24.64 25.17 25.74 26.32 26.91 27.52 28.14 28.85 29.57
Appx Bi-Wkly 1,885.60 1,927.20 1,971.20 2,013.60 2,059.20 2,105.60 2,152.80 2,201.60 2,251.20 2,307.68 2,365.67
Appx. Monthly 4,085.47 4,175.60 4,270.93 4,362.80 4,461.60 4,562.13 4,664.40 4,770.13 4,877.60 4,999.97 5,125.61
Appx. Annual 49,025.60 50,107.20 51,251.20 52,353.60 53,539.20 54,745.60 55,972.80 57,241.60 58,531.20 59,999.60 61,507.35

NPG Hourly 24.64 25.17 25.74 26.32 26.91 27.52 28.14 28.77 29.44 30.17 30.92
Appx Bi-Wkly 1,971.20 2,013.60 2,059.20 2,105.60 2,152.80 2,201.60 2,251.20 2,301.60 2,355.20 2,413.42 2,473.97
Appx. Monthly 4,270.93 4,362.80 4,461.60 4,562.13 4,664.40 4,770.13 4,877.60 4,986.80 5,102.93 5,229.09 5,360.27
Appx. Annual 51,251.20 52,353.60 53,539.20 54,745.60 55,972.80 57,241.60 58,531.20 59,841.60 61,235.20 62,749.02 64,323.29

NPH Hourly 25.17 25.74 26.32 26.91 27.52 28.14 28.77 29.44 30.11 30.86 31.64
Appx Bi-Wkly 2,013.60 2,059.20 2,105.60 2,152.80 2,201.60 2,251.20 2,301.60 2,355.20 2,408.80 2,468.86 2,531.11
Appx. Monthly 4,362.80 4,461.60 4,562.13 4,664.40 4,770.13 4,877.60 4,986.80 5,102.93 5,219.07 5,349.19 5,484.07
Appx. Annual 52,353.60 53,539.20 54,745.60 55,972.80 57,241.60 58,531.20 59,841.60 61,235.20 62,628.80 64,190.26 65,808.87

NPI Hourly 25.74 26.32 26.91 27.52 28.14 28.77 29.44 30.11 30.81 31.57 32.36
Appx Bi-Wkly 2,059.20 2,105.60 2,152.80 2,201.60 2,251.20 2,301.60 2,355.20 2,408.80 2,464.80 2,525.99 2,589.10
Appx. Monthly 4,461.60 4,562.13 4,664.40 4,770.13 4,877.60 4,986.80 5,102.93 5,219.07 5,340.40 5,472.99 5,609.72
Appx. Annual 53,539.20 54,745.60 55,972.80 57,241.60 58,531.20 59,841.60 61,235.20 62,628.80 64,084.80 65,675.83 67,316.62

NPJ Hourly 26.91 27.52 28.14 28.77 29.44 30.11 30.81 31.51 32.25 33.06 33.88
Appx Bi-Wkly 2,152.80 2,201.60 2,251.20 2,301.60 2,355.20 2,408.80 2,464.80 2,520.80 2,580.00 2,644.53 2,710.20
Appx. Monthly 4,664.40 4,770.13 4,877.60 4,986.80 5,102.93 5,219.07 5,340.40 5,461.73 5,590.00 5,729.82 5,872.10
Appx. Annual 55,972.80 57,241.60 58,531.20 59,841.60 61,235.20 62,628.80 64,084.80 65,540.80 67,080.00 68,757.85 70,465.16

NPK Hourly 28.14 28.77 29.44 30.11 30.81 31.51 32.25 32.98 33.75 34.59 35.46
Appx Bi-Wkly 2,251.20 2,301.60 2,355.20 2,408.80 2,464.80 2,520.80 2,580.00 2,638.40 2,700.00 2,767.34
Appx. Monthly 4,877.60 4,986.80 5,102.93 5,219.07 5,340.40 5,461.73 5,590.00 5,716.53 5,850.00 5,995.89 6,145.56
Appx. Annual 58,531.20 59,841.60 61,235.20 62,628.80 64,084.80 65,540.80 67,080.00 68,598.40 70,200.00 71,950.74 73,746.73

NPL Hourly 29.44 30.11 30.81 31.51 32.25 32.98 33.75 34.52 35.30 36.18 37.09
Appx Bi-Wkly 2,355.20 2,408.80 2,464.80 2,520.80 2,580.00 2,638.40 2,700.00 2,761.60 2,824.00 2,894.40 2,966.89
Appx. Monthly 5,102.93 5,219.07 5,340.40 5,461.73 5,590.00 5,716.53 5,850.00 5,983.47 6,118.67 6,271.21 6,428.26
Appx. Annual 61,235.20 62,628.80 64,084.80 65,540.80 67,080.00 68,598.40 70,200.00 71,801.60 73,424.00 75,254.48 77,139.17
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NPA Hourly 19.63 20.05 20.49 20.94 21.39 21.87 22.35 22.84 23.35 23.93 24.53 
 Appx Bi-Wkly 1,570.40 1,604.00 1,639.20 1,675.20 1,711.20 1,749.60 1,788.00 1,827.20 1,868.00 1,914.46 1,962.13 
 Appx. Monthly 3,402.53 3,475.33 3,551.60 3,629.60 3,707.60 3,790.80 3,874.00 3,958.93 4,047.33 4,148.00 4,251.27 
 Appx. Annual 40,830.40 41,704.00 42,619.20 43,555.20 44,491.20 45,489.60 46,488.00 47,507.20 48,568.00 49,776.05 51,015.29 

NPB Hourly 20.49 20.94 21.39 21.87 22.35 22.84 23.35 23.86 24.39 25.00 25.63 
 Appx Bi-Wkly 1,639.20 1,675.20 1,711.20 1,749.60 1,788.00 1,827.20 1,868.00 1,908.80 1,951.20 2,000.08 2,050.39 
 Appx. Monthly 3,551.60 3,629.60 3,707.60 3,790.80 3,874.00 3,958.93 4,047.33 4,135.73 4,227.60 4,333.51 4,442.51 
 Appx. Annual 42,619.20 43,555.20 44,491.20 45,489.60 46,488.00 47,507.20 48,568.00 49,628.80 50,731.20 52,002.09 53,310.17 

NPC Hourly 21.39 21.87 22.35 22.84 23.35 23.86 24.39 24.93 25.51 26.15 26.80 
 Appx Bi-Wkly 1,711.20 1,749.60 1,788.00 1,827.20 1,868.00 1,908.80 1,951.20 1,994.40 2,040.80 2,091.88 2,143.95 
 Appx. Monthly 3,707.60 3,790.80 3,874.00 3,958.93 4,047.33 4,135.73 4,227.60 4,321.20 4,421.73 4,532.40 4,645.23 
 Appx. Annual 44,491.20 45,489.60 46,488.00 47,507.20 48,568.00 49,628.80 50,731.20 51,854.40 53,060.80 54,388.77 55,742.75 

NPD Hourly 22.35 22.84 23.35 23.86 24.39 24.93 25.51 26.05 26.64 27.31 27.98 
 Appx Bi-Wkly 1,788.00 1,827.20 1,868.00 1,908.80 1,951.20 1,994.40 2,040.80 2,084.00 2,131.20 2,184.55 2,238.40 
 Appx. Monthly 3,874.00 3,958.93 4,047.33 4,135.73 4,227.60 4,321.20 4,421.73 4,515.33 4,617.60 4,733.20 4,849.86 
 Appx. Annual 46,488.00 47,507.20 48,568.00 49,628.80 50,731.20 51,854.40 53,060.80 54,184.00 55,411.20 56,798.40 58,198.28 

NPE Hourly 23.35 23.86 24.39 24.93 25.51 26.05 26.64 27.24 27.85 28.54 29.26 
 Appx Bi-Wkly 1,868.00 1,908.80 1,951.20 1,994.40 2,040.80 2,084.00 2,131.20 2,179.20 2,228.00 2,283.41 2,340.78 
 Appx. Monthly 4,047.33 4,135.73 4,227.60 4,321.20 4,421.73 4,515.33 4,617.60 4,721.60 4,827.33 4,947.39 5,071.70 
 Appx. Annual 48,568.00 49,628.80 50,731.20 51,854.40 53,060.80 54,184.00 55,411.20 56,659.20 57,928.00 59,368.67 60,860.34 

NPF Hourly 24.39 24.93 25.51 26.05 26.64 27.24 27.85 28.48 29.13 29.86 30.61 
 Appx Bi-Wkly 1,951.20 1,994.40 2,040.80 2,084.00 2,131.20 2,179.20 2,228.00 2,278.40 2,330.40 2,388.45 2,448.47 
 Appx. Monthly 4,227.60 4,321.20 4,421.73 4,515.33 4,617.60 4,721.60 4,827.33 4,936.53 5,049.20 5,174.97 5,305.01 
 Appx. Annual 50,731.20 51,854.40 53,060.80 54,184.00 55,411.20 56,659.20 57,928.00 59,238.40 60,590.40 62,099.58 63,660.10 

NPG Hourly 25.51 26.05 26.64 27.24 27.85 28.48 29.13 29.78 30.47 31.22 32.01 
 Appx Bi-Wkly 2,040.80 2,084.00 2,131.20 2,179.20 2,228.00 2,278.40 2,330.40 2,382.40 2,437.60 2,497.89 2,560.56 
 Appx. Monthly 4,421.73 4,515.33 4,617.60 4,721.60 4,827.33 4,936.53 5,049.20 5,161.87 5,281.47 5,412.10 5,547.88 
 Appx. Annual 53,060.80 54,184.00 55,411.20 56,659.20 57,928.00 59,238.40 60,590.40 61,942.40 63,377.60 64,945.24 66,574.61 

NPH Hourly 26.05 26.64 27.24 27.85 28.48 29.13 29.78 30.47 31.17 31.94 32.75 
 Appx Bi-Wkly 2,084.00 2,131.20 2,179.20 2,228.00 2,278.40 2,330.40 2,382.40 2,437.60 2,493.60 2,555.27 2,619.70 
 Appx. Monthly 4,515.33 4,617.60 4,721.60 4,827.33 4,936.53 5,049.20 5,161.87 5,281.47 5,402.80 5,536.41 5,676.02 
 Appx. Annual 54,184.00 55,411.20 56,659.20 57,928.00 59,238.40 60,590.40 61,942.40 63,377.60 64,833.60 66,436.91 68,112.18 

NPI Hourly 26.64 27.24 27.85 28.48 29.13 29.78 30.47 31.17 31.89 32.68 33.50 
 Appx Bi-Wkly 2,131.20 2,179.20 2,228.00 2,278.40 2,330.40 2,382.40 2,437.60 2,493.60 2,551.20 2,614.40 2,679.72 
 Appx. Monthly 4,617.60 4,721.60 4,827.33 4,936.53 5,049.20 5,161.87 5,281.47 5,402.80 5,527.60 5,664.54 5,806.06 
 Appx. Annual 55,411.20 56,659.20 57,928.00 59,238.40 60,590.40 61,942.40 63,377.60 64,833.60 66,331.20 67,974.49 69,672.70 

NPJ Hourly 27.85 28.48 29.13 29.78 30.47 31.17 31.89 32.61 33.38 34.21 35.06 
 Appx Bi-Wkly 2,228.00 2,278.40 2,330.40 2,382.40 2,437.60 2,493.60 2,551.20 2,608.80 2,670.40 2,737.09 2,805.06 
 Appx. Monthly 4,827.33 4,936.53 5,049.20 5,161.87 5,281.47 5,402.80 5,527.60 5,652.40 5,785.87 5,930.36 6,077.62 
 Appx. Annual 57,928.00 59,238.40 60,590.40 61,942.40 63,377.60 64,833.60 66,331.20 67,828.80 69,430.40 71,164.38 72,931.44 

NPK Hourly 29.13 29.78 30.47 31.17 31.89 32.61 33.38 34.14 34.93 35.80 36.70 
 Appx Bi-Wkly 2,330.40 2,382.40 2,437.60 2,493.60 2,551.20 2,608.80 2,670.40 2,731.20 2,794.40 2,864.19 2,935.69 
 Appx. Monthly 5,049.20 5,161.87 5,281.47 5,402.80 5,527.60 5,652.40 5,785.87 5,917.60 6,054.53 6,205.75 6,360.66 
 Appx. Annual 60,590.40 61,942.40 63,377.60 64,833.60 66,331.20 67,828.80 69,430.40 71,011.20 72,654.40 74,469.01 76,327.87 

NPL Hourly 30.47 31.17 31.89 32.61 33.38 34.14 34.93 35.73 36.53 37.45 38.38 
 Appx Bi-Wkly 2,437.60 2,493.60 2,551.20 2,608.80 2,670.40 2,731.20 2,794.40 2,858.40 2,922.40 2,995.71 3,070.73 
 Appx. Monthly 5,281.47 5,402.80 5,527.60 5,652.40 5,785.87 5,917.60 6,054.53 6,193.20 6,331.87 6,490.70 6,653.25 
 Appx. Annual 63,377.60 64,833.60 66,331.20 67,828.80 69,430.40 71,011.20 72,654.40 74,318.40 75,982.40 77,888.39 79,839.04 
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M07 5.61 5.76 5.89 6.04 6.17 6.34 6.49 6.65 6.81 6.97 7.16 Hourly
 448.80 460.80 471.20 483.20 493.60 507.20 519.20 532.00 544.80 557.60 572.80 Bi-weekly
 972.38 998.38 1,020.91 1,046.91 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 Approx mo.
 11,668.80 11,980.80 12,251.20 12,563.20 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 Annual

M08 5.76 5.89 6.04 6.17 6.34 6.49 6.65 6.81 6.97 7.16 7.34 Hourly
 460.80 471.20 483.20 493.60 507.20 519.20 532.00 544.80 557.60 572.80 587.20 Bi-weekly
 998.38 1,020.91 1,046.91 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 Approx mo.
 11,980.80 12,251.20 12,563.20 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 Annual

M09 5.89 6.04 6.17 6.34 6.49 6.65 6.81 6.97 7.16 7.34 7.49 Hourly
 471.20 483.20 493.60 507.20 519.20 532.00 544.80 557.60 572.80 587.20 599.20 Bi-weekly
 1,020.91 1,046.91 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 Approx mo.
 12,251.20 12,563.20 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 Annual

M10 6.04 6.17 6.34 6.49 6.65 6.81 6.97 7.16 7.34 7.49 7.70 Hourly
 483.20 493.60 507.20 519.20 532.00 544.80 557.60 572.80 587.20 599.20 616.00 Bi-weekly
 1,046.91 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 Approx mo.
 12,563.20 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 Annual

M11 6.17 6.34 6.49 6.65 6.81 6.97 7.16 7.34 7.49 7.70 7.87 Hourly
 493.60 507.20 519.20 532.00 544.80 557.60 572.80 587.20 599.20 616.00 629.60 Bi-weekly
 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 Approx mo.
 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 Annual

M12 6.34 6.49 6.65 6.81 6.97 7.16 7.34 7.49 7.70 7.87 8.07 Hourly
 507.20 519.20 532.00 544.80 557.60 572.80 587.20 599.20 616.00 629.60 645.60 Bi-weekly
 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 Approx mo.
 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 Annual

M13 6.49 6.65 6.81 6.97 7.16 7.34 7.49 7.70 7.87 8.07 8.27 Hourly
 519.20 532.00 544.80 557.60 572.80 587.20 599.20 616.00 629.60 645.60 661.60 Bi-weekly
 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 Approx mo.
 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 Annual

M14 6.65 6.81 6.97 7.16 7.34 7.49 7.70 7.87 8.07 8.27 8.49 Hourly
 532.00 544.80 557.60 572.80 587.20 599.20 616.00 629.60 645.60 661.60 679.20 Bi-weekly
 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 Approx mo.
 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 Annual

M15 6.81 6.97 7.16 7.34 7.49 7.70 7.87 8.07 8.27 8.49 8.68 Hourly
 544.80 557.60 572.80 587.20 599.20 616.00 629.60 645.60 661.60 679.20 694.40 Bi-weekly
 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 Approx mo.
 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 Annual

M16 6.97 7.16 7.34 7.49 7.70 7.87 8.07 8.27 8.49 8.68 8.90 Hourly
 557.60 572.80 587.20 599.20 616.00 629.60 645.60 661.60 679.20 694.40 712.00 Bi-weekly
 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 Approx mo.
 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 Annual

M17 7.16 7.34 7.49 7.70 7.87 8.07 8.27 8.49 8.68 8.90 9.12 Hourly
 572.80 587.20 599.20 616.00 629.60 645.60 661.60 679.20 694.40 712.00 729.60 Bi-weekly
 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 Approx mo.
 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 Annual

M18 7.34 7.49 7.70 7.87 8.07 8.27 8.49 8.68 8.90 9.12 9.34 Hourly
 587.20 599.20 616.00 629.60 645.60 661.60 679.20 694.40 712.00 729.60 747.20 Bi-weekly
 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 Approx mo.
 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 Annual
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M19 7.49 7.70 7.87 8.07 8.27 8.49 8.68 8.90 9.12 9.34 9.58 Hourly
 599.20 616.00 629.60 645.60 661.60 679.20 694.40 712.00 729.60 747.20 766.40 Bi-weekly
 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 Approx mo.
 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 Annual

M20 7.70 7.87 8.07 8.27 8.49 8.68 8.90 9.12 9.34 9.58 9.81 Hourly
 616.00 629.60 645.60 661.60 679.20 694.40 712.00 729.60 747.20 766.40 784.80 Bi-weekly
 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 Approx mo.
 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 Annual

M21 7.87 8.07 8.27 8.49 8.68 8.90 9.12 9.34 9.58 9.81 10.05 Hourly
 629.60 645.60 661.60 679.20 694.40 712.00 729.60 747.20 766.40 784.80 804.00 Bi-weekly
 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 Approx mo.
 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 Annual

M22 8.07 8.27 8.49 8.68 8.90 9.12 9.34 9.58 9.81 10.05 10.31 Hourly
 645.60 661.60 679.20 694.40 712.00 729.60 747.20 766.40 784.80 804.00 824.80 Bi-weekly
 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 Approx mo.
 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 Annual

M23 8.27 8.49 8.68 8.90 9.12 9.34 9.58 9.81 10.05 10.31 10.58 Hourly
 661.60 679.20 694.40 712.00 729.60 747.20 766.40 784.80 804.00 824.80 846.40 Bi-weekly
 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 Approx mo.
 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 Annual

M24 8.49 8.68 8.90 9.12 9.34 9.58 9.81 10.05 10.31 10.58 10.83 Hourly
 679.20 694.40 712.00 729.60 747.20 766.40 784.80 804.00 824.80 846.40 866.40 Bi-weekly
 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 Approx mo.
 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 Annual

M25 8.68 8.90 9.12 9.34 9.58 9.81 10.05 10.31 10.58 10.83 11.09 Hourly
 694.40 712.00 729.60 747.20 766.40 784.80 804.00 824.80 846.40 866.40 887.20 Bi-weekly
 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 Approx mo.
 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 Annual

M26 8.90 9.12 9.34 9.58 9.81 10.05 10.31 10.58 10.83 11.09 11.35 Hourly
 712.00 729.60 747.20 766.40 784.80 804.00 824.80 846.40 866.40 887.20 908.00 Bi-weekly
 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 Approx mo.
 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 Annual

M27 9.12 9.34 9.58 9.81 10.05 10.31 10.58 10.83 11.09 11.35 11.65 Hourly
 729.60 747.20 766.40 784.80 804.00 824.80 846.40 866.40 887.20 908.00 932.00 Bi-weekly
 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 Approx mo.
 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 Annual

M28 9.34 9.58 9.81 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 Hourly
 747.20 766.40 784.80 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 Bi-weekly
 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 Approx mo.
 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 Annual

M29 9.58 9.81 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 Hourly
 766.40 784.80 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 Bi-weekly
 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 Approx mo.
 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 Annual

M30 9.81 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 Hourly
 784.80 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 Bi-weekly
 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 Approx mo.
 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 Annual
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M31 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 Hourly
 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 Bi-weekly
 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 Approx mo.
 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 Annual

M32 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 Hourly
 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 Bi-weekly
 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 Approx mo.
 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 Annual

M33 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 Hourly
 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 Bi-weekly
 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 Approx mo.
 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 Annual

M34 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 Hourly
 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 Bi-weekly
 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 Approx mo.
 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 Annual

M35 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 Hourly
 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 Bi-weekly
 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 Approx mo.
 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 Annual

M36 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 Hourly
 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 Bi-weekly
 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 Approx mo.
 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 Annual

M37 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 Hourly
 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 Bi-weekly
 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 Approx mo.
 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 Annual

M38 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 Hourly
 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 Bi-weekly
 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 Approx mo.
 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 Annual

M39 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 Hourly
 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 Bi-weekly
 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 Approx mo.
 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 Annual

M40 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 Hourly
 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 Bi-weekly
 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 Approx mo.
 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 Annual

M41 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 Hourly
 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 Bi-weekly
 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 Approx mo.
 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 Annual

M42 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 Hourly
 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 Bi-weekly
 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 Approx mo.
 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 Annual
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M43 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 Hourly
 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 Bi-weekly
 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 Approx mo.
 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 Annual

M44 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 Hourly
 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 Bi-weekly
 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 Approx mo.
 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 Annual

M45 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 Hourly
 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 Bi-weekly
 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 Approx mo.
 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 Annual

M46 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 Hourly
 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 Bi-weekly
 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 Approx mo.
 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 Annual

M47 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 Hourly
 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 Bi-weekly
 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 Approx mo.
 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 Annual

M48 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 Hourly
 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 Bi-weekly
 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 Approx mo.
 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 Annual

M49 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 Hourly
 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 Bi-weekly
 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 Approx mo.
 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 Annual

M50 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx mo.
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual

M51 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx mo.
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual

M52 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 Hourly
 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 Bi-weekly
 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 Approx mo.
 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 Annual

M53 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 Hourly
 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 Bi-weekly
 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 Approx mo.
 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 Annual

M54 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx mo.
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual
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M55 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx mo.
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual

M56 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx mo.
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

M57 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx mo.
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

M58 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx mo.
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

M59 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx mo.
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

M60 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx mo.
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

M61 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx mo.
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

M62 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx mo.
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

M63 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx mo.
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

M64 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 Hourly
 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 Bi-weekly
 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 Approx mo.
 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 Annual

M65 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 Hourly
 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 Bi-weekly
 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 Approx mo.
 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 Annual

M66 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 Hourly
 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 Bi-weekly
 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 Approx mo.
 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 Annual
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M67 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 Hourly
 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 Bi-weekly
 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 Approx mo.
 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 Annual

M68 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 Hourly
 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 Bi-weekly
 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 Approx mo.
 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 Annual

M69 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 Hourly
 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 Bi-weekly
 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 Approx mo.
 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 Annual

M70 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 Hourly
 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 Bi-weekly
 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 Approx mo.
 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 Annual

M71 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 34.16 Hourly
 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 Bi-weekly
 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 Approx mo.
 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 Annual

M72 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 34.16 35.06 Hourly
 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 Bi-weekly
 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 Approx mo.
 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 Annual

M73 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 34.16 35.06 35.90 Hourly
 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 Bi-weekly
 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 Approx mo.
 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 Annual

M74 28.77 29.48 30.18 30.96 31.73 32.52 33.33 34.16 35.06 35.90 36.80 Hourly
 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 Bi-weekly
 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 Approx mo.
 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 Annual

M75 29.48 30.18 30.96 31.73 32.52 33.33 34.16 35.06 35.90 36.80 37.72 Hourly
 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 Bi-weekly
 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 Approx mo.
 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 Annual

M76 30.18 30.96 31.73 32.52 33.33 34.16 35.06 35.90 36.80 37.72 38.66 Hourly
 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 Bi-weekly
 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 Approx mo.
 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 Annual

M77 30.96 31.73 32.52 33.33 34.16 35.06 35.90 36.80 37.72 38.66 39.61 Hourly
 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 Bi-weekly
 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 Approx mo.
 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 Annual

M78 31.73 32.52 33.33 34.16 35.06 35.90 36.80 37.72 38.66 39.61 40.61 Hourly
 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 Bi-weekly
 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 Approx mo.
 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 Annual
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M79 32.52 33.33 34.16 35.06 35.90 36.80 37.72 38.66 39.61 40.61 41.63 Hourly
 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 Bi-weekly
 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 Approx mo.
 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 Annual

M80 33.33 34.16 35.06 35.90 36.80 37.72 38.66 39.61 40.61 41.63 42.65 Hourly
 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 Bi-weekly
 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 Approx mo.
 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 Annual

M81 34.16 35.06 35.90 36.80 37.72 38.66 39.61 40.61 41.63 42.65 43.74 Hourly
 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 Bi-weekly
 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 Approx mo.
 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 Annual

M82 35.06 35.90 36.80 37.72 38.66 39.61 40.61 41.63 42.65 43.74 44.83 Hourly
 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 Bi-weekly
 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 Approx mo.
 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 Annual

M83 35.90 36.80 37.72 38.66 39.61 40.61 41.63 42.65 43.74 44.83 45.95 Hourly
 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 Bi-weekly
 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 Approx mo.
 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 Annual

M84 36.80 37.72 38.66 39.61 40.61 41.63 42.65 43.74 44.83 45.95 47.10 Hourly
 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 Bi-weekly
 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 Approx mo.
 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 Annual

M85 37.72 38.66 39.61 40.61 41.63 42.65 43.74 44.83 45.95 47.10 48.29 Hourly
 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 Bi-weekly
 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 Approx mo.
 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
Annual

M86 38.66 39.61 40.61 41.63 42.65 43.74 44.83 45.95 47.10 48.29 49.47 Hourly
 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 Bi-weekly
 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 Approx mo.
 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
Annual

M87 39.61 40.61 41.63 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 Hourly
 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 Bi-weekly
 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 Approx mo.
 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
Annual

M88 40.61 41.63 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 Hourly
 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 Bi-weekly
 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 Approx mo.
 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
Annual

M89 41.63 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 Hourly
 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 Bi-weekly
 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 Approx mo.
 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
Annual

M90 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 Hourly
 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 Bi-weekly
 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 Approx mo.
 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
Annual
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M91 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 Hourly
 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 Bi-weekly
 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 Approx mo.
 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
Annual

M92 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 Hourly
 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 Bi-weekly
 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 Approx mo.
 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
Annual

M93 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 Hourly
 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 Bi-weekly
 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 Approx mo.
 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
Annual

M94 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 60.28 Hourly
 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 Bi-weekly
 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 Approx mo.
 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
Annual

M95 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 Hourly
 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 Bi-weekly
 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 Approx mo.
 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
Annual

M96 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 63.33 Hourly
 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 Bi-weekly
 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 Approx mo.
 102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
Annual

M97 50.71 51.98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 63.33 64.92 Hourly
 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 5,193.60 Bi-weekly
 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 11,252.58 Approx mo.
 105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
135,033.6

0
Annual

M98 51.98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 63.33 64.92 66.54 Hourly
 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 5,193.60 5,323.44 Bi-weekly
 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 11,252.58 11,533.90 Approx mo.
 108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
135,033.6

0
138,409.4

4
Annual

M99 53.28 54.61 55.98 57.38 58.81 60.28 61.79 63.33 64.92 66.54 68.20 Hourly
 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 5,193.60 5,323.44 5,456.24 Bi-weekly
 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 11,252.58 11,533.90 11,821.63 Approx mo.
 110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
135,033.6

0
138,409.4

4
141,862.2

4
Annual
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MPA 17.35 17.73 18.12 18.52 18.91 19.34 19.76 20.20 20.65 21.10 21.57 Hourly
 1,388.00 1,418.40 1,449.60 1,481.60 1,512.80 1,547.20 1,580.80 1,616.00 1,652.00 1,688.00 1,725.60 Bi-weekly
 3,007.28 3,073.14 3,140.74 3,210.07 3,277.67 3,352.20 3,425.00 3,501.27 3,579.26 3,657.26 3,738.73 Approx mo.
 36,088.00 36,878.40 37,689.60 38,521.60 39,332.80 40,227.20 41,100.80 42,016.00 42,952.00 43,888.00 44,865.60 Annual

MPB 17.73 18.12 18.52 18.91 19.34 19.76 20.20 20.65 21.10 21.57 22.04 Hourly
 1,418.40 1,449.60 1,481.60 1,512.80 1,547.20 1,580.80 1,616.00 1,652.00 1,688.00 1,725.60 1,763.20 Bi-weekly
 3,073.14 3,140.74 3,210.07 3,277.67 3,352.20 3,425.00 3,501.27 3,579.26 3,657.26 3,738.73 3,820.19 Approx mo.
 36,878.40 37,689.60 38,521.60 39,332.80 40,227.20 41,100.80 42,016.00 42,952.00 43,888.00 44,865.60 45,843.20 Annual

MPC 18.91 19.34 19.76 20.20 20.65 21.10 21.57 22.04 22.56 23.03 23.55 Hourly
 1,512.80 1,547.20 1,580.80 1,616.00 1,652.00 1,688.00 1,725.60 1,763.20 1,804.80 1,842.40 1,884.00 Bi-weekly
 3,277.67 3,352.20 3,425.00 3,501.27 3,579.26 3,657.26 3,738.73 3,820.19 3,910.32 3,991.79 4,081.92 Approx mo.
 39,332.80 40,227.20 41,100.80 42,016.00 42,952.00 43,888.00 44,865.60 45,843.20 46,924.80 47,902.40 48,984.00 Annual

MPD 19.76 20.20 20.65 21.10 21.57 22.04 22.56 23.03 23.55 24.08 24.63 Hourly
 1,580.80 1,616.00 1,652.00 1,688.00 1,725.60 1,763.20 1,804.80 1,842.40 1,884.00 1,926.40 1,970.40 Bi-weekly
 3,425.00 3,501.27 3,579.26 3,657.26 3,738.73 3,820.19 3,910.32 3,991.79 4,081.92 4,173.79 4,269.12 Approx mo.
 41,100.80 42,016.00 42,952.00 43,888.00 44,865.60 45,843.20 46,924.80 47,902.40 48,984.00 50,086.40 51,230.40 Annual

MPE 20.65 21.10 21.57 22.04 22.56 23.03 23.55 24.08 24.63 25.19 25.76 Hourly
 1,652.00 1,688.00 1,725.60 1,763.20 1,804.80 1,842.40 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 Bi-weekly
 3,579.26 3,657.26 3,738.73 3,820.19 3,910.32 3,991.79 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 Approx mo.
 42,952.00 43,888.00 44,865.60 45,843.20 46,924.80 47,902.40 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 Annual

MPF 21.57 22.04 22.56 23.03 23.55 24.08 24.63 25.19 25.76 26.33 26.94 Hourly
 1,725.60 1,763.20 1,804.80 1,842.40 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 Bi-weekly
 3,738.73 3,820.19 3,910.32 3,991.79 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 Approx mo.
 44,865.60 45,843.20 46,924.80 47,902.40 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 Annual

MPG 22.56 23.03 23.55 24.08 24.63 25.19 25.76 26.33 26.94 27.56 28.20 Hourly
 1,804.80 1,842.40 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 Bi-weekly
 3,910.32 3,991.79 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 Approx mo.
 46,924.80 47,902.40 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 Annual

MPH 23.03 23.55 24.08 24.63 25.19 25.76 26.33 26.94 27.56 28.20 28.84 Hourly
 1,842.40 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 Bi-weekly
 3,991.79 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 Approx mo.
 47,902.40 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 Annual

MPI 23.55 24.08 24.63 25.19 25.76 26.33 26.94 27.56 28.20 28.84 29.52 Hourly
 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 2,361.60 Bi-weekly
 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 5,116.70 Approx mo.
 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 61,401.60 Annual

MPJ 24.63 25.19 25.76 26.33 26.94 27.56 28.20 28.84 29.52 30.18 30.89 Hourly
 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 2,361.60 2,414.40 2,471.20 Bi-weekly
 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 5,116.70 5,231.10 5,354.16 Approx mo.
 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 61,401.60 62,774.40 64,251.20 Annual

MPK 25.76 26.33 26.94 27.56 28.20 28.84 29.52 30.18 30.89 31.60 32.30 Hourly
 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 2,361.60 2,414.40 2,471.20 2,528.00 2,584.00 Bi-weekly
 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 5,116.70 5,231.10 5,354.16 5,477.23 5,598.56 Approx mo.
 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 61,401.60 62,774.40 64,251.20 65,728.00 67,184.00 Annual

MPL 26.94 27.56 28.20 28.84 29.52 30.18 30.89 31.60 32.30 33.08 33.84 Hourly
 2,155.20 2,204.80 2,256.00 2,307.20 2,361.60 2,414.40 2,471.20 2,528.00 2,584.00 2,646.40 2,707.20 Bi-weekly
 4,669.51 4,776.97 4,887.91 4,998.84 5,116.70 5,231.10 5,354.16 5,477.23 5,598.56 5,733.76 5,865.49 Approx mo.
 56,035.20 57,324.80 58,656.00 59,987.20 61,401.60 62,774.40 64,251.20 65,728.00 67,184.00 68,806.40 70,387.20 Annual
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Range A 1 B 2 C 3 D 4 E F1 F2 
MXA 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 Hourly
/0 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 Bi-weekly
 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 Approx mo.
 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 Annual

MXA 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 Hourly
/1 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 Bi-weekly
 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 Approx mo.
 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 Annual

MXA 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 Hourly
/2 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 Bi-weekly
 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 Approx mo.
 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 Annual

MXA 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 Hourly
/3 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 Bi-weekly
 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 Approx mo.
 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 Annual

MXA 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 Hourly
/4 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 Bi-weekly
 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 Approx mo.
 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 Annual

MXA 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 Hourly
/5 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 Bi-weekly
 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 Approx mo.
 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 Annual

MXA 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 Hourly
/6 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 Bi-weekly
 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 Approx mo.
 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 Annual

MXB 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 Hourly
/0 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 Bi-weekly
 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 Approx mo.
 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 Annual

MXB 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 Hourly
/1 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 Bi-weekly
 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 Approx mo.
 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 Annual

MXB 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 Hourly
/2 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 Bi-weekly
 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 Approx mo.
 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 Annual

MXB 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 Hourly
/3 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 Bi-weekly
 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 Approx mo.
 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 Annual

MXB 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 Hourly
/4 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 Bi-weekly
 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 Approx mo.
 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 Annual
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Range A 1 B 2 C 3 D 4 E F1 F2 
MXB 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 Hourly
/5 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 Bi-weekly
 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 Approx mo.
 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 Annual

MXB 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 Hourly
/6 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 Bi-weekly
 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 Approx mo.
 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 Annual

MXB 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 Hourly
/7 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 Bi-weekly
 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 Approx mo.
 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 Annual

MXB 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 Hourly
/8 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 Bi-weekly
 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 Approx mo.
 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 Annual

MXC 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 Hourly
/0 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 Bi-weekly
 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 Approx mo.
 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 Annual

MXC 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 Hourly
/1 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 Bi-weekly
 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 Approx mo.
 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 Annual

MXC 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 Hourly
/2 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 Bi-weekly
 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 Approx mo.
 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 Annual

MXC 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 Hourly
/3 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 Bi-weekly
 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 Approx mo.
 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 Annual

MXC 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 Hourly
/4 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 Bi-weekly
 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 Approx mo.
 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 Annual

MXC 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 Hourly
/5 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 Bi-weekly
 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 Approx mo.
 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 Annual

MXC 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 Hourly
/6 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 Bi-weekly
 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 Approx mo.
 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 Annual

MXC 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
/7 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx mo.
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual
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MXD 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 Hourly
/0 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 Bi-weekly
 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 Approx mo.
 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 Annual

MXD 13.82 14.16 14.51 14.87 15.23 15.60 16.00 16.40 16.79 17.22 17.64 Hourly
/1 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.00 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 Bi-weekly
 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,703.95 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 Approx mo.
 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,448.00 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 Annual

MXD 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 Hourly
/2 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 Bi-weekly
 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 Approx mo.
 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 Annual

MXD 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 Hourly
/3 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 Bi-weekly
 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 Approx mo.
 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 Annual

MXD 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 Hourly
/4 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 Bi-weekly
 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 Approx mo.
 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 Annual

MXD 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 Hourly
/5 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 Bi-weekly
 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 Approx mo.
 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 Annual

MXD 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 Hourly
/6 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 Bi-weekly
 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 Approx mo.
 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 Annual

MXD 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
/7 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx mo.
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual

MXD 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
/8 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx mo.
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual

MXE 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 Hourly
/0 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 Bi-weekly
 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 Approx mo.
 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 Annual

MXE 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 Hourly
/1 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 Bi-weekly
 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 Approx mo.
 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 Annual

MXE 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 Hourly
/2 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 Bi-weekly
 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 Approx mo.
 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 Annual
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MXE 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
/3 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx mo.
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual

MXE 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
/4 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx mo.
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual

MXE 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 Hourly
/5 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 Bi-weekly
 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 Approx mo.
 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 Annual

MXE 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 Hourly
/6 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 Bi-weekly
 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 Approx mo.
 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 Annual

MXE 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
/7 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx mo.
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual

MXE 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/8 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx mo.
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual

MXE 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/9 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx mo.
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

MXF 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
/0 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx mo.
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual

MXF 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
/1 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx mo.
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual

MXF 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 Hourly
/2 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 Bi-weekly
 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 Approx mo.
 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 Annual

MXF 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 Hourly
/3 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 Bi-weekly
 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 Approx mo.
 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 Annual

MXF 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
/4 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx mo.
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual
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MXF 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/5 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx mo.
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual

MXF 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/6 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx mo.
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

MXG 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 Hourly
/0 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 Bi-weekly
 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 Approx mo.
 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 Annual

MXG 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
/1 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx mo.
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual

MXG 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/2 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx mo.
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual

MXG 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/3 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx mo.
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

MXG 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/4 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx mo.
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

MXG 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/5 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx mo.
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

MXG 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/6 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx mo.
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

MXG 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/7 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx mo.
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

MXH 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
/0 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx mo.
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual

MXH 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/1 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx mo.
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual
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MXH 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/2 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx mo.
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

MXH 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/3 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx mo.
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

MXH 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/4 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx mo.
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

MXH 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/5 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx mo.
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

MXH 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/6 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx mo.
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

MXH 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/7 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx mo.
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

MXH 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/8 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx mo.
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

MXI 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/0 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx mo.
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual

MXI 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/1 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx mo.
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

MXI 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/2 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx mo.
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

MXI 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/3 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx mo.
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

MXI 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/4 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,302.05 Approx mo.
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual
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MXI 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/5 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx mo.
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

MXI 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/6 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx mo.
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

MXI 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/7 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx mo.

 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

MXJ 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/0 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx mo.
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

MXJ 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/1 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx mo.
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

MXJ 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/2 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx mo.
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

MXJ 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/3 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx mo.
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

MXJ 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/4 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx mo.
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

MXJ 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/5 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx mo.
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

MXJ 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/6 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx mo.
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

MXJ 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
/7 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx mo.
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

MXJ 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 Hourly
/8 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 Bi-weekly
 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 Approx mo.
 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 Annual
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MXK 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/0 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx mo.
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

MXK 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/1 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx mo.
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

MXK 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/2 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,302.05 Approx mo.
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

MXK 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/3 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx mo.
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

MXK 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/4 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx mo.
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

MXK 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
/5 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx mo.
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

MXK 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 Hourly
/6 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 Bi-weekly
 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 Approx mo.
 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 Annual

MXK 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 Hourly
/7 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 Bi-weekly
 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 Approx mo.
 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 Annual

MXK 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 Hourly
/8 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 Bi-weekly
 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 Approx mo.
 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 Annual

MXL 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/0 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx mo.
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

MXL 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/1 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx mo.
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

MXL 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
/2 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,302.05 Approx mo.
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual
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MXL 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 Hourly
/3 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 Bi-weekly
 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 Approx mo.
 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 Annual

MXL 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 Hourly
/4 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 Bi-weekly
 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 Approx mo.
 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 Annual

MXL 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 Hourly
/5 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 Bi-weekly
 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 Approx mo.
 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 Annual

MXL 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 Hourly
/6 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 Bi-weekly
 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 Approx mo.
 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 Annual

MXL 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 Hourly
/7 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 Bi-weekly
 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 Approx mo.
 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 Annual

MXL 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.98 31.73 32.52 Hourly
/8 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,478.40 2,538.40 2,601.60 Bi-weekly
 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,369.76 5,499.76 5,636.69 Approx mo.
 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,438.40 65,998.40 67,641.60 Annual

MXM 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 Hourly
/0 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 Bi-weekly
 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 Approx mo.
 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
Annual

MXM 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 Hourly
/1 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 Bi-weekly
 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 Approx mo.
 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
Annual

MXM 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 Hourly
/2 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 Bi-weekly
 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 Approx mo.
 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
Annual
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N07 5.76 5.89 6.04 6.17 6.34 6.49 6.65 6.81 6.97 7.16 7.34 Hourly
 460.80 471.20 483.20 493.60 507.20 519.20 532.00 544.80 557.60 572.80 587.20 Bi-weekly
 998.38 1,020.91 1,046.91 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 Approx  Mo
 11,980.80 12,251.20 12,563.20 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 Annual

N08 5.89 6.04 6.17 6.34 6.49 6.65 6.81 6.97 7.16 7.34 7.49 Hourly
 471.20 483.20 493.60 507.20 519.20 532.00 544.80 557.60 572.80 587.20 599.20 Bi-weekly
 1,020.91 1,046.91 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 Approx  Mo
 12,251.20 12,563.20 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 Annual

N09 6.04 6.17 6.34 6.49 6.65 6.81 6.97 7.16 7.34 7.49 7.70 Hourly
 483.20 493.60 507.20 519.20 532.00 544.80 557.60 572.80 587.20 599.20 616.00 Bi-weekly
 1,046.91 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 Approx  Mo
 12,563.20 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 Annual

N10 6.17 6.34 6.49 6.65 6.81 6.97 7.16 7.34 7.49 7.70 7.87 Hourly
 493.60 507.20 519.20 532.00 544.80 557.60 572.80 587.20 599.20 616.00 629.60 Bi-weekly
 1,069.45 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 Approx  Mo
 12,833.60 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 Annual

N11 6.34 6.49 6.65 6.81 6.97 7.16 7.34 7.49 7.70 7.87 8.07 Hourly
 507.20 519.20 532.00 544.80 557.60 572.80 587.20 599.20 616.00 629.60 645.60 Bi-weekly
 1,098.91 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 Approx  Mo
 13,187.20 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 Annual

N12 6.49 6.65 6.81 6.97 7.16 7.34 7.49 7.70 7.87 8.07 8.27 Hourly
 519.20 532.00 544.80 557.60 572.80 587.20 599.20 616.00 629.60 645.60 661.60 Bi-weekly
 1,124.91 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 Approx  Mo
 13,499.20 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 Annual

N13 6.65 6.81 6.97 7.16 7.34 7.49 7.70 7.87 8.07 8.27 8.49 Hourly
 532.00 544.80 557.60 572.80 587.20 599.20 616.00 629.60 645.60 661.60 679.20 Bi-weekly
 1,152.64 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 Approx  Mo
 13,832.00 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 Annual

N14 6.81 6.97 7.16 7.34 7.49 7.70 7.87 8.07 8.27 8.49 8.68 Hourly
 544.80 557.60 572.80 587.20 599.20 616.00 629.60 645.60 661.60 679.20 694.40 Bi-weekly
 1,180.38 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 Approx  Mo
 14,164.80 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 Annual

N15 6.97 7.16 7.34 7.49 7.70 7.87 8.07 8.27 8.49 8.68 8.90 Hourly
 557.60 572.80 587.20 599.20 616.00 629.60 645.60 661.60 679.20 694.40 712.00 Bi-weekly
 1,208.11 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 Approx  Mo
 14,497.60 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 Annual

N16 7.16 7.34 7.49 7.70 7.87 8.07 8.27 8.49 8.68 8.90 9.12 Hourly
 572.80 587.20 599.20 616.00 629.60 645.60 661.60 679.20 694.40 712.00 729.60 Bi-weekly
 1,241.04 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 Approx  Mo
 14,892.80 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 Annual

N17 7.34 7.49 7.70 7.87 8.07 8.27 8.49 8.68 8.90 9.12 9.34 Hourly
 587.20 599.20 616.00 629.60 645.60 661.60 679.20 694.40 712.00 729.60 747.20 Bi-weekly
 1,272.24 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 Approx  Mo
 15,267.20 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 Annual

N18 7.49 7.70 7.87 8.07 8.27 8.49 8.68 8.90 9.12 9.34 9.58 Hourly
 599.20 616.00 629.60 645.60 661.60 679.20 694.40 712.00 729.60 747.20 766.40 Bi-weekly
 1,298.24 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 Approx  Mo
 15,579.20 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 Annual
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N19 7.70 7.87 8.07 8.27 8.49 8.68 8.90 9.12 9.34 9.58 9.81 Hourly
 616.00 629.60 645.60 661.60 679.20 694.40 712.00 729.60 747.20 766.40 784.80 Bi-weekly
 1,334.64 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 Approx  Mo
 16,016.00 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 Annual

N20 7.87 8.07 8.27 8.49 8.68 8.90 9.12 9.34 9.58 9.81 10.05 Hourly
 629.60 645.60 661.60 679.20 694.40 712.00 729.60 747.20 766.40 784.80 804.00 Bi-weekly
 1,364.11 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 Approx  Mo
 16,369.60 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 Annual

N21 8.07 8.27 8.49 8.68 8.90 9.12 9.34 9.58 9.81 10.05 10.31 Hourly
 645.60 661.60 679.20 694.40 712.00 729.60 747.20 766.40 784.80 804.00 824.80 Bi-weekly
 1,398.77 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 Approx  Mo
 16,785.60 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 Annual

N22 8.27 8.49 8.68 8.90 9.12 9.34 9.58 9.81 10.05 10.31 10.58 Hourly
 661.60 679.20 694.40 712.00 729.60 747.20 766.40 784.80 804.00 824.80 846.40 Bi-weekly
 1,433.44 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 Approx  Mo
 17,201.60 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 Annual

N23 8.49 8.68 8.90 9.12 9.34 9.58 9.81 10.05 10.31 10.58 10.83 Hourly
 679.20 694.40 712.00 729.60 747.20 766.40 784.80 804.00 824.80 846.40 866.40 Bi-weekly
 1,471.57 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 Approx  Mo
 17,659.20 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 Annual

N24 8.68 8.90 9.12 9.34 9.58 9.81 10.05 10.31 10.58 10.83 11.09 Hourly
 694.40 712.00 729.60 747.20 766.40 784.80 804.00 824.80 846.40 866.40 887.20 Bi-weekly
 1,504.50 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 Approx  Mo
 18,054.40 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 Annual

N25 8.90 9.12 9.34 9.58 9.81 10.05 10.31 10.58 10.83 11.09 11.35 Hourly
 712.00 729.60 747.20 766.40 784.80 804.00 824.80 846.40 866.40 887.20 908.00 Bi-weekly
 1,542.64 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 Approx  Mo
 18,512.00 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 Annual

N26 9.12 9.34 9.58 9.81 10.05 10.31 10.58 10.83 11.09 11.35 11.65 Hourly
 729.60 747.20 766.40 784.80 804.00 824.80 846.40 866.40 887.20 908.00 932.00 Bi-weekly
 1,580.77 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 Approx  Mo
 18,969.60 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 Annual

N27 9.34 9.58 9.81 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 Hourly
 747.20 766.40 784.80 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 Bi-weekly
 1,618.90 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 Approx  Mo
 19,427.20 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 Annual

N28 9.58 9.81 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 Hourly
 766.40 784.80 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 Bi-weekly
 1,660.50 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 Approx  Mo
 19,926.40 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 Annual

N29 9.81 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 Hourly
 784.80 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 Bi-weekly
 1,700.37 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 Approx  Mo
 20,404.80 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 Annual

N30 10.05 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 Hourly
 804.00 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 Bi-weekly
 1,741.97 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 Approx  Mo
 20,904.00 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 Annual
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N31 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 Hourly
 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 Bi-weekly
 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 Approx  Mo
 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 Annual

N32 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 Hourly
 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 Bi-weekly
 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 Approx  Mo
 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 Annual

N33 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 Hourly
 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 Bi-weekly
 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 Approx  Mo
 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 Annual

N34 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 Hourly
 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 Bi-weekly
 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 Approx  Mo
 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 Annual

N35 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 Hourly
 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 Bi-weekly
 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 Approx  Mo
 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 Annual

N36 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 Hourly
 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 Bi-weekly
 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 Approx  Mo
 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 Annual

N37 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 Hourly
 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 Bi-weekly
 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 Approx  Mo
 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 Annual

N38 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 Hourly
 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 Bi-weekly
 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 Approx  Mo
 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 Annual

N39 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 Hourly
 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 Bi-weekly
 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 Approx  Mo
 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 Annual

N40 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 Hourly
 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 Bi-weekly
 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 Approx  Mo
 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 Annual

N41 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 Hourly
 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 Bi-weekly
 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 Approx  Mo
 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 Annual

N42 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 Hourly
 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 Bi-weekly
 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 Approx  Mo
 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 Annual
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N43 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 Hourly
 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 Bi-weekly
 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 Approx  Mo
 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 Annual

N44 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 Hourly
 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 Bi-weekly
 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 Approx  Mo
 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 Annual

N45 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 Hourly
 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 Bi-weekly
 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 Approx  Mo
 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 Annual

N46 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 Hourly
 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 Bi-weekly
 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 Approx  Mo
 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 Annual

N47 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 Hourly
 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 Bi-weekly
 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 Approx  Mo
 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 Annual

N48 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 Hourly
 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 Bi-weekly
 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 Approx  Mo
 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 Annual

N49 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx  Mo
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual

N50 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx  Mo
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual

N51 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 Hourly
 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 Bi-weekly
 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 Approx  Mo
 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 Annual

N52 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 Hourly
 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 Bi-weekly
 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 Approx  Mo
 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 Annual

N53 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx  Mo
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual

N54 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx  Mo
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual
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N55 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx  Mo
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

N56 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx  Mo
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

N57 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx  Mo
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

N58 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx  Mo
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

N59 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx  Mo
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

N60 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx  Mo
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

N61 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx  Mo
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

N62 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx  Mo
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

N63 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 Hourly
 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 Bi-weekly
 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 Approx  Mo
 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 Annual

N64 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 Hourly
 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 Bi-weekly
 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 Approx  Mo
 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 Annual

N65 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 Hourly
 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 Bi-weekly
 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 Approx  Mo
 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 Annual

N66 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 Hourly
 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 Bi-weekly
 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 Approx  Mo
 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 Annual
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N67 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 Hourly
 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 Bi-weekly
 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 Approx  Mo
 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 Annual

N68 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 Hourly
 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 Bi-weekly
 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 Approx  Mo
 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 Annual

N69 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 Hourly
 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 Bi-weekly
 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 Approx  Mo
 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 Annual

N70 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 34.16 Hourly
 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 Bi-weekly
 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 Approx  Mo
 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 Annual

N71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 34.16 35.06 Hourly
 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 Bi-weekly
 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 Approx  Mo
 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 Annual

N72 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 34.16 35.06 35.90 Hourly
 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 Bi-weekly
 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 Approx  Mo
 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 Annual

N73 28.77 29.48 30.18 30.96 31.73 32.52 33.33 34.16 35.06 35.90 36.80 Hourly
 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 Bi-weekly
 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 Approx  Mo
 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 Annual

N74 29.48 30.18 30.96 31.73 32.52 33.33 34.16 35.06 35.90 36.80 37.72 Hourly
 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 Bi-weekly
 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 Approx  Mo
 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 Annual

N75 30.18 30.96 31.73 32.52 33.33 34.16 35.06 35.90 36.80 37.72 38.66 Hourly
 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 Bi-weekly
 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 Approx  Mo
 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 Annual

N76 30.96 31.73 32.52 33.33 34.16 35.06 35.90 36.80 37.72 38.66 39.61 Hourly
 2,476.80 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 Bi-weekly
 5,366.30 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 Approx  Mo
 64,396.80 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 Annual

N77 31.73 32.52 33.33 34.16 35.06 35.90 36.80 37.72 38.66 39.61 40.61 Hourly
 2,538.40 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 Bi-weekly
 5,499.76 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 Approx  Mo
 65,998.40 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 Annual

N78 32.52 33.33 34.16 35.06 35.90 36.80 37.72 38.66 39.61 40.61 41.63 Hourly
 2,601.60 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 Bi-weekly
 5,636.69 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 Approx  Mo
 67,641.60 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 Annual
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N79 33.33 34.16 35.06 35.90 36.80 37.72 38.66 39.61 40.61 41.63 42.65 Hourly
 2,666.40 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 Bi-weekly
 5,777.09 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 Approx  Mo
 69,326.40 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 Annual

N80 34.16 35.06 35.90 36.80 37.72 38.66 39.61 40.61 41.63 42.65 43.74 Hourly
 2,732.80 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 Bi-weekly
 5,920.95 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 Approx  Mo
 71,052.80 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 Annual

N81 35.06 35.90 36.80 37.72 38.66 39.61 40.61 41.63 42.65 43.74 44.83 Hourly
 2,804.80 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 Bi-weekly
 6,076.95 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 Approx  Mo
 72,924.80 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 Annual

N82 35.90 36.80 37.72 38.66 39.61 40.61 41.63 42.65 43.74 44.83 45.95 Hourly
 2,872.00 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 Bi-weekly
 6,222.55 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 Approx  Mo
 74,672.00 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 Annual

N83 36.80 37.72 38.66 39.61 40.61 41.63 42.65 43.74 44.83 45.95 47.10 Hourly
 2,944.00 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 Bi-weekly
 6,378.54 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 Approx  Mo
 76,544.00 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 Annual

N84 37.72 38.66 39.61 40.61 41.63 42.65 43.74 44.83 45.95 47.10 48.29 Hourly
 3,017.60 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 Bi-weekly
 6,538.01 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 Approx  Mo
 78,457.60 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
Annual

N85 38.66 39.61 40.61 41.63 42.65 43.74 44.83 45.95 47.10 48.29 49.47 Hourly
 3,092.80 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 Bi-weekly
 6,700.94 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 Approx  Mo
 80,412.80 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
Annual

N86 39.61 40.61 41.63 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 Hourly
 3,168.80 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 Bi-weekly
 6,865.60 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 Approx  Mo
 82,388.80 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
Annual

N87 40.61 41.63 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 Hourly
 3,248.80 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 Bi-weekly
 7,038.93 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 Approx  Mo
 84,468.80 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
Annual

N88 41.63 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 Hourly
 3,330.40 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 Bi-weekly
 7,215.73 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 Approx  Mo
 86,590.40 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
Annual

N89 42.65 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 Hourly
 3,412.00 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 Bi-weekly
 7,392.52 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 Approx  Mo
 88,712.00 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
Annual

N90 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 Hourly
 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 Bi-weekly
 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 Approx  Mo
 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
Annual
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N91 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 Hourly
 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 Bi-weekly
 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 Approx  Mo
 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
Annual

N92 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 Hourly
 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 Bi-weekly
 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 Approx  Mo
 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
Annual

N93 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 60.28 Hourly
 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 Bi-weekly
 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 Approx  Mo
 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
Annual

N94 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 Hourly
 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 Bi-weekly
 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 Approx  Mo
 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
Annual

N95 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 63.33 Hourly
 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 Bi-weekly
 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 Approx  Mo
 102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
Annual

N96 50.71 51.98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 63.33 64.92 Hourly
 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 5,193.60 Bi-weekly
 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 11,252.58 Approx  Mo
 105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
135,033.6

0
Annual

N97 51.98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 63.33 64.92 66.54 Hourly
 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 5,193.60 5,323.20 Bi-weekly
 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 11,252.58 11,533.38 Approx  Mo
 108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
135,033.6

0
138,403.2

0
Annual

N98 53.28 54.61 55.98 57.38 58.81 60.28 61.79 63.33 64.92 66.54 68.20 Hourly
 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 5,193.60 5,323.20 5,456.00 Bi-weekly
 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 11,252.58 11,533.38 11,821.11 Approx  Mo
 110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
135,033.6

0
138,403.2

0
141,856.0

0
Annual

N99 54.61 55.98 57.38 58.81 60.28 61.79 63.33 64.92 66.54 68.20 69.91 Hourly
 4,368.80 4,478.40 4,590.40 4,704.80 4,822.40 4,943.20 5,066.40 5,193.60 5,323.20 5,456.00 5,592.40 Bi-weekly
 9,465.55 9,703.01 9,945.68 10,193.54 10,448.33 10,710.06 10,976.99 11,252.58 11,533.38 11,821.11 12,116.63 Approx  Mo
 113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
125,382.4

0
128,523.2

0
131,726.4

0
135,033.6

0
138,403.2

0
141,856.0

0
145,402.4

0
Annual
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NPA 17.73 18.12 18.52 18.91 19.34 19.76 20.20 20.65 21.10 21.57 22.04 Hourly
 1,418.40 1,449.60 1,481.60 1,512.80 1,547.20 1,580.80 1,616.00 1,652.00 1,688.00 1,725.60 1,763.20 Bi-weekly
 3,073.14 3,140.74 3,210.07 3,277.67 3,352.20 3,425.00 3,501.27 3,579.26 3,657.26 3,738.73 3,820.19 Approx  Mo
 36,878.40 37,689.60 38,521.60 39,332.80 40,227.20 41,100.80 42,016.00 42,952.00 43,888.00 44,865.60 45,843.20 Annual

NPB 18.12 18.52 18.91 19.34 19.76 20.20 20.65 21.10 21.57 22.04 22.56 Hourly
 1,449.60 1,481.60 1,512.80 1,547.20 1,580.80 1,616.00 1,652.00 1,688.00 1,725.60 1,763.20 1,804.80 Bi-weekly
 3,140.74 3,210.07 3,277.67 3,352.20 3,425.00 3,501.27 3,579.26 3,657.26 3,738.73 3,820.19 3,910.32 Approx  Mo
 37,689.60 38,521.60 39,332.80 40,227.20 41,100.80 42,016.00 42,952.00 43,888.00 44,865.60 45,843.20 46,924.80 Annual

NPC 19.34 19.76 20.20 20.65 21.10 21.57 22.04 22.56 23.03 23.55 24.08 Hourly
 1,547.20 1,580.80 1,616.00 1,652.00 1,688.00 1,725.60 1,763.20 1,804.80 1,842.40 1,884.00 1,926.40 Bi-weekly
 3,352.20 3,425.00 3,501.27 3,579.26 3,657.26 3,738.73 3,820.19 3,910.32 3,991.79 4,081.92 4,173.79 Approx  Mo
 40,227.20 41,100.80 42,016.00 42,952.00 43,888.00 44,865.60 45,843.20 46,924.80 47,902.40 48,984.00 50,086.40 Annual

NPD 20.20 20.65 21.10 21.57 22.04 22.56 23.03 23.55 24.08 24.63 25.19 Hourly
 1,616.00 1,652.00 1,688.00 1,725.60 1,763.20 1,804.80 1,842.40 1,884.00 1,926.40 1,970.40 2,015.20 Bi-weekly
 3,501.27 3,579.26 3,657.26 3,738.73 3,820.19 3,910.32 3,991.79 4,081.92 4,173.79 4,269.12 4,366.18 Approx  Mo
 42,016.00 42,952.00 43,888.00 44,865.60 45,843.20 46,924.80 47,902.40 48,984.00 50,086.40 51,230.40 52,395.20 Annual

NPE 21.10 21.57 22.04 22.56 23.03 23.55 24.08 24.63 25.19 25.76 26.33 Hourly
 1,688.00 1,725.60 1,763.20 1,804.80 1,842.40 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 Bi-weekly
 3,657.26 3,738.73 3,820.19 3,910.32 3,991.79 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 Approx  Mo
 43,888.00 44,865.60 45,843.20 46,924.80 47,902.40 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 Annual

NPF 22.04 22.56 23.03 23.55 24.08 24.63 25.19 25.76 26.33 26.94 27.56 Hourly
 1,763.20 1,804.80 1,842.40 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 Bi-weekly
 3,820.19 3,910.32 3,991.79 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 Approx  Mo
 45,843.20 46,924.80 47,902.40 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 Annual

NPG 23.03 23.55 24.08 24.63 25.19 25.76 26.33 26.94 27.56 28.20 28.84 Hourly
 1,842.40 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 Bi-weekly
 3,991.79 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 Approx  Mo
 47,902.40 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 Annual

NPH 23.55 24.08 24.63 25.19 25.76 26.33 26.94 27.56 28.20 28.84 29.52 Hourly
 1,884.00 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 2,361.60 Bi-weekly
 4,081.92 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 5,116.70 Approx  Mo
 48,984.00 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 61,401.60 Annual

NPI 24.08 24.63 25.19 25.76 26.33 26.94 27.56 28.20 28.84 29.52 30.18 Hourly
 1,926.40 1,970.40 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 2,361.60 2,414.40 Bi-weekly
 4,173.79 4,269.12 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 5,116.70 5,231.10 Approx  Mo
 50,086.40 51,230.40 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 61,401.60 62,774.40 Annual

NPJ 25.19 25.76 26.33 26.94 27.56 28.20 28.84 29.52 30.18 30.89 31.60 Hourly
 2,015.20 2,060.80 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 2,361.60 2,414.40 2,471.20 2,528.00 Bi-weekly
 4,366.18 4,464.98 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 5,116.70 5,231.10 5,354.16 5,477.23 Approx  Mo
 52,395.20 53,580.80 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 61,401.60 62,774.40 64,251.20 65,728.00 Annual

NPK 26.33 26.94 27.56 28.20 28.84 29.52 30.18 30.89 31.60 32.30 33.08 Hourly
 2,106.40 2,155.20 2,204.80 2,256.00 2,307.20 2,361.60 2,414.40 2,471.20 2,528.00 2,584.00 2,646.40 Bi-weekly
 4,563.78 4,669.51 4,776.97 4,887.91 4,998.84 5,116.70 5,231.10 5,354.16 5,477.23 5,598.56 5,733.76 Approx  Mo
 54,766.40 56,035.20 57,324.80 58,656.00 59,987.20 61,401.60 62,774.40 64,251.20 65,728.00 67,184.00 68,806.40 Annual

NPL 27.56 28.20 28.84 29.52 30.18 30.89 31.60 32.30 33.08 33.84 34.69 Hourly
 2,204.80 2,256.00 2,307.20 2,361.60 2,414.40 2,471.20 2,528.00 2,584.00 2,646.40 2,707.20 2,775.20 Bi-weekly
 4,776.97 4,887.91 4,998.84 5,116.70 5,231.10 5,354.16 5,477.23 5,598.56 5,733.76 5,865.49 6,012.82 Approx  Mo
 57,324.80 58,656.00 59,987.20 61,401.60 62,774.40 64,251.20 65,728.00 67,184.00 68,806.40 70,387.20 72,155.20 Annual
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EXTENDED RANGES 
Range A 1 B 2 C 3 D 4 E F1 F2 
NXA 10.31 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 Hourly
/0 824.80 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 Bi-weekly
 1,787.03 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 Approx  Mo
 21,444.80 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 Annual

NXA 10.58 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 Hourly
/1 846.40 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 Bi-weekly
 1,833.83 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 Approx  Mo
 22,006.40 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 Annual

NXA 10.83 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 Hourly
/2 866.40 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 Bi-weekly
 1,877.16 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 Approx  Mo
 22,526.40 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 Annual

NXA 11.09 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 Hourly
/3 887.20 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 Bi-weekly
 1,922.23 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 Approx  Mo
 23,067.20 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 Annual

NXA 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 Hourly
/4 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 Bi-weekly
 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 Approx  Mo
 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 Annual

NXA 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 Hourly
/5 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 Bi-weekly
 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 Approx  Mo
 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 Annual

NXA 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 Hourly
/6 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 Bi-weekly
 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 Approx  Mo
 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 Annual

NXB 11.35 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 Hourly
/0 908.00 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 Bi-weekly
 1,967.30 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 Approx  Mo
 23,608.00 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 Annual

NXB 11.65 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 Hourly
/1 932.00 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 Bi-weekly
 2,019.29 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 Approx  Mo
 24,232.00 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 Annual

NXB 11.94 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 Hourly
/2 955.20 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 Bi-weekly
 2,069.56 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 Approx  Mo
 24,835.20 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 Annual

NXB 12.25 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 Hourly
/3 980.00 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 Bi-weekly
 2,123.29 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 Approx  Mo
 25,480.00 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 Annual

NXB 12.53 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 Hourly
/4 1,002.40 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 Bi-weekly
 2,171.82 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 Approx  Mo
 26,062.40 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 Annual
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Range A 1 B 2 C 3 D 4 E F1 F2 
NXB 12.83 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 Hourly
/5 1,026.40 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 Bi-weekly
 2,223.82 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 Approx  Mo
 26,686.40 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 Annual

NXB 13.16 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 Hourly
/6 1,052.80 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 Bi-weekly
 2,281.02 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 Approx  Mo
 27,372.80 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 Annual

NXB 13.48 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 Hourly
/7 1,078.40 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 Bi-weekly
 2,336.49 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 Approx  Mo
 28,038.40 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 Annual

NXB 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 Hourly
/8 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 Bi-weekly
 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 Approx  Mo
 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 Annual

NXC 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 Hourly
/0 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 Bi-weekly
 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 Approx  Mo
 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 Annual

NXC 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 Hourly
/1 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 Bi-weekly
 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 Approx  Mo
 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 Annual

NXC 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 Hourly
/2 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 Bi-weekly
 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 Approx  Mo
 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 Annual

NXC 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 Hourly
/3 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 Bi-weekly
 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 Approx  Mo
 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 Annual

NXC 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 Hourly
/4 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 Bi-weekly
 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 Approx  Mo
 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 Annual

NXC 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 Hourly
/5 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 Bi-weekly
 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 Approx  Mo
 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 Annual

NXC 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
/6 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx  Mo
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual

NXC 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
/7 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx  Mo
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual
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NXD 13.82 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 Hourly
/0 1,105.60 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 Bi-weekly
 2,395.42 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 Approx  Mo
 28,745.60 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 Annual

NXD 14.16 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 Hourly
/1 1,132.80 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 Bi-weekly
 2,454.35 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 Approx  Mo
 29,452.80 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 Annual

NXD 14.51 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 Hourly
/2 1,160.80 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 Bi-weekly
 2,515.02 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 Approx  Mo
 30,180.80 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 Annual

NXD 14.87 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 Hourly
/3 1,189.60 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 Bi-weekly
 2,577.42 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 Approx  Mo
 30,929.60 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 Annual

NXD 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 Hourly
/4 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 Bi-weekly
 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 Approx  Mo
 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 Annual

NXD 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 Hourly
/5 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 Bi-weekly
 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 Approx  Mo
 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 Annual

NXD 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
/6 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx  Mo
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual

NXD 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
/7 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx  Mo
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual

NXD 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 Hourly
/8 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 Bi-weekly
 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 Approx  Mo
 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 Annual

NXE 15.23 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 Hourly
/0 1,218.40 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 Bi-weekly
 2,639.82 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 Approx  Mo
 31,678.40 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 Annual

NXE 15.61 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 Hourly
/1 1,248.80 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 Bi-weekly
 2,705.68 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 Approx  Mo
 32,468.80 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 Annual

NXE 16.00 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 Hourly
/2 1,280.00 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 Bi-weekly
 2,773.28 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 Approx  Mo
 33,280.00 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 Annual
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NXE 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
/3 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx  Mo
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual

NXE 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 Hourly
/4 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 Bi-weekly
 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 Approx  Mo
 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 Annual

NXE 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 Hourly
/5 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 Bi-weekly
 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 Approx  Mo
 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 Annual

NXE 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
/6 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx  Mo
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual

NXE 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/7 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx  Mo
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual

NXE 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/8 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx  Mo
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

NXE 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/9 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx  Mo
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

NXF 16.40 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 Hourly
/0 1,312.00 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 Bi-weekly
 2,842.61 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 Approx  Mo
 34,112.00 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 Annual

NXF 16.79 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 Hourly
/1 1,343.20 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 Bi-weekly
 2,910.21 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 Approx  Mo
 34,923.20 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 Annual

NXF 17.22 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 Hourly
/2 1,377.60 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 Bi-weekly
 2,984.74 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 Approx  Mo
 35,817.60 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 Annual

NXF 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
/3 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx  Mo
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual

NXF 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/4 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx  Mo
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual
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NXF 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/5 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx  Mo
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

NXF 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/6 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx  Mo
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

NXG 17.64 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 Hourly
/0 1,411.20 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 Bi-weekly
 3,057.54 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 Approx  Mo
 36,691.20 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 Annual

NXG 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/1 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx  Mo
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual

NXG 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/2 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx  Mo
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

NXG 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/3 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx  Mo
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

NXG 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/4 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx  Mo
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

NXG 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/5 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx  Mo
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

NXG 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/6 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx  Mo
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

NXG 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/7 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx  Mo
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

NXH 18.08 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 Hourly
/0 1,446.40 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 Bi-weekly
 3,133.81 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 Approx  Mo
 37,606.40 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 Annual

NXH 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/1 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx  Mo
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual
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NXH 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/2 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx  Mo
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

NXH 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/3 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx  Mo
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

NXH 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/4 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,302.05 Approx  Mo
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

NXH 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/5 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx  Mo
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

NXH 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/6 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx  Mo
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

NXH 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/7 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx  Mo
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

NXH 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
/8 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx  Mo
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

NXI 18.53 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 Hourly
/0 1,482.40 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 Bi-weekly
 3,211.80 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 Approx  Mo
 38,542.40 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 Annual

NXI 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/1 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx  Mo
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

NXI 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/2 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx  Mo
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

NXI 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/3 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx  Mo
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

NXI 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/4 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,302.05 Approx  Mo
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual
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NXI 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/5 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx  Mo
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

NXI 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/6 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx  Mo
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

NXI 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
/7 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx  Mo
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

NXJ 18.98 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 Hourly
/0 1,518.40 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 Bi-weekly
 3,289.80 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 Approx  Mo
 39,478.40 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 Annual

NXJ 19.45 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 Hourly
/1 1,556.00 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 Bi-weekly
 3,371.27 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 Approx  Mo
 40,456.00 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 Annual

NXJ 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/2 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx  Mo
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

NXJ 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/3 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx  Mo
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

NXJ 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/4 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx  Mo
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

NXJ 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/5 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx  Mo
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

NXJ 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
/6 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx  Mo
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

NXJ 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 Hourly
/7 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 Bi-weekly
 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 Approx  Mo
 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 Annual

NXJ 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 Hourly
/8 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 Bi-weekly
 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 Approx  Mo
 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 Annual
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NXK 19.92 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 Hourly
/0 1,593.60 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 Bi-weekly
 3,452.73 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 Approx  Mo
 41,433.60 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 Annual

NXK 20.44 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 Hourly
/1 1,635.20 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 Bi-weekly
 3,542.87 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 Approx  Mo
 42,515.20 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 Annual

NXK 20.91 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 Hourly
/2 1,672.80 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 Bi-weekly
 3,624.33 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 Approx  Mo
 43,492.80 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 Annual

NXK 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/3 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx  Mo
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

NXK 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
/4 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx  Mo
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

NXK 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 Hourly
/5 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 Bi-weekly
 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 Approx  Mo
 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 Annual

NXK 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 Hourly
/6 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 Bi-weekly
 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 Approx  Mo
 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 Annual

NXK 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 Hourly
/7 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 Bi-weekly
 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 Approx  Mo
 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 Annual

NXK 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 Hourly
/8 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 Bi-weekly
 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 Approx  Mo
 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 Annual

NXL 21.43 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 Hourly
/0 1,714.40 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 Bi-weekly
 3,714.46 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 Approx  Mo
 44,574.40 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 Annual

NXL 21.96 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 Hourly
/1 1,756.80 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 Bi-weekly
 3,806.33 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 Approx  Mo
 45,676.80 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 Annual

NXL 22.51 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 Hourly
/2 1,800.80 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 Bi-weekly
 3,901.66 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,302.05 Approx  Mo
 46,820.80 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 Annual
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NXL 23.07 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 Hourly
/3 1,845.60 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 Bi-weekly
 3,998.72 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 Approx  Mo
 47,985.60 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 Annual

NXL 23.64 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 Hourly
/4 1,891.20 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 Bi-weekly
 4,097.52 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 Approx  Mo
 49,171.20 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 Annual

NXL 24.21 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 Hourly
/5 1,936.80 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 Bi-weekly
 4,196.32 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 Approx  Mo
 50,356.80 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 Annual

NXL 24.82 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 Hourly
/6 1,985.60 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 Bi-weekly
 4,302.05 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 Approx  Mo
 51,625.60 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 Annual

NXL 25.44 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 Hourly
/7 2,035.20 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 Bi-weekly
 4,409.52 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 Approx  Mo
 52,915.20 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 Annual

NXL 26.08 26.71 27.40 28.06 28.77 29.48 30.18 30.96 31.73 32.52 33.33 Hourly
/8 2,086.40 2,136.80 2,192.00 2,244.80 2,301.60 2,358.40 2,414.40 2,476.80 2,538.40 2,601.60 2,666.40 Bi-weekly
 4,520.45 4,629.64 4,749.24 4,863.64 4,986.70 5,109.77 5,231.10 5,366.30 5,499.76 5,636.69 5,777.09 Approx  Mo
 54,246.40 55,556.80 56,992.00 58,364.80 59,841.60 61,318.40 62,774.40 64,396.80 65,998.40 67,641.60 69,326.40 Annual

NXM 43.74 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 Hourly
/0 3,499.20 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 Bi-weekly
 7,581.45 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 Approx  Mo
 90,979.20 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
Annual

NXM 44.83 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 Hourly
/1 3,586.40 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 Bi-weekly
 7,770.38 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 Approx  Mo
 93,246.40 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
Annual

NXM 45.95 47.10 48.29 49.47 50.71 51.98 53.28 54.61 55.98 57.38 58.81 Hourly
/2 3,676.00 3,768.00 3,863.20 3,957.60 4,056.80 4,158.40 4,262.40 4,368.80 4,478.40 4,590.40 4,704.80 Bi-weekly
 7,964.51 8,163.84 8,370.11 8,574.64 8,789.56 9,009.69 9,235.02 9,465.55 9,703.01 9,945.68 10,193.54 Approx  Mo
 95,576.00 97,968.00 100,443.2

0
102,897.6

0
105,476.8

0
108,118.4

0
110,822.4

0
113,588.8

0
116,438.4

0
119,350.4

0
122,324.8

0
Annual

 
Amended Ordinance 3749 (1999);  
 
 
 
 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 206 
7/10/02 

 
 

13.064 List of Classifications. 
 
 (a) GENERAL CLASSIFICATIONS. 
  A - Professional 
  B - Technical and Inspection 
  C - Clerical 
  D - Craft, Labor and Trades 
  F - Management 
  H - Supervisory 
  M - Administrative Services 
 
 
CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Accountant Trainee M 38 39 39 
Accountant I M 49 50 50 
Accountant II M 55 56 56 
Accounting Technician B 40 40 40 
Accounting Technician II (MC) B 44 44 44 
Accredited Records Technician B 42 42 42 
Administrative Clerk I C 37 37 37 
Administrative Clerk II H 43 43 43 
Agricultural Biologist III (MC) A 45 45 45 
Agricultural/Standards Officer I A 40 40 40 
Agricultural/Standards Officer II A 43 43 43 
Agricultural/Standards Officer III A 46 46 46 
Agricultural/Standards Officer IV A 49 49 49 
Agricultural Technician (MC) B 33 33 33 
Air Conditioning Mechanic D 46 46 46 
Air Conditioning Mechanic Trainee D 34 34 34 
Airport Maintenance Supervisor H 49 49 49 
Airport Maintenance Worker I D 42 42 42 
Airport Maintenance Worker II D 45 45 45 
Airport Manager F 62 63 63 
Alcohol and Drug Counselor M 43 43 43 
Animal Control Officer B 35 35 35 
Animal Control Officer Trainee B 26 26 26 
Animal Health Investigator B 37 37 37 
Animal License Checker I B 22 22 22 
Animal License Checker II B 25 25 25 
Appeals Specialist B 47 47 47 
Appraisal Technician B 35 35 35 
Appraiser Trainee M 40 40 40 
Appraiser I M 49 49 49 
Appraiser II M 53 53 53 
Appraiser III M 57 57 57 
Assistant Chief, Child Support F 64 65 66 
Assistant Chief of Collections H 54 54 54 
Assistant Children’s Network Officer M 54 54 54 
Assistant Custodial Services Chief H 36 36 36 
Assistant Director, Mental Health Nursing H NPH NPH NPH 
Assistant Director of Respiratory Care Services H 56 56 56 
Assistant GAIN Program Manager (MC) F 57 58 58 
Assistant Head Nurse H NPE NPE NPE 
Assistant Hospital Administrator - Fiscal Services F 66 67 67 
Assistant Park Superintendent H 46 46 46 
Assistant Radiology Manager H 58 58 58 
Assistant Regional Parks Division Chief H 60 60 60 
Audio-Visual Technician B 36 36 36 
Audiometrist B 26 26 26 
Auditor-Appraiser Trainee M 37 37 37 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 207 
7/10/02 

 
CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Auditor-Appraiser I M 47 47 47 
Auditor-Appraiser II M 54 54 54 
Automated Systems Analyst Trainee M 47 47 47 
Automated Systems Analyst I M 53 53 53 
Automated Systems Analyst II M 60 60 60 
Automated Systems Technician B 42 42 42 
Bindery Equipment Operator D 23 23 23 
Bio-Medical Electronic Technician Trainee B 37 37 37 
Bio-Medical Electronic Technician I B 50 50 50 
Bio-Medical Electronic Technician II B 52 52 52 
Bookmender D 18 18 18 
Bookmobile Driver D 33 33 33 
Building and Safety Engineer A 67 67 67 
Building Construction Engineer I A 57 57 57 
Building Construction Engineer II A 63 63 63 
Building Construction Engineer III A 67 67 67 
Building Construction Inspector B 54 54 54 
Building Cost Analyst M 56 56 56 
Building Inspector I B 41 41 41 
Building Inspector II B 53 53 53 
Building Inspector III B 57 57 57 
Building Plant Operator I D 44 44 44 
Building Plant Operator II D 48 48 48 
Building Services Janitor (MC) D 11 11 11 
Building Services Superintendent F 63 63 63 
Burn Care Technician B 30 30 30 
Burn Care Technician Trainee B 20 20 20 
Buyer Trainee B 34 34 34 
Buyer I B 44 44 44 
Buyer II B 49 49 49 
Cadastral Drafting Technician I B 41 41 41 
Cadastral Drafting Technician II B 44 44 44 
Cadastral Drafting Technician III B 47 47 47 
Cadastral Services Supervisor H 55 55 55 
Call Center Clerk C 25 25 25 
Call Center Supervisor H 42 42 42 
Carpenter D 42 42 42 
Central Collections Accounting Manager F 65 66 66 
Central Service Attendant I D 20 20 20 
Central Service Attendant II D 23 23 23 
Central Service Supervisor H 41 41 41 
Chief Clerk H 40 40 40 
Chief of Collections F 64 64 64 
Chief Data Entry Supervisor H 50 50 50 
Child Care Site Coordinator M 40 40 40 
Child Care Teacher M 31 31 31 
Child Support Accounting Supervisor H 51 52 52 
Child Support Assistant B 32 32 32 
Child Support Attorney I A 58 58 58 
Child Support Attorney II A 69 69 69 
Child Support Attorney III A 75 75 75 
Child Support Branch Supervisor H 51 52 53 
Child Support Chief Attorney C 83 83 83 
Child Support Compliance Officer B 49 50 51 
Child Support Field Investigator B 45 45 45 
Child Support Officer I B 40 41 42 
Child Support Officer II B 42 43 44 
Child Support Officer Trainee B 35 36 37 
Child Support Operations Manager F 57 58 59 
Child Support Staff Development Specialist M 49 50 51 
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CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Child Welfare Services Manager F 61 61 61 
Claims Assistant B 36 36 36 
Clerk I C 18 18 18 
Clerk II C 25 25 25 
Clerk III C 30 30 30 
Clerk IV H 34 34 34 
Clinic Assistant B 22 22 22 
Clinic Nurse I - CMC A 48 48 48 
Clinic Nurse II - CMC A 52 52 52 
Clinic Supervisor - CMC H 56 56 56 
Clinic Supervisor - PH H 54 54 54 
Clinical Biochemist A 67 67 67 
Clinical Nurse Specialist A 62 62 62 
Clinical Psychologist (MC) A 59 59 59 
Clinical Therapist I A XG XG XG 
Clinical Therapist II A XI XI XI 
Clinical Therapist, Pre-Licensed A XE XE XE 
Code Enforcement Field Assistant D 27 27 27 
Code Enforcement Officer I B 42 42 42 
Code Enforcement Officer II B 53 53 53 
Code Enforcement Officer III B 57 57 57 
Code Enforcement Supervisor H 61 61 61 
Collections Clerk C 35 35 35 
Collections Officer B 39 39 39 
Collections Officer Trainee B 29 29 29 
Communicable Disease Investigator B 42 42 42 
Communications Installer B 40 40 40 
Communications Operator C 27 27 27 
Communications Technician I B 49 49 49 
Communications Technician II B 51 51 51 
Communications Technician III B 54 54 54 
Community Services Officer B 33 33 33 
Computer Facilities Specialist M 50 50 50 
Computer Operations Specialist B 47 47 47 
Computer Operations Supervisor H 51 51 51 
Computer Operator I B 30 30 30 
Computer Operator II B 37 37 37 
Computer Operator III B 43 43 43 
Consumer Affairs Coordinator M 45 45 45 
Cook I D 20 20 20 
Cook II D 28 28 28 
Cook III D 30 30 30 
Court Interpreter B 49 49 49 
Court Services Manager F 60 60 60 
Court Services Supervisor H 51 51 51 
Courtroom Clerk I C 35 35 35 
Courtroom Clerk II C 41 41 41 
Credential Coordinator B 45 45 45 
Criminal Intelligence Specialist B 46 46 46 
Criminalist I A 55 55 55 
Criminalist II A 63 63 63 
Curatorial Assistant M 39 39 39 
Custodial Services Chief F 48 48 48 
Custodian Trainee D 12 12 12 
Custodian I D 22 22 22 
Custodian II D 27 27 27 
Cytotechnologist A 54 54 54 
Data Control Clerk I C 28 28 28 
Data Control Clerk II C 30 30 30 
Data Control Clerk III H 34 34 34 
Data Entry Operator Trainee C 19 19 19 
Data Entry Operator I C 27 27 27 
Data Entry Operator II C 33 33 33 
Data Entry Supervisor H 38 38 38 
Data Processing Scheduler B 43 43 43 
Deputy Agricultural Commissioner/ Sealer F 57 57 57 
Deputy Coroner Investigator B 52 52 52 
Deputy District Attorney I A 58 58 58 
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CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Deputy District Attorney II A 69 69 69 
Deputy District Attorney III A 75 75 75 
Deputy District Attorney IV A 79 79 79 
Deputy Public Administrator B 47 47 47 
Deputy Public Defender I A 58 58 58 
Deputy Public Defender II A 69 69 69 
Deputy Public Defender III A 75 75 75 
Deputy Public Defender IV A 79 79 79 
Deputy Public Guardian B 47 47 47 
Deputy Public Guardian Trainee B 40 40 40 
Detention Review Officer Trainee B 40 40 40 
Detention Review Officer I B 49 49 49 
Detention Review Officer II B 52 52 52 
Dietary Services Manager F 58 59 59 
Dietary Services Supervisor H 34 34 34 
Dietetic Technician B 34 34 34 
Dietitian A 49 49 49 
Director of Respiratory Care Services F 62 62 62 
Domestic Services Assistant D 13 13 13 
Domestic Violence Program Coordinator M 51 51 51 
ECD Analyst Trainee M 49 49 49 
ECD Analyst I M 54 54 54 
ECD Analyst II M 59 59 59 
ECD Program Manager F 64 64 64 
ECD Specialist I M 59 59 59 
ECD Specialist II M 61 61 61 
ECD Technician B 42 42 42 
ECD Technician Trainee B 36 36 36 
Ecologist A 49 49 49 
Economic Development Program Manager F 65 65 65 
Education Services Supervisor H 63 63 63 
Education Specialist M 45 45 45 
Election Services Assistant D 34 34 34 
Election Support Services Supervisor H 38 38 38 
Elections Clerk C 34 34 34 
Elections Technician B 42 42 42 
Electrician D 46 46 46 
Electrician Trainee D 34 34 34 
Electrocardiogram Technician B 30 30 30 
Electrocardiogram Technician Trainee B 21 21 21 
Electronic Drafting Technician B 41 41 41 
Eligibility Worker I B 28 28 28 
Eligibility Worker II B 35 35 35 
Eligibility Worker III B 38 38 38 
Eligibility Worker Supervisor I H 42 42 42 
Eligibility Worker Supervisor II H 48 49 49 
Eligibility Worker Trainee B 19 19 19 
Embalmer Autopsy Assistant B 42 42 42 
Emergency Medical Services Nurse A 54 54 54 
Employee Benefits Representative B 33 33 33 
Employee Benefits Specialist M 48 48 48 
Employment Services Analyst M 49 50 50 
Employment Services Analyst Trainee M 42 43 43 
Employment Services Specialist M 42 43 43 
Employment Services Specialist Trainee M 34 35 35 
Employment Services Technician B 32 33 33 
Engineering Geologist A 67 67 67 
Engineering Services Technician B 50 50 50 
Engineering Services Technician III (MC) B 57 57 57 
Engineering Technician I B 34 34 34 
Engineering Technician II B 40 40 40 
Engineering Technician III B 45 45 45 
Engineering Technician IV B 52 52 52 
Engineering Technician V B 54 54 54 
Environmental Health Specialist Trainee A 44 44 44 
Environmental Health Specialist I A 52 52 52 
Environmental Health Specialist II A 54 54 54 
Environmental Health Specialist III A 57 57 57 
Environmental Specialist III (MC) M 51 51 51 
Environmental Specialist IV (MC) H 55 55 55 
Environmental Technician I B 36 36 36 
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CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Environmental Technician II B 42 42 42 
Environmental Technician III B 45 45 45 
Equipment Operator I D 38 38 38 
Equipment Operator I Trainee D 35 35 35 
Equipment Operator II D 42 42 42 
Equipment Operator II Trainee D 40 40 40 
Equipment Operator III D 45 45 45 
Equipment Operator III Trainee D 43 43 43 
Equipment Parts Specialist I D 39 39 39 
Equipment Parts Specialist II D 43 43 43 
Equipment Parts Supervisor H 51 51 51 
Equipment Services Specialist I D 31 31 31 
Equipment Services Specialist II D 33 33 33 
Facilities Management Cost Estimator B 50 50 50 
Facilities Management Division Manager F 63 63 63 
Facilities Management Project Scheduler B 47 47 47 
Family Court Mediator A 56 56 56 
Family Court Services Supervisor H 62 62 62 
Financial Interviewer C 34 34 34 
Fiscal Clerk I C 26 26 26 
Fiscal Clerk II C 31 31 31 
Fiscal Clerk III C 36 36 36 
Fleet and Stores Manager F 54 54 54 
Food Service Worker I D 17 17 17 
Food Service Worker II D 21 21 21 
Forensic Laboratory Technician Trainee B 37 37 37 
Forensic Laboratory Technician I B 43 43 43 
Forensic Laboratory Technician II B 48 48 48 
Forensic Specialist Trainee B 36 36 36 
Forensic Specialist I B 42 42 42 
Forensic Specialist II B 46 46 46 
Franchise Analyst M 56 56 56 
Fraud Investigator B 49 49 49 
Fraud Investigator Trainee B 40 40 40 
Fraud Prevention Manager F 62 62 62 
Fuel and Security Superintendent H 40 40 40 
Garage Service Writer D 51 51 51 
General Maintenance Mechanic D 42 42 42 
General Maintenance Worker D 36 36 36 
General Services Worker I D 10 10 10 
General Services Worker II D 12 12 12 
Geographic Information Systems Technician I B 42 42 42 
Geographic Information Systems B 46 46 46 
Geographic Information Systems Technician III B 49 49 49 
GIMS Manager F 61 61 61 
Graphic Designer I B 41 41 41 
Graphic Designer II B 45 45 45 
Graphics Technician B 33 33 33 
Grounds Caretaker Trainee D 17 17 17 
Grounds Caretaker I D 27 27 27 
Grounds Caretaker II D 32 32 32 
Grounds Services Superintendent F 55 55 55 
Group Counselor M 44 44 44 
Group Counselor Trainee M 37 37 37 
HSS Program Specialist I M 53 53 53 
HSS Program Specialist II M 56 56 56 
Head Nurse H NPF NPF NPF 
Health Education Assistant M 43 43 43 
Health Education Specialist I M 46 46 46 
Health Education Specialist II M 49 49 49 
Health Services Assistant I B 26 26 26 
Health Services Assistant II B 28 28 28 
Help Desk Technician I B 35 35 35 
Help Desk Technician II B 42 42 42 
Help Desk Technician II Trainee B 35 35 35 
Histology Technician B 36 36 36 
Home Health Aide B 23 23 23 
Home Health Care Supervisor H 62 62 62 
Hospital Performance Improvement Supervisor H 66 66 66 
Hospital Plant Operator D 50 50 50 
Hospital Safety/Security Specialist M 57 57 57 
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CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Hospital Services Worker D 14 14 14 
Housing Cost Estimator B 48 48 48 
Housing Cost Estimator Trainee B 40 40 40 
Housing Repair Supervisor I H 41 41 41 
Housing Repair Supervisor II H 45 45 45 
Housing Repair Worker I D 28 28 28 
Housing Repair Worker II D 32 32 32 
Housing Repair Worker III D 36 36 36 
Illustrator (MC) B 41 41 41 
In-Home Services Supervisor H 29 29 29 
Information Services Team Aide I B 35 35 35 
Information Services Team Aide II B 42 42 42 
Information Services Team Aide II Trainee B 35 35 35 
Institutional Nurse - Probation A NPE NPE NPE 
Internal Auditor I M 49 50 50 
Internal Auditor II M 55 56 56 
Internal Auditor III H 59 60 60 
Investigative Technician B 32 32 32 
ISD Finance Officer F 66 66 66 
JESD Regional Manager F 65 65 65 
Justice Court Supervisor (MC) H 52 52 52 
Juvenile Traffic Hearing Officer M 60 60 60 
Laboratory Aide D 18 18 18 
Laboratory Assistant B 26 26 26 
Laboratory Technologist I A 54 54 54 
Laboratory Technologist II A 58 58 58 
Laboratory Technologist III A 62 62 62 
Land Use Technician Trainee B 30 30 30 
Land Use Technician I B 42 42 42 
Land Use Technician II B 46 46 46 
Land Use Technician Supervisor H 50 50 50 
Layout and Composing Coordinator B 36 36 36 
Legal Procedures Clerk I C 32 32 32 
Legal Procedures Clerk II H 38 38 38 
Legal Procedures Clerk III H 45 45 45 
Legal Research Attorney I A 58 58 58 
Legal Research Attorney II A 69 69 69 
Legislative Program Manager F 65 65 65 
Liability Claims Representative Trainee B 44 44 44 
Liability Claims Representative I B 50 50 50 
Liability Claims Representative II B 56 56 56 
Librarian I A 43 43 43 
Librarian II A 47 47 47 
Librarian III H 51 51 51 
Librarian IV F 56 56 56 
Library Assistant I B 26 26 26 
Library Assistant II B 31 31 31 
Library Page (MC) C 07 07 07 
Library Services Manager F 63 63 63 
Licensed Vocational Nurse I B 34 34 34 
Licensed Vocational Nurse II B 36 36 36 
Licensed Vocational Nurse-Corrections B 40 40 40 
Licensed Vocational Nurse-Per Diem B $14.17/ 

hrly 
$14.17/ 
hrly 

$14.17/ 
hrly  

Light Truck Driver (MC) D 33 33 33 
Linen Room Attendant D 13 13 13 
Locksmith D 42 42 42 
Mail Clerk I C 17 17 17 
Mail Clerk II C 21 21 21 
Mail Clerk III C 26 26 26 
Mail Services Supervisor I H 35 35 35 
Mail Services Supervisor II H 40 40 40 
Maintenance and Construction Supervisor I H 43 43 43 
Maintenance and Construction Supervisor II H 51 51 51 
Maintenance and Construction Worker I D 33 33 33 
Maintenance and Construction Worker II D 39 39 39 
Maintenance Supervisor H 55 55 55 
Managed Care Research Analyst A 63 63 63 
Manpower Specialist III (MC) H 50 50 50 
Marshal's Clerk I C 26 26 26 
Marshal's Clerk II C 31 31 31 
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CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Marshal's Radio Dispatch Clerk C 31 31 31 
Marshal's Technician B 32 32 32 
Materiel Manager F 50 50 50 
Mechanic's Assistant D 34 34 34 
Media Specialist M 51 51 51 
Medical Center Building Maintenance Superintendent F 60 60 60 
Medical Center Housekeeping/Linen Manager F 52 52 52 
Medical Emergency Planning Specialist M 54 54 54 
Medical Photographer B 41 41 41 
Medical Records Manager  F 53 53 53 
Medical Records Technician B 37 37 37 
Medical Social Services Manager F 61 61 61 
Medical Staff Coordinator M 48 48 48 
Medical Transcriber C 36 36 36 
Medical Transcription Supervisor H 40 40 40 
Mental Health Auditor M 55 56 56 
Mental Health Clinician I (MC) A 50 50 50 
Mental Health Clinician II (MC) A 53 53 53 
Mental Health Clinician III (MC) A 56 56 56 
Mental Health Clinician IV (MC) A 62 62 62 
Mental Health Clinic Supervisor H 66 66 66 
Mental Health Counselor A 56 56 56 
Mental Health Director of Nursing F NPL NPL NPL 
Mental Health Education Consultant M 53 53 53 
Mental Health Head Nurse H NPF NPF NPF 
Mental Health Intern Program Supervisor H 66 66 66 
Mental Health Medical Records Supervisor H 40 40 40 
Mental Health Nurse I A NPB NPB NPB 
Mental Health Nurse II A NPD NPD NPD 
Mental Health Program Manager I F 66 66 66 
Mental Health Program Manager II F 70 70 70 
Mental Health Specialist M 40 40 40 
Mental Health Specialist Trainee M 34 34 34 
Messenger C 14 14 14 
Microfilm Technician I B 24 24 24 
Microfilm Technician II B 28 28 28 
Microfilm Technician III B 30 30 30 
Motor Fleet Maintenance Superintendent F 63 63 63 
Motor Fleet Mechanic I D 51 51 51 
Motor Fleet Mechanic II D 53 53 53 
Motor Fleet Shop Supervisor H 57 57 57 
Motor Pool Assistant D 25 25 25 
Motor Pool Services Assistant D 34 34 34 
Multimedia Coordinator A 45 45 45 
Museum Artist A 43 43 43 
Museum Curator A 50 50 50 
Museum Technician I B 26 26 26 
Museum Technician II B 30 30 30 
Network Analyst M 66 66 66 
Network Control Specialist B 58 58 58 
Network Control Supervisor H 62 62 62 
Network Manager F 70 70 70 
Neurodiagnostic Technologist B 48 48 48 
Night Supervisor I B 31 31 31 
Night Supervisor II B 34 34 34 
Nuclear Medicine Technologist B 54 54 54 
Nurse Educator A 57 57 57 
Nurse Epidemiologist A 60 60 60 
Nurse Practitioner I A 54 54 54 
Nurse Practitioner II A 59 59 59 
Nurse Practitioner III H 63 63 63 
Nurse Program Supervisor H 56 56 56 
Nurse Specialist A 52 52 52 
Nursing Attendant D 20 20 20 
Nursing Attendant Trainee D 07 07 07 
Nursing Quality Coordinator A 62 62 62 
Nursing Supervisor H NPI NPI NPI 
Nutritionist A 50 50 50 
Occupational Health Nurse A 59 59 59 
Occupational Therapist I A 54 54 54 
Occupational Therapist II A 56 56 56 
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CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Occupational Therapy Assistant B XB XB XB 
Occupational Therapy Supervisor H 60 60 60 
Oral Surgery Technician B 31 31 31 
Orthopedic Technician B 32 32 32 
Painter Trainee D 32 32 32 
Painter I D 42 42 42 
Painter II D 44 44 44 
Paralegal B 48 48 48 
Park Planner Trainee M 40 40 40 
Park Planner I M 51 51 51 
Park Planner II M 55 55 55 
Park Ranger I D 35 35 35 
Park Ranger II D 39 39 39 
Park Ranger III D 42 42 42 
Park Revenue Resource Coordinator I M 45 45 45 
Park Revenue Resource Coordinator II M 52 52 52 
Park Superintendent I H 50 50 50 
Park Superintendent II H 52 52 52 
Patient Accounts Supervisor H 46 46 46 
Pediatric Rehabilitation Therapist I A XH XH XH 
Pediatric Rehabilitation Therapist II A XJ XJ XJ 
Pediatric Rehabilitation Therapist III A XK XK XK 
Personnel Services Supervisor  H 38 38 38 
Personnel Services Supervisor II (MC) H 43 43 43 
Personnel Technician B 41 41 41 
Pesticide Applicator B 39 39 39 
Photographic Laboratory Technician B 31 31 31 
Physical Therapist I A 54 54 54 
Physical Therapist II A 56 56 56 
Physical Therapy Aide B 24 24 24 
Physical Therapy Assistant B XB XB XB 
Planner Trainee M 43 43 43 
Planner I M 51 51 51 
Planner II M 54 54 54 
Planner III M 59 59 59 
Planning Manager F 66 66 66 
Plant Pathologist/Entomologist A 54 54 54 
Plumber D 44 44 44 
Plumber Trainee D 34 34 34 
Polygraph Examiner B 61 61 61 
Pre-Registered Dietitian A 45 45 45 
Pre-Registered Neurodiagnostic Technologist B 40 40 40 
Pre-Registered Nutritionist A 46 46 46 
Pre-Registered Occupational Therapist A 43 43 43 
Pre-Registered Physical Therapist A 43 43 43 
Pre-Registered Pediatric Rehabilitation Therapist  A XD XD XD 
Precinct Planning Technician I B 36 36 36 
Precinct Planning Technician II B 42 42 42 
Principal Appraiser F 65 65 65 
Printing/Mail Services Manager F 56 56 56 
Printing Services Supervisor H 40 40  40 
Probation Cook I D 32 32 32 
Probation Cook II D 38 38 38 
Probation Division Director I F 65 65  65 
Probation Division Director II F 69 69 69 
Probation Food Service Manager F 47 47 47 
Probation Food Service Worker D 23 23 23 
Probation Officer I M 44 44 44 
Probation Officer II M 52 52 52 
Probation Officer III M 55 55 55 
Probation Transportation Officer B 35 35 35 
Production Control Supervisor H 58 58 58 
Programmer Analyst I M 57 57 57 
Programmer Analyst II M 63 63 63 
Programmer Analyst III M 67 67 67 
Programmer Trainee B 48 48 48 
Programmer I B 54 54 54 
Programmer II B 58 58 58 
Programmer III B 63 63 63 
PSD Area Coordinator H 47 47 47 
PSD Disabilities Services Manager F 66 66 66 
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PSD Eligibility Supervisor H 42 42 42 
PSD Eligibility Worker I B 32 32 32 
PSD Eligibility Worker II B 37 37 37 
PSD Maintenance Coordinator D 47 47 47 
PSD Program Manager F 61 61 61 
PSD Program Supervisor H 47 47 47 
Psychiatric Aide D 22 22 22 
Psychiatric Aide Trainee D 07 07 07 
Psychiatric Technician I B 38 38 38 
Psychiatric Technician II B 42 42 42 
Psychiatric Technician Trainee B 32 32 32 
Psychiatrist A XM XM XM 
Public Defender Interviewer B 35 35 35 
Public Defender Investigator B 53 53 53 
Public Health Epidemiologist A 49 49 49 
Public Health Laboratory Technician B 30 30 30 
Public Health Manager F XN XN XN 
Public Health Microbiologist I A 50 50 50 
Public Health Microbiologist II A 54 54 54 
Public Health Microbiologist III A 58 58 58 
Public Health Nurse I A 50 50 50 
Public Health Nurse II A 55 55 55 
Public Health Veterinarian A 59 59 59 
Public Information Clerk C 25 25 25 
Public Service Employee B PSE PSE PSE 
Public Works Engineer I A 53 53 53 
Public Works Engineer II A 59 59 59 
Public Works Engineer III A 65 65 65 
Public Works Engineer IV F 72 72 72 
Public Works Equipment Superintendent M 63 63 63 
Public Works Operations Superintendent F 63 63 63 
Public Works Operations Supervisor H 57 57 57 
Pulmonary Function Specialist M 52 52 52 
Pulmonary Function Specialist Trainee M 44 44 44 
Quality Assurance Specialist - IS B 49 49 49 
Radiation Therapy Technologist B 54 54 54 
Radiographic Clinical Instructor B 51 51 51 
Radiologic Technologist School Supervisor B 53 53 53 
Radiologic Technologist I B 48 48 48 
Radiologic Technologist II B 51 51 51 
Radiology Manager F 63 63 63 
Real Property Agent I M 49 49 49 
Real Property Agent II M 56 56 56 
Real Property Manager F 64 64 64 
Recordable Document Clerk Trainee C 24 24 24 
Recordable Document Clerk I C 34 34 34 
Recordable Document Clerk II C 37 37 37 
Recording Supervisor H 45 45 45 
Regional Building Inspector Supervisor H 61 61 61 
Regional Supervisor - Office on Aging H 45 45 45 
Registered Nurse I - CMC A NPA NPA NPA 
Registered Nurse II - CMC A NPC NPC NPC 
Registered Nurse I - PH A 45 45 45 
Registered Nurse II - PH A 49 49 49 
Registered Nurse II - PSD A 49 49 49 
Rehabilitation Services Supervisor H 61 61 61 
Reproduction Equipment Operator Trainee D 23 23 23 
Reproduction Equipment Operator I D 33 33 33 
Reproduction Equipment Operator II D 36 36 36 
Research and Planning Psychologist H 67 67 67 
Respiratory Care Practitioner I M 46 46 46 
Respiratory Care Practitioner II M 48 48 48 
Respiratory Therapist M 40 40 40 
Respiratory Therapist Trainee M 32 32 32 
Retirement Specialist Trainee B 34 34 34 
Retirement Specialist I B 42 42 42 
Retirement Specialist II B 46 46 46 
Right of Way Manager F 64 64 64 
Right-of-Way Section Chief B 57 57 57 
Safety Officer H 60 60 60 
Safety Specialist M 53 53 53 
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CLASSIFICATION TITLE 

 
UNIT 

SALARY 
EFFECTIVE 

07/03/99 

SALARY 
EFFECTIVE 

07/01/00 

SALARY 
EFFECTIVE 

06/30/01 
 

Safety Specialist Trainee M 46 46 46 
Secretary I C 35 35 35 
Secretary II C 38 38 38 
Security Technician I B 27 27 27 
Security Technician II B 29 29 29 
Senior Curator A 58 58 58 
Senior Employment Program Coordinator M 42 42 42 
Senior Information & Referral Area Representative M 34 34 34 
Senior Public Health Veterinarian A 61 61 61 
Senior Services Counselor A 50 50 50 
Sheet Metal Worker D 42 42 42 
Sheriff's Assistant Laundry Facility Supervisor D 27 27 27 
Sheriff's Automated Systems Supervisor H 65 65 65 
Sheriff's Aviation Mechanic D 55 55 55 
Sheriff's Aviation Mechanic Supervisor H 59 59 59 
Sheriff's Civil Investigator B 49 49 49 
Sheriff's Communications Dispatcher I  B 35 35 35 
Sheriff's Communications Dispatcher I Trainee B 31 31 31 
Sheriff's Communications Dispatcher II B 41 41 41 
Sheriff's Communications Dispatcher II Trainee B 37 37 37 
Sheriff's Cook I D 32 32 32 
Sheriff's Cook II D 39 39 39 
Sheriff's Cook Trainee D 23 23 23 
Sheriff's Custody Assistant C 26 26 26 
Sheriff's Custody Specialist B 39 39 39 
Sheriff’s Fleet Supervisor H 57 57 57 
Sheriff's Food Service Manager F 58 59 59 
Sheriff's Food Service Supervisor H 43 43 43 
Sheriff’s Health Services Manager F 74 74 74 
Sheriff's Laundry Facility Supervisor D 31 31 31 
Sheriff's Maintenance Mechanic D 44 44 44 
Sheriff's Maintenance Superintendent F 60 60 60 
Sheriff's Nursing Supervisor H NPI NPI NPI 
Sheriff's Pilot B 58 58 58 
Sheriff's Public Information Officer M 53 53 53 
Sheriff's Records Clerk C 26 26 26 
Sheriff’s Records Manager F 49 49 49 
Sheriff’s Registered Nurse I A NPC NPC NPC 
Sheriff’s Registered Nurse II A NPE NPE NPE 
Sheriff’s Registered Nurse III A NPF NPF NPF 
Sheriff's Research Analyst M 55 56 56 
Sheriff's Service Specialist B 37 37 37 
Sheriff's Services Coordinator M 57 58 58 
Sheriff's Station Clerk C 33 33 33 
Sheriff's Supervising Communications Dispatcher H 46 46 46 
Sheriff's Training Specialist I M 45 45 45 
Sheriff's Training Specialist II M 49 49 49 
Social Service Aide B 31 31 31 
Social Service Practitioner A 53 53 53 
Social Service Practitioner Trainee A 49 49 49 
Social Worker Trainee M 38 38 38 
Social Worker I M 41 41 41 
Social Worker II M 47 47 47 
Special Education Specialist A 52 52 52 
Special Procedures Radiologic Technologist I B 51 51 51 
Special Procedures Radiologic Technologist II B 53 53 53 
Speech Therapist A 61 61 61 
Sprinkler System Worker D 38 38 38 
SSG Assistant Auditing Manager F 59 60 60 
SSG Quality Review Specialist B 40 40 40 
SSG Quality Review Supervisor I H 44 44 44 
SSG Quality Review Supervisor II H 53 53 53 
Staff Aide M 41 41 41 
Staff Analyst Trainee M 42 43 43 
Staff Analyst I M 49 50 50 
Staff Analyst II M 55 56 56 
Staff Development Training Instructor M 49 49 49 
Statistical Methods Analyst M 53 53 53 
Statistical Methods Analyst Trainee M 41 41 41 
Storekeeper D 25 25 25 
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Storekeeper II (MC) D 32 32 32 
Storekeeper III (MC) D 34 34 34 
Stores Specialist D 32 32 32 
Stores Supervisor I H 32 32 32 
Stores Supervisor II H 40 40 40 
Student Intern II (MC) A 25 25 25 
Substance Abuse Manager F 63 63 63 
Superior Court Conservatorship Investigator B 47 47 47 
Supervising Accountant I H 49 50 50 
Supervising Accountant II H 55 56 56 
Supervising Accountant III H 59 60 60 
Supervising Accounting Technician H 44 44 44 
Supervising Accredited Records Technician H 46 46 46 
Supervising Agricultural Biologist (MC) H 51 51 51 
Supervising Agricultural/Standards Officer H 53 53 53 
Supervising Animal Control Officer I H 39 39 39 
Supervising Animal Control Officer II H 44 44 44 
Supervising Appeals Specialist I H 51 51 51 
Supervising Appeals Specialist II H 55 55 55 
Supervising Auditor Appraiser H 58 58 58 
Supervising Automated Systems Analyst I H 57 57 57 
Supervising Automated Systems Analyst II H 61 61 61 
Supervising Automated Systems Technician H 42 42 42 
Supervising Bio-Med Electronics Technician H 56 56 56 
Supervising Building Construction Inspector H 58 58 58 
Supervising Building Plant Operator H 54 54 54 
Supervising Buyer H 55 55 55 
Supervising Child Support Field Investigator H 51 51 51 
Supervising Child Support Officer H 46 47 48 
Supervising Collections Officer H 45 45 45 
Supervising Communications Technician H 58 58 58 
Supervising Custodian H 31 31 31 
Supervising Deputy Coroner - Investigator H 56 56 56 
Supervising Deputy District Attorney H 83 83 83 
Supervising Deputy Public Administrator H 51 51 51 
Supervising Deputy Public Defender H 83 83 83 
Supervising Deputy Public Guardian I H 51 51 51 
Supervising Deputy Public Guardian II H 55 55 55 
Supervising Dietitian H 53 53 53 
Supervising District Appraiser I H 57 57 57 
Supervising District Appraiser II H 61 61 61 
Supervising ECD Analyst H 64 64 64 
Supervising 800 Megahertz Analyst H 71 71 71 
Supervising Employment Services Analyst H 53 54 54 
Supervising Employment Services Specialist I H 47 48 48 
Supervising Employment Services Specialist II H 53 54 54 
Supervising Environmental Health Specialist H 62 62 62 
Supervising Financial Interviewer H 38 38 38 
Supervising Fiscal Clerk I H 38 38 38 
Supervising Fiscal Clerk II H 42 42 42 
Supervising Forensic Specialist H 50 50 50 
Supervising Fraud Investigator I H 53 53 53 
Supervising Fraud Investigator II H 57 57 57 
Supervising Grounds Caretaker H 38 38 38 
Supervising Group Counselor I H 52 52 52 
Supervising Group Counselor II H 61 61 61 
Supervising HSS Program Specialist H 57 57 57 
Supervising Institutional Nurse - Probation H NPG NPG NPG 
Supervising Laboratory Assistant H 30 30 30 
Supervising Laboratory Technologist H 66 66 66 
Supervising Land Surveyor H 65 65 65 
Supervising Liability Claims Representative H 61 61 61 
Supervising Microfilm/Photographic Technician H 36 36 36 
Supervising Museum Curator H 54 54 54 
Supervising Pediatric Rehabilitation Therapist  H XL XL XL 
Supervising Planner H 64 64 64 
Supervising Probation Officer H 61 61 61 
Supervising Public Health Nurse H 59 59 59 
Supervising Public Health Nutritionist H 54 54 54 
Supervising Respiratory Care Practitioner H 52 52 52 
Supervising Social Service Practitioner H 57 57 57 
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Supervising Social Worker H 51 51 51 
Supervising Station Clerk H 37 37 37 
Supervising Telephone Operator H 30 30 30 
Supervising Teleprocessing Specialist H 48 48 48 
Supervising Title Transfer Technician I H 41 41 41 
Supervising Title Transfer Technician II H 45 45 45 
Supervising Utilization Review Technician H 38 38 38 
Supervising Veterans Service Representative H 50 50 50 
Supervising Workers' Compensation Adjuster H 60 61 62 
Supervisor of Administrative Services I H 55 56 56 
Supervisor of Administrative Services II H 62 63 63 
Surgical Technician B 31 31 31 
Survey Division Chief F 72 72 72 
Survey Party Chief H 53 53 53 
Systems Accountant I M 55 56 56 
Systems Accountant II M 59 60 60 
Systems Accountant III M 62 63 63 
Systems Analyst Trainee M 42 42 42 
Systems Analyst I M 57 57 57 
Systems Analyst II M 60 60 60 
Systems Development Team Leader H 71 71 71 
Systems Support Analyst I M 57 57 57 
Systems Support Analyst II M 63 63 63 
Systems Support Analyst III M 67 67 67 
Systems Support Supervisor H 71 71 71 
TAD Training  Instructor M 47 47 47 
Tax Collection Manager F 58 59 59 
Tax Collector Accounting Manager F 55 56 56 
Tax Sale Supervisor H 44 44 44 
Telecommunications Engineer I A 52 52 52 
Telecommunications Engineer II A 58 58 58 
Telephone/Electronics Manager F 70 70 70 
Telephone Operator C 24 24 24 
Telephone Service Specialist B XC XC XC 
Telephone Service Specialist Trainee B XA XA XA 
Telephone Service Supervisor H XF XF XF 
Teleprocessing Specialist B 44 44 44 
Teleprocessing Specialist Trainee B 37 37 37 
Title Transfer Technician Trainee B 28 28 28 
Title Transfer Technician I B 37 37 37 
Title Transfer Technician II B 40 40 40 
Transcriber Typist Trainee C 26 26 26 
Transcriber Typist I C 29 29 29 
Transcriber Typist II C 33 33 33 
Transplant Coordinator I A 56 56 56 
Transplant Coordinator II A 60 60 60 
Treasurer's Office Supervisor H 55 56 56 
Tree Crew Supervisor H 50 50 50 
Tree Trimmer D 46 46 46 
Tree Trimmer Trainee D 35 35 35 
Tumor Registrar B 42 42 42 
Ultrasound Technologist B 54 54 54 
Utilization Review Technician B 34 34 34 
Utilization Review Technician Trainee B 30 30 30 
Vector Control Technician Trainee B 36 36 36 
Vector Control Technician I B 42 42 42 
Vector Control Technician II B 45 45 45 
Vehicle Services Shop Supervisor D 36 36 36 
Veteran's Service Representative Trainee B 33 33 33 
Veteran's Service Representative I B 42 42 42 
Veteran's Service Representative II B 45 45 45 
Victim Services Manager F 59 59 59 
Victim/Witness Advocate I M 41 41 41 
Victim/Witness Advocate II M 45 45 45 
Victim/Witness Program Coordinator H 51 51 51 
Volunteer Services Coordinator H 36 37 38 
Ward Clerk C 25 25 25 
Waste Systems Engineering/Operations Manager F 69 69 69 
Word Processing Operator I (MC) C 30 30 30 
Workers' Compensation Adjuster Trainee B 43 43 43 
Workers' Compensation Adjuster B 55 55 55 
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800 Megahertz Analyst M 67 67 67 
     
(MC) Denotes a maintenance class which will be deleted when all incumbents have vacated. 
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  (b) CERTAIN EXEMPT CLASSIFICATIONS.  All salaries in effect at the time 
of adoption of this ordinance remain in effect until the effective dates indicated below.  
Salary ranges shall be increased two percent (2%) effective January 12, 2002, one 
percent (1%) effective July 13, 2002, three percent (3%) effective July 12, 2003, and 
three percent (3%) effective July 10, 2004.  With regard to those positions listed in the 
Executive County Administrators category of the Exempt Group salary listing below, the 
Human Resources Department shall prior to December 28, 2002, bring back further 
salary recommendations and any modifications to those salaries listed below for 
Executive County Administrators. 

EXEMPT – EXECUTIVE COUNTY ADMINISTRATORS 
 

 
TITLE 

BENEFIT 
GROUP 

SALARY 
EFFECTIVE 
1/12/02 

SALARY 
EFFECTIVE 
7/13/02 

SALARY  
EFFECTIVE 
12/28/02 

SALARY 
EFFECTIVE 
7/12/03 

SALARY 
EFFECTIVE 
12/27/03 

SALARY 
EFFECTIVE 
7/10/04 

 

Agricultural Commissioner/Sealer B         $94,900         $95,849         $95,849 $98,724         $98,724 $101,686 

Assistant County Administrative Officer A       $145,099       $146,550 $146,550 $150,947 $150,947 $155,475 

Assistant County Administrator, ED/PSG A $141,801 $143,219 $143,219 $147,516 $147,516 $151,941 
Assistant County Administrator, HSS A $145,099 $146,550 $146,550 $150,947 $150,947 $155,475 
Chief Information Officer A $131,251 $132,564 $132,564 $136,541 $136,541 $140,637 
Chief Probation Officer B $118,463 $119,648 $119,648 $123,237 $123,237 $126,934 
Clerk of the Board of Supervisors B $85,680 $86,537 $86,537 $89,133 $89,133 $91,807 
County Administrative Officer A $183,600 $185,436 $185,436 $190,999 $190,999 $196,729 
County Clerk  $8,116 $8,197 $8,197 $8,443 $8,443 $8,696 
County Counsel A $160,650 $162,257 $162,257 $167,125 $167,125 $172,139 
County Librarian B $106,038 $107,098 $107,098 $110,311 $110,311 $113,620 
Director of Aging and Adult Services B $92,765 $93,693 $93,693 $96,504 $96,504 $99,399 
Director of Airports B $103,459 $104,494 $104,494 $107,629 $107,629 $110,858 

Director of Architecture and Engineering B       $104,199 $105,241 $105,241 $108,398 $108,398 $111,650 

Director, Arrowhead Reg. Medical Ctr. A $189,366 $191,260 $191,260 $196,998 $196,998 $202,908 
Director of Behavioral Health B $123,359 $124,593 $124,593 $128,331 $128,331 $132,181 
Director of Central Collections  $12,120 $12,241 $12,241 $12,608 $12,608 $12,986 
Director of Children’s Services B $102,275 $103,298 $103,298 $106,397 $106,397 $109,589 
Director of Child Support B $122,000 $123,220 $123,220 $126,917 $126,917 $130,725 
Director, County Museum B $97,124 $98,095 $98,095 $101,038 $101,038 $104,069 
Director of County Safety and Security  $22,722 $22,949 $22,949 $23,637 $23,637 $24,346 
Director of Econ. & Comm. Dev. B $106,038 $107,098 $107,098 $110,311 $110,311 $113,620 

Director of Facilities Management B         $96,194 $97,156 $97,156 $100,071 $100,071 $103,073 

Director of Fleet Management B $88,595 $89,481 $89,481 $92,165 $92,165 $94,930 
Director of Human Resources A $119,689 $120,886 $129,952 $133,851 $140,544 $144,760 
Director of Jobs & Employment Services B $97,403 $98,377 $98,377 $101,328 $101,328 $104,368 
Director of Land Use Services B $116,867 $118,036 $118,036 $121,577 $121,577 $125,224 
Director of Preschool Services B $99,722 $100,719 $100,719 $103,741 $103,741 $106,853 
Director of Public Health B $140,822 $142,230 $142,230 $146,497 $146,497 $150,892 
Director of Public Works B $133,690 $135,027 $135,027 $139,078 $139,078 $143,250 
Director of Purchasing B $89,729 $90,626 $92,892 $95,679 $95,679 $98,550 
Director of Real Estate Services B $93,024 $93,954 $93,954 $96,773 $96,773 $99,676 

Director of Special Districts B       $114,122 $115,263 $115,263 $118,721 $118,721 $122,283 

Director of Transitional Assistance B $102,217 $103,239 $103,239 $106,336 $106,336 $109,526 
Director of Veterans’ Affairs B $80,229 $81,031 $81,031 $83,462 $83,462 $85,966 
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Public Health Programs Administrator B $124,573 $125,819 $125,819 $129,594 $129,594 $133,482 
Public Defender B $143,144 $144,575 $148,189 $152,635 $152,635 $157,214 
Registrar of Voters B $96,694 $97,660 $97,660 $100,590 $100,590 $103,608 
Retirement Administrator B $142,113 $143,534 $143,534 $147,840 $147,840 $152,275 

EXEMPT – ASSOCIATE  ADMINISTRATORS 

TITLE 
BENEFIT 
GROUP 

SALARY 
RANGE 
EFFECTIVE 
1/12/02 

SALARY 
RANGE 
EFFECTIVE 
7/13/02 

SALARY 
RANGE 
EFFECTIVE 
12/28/02 

SALARY 
RANGE 
EFFECTIVE 
7/12/03 

SALARY 
RANGE 
EFFECTIVE 
12/27/03 

SALARY 
RANGE 
EFFECTIVE 
7/10/04 

 

Administrative Analyst I C          56         56         56          56         56         56 

Administrative Analyst II C 65 65 65 65 65 65 
Administrative Analyst III C 70 70 70 70 70 70 
Assistant Assessor C 73 73 73 73 73 73 
Assistant Auditor/Controller-Recorder C 82 82 82 82 82 82 
Assistant Chief Information Officer C 83 83 83 83 83 83 
Assistant County Counsel C 94 94 94 94 94 94 
Assistant County Librarian C 70 70 70 70 70 70 
Assistant Director of Airports C 70 70 70 70 70 70 
Assistant Director of Collections C 76 76 76 76 76 76 
Assistant Director of Mental Health C 78 78 78 78 78 78 
Assistant Director, Nursing Service C 72 72 74 74 74 74 

Assistant District Attorney C          94         94          94          94          94         94 
Assistant Sheriff C 87 87 87 87 87 87 
Assistant Tax Collector C 76 76 76 76 76 76 
Associate Administrative Officer B 85 85 85 85 85 85 
Associate Director, County Medical Ctr. C 98 98 98 98 98 98 
Assoc. Hospital Admin’r - Fiscal Svcs. C 79 79 80 80 80 80 
Assoc. Hospital Admin’r – Patient Svcs. C 79 79 80 80 80 80 
Assoc. Hospital Admin’r – Prof. Svcs. C 78 78 78 78 78 78 
Auditor/Controller Division Chief C 75 75 75 75 75 75 
Auditor/Controller Manager C 68 68 68 68 68 68 
Auditor/Controller-Recorder Project 
Administrator C 54 54 54 54 54 54 
BOS Chief of Staff B 72 72 72 72 72 72 
Building Official C 73 73 73 73 73 73 

Cash Manager/Investment Officer C 79 79 79 79 79 79 
Chief Appraiser C 70 70 70 70 70 70 
Chief of Assessment Services C 65 65 65 65 65 65 
Chief Building Construction Engineer C 74 74 74 74 74 74 
Chief of Clinical Operations C 69 69 69 69 69 69 
Chief of Community Health Services C 75 75 75 75 75 75 
Chief Deputy Ag. Commissioner/ Sealer C 63 63 63 63 63 63 
Chief Deputy Clerk, BoS C 59 59 62 62 65 65 
Chief Deputy Coroner C 75 75 75 75 75 75 
Chief Deputy County Counsel C 90 90 90 90 90 90 
Chief Deputy, County Museum C 65 65 65 65 65 65 
Chief Deputy District Attorney C 90 90 90 90 90 90 
Chief Deputy, Jobs & Empl. Svcs. Dept. C 69 69 69 69 69 69 
Chief Deputy Public Administrator/ Public 
Guardian C 68 68 68 68 68 68 
Chief Deputy Public Defender C 90 90 90 90 90 90 
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Chief Deputy Recorder C         69         69         69          69         69         69 

Chief Deputy Registrar of Voters C         62         62 62 62 62 62 

Chief of District Attorney’s Admin. C 70 70 70 70 70 70 
Chief of Environmental Health Services C 80 80 80 80 80 80 
Chief of Network Services C 79 79 79 79 79 79 
Chief of Public Defender’s Admin. C 69 69 69 69 69 69 
Chief Public Health Medical Officer C 89 89 89 89 89 89 
Chief Public Works Engineer C 79 79 80 80 80 80 
Children’s Network Officer C 65 65 65 65 65 65 
Child Support Chief Attorney C 84 84 84 84 84 84 
Code Enforcement Division Chief C 71 71 71 71 71 71 
Commuter Services Manager C 68 68 68 68 68 68 
County Counsel Research Attorney I C 58 58 58 58 58 58 
County Counsel Research Attorney II C 69 69 69 69 69 69 
Departmental IS Manager C 75 75 75 75 75 75 
Deputy Administrative Officer B 80 80 80 80 80 80 
Deputy Chief of Network Services C 73 73 73 73 73 73 
Deputy Chief Probation Officer  C 78 78 80 80 80 80 
Deputy County Counsel I C 60 60 60 60 60 60 
Deputy County Counsel II C 69 69 69 69 69 69 

Deputy County Counsel III C         75   76* 76 76 76 76 
Deputy County Counsel IV C 82 82 82 82 82 82 
Deputy County Counsel V C 85 85 85 85 85 85 
Deputy Director, Children’s Services C 68 68 68 68 68 68 
Deputy Director, Child Support C 70 70 70 70 70 70 
Deputy Director, DAAS C 66 66 68 68 68 68 
Deputy Director, ECD C 71 71 71 71 71 71 
Deputy Director of Alcohol and Drug 
Abuse Program Services C 72 72 72 72 72 72 
Deputy Director of Mental Health 
Administrative Services C 72 72 72 72 72 72 
Deputy Director of Mental Heath 
Program Services C 74 74 74 74 74 74 
Deputy Director,  Preschool Services C 65 65 65 65 65 65 
Deputy Director, Transitional Assistance C 68 68 68 68 68 68 
District Attorney Chief Investigator C 77 77 77 77 77 77 
EMACS Manager  71 71 71 71 71 71 
Employee Relations Chief C 79 79 80 80 80 80 
Environmental Analysis Division Chief C 73 73 73 73 73 73 
Ethics Resource Officer C 64 64 64 64 64 64 
Field Representative B 63 63 63 63 63 63 
Franchise Programs Analyst C 78 78 78 78 78 78 
HSS Auditing Manager C 73 73 75 75 75 75 
HSS Program Integrity Div. Chief C 68 68 68 68 68 68 

Human Resources Analyst Trainee C          46          46         46         46         46         46 
Human Resources Analyst I C 57 57 57 57 57 57 
Human Resources Analyst II C 64 64 64 64 64 64 
Human Resources Division Chief C 76 76 76 76 76 76 
Human Resources Officer I C 64 64 64 64 64 64 
Human Resources Officer II C 70 70 70 70 70 70 
Human Resources Section Manager C 72 72 72 72 72 72 
Information Services Division Chief C 78 78 79 79 79 79 
Information Services Security Officer C 68 68 68 68 68 68 
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Payroll Supervisor C 64 64 64 64 64 64 
Planning Division Chief C 73 73 73 73 73 73 
Public Health Division Chief C 78 78 78 78 78 78 
Public Information Officer C 70 70 70 70 70 70 
Real Property Manager C 64 64 64 64 64 64 
Redevelopment Program Manager C 70 70 70 70 70 70 
Regional Parks Division Chief C 76 76 76 76 76 76 
Retirement Benefits Manager C 62 62 62 62 62 62 
Retirement Investment Manager C 75 75 75 75 75 75 
Risk Assessment Officer C 70 70 70 70 70 70 

Risk Manager C 76 76 76 76 76 76 
Sheriff’s Captain C 77 77 77 77 77 77 
Sheriff’s Deputy Chief C 82 82 82 82 82 82 

Sheriff’s Fiscal Services Manager C          74         74          74         74         74         74 
Small Business Development Manager C 69 69 69 69 69 69 

Solid Waste Management Div. Manager C 76 76 76 76 76 76 
Supervising Deputy County Counsel C 86 86 86 86 86 86 
Systems Development Division Chief C 75 75 75 75 75 75 
Systems Support Division Chief C 75 75 75 75 75 75 
Treasurer/Tax Collector Finance Officer C 72 72 72 72 72 72 
Treasurer/Tax Collector Project 
Administrator C 54 54 54 54 54 54 
Undersheriff C 92 92 92 92 92 92 

*This salary shall be adjusted effective 9-21-02. 

EXEMPT – EXECUTIVE ASSISTANTS 
 
 
TITLE 

BENEFIT 
GROUP 

SALARY 
RANGE 
EFFECTIVE 
1/12/02 

SALARY 
RANGE 
EFFECTIVE 
7/13/02 

SALARY 
RANGE 
EFFECTIVE 
12/28/02 

SALARY 
RANGE 
EFFECTIVE 
7/12/03 

SALARY 
RANGE 
EFFECTIVE 
12/27/03 

SALARY 
RANGE 
EFFECTIVE 
7/10/04 

 
Administrative Aide C          47         47          47         47         47          47 
Auditor/Controller-Recorder Project 
Administrator C 54 54 54 54 54 54 
County Counsel Paralegal C 48 48 48 48 48 48 
Exec. Assistant to the District Attorney C 54 54 54 54 54 54 
Exec. Secretary, Board of Supervisors C 47 47 47 47 47 47 
Exec. Secretary, BoS, 1st District C 47 47 47 47 47 47 
Exec. Secretary, BoS, 2nd District C 47 47 47 47 47 47 
Exec. Secretary, BoS, 3rd District C 47 47 47 47 47 47 
Exec. Secretary, BoS, 4th District C         47         47         47         47         47         47 
Exec. Secretary, BoS, 5th District C         47         47         47         47         47         47 
Executive Secretary I C 37 37 37 37 37 37 
Executive Secretary II C 41 41 42 42 42 42 
Executive Secretary III C 45 45 45 45 45 45 
Sheriff’s Special Assistant C 54 54 54 54 54 54 

 
Amended Ordinance 3749 (1999); Amended Ordinance 3845 (2002); Amended Ordinance 3853 (2002); Amended 
Ordinance 3869 (2002) 
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13.065 Working Conditions. 
 
 (a) The following working conditions apply to employees in the Administrative 
Services Unit, Clerical Unit, Craft, Labor and Trades Unit, Management Unit, 
Professional Unit, Supervisory Unit, and Technical and Inspection Unit. 

(1) Accidental Death and Dismemberment. 
Any employee may purchase amounts of Accidental Death and 

Dismemberment Insurance coverage for themselves and dependents through payroll 
deduction according to the following schedule: 

DEPENDENT COVERAGE 
EMPLOYEE  
COVERAGE 

SPOUSE 
ONLY 

 

SPOUSE AND EACH CHILD 

 $ 10,000 $   5,000 $  4,000  $  500 
$ 25,000 $ 12,500 $ 10,000 $1,250 
$ 50,000 $ 25,000 $ 20,000 $2,500 
$100,000 $ 50,000 $ 40,000 $5,000 
$150,000 $ 75,000 $ 60,000 $5,000 
$200,000 $100,000 $ 80,000 $5,000 
$250,000 $125,000 $100,000 $5,000 

 

 The County will provide these benefits subject to carrier requirements.  Selection of 
the insurance provider(s) and the method of computing premiums shall be within the 
sole discretion of the County. 
  NNeeww  eemmppllooyyeeeess  sshhaallll  bbeeccoommee  eelliiggiibbllee  ttoo  ppaarrttiicciippaattee  iinn  tthheessee  pprrooggrraammss  oonn  tthhee  ssttaarrtt  ooff  
tthhee  ppaayy  ppeerriioodd  ffoolllloowwiinngg  ccoommpplleettiioonn  ooff  11004400  sseerrvviiccee  hhoouurrss  ooff  ssaattiissffaaccttoorryy  sseerrvviiccee..  

NNoottee::    AAllll  ppeerrssoonnss  eelliiggiibbllee  ffoorr  tthhee  ffoorreeggooiinngg  pprrooggrraammss  ooff  iinnssuurraannccee  wwiillll  bbee  ccoovveerreedd  ffoorr  
tthhee  iinnssuurraannccee  oonn  tthhee  ddaattee  tthhee  iinnssuurraannccee  bbeeccoommeess  eeffffeeccttiivvee,,  oorr  iinn  tthhee  ccaassee  wwhheerree  tthhee  
eemmppllooyyeeee  iiss  aabbsseenntt  oonn  tthhee  ddaattee  tthhee  iinnssuurraannccee  bbeeccoommeess  eeffffeeccttiivvee  bbeeccaauussee  ooff  iillllnneessss,,  tthhee  
iinnssuurraannccee  wwiillll  ccoommmmeennccee  oonn  tthhee  ddaattee  ooff  rreettuurrnn  ttoo  wwoorrkk..  
 (2) Administrative Leave. 
  (A) The following subsection applies to the Management Unit. 
   Effective pay period (1) of 1997, an employee in a regular position will be 
provided with (60) hours of Administrative Leave time for the employee’s use.  
Employees hired after the beginning of pay period (1) of 1997 shall receive a prorated 
number of hours based on the annual rate of sixty (60) hours.  Such Administrative 
Leave may be cashed out at the employee’s then-current base rate of pay in increments 
of one (1) hour one (1) time during the calendar year to the extent that the hours would 
have accrued at the rate of 2.31 hours per pay period minus any hours used up to that 
time.  Any Administrative Leave accrual balances in effect at the end of pay period 26 of 
each year (or if applicable, pay period 27) will automatically be paid at the employee’s 
then-current base rate of pay.  Employees may designate that cash out of 
Administrative Leave be allocated to the County’s Section 457 Deferred Compensation 
Plan consistent with the requirements and restrictions of such Plan.  Upon termination 
of employment, unused Administrative Leave will be paid at the current rate of pay only 
by the amount of hours that would have been accrued at the rate of 2.31 hours per pay 
period that exceeds the total number of hours previously used and cashed out. 
   Effective pay period 1 of 2000 and each year thereafter an employee in a 
regular position will be provided with eighty (80) hours of Administrative Leave time to 
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be used or cashed out as described above with a prorated amount of  3.08 hours per 
pay period. 
   Administrative Leave may be used on the same basis and under the same 
conditions as Vacation Leave. 
  (B) The following subsection applies to the Supervisory Unit. 
Effective pay period 1 of 1997, an employee in a regular position will be provided with 
twenty (20) hours of Administrative Leave time for the employee’s use.  Employees 
hired after the beginning of pay period 1 of 1997 shall receive a prorated number of 
hours based on the annual rate of twenty (20) hours.  Such Administrative Leave may 
be cashed out at the employee’s then-current base rate of pay in increments of one (1) 
hour one (1) time during the calendar year to the extent that the hours would have 
accrued at the rate of 0.77 hours per pay period minus any hours used up to that time.  
Any Administrative Leave accrual balances in effect at the end of pay period 26 of each 
year (or if applicable, pay period 27) will automatically be paid at the employee’s then-
current base rate of pay.  Employees may designate that cash out of Administrative 
Leave be allocated to the County’s Section 457 Deferred Compensation Plan consistent 
with the requirements and restrictions of such Plan.  Upon termination of employment, 
unused Administrative Leave will be paid at the current rate of pay only by the amount 
of hours that would have been accrued at the rate of 0.77 hours per pay period that 
exceeds the total number of hours previously used and cashed out. 
   Effective pay period 1 of 2000 and each year thereafter an employee in a 
regular position will be provided with forty (40) hours of Administrative Leave time to be 
used or cashed out as described above with a prorated amount of 1.54 hours per pay 
period.  
   Administrative Leave may be used on the same basis and under the same 
conditions as Vacation Leave. 
 (3) Annual Leave. 
  (A) The following subsection applies to the Management Unit. 
   Effective pay period 15 of 1997, through and including pay period 14 of 1999, 
employees in this Unit shall be credited with twenty (20) hours of annual leave at the 
beginning of each fiscal year which will be separate from and in addition to any vacation 
or holiday leave.  If any annual leave remains at the end of a fiscal year, it shall not be 
cumulative into the next year, nor shall there be any conversion to cash. 
   *Exception -- Effective pay period 1 in 1999, existing annual leave balances 
will be carried forward and will be augmented by ten (10) hours as a transition from a 
fiscal year to a calendar year basis. 
  (B) The following subsection applies to the Supervisory Unit. 
   Effective pay period 1 of each year, employees in this Unit shall be credited 
with forty (40) hours of annual leave.  Annual leave shall be available for use at the 
beginning of each calendar year.  Annual leave will be separate from and in addition to 
any vacation or holiday leave.  If any annual leave remains at the end of a calendar 
year, it shall not be cumulative into the next calendar year nor shall there be any 
conversion to cash. 
   *Exception – Effective pay period 1 in 1999, existing annual leave balances 
will be carried forward and will be augmented by thirty (30) hours as a transition from a 
fiscal year to calendar year basis. 
   Employees who are promoted to another occupational unit that does not 
contain an annual or administrative leave provision and who have been denied in writing 
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the opportunity to use the leave due to work urgency shall receive in cash payment the 
prorated amount of annual leave from the start of the calendar year to the date of 
promotion (i.e., 1.54 hours per pay period).  Where an employee has elected to use 
vacation leave in lieu of annual leave, the prorated annual leave shall be reduced by the 
number of vacation hours utilized.  In those instances where an employee returns to the 
unit prior to the end of the  calendar year, the Annual Leave for the remainder of the 
calendar year shall be credited on a pro rata share, i.e., 1.54 hours per pay period.  This 
provision applies only to these specific circumstances and expressly excludes its 
application to any other set of circumstances. 
 (4) Benefit Plan. 
  (A) Employees in a regular position scheduled and paid for a minimum of forty-
one (41) hours per pay period are eligible to receive the benefits of this section. 
  (B) The biweekly amount of the County provided Benefit Plan for Administrative 
Services, Clerical, Craft, Labor and Trades, Professional, and Technical and Inspection 
Units shall be one hundred thirty-three dollars and eighty-five cents ($133.85) per pay 
period. 
  (C) The biweekly amount of the County provided Benefit Plan for Management 
Unit employees shall be one hundred fifty dollars ($150) per pay period. 
  (D) The biweekly amount of the County provided Benefit Plan for Supervisory 
Unit employees shall be one hundred thirty-eight dollars and forty-seven cents 
($138.47) per pay period. 
  (E) Under no circumstances will the monetary value of the Benefit Plan be 
prorated. 
  (F) Eligible employees shall be provided with a Benefit Plan established under 
Section 125 of the Internal Revenue Code.  The purpose of the Benefit Plan is to 
provide employees with a choice between pre-tax and after-tax payroll deductions for 
health insurance, dental insurance, voluntary life (to the IRS specified limit), and 
accidental death and dismemberment insurance premiums.  The amount of the pre-tax 
salary reduction or after-tax payroll deduction must be equal to the required insurance 
premium.  Any remaining Benefit Plan dollars are taxable cash to the employee. 
  (G) Under this benefit, the County will make available the existing health, dental, 
voluntary life (to the extent permitted by IRS), and accidental death and dismemberment 
insurance programs currently maintained for Unit employees or any other program(s) 
mutually agreed upon by the parties.  All eligible employees must enroll in one health 
plan and one dental plan offered by the County.  Participation in voluntary life and 
accidental death and dismemberment insurance is voluntary.  Employees who fail to 
elect health and/or dental plan coverage will be automatically enrolled in the health 
and/or dental plan with the lowest biweekly premium rates available to them based on 
the geographical location of their primary residence.  An exception may be made for an 
employee whose spouse is also a regular County employee eligible for health and 
dental insurance.  Employees may elect coverage as a dependent on their spouse’s 
County health and/or dental insurance plan in lieu of individual employee coverage.  
Such election must be made within thirty (30) days of the employee’s or the County 
spouse’s eligibility for County health and dental insurance.  A request for an exception 
must be submitted in writing on an appropriate form and approved by the Human 
Resources Division Chief, Employee Benefits & Services or designee.  Changes will 
become effective on the first day of the pay period following the receipt and approval of 
all appropriate documentation. 
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  (H) Eligible employees may elect to enroll their dependents upon initial eligibility 
for health and dental insurance.  Thereafter, newly eligible dependents may be enrolled 
within thirty (30) days of obtaining dependent status, such as birth, adoption or 
marriage.  Notification must be submitted to Human Resources Employee Benefits & 
Services in accordance with procedures adopted by the County.  Employees with health 
and dental dependent coverage must maintain such coverage during the Plan Year.  
Dependent(s) may be removed mid-Plan year for the following:  (1) Dependent(s) 
become ineligible for coverage under the insurance plan eligibility rules, e.g. divorce or 
over-aged dependent, (2) employee has an eligible change in status, e.g. loss or gain of 
spouse's employment, or (3) dependent(s)' coverage is entirely paid on an after-tax 
basis through payroll deduction.  Premiums for coverage will be automatically deducted 
from the employee's pay warrant.  Under no circumstances will the insurance premiums 
be prorated.  
  (I) Election of pre-tax and after-tax payroll deductions shall be made in a 
manner, time period, and on such forms as are approved by the Human Resources 
Division Chief, Employee Benefits and Services. 
  (J) The Benefit Plan Year begins on the first day of the pay period prior to the 
pay period in which August 1 falls.  The Benefit Plan Year is approximately 26 pay 
periods.  All elections must remain in effect for the Benefit Plan Year. 
  (K) Employees who become eligible after the beginning of the Benefit Plan Year 
shall begin participation on the first day of the pay period in which they work forty-one 
(41) or more hours provided an approved election form is appropriately submitted. 
  (L) Mid-year change of elections may be authorized by the Human Resources 
Division Chief, Employee Benefits and Services, or his/her designee, as long as the 
change is made on account of or consistent with an employee’s change in status as 
identified in Section 125 of the Internal Revenue Code.  Employees are responsible for 
notification of mid-year change of elections due to status changes.  Notification must be 
submitted to Human Resources Employee Benefits & Services within thirty (30) days of 
the qualifying event.  The Human Resources Division Chief, Employee Benefits & 
Services may permit mid-year change of elections if County insurance premiums 
significantly increase during the Benefit Plan Year. 
  (M)Elections may be changed for any reason during the County’s annual open 
enrollment period. 
  (N) In no event will changes in elections be permitted except to the extent 
permitted under Internal Revenue Service rulings and regulations.  
  (O) Employees who are on an approved medical leave of absence and whose 
paid hours in a pay period are less than forty one (41) hours will continue to receive the 
benefits of this section for up to six (6) pay periods per episode of illness or injury.  
Employees who are on an approved Worker’s Compensation claim shall receive the 
benefits of this section for up to twenty (20) pay periods while off work due to that work 
injury.  Employees who are integrating paid leave time with either Short Term Disability 
(STD) insurance provided by the County or State Disability Insurance (SDI) shall 
receive the benefits of this subsection under  the following circumstances:  upon election 
of full integration of disability payments and paid leave time, employees who are paid 
less than forty-one (41) hours but have available leave balances of forty-one (41) hours 
or more shall receive the benefits of this subsection.  Employees who are on an 
approved medical leave of absence without pay or on an approved leave of absence 
without pay under the Family Medical Leave Act of 1993 will continue to receive the 
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Benefit Plan dollars for up to six (6) pay periods.  Employees who are on a leave of 
absence without pay shall not be eligible to receive the monetary benefits of this 
subsection unless on a medical leave or a Family Medical Leave Act eligible leave. 
  (P) Benefit Plan elections shall not reduce earnable compensation for purposes 
of calculating benefits or contributions for the San Bernardino County Employees’ 
Retirement Association. 
 (5) Bilingual Compensation. 
  The following subsection applies to the Clerical, Craft, Labor and Trades, 
Administrative Services, Professional and Technical and Inspection Units. 
  (A) Employees who, with the approval of their appointing authority, are required 
to perform bilingual translation before an officially convened court, appeals board, 
commission, or hearing body, in addition to their regular duties, shall be entitled to a 
bilingual per diem differential.  Such differential shall apply regardless of the total time 
required per day for such translation.  Such differential shall be twelve dollars ($12.00) 
per day and shall only be paid upon certification by the employee’s appointing authority 
or presiding official that such translation was performed. 
  (B) Employees in positions designated by the appointing authority which require 
employees as a condition of employment to perform bilingual translation as a part of 
their regular duties, shall be entitled to bilingual compensation.  Such compensation 
shall apply regardless of the total time required per day for such translation.  Employees 
in such positions must be certified as competent in translation skills by Human 
Resources to be eligible for compensation.  There are three levels of competency 
certification solely determined and administered by Human Resources:  verbal skill 
level, written skill level, and technical skill level.  Compensation per pay period shall be 
effective February 27, 1999, as follows:  verbal skill level at forty dollars ($40.00) per 
pay period, written skill level at  forty-five dollars ($45.00) per pay period, and technical 
skill level at fifty dollars ($50.00) per pay period. 
  (C) The classification of Court Interpreter is exempt from provisions of this 
subsection. 
 (6) Classification. 
  (A) Purpose.  Classification review is a management tool to ensure the accurate 
reflection of tasks and duties involved in each County position for the purpose of 
recruitment, compensation, and organizational structuring.  The County shall notify 
SBPEA in writing of all classification and salary changes to classifications allocated to 
these units within two (2) working days after such changes have been approved by the 
Board of Supervisors.  Whenever positions are subject to any change as a result of a 
classification review, such change will be determined by the County, subject to the 
classification appeal procedure.  New and revised classification specifications shall be 
furnished to SBPEA in a timely manner. 
  (B) Procedure.  In accordance with Personnel Rule III, Section 5, appeals of 
recommended allocations may be filed by incumbents in positions included in a 
classification study or by their representative.  The burden of proof on any classification 
appeal rests with the appellant to establish why the recommended allocation is not 
appropriate.  The content of and decision on classification appeals shall be restricted to 
consideration of the recommended and the requested classification.  All classification 
appeals shall be limited to a discussion of duties and responsibilities performed at the 
time the position was studied. 
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   Classification appeals are heard by a mediator with classification expertise.  
The decision of the mediator shall be advisory.  If the decision of the mediator has an 
economic impact, the decision of the mediator shall be in the form of a recommendation 
to the Board of Supervisors for final action.  The mediator shall follow the appeal 
procedure established by the County and SBPEA, and provide written justification to the 
aforementioned parties on classification appeal recommendations.  An 
employee/appellant not represented by SBPEA shall be obligated to pay half the total 
cost for the mediator.  Any decisions awarded in those cases where SBPEA does not 
represent the appellant shall be limited to that singular case and the decision may not 
be cited as precedent by the County, SBPEA or any other appellant representative in 
subsequent proceedings. 
 Step 1.  At the conclusion of the classification study, Human Resources will make a 
written recommendation to the appointing authority, unless the mediator’s 
recommendation would have an economic impact.  In such cases, the Board of 
Supervisors would take final action. 
 Step 2.  The appointing authority will notify position incumbent(s) of study results 
and the timeframes for filing an appeal. 
 Step 3.  Employees may file a classification appeal individually or in groups provided 
that all positions represented were allocated to the same class and appealed to the 
same class.  The appeal form should thoroughly explain why the incumbent believes 
that the allocation is not appropriate and why the requested class is more appropriate.  
Appeals must be based on the duties performed at the time the position was studied.  
Changes subsequent to the study will be considered under Personnel Rule III, Section 
4(c) upon withdrawal of the appeal. 

An appeal to a non-existent class must clearly show that no existing classification 
describes the duties and functional responsibilities of the position. 

Disagreements on title of a class, or on the format and wording of class 
specifications, are not basis for an appeal.  Requests for revisions will be presented in 
writing to Human Resources for review. 

Revisions to a class specification may be appealed to the mediator in cases 
where it is alleged that a class specification was so significantly revised as to change 
the grade determinants of a class. 

Disagreements on salary matters for new classifications are excluded from this 
procedure and will be considered in the context of the meet and confer process.  The 
salary of a classification for which a technical title change has been approved by the 
Board of Supervisors is not appealable.  No salary action can be taken on an existing 
classification to the meet and confer process that would have the effect of reopening a 
current agreement by Memorandum of Understanding.   

Salaries for new classes will be set by management, unless changes are made 
by an appeal and recommended by the meet and confer process.  Such changes acted 
on by the Board of Supervisors may be charged against any succeeding agreements by 
Memorandum of Understanding. 
 Disagreements on representation unit designations are excluded from this 
procedure. 
 Step 4.  The position incumbent completes the Classification Appeal form and files it 
within fifteen (15) working days of Board of Supervisors’ approval; or within fifteen (15) 
working days from the appointing authority’s notification to the employee. 
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 Step 5.  The appeal will be reviewed by Human Resources for changes in job duties 
or other substantial changes to the position description on which the allocation was 
based. 

Human Resources staff will respond in writing to the Appeal within fifteen (15) 
working days.  Copies of the response will be sent to all involved parties. 
 Step 6.  A mandatory prehearing conference will be scheduled within a twenty (20) 
workday period from the date of Human Resources’ response.  Appellants, exclusive 
employee organization staff representatives, and Human Resources staff will meet and 
attempt to reach a settlement.  At the request of parties involved, additional personnel 
may attend to offer clarification of job duties performed by the appellant(s).  If no 
resolution is reached at this conference, the appellant(s) and Human Resources will 
stipulate to the issue(s) in dispute. 
 Step 7.  Following the pre-hearing conference, Human Resources staff and the 
appellant/appellant’s representative will consider the information exchanged.  Human 
Resources may revise its allocation recommendation, and appellant(s) may withdraw 
appeals. 
 Step 8.  Any additional supporting documentation must be filed with the mediator by 
both appellant(s) and Human Resources staff fifteen (15) workdays subsequent to the 
prehearing conference.  Lists of witnesses and all written materials/exhibits that are to 
be discussed at the hearing must be included in this final brief.  All parties will receive 
copies of these briefs. 
 Step 9.  All of the aforementioned timeframes may be lengthened or shortened upon 
the joint concurrence of Human Resources and the employee organization involved. 
 Step 10.  Appeals which have not been resolved through the preceding steps will be 
forwarded to the mediator.  
 Step 11.  Appeals presentations will be limited to the incumbent employees or 
spokespersons elected from the group of appellants, exclusive recognized employee 
organization staff representatives, and members of Human Resources staff.  Witnesses 
may be heard for the purpose of clarifying technical aspects of job duties. 

Prior to the appeal hearing, the mediator will have reviewed copies of the appeal 
documentation submitted by both parties. 
 Appellants will present arguments first.  The burden of proof is with the appellant 
why the recommended classification allocation is not an appropriate recommendation.  
Twenty (20) minutes will be allowed for presentation.  Time not taken for presentation 
will be forfeited.  Arguments should be centered around why the classification allocation 
was not appropriate and what classification would be the most appropriate. 
 Human Resources staff will present arguments.  Twenty (20) minutes will be allowed 
for presentation of this argument.  Time not taken will be forfeited. 

The mediator will have twenty (20) minutes for questions. 
 Step 12.  Decisions of the mediator will be limited to the class recommended by 
Human Resources or the class requested by the appellant on the Classification Appeal 
Form. 

A written decision shall be given within thirty (30) days of the hearing, indicating 
the basis for the decision. 
 Step 13.  Following the appeal hearing, the mediator shall forward the written 
recommendations to Human Resources and the San Bernardino Public Employees’ 
Association.  Both parties will be allowed a two week review period prior to submission 
of the decision to the Board of Supervisors. 
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 Step 14.  Parties will agree to support the recommendations of the mediator unless 
there is a failure to act in good faith in implementing the spirit and intent of these 
procedures. 
 Step 15.  This procedure shall remain in effect until it is changed through the meet 
and confer process.  Requests for changes to the procedure may be presented at any 
time. 
 (7) December Closure. 
  On a one-time basis only, County departments will close on December 27, 28, 
and 29, 1999.  County employees in regular positions shall receive 24 hours of paid 
leave to use during this closure.  Employees in regular positions working on a part-time 
basis shall receive a prorated number of hours.  If, for operational reasons, a 
departmental operation must remain open on those days, (e.g. Courts, 24-hour 
departments), employees scheduled to work those days will be credited 24 hours of 
leave pay period 1/00.  This leave must be used during calendar year 2000 at a time 
mutually agreeable to the employee and the appointing authority.  If the employee has 
not used the leave by the end of pay period 26/00, it will not be cumulative into the next 
calendar year, nor shall there be any conversion to cash. 
 (8) Demotions. 
  A demotion is the appointment of an employee from an incumbent position to a 
position in a different classification for which the maximum rate of pay is lower. 
  A promoted employee who returns to his/her former classification during the 
probationary period shall be placed on the same step within the base salary grade for 
the former classification that the employee was on at time of promotion.  No credit shall 
be granted for time spent at the promoted level for next step advance due date. 
  A probationary employee who voluntarily demotes to a different classification 
from which the employee was promoted shall be retained at the same salary rate, 
provided that the salary rate does not exceed the top step of the lower classification.  If 
the salary rate is higher than the top step of the lower classification, the employee shall 
be placed at the top step of the base salary grade of the lower classification. 
  An employee with regular status who voluntarily demotes to a lower classification 
shall be returned at the same salary rate, provided that the salary rate does not exceed 
the top step of the lower classification.  If the salary rate is higher than the top step of 
the lower classfication, the employee shall be placed at the top step of the base salary 
grade of the lower classificaton.  
  An employee who demotes to a trainee classification for which the journey level 
position is higher than the classification he/she demoted from, shall retain the same 
salary rate.  Such an employee will be placed on the “X” step if necessary, and the 
employee shall receive no future salary rate increases until the salary rate of the 
position held exceeds the “X” step. 
  An employee whose position is downgraded as a result of a classification study, 
may be placed on the “X” step in accordance with the provisions of the subsection on 
“Downgrading” with the approval of the appointing authority and the Director of Human 
Resources. 
  An employee demoted for disciplinary reasons, shall be placed on the step within 
the base salary grade of the class to which demoted as provided in the Order of 
Demotion. 
 (9) Dependent Care Assistance Plan. 
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  Employees in regular positions scheduled for a minimum of forty-one (41) hours 
pay per pay period are eligible to participate in the Dependent Care Assistance Plan 
(DCAP).  DCAP allows eligible employees to elect to receive dependent care assistance 
benefits which are excludable from gross income under Sections 129 and 125 of the 
Internal Revenue Code, as amended, and shall be construed to comply with said code 
sections and to meet the requirements of any other applicable provisions of law.  DCAP 
exclusions from gross income do not affect compensation for retirement purposes. 
  DCAP will be administered by the County’s Human Resources Division Chief, 
Employee Benefits & Services consistent with said section. 
  An employee hired or who would otherwise first qualify for participation after 
December 1, 1991, shall be eligible to participate the first day of the month following 
thirty (30) days from the date they submit their enrollment. 
   An employee must contribute to DCAP through salary reduction on forms 
approved by the Human Resources Division Chief, Employee Benefits & Services.  An 
employee election to participate shall be irrevocable for the remainder of the plan year 
except to the extent permitted under IRS Regulations. 
 (10) Differentials. 
  (A) Charge Nurse Assignment. 
   Professional Unit:  Registered Nurses assigned the responsibility as the charge 
nurse of a nursing station for a scheduled shift at the Arrowhead Regional Medical 
Center and Behavioral Health Department Inpatient Services shall be entitled to fifty-five 
cents (55¢) per hour differential for hours worked in this capacity.  The assignment of 
charge nurse responsibility is to be rotated in an equal manner for all registered nurses 
with the provision that such assignment may be declined in writing.  However, a staffing 
situation on a particular unit and/or shift may make it necessary for the nurse manager 
to assign a person to be in charge who has declined in writing to do so.  Further, the 
fifty-five cents (55¢) per hour charge nurse differential is in addition to any other 
differential to which the employee might be entitled. 
   Effective pay period 15 of 1999, the Charge Nurse Assignment Differential shall 
be sixty-five cents (65¢). 
   Effective pay period 15 of 2000, the Charge Nurse Assignment Differential shall 
be one dollar ($1). 
  (B) After Hours Hotline Supervisor. 
   Professional, Supervisory Units:  Social Services Practitioners and 
Supervising Social Services Practitioners in the Department of Children’s Services who 
are designated by their appointing authority to take telephone calls regarding child 
endangerment issues, assess risk to a child, contact staff and assign them case 
responsibility, assist staff in locating placements as needed, and otherwise provide 
support to on-call staff, while working beyond the regular hours of the Child Abuse 
Hotline shall be paid $11.50 for each hour of assigned duty effective February 27, 1999.  
The number of employees scheduled for assignment or the removal of employees from 
the hotline differential is at the discretion of the appointing authority and is not subject to 
review through the Grievance Procedure.  Regularly scheduled Social Workers shall not 
average more than fifty-four (54) hours of hotline duty per pay period during each fiscal 
year.  
  (C) Inpatient Assignment Compensation. 
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   Professional, Supervisory Units:  Employees in the following classifications with 
a continuous, full-time assignment for work in the Behavioral Health Inpatient Unit of the 
Behavioral Health Department shall receive inpatient assignment compensation: 
   Professional Unit:  Clinical Therapist I; Clinical Therapist II; Clinical Therapist - 
Prelicensed; Mental Health Clinicians I - IV (MC); Psychiatrist. 
   Supervisory Unit:  Mental Health Clinic Supervisor. 
   The appointing authority shall designate those positions eligible to receive 
inpatient assignment compensation of eighty dollars ($80) per pay period. 
  (D) Keystroke Differential. 
   Clerical Unit:  The following rates of pay have been established as an 
incentive differential for employees who are on regular status and have worked a 
minimum of three hundred (300) hours of data entry work within a quarter. 
   The keystroke standards are subject to reevaluation and change if a significant 
data entry procedural change is made, or new equipment or technology is introduced 
into data entry operations.  Otherwise, the standards shall be reevaluated annually to 
determine stroke-rate incentive adjustments. 

Data entry standards for personal computer based equipment: 
P.C. Based Salary 

Incentive 
Auditor-Controller 

Keystroke/Hour 
Information Svcs Ctr Keystroke/Hour 

Distr 
Recorder Keystroke/Hour

2-1/2%              7,300 -   7,899          6,720 -   7,560 (3)   5,700 - 6,183 
5%              7,900 -   8,599          7,561-    

8,190 
(1)   6,184 - 6,784 

7-1/2%              8,600 -   9,399          8,191-    
8,820 

(2)   6,785 - 7,687 

10%              9,400 - 10,099          8,821 -   
9,450 

(2)   7,688 - 8,338 

12-1/2%            10,100 - 10,699          9,451 - 
10,080 

(1)   8,339 - 9,099 

15%            10,700 -    over        10,081 -    over (1) 9,100 - over 
 

Minimum keystrokes/hour to attain regular status: 
 

Auditor/Controller - 7,000 
Information Services - 5,880 
Recorder - 4,667 

 
  Error rate for all offices and work for attaining regular status and qualification for 
incentive pay is three percent (3%) maximum.  The incentive differentials are awarded 
for a three (3) month period, based upon previously accumulated data with a 
redetermination made every three (3) months thereafter.  A two-grade salary increase 
shall be paid for the Data Entry Operators II who are supervising Data Entry Operators 
receiving incentive pay.  Employees who are receiving a two-grade differential for 
supervising employees receiving incentive shall, when promoted within the Data Entry 
classification series, be placed on the salary grade of their new classification at the pay 
step which allows for a five percent (5%) salary increase over the salary including 
differential they had been receiving in their previous classification, provided, however, 
that no employee shall receive compensation beyond step 11 of the class to which 
promoted.  Employees promoted from Data Entry Operator I shall be placed on the 
salary grade of their new classification at the pay step required in order to have a five 
percent (5%) salary increase over the salary including any incentive they had been 
receiving in their previous classification, provided, however, that no employee shall 
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receive compensation beyond step 11 of the class to which promoted, but shall be 
eligible to receive the supervisory differential pursuant to this section. 
   For Information Services:  The County shall gather the annual keystroke 
operator performance.  This data shall be used to develop keystroke incentive rates 
resulting in the same distribution identified above. 
   Supervisory Unit:  Data Entry Supervisors who are supervising Data Entry 
Operators receiving Keystroke Differential shall be paid a two-grade salary differential.  
Employees who are receiving a two-grade differential for supervising employees 
receiving Keystroke Differential shall, upon promotion to Data Entry Supervisor, be 
placed on the base salary grade of the Data Entry Supervisor classification at the step 
which allows for a five percent (5%) salary increase over their salary including 
differential they had been receiving in their previous classification, provided, however, 
that no employee shall receive compensation beyond step 11 of the class to which 
promoted. 
  (E) Laboratory Technologist Night Standby Duty Pay. 
   Professional, Supervisory Units:  The following rates of pay and working 
conditions have been established for the Laboratory Technologists and Supervising 
Laboratory Technologists on night standby duty. 
   (I) The hours included on night standby duty shall be from 11:30 p.m. to 7:30 
a.m. seven (7) days each week. 
   (II) The first Laboratory Technologist must be in residence at the Arrowhead 
Regional Medical Center, in a room assigned to the Laboratory, during the hours of 
standby duty.  This Laboratory Technologist shall be paid ten dollars ($10) per call. 
   (III)A second Laboratory Technologist may be designated for night standby 
duty at the Technologist’s normal place of residence.  This second Laboratory 
Technologist shall be paid sixteen dollars ($16) for standby duty if not called.  If called, 
this Laboratory Technologist shall be paid thirty-two dollars ($32) which shall include the 
first call and ten dollars ($10) for each subsequent call. 
   (IV) The provisions for night standby duty pay shall not apply to any 
Laboratory Technologist assigned to work the 11:30 p.m. to 7:30 a.m. shift. 
   (V) Classifications eligible for this provision shall include:  Laboratory 
Technologist I, Laboratory Technologist II, Laboratory Technologist III, Laboratory 
Technologist School Coordinator, and Supervising Laboratory Technologist. 
  (F) Legal Service Classification. 
   Professional Unit: 
   (I) Application.  This subsection shall apply to all deputy attorney 
classifications.  The term “Deputy” includes Deputy District Attorney and Deputy Public 
Defender. 
   (II) Service.  The term “service” means service which the appointing authority 
finds to be “good” or “superior” in work performance and conduct. 
   (III) Hiring.  With the approval of the County Administrative Officer, 
experienced attorneys may be hired in a classification and at a variable entrance rate 
commensurate with demonstrated experience, ability, and the needs of the County.  
Attorneys without experience may be hired as Deputy I’s at the appropriate entrance 
step of the applicable salary grade as shown in the subsection, “Salary Adjustment.” 
   (IV) Deputy I.  Upon completion of 1040 hours of service, an attorney holding a 
Deputy I position shall be advanced to the next step within the applicable salary grade.  
After an additional 1040 hours of service, such deputy shall be promoted to a Deputy II 
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classification.  The Deputy shall be terminated if it is found that such promotion is not 
merited.  An attorney hired as a Deputy I at some step other than step 1 because of 
experience, ability, or needs of the County may, after 1040 hours of service, be 
promoted to a Deputy II classification upon the recommendation of the appointing 
authority. 
   (V) Deputy II.  After a period of not less than 1040 hours of service nor more 
than 2080 hours of service in a Deputy II classification, an attorney shall be advanced 
from step 1 to step 3 of such classification.  After a period of not less than 1040 hours of 
service nor more than 2080 hours of service on step 3, the Deputy shall be advanced to 
step 5.  After a period of not less than 1040 hours nor more than 2080 hours of service 
on step 5, the Deputy shall be promoted to a Deputy III classification, or the Deputy 
shall be terminated if it is found that such promotion is not merited.   
   (VI) Deputy III.  After a period of not less than 1040 hours of service nor more 
than 2080 hours of service in a Deputy III classification, an attorney shall be advanced 
from step 1 to step 3 of such classification.  After a like period of service on step 3, the 
Deputy shall be advanced to step 5.  After a period of not less than 1040 hours of 
service nor more than 2080 hours of service on step 5, an attorney shall be promoted to 
a Deputy IV classification, commencing on step 5 of the applicable salary grade. 
   (VII) Deputy IV.  After a period of not less than 1040 hours of service nor more 
than 2080 hours of service on step 5 of the salary grade applicable to the Deputy IV 
classification, an attorney shall be advanced to step 7.  After a like period of service on 
step 7, the Deputy shall be advanced to step 9.  After a like period of service on step 9, 
the Deputy shall be advanced to step 11. 
   (VIII) An attorney hired as a new employee in a Deputy III or Deputy IV 
classification shall serve a combined probationary and training period of 2080 hours.  
Those promoted to Deputy III from Deputy II or to Deputy IV from Deputy III shall 
immediately acquire regular status in the higher classification. 
   (IX) Exceptional Service.  An additional two-grade increase or an additional 
four-grade increase in salary may be paid to attorneys for outstanding ability or work for 
a period not to exceed  2080 hours if such increase is:  (1) jointly recommended by the 
appointing authority and the County Administrative Officer; and (2) approved by the 
Board of Supervisors.  Such additional compensation may be renewed each year and 
shall be designated Exceptional Service Compensation. 
   (X) Removal from Operation of Section.  Upon request of the appointing 
authority and the approval of the Civil Service Commission, an attorney may be 
removed from the operation of this subsection. 
  (G) Night Shift Differential. 
   All - Except Management: 
   (I) Purpose.  It is the purpose of this provision to compensate employees, 
who are required to actually work evening or night shift tours of duty, over and above 
the established base rates of pay. 
   (II) Eligible Personnel.  Employees assigned to a continuous or regularly 
recurring evening or night shift tour of duty shall be eligible for night shift differential 
compensation.  Further, employees who provide relief work for other employees 
assigned to continuous or regularly recurring evening or night shift tours of duty may 
receive night shift differential compensation with prior approval of the appointing 
authority. 
   (III) Special Provisions. 
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    (i) Night shift differential compensation shall not be included in the base rate 
of pay when computing overtime, or call-back pay.  Such differential will be included in 
computing overtime for employees who are not exempt under the Fair Labor Standards 
Act (i.e., Administrative Service, Clerical, Technical & Inspection, Craft, Labor and 
Trades Units).  Employees who are assigned to a continuous evening or night shift tour 
of duty shall receive such differential in addition to base pay when computing paid leave 
compensation. 
    (ii) Night shift differential compensation shall not apply to any classifications 
when the base salary rate of such classification is based on “night rates” (e.g., Night 
Supervisor I or II in the Technical and Inspection Unit). 
    (iii) Overtime worked is in addition to a scheduled tour of duty and is 
compensated separately in accordance with the overtime provisions of this section. 
    (IV) Compensation.  Employees whose assigned tour of duty, with or 
without intervening meal time, includes at least four (4) hours between 6:00 p.m. and 
8:00 a.m. of the following day shall  receive shift differential according to their 
bargaining unit for each hour over and above their base hourly rate as follows: 

Administrative Services Unit 50¢ 
Clerical Unit 40¢ 
Craft, Labor and Trades Unit 50¢ 
Professional Unit 50¢ 
Supervisory Unit 50¢ 
Technical and Inspection Unit 40¢ 

   Effective February 27, 1999, the Clerical Unit and Technical and Inspection Unit 
rates shall be fifty cents (50¢) per hour.  Effective January 1, 2000, all units identified 
above shall receive sixty cents (60¢) per hour.  Effective December 30, 2000, all units 
identified above shall receive seventy cents (70¢) per hour. 
  (H) Medical Support Shift Differential.  Employees designated in this paragraph 
assigned to hospital, mental, or correctional institutions whose assigned tour of duty, 
with or without intervening meal time, includes at least four (4) hours between 6:00 p.m. 
and 12:00 a.m. (midnight), shall receive ninety cents (90¢) per hour over and above 
their base hourly rate.  Effective July 3, 1999, this rate shall be one dollar and ten cents 
($1.10) per hour.  Effective July 1, 2000, the rate shall be one dollar twenty-five cents 
($1.25) per hour.  Those eligible employees whose assigned tour of duty, with or without 
intervening meal time, includes at least four (4) hours between 12:00 a.m. (midnight) 
and 8:00 a.m. of the following day, shall receive one dollar and fifty cents ($1.50) per 
hour over and above their base hourly rate.  Effective July 3, 1999, the rate shall be one 
dollar and eighty cents ($1.80) per hour.  Effective July 1, 2000, the rate shall be two 
dollars and ten cents ($2.10) per hour.  This paragraph shall apply to the types of 
positions and units listed below: 
 

Administrative Services Unit Respiratory Therapists 
Respiratory Care Practitioners 
Pulmonary Function Specialists 
 

Professional Unit Registered Nurses 
Laboratory Technologists 
Registered Nurses 
 

Supervisory Unit Respiratory Care Practitioners 
Supervising Laboratory Technologists 
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  (I) Medical Support Weekend Differential.  Employees designated in this 
paragraph assigned to hospital, mental, or correctional institutions, who work on a 
scheduled weekend day off, shall be paid an additional two dollars ($2.00) per hour over 
and above their base hourly rate.  Effective July 3, 1999, the rate shall be two dollars 
and forty cents ($2.40) per hour.  Effective July 1, 2000, the rate shall be two dollars 
and eighty cents ($2.80) per hour.  Weekend for purposes of this provision is between 
11:00 p.m. Friday through 11:00 p.m. Sunday night.  In no event shall this differential be 
paid for a weekend tour of duty which was regularly scheduled as part of a standard 
tour of duty.  This paragraph shall apply to the types of positions and units listed below: 
 

Administrative Services Unit Respiratory Therapists 
Respiratory Care Practitioners 
Pulmonary Function Specialists 
 

Professional Unit Registered Nurses 
Supervisory Unit Registered Nurses 

Respiratory Care Practitioners 
Supervising Laboratory Technologists 

 
  (J) Nurses’ Incumbency Differential.  Professional, Supervisory Units:  The 
incumbents in the following classifications as of June 30, 1989, will receive a differential 
of one dollar and thirty-five cents ($1.35) per hour.  The differential will be discontinued 
from the incumbent and position whenever the incumbent who occupied the position as 
of June 30, 1989, vacates said position.  The classifications affected by this provision 
are: 
 

Professional Unit Clinic Nurse I - ARMC Clinic 
Clinic Nurse II - ARMC Clinic 
Nurse Educator 
Nurse Epidemiologist 
Transplant Coordinator I 
Transplant Coordinator II 
 

Supervisory Unit Clinic Supervisor - ARMC 
 
  (K) Nurses’ Unit Differential.  Professional, Supervisory Units:  Registered nurses 
in the Professional Unit and Head Nurses in the Supervisory Unit regularly assigned to 
a special treatment unit at the Arrowhead Regional Medical Center shall be entitled to 
unit differential upon certification of the appointing authority that said nurse possesses 
specialized skills required to perform within the assigned unit.  Special treatment unit for 
eligible employees is defined as Burn, Emergency, Respiratory, Intensive Care, 
Coronary Care, Labor and Delivery, Operating Room, and Neonatal Intensive Care 
Units.  The unit differential shall be fifty-five cents (55¢) per hour over and above their 
base hourly rate.  Effective July 3, 1999, the rate shall be sixty-five cents (65¢) per hour, 
over and above their base hourly rate.  Effective July 1, 2000, the rate shall be one 
dollar ($1.00) per hour, over and above their base hourly rate. 
  (L) Compensation Limitation.  Supervisory Unit:  In no case shall the monetary 
rate of the night shift/weekend differential and bilingual compensation paid to a 
supervisor be less than that paid to a supervised employee receiving the same 
differential(s). 
   (11) Disaster Service Workers. 
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    All employees covered by the this section are public employees, and, as 
such, are to serve as disaster service workers subject to such service activities as may 
be assigned to them by their superiors or by law, pursuant to Government Code Section 
3100. 
   (12) Downgrading. 
    When a position is downgraded, the Director of Human Resources may 
authorize continuation of the same salary rate payment to the incumbent employee that 
the employee received prior to the downgrading of the position by placing the employee 
on an “X” step, provided that the employee shall receive no future salary rate increases 
until the salary rate of the position held exceeds the “X” step. 
   (13) Dual Appointments.  
    The appointment of two (2) full-time employees to the same budgeted regular 
position may be authorized by the Director of Human Resources to facilitate training, to 
make assignments to a position which is vacant due to extended authorized leave of 
absence, or in an emergency.  The most recently hired dual appointee shall enjoy all of 
the benefits of regular employees except regular status.  The most recently hired 
employee shall be notified in writing by the appointing authority and such notification will 
clearly define the benefits to which that employee is entitled. 
   (14) Electronic Fund Transfer. 
    All employees hired after March 27, 1999, must make arrangements for the 
direct deposit of paychecks into the financial institution of their choice via electronic fund 
transfer. 
   (15) Expense Reimbursement. 
    (A) General Provisions.  The purpose of this subsection is to define the policy 
and procedures by which employees shall report and be reimbursed for necessary 
expenses incurred on behalf of San Bernardino County, except as may be otherwise 
provided in this section. 
    (B) Responsibilities.  It shall be the responsibility of each appointing 
authority or designee to investigate and approve each request for expense 
reimbursement.  It shall be the responsibility of each employee to obtain prior approval 
from the appropriate appointing authority or designee to incur a business expense.  
Prior approval may be in the form of standing orders issued by the appointing authority. 
    (C) Travel Authorization. 
     (I) Travel outside the State of California must be approved by the County 
Administrative Officer or designee except when the trip outside California is within 
twenty (20) miles of the California border or travel through a location anywhere in the 
adjacent state as a means of arriving at a location within California.  Requests for such 
travel shall be submitted to the County Administrative Office in triplicate on a standard 
“Travel Request” form, unless specifically approved in the department’s budget. 
     (II) The appointing authority or designee shall initiate Travel Requests.  
The County Administrative Officer and Auditor-Controller shall be notified in writing of all 
such designees. 
     (III)The appointing authority or designee is authorized to approve 
necessary travel within the State of California and use of transportation mode consistent 
with this subsection. 
    (D) Authorization for Attendance at Meetings. 
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     (I) Appointing authorities may authorize attendance at meetings at County 
expense when the program material is directly related to an important phase of County 
service and holds promise of benefit to the County as a result of such attendance. 
     (II) Authorization for attendance at meetings without expense 
reimbursement, but on County time, may be granted when the employee is engaged on 
the County’s behalf, but from which the gain will inure principally to the benefit of the 
employee and only incidentally to the County. 
    (E) Records and Reimbursements. 
     (I) Requests for expense reimbursement should be submitted once each 
month, except if the amount claimable for any month does not exceed twenty-five 
dollars ($25), the submission may be deferred until the amount exceeds twenty-five 
dollars($25) quarterly or until June 30 during the current fiscal year, whichever occurs 
first.  At the end of the fiscal year, expense reimbursement claims for July 1 and beyond 
must be on a separate claim from those expenses claimed for June 30 or earlier. 
     (II) Receipts or vouchers which verify the claimed expenditures will be 
required for all items of expense, except: 
      (i) Subsistence, except as otherwise provided in this subsection. 
      (ii) Private mileage. 
      (iii) Taxi, streetcar, bus and ferryboat fares; bridge and road tolls; and 
parking fees. 
      (iv) Telephone and telegraph charges. 
      (v) Other authorized expenses of less than one dollar ($1). 
     (III)Claims for expense reimbursement totaling less than one dollar ($1) in 
any fiscal year shall not be paid. 
     (IV) Reimbursement shall not be made for any personal expenses such 
as, but not limited to:  entertainment, barbering, etc. 
     (V) Except as otherwise provided in this subsection, expense 
reimbursements shall be made on an actual cost basis. 
    (F) Transportation Modes. 
     (I) The general rule for selection of a mode of transportation is that mode 
which represents the lowest expense to the County. 
     (II) Travel via Private Automobile. 
      (i) Reimbursement for the use of privately owned automobiles to 
conduct County business shall be at the IRS allowable rate of thirty-two cents (32¢) per 
mile, whichever is greater.  Reimbursement at this rate shall be considered as full and 
complete payment for actual necessary expenses for the use of the private automobile, 
insurance, maintenance, and all other transportation-related costs.  The County does 
not provide any insurance for private automobiles used on County business.  The owner 
of an automobile is responsible for the personal liability and property damage insurance 
when the vehicle is used on County business. 
      (ii) When employees traveling on official County business, leave 
directly from their principal place of residence rather than from their assigned work 
location, mileage allowed to the first work contact point shall be the difference between 
the distance from the residence to the assigned work location and the distance from the 
residence to the first work contact point.  If the first work contact point is closer than the 
assigned work location, no mileage shall be allowed.  If the employee departs from the 
last work contact point directly to the residence, the same principle governs. 
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     Employees may have multiple assigned work locations.  Mileage allowed 
is based on the assigned work location for that day.  When employees have more than 
one assigned work location in a standard tour of duty, mileage shall be allowed between 
assigned work locations.  
    In no case will mileage be allowed between the employee’s residence and 
the assigned work location. 
      (iii) Travel via Rental Vehicles.  Reimbursement will be provided for the 
cost of a rental vehicle for business purposes if such use is approved by the appointing 
authority.  Rental vehicles are covered for liability and vehicle physical damage under 
the County’s self-insurance program.  Reimbursement will not be provided for the 
additional costs incurred if any employee purchases additional insurance or signs a 
Collision Damage Waiver (CDW) when renting a vehicle for County business.  Requests 
for reimbursement for gasoline for rental vehicles must be accompanied by a copy of 
the rental agreement or rental receipt and gasoline receipt. 
     (iv) Travel via air. 
 (a) Commercial Aircraft.  When commercial aircraft transportation is approved, the 
“cost of public carrier” shall mean the cost of air coach class rate including tax and 
security surcharges.  Travel via charter aircraft shall be limited to emergencies, or when 
other types of transportation are impractical or more expensive.  Specific prior approval 
for travel via charter aircraft must be obtained from the County Administrative Officer or 
designee. 
 (b) Private Aircraft.  When private aircraft transportation is approved by the County 
Administrative Officer or designee, reimbursement will be as follows: 
  (1) Reimbursement for use of aircraft owned or rented and flown by County 
personnel will be for equivalent road miles at the first mile rate of the current private 
automobile use reimbursement schedule.  Landing or tie-down fees will be reimbursed 
similar to automobile parking charges. 
  (2) Reimbursement for trips to and from the following destinations will be limited 
to the cost of public carrier except when justified by unusual circumstances as 
determined by the County Administrative Officer or designee:  Sacramento, 
San Francisco, Oakland, and San Jose. 
  (3) Authorized charter flights with a licensed charter service providing the aircraft 
and pilot will be reimbursed at actual cost.  Charter flights must be individually approved 
by the County Administrative Officer or designee prior to departure. 
  (4) The employee or owner of the aircraft must have a minimum single limit 
liability insurance coverage of five hundred thousand dollars ($500,000) for bodily injury 
and/or property damage and have the County included as an additional insured.  
Written evidence of such insurance must be on file with County Risk Management. 
   (G) Subsistence. 
    (I) Subsistence allowances for lodging and meals shall not be allowed 
without prior approval of the appointing authority or designee as necessary for the 
purpose of conducting County business.  Excess charges greater than the allowances 
listed below in paragraphs (II) and (III) may be authorized under special conditions, 
such as a convention requirement or in an area of unusually high cost (such as 
San Francisco Bay area, Sacramento, Fresno, Los Angeles and San Diego).  Receipts 
are mandatory to obtain reimbursement for all lodging and claims for the full day’s meal 
allowance. 
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    (II) The allowance for lodging is sixty-five dollars ($65) plus tax, per night, 
single, with receipt.  
    (III)The allowance for meals is forty-one dollars ($41) plus tax and gratuity, 
the latter not to exceed fifteen percent (15%), per day, for three (3) meals, or when 
separate meals are claimed, nine dollars ($9) for breakfast;  twelve dollars ($12) for 
lunch; and twenty dollars ($20) for dinner, all plus tax and gratuity, as provided above.  
    (IV) Meal allowances for a business meeting/conference including meals 
are the actual cost. 
    (V) The parties agree that it is the basic responsibility of employees to 
anticipate and make provision for their own meals.  In emergency situations at the work 
site, if an employee is unable to obtain a meal due to extraordinary working conditions 
or an extremely remote work site, the County shall make every effort to provide meals. 
   (H) Expense Advances.  Advancement of funds for business expenses can be 
obtained from the Auditor-Controller’s Office through submission of the appropriate 
form.  Advancements shall not exceed the per diem allowances set forth herein.  The 
minimum amount to be advanced is twenty-five dollars ($25). 
  (16) Extra-Help Employment. 
   An extra-help appointment shall mean an appointment which is intended to be 
on less than a year-round basis, including, but not limited to the following:  to cover 
seasonal peak work loads; emergency extra work loads of limited duration; necessary 
vacation, holiday or sick leave relief; and other situations involving a fluctuating staff. 
   Extra-help employees shall be compensated on an hourly basis only for hours 
actually worked unless otherwise provided for in this section or required by law.  Extra-
help employees shall be eligible for step advancement based upon completed service 
hours and satisfactory service in accordance with the subsection “Salary Rates and 
Step Advancements”. 
   Under unusual circumstances and with the approval of the appropriate 
appointing authority(ies) and the Director of Human Resources, an employee in a 
regular position may choose to work in an extra-help capacity for the same or another 
appointing authority and be compensated as such pursuant to this subsection. 
   Extra-help employees shall participate in the County’s PST Deferred 
Compensation Plan in lieu of participation in any other retirement plan, program, or 
benefit.  Said employees shall contribute five percent (5%) of the employee’s biweekly 
gross earnings, and the County shall contribute two and one-half percent (2.5%) of 
employee’s biweekly gross earnings.  The employee’s contributions to PST Deferred 
Compensation shall be automatically deducted from employee’s earnings.  Maximum 
total contributions shall be seven and one-half percent (7.5%) of the employee’s 
maximum covered wages for Social Security purposes.  Employees shall enroll in the 
Plan on forms approved by the Human Resources Division Chief, Employee Benefits & 
Services.  This paragraph shall not apply to any employee who is otherwise covered by 
the County Retirement System. 
  (17) Hours of Work. 
   The following subsection applies to the Management, Professional and 
Supervisory Units. 
   Employees covered by this subsection who are disciplined by a suspension 
without pay shall only receive such suspension in increments of one work week.  
Alternatively, an appointing authority may  discipline an employee covered by this 
subsection via a deduction of accrued leave time.  The accrued leave time is limited to 
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vacation, holiday, annual or administrative leave.  Deductions of accrued leave time 
may be made in increments of less than one work week.  Any disciplinary action 
imposed under this subsection is subject to appeal under the Personnel Rules of San 
Bernardino County.  Employees shall not be disciplined by a reduction in step. 
   Employees shall be required to work during such hours as necessary to carry 
out the duties of their position, as designated by the appointing authority, and such 
hours may be varied so long as the work requirements and efficient operations of the 
County are assured. 
   Notwithstanding any other provisions of this section, the County 
Administrative Officer may authorize overtime compensation at straight time or time and 
one-half rates at any time (including retroactively for emergencies as defined in Section 
13.022(h) of the County Code) to be paid to any employee in order to carry out the 
intent of a Board-approved program, to respond to an emergency, or to compensate for 
hours of work performed above that normally expected of such employee. 
   Employees in regular positions in these units are considered to be salaried for 
purposes of the Fair Labor Standards Act.   If, as a result of changes in legislation, 
federal regulations, or court decisions, employees are considered to be non-salaried, 
the County and SBPEA will meet and confer concerning changes to return the 
employees to salaried status. 
  (18) Job Sharing. 
   The County will make reasonable accommodation for an employee in a regular 
position who desires to share his/her job with another qualified employee or eligible 
person.  Whenever possible, job sharing will be encouraged to minimize the impact of a 
layoff.  Jobs may be shared on an hourly or daily basis, provided that one employee 
works more than forty (40) hours per pay period.  The employee who works less than 
forty (40) hours per pay period shall not be eligible to receive any benefits under the 
subsection, “Benefit Plan,” or for which the County pays an insurance premium or 
membership in the retirement system. 
   All other benefits for job sharing employees shall be as provided in the 
appropriate subsection.  Each employee shall be notified in writing by the appointing 
authority at the time of the appointment and such notification will clearly define the 
benefits to which each employee is entitled. 
  (19) Leave Provisions. 
   (A) Sick Leave. 
    (I) Definition.  Sick leave with pay is an insurance or protection provided by 
the County to be granted in circumstances of adversity to promote the health of the 
individual employee.  It is not an earned right to time off from work.  Sick leave is 
defined to mean the authorized absence from duty of an employee because of physical 
or mental illness, injury, pregnancy, confirmed exposure to a serious contagious 
disease or for a medical, optical, or dental appointment. 
    (II) Definition - Immediate Family.  Immediate family is defined as spouse, 
child, grandchild, mother, father, grandparents, brother, sister, mother-in-law, father-in-
law, daughter-in-law, son-in-law, aunt, uncle, niece, nephew, foster child, ward of the 
court, or any step relations as defined herein. 
    (III)Usage - Bereavement.  A maximum of forty (40) hours earned sick leave 
may be used per occurrence for bereavement due to the death of persons in the 
immediate family, or any relative living with the employee. 
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    (IV) Usage - Family Sick Leave.  For all units except Clerical, a maximum 
of one-half (1/2) of the employee's annual accrual of earned sick leave per calendar 
year may be used for attendance upon the members of the employee’s immediate 
family residing in the employee’s household who require the attention of the employee.  
This limit shall not apply to the Clerical Unit. 
     A maximum of forty (40) hours earned sick leave may be used per 
occurrence for arrival of an adoptive child at the employee’s home.  An employee 
(father) may utilize on an annual basis no more than forty (40) hours of accumulated 
sick leave per calendar year for the birth of his child. 
    (V) Accumulation.  Employees in regular positions shall accrue sick leave for 
each payroll period completed, prorated on the basis of 3.39 hours per pay period.  
Earned sick leave shall be available for use the first day following the payroll period in 
which it is earned provided, however, that an employee must have completed 1040 
hours of continuous service from the employee’s benefit date.  Effective July 3, 1999, 
earned sick leave shall be available for use the first day following the pay period in 
which it is earned.  There shall be no limit on sick leave accumulation. 
     The minimum charge against accumulated sick leave shall be fifteen (15) 
minutes.  Employees in regular positions paid less than eighty (80) hours per pay period 
or job-shared positions shall receive sick leave accumulation on a pro rata basis. 
    (VI) Compensation.  Approved sick leave with pay shall be compensated at 
the employee’s base rate of pay, except as otherwise provided in this section. 
    (VII) Administration. 
      (i) Investigation.  It shall be the responsibility and duty of each 
appointing authority to investigate each request for sick leave and to allow sick leave 
with pay where the application is determined to be proper and fitting, subject to approval 
of the Director of Human Resources. 
      (ii) Notice of Sickness.  In twenty-four (24) hour departments and for 
employees whose work assignment requires leaving their assigned work site together 
with one or more other employees shortly after reporting to work (e.g., clinic staff, road 
crews), the appointing authority or designee should be notified at least two (2) hours 
prior to the start of the employee’s scheduled tour of duty of a sickness on the first day 
of absence and must be notified at least one (1) hour prior to the start of the employee’s 
scheduled tour of duty.  In other departments, the appointing authority or designee must 
be notified within one-half (1/2) hour after the start of the employee’s scheduled tour of 
duty of a sickness on the first day of absence. 
      It is the responsibility of the employee to keep the appointing authority 
informed as to continued absence beyond the first day for reasons due to sickness or 
occupational disability.  Failure to make such notification shall result in denial of sick 
leave with pay. 
      Under the following circumstances, all employees who have been off 
work due to an illness or injury will report to the San Bernardino County Center for 
Employee Health and Wellness for a medical evaluation of their condition and 
authorization to return to work before returning to work. 
      (a) Employees who have been absent for ten (10) or more consecutive 
working days, except for employees who are returning to work after childbirth with no 
job modification requirements. 
      (b) Employees who have been absent for more than one day due to an 
occupational injury. 
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      (c) Employees whose treating physician or other qualified medical 
provider has ordered job modification(s) as a condition for either continuing to work or 
for returning to work after an illness or injury.  This applies to both occupational and 
non-occupational illness or injury. 
      (d) Employees who have been off work due to communicable diseases 
such as, but not limited to, chicken pox and measles. 
   It is the responsibility of the employee, covered by (a)-(d) above, to obtain 
written notice from their medical provider of their authorization to return to work with or 
without job modification.  To ensure all necessary and relevant medical information is 
provided, the County shall make available forms to be completed by the medical 
provider.  It is the responsibility of the employee to provide verbal notice to their 
appointing authority immediately upon receipt of their medical provider’s authorization to 
return to work.  Such notice must be provided at least five (5) working days prior to 
reporting to work.  The appointing authority or designee will schedule an appropriate 
medical evaluation for the employee with the Center for Employee Health and Wellness 
prior to the employee’s return to work.  The employee shall provide their medical 
provider’s written notice of authorization to return to work to the Center at or prior to the 
employee’s scheduled appointment time. 

Exceptions to the above requirements may be made on a case-
by-case basis by the Medical Director or designee for the Center for Employee Health 
and Wellness.  The employee is obligated to attend the appointment as scheduled 
under the conditions outlined above.  If the employee fails to adhere to the procedure, 
the employee is required to use sick leave or leave without pay for any work hours 
missed.  If required notice has been provided, and there is a delay between the 
employee’s appointment with the Center and the start of his/her scheduled tour of duty 
on the day that he/she was released to return to work, the County will pay for work 
hours missed, without charge to the employee’s leave balances. 

The final decision on the employee’s ability to return to work 
rests with the medical provider at the Center.  In the event the employee is not released 
to return to work by the medical provider at the Center, the employee’s status would 
continue on sick leave or, where there is no balance, leave without pay. 
      (iii) Review.  The Director of Human Resources may review and 
determine the justification of any request for sick leave with pay and may, in the interest 
of the County, require a medical report by a doctor to support a claim for sick leave pay. 
    (iv) Proof.  A doctor’s certificate or other adequate proof shall be 
provided by the employee in all cases of absence due to illness when requested by the 
appointing authority. 
      (v) Improper Use.  Evidence substantiating the use of sick leave for 
willful injury, gross negligence, intemperance, trivial indispositions, instances of 
misrepresentation, or violation of the rules defined herein will result in denial of sick 
leave with pay and shall be construed as grounds for disciplinary action including 
termination. 
     (VIII) Workers’ Compensation.  Employees shall receive full salary in lieu 
of Workers’ Compensation benefits and paid sick leave for the first forty (40) hours 
following an occupational injury or illness, if authorized off work by order of an accepted 
physician under the Workers’ Compensation sections of the California Labor Code.  
Thereafter, accumulated paid leave may be prorated to supplement such temporary 
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disability compensation payments, provided that the total amount shall not exceed the 
regular gross salary of the employee. 
     (IX) Separation.  Unused sick leave shall not be payable upon 
separation of the employee, except as provided in subsection X below. 
     (X) Sick Leave Conversion.  Employees who hold regular positions in the 
County service and are currently members of the San Bernardino County Employees’ 
Retirement Association shall receive compensation in accordance with the following. 
   After ten (10) years of continuous service from date of hire in a regular position 
and upon retirement, death, or separation, an employee or the estate of a deceased 
employee will be paid for unused sick leave balances according to the following formula, 
unless the employee is in a unit which has voted to convert sick leave into a Retiree 
Medical Trust in accordance with the Retirement Medical Trust Fund subsection 
 

Sick Leave Balance as of Date of Separation Cash Payment % of Hours of Sick Leave 
Balance 

480 Hours or less 30% 
481 to 600  Hours 35% 
601 to 720  Hours 40% 
721 to 840  Hours 45% 
841 to 1000 Hours 50% 

 
     Employees who receive a disability retirement due to permanent 
incapacity to work shall be entitled to one hundred percent (100%) cash payment of any 
unused sick leave balances, computed at their then-current base hourly rate, if they 
elect an early retirement in lieu of exhausting such accrued sick leave balances.  In no 
event shall any employee, except those receiving a disability retirement, receive 
compensation under this section in excess of five hundred (500) hours pay computed at 
the then-current base hourly rate of said employee. 
    (XI) Perfect Attendance.  Employees in regular, full-time positions who do 
not utilize any sick leave in a fiscal year (i.e., pay period 15 through pay period 14 of the 
following year), and who do not record any sick leave without pay or absent without pay 
during that year, shall receive a one year’s paid membership in a Human Resources 
approved health facility or utilization of perfect attendance leave.  The paid health facility 
membership shall not exceed the cost of a one (1) year paid membership at the San 
Bernardino YMCA.  In lieu of a Human Resources approved health facility membership, 
the employee has the option of utilizing sixteen (16) hours of perfect attendance leave, 
no cash out provision, within the time frame of the subsequent fiscal year.  Failure to 
utilize perfect attendance leave within the subsequent fiscal year shall result in forfeiture 
of the same. 
*Exception – Perfect Attendance Leave benefit will be changed to a calendar year time 
period (pay period 1 through 26 or 27) effective calendar year 1999.  During the 
transition from a fiscal year to a calendar year basis, employees with perfect attendance 
between pay periods 15/98 and 27/98 will receive their choice of eight (8) hours of 
perfect attendance leave or up to one hundred twenty-nine dollars ($129) towards a 
health club membership. 
    (xII) Vacation Conversion Option.  Employees who have used less than 
forty (40) hours of sick leave in a fiscal year (i.e., pay period 15 through pay period 14 of 
the following year) may, at the employee’s option, convert sick leave to vacation leave 
by the following formula:  Hours of sick leave used are subtracted from forty (40).  Sixty 
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percent (60%) of the remainder, or a portion thereof, may be added to vacation leave to 
be utilized in the same manner as other accrued vacation leave. 
 

Sick Leave Hours Used Hours to be Converted Vacation 
0 40 24.0 
8 32 19.2 
16 24 14.4 
24 16 9.6 
32 8 4.8 
40 0 0.0 

 
 (B) Vacation Leave. 
  (I) Definition.  Vacation is a right, earned as a condition of employment, to a 
leave of absence with pay for the recreation and well-being of the employee.  If an 
employee has exhausted sick leave, vacation leave may be used for sick leave 
purposes upon a special request of the employee and with the approval of the 
appointing authority. 
  (II) Accumulation. 
   (i) Employees in regular positions shall accrue, on a pro rata basis, vacation 
leave for completed pay periods. Employees in regular positions paid less than eighty 
(80) hours per pay period or job-shared positions shall receive vacation leave 
accumulation on a pro rata basis; provided, however, that there shall be no proration of 
the maximum accumulations. 

For employees in the Administrative Services, Management, Professional, 
and Supervisory Units, such vacation allowance shall be available for use on the first 
day following the pay period in which it is earned, provided an employee has completed 
1600 hours of continuous service from the employee’s benefit date. 
 

Length of Service From Benefit 
Date 

Annual Vacation Allowance Maximum Allowed 
Unused Balance 

After 1600 and through 8320  service 
hours 

80 Hours 160 Hours 

Over 8320 and through 18,720 
service hours 

120 Hours 240 Hours 

Over 18,720 service hours 160 Hours 320 Hours 
 
    For employees in the Clerical, Technical and Inspection, and Craft, Labor and 
Trades Units, such vacation allowance shall be available for use on the first day 
following the pay period in which it is earned, provided that an employee has completed 
1040 hours of continuous service from the employee’s benefit date. 
 

Length of Service 
From Benefit Date 

Annual Vacation 
Allowance 

Maximum Allowed Unused 
Balance 

After 1040 and through 8320  service 
hours 

80 Hours 160 Hours 

Over 8320 and through 18,720 service 
hours 

120 Hours 240 Hours 

OOvveerr  1188,,772200  sseerrvviiccee  hhoouurrss  160 Hours 320 Hours 
 
 
    (III)Administration. 
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     (i) Scheduling.  Vacation periods should be taken annually with the 
approval of the appointing authority at such time as will not impair the work schedule or 
efficiency of the department but with consideration given to the well-being of the 
employee.  No employee shall lose earned vacation leave time because of work 
urgency.  If an employee has reached the maximum allowed unused balance and is 
unable to take a vacation leave, the appointing authority will notify the Auditor/Controller 
of the situation and approve a waiver of the maximum allowed unused balance for a 
period not to exceed one (1) thirteen (13) pay period waiver per calendar year. 
      Written request for vacation leave shall receive a written response from 
the appointing authority within two (2) weeks of submission.  In instances where a 
vacation leave request has received written, advance approval and is rescinded due to 
work urgency by the supervisor, that decision may be appealed to the Department 
Head/Group Administrator for an immediate review.  In those instances where the direct 
supervisor is the Department Head/Group Administrator, the rescission due to work 
urgency may be appealed to the Director of Human Resources for immediate review.  In 
those instances where a financial hardship would occur because preapproval resulted in 
prepayment by the employee, a vacation would only be canceled under the most 
extreme work emergency. 
     (ii) Minimum Charge.  The minimum charge against accumulated vacation 
leave shall be fifteen (15) minutes.  Vacation leave shall be compensated at the 
employee’s base rate of pay, except as otherwise provided in this section. 
     (iii) Holiday During Vacation.  When a fixed holiday falls within a vacation 
period, the holiday time shall not be charged against an employee’s earned vacation 
benefits. 
     (iv) Vacation Leave and Termination Date.  Employees not planning to 
return to County employment at the expiration of a vacation leave, except those retiring, 
shall be compensated in a lump sum payment for accrued vacation and shall not be 
carried on the payroll.  Retiring employees may elect to use vacation leave to enhance 
retirement benefits or to be compensated in a lump sum payment for accrued vacation 
leave. 
     (IV) Prior Service.  Employees in regular positions in the Management 
Unit and who have been employed by a public jurisdiction in a comparable position or a 
position which has prepared such employees for an assignment to a position in the 
Management Unit may receive credit for such previous experience in the former 
agency(s) in determining their vacation accrual rate.  Such determination as to the 
comparability of previous experience and amount of credit to be granted rests solely 
with the Director of Human Resources. 
   (C) Holiday Leave. 
    (I) Fixed Holidays.  All employees in regular positions except as modified in 
paragraph (h) shall be entitled to the following holidays: 
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January 1st  November 11th  
Third Monday in January  Thanksgiving Day 
Third Monday in February  Day after Thanksgiving 
Last Monday in May  December 24th 
July 4th  December 25th 
First Monday in September  December 31st 
Second Monday in October   

 
    (II) Floating Holidays.  Employees in regular positions shall be entitled to a 
total of eight (8) hours floating holiday time provided that the employee is not on unpaid 
leave for the entire pay period and is actively on the payroll.  Eight (8) hours floating 
holiday time shall be accrued during the first pay period prior to the third Monday in 
January. 
     Floating holidays accrued shall be available for use on the first day 
following the pay period in which they are accrued, with the approval of the appointing 
authority.  Appointing authorities have the right to schedule employee's time off for 
accrued holidays to meet the needs of the service but with consideration given to the 
well-being of the employee.  Employees in regular positions budgeted less than eighty 
(80) hours per pay period or job-shared positions shall receive floating holiday accruals 
on a pro rata basis; provided, however, that there shall be no proration of the maximum 
provided herein. 
    (III)Eligibility for Holiday Pay.  To receive holiday pay for a fixed holiday, 
employees must be on the payroll during the entire pay period during which such fixed 
holiday fell.  “Entire pay period” shall mean that an employee must have been hired 
prior to or at the start of the pay period and not have separated prior to the end of the 
pay period and was paid for at least one-half (1/2) of the accountable hours and was on 
approved leave for any unpaid hours.  Any request for sick leave in conjunction with a 
fixed holiday must be supported by a doctor’s certificate, if requested by the appointing 
authority. 
     (i) Holiday During Vacation.  When a fixed holiday falls within a vacation 
period, the holiday time shall not be charged against an employee’s earned vacation 
benefits. 
     (ii) Working on a Holiday.  Whenever an employee is required to work on 
a fixed holiday or the fixed holiday falls on an employee’s regularly scheduled day off, 
the employee shall accrue, on an hour-for-hour basis, up to a total of eight (8) hours 
floating holiday time.  At the request of the employee, and with approval of the 
appointing authority, straight time payment can be made in lieu of accrual provided such 
compensation is approved during the pay period in which it is worked. 
     (IV) Weekend Holidays.  When a fixed holiday falls on a Saturday, the 
previous Friday will be observed as the fixed holiday except that when the preceding 
Friday is also a fixed holiday, the preceding Thursday will be observed as the fixed 
holiday.  When a fixed holiday falls on a Sunday, the following Monday will be observed 
as the fixed holiday except that when the following Monday is also a fixed holiday, the 
following Tuesday will be observed as the fixed holiday. 
      For those County department operations which operate six (6) and 
seven (7) days per week facilities, fixed holidays which fall on either a Saturday or 
Sunday shall be observed on those days by employees of those operations scheduled 
to work. 
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     (V) Holiday Time Accrual.  Upon retirement or termination, employees 
shall be compensated for any unused accrued holiday time at the then-current base rate 
equivalency unless the employee’s position was abolished as a result of a layoff. 
     (VI) Court Holidays.  Effective January 1, 1989, as required by 
Government Code Section 6700-6701 and Code of Civil Procedure Section 135, 
employees assigned to regular positions in the Courts, including employees of the 
County Clerk assigned to Superior Court duties, shall be entitled to the following 
holidays: 
 
 

January 1st  First Monday in September 
Third Monday in January  Second Monday in October 
February 12 (Lincoln’s Day) November 11th 
Third Monday in February Thanksgiving Day 
Last Monday in May Day after Thanksgiving 
July 4th December 25th 

 
      In addition, Court employees assigned to regular positions shall be 
entitled to a total of sixteen (16) hours of holiday time which shall be accrued during pay 
period twenty-six (26) provided the employee has not separated prior to the end of the 
pay period or is not on extended unpaid leave for the pay period. 
      When a judicial holiday specified by Code of Civil Procedure Section 
135 falls on a Sunday, the following Monday shall be observed as the holiday. 
      When a judicial holiday specified by Code of Civil Procedure Section 
135 falls on a Saturday, the preceding Friday shall be observed as the holiday. 
    (D) Compulsory Leave.  If, in the opinion of the appointing authority, 
employees are unable to perform the duties of their position for physical or 
psychological reasons, an examination may be required by a physician or other 
competent authority designated by the Director of Human Resources or designee.  If the 
examination report shows the employee to be in an unfit condition to perform the duties 
required of the position, the appointing authority shall have the right to compel such 
employee to take sufficient leave of absence with or without pay, to transfer to another 
position without reduction in compensation, and/or follow a prescribed treatment 
regimen until medically qualified to return to unrestricted duty. 
   (E) Military Leave.  As provided in the Military and Veterans Code 
Section 395 et. seq., and any amendment thereto, a County employee may be entitled 
to the following rights concerning military leave: 
    (I) Temporary Duty.  Any employee who is a member of the reserve corps of 
the Armed Forces, National Guard, or Naval Militia shall be entitled to temporary military 
leave of absence for the purpose of active military training provided that the period of 
ordered duty does not exceed one hundred eighty (180) calendar days, including time 
involved in going to and returning from such duty.  While on paid status, an employee 
on temporary military leave shall receive the same vacation, holiday, and sick leave and 
step advances that would have been enjoyed had the employee not been absent, 
providing such employee has been employed by the County for at least one (1) year 
immediately prior to the date such leave begins.  In determining the one (1) year 
employment requirement, all time spent in recognized military service shall be counted.  
An exception to the above is that an uncompleted probationary period must be 
completed upon return to the job.  Any employee meeting the above one (1) year 
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employment requirement shall be entitled to receive their regular salary or 
compensation for the first thirty (30) calendar days of any such temporary leave.  Pay 
for such purpose shall not exceed thirty (30) days in any one fiscal year and shall be 
paid only for the employee’s regularly scheduled workdays. 
     The compensation provision does not include an employee’s attendance 
at weekend reserve meetings or drills.  Employees must use their own time to attend 
such meetings or drills.  Should the meetings or drills unavoidably conflict with an 
employee’s regular working hours, the employee is required to use vacation or holiday 
leave, leave without pay, or make up the time.  Employees who are called in for a 
medical examination to determine physical fitness for military duty must also use 
vacation leave, leave without pay, or make up the time.  The thirty (30) day 
compensation provision also applies to an employee on military leave other than 
temporary military leave who is ordered into active military duty or is inducted, enlists, 
enters, or is otherwise called into active military duty. 
     A copy of military orders must accompany the request for leave form. 
    Employees who are called to active duty as a result of the activation of 
military reservists beginning in May 1999, due to the crisis in Kosovo, and are eligible to 
receive the thirty (30) calendar day military leave compensation shall receive the 
difference between their regular County salary and their military salary starting on the 
31st calendar day of military leave.  The difference in salary shall continue for up to one 
hundred fifty (150) calendar days of active military service in addition to the thirty (30) 
days provided for in this section.  During this one hundred fifty-day period (150-day 
period), the County will continue to provide the employee the benefit plan as was 
provided prior to such active duty.  Employees should note that the Accidental Death 
and Dismemberment (AD&D) plan contains a war exclusion. 
    Employees who are eligible for military leave compensation will be placed 
on a leave of absence with right of return to their positions. 
    After December 31, 1999, no compensation shall be paid beyond the 30-
day leave period, unless such compensation is expressly approved by the Board of 
Supervisors. 
    Eligible employees are also entitled to the reemployment rights as further 
described in the Uniformed Services and Employment and Reemployment Rights Act, 
U.S.C. sections 4301-4333. 
    (II) Active Duty.  Employees who resign from their positions to serve in the 
Armed Forces of the United States or of this State shall have a right to return to their 
former classification, subject to a physical/psychological examination, on serving a 
written notice upon the appointing authority of their former department within six (6) 
months of the termination of their active service with the Armed Forces; provided, that 
such right to return to former classification shall not be granted to such employees who 
fail to return to their position within twelve (12) months after the first date upon which 
they could terminate their active service with the Armed Forces. 
     Should such employee’s former classification have been abolished, then 
the employee shall be entitled to a classification of comparable functions, duties, and 
compensation if such classification exists, or to a comparable vacant position for which 
the employee is qualified. 
     The right to return to former classification shall include the right to be 
restored to such civil service status as the employee would have if the employee had 
not so resigned; and no other person shall acquire civil service status in the same 
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position so as to deprive such employee of this right to restoration.  However, such 
employee will not have accrued vacation, sick leave, or other benefit while absent from 
County employment, except as provided in the temporary duty provision. 
 (F) Political Leave.  Any employee who is a declared candidate for public office shall 
have the right to a leave of absence without pay for a reasonable period to campaign for 
the election.  Such leave is subject to the conditions governing special leaves of 
absence without pay contained herein. 
 (G) Special Leaves Of Absence Without Pay 
  (I) General Provisions.  A special leave of absence without pay may be granted 
to an employee who: 
   (i) Is medically incapacitated to perform the duties of the position. 
   (ii) Desires to engage in a relevant course of study which will enhance the 
employee’s value to the County. 
   (iii) Takes a leave of absence pursuant to the federal Family Medical Leave 
Act (FMLA), the California Family Rights Act (CFRA), and/or Pregnancy Disability Leave 
(PDL) provisions under the Fair Employment and Housing Act (FEHA). 
   (iv) For any reason considered appropriate by the appointing authority and the 
Director of Human Resources. 
    (II) Types of Leaves of Absence.  There are four types of leaves of 
absences.  All requests must be in writing and require the approval of the appointing 
authority or designee and the Director of Human Resources or designee.  Upon 
request, the appointing authority or designee and the Director of Human Resources or 
designee may grant successive leaves of absence.  All benefits shall be administered in 
accordance with the appropriate subsection of this section. 
      (i) Leave of absence with right to return.  Leaves of absence with right 
to return may be granted to employees in regular positions for a period not exceeding 
one (1) year.  The employee remains in his/her position. 
      (ii) Family leave.  Leaves of absence will be granted in accordance 
with the federal Family Medical Leave Act (FMLA), the California Family Rights Act 
(CFRA), and/or Pregnancy Disability Leave (PDL) provision under Fair Employment and 
Housing Act (FEHA).  This leave can be concurrent with use of paid leave or leave of 
absence without pay with right to return. 
      An employee on an approved leave of absence without pay under this 
provision will continue to receive the benefits outlined in the Benefit Plan subsection of 
this section for a period of six (6) pay periods.  Certification from a health care provider 
is required for all instances of medical leave under this provision.  Employees are 
required to inform supervisors of the need for leave at least thirty (30) days before 
commencement where possible. 
      In instances where the leave is for the birth or placement of a child and 
both husband and wife are County employees, both employees are limited to a total of 
twelve (12) weeks between them. 
     (iii) Leaves of absence without right to return. 
     (a) Definition.  Leaves of absence without right to return may be 
granted to employees with regular status for a period not exceeding one (1) year.  
Employees without right to return shall be removed from their position.  All leave 
benefits shall be administered as if the employee has been terminated; retirement 
contributions shall remain in the system and cannot be requested for distribution until 
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the expiration of the leave.  The employee shall be eligible to purchase medical benefits 
pursuant to the federal Consolidated Omnibus Reconciliation Act of 1985 (COBRA). 
     (b) Benefits upon rehire.  An employee who is reemployed within ninety 
(90) days after the expiration of the leave of absence without right to return shall retain 
the following benefits: 
      (1) Hire date; 
      (2) Benefit date for purposes of leave accruals and step advances; 
except that the benefit date will be advanced for the period of time the employee is on 
leave of absence without right to return; 
      (3) Any sick leave accruals that had not been cashed out will be 
restored; credit for years of service toward the seven percent (7%) retirement systems 
contribution shall be retained, but no credit shall be given during the leave of absence. 
       To be reemployed and retain the above benefits, the employee 
must be appointed to a position no later than ninety (90) calendar days after the date of 
expiration of leave of absence.  The ninety (90) days shall run concurrently with the first 
ninety (90) days of the one hundred eighty (180) day period provided in the subsection 
on Reemployment. 
      (4) Rehire Process.  An employee may be reemployed in the same 
department in the classification from which the employee took the leave of absence with 
the approval of the appointing authority and the Director of Human Resources.  
Alternatively, the employee must apply through Human Resources by the last day of the 
leave of absence.  The employee will be placed on the eligible list for the classification 
from which he/she took the leave of absence without examination.  Placement on the 
eligible list will be administered in accordance with the requalification provisions  of the 
Personnel Rules.  The employee shall be required to serve a new probationary period.  
The Director of Human Resources or designee has the discretion to waive the 
requirement to serve a new probationary period. 
    (iv) Medical Leave Of Absence. 
     (a) Definition.  A medical leave of absence of up to one (1) year may be 
granted to employees with regular status who suffer from catastrophic illness or serious 
mental illness.  Such leave of absence will be granted only after the federal Family 
Medical Leave Act (FMLA), California Family Rights Act (CFRA), and/or Pregnancy 
Disability Leave (PDL) have been exhausted.  The employee is responsible for 
providing documentation from a qualified health practitioner prior to approval.  The 
County retains the right to request medical documentation regarding the employee’s 
continued incapacity to return to work. 
      The employee will be removed from his/her position so that the 
department may fill behind the employee.  All leave benefits shall be administered as if 
the employee has been terminated; retirement contributions shall remain in the system 
and cannot be requested for distribution until the expiration of the leave.  The employee 
shall be eligible to purchase medical benefits pursuant to the federal Consolidated 
Omnibus Reconciliation Act of 1985 (COBRA). 
      Upon the employee’s ability to return to work or the expiration of the 
leave of absence, whichever comes first, the employee will have the right to return to 
the classification within the department from which he/she took a leave of absence 
when a funded vacancy for which the employee meets the qualifications is available.  If 
the employee does not return to work by the expiration date of the leave, or the soonest 
date after that for which the department has a vacancy, the employee relinquishes the 
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right to return.  The employee will serve a new probationary period with no right to 
return to former classification. 
      Upon return from a medical leave of absence, the employee shall 
retain the benefits described under subsection iii(b) above. 
    (H) Jury Duty Leave.  Employees in regular positions who are 
ordered/summoned to serve jury duty including Federal Grand Jury duty shall be 
entitled to base pay for those hours of absence from work, provided the employee 
waives fees for service, other than mileage.  Such employees will further be required to 
deliver a “Jury Duty Certification” form at the end of the required jury duty to verify such 
service.  When practicable, the appointing authority will convert an employee’s regular 
tour of duty to a day shift tour of duty during the period of jury duty.  Employees required 
to serve on a jury must report to work before and after jury duty provided there is an 
opportunity for at least one (1) hour of actual work time.  Employees volunteering to 
serve on a Grand Jury shall be granted a leave of absence without pay to perform the 
duties of a member of the Grand Jury, in the same manner as provided in subsection 
19(G) of this section. 
    (I) Examination Time.  Employees having regular status in regular positions 
at the time of application shall be entitled to a reasonable amount of time off with pay for 
the purpose of taking County promotional examinations or for selection interviews.  
Employees are responsible for notifying and obtaining approval from their immediate 
supervisor prior to taking such leave.  Examination time off shall not be charged against 
any accumulated leave balances and shall be compensated at the employee’s base 
hourly rate.  Employees having probationary status, including those who have 
previously held regular status in another classification, are not entitled to examination 
time off with pay. 
   (J) Witness Leave.  Employees in regular positions shall be entitled to a leave 
of absence from work when subpoenaed to testify as a witness, such subpoena being 
properly issued by a court, agency, or commission legally empowered to subpoena 
witnesses.  This benefit shall not apply in any case in which the subpoenaed employee 
is a party to the action or the subpoena has arisen out of the employee’s scope of 
employment.  Witness leave shall not be charged against any accumulated leave 
balances and shall be compensated at the employee’s base hourly rate.  This benefit 
will be paid only if the employee has demanded witness fees at the time of service of 
the subpoena, and such fees are turned over to the County. 
    (K) Blood Donations.  Employees in regular positions who donate blood 
without receiving compensation for such donation, may have up to two (2) hours off with 
pay with prior approval of the immediate supervisor for each such donation.  This 
benefit shall not be charged to any accumulated leave; provided, however, if the 
employee is unable to work, any time in excess of two (2) hours may be charged to 
accumulated sick leave or be taken as leave without pay. Evidence of each donation 
must be presented to the appointing authority to receive this benefit. 
     Employees in regular positions who are apheresis donors may have up to 
four (4) hours off with pay with prior approval of the immediate supervisor for each such 
donation, provided no compensation is received for such donation.  This benefit shall 
not be charged to any accumulated leave; provided, however, if the employee is unable 
to work, any time in excess of four (4) hours may be charged to accumulated sick leave 
or be taken as leave without pay.  Evidence of each apheresis donation must be 
presented to the appointing authority to receive this benefit. 
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    (L) Service Date.  Employee service date is the first day of the pay period in 
which the employee begins work. 
   (20) Life Insurance. 
    The County will pay the premium for a term life insurance policy for each 
employee according to the table below.  This benefit shall only apply to employees who 
have been appointed to a regular position budgeted for more than forty (40) hours per 
pay period. 
 

Bargaining Unit Amount of Life Insurance 
Administrative Services $50,000 
Clerical $20,000 
Craft, Labor and Trades $20,000 
Management  $50,000 
Professional  $25,000 
Supervisory $35,000 
Technical & Inspection $35,000 

 
    The County will make available to each employee a group term life insurance 
program wherein the employee may purchase, through payroll deductions, term life 
insurance in amounts equivalent to one (1) time or two (2) times the employee’s annual 
gross earnings. 
    The County will provide these benefits subject to carrier requirements.  
Selection of the insurance provider(s) and the method of computing premiums shall be 
within the sole discretion of the County. 
    New employees shall become eligible to participate in these programs on the 
start of the pay period following completion 1040 hours of satisfactory performance. 
    All persons eligible for the foregoing program of insurance will be covered for 
the insurance on the date the insurance becomes effective, or in the case where the 
employee is absent on the date the insurance becomes effective because of illness, the 
insurance will commence on the date of return to work. 
   (21) Meal Periods. 
    Meal periods are nonpaid and nonworking time and shall not be less than 
one-half (1/2) hour, or greater than one (1) hour when scheduled.  Every effort will be 
made to schedule such meal period during the middle of the shift when possible.  If a 
regularly scheduled tour of duty does not include a duty-free meal period, appointing 
authorities shall allow employees a maximum of twenty (20) minutes per shift to eat a 
meal.  Such time shall be considered work time. 
   (22) Medical Emergency Leave. 
    The particulars of this Medical Emergency Leave policy are as follows: 
    (A) The employee must have regular status with the County of one (1) year of 
continuous service in a regular position with the County. 
    (B) The employee must meet all of the following criteria before he or she 
becomes eligible for Medical Emergency Leave donation: (1) Be on an approved 
medical leave of absence for at least thirty (30) calendar days (160 working hours) 
exclusive of an absence due to a work related injury/illness; (2) Submit a doctor’s off 
work order verifying the medical requirement to be off work for a minimum of thirty (30) 
calendar days (160 working hours); (3) Have exhausted all available leave balances; (4) 
Have also recorded at least eighty (80) hours of sick leave without pay. 
    (C) An employee is not eligible for Medical Emergency Leave if he or she is 
receiving workers’ compensation benefits.  An employee eligible for state disability 
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insurance and/or Short Term Disability must agree to integrate these benefits with 
Medical Emergency Leave. 
    (D) Vacation, holiday, administrative leave or annual leave, as well as 
compensatory time, may be donated by employees only on a voluntary and confidential 
basis, in increments of eight (8) hours (or in the case of holiday leave only four (4) 
hours) not to exceed a total of fifty percent (50%) of an employee’s annual vacation, 
holiday, administrative leave, annual leave or compensatory time accrual per employee.  
The donation may be made for a specific employee on the time frames established by 
the Human Resources Department.  The employee (donee) receiving the Medical 
Emergency Leave will be taxed accordingly. 
    (E) The donation is to be for the employee’s Medical Emergency Leave only; 
the donation to one employee is limited to a total of 1040 hours per fiscal year. 
    (F) The definition of Medical Emergency Leave is an approved Leave of 
Absence due to a verifiable, long term illness or injury, either physical or mental 
impairment.  Job and/or personal stress (not the result of a diagnosed mental disorder) 
is specifically excluded for receipt by the employee of Medical Emergency Leave.  A 
statement from the employee’s treating physician, subject to review by the County’s 
Occupational Health Officer or medical designee, is required. 
    (G) The employee on an approved Medical Leave of Absence who is receiving 
Medical Emergency Leave can continue to earn benefit monies per the forty-one (41) 
hours per pay period requirement of the Benefit Plan subsection, or the requirement of 
the Federal and State Family Leave Acts, as applicable to the individual employee.  An 
employee receiving leave under this program is not eligible for receipt of any accruals 
such as vacation, administrative leave, annual leave, sick leave or retirement credit. 
    (H) Donor hours shall be contributed at the donor’s hourly base salary rate 
and be converted to the donee’s hourly base salary, exclusive in both instances of 
overtime, differentials and the like as the singular purpose of this program is to provide 
financial assistance. 
    (I) Any donated time unused by the employee for the medical emergency 
shall remain in the donee’s accruals to be utilized as follows: 
     (I) Employees who resign or die while on Medical Emergency Leave shall 
be paid at one hundred percent (100%) of their base hourly rate of pay for all unused 
Medical Emergency Leave at time of resignation or death in accordance with payroll 
procedures established by the County Auditor/Controller. 
     (II) An employee on Medical Emergency Leave who has received the 
approval of his/her physician and the County’s Occupational Health Officer to return to 
full time work shall have all unused Medical Emergency Leave converted to an equal 
amount of sick leave which will be available to the employee according to the applicable 
Sick Leave subsection of this section. 
     (III)An employee on Medical Emergency Leave who has received the 
approval of his/her physician and the County’s Occupational Health Officer to return to 
work on a part time basis (less than the employee’s normally scheduled hours of work 
per pay period) may record a combined total of work time and Medical Emergency 
Leave not to exceed each pay period the lesser of eighty (80) hours or the employee’s 
normally scheduled hours of work. 
    (J) The donation shall be administered on a specific basis where so 
designated with instances charged to the Medical Emergency Leave donation for the 
actual administrative costs. 
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    (K) Solicitation of donors shall be regulated by the Human Resources 
Department, names of donors are to be confidential, the privacy rights of the donee 
upheld per legal requirements. 
    (L) All donors and donee shall sign release forms designed, retained and 
effected by the Human Resources Department. 
    (M)The parties agree to meet and confer regarding issues arising from the 
implementation of this program. 
  (23) Merit Advancements. 
    (A) The work performance evaluation for a regular status employee shall be 
completed by the employee’s immediate supervisor within six (6) pay periods prior to 
the employee’s step advance due date for an employee not receiving the top step of 
their salary grade.  To receive the step advancement, the employee must be evaluated 
overall on the work performance evaluation as “Meets Job Standards” or “Exceeds Job 
Standards.”  The employee’s immediate supervisor shall notify the employee in writing 
of inadequate work performance no less than three (3) pay periods prior to the 
employee’s receipt of the work performance evaluation.  The regular status employee 
evaluated overall as not meeting job standards, shall not receive the step advance, 
except as provided herein. 
    (B) If no work performance evaluation is filed, or if an employee receives an 
overall “Unsatisfactory” or “Below Job Standards” evaluation, the employee’s step 
advance may not be granted on the date due. 
    (C) In cases where no work performance evaluation is filed, an employee 
should contact the supervisor, who must complete and file the work performance 
evaluation within five (5) working days.  If the employee is rated as “Meets Job 
Standards” or better, the employee will be granted the step advancement retroactive to 
the employee’s  step advance due date. 
    (D) A denied step advancement can be granted following any sequence of a 
three (3) pay period review period of the employee’s performance.  If a supervisor has 
failed to give the three (3) pay period notice of inadequate work performance prior to 
step denial, the employee’s performance must be evaluated within three (3) pay periods 
after the step would have been due.  If this rating is meets job standards or above, the 
step advance will be granted effective the original due date.  If the supervisor fails to 
evaluate the employee within three (3) pay periods after the step due date, the 
employee will be deemed to be evaluated as meets job standards, and the employee 
shall be granted the step advance effective the original step due date. 
    (E) Any dispute arising out of the content of a work performance evaluation 
with an overall rating of “Below Job Standards” or “Unsatisfactory” may be processed in 
accordance with the appeal procedure in the Personnel Rules. 
    (F) The performance of any employee without regular status must be rated as 
“Meets Job Standards” or better prior to granting any merit step advancement.  
  (24) Overtime. 
    The following subsection does not apply to the Management Unit. 
    (A) General Provisions. 
     (I) Policy.  It is the policy of the County to discourage overtime except 
when necessitated by abnormal or unanticipated workload situations.  It is the 
responsibility of the appointing authority to arrange for the accomplishment of  work load 
under their jurisdiction within a reasonable period of time.  The County has the right to 
require overtime to be worked as necessary. 
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     (II) Definition.  Overtime shall be defined as all hours actually worked in 
excess of forty (40) hours a work period or, in the case of the Professional and 
Supervisory Units, eighty (80) hours during a pay period.  For purposes of defining 
overtime, paid leave time shall be considered as time actually worked; provided 
however, that for employees in the Professional and Supervisory Units, time spent 
attending conferences, seminars and training programs shall not be considered as time 
actually worked. 
      Overtime shall be reported in increments of full fifteen (15) minutes and 
is non-accumulative and non-payable when incurred in units of less than fifteen (15) 
minutes.  Overtime shall not affect leave accruals.  Employees of the Arrowhead 
Regional Medical Center in the Administrative Services, Clerical, Craft, Labor and 
Trades, and Technical and Inspection Units, with mutual consent of the appointing 
authority and the employees, may define overtime as hours worked over eight (8) in one 
day, or eighty (80) in a fourteen (14) day work period. 
     (III)Overtime Compensation - Administrative Services. 
      (i) Any employee authorized by the appointing authority or authorized 
representative to work overtime shall be compensated at premium rates, i.e., one and 
one-half (1-1/2) times the employee’s regular rate of pay.  Payment for overtime 
compensation shall be made on the first payday following the pay period in which such 
overtime is worked, unless overtime compensation cannot be computed until some later 
date, in which case overtime compensation will be paid on the next regular payday after 
such computation can be made. 
      (ii) In lieu of cash payment upon request of the employee and approval 
of the appointing authority, an employee may accrue compensating time off at premium 
hours.  Except as provided below, cash payment at the employee’s base rate of pay 
shall automatically be paid for any compensating time which exceeds forty (40) hours, 
or for any hours on record immediately prior to promotion, demotion or termination of 
employment.  For employees in the classifications of Sheriff’s Training Specialist I and 
Sheriff’s Training Specialist II, cash payment at the employee’s base rate of pay shall 
automatically be paid for any compensating time which exceeds one hundred twenty 
(120) hours, or for any hours on record immediately prior to promotion, demotion or 
termination of employment. 
     (IV) Overtime Compensation - Clerical, Craft, Labor and Trades, 
Technical & Inspection Units. 
      (i) Any employee authorized by the appointing authority or authorized 
representative to work overtime shall be compensated at premium rates, i.e., one and 
one-half (1-1/2) times the employee’s regular rate of pay.  Payment for overtime 
compensation shall be made on the first payday following the pay period in which such 
overtime is worked, unless overtime compensation cannot be computed until some later 
date, in which case overtime compensation will be paid on the next regular payday after 
such computation can be made. 
      (ii) In lieu of cash payment upon request of the employee and approval 
of the appointing authority, an employee may accrue compensating time off at premium 
hours.  Cash payment at the employee’s base rate of pay shall automatically be paid for 
any compensating time which exceeds eighty (80) hours, or for any hours on record 
immediately prior to promotion, demotion or termination of employment. 
     (V) Overtime Compensation - Professional.  Any employee authorized by 
the appointing authority or authorized representative to work overtime shall be 
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compensated at straight time compensating time off.  Cash payment at the employee’s 
base rate of pay shall automatically be paid for any compensating time off accumulated 
in excess of eighty (80) hours, or immediately prior to promotion, demotion or 
termination of employment.  Payment for overtime compensation shall be made on the 
first payday following the pay period in which such overtime is payable, unless overtime 
compensation cannot be computed until some later date, in which case overtime 
compensation will be paid on the next regular payday after such computation can be 
made. 
     (VI) Overtime Compensation - Supervisoty.  Any employee authorized 
by the appointing authority or authorized representative to work overtime shall be 
compensated at straight time compensating time off.  Cash payment at the employee’s 
base rate of pay shall automatically be paid for any compensating time off accumulated 
in excess of eighty (80) hours, or immediately prior to promotion, demotion or 
termination of employment.  Payment for overtime compensation shall be made on the 
first payday following the pay period in which such overtime is payable, unless overtime 
compensation cannot be computed until some later date, in which case overtime 
compensation will be paid on the next regular payday after such computation can be 
made.  
     (VII) Variable Work Schedule.  With the exception of the Professional 
and Supervisory Units, an appointing authority with agreement of an affected employee 
may arrange for that individual to take such time off as necessary to ensure that an 
employee’s actual time worked does not exceed forty (40) hours within any given work 
period. 
      For employees in the Professional or Supervisory Units, the appointing 
authority shall have the right to direct an employee to take such time off as is necessary 
to insure that an employee’s actual time worked does not exceed eighty (80) hours 
within any given work period. 
     (VIII) Work Period. 
      (i) Administrative Services Unit.  The work period for purposes of 
overtime, established for employees in this Unit commences at 12:01 a.m. Saturday and 
ends at 12:00 a.m. (midnight) the following Friday of each week.  The work period 
normally does not exceed forty (40) hours.  Employees currently on 9/80 work 
schedules may maintain such schedules provided a work period can be established and 
agreed to in writing by the appointing authority and the employee which includes forty 
(40) hours work each work period.  Once an employee currently on a 9/80 work 
schedule leaves the same, the employee has no right to return.  This provision does not 
otherwise limit the ability of the appointing authority to modify work schedules in 
accordance with the subsection, “Standard Tour of Duty.” 
      (ii) Clerical, Craft, Labor and Trades, and Technical and Inspection 
Units.  The work period for purposes of overtime, established for employees in these 
Units commences at 12:01 a.m. Saturday and ends at 12:00 a.m. (midnight) the 
following Friday of each week. 
     (IX) Special Provisions - Medical Support. 
      (i) Administrative Services Unit.  Employees assigned to the hospital, 
mental or correctional institutions and who are respiratory therapists, respiratory care 
practitioners, or pulmonary function specialists shall be compensated for time worked in 
excess of four (4) hours over and above their regularly scheduled tour of duty at double 
time rates, i.e., two (2) times the employee’s base hourly rate.  
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      (ii) Professional Unit.  Employees assigned to the hospital, mental or 
correctional institutions and who are laboratory technologists, physical therapists, 
occupational therapists, clinical biochemists, or registered nurses shall be compensated 
for time worked in excess of their regularly scheduled tour of duty or eighty (80) hours 
per pay period at premium rates, i.e., one and one-half (1-1/2) times the employee’s 
base hourly rate.  Further, such employees shall be compensated for time worked in 
excess of four (4) hours over and above their regularly scheduled tour of duty at double 
time rates, i.e., two (2) times the employee’s base hourly rate. 
       In lieu of cash payment, and upon mutual agreement of the 
appointing authority and the employee, an employee may accrue compensating time off 
at premium hours.  Cash payment at the employee’s base rate of pay shall 
automatically be paid for any compensating time off accumulated in excess of eighty 
(80) hours, or immediately prior to said employee being promoted. 
     (iii) Supervisory Unit.  Employees assigned to the hospital, mental or 
correctional institutions and who are registered nurses, respiratory care practitioners, or 
laboratory technologists performing supervisory duties shall be compensated for time 
worked in excess of their regularly scheduled tour of duty or eighty (80) hours per pay 
period at premium rates, i.e., one and one-half (1-1/2) times the employee’s base hourly 
rate.  Further, such employees shall be compensated for time worked in excess of four 
(4) hours over and above their regularly scheduled tour of duty at double time rates, i.e., 
two (2) times the employee’s base hourly rate. 
      In lieu of cash payment, and upon mutual agreement of the appointing 
authority and the employee, an employee may accrue compensating time off at 
premium hours.  Cash payment at the employee’s base rate of pay shall automatically 
be paid for any compensating time off accumulated in excess of eighty (80) hours, or 
immediately prior to said employee being promoted. 
   (25) Pay Period. 
    A pay period shall be comprised of fourteen (14) calendar days.  A pay period 
shall commence at 12:01 a.m., January 2, 1999, and shall end at 12:00 a.m. (midnight) 
on the second Friday thereafter.  Each subsequent fourteen (14) day period shall 
commence on the succeeding Saturday at 12:01 a.m. and shall end at midnight on the 
second Friday thereafter.  The pay period and work week may be adjusted in 
accordance with FLSA requirements.  Pay checks shall be issued on the second 
Thursday following the end of the preceding pay period, provided that the 
Auditor/Controller may issue pay checks at an earlier date if possible. 
   (26) Promotions. 
    A promotion is the appointment of an employee from one classification to a 
classification having a higher base salary grade.  A promoted employee shall receive at 
least the entrance rate of the new grade or approximately a five percent (5%) salary 
increase whichever is greater; provided that no employee is thereby advanced above 
step 11 of the higher base salary grade.  At the discretion of the appointing authority 
and with the approval of the Director of Human Resources or designee, an employee 
may be placed at any step within the higher base salary grade.  Promotions shall be 
effective only at the beginning of a pay period unless an exception is approved by the 
Director of Human Resources or designee. 
   (27) Recruitment/Retention Salary Adjustment. 
    The Director of Human Resources shall have the sole authority to 
recommend application of a recruitment/retention salary adjustment for increased 
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compensation only in situations where the Director of Human Resources or designated 
representative has determined such a need exists.  Prior to implementation, the Director 
of Human Resources or designated representative shall meet and consult with the 
San Bernardino Public Employees Association.  Such recommendation is at the sole 
discretion of the Director of Human Resources not to exceed the term of the existing 
Memorandum of Understanding, subject to the Board of Supervisors review and 
approval. 
   (28) Recurrent Employment. 
    A recurrent appointment shall mean an appointment which is made for an 
indefinite period of time to provide for on-call staffing needs.  Recurrent employees shall 
be compensated on an hourly basis only for hours actually worked unless otherwise 
provided for in this section or required by law.  Recurrent employees shall be eligible for 
step advancement based upon completed service hours and satisfactory service in 
accordance with the subsection “Salary Rates and Step Advancements”. 
    Recurrent employees shall accrue up to eighty (80) hours vacation time 
annually on a pro rata basis.  Such vacation allowance shall be available for use on the 
first day following the payroll period in which it is earned, provided that the employee 
has previously worked a total of 1040 hours or more. 
    Under unusual circumstances and with the approval of the appropriate 
appointing authority(ies) and the Director of Human Resources, an employee in a 
regular position may choose to work in a recurrent capacity for the same or another 
appointing authority and be compensated as such pursuant to this subsection, except 
for any vacation entitlement. 
    Recurrent employees shall participate in the County’s PST Deferred 
Compensation Plan in lieu of participation in any other retirement plan, program, or 
benefit.  Said employees shall contribute five percent (5%) of the employee’s biweekly 
gross earnings, and the County shall contribute two and one-half percent (2.5%) of the 
employee’s biweekly gross earnings.  The employee’s contributions to PST Deferred 
Compensation shall be automatically deducted from the employee’s earnings.  
Maximum total contributions shall be seven and one-half (7.5%) of the employee’s 
maximum covered wages for Social Security purposes.  Employees shall enroll in the 
Plan on forms approved by the Human Resources Division Chief, Employee Benefits & 
Services.  This paragraph shall not apply to any employee who is otherwise covered by 
the County Retirement System. 
   (29) Reemployment. 
    (A) A regular employee who has terminated County employment, and who is 
subsequently rehired in the same classification in a regular position must begin the first 
day of work within one hundred eighty (180) calendar days and beginning the first day 
of work by the one hundred eighty-first (181st) day, may receive restoration of salary 
step, vacation accrual rate, sick leave balance (unless the employee has received 
payment for unused sick leave in accordance with the subsection on “Leave 
Provisions”) and the Retirement Plan contribution rate (provided the employee complies 
with any requirements established by the Retirement Board), subject to the approval 
and conditions established by the appointing authority and the Director of Human 
Resources or designee.  The employee shall suffer loss of seniority and be required to 
serve a new probationary period.  The Director of Human Resources or designee has 
the discretion to waive only the requirement of the reemployed to serve a probationary 
period. 
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    (B) A regular employee who has terminated County employment and who is 
subsequently rehired to a regular position in the same job family must begin the first day 
of work within one hundred eighty (180) calendar days and beginning the first day of 
work by the one hundred eighty-first (181st) day, may receive restoration of vacation 
accrual rate, sick leave, and retirement contribution rate in the same manner as 
described above.  Such employees begin immediately accruing vacation and sick 
leaves and may utilize the same immediately.  The employee shall suffer loss of 
seniority and be required to serve a new probationary period. The Director of Human 
Resources or designee has the discretion to waive only the requirement of the 
reemployed to serve a probationary period. 
    (C) A regular employee who has terminated County employment, and who is 
subsequently rehired to a regular position within a ninety (90) calendar day period, must 
begin the first day of work within ninety (90) calendar days and beginning the first day of 
work by the ninety-first (91st) day, may receive restoration of salary step (in the instance 
of rehire in the same classification), vacation accrual rate, sick leave and  retirement 
contribution rate in the same manner as described above. The employee shall suffer 
loss of seniority and be required to serve a new probationary period.  The Director of 
Human Resources or designee has the discretion to waive only the requirement of the 
reemployed to serve a probationary period. 
    (D) Reemployment From Layoff.  A regular employee who has been laid off 
from County employment and is subsequently rehired to a regular position within one 
(1) year shall receive restoration of vacation accrual rate, and sick leave in the same 
manner as described above.  Restoration of retirement contribution rate shall be in 
accordance with applicable state law and in compliance with any requirements 
established by the Retirement Board. 
     The employee shall also receive credit toward the time requirement for the 
County’s pick up of the employee’s retirement system contribution which was applicable 
to such employee upon the date of their layoff.  In order to be eligible for such credit, the 
employee must have held regular status at the time of layoff, and shall not have 
withdrawn his/her retirement contributions from the County’s retirement system:  if the 
employee withdrew his/her retirement contributions, the employee must redeposit all 
such funds in the San Bernardino County Employees’ Retirement Association, with the 
applicable interest prior to the approval and receipt of any credit or retirement 
contributions. 
    (E) Upon request of the appointing authority, and approval of the Director of 
Human Resources or designee, employees who were previously employed by the 
County in a regular position and participated in the County’s Retirement System and are 
reinstated in accordance with (A) through (C) above may receive credit toward the time 
requirement for the County’s pick up of the employee’s retirement system contribution 
which was applicable to such employee upon the date of their termination.  In order to 
be eligible for such credit, the employee must have held regular status at the time of 
termination, be reemployed according to subsections (A) through (C) of this subsection, 
and shall not have withdrawn his/her retirement contributions from the County’s 
Retirement System: if the employee withdrew his/her retirement contributions, the 
employee must redeposit all such funds in the San Bernardino County Employees’ 
Retirement Association, with the applicable interest prior to the approval and receipt of 
any credit or retirement contributions.  The Director of Human Resources shall have the 
final and binding authority regarding credit granted under this provision. 
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   (30) Relocation. 
    Employees in regular positions who are required by order of their appointing 
authority to change their principal place of residence because of a reassignment to 
meet the needs of the service or because of layoff will be granted time off with pay not 
to exceed two (2) working days and up to four hundred dollars ($400) reimbursement 
towards the actual cost of relocating their personal furnishings and belongings. 
   (31) Rest Periods. 
    Employees shall be entitled to rest periods in accordance with the schedule 
contained herein.  Rest periods shall be scheduled in accordance with the requirements 
of the department, but in no instance shall rest periods be scheduled within one (1) hour 
of the beginning or ending of a tour of duty or meal period, nor shall such time be 
accumulative nor used to report to work late or leave early.  Rest periods shall be 
considered as time worked.  Employees required to work beyond their regular tour of 
duty shall be granted a ten (10) minute rest period for each two (2) hours of such work. 
 

Regularly Scheduled Tour of Duty: Number and Limit of Rest Period: 

After 3 hours and through 6 hours One 15-Minute Rest Period 
After 6 hours and through 8 hours Two 15-Minute Rest Periods 
After 8 hours and through 10 hours Two 20-Minute Rest Periods 
After 10 hours One 25-Minute Rest Period and 

one 20-Minute Rest Period 
 
   (32) Retirement System Contributions. 
    (A) County Contributions.  Effective June 30, 1990, and for all employees 
hired before July 1, 1996, the County will pick up a portion of the employee’s required 
contribution to the San Bernardino County Employees’ Retirement Association in the 
amount of seven percent (7%) of the employee’s earnable compensation as defined in 
the San Bernardino County Retirement Board bylaws. 
     Effective July 1, 1996, through December 18, 1998, (pay period 27/98), 
employees hired on or after July 1, 1996, shall not be eligible for the County’s pick up of 
seven percent (7%) of the employee’s earnable compensation as specified above until 
the employee has been continuously employed by the County and participated in the 
County’s Retirement System for a period of five (5) consecutive years (130 biweekly 
pay periods). 
     Effective December 19, 1998, (pay period 1/99), for employees originally 
hired on or after July 1, 1996, the County will pick up a portion of the employee's 
required contribution to the San Bernardino County Employees' Retirement Association 
according to the following schedule: 
 

Number of Completed Service 
Hours 
 

Approximate Years Percentage of County Pick-up 

0 through 5199 0-2.5 0.00% 
5200 through 8319 2.5-4.0 1.75% 
8320 through 10,399 4.0-5.0 3.25% 
10,400 and thereafter 5.0 and thereafter 7.00% 

 
     The percentages specified shall apply only to the employee’s earnable 
compensation as defined in the San Bernardino County Retirement Board Bylaws.  The 
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employee must be continuously employed by the County and have participated in the 
County’s Retirement System for the stated length of time. 
     The employee must choose to have the contributions designated as all 
employer or all employee contributions for retirement purposes.  If the employee 
designates the pickup as employer contributions, then for each dollar applied, the 
employee’s retirement obligation shall be satisfied in the amount of the actuarial value 
of that dollar to the Retirement Association as determined by the Board of Retirement, 
and the employee may not withdraw this contribution from the Retirement Association. 
     If the employee designates the pickup as employee contributions, then for 
each dollar applied, the employee’s retirement obligation shall be satisfied in the 
amount of one dollar ($1), and upon separation without retirement, an employee may 
withdraw this contribution from the Retirement Association.  Upon retirement or 
separation, all contributions applied under this subsection will be considered for tax 
purposes as employer-paid contributions. 
     If the employee does not file a designation, the contributions shall be 
made as employee contributions. 
     Any dollars which are remaining after all retirement system obligations 
are fully satisfied shall be paid to the employee in cash. 
    (B) Remaining Employee Contributions.  Any employee Retirement System 
contribution obligations which are not paid by the application of section 1 of this 
subsection shall be “picked up” for tax purposes only pursuant to this subsection A.  The 
Auditor/Controller-Recorder shall implement the pick up of such Retirement System 
contributions under Internal Revenue Code Section 414(H)(2) effective with the 
earnings paid and contributions made on and after the effective date of this subsection. 
     The County shall make member contributions under this subsection on 
behalf of the employee which shall be in lieu of the employee’s contributions and such 
contributions shall be treated as employer contributions for purposes of reporting and 
wage withholding under the Internal Revenue Code and the Revenue and Taxation 
Code.  The amounts picked up under this subsection shall be recouped through offsets 
against the salary of each employee for whom the County picks up member 
contributions.  These offsets are akin to a reduction in salary and shall be made solely 
for purposes of income tax reporting and withholding.  The member contributions picked 
up by the County under this section shall be treated as compensation paid to County 
employees for all other purposes.  County paid employer contributions to the County’s 
Retirement System under this subsection shall be paid from the same source of funds 
as used in paying the salaries of the affected employees.  No employee shall have the 
option to receive the Retirement System contribution amounts directly instead of having 
them paid to the County Retirement System. 
     Upon retirement or separation, all contributions picked up under this 
section will be considered for tax purposes as employer-paid contributions.  
Contributions under this subsection shall be applied (as all employer or all employee 
contributions with the same value and restrictions) for Retirement System purposes in 
the same manner as the contributions under section A of this subsection. 
    (C) Special Provisions.  Employees who have thirty (30) years of service 
credit and no longer make retirement contributions under the provisions of the County 
Employees’ Retirement Law of 1937 and employees over age 60 in a regular position 
who choose not to be a member of the Retirement Association, shall be paid in cash 
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seven percent (7%) of earnable compensation as defined by the bylaws of the 
Retirement Board. 
     This subsection shall only apply to employees who are members of the 
Retirement Association and are eligible for participation under the Benefit Plan 
subsection.  The provisions of this subsection shall be applied each pay period. 
    (D) Survivor Benefits for General Retirement Members Administered by 
San Bernardino County Emploees' Retirement Association (SBCERA).  Survivor 
Benefits are payable to employed general retirement members with at least eighteen 
(18) months continuous retirement membership pursuant to Section 31855.12 of the 
County Employees Retirement Law of 1937.  An equal, non-refundable employer and 
employee biweekly contribution will be paid to SBCERA as provided in annual actuarial 
study. 
   (33) Retirement Medical Trust Fund. 
    This subsection applies only to those units who have voted to participate in 
the Retiree Medical Trust Fund. 
    A Retirement Medical Trust Fund has been established for employees with 
ten or more years of participation in the San Bernardino County Employees’ Retirement 
Association.  The Trust is administered by a Board of Trustees who will manage 
resources of the Trust and who will also determine applicable administrative fees for 
managing the Trust Fund.  The Trustees will insure that payments of qualified medical 
expenses incurred by retirees or their eligible dependents will be appropriately 
reimbursed.  The Trust will establish individual accounts for each participant who will be 
credited with interest earnings/losses based on the investment performance of the 
participant’s individual account.  As determined appropriate by the Trustees, the Trust 
Fund will provide a selection of investment options for participants.  All of the 
contributions to the Trust Fund will be treated for tax purposes as employer, non-
elective contributions resulting in tax-free contributions for the County.  All of the 
distributions from the Trust Fund made to retirees or their eligible dependents for the 
reimbursement of qualified medical expenses as defined by the Internal Revenue 
Codes (including medical insurance payments) will also be non-taxable to the retiree or 
the retiree’s eligible dependent(s). 
    At retirement, all eligible employees will be required to contribute the cash 
value of their unused sick leave balances to the Trust, in accordance with the conditions 
described below. 
 

Amount of Remaining 
Sick Leave Hours 

Cash Value 
Formula 

480 or less 30% 
481 to 600 hours 35% 
601 to 720 hours 40% 
721 to 840 hours 45% 
841 to 1000 hours 60% 

 
    The Trust is a Voluntary Employees Benefit Association (VEBA) and will 
comply with all of the provisions of Section 501(c)(9) of the Internal Revenue Code. 
   (34) Return-To-Work Compensation. 
    (A) Purpose. 
     Return-to-work compensation is designed to compensate employees for 
being available to return to work with limited notice and for hours not previously 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 264 
7/10/02 

regularly scheduled.  There are three types of return-to-work compensation covered by 
this subsection: on-call; standby; and call-back.  Assignment and approval of return to 
work compensation shall be made by the appointing authority or designee based upon 
the needs of the service. 
    (B) On-Call Compensation. 
     (I) On-call duty requires the employee to return a call or page as soon as 
practicable but not to exceed thirty (30) minutes. 
      Employees assigned to be on-call shall: (1) leave a telephone number 
where they can be reached or wear a communicating device; and (2) be able to report 
to their work site within one (1) hour after notification.  Employees can also be given a 
designated time of more than one (1) hour to report by the appointing authority or 
designee. 
     (II) While assigned to on-call duty, the employee shall be free to use the 
time for his or her own purposes. 
     (III)On-call duty shall be compensated at the rate of three dollars and 
twenty-five cents ($3.25) for each full hour of duty or portion thereof.  On-call time shall 
not count as hours worked. 
     (IV) The employee shall not receive on-call compensation once the 
employee begins work. 
    (C) Standby Compensation. 
     (I) Standby duty requires the employee to return a call or page as soon as 
practicable but not to exceed ten (10) minutes. 
     (II) Employees assigned to standby duty shall: (1) leave a telephone 
number where they can be reached or wear a communicating device; and (2) after 
being told to report to work, the employee shall arrive at the work site no later than the 
time it takes to commute between the employee’s home and the work site. Employees 
can also be given a designated time to report by the appointing authority or designee. 
     (III)For employees in the Professional and Supervisory Units, standby duty 
shall be compensated at the rate of three dollars and fifty cents ($3.50) for each full 
hour of duty or portion thereof.  For employees in the Professional and Supervisory 
Units, standby duty shall not count as hours worked. 
     (IV) For employees in the Administrative Services, Clerical, Craft, Labor 
and Trades, and Technical and Inspection Units, standby pay shall be compensated at 
minimum wage as provided in the Fair Labor Standards Act for each full hour of standby 
duty or portion thereof.   Standby hours under this provision shall count as hours worked 
for overtime purposes. 
      Examples of application of this provision for computing overtime:  
      Employee earning $10.00 per hour works 40 hours in a work period, plus 20 hours of standby. 
 40 hours x $10.00 (base salary rate) =   $400 
 20 hours x $  5.75 (minimum wage) =     115 
            $515 
 
 $515.00 divided by 60 hours worked (regular rate of pay) = $  8.58 
 $  8.58 x 1-1/2 (overtime rate)   =  $12.87 
 
 Pay for this week would be: 
 40 hours x $ 8.58 (regular rate of pay)    =  $343.20 
 20 hours x $12.87 (overtime rate)    =  $257.40 
 
     (V) The employee shall not receive standby compensation once the 
employee begins work. 
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    (D) Call-Back Compensation. 
     (I) Call-back pay is used when an employee in a regular position returns 
to active duty and the work site at the request of the appointing authority or designee 
after said employee has been released from active duty and has left the work site.  An 
employee need not be assigned to on-call or standby duty to receive call-back 
compensation. 
     (II) Call-back compensation shall be paid in the following manner.  The 
employee shall be paid for two (2) hours at one-time the base hourly rate of pay for 
each call-back occurrence.  Said compensation shall be in lieu of any travel time and 
expense to and from home and the first or last work contact point.  All time actually 
worked shall be considered as time actually worked for purposes of the subsection on 
“Overtime.” 
     (III)Employees shall not be eligible for call-back pay in the following 
situations: (1) special tours of duty scheduled in advance; (2) the employee is called 
back within two (2) hours of the beginning of a scheduled tour of duty; or (3) the 
employee is not required to leave home.  The employee shall report all time actually 
worked within a pay period.  Such time shall be accumulative and shall be considered 
as time actually worked for the purposes of the subsection on “Overtime.” 
   (35) Salary Adjustment. 
    (A) All units shall receive pay increases of four percent (4%) effective July 3, 
1999, and two and one-half percent (2.5%) effective July 1, 2000, with the exception of 
all of those Court employees identified and compensated via the State Trial Court 
Funding Process (provisions of AB233) who shall receive a four percent (4%) increase 
on June 30, 1999 and a two and one-half percent (2.5%) increase on June 30, 2000.  
Effective June 30, 2001, a pay increase of three and one-half percent (3.5%) will be 
effective for all units.  As a result of this increase, the base salary grades and rates shall 
be applicable on the dates indicated for all classifications covered by this section. 
    (B) For purposes of this subsection, base salary grade shall mean the salary 
grade assigned to a specific classification as provided in Section 13.064.  Base salary 
rate shall mean the hourly rate of pay established herein or the hourly rate of pay 
established pursuant to the step placement within the base salary grade as provided in 
this subsection as appropriate. 
    (C) SBPEA and the County have jointly reviewed and considered all available 
factors, including those referred to in Section 13.019(f) of the San Bernardino County 
Code, further agree that the recommended salary grades set forth herein are consistent 
with the requirements of Sections 13.019(f) and 13.0210(f) of the San Bernardino 
County Code. 
    (D) Positions in the class of Public Service Employee (PSE) are assigned to 
entry level duties in a variety of fields and occupations.  Positions may only be allocated 
as Extra Help or Recurrent and, as such, are in the unclassified service.  For layoff 
purposes, Public Service Employee (PSE) positions are deemed to be the same 
classification as those positions performing substantially the same duties. 
     A Public Service Employee (PSE) grade is established as listed below 
with a starting step of $5.75 per hour and steps progressing at 25¢ per hour up to a 
maximum of $15.25 per hour.  Increases to salary grades for this Unit do not apply to 
Public Service Employee unless specified in this section. 
     Public Service Employees may be hired at any step within the pay grade 
as determined by the appointing authority commensurate with their education and/or 
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training and duties to be performed.  Notwithstanding any other provision in this section, 
step advances are at the discretion of the appointing authority after completion of not 
less than 1040 hours worked for each step. 
   (36) Salary Rates and Step Advancements. 
    (A) New employees shall be hired at step 1 of the established base salary 
grade, except as otherwise provided in this section.  Variable entrance steps may be 
established if justified by recruitment needs through step 5 with the approval of the 
appointing authority and through step 11 with the approval of the Director of Human 
Resources or designee.  
     Within the base salary grade, all step advancements will be made at the 
beginning of the pay period in which the employee completes the required number of 
service hours.  However, when an employee reaches the required number of service 
hours with eighty (80) hours of service in each pay period, the step advance will be 
made at the beginning of the next pay period.  Approval for advancement shall be 
based upon completion of required service hours in the classification, satisfactory work 
performance and appointing authority recommendation.  An employee whose step 
advancement is denied shall not be eligible for reconsideration for step advancement 
except as provided in the subsection, “Merit Advancements”. 
     Completed service hours shall be defined as regularly scheduled hours in 
a paid status, up to eighty (80) hours per pay period.  Overtime hours and time without 
pay shall not count toward step advancements.  Step advancements within a base 
salary grade shall be based upon two (2) step increments.  The employee shall be 
eligible for the first step advancement after completion of 1040 hours and subsequent 
step advancements after completion of 2080 hours. 
 
     Examples: 

Hire step 1 4 
After 1040 hours* 3 6 
After additional 2080 hours* 5 8 
After additional 2080 hours* 7 10 
After additional 2080 hours* 9 11 
After additional 2080 hours* 11 N/A 

 
*Assumes satisfactory work performance and appointing authority recommendation. 
     Employees who had credit for completed pay periods prior to the 
implementation of the new payroll system, but did not receive full credit for that pay 
period in the new payroll system may request to receive full credit for said pay period for 
purposes of step advancement.  Such requests are the responsibility of the employee, 
and must be submitted through the employee’s department to the Director of Human 
Resources.  The Director of Human Resources or designee will review the employee’s 
request and will approve all requests meeting the criteria.  The provision applies only to 
pay periods completed prior to the implementation of the new payroll system and will 
expire one year after the implementation of the new payroll system.   
     The Director of Human Resources or designee may authorize the 
adjustment of the salary step or salary rate of an employee to maintain salary equity 
within the system, to prevent undue hardship or unfairness due to the application of any 
rule or policy, or to correct any salary inequity.  The Director of Human Resources or 
designee may authorize the adjustment of the salary step or salary rate of an employee 
to correct any payroll error or omission, including any such action which may have 
arisen in any prior fiscal year. 
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    (B) The following special provisions apply to the Public Health Manager. 
     (I) Extended salary grade XN shall be established for the Classification of 
Public Health Manager and shall consist of seven (7) successive levels comprised of 
seventeen (17) steps, commencing with Step 1 of grade 63 and continuing through step 
11 of grade 69. 
     (II) Placement upon the grade will be determined as follows: 
     (i) Each position assignment will be evaluated applying the following 
variables, established in the Department of Public Health’s Final Budget approved by 
the Board of Supervisors:  
    (a) Program Expenditures in budgeted dollars (V1). 
    (b) Program Staff Size in number of budgeted position FTEs (Full Time 
Equivalents) (V2). 
    (c) Section Staff Size in number of budgeted positions over which Manager 
has sectional responsibility as designated by the Department (V3). 
     (ii) The variables for each position assignment will be converted to a 
standardized score (Z-Score) [a number (expressed in units of standard deviation) that 
measures how close any given measurement is to the mean of all the measurements 
for each variable], resulting in V1N, V2N, and V3N, respectively. 
      (iii) Program Size (V4) for each position assignment, defined as an 
average of the resultant Z-Scores for program budget and staff, will be calculated as 
follows: 
 V4 = V1N + V2N 
 2 
     (iv) Job Size (V5) for each position assignment, defined as a weighted 
(4:1) average of program size and section staff will be calculated as follows: 
 V5 = .8(V4) + .2(V3N) 
 2 
     (v) Scores will be converted to points as follows: 
     (a) Positions with scores less than –0.35 shall receive one (1) point, 
     (b) Positions with scores between –0.35 and 0.14 (inclusive) shall receive 
two (2) points. 
     (c) Positions with scores of 0.15 or greater shall receive 3 points. 
     (vi) Employees whose position scores one (1) point shall be placed at the 
XN level 0; those scoring two (2) points, shall be placed at XN level 3; those scoring 
three (3) or more points shall be placed at XN level 6. 
     (vii) Position assignments requiring special license/certification by law, 
statute, or ordinance may be granted additional points, if job market availability warrant 
such an adjustment, as determined by the Director of Public Health subject to the 
approval of the Director of Human Resources. 
     (viii) Position assignments with demonstrated recruitment/retention 
difficulties, may be placed at any higher level as necessary.  Such adjustments shall 
only apply in situations where the Director of Human Resources or designee has 
determined that such a need exists. 
     (ix) Placement and advancement within each level shall be governed by 
the subsection, “Salary Rates and Step Advancements” to a maximum of six (6) merit 
advancements within a classification not to exceed step 11 of the level to which the 
position is allocated. 
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     (x) Positions shall be reevaluated every three (3) years.  Positions may be 
reevaluated at less than three (3) year intervals if deemed necessary by the Director of 
Public Health. 
     (xi) It is recognized that the periodic reevaluations of positions as well as 
reassignments may result in incumbents/positions being allocated to higher or lower 
levels within the extended grade.  Such changes shall be implemented as follows: 
      Where the reevaluation results in allocation to a higher level within the 
extended grade, the employee shall receive at least step 1 of the appropriate extended 
grade level or a five percent (5%) salary increase whichever is greater; provided that no 
employee is thereby advanced above step 11 of the appropriate extended grade level.  
At the discretion of the appointing authority and with the approval of the Director of 
Human Resources, an employee may be placed at any step within the higher extended 
grade level.  The same principal shall apply if an employee in an incumbent position is 
reassigned to a position allocated to a higher level within the extended grade. 
      Where the reevaluation would result in a decrease in base 
compensation, the employee shall be retained at the same salary rate, provided that the 
salary rate does not exceed step 11 of the extended grade level to which the position 
has been allocated, except that such an employee may be placed on an “X” step in 
accordance with the provisions of the subsection on “Downgradings”, with the approval 
of the appointing authority and the Director of Human Resources.  The same principal 
shall apply if an employee is reassigned to a position assignment for which the 
maximum rate of pay is lower for non-disciplinary reasons. 
     (xii) The appointment of an employee to a position assignment for which 
the maximum rate of pay is lower for disciplinary reasons, shall result in the employee 
being placed the step within the appropriate extended grade level for the position 
assignment as provided in the Order of Demotion. 
     (xiii) Placement in a higher level position will result in the employee 
being placed on probation.  Such probationary period shall be 1600 service hours.  The 
probationary period will be automatically extended for each pay period during which the 
employee has forty (40) or more hours without pay. 
     (xiv) For purposes of applying provisions under the Layoff and 
Reemployment subsections, each successive level in the extended grade shall be 
considered a separate classification, 
   (C) The following special provisions apply to Clinical Therapists: 
     (I) Extended salary grade XE shall be established for the classification of 
Clinical Therapist, Prelicensed and shall consist of ten (10) successive levels comprised 
of twenty (20) steps. 
      Employees possessing a Master’s Degree or Ph.D. in marriage, family, 
and child counseling prior to qualifying for a license through the State of California, shall 
be placed on grade XE, steps 1 through 11.  Employees holding a Master’s Degree or 
Ph.D. in social work, prior to qualifying for a license through the State of California, shall 
be placed on grade XE, steps 4 through 14.  Employees holding a Ph.D. in psychology 
prior to qualifying for a license from the State of California shall be placed on grade XE, 
steps 10 through 20. 
      Clinical Therapists, Prelicensed must have valid waivers from the 
California Board of Behavioral Sciences Examiners (MSW and MFCC) and will be 
terminated if proof of licensure is not presented within two (2) pay periods after 
expiration of such waiver.  Promotion to the appropriate pay level and step of the 
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Clinical Therapist I class will occur at the beginning of the next pay period following 
submission of proof of licensure. 
     (II) Extended salary grade XG shall be established for the classification of 
Clinical Therapist I and shall consist of eighteen (18) steps. 
      Employees who are Licensed Marriage, Family and Child Counselors 
shall be placed on grade XG steps 1 through 11.  Employees who are Licensed Clinical 
Social Workers shall be placed on grade XG, steps 2 through 12.  Employees who are 
Licensed Psychologists shall be placed on grade XG, steps 8 through 18. 
     (III)Extended salary grade XI shall be established for the classification of 
Clinical Therapist II and shall consist of eighteen (18) steps. 
      Employees who are Licensed Marriage, Family and Child Counselors 
shall be placed on grade XI, steps 1 through 11.  Employees who are Licensed Clinical 
Social Workers shall be placed on grade XI, steps 2 through 12.  Employees who are 
Licensed Psychologists shall be placed on grade XI, steps 8 through 18. 
    (D) The following special provisions apply to Psychiatrists:  Extended salary 
grade XM shall be established for the classification of Psychiatrist and shall consist of 
thirteen (13) steps.  An employee in this class shall be placed at XM, steps 1 through 
11, but if the Psychiatrist is also certified as a Diplomate by the American Board of 
Psychiatry and Neurology, the pay rate shall be XM, steps 3 through 13. 
    (E) The following provisions apply to the Pediatric Rehabilitation Therapist 
series: 
     (I) Extended salary grade XH shall be established for the class of 
Pediatric Rehabilitation Therapist I and shall consist of 19 steps. 
     (II) Extended salary grade XJ shall be established for the class of Pediatric 
Rehabilitation Therapist II and shall consist of 19 steps. 
     (III)Extended salary grade XK shall be established for the class of 
Pediatric Rehabilitation Therapist III and shall consist of 19 steps. 
     (IV) Extended salary grade XD shall be established for the class of Pre-
Registered Pediatric Rehabilitation Therapist and shall consist of 19 steps. 
      New employees may be hired at any step within the grade as indicated 
above, dependent upon an evaluation of the labor market for this occupation.  Merit 
advancements of approximately five (5%) will occur on the same schedule set forth in 
the subsection “Salary Rates and Step Advancements” to a maximum of five (5) merit 
advancements within a classification, not to exceed the final step of the grade. 
    (F) The following special provisions apply to the Supervising Pediatric 
Rehabilitation Therapist: 
     Extended salary grade XL shall be established for the class of Supervising 
Pediatric Rehabilitation Therapist and shall consist of nineteen (19) steps. 
     New employees may be hired up to the final step dependent upon an 
evaluation of the labor market for this occupation.  Merit advancements of 
approximately five percent (5%) will occur on the same schedule set forth in the 
subsection “Salary Rates and Step Advancements” to a maximum of six (6) merit 
advancements within a classification, not to exceed the final step of the grade. 
    (G) The following special provisions apply to the Telephone Service 
Supervisor: 
     Extended salary grade XF shall be established for the class of Telephone 
Service Supervisor and shall consist of seventeen (17) steps. 
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     New employees may be hired up to the final step in the extended grade 
dependent upon an evaluation of the labor market for this occupation.  Merit 
advancements of approximately five percent (5%) will occur on the same schedule set 
forth in the subsection “Salary Rates and Step Advancements” to a maximum of five (5) 
merit advancements within a classification, not to exceed the final step of the initial line 
placement. 
    (H) The following special provisions apply to the Occupational Therapy 
Assistant and the Physical Therapy Assistant: 
     Extended salary grade XB shall be established for the classes of 
Occupational Therapy Assistant and Physical Therapy Assistant and shall consist of 19 
steps. 
     New employees may be hired on any step in the grade dependent upon 
an evaluation of the labor market for this occupation.  Merit advancements of 
approximately five percent (5%) will occur on the same schedule set forth in the 
subsection “Salary Rates and Step Advancements” to a maximum of five (5) merit 
advancements within a classification, not to exceed the final step of the grade. 
    (I) The following special provisions apply to the Telephone Service Specialist 
series: 
     (I) Extended salary grade XA shall be established for the class of 
Telephone Service Specialist Trainee and shall consist of seventeen (17) steps. 
     (II) Extended salary grade XC shall be established for the class of 
Telephone Service Specialist and shall consist of eighteen (18) steps. 
      New employees may be hired on any step in the grade dependent 
upon an evaluation of the labor market for this occupation.  Merit advancements of 
approximately five percent (5%) will occur on the same schedule set forth in the 
subsection “Salary Rates and Step Advancements” to a maximum of five (5) merit 
advancements within a classification, not to exceed final step of the grade.   
   (37) Short-Term Disability. 
    The County will to pay the premium for short-term disability insurance for 
designated employees in the Administrative Services, Clerical, Craft, Labor and Trades, 
Professional, Management and Supervisory Units.  This benefit shall apply to 
employees in regular positions budgeted for forty-one (41) or more hours per pay 
period.  The short-term disability insurance plan benefit coverage shall include a 
provision for a fourteen (14) calendar day waiting period from the first day of disability 
before benefits begin.  Benefits shall be fifty-five percent (55%) of base salary up to a 
weekly maximum established by the State of California for the State Disability Insurance 
fund.  Benefit payments terminate when the employee is no longer disabled, or upon 
termination of employment from the County, or after fifty-two (52) weeks of disability. 
    Other benefit conditions shall be determined exclusively by the County 
consistent with State Disability Insurance practices. 
   (38) Standard Tour Of Duty. 
    The standard tour of duty represents the time that an employee is regularly 
scheduled to work.  A regularly scheduled tour of duty which commences before 
midnight and ends the following day shall be reported for payroll purposes as time 
worked for the day in which the tour of duty began.  The appointing authority shall 
establish the actual number of hours which comprises the standard tour of duty for each 
position.  The appointing authority may modify or change the number of hours in a 
standard tour of duty for each position to meet the needs of the service.  When 
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appointing authorities find it necessary to make such modifications or changes, they 
shall notify the affected employee(s) and SBPEA indicating the proposed change prior 
to its implementation.  Any such modifications or changes may not be implemented until 
each affected employee has received a minimum notice of fourteen (14) calendar days, 
unless the employee(s) specifically consents to a lesser time period, or in the event of 
an emergency.  When such modification or change would affect the standard tour of 
duty of a significant number of employees, it must be approved by the Director of 
Human Resources.  The phrase “significant number” shall mean: (a) a majority of the 
employees in this Unit; (b) a majority of employees within a department, division, or 
work unit; or (c) all of the employees within a specific classification in these Units.   
    When a change would affect a significant number of employees and SBPEA 
requests to meet and confer regarding the impact of the change on employees, the first 
step, within two (2) weeks of the notification of change, shall be to convene a standard 
tour of duty committee to reach consensus on the schedule change. 
    The appointing authority shall determine the number of members for this 
committee, with equal numbers appointed by the department and SBPEA.  Additionally, 
the Committee shall include voting representatives, one each, from the Human 
Resources Department Employee Relations Division as designated by the Division 
Chief and from SBPEA staff as designated by the General Manager.  The consensus 
decision process requires all members of the committee to reach a final agreement.  If, 
after thirty (30) days, the committee has not reached a consensus agreement, the public 
member shall meet with the parties and within another thirty (30) days complete the 
meet and confer process, first utilizing mediation and finally issuing an advisory 
arbitration recommendation if necessary. 
    If both parties agree, the standard tour of duty committee process may be 
waived and the issue can proceed directly to mediation/advisory arbitration. 
   (39) State Disability Insurance.  
    The County will pay the premium for State Disability Insurance for each 
employee in the Clerical Unit.  Such County-paid premium shall not exceed the current 
cost of nine-tenths (.9) of a percent of the first twenty-one thousand, nine hundred 
dollars ($21,900) in employee wages in a calendar year. 
    After coverage is available, all claims shall be filed directly with the State 
Employment Development Department by individual employees.  This benefit shall 
apply to employees in regular positions budgeted for forty-one (41) or more hours per 
pay period. 
 
   (40) Temporary Performance Of Higher Level Duties. 
    (A) Employees directed to continuously perform the duties of a vacant higher 
level position, or employees who have been given the temporary assignment of a 
project involving the performance of more difficult duties and requiring a greater level of 
skill(s) may be granted additional compensation.  No award shall be made in any 
situation related to a vacation, short-term illness or other temporary relief.  For the 
purpose of this subsection, temporary is defined as six (6) weeks or less.  The duration 
of such assignments are not intended to exceed one (1) calendar year.  
    (B) Eligibility Criteria:  Employees will normally have regular status and not be 
in a probationary or trainee status; and there must be evidence of the employee’s ability 
to competently perform the new assignment as determined by the Director of Human 
Resources or designee and the employee shall be required to meet standards for 
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satisfactory performance.  Appointments to regular positions of trainees or underfills are 
exempt from the provisions of this subsection. 
    (C) Assignment Criteria: 
     (I) For the purposes of this subsection, a vacant position is defined as an 
authorized regular position for which funds have been appropriated and which may be:  
(1) an unoccupied position due to attrition; (2) a position from which the incumbent is on 
extended leave of absence; or (3) a new position authorized by the Board of 
Supervisors.  The appointing authority certifies that the employee is assigned and held 
responsible to fully perform all of the higher level duties without limitation as to difficulty 
or complexity of assignments or consequence of action.  This provision shall not be 
used to circumvent the merit system of promotion and approval of such a request shall 
initiate the appropriate recruitment/selection process where applicable. 
     (II) Compensation related to project assignments requires the temporary 
assignment of more difficult duties involving a greater level of skills.  Such assignment 
may be made to allow for employee rotation, enhance upward mobility or to determine 
the impact of potential operational/organizational changes.  The specific, temporary 
duties must be identified in writing. 
    (D) Compensation:  Compensation shall be awarded in pay period 
increments. 
     Employees performing the duties of a vacant higher level regular position 
shall be entitled to a salary rate increase to the higher level for the time actually worked.  
The amount of the increase shall be determined as if the assignment had been a 
promotion. 
     Project compensation shall be in the form of a specified percentage of the 
employee’s base pay.  The Director of Human Resources or designee will determine the 
amount in increments of one (1) percent from a minimum of two and one-half percent 
(2-1/2%) up to a maximum of seven and one-half percent (7-1/2%).  The bonus will be 
computed at the specified percentage of the current base pay of the employee for each 
pay period.  Such increases in pay shall not affect the employee’s step advancement in 
the base grade pursuant to the subsection on “Salary Rates and Step Advancements”. 
     Requests for Temporary Performance Compensation may be initiated by 
the appointing authority or an employee via the appointing authority.  The appointing 
authority and the employee bear mutual responsibility for initiating the compensation 
request in a timely manner and adhering to the compensation provisions defined in this 
subsection.  It is important to obtain Human Resources Department review of the 
request in advance of the date the employee begins the assignment, because there is 
no guarantee the request will be approved.  Temporary Performance Compensation is 
to be effective only with the Director of Human Resources' written approval, assignment 
of the greater level of duties, and signed acceptance by the employee. 
     Requests for Temporary Performance Compensation shall be reviewed by 
the Director of Human Resources or designee.  Denial of compensation due to 
assignment (Assignment Criteria (b)) shall not be subject to review, appeal, or the 
grievance procedure). 
     The provisions of this subsection shall not be utilized to circumvent the 
provisions of or provide additional compensation over and above that which may be 
provided in the subsection on “Classification”.  The subsections, “Temporary 
Performance of Higher Level Duties”, and “Classification” are mutually exclusive 
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concepts and as such, there shall be no dual or multiple requests and/or appeals, where 
the latter is applicable for a single situation. 
   (41) Tool Allowance. 
    The County will to make the following payment to employees in the Crafts, 
Labor & Trades Unit to serve as a tool allowance to compensate for any costs 
associated with total purchase and replacement: 
 

Classification Tool Allowance 

Motor Fleet Mechanic I $   265 
Motor Fleet Mechanic II $   265 
Mechanic’s Assistant $   215 
Equipment Services Specialist I $   100 
Equipment Services Specialist II $   100 
Sheriff’s Aviation Mechanic $   265 

 
    This lump sum payment will be made to employees in regular positions who 
are on the payroll on July 1.  Those employees appointed after July 1, shall receive a 
prorated lump sum payment at the time of their appointment.  Such proration shall be 
based on the quarter year nearest their appointment.  Granting of this tool allowance 
shall not affect any other provisions made by the department for tool replacement, 
repair, or purchase. 
   (42) Tuition Reimbursement and Membership Dues. 
    (A) Preamble.  In conjunction with SBPEA, the County has established for 
each representation unit a tuition reimbursement and membership dues procedure to 
encourage all employees to pursue educational opportunities and involvement in 
organizations to enhance their contribution as County employees and assist in their 
career development.  Both parties recognize the importance of continued quality 
improvement and strongly encourage the utilization of opportunities assisted by this 
subsection.  Tuition funding and reimbursement programs shall be administered by the 
Human Resources Department Employee Benefits and Services Division.  Beginning 
with fiscal year 1996-97, and each fiscal year thereafter, the Human Resources 
Department shall receive from such funding administration costs not to exceed the 
salary-only portion of a Secretary I, step 11. 
    (B) Administrative Services Unit.  The County will establish an individual 
departmental fund in the amount of three hundred dollars ($300.00) each fiscal year for 
each employee in a regular position budgeted more than forty (40) hours per pay period 
to reimburse employees for tuition costs incurred for job-related education or career 
development or to reimburse membership dues in professional organization(s); provided 
such expenditure enhances furtherance of County or continuing education goals. 
     Effective February 27, 1999, the fund is four hundred dollars ($400.00).  
Requests for reimbursement must be approved in advance by the appointing authority 
and shall not be paid in increments less than ten dollars ($10.00) per fiscal year. 
Employee initiated education or career development shall not be considered as time 
actually worked for purposes of computing overtime and normally shall not occur during 
regular work hours except that which has the prior approval of the appointing authority. 
     No Unit member shall receive tuition reimbursement in excess of the 
limitation determined by the Internal Revenue Service.  Eligibility for reimbursement is 
contingent upon an approved course or seminar, completed with, where applicable, a 
grade of “C” or better or “pass” when taken on a pass/fail basis, except in extenuating 
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circumstances where such a situation as verifiable illness prevents an individual from 
completing a course. 
    (C) Clerical Unit.  The County will establish a career development, training, 
and education fund of sixty-five thousand dollars ($65,000) each fiscal year for use by 
employees in a regular position in the Clerical Unit with at least twelve (12) months of 
County service.  This fund will be administered by the Employee Benefits and Services 
Division and available for use on a first-come, first-served basis for 100% 
reimbursement of tuition and community college registration fees for career 
development courses or to reimburse membership dues in professional organizations; 
provided such expenditure enhances furtherance of County or continuing education 
goals and is previously approved by the Employee Benefits and Services Division. 
     Effective February 27, 1999, the fund is one hundred fifty-thousand dollars 
($150,000).  Half of the funds are available for use the first half of the fiscal year, and 
half are available the second half of the fiscal year.  No Unit member shall receive 
tuition reimbursement in excess of the limitation determined by the Internal Revenue 
Service.  Eligibility for reimbursement is contingent upon an approved course or 
seminar, completed with, where applicable, a grade of “C” or better or “pass” when 
taken on a pass/fail basis, except in extenuating circumstances where such a situation 
as verifiable illness prevents an individual from completing a course. 
    (D) Craft, Labor, and Trades Unit.  The County will establish a career 
development, training, and education fund of eight thousand dollars ($8,000) each fiscal 
year for use by employees in a regular position in the Craft, Labor and Trades Unit with 
at least six (6) months of County service. 
     Effective February 27, 1999, the fund is nine thousand dollars  ($9,000).  
This fund will be administered by the Employee Benefits and Services Division and 
available for use on a first-come, first-served basis for 100% reimbursement of tuition 
for trade schools and community college registration fees for career development 
courses or to reimburse membership dues in professional organizations; provided such 
expenditure enhances furtherance of County or continuing education goals and is 
previously approved by the Employee Benefits and Services Division. 
     Eligible employees currently enrolled in classes may apply for 
reimbursement within ninety (90) calendar days of the effective date of this section. 
Courses completed before the effective date of this section will not be eligible for 
reimbursement. 
     No Unit member shall receive tuition reimbursement in excess of the 
limitation determined by the Internal Revenue Service.  Eligibility for reimbursement is 
contingent upon an approved course or seminar, completed with, where applicable, a 
grade of “C” or better or “pass” when taken on a pass/fail basis, except in extenuating 
circumstances where such a situation as verifiable illness prevents an individual from 
completing a course. 
    (E) Management Unit.  The County will establish an individual departmental 
fund in the amount of five hundred dollars ($500) each fiscal year for each employee in 
a regular position budgeted more than forty (40) hours per pay period to reimburse 
employees for tuition costs incurred for job-related education or career development or 
for the payment of membership dues in professional organizations; provided such 
expenditure enhances furtherance of County or continuing education goals.  Approved 
memberships may be paid for directly by the County at the employee’s request or the 
employee may be reimbursed. 
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     Requests for such reimbursement must be approved in advance by the 
appointing authority and Human Resources and shall not be paid in increments less 
than ten dollars ($10) per fiscal year. 
     No Unit member shall receive tuition reimbursement in excess of the 
limitation determined by the Internal Revenue Service.  Eligibility for reimbursement is 
contingent upon an approved course or seminar, completed with, where applicable, a 
grade of “C” or better or “pass” when taken on a pass/fail basis, except in extenuating 
circumstances where such a situation as verifiable illness prevents an individual from 
completing a course. 
    (F) Professional Unit.  The County will establish an individual departmental 
fund in the amount of three hundred dollars ($300) each fiscal year, for each employee 
in a regular position budgeted more than forty (40) hours per pay period to reimburse 
employees for tuition costs incurred for job-related education or career development or 
to reimburse membership dues in professional organization(s); provided such 
expenditure enhances furtherance of County or continuing education goals. 
     Effective February 27, 1999, the fund is four hundred dollars ($400).  
Registered nurses assigned to the hospital, mental or correctional institutions or those 
providing public health services, shall be entitled to an individual, departmental fund in 
the amount of seven hundred dollars ($700) per fiscal year for each employee in a 
regular position budgeted more than forty (40) hours per pay period to reimburse 
employees for tuition costs incurred for completing Continuing Education Units (CEU) or 
for completion of college coursework leading towards a Bachelor’s or Master’s degree in 
Nursing or Public Health.  Such reimbursement shall not be in addition to the three 
hundred dollars ($300) reimbursement available to other unit employees and shall not 
be applicable to membership dues. 
     Continuing Education Unit tuition reimbursement shall be utilized for 
Registered Nurse license renewal requirements, and/or job related education, provided 
such CEU education enhances County and/or personal continuing educational goals.  
Continuing Education Unit tuition costs will be reimbursed only if:  (a) the CEU course is 
approved by the California Board of Registered Nursing (BRN); and (b) the department 
has made prior approval of this course.  Continuing Education Unit tuition 
reimbursement shall not exceed twenty dollars ($20) per contact hour unless the 
appointing authority has approved reimbursement which exceeds twenty dollars ($20) 
per contact hour. 
     Requests for reimbursement must be approved in advance by the 
appointing authority and shall not be paid in increments less than ten dollars ($10) per 
fiscal year.  Employee initiated education or career development shall not be considered 
as time actually worked for purposes of computing overtime and normally shall not 
occur during regular work hours except that which has the prior approval of the 
appointing authority. 
     No Unit member shall receive tuition reimbursement in excess of the 
limitation determined by the Internal Revenue Service.  Eligibility for reimbursement is 
contingent upon an approved course or seminar, completed with, where applicable, a 
grade of “C” or better or “pass” when taken on a pass/fail basis, except in extenuating 
circumstances where such a situation as verifiable illness prevents an individual from 
completing a course. 
    (G) Supervisory Unit.  The County will establish a County-wide fund in the 
amount of forty thousand dollars ($40,000) each fiscal year for purposes of reimbursing 
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Supervisory Unit employees for tuition costs of job-related education or career 
development training, and/or for reimbursement of membership dues in professional 
organizations.  Such expenditures shall be authorized to Supervisory Unit employees in 
regular positions budgeted more than forty (40) hours per pay period, on a first-come, 
first-served basis until the fund is depleted; provided such expenditure enhances 
furtherance of County or continuing education goals, is approved in advance by the 
appointing authority and the Employee Benefits & Services Division, and does not 
exceed a maximum of three hundred dollars ($300) per employee. 
     Registered nurses assigned to the hospital, mental or correctional 
institutions or those providing public health services shall be entitled to an individual, 
departmental fund in the amount of seven hundred dollars ($700) per fiscal year for 
each employee in a regular position budgeted more than forty (40) hours per pay period 
to reimburse employees for tuition costs incurred for completing Continuing Education 
Units or for completion of college coursework leading towards a Bachelor’s or Master’s 
degree in Nursing or Public Health.  Such reimbursement shall not be in addition to the 
three hundred dollar ($300) maximum reimbursement available to other unit employees 
and shall not be applicable to membership dues.  Requests for such reimbursement 
must be approved in advance by the appointing authority and the Employee Benefits 
and Services Division. 
     Continuing Education Unit tuition reimbursement shall be utilized for 
Registered Nurse license renewal requirements, and/or job-related education, provided 
such CEU education enhances County and/or personal continuing educational goals.  
Continuing Education Unit tuition costs will be reimbursed only if:  (a) the CEU course is 
approved by the California Board of Registered Nursing (BRN); and (b) the department 
has made prior approval of this course.  Continuing Education Unit tuition 
reimbursement shall not exceed twenty dollars ($20) per contact hour unless the 
appointing authority has approved reimbursement which exceeds twenty dollars ($20) 
per contact hour. 
     Reimbursement requests shall not be paid in increments less than ten 
dollars ($10) per fiscal year.  Employee initiated education or career development shall 
not be considered as time actually worked for purposes of computing overtime and 
normally shall not occur during regular work hours. 
     No Unit member shall receive tuition reimbursement in excess of the 
limitation determined by the Internal Revenue Service.  Eligibility for reimbursement is 
contingent upon an approved course or seminar, completed with, where applicable, a 
grade of “C” or better or “pass” when taken on a pass/fail basis, except in extenuating 
circumstances where such a situation as verifiable illness prevents an individual from 
completing a course. 
    (H) Technical & Inspection Unit.  The County will establish a career 
development, training, and education fund of twenty-five thousand dollars ($25,000) 
each fiscal year for use by employees in a regular position in the Technical and 
Inspection Unit.  This fund will be administered by the Employee Benefits and Services 
Division and available for use on a first-come, first-served basis for 100% 
reimbursement of tuition and community college registration fees for career 
development courses or to reimburse membership dues in professional organizations; 
provided such expenditure enhances furtherance of County or continuing education 
goals and is previously approved by the Employee Benefits and Services Division and 
not to exceed a maximum of three hundred dollars ($300) per employee. 
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     Effective July 3, 1999, the fund is thirty thousand dollars  ($30,000) not to 
exceed a maximum of four hundred dollars ($400) per employee.  Effective July 1, 
2000, the fund is thirty-five thousand dollars ($35,000).  Effective June 30, 2001, the 
fund is forty thousand dollars ($40,000). 
     In addition, employees in regular positions budgeted more than forty (40) 
hours per pay period who are licensed vocational nurses or psychiatric technicians shall 
be entitled to departmental reimbursement for costs of tuition and required books for 
completion of Continuing Education Units to a maximum of two hundred dollars ($200) 
per fiscal year. 
     In addition the County will establish a fiscal year fund of five thousand 
dollar ($5,000) for the exclusive use by licensed vocational nurses pursuing attainment 
of registered nurse certification for the time frame covered by this section.  Eligibility is 
restricted to those in regular positions as licensed vocational nurses.  The fund will be 
administered by the Arrowhead Regional Medical Center and available for use on a 
first-come, first-served basis for 100% reimbursement of tuition and community college 
registration fees and books for courses applicable to attainment of a registered nurse 
certification and previously approved by the appointing authority. 
     No Unit member shall receive tuition reimbursement in excess of the 
limitation determined by the Internal Revenue Service.  Eligibility for reimbursement is 
contingent upon an approved course or seminar, completed with, where applicable, a 
grade of “C” or better or “pass” when taken on a pass/fail basis, except in extenuating 
circumstances where such a situation as verifiable illness prevents an individual from 
completing a course. 
   (43) Uniforms. 
    (A) General.  Prior to the establishment of a new uniform requirement, 
employees will be given full opportunity to discuss the form, nature, style, and quality of 
such uniform requirement.  If the County establishes a new uniform requirement for 
employees who are not currently required to wear uniforms, the County shall provide 
such uniforms.  The cost of uniforms required for employees in new programs shall be 
borne by the employee, provided the uniform requirement is specified as a condition of 
employment and included in the examination announcement. 
    (B) Amount of Allowance.  The County will make an annual payment to 
employees in regular positions on payroll as of July 1 of each year in the bargaining 
units and classifications listed below in the amount specified. 
 

Bargaining Unit Classification/Description Amount 
Clerical 1.  Employees of Regional Parks required to 

      wear uniforms 
2.  Sheriff’s Custody Assistant 
3.  Fiscal Clerks in Sheriff’s Department 
     required to wear uniforms. 

$330 

 
Craft, Labor and 
Trades 

 
1.  Park Ranger I, II, III 

 
$330 

 
Supervisory 

 
1.  Assistant Park Superintendent 
2.  Park Superintendent I, II 
3.  Supervising Animal Control Officer 
4.  Supervising Sheriff’s Custody Assistant 
 

 
$330 
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Technical & 
Inspection 

 
1.  Animal Control Officer Trainee 
2.  Animal Control Officer I, II 
3.  Animal License Checker I, II 
4.  Marshal’s Technician 
5.  Marshal’s Transportation Officer 
6.  Sheriff’s Custody Specialist 
7.  Sheriff’s Services Specialist 
 

 
$330 

 
 
 
 
 

$100 

 
    (C) Method of Payment.  The uniform allowance payment is made to 
compensate for all costs associated with uniform purchase, replacement, maintenance, 
etc.  The lump sum payment shall be made to those employees on the payroll as of July 
1 of each year. 
    Those employees in the Craft, Labor and Trades Unit eligible to receive a 
uniform allowance who are appointed after July 1, shall receive a prorated lump sum 
payment at the time of their appointment.  Such proration shall be based on the quarter 
year nearest their appointment. 
   (44) Upgradings. 
    An upgrading is the reclassification of a position from one classification to 
another classification having a higher base salary grade.  Whenever an incumbent 
employee is upgraded as a result of such reclassification, pursuant to the Personnel 
Rules, such employee’s step placement in the new salary grade shall be governed by 
the subsection on “Promotions.” 
    (45) Vision Care Insurance. 
    Subect to carrier requirements, the County will pay the premiums for vision 
care insurance for employees in the Management Unit only in regular positions 
scheduled at least forty-one (41) hours per pay period.  The benefit level shall be VCM 
Table V2. 
    (46) Voluntary Time Off. 
    Voluntary Time Off (VTO) Program is intended to provide employees in a time 
of fiscal difficulties a means of taking unpaid time off work without losing benefits which 
depend on the employee being in a paid status.  The following conditions apply: 
    (A) VTO may be taken in the same increments as vacation time except 
that the increment is one (1) hour and is limited to eighty (80) hours per fiscal year. 
    (B) When VTO is taken, leave accruals continue as if the employee were 
on paid time.  Vacation maximum accrual limits will be extended by the amount of VTO 
taken provided that the employee take the vacation time off during the first thirteen (13) 
pay periods of the following fiscal year.  VTO time counts as time worked toward 
satisfying the required hours to receive the Benefit Plan. 
    (C) VTO does not count as hours worked for purposes of computing 
overtime.  Benefits from the Retirement System Contribution subsection will only be 
paid if the employee is in a paid status at least forty (40) hours in any pay period in 
which VTO is used. 
    (D) VTO may be used for situations that would otherwise require Leave 
Without Pay, or in conjunction with Leave Without Pay.  VTO may be used only by an 
employee who is otherwise on paid status. 
    (E) VTO is an entirely voluntary program.  No employee may be required 
to take VTO. 
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    (F) VTO may be taken by request of the employee and upon approval of 
the appointing authority. 
 
13.066 Repealed by Ordinance 3762. Reinstated and repealed on June 30, 2000, by 
Ordinance 3768. 
 
13.067 Repealed by Ordinance 3762. 
 
13.068 Repealed by Ordinance 3762. 
 
13.069 Repealed by Ordinance 3762. 
 
13.0610 Repealed by Ordinance 3762. 
 
13.0611 Safety Unit Working Conditions. 
 The Safety Unit shall include classifications of employees qualifying as a "County 
Peace Officer" as defined in Section 31469.1 of the County Employees' Retirement Law 
of the California Government Code, or are full-time "peace officers" as that term is 
defined in Sections 830.1 and 830.3(b) of the California Penal Code, and are so 
assigned to the Unit by the Board of Supervisors due to the nature of the work being 
directly related to the law enforcement function, which work does not involve work of a 
supervisory or management nature as described herein. 
 WORKING CONDITIONS.  Employees in this unit have the following unique 
application of benefits; 
 (a) salary rates and step advancements. New employees shall be hired at the "A" 
step of the established base salary range except as otherwise provided. Variable 
entrance steps may be established if justified by recruitment needs, including lateral 
entries through the "C" step with the approval of the Assistant Administrative Officer for 
Personnel and through the "E" step with the approval of the County Administrative 
Officer.  Except for promotions, all step advancements shall be based upon two (2) step 
increments (approximately five percent [5%]) in the salary range except those cases in 
which movement to the "E" (final) step requires only a one-step increment.  Within the 
base salary range, all step advancements will be made on the first of each pay period.  
Approval for advancement shall be based upon satisfactory work performance and 
completion of required length of service and upon the appointing authority 
recommendation.  Advancement to the "B" (or next ) step shall be contingent upon the 
completion of thirteen (13) pay periods of satisfactory work performance on the "A" (or 
hire) step, and all subsequent step advancements shall be effective after twenty-six (26) 
pay periods of satisfactory work performance except as otherwise provided in this 
chapter.  An employee whose step advancement is denied shall not be eligible for 
reconsideration for step advancement except as provided in Section 13.0611(c), Merit 
Advancement.  The time required for step advancement shall be extended by any time 
spent on leave without pay which exceeds forth (40) hours in any pay period.  The 
Assistant Administrative Officer for Personnel may authorize the increase of the salary 
step or salary rate of an employee to maintain salary equity within the system, to 
prevent undue hardship or unfairness due to the application of any rule or policy, to 
correct any payroll error or omission including any such action which may have arisen in 
the prior fiscal lyear, or to correct any salary inequity. 
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 (b) SALARY ADJUSTMENTS.   All Deputy Marshals newly hired, shall be hired into 
the classifications of Deputy Marshal-Probationary. Such newly hired employees shall 
be compensated at the base rate of pay in effect as of the effective date of the Safety 
Unit Memorandum of Understanding.  "Newly hired employee" shall mean any such 
employee who at time of appointment does not possess a Basic POST Certificate.  
Upon successful completion of the probationary period, such employee shall be 
advanced to the classification of Deputy Marshal and placed on the "A" step of the 
current base salary range.  Thereafter, advancement to the "B" step shall be contingent 
upon the completion of twenty-six (26) pay periods of satisfactory work performance on 
the "A" step, and all subsequent step advancements shall be effective after twenty-six 
(26) pay periods of satisfactory work performance. 
 The flat rate established for the classification of Deputy Marshal-Probationary may 
be adjusted upward if justified by recruitment needs with the approval of the Assistant 
Administrative Officer for Personnel; provided that in no case shall the rate so 
established exceed the "A" step of the Deputy Marshal base salary range, less 
approximately five percent (5%).  If such an adjustment is made, all current employees 
on the payroll in these classifications shall have their rate of pay adjusted in a like 
manner. 
 (c) MERIT ADVANCEMENTS. 
  (1) A work performance evaluation shall be completed by the employee's 
immediate supervisor within sixty (60) working days prior to the employee's step 
advance benefit date for all employees in this Unit who are below the top step of their 
salary range. If such employee is evaluated as having met job standards or better, the 
employee will be granted the step advancement effective on the employee's salary 
benefit date. 
  (2) If no work pervormance evaluation if filed, or if an employee receives an 
overall "Unsatisfactory" or "Improvement Needed" evaluation, the employee's step 
advance may not be granted on the date due. 
  (3) In cases where no work performance evaluation is filed, an employee will 
contact the supervisor, who must complete and file the work performance evaluation 
within five (5) working days.  If the employee is rated as having met job standards or 
better, the employee will be granted the step advancement retroactive to the employee's 
salary benefit date. 
  (4) A denied step advancement can be granted following any sequence of a thirty 
(30) working-day review period of the employee's performance. 
  (5) Any dispute arising out of the content of the work performance evaluation 
may be processed in accorcance with the appeal procedure in the Personnel Rules. 
 (d) PAY PERIOD. A pay period shall be comprised of a fourteen (14) calendar day 
corridor.  The first pay period under this agreement shall commence at 12:01 a.m. 
Saturday, and end at 12:00 p.m. (midnight) on the secodn Friday thereafter. Each 
subsequent fourteen (14) day period shall commence on the succeeding Saturday at 
12:01 a.m. and shall end at midnight on the second Friday thereafter. 
  The County may reasonable establish, change, or modify standard days, tours of 
duty, or shifts for individual positions according to the needs of the service within the 
established period.  Except in instances of law enforcement or staffing emergencies, 
employees shall be notified personally or by mail by a ranking officer of a shift change 
no later than twenty-four (24) hours prior to the time the shift change is to become 
effective. 
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  Under these conditions where overtime is computed based upon actual hours 
worked in two (2) consecutive pay periods, a provided in Section 13.0611(f)(2), the pay 
period for such employees shall be comprised of a twenty-eight (28) calendar day 
corridor, commending coincidentally with any fourteen (14) day pay period as described 
above and ending at midnight on the fourth Friday thereafter; provided, however, that 
the employees working such twenty-eight (28) day pay periods shall be paid on a bi-
weekly basis in the same manner as those employees working a fourteen (14) day pay 
period. 
 (e) DUAL APPOINTMENTS. The appointment of two (2) full-time employees to the 
same budgeted position may be authorized by the Assistant Administrative Officer for 
Personnel to facilitate training, to make assignments to a position vacant due to 
extended authorized leave of absence, or in an emergency. 
 (f) OVERTIME:  The overtime provisions for the Safety Unit shall be as follows: 
  (1) Policy. It is the policy of the County to discourage overtime except when 
necessitated by adnormal or unanticipated work load situations. It is the responsibility of 
the appointing authorities to arrange for the accomplishment of work load under their 
jurisdiction within the normal tour of duty of employees.  The County has the right to 
require overtime to be worked as necessary. 
  (2) Definition. Overtime shall be defined as all hours actually worked in excess of 
a regularly scheduled daily work shift, forty (40) hours per week, or eighty (80) hours 
during a pay period.  In designated work locations where the regular work schedule 
does not call for the employees to work forty (40) hours per week, although it causes 
the employees to work an average of forty (40) hours per week during a pay period, 
overtime shall be defined as all hours actually worked in excess of a regularly 
scheduled daily work shift or eighty (80) hours per pay period.  In designated work 
locations where the regular work where the regular work schedule does not call for the 
employees to work at least eighty (80) hours in each pay period, although it causes 
them to work an average of at least eighty (80) hours per pay period during two (2) 
consecutive pay periods, overtime shall be defined as actual hours worked in excess of 
the regularly scheduled daily work shift, or one hundred sixty (160) hours during two (2) 
consecutive pay periods. 
   All forms of paid leave time as set forth in Section 13.0611(8), plus leaves of 
absence pursuant to Section 4850 of the California Labor Code, and time spent in 
meeting and conferring sessions shall be considered as time actually worked for 
purposes of computing premium overtime compensation.  Voluntary over-time and time 
spent while attending employee-initiated training shall not be considered as time worked 
for purposes of computing overtime compensation. 
   Any time spent by an employee in a regular position who is required to 
appear in a court of law arising out of the employee's scope of employment during said 
employee's regularly scheduled off-duty hours shall be treated as time actually worked.  
Compensation for required time spent in court as described above shall be granted to 
an employee only when said employee has actually reported to court.  Such employee 
shall receive a minimum of two (2) hours time worked or the actual amount of time, 
whichever is greater.  To qualify for such compensation, the employee must contact the 
District Attorney's Office no later than 8:30 a.m. on the scheduled day for court 
appearance to insure that the case is still on the court's calendar.  Any time spent 
traveling to and from court in excess of one (1) hour per occurrence shall be 
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compensated at straight time rates, but shall not be credited as time worked for any 
other purposes. 
   When an employee is a regular position returns to active duty at the request 
of the appointing authority after said employee has been released from active duty and 
has left the work station, the employee shall be regarded as having worked for two 
hours or for the amount of time actually worked, whichever is greater.  Overtime 
scheduled in advance shall not be included. 
   All overtime shall be reported in increments of full fifteen (15) minutes and is 
nonaccumulative and nonpayable when incurred in units of less than fifteen (15) 
minutes. 
  (3) Premium Overtime Compensation.  Any employee in a regular position 
authoriaed by the appointing authority or authorized representative to work overtime 
shall be compensated at premium rates, i.e., one and one-half (1-1/2) times the 
employee's base hourly rate.  Payment for premium overtime compensation shall be 
made on the first regular payday following the pay period in which such overtime is 
worked, unless premium overtime compensation cannot be computed until some later 
date, in which case premium overtime compensation will be paid on the next regular 
payday after such computation can be made.  In lieu of cash payment, an employee 
may accrue compensating time off at premium hours.  Cash payment at the employee's 
base rate of pay (including POST incentive pay) shall automatically be paid for any 
compensating time in excess of eighty (80) hours, or any hours on record immediately 
prior to promotion, demotion or termination of employment.  Compensatory time off may 
be taken under the same conditions as annual leave. 
 (g) WAGE DIFFERENTIALS. 
  (1) Special Circumstances Pay.  Safety Unit employees in regular positions who 
are assigned to work and reside in the communities of Barton Flats, Baker, Parker Dam 
and Trona shall receive a pay differential of $143.75 per pay period above their base 
rate of pay.  The Sheriff shall designate the geographic boundaries of these 
communities for the purpose of defining residence requirements or eligibillity for Special 
Circumstances Pay. 
  (2) Flight Pay. Safety Unit employees officially assigned to the Sheriff's 
Emergency Services Bureau/ Aviation Division and who are assigned to act as a pilot or 
observer shall receive a wage differential for flight pay.  The wage differential for pilots 
shall be fifteen percent (15%) above their base rate of pay. The wage differential for 
observers shall be ten percent (10%) above their base rate of pay. 
  (3) Bilingual Pay. Employees who, with the approval of their appointing authority, 
are required to perform bilingual translation before an officially convened court, appeals 
boart, commission, or hearing body, in addition to their regular duties, shall be entitled 
to bilingual per diem differential.  Such differential shall apply regardless of the total time 
required per pay day for such translation.  Such differential shall be twenve dollars ($12) 
pay day and shall only be paid upon certificatin by the employee's appointing authority 
or presiding official that such translation was performed. 
  (4) Senior Deputy Pay. Under Senior Deputy Sheriff Program Procedures 
approved by the Sheriff, Deputy Sheriffs and Detectives while regularly assigned as 
participants in the Senior Deputy Sheriff Program shall be compensated as follows: 
   (A) During the first thirteen (13) pay periods of such assignment, a Deputy 
Sheriff shall receive a differential of approximately five percent (5%) and shall be 
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compensated at the rate of the nearest corresponding step in the Sheriffs Detective 
salary range. 
   (B) Effective with the fourteenth (14th) pay period of such an assignment, 
Deputy Sheriffs shall receive a differential of approximately ten percent (10%) and shall 
be compensated at the rate of the nearest corresponding step in the Sheriffs Detective 
salary range. 
   (C) Detectives assigned under the Senior Deputy Sheriff Program shall 
receive their regular Detective classification salary rate. 
   (D) Deputy Sheriffs and Detectives assigned the Senior Deputy Sheriff pay 
differential shall receive merit step advances.  The Senior Deputy pay differential shall 
be considered as part of the salary/wage range under the County Retirement System 
and shall be considered as part of the regular rate of pay for purposes of computing 
overtime compensation. 
  (5) Peace Officers Standards and Training Pay (POST).  Effective March 29, 
1986, a Safety Unit employee in a regular position who complies with the procedure 
below shall receive as compensation above the base rate of pay an additional two and 
one-half percent (2-1/2%) for an Intermediate POST certificate or an additional five 
percent (5%) for an Advanced POST certificate.  Effective July 2, 1988, the additional 
compensation for an Intermediate POST certificate shall be increased from two and 
one-half percent (2-1/2%) to three percent (3%) and the additional compensation for an 
Advanced POST certificate shall be increased from five percent (5%) to six percent 
(6%).  Effective January 28, 1989, the additional compensation for Intermediate POST 
certificate shall be increased to four percent (4%) and the additional compensation for 
an Advanced POST certificate shall be increased to eight percent (8%).  POST pay 
shall be considered as part of the salary/wage range under the County Retirement 
System and as part of the regular rate of pay for purposes of computing overtime 
compensation, and calculating sick leave and annual leave payoffs upon termination of 
employment.  The employee shall submit a written request for POST pay to the 
department with an attached copy of the appropriate POST certificate.  POST pay shall 
start the first pay period following receipt by the County of a valid POST certificate.  The 
County shall submit to POST in an expeditious manner applications by affected 
employees for the certificates described above. 
 (h) BENEFIT PLAN. 
  (1) All employees in regular positions budgeted forty-one (41) hours or more per 
pay period shall be eligible to participate in the Benefit Plan described in this Section. 
Each such employee must apply the available benefit dollars as hereinafter set forth. 
The amount of money available in the Benefit Plan shall be: 
   Effective July 2, 1988 -- $511 per month. 
   Effective March 25, 1989 -- $561 per month. 
   The administration of the Benefit Plan shall be the responsibility of the 
Assistant Administrative Officer for Personnel. 
  (2) Available dollars must first be applied to the pickup of employee retirement 
contribution obligations.  In the event the employee does not designate whether such 
dollars shall be employer or employee contribution, the most recent previous 
designation shall be followed provided that, in the absence of any such previous 
designation, those dollars shall be applied as employee contributions.  If any dollars 
remain after the retirement obligation of the employee is fully met, then any remaining 
dollars must be applied to health and dental insurance premiums to the extent such 
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dollars are available.  Remaining dollars, if any, after all retirement contribution 
obligations and all health and dental insurance premium obligations are fully satisfied, 
shall be paid in cash. 
  (3) Description of Benefits: 
   (A) Pickup of Employee Retirement contribution.  Under this benefit, the 
employer will pick up all or a portion of the employee's contribution to the San 
Bernardino County Employees' Retirement Association.  The employee must choose to 
have the contributions designated as all employer or all employee contributions for 
retirement purposes.  If the employee designates the pickup as employer contributions, 
then for each dollar applied, the County shall contribute one dollar per month and the 
employee's retirement obligation shall be satisfied in the amount of the actuarial value of 
that dollar to the Retirement Associaiton as determined by the Board of Retirement; and 
the employee may not withdraw this contribution from the Retirement Association. 
    If the employee designates the pickup as employee contributions, then for 
each dollar applied, the County shall contribute one dollar ($1) per month and the 
employee's retirement obligation shall be satisfied in the amount of one dollar ($1) and 
upon separation without retirement, an employee may withdraw this contribution from 
the Retirement Association.  Upon retirement or separation, all contributions applied 
under this benefit will be considered for tax purposes as employer-paid contributions. 
   (B) Health and Dental Insurance.  Under this benefit, the County will make 
available the existing Health and Dental Insurance program currently maintained for 
Unit employees or any other program(s) mutually agreed upon with the Safety 
Employees Benefit Association.  All employees except those who have elected to 
retrain from selecting this benefit prior to July 29, 1981, must enroll in one of the health 
and dental programs offered by the County at least to the level that provides such 
insurance coverage for the individual employee.  Exceptions may be made for an 
employee whose spouse is also a regular County employee.  One spouse may elect to 
discontinue individual coverage but must then be enrolled under the other's dependent 
coverage.  Request for exception must be submitted in writing on an appropriate form 
and approved by the Employee Benefits Manager.  This exception shall become 
effective on the first day of the month following approval.  Employees with existing 
health and dental dependent coverage must maintain such coverage until the next open 
enrollment period unless such dependent or dependents become ineligible for coverage 
under the inusrance plans or unless dependent or dependents' coverage is not paid 
through this benefit plan but is entirely paid through payroll deduction.  Premiums for 
insurance coverage shall be paid to the extent that dollars are available after fully 
safisfying the employee's retirement obligation.  Any portion of premiums not covered by 
application of benefit dollars shall be automatically deducted from the employee's 
paycheck. 
   (C) Cash.  Remianing dollars, if any, shall be paid in cash. 
  (4) Term Life Insurance and contributions to Section 457 Deferred 
CompensaTION Plan shall no longer ge available as Benefit Plan options.  Employees 
who were selecting the Term Life Insurance option immediately prior to this section 
becoming effective shall be entitled to maintain such life insurance through the County 
as the same premoum rate provided that such premiums shall be paid through payroll 
deduction.  Nothing herein shall preclude an employee from electing to participate in the 
County's Deferred Compensation Plan through payroll deduction. 
 (I) Leave Provisions. 
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  (1) Sick Leave. 
   (A) Definition.  Sick leave with pay is an insurance or protection provided by 
the County to be granted in circumstances of adversity to promote the health of the 
individual employee.  It is not an earned right to time off from work.  Sick leave is 
defined to mean the authorized absence from duty of an employee because of illness, 
injury, pregnancy, exposure to contagious disease, attendance upon spouse or child, or 
for a medical, optical or dental appointment.  In addition, a maximum of forty (40) hours 
earned sick leave may be used for bereavement due to the death of persons in the 
immediate family, or any relative living with the employee.  Immediate family is defined 
as spouse, child, mother, father, brother, sister, mother-in-law and father-in-law. 
   (B) Accumulation.  Employees in regular positions shall accrue sick leave for 
each payroll period completed, prorated on the basis of ninety-six (96) hours per year, 
or 3.69 hours per pay period. Earned sick leave shall be available for use the first day 
following the payroll period in which it is earned.  There shall be no limit on sick leave 
accumulation.  This unlimited accrual provision is for the length of the 1988-89 
Memorandum of Understanding. At the conclusion of that Memorandum of 
Understanding, the County may elect to remove this unlimited accrual provision, at 
which time the limit accumulation shall be established at one thousand three hundred 
forty (1,340) hours. Any leave accumulation in excess of 1,340 hours prior to election by 
the County shall remain available to the employee. 
    The minimum charge against accumulated sich leave shall be fifteen (15) 
minutes.  Employees in regular positions budgeted less than eighty (80) hours per pay 
period shall receive sick leave accumulation on a pro rata basis. 
   (C) Compensation.  Approved sick leave with pay shall be compensated at the 
employee's base rate of pay (including POST incentive pay). 
   (D) Administration. 
    (I) Investigation.  It shall be the responsibility and duty of each appointing 
authority to investigate each request for sick leave and to allow sick leave with pay 
where the application is determined to be proper and fitting, subject to approval of the 
Assistant Administrative Officer for Personnel. 
    (II) Notice of Sickness.  The appointing authority or designated 
representative must be notified at least one (1) hour prior to the start of the employee's 
scheduled tour of duty of a sickness on the first day of absence.  It is the responsibility 
of the employee to keep the appointing authority informed as to continued absence 
beyond the first day for reasons due to sickness.  Failure to make such notification may 
result in denial of sick leave with pay. 
    (III)Review.  The Assistant Administrative Officer for Personnel may 
review and determine the justification of any request for sick leave with pay and may, in 
the interest of the County, require a medical report by a doctor to support a claim for 
sick leave pay. 
    (IV) Proof.  A doctor's certificate or other adequate proof of illness shall 
be provided by the employee in all cases of absence due to illness when requested by 
the appointing authority. 
    (V) Improper Use.  Evidence substantiating the use of sick leave for trivial 
indispositions, instances of misrepresentation or violation of the rules defined herein 
shall be construed as grounds for dismissal or such other action as may be deemed 
proper and necessary by the appointing authority and/or the Board of Supervisors. 
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    (VI) Misconduct.  Sick leave with pay may be denied if the absence is 
found to be due to willful injury, gross negligence, intemperance, improper conduct or 
willful absence without leave on the part of the employee. 
   (E) Workers' Compensation.  As provided in Section 4850 of the Labor Code, 
a Safety Unit employee who is injured in the line of duty is entitled to full salary in lieu of 
Workers' Compensation benefits and sick leave for a period not to exceed one (1) year.  
After the employee has used one (1) full year of such 4850 time, said employee may 
use accumulated sick leave with pay with the approval of the appointing authority to 
augment temporary disability payments if said employee is still temporarily disabled by 
order of an accepted physician under the Workers' Compensation sections or until said 
employee is retired. 
   (F) Separation.  Unused sick leave shall not be payable upon separation of 
the employee, except as provided in Section 13.0611(I)(1)(G). 
   (G) Sick Leave Conversion.  Employees who were employed in regular 
positions in the County service and are currently members of the San Bernardino 
County Employees' Retirement Association, shall receive eompensation in accordance 
with the following:  After ten (10) years of continuous service from date of hire in a 
regular position and upon retirement, death, or resignation, an employee or the estate of 
a deceased employee, will be paid for unused sick leave balances according to the 
following formula: 
 
 

Sick Leave Balance as of  
Date of Separation 

 
480 Hours or less  
481 to 600 Hours  
601 to 720 Hours  
721 to 840 Hours  

841 to 1000 Hours 
 

Cash Payment % of Hours  
of Sick Leave Balance 

 
3O% 
35%  
40%  
45%  
50% 

 
   Employees who receive a disability retirement due to permanent 
incapacity to work shall be entitled to one hundred percent (100%) cash payment of any 
unused sick leave balances, up to one thousand (1,000) hours, computed at their then 
current base hourly rate, if they elect early retirement in lieu of exhausting such sick 
leave balances. In no event shall any employee, except those receiving a disability 
retirement, receive compensation under this Section in excess of four hundred eighty 
(480) hours pay computed at the then current base hourly rate of said employee. 
  (2) Annual Leave. 
   (A) Definition.  Effective as of July 14, 1979, annual leave is granted in lieu of 
any other vacation or holiday leave provisions.  Annual leave is a right, earned as a 
condition of employment, to a leave of absence with pay for the recreation and well-
being of the employee.  Under unusual circumstances, annual leave may be used for 
sick leave purposes upon a special request of the employee and with the approval of 
the appointing authority. 
   (B) Accumulation.  All employees in regular positions shall accrue, on a pro 
rata basis, annual leave time for completed pay periods.  Such annual leave time shall 
be available for use on the first day following the pay period in which it is earned, 
provided an employee has completed thirteen (13) pay periods or its equivalent of 
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continuous service from the employee's benefit date.  Employees in regular positions 
budgeted less than eighty (80) hours per pay period shall receive annual leave 
accumulation on a pro rata basis. 
 
 
  Length of Service  Annual Vacation Maximum Allowed 
  from Benefi Date  Allowance Unused Balance 
 
 After 13 pay periods and through 4 years 168 Hours 336 Hours 
 Over 4 years and through 9 years 208 Hours 416 Hours 
 Over 9 years 248 Hours 550 Hours 
 
   (C) Administration. 
    (I) Annual leave shall be taken annually at the discretion of the appointing 
authority, and at such times as will not impair the work schedule or efficiency of the 
department. No employee, however, shall lose earned annual leave time because of 
work urgency or during a leave of absence under Section 4850 of the Labor Code.  If an 
employee has reached the maximum allowed unused balance and is unable to take an 
annual leave, the appointing authority will notify the Auditor/Controller-Recorder of the 
situation and approve a waiver of the maximum allowed unused balance for a period not 
to exceed thirteen (13) pay periods, or in the case of a 4850 leave, not to exceed 
thirteen (13) pay periods from date the employee returns to duty. 
    (II) The minimum charge against accumulated annual leave shall be 
fifteen (15) minutes or multiples thereof.  Annual; leave shall be compensated at the 
employee's base rate of pay. 
    (III)Employees not planning to return to County employment at the 
expiration of an annual leave, except those retiring, shall be compensated at their base 
rate of pay (including POST incentive pay) in a lump sum payment for accrued annual 
leave and shall not be carried on the payroll.  Retiring employees may elect to use 
annual leave to enhance retirement benefits or be compensated in a lump sum payment 
for accrued time.  Terminating employees not covered by the abovce provisions shall be 
compensated at their base rate of pay (including POST incentive pay) for accrued 
annual leave that they were entitled to use as of the date of termination. 
    (IV) On one occasion during each calendar year, an employee who has 
utilized eighty (80) or more hours of annual leave during the previous calendar year may 
elect to convert into a cash payment, at the rate of pay (including POST Incentive Pay) 
then in effect, up to forth (40) hours of accrued annual leave. 
   (D) Grandfather Bank.  Employees who have accrued annual leave 
(previously vacation and holiday leave) in excess of that allowed under this section as of 
July 14, 1979, shall be allowed to maintain their total balance as of June 2, 1979; 
provided, however, that any payment of such total balance at the time of retirement or 
separation shall be based on the base rate of pay in effect immediately preceding June 
2, 1979.  The employee shall have the option to select whether any use of annual leave 
shall be charged against time accrued prior to June 2, 1979, or time accrued 
subsequent to June 2, 1979. 
  (3) Compulsory Leave.  If in the opinion of the appointing authorize an employee 
could be incapacitated for work for physical or psychological reasons, an examination 
may be required by a physician or other competent authority designated or approved by 
the Assistant Administrative Officer for Personnel.  If the examination report shows the 
employee to be in an unfit condition to perform the duties required of the position, the 
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appointing authority shall have the right to compel such employee to take sufficient 
leave of absence with or without pay, to transfer to another position without reduction in 
compensation, and to follow a prescribed treatment regiment until medically qualified to 
return to unrestricted duty. 
  (4) Military Leave.  As provided in the Military and Veterans code Section 395 et 
seq. And any amendment thereto, a County employee may be entitled to the following 
rights concerning military leave: 
   (A) Temporary Duty. Any employee who is a member of the reserve corps of 
the Armed Forces, National Guard, or Naval Militia shall be entitled to temporary military 
leave of absence for the purpose of active military training providing that the period of 
ordered duty does not exceed one hundred eighty (180) calendar days including time 
involved in going to and returning from such duty.  An employee on temporary military 
leave shall receive the same annual and sick leave and step advances that would have 
been enjoyed had the employee not been absent, providing such employee has been 
employed by the County for at least one (1) year immediately prior to the date such 
leave begins.  In determining the one (1) year employment requirement, all time spent in 
recongized military service shall be counted.  An exception to the above is that an 
uncompleted probationary period must be completed upon return to the job. 
   Employees meeting the above one (1) year employment requirement shall be 
entitled to receive their regular salary or compensation for the first thirty (30) calendar 
days of any such temporary leave.  Pay for such purpose shall not exceed thirty (30) 
days in any one fiscal year and shall be paid only for the employee's regularly 
scheduled workdays. 
   The compensation provision does not include an employee's attendance at 
weekend reserve meetings or drills.  Employees must use their own time to attend such 
meetings.  Should the meetings unavoidably conflict with an employee's regular working 
hours, the employee is required to use annual leave, leave without pay, or make up the 
time.  Employees who are called in for a medical examination to determine physical 
fitness for military duty must also use annual leave, leave without pay, or make up the 
time.  The thirty (30) day compensation provision also applies to an employee on 
military leave other than temporary military leave who is ordered into active military duty 
or is inducted, enlists, enters, or is otherwise called into active military duty. 
   Copy of military orders must accompany the request for leave form. 
   (B) Active Duty.  Employees who resign from their positions to serve in the 
Armed Forces of the United States or of this State shall have a right to return to their 
former classification subject to a physical/psychological examination on serving a written 
notice upon the appointing authority of their former department within six (6) months of 
the termination of their active service with the Armed Forces; provided that such right to 
return to former classification shall not be granted to such employees who shall fail to 
return to their position within twelve (12) months after the first date upon which they 
could terminate their active service with the Armed Forces. 
   Should such employee's former classification have been abolished then the 
employee shall be entitled to a classification of comparable functions, duties and 
compensation if such classification exists, or to a comparable vacant position for which 
the employee is qualified. 
   The right to return to former classification shall include the right to be restored 
to such civil service status as the employee would have if the employee had not so 
resigned; and no other person shall acquire civil service status in the same position so 
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as to deprive such employee of this right to restoration.  However, such employee will 
not have accrued annual, sick leave, or other benefits while absent from County 
employment, except as provided in the temporary duty provision. 
  (5) Political Leave.  Any employee who is a condidate for public office shall have 
the right to a leave of absence without pay for a reasonable period to campaign for the 
election.  Such leave is subject to the conditions governing special leaves of absence 
without pay contained herein. 
  (6) Special Leaves of Absence Without Pay.  A special leave without pay for a 
period not exceeding one (1) year may be granted to an employee who is: 
   (A) Medically incapacitated to perform the duties of the position. 
   (B) Desires to engage in a relevant course of study which will enhance the 
employee's value to the County. 
   (C) For any reason considered appropriate by the appointing authority and the 
Assistant Administrative Officer for Personnel. 
   Such request must be in writing and requires the approval of the appointing 
authority and the Assistant Administrative Officer for Personnel.  Upon request, the 
appointing authority and the Assistant Administrative Officer for Personnel may grant 
successive leaves of absence.  Leaves of absence without pay may be given to a 
regular employee with or without right to return to classification.  At the expiration of 
leaves without right to return, the employees must contact the Assistant Administrative 
Officer for Personnel to have their name referred for a sixty (60) calendar day period to 
all job openings in their classification for reemployment without examination, such time 
to run concurrently with the ninety (90) calendar day period provided in Section 
13.0611(j), Reemployment, herein.  The employee must be appointed to a position 
within this sixty (60) day period or be terminated.  Leaves of absence with right to return 
may only be granted to employees who have obtained regular status. 
  (7) Relocation Leave.  Employees in regular positions who are required by an 
appointing authority to change their principal place of residence because of a 
reassignment to meet the needs of the service, shall be granted time off with pay at 
their base rate of pay not to exceed sixteen (16) work hours. 
  (8) Jury Duty Leave.  Employees in regular positions who are summoned to jury 
duty may exercise a legal exemption from such service under Section 202.5 of the Code 
of Civil Procedure.  Any such employee who does not exercise the exemption and who 
is ordered to serve on jury duty shall be entitled to base pay for those hours of absence 
from work, provided the employee deposits fees for service, other than mileage, with the 
County Treasurer. Such employee will further be required to deliver a "Jury Duty 
Certification" form at the end of the required jury duty to verify such service.  Employees 
called for Grand Jury duty shall be granted a leave of absence without pay to perform 
the duties of a member of the Grand Jury. 
  (9) Examination Time.  Employees in regular positions shall be entitled to a 
reasonable amount of leave with pay for the purpose of applying for and taking County 
promotional examinations.  Employees are responsible for notifying and obtaining 
approval from their immediate supervisor prior to taking such leave.  Examination time 
shall not be charged against any accumulated leave balances and shall be 
compensated at the employee's base hourly rate. 
  (10) Witness Leave.  Employees in regular positions shall be entitled to a leave 
of absence from work when subpoenaed to testify as a witness, such subpoena being 
property issued by a court, agency, or commission legally empowered to subpoena 
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witnesses.  This benefit shall be apply in any case in which the subpoenaed employee 
is a party to the action or the subpoena has arisen out of the employee's scope of 
employment.  Witness leave shall not be charged against any accumulated leave 
balances and shall be compensated at the employee's base hourly rate.  This benefit 
will be paid only if the employee has demanded withness fees at the time of service of 
the subpoena, and such fees are turned over to the County. 
  (11) Blood Donations. Employees in regular positions who donate blood 
without receiving compensation for such donation, may have up to four (4) hours off 
with pay with prior approval of the immediate supervisor for each such donation. This 
benefit shall not be charged to any accumulated leave; provided, however, that any time 
in excess of four (4) hours must be charged to accumulated sick leave or be taken as 
leave without pay. Evidence of each donation must be presented to the appointing 
authority to receive this benefit. 
  (12) Failure to Return After Leave. Failure of an employee to report to work at 
the expiration of a leave of absence shall separate the employee from the service of the 
County and be considered, in effect, a resignation unless extenuating circumstances 
can be justified to the appointing authority who may approve additional leave. 
  (13) Benefit Date. For the purpose of step advancements, annual leave accrual 
and sick leave accrual, the benefit date is defined as follows for each employee: 
   (A) If the first working day of the pay period was worked, then the benefit 
date will be the first day of that pay period. 
   (B) If the employee started any time after the first working day of the pay 
period, then the benefit day will be the first day of the following pay period. 
   (C) The benefit date of an employee who is absent without approved leave 
may be adjusted accordingly. 
 (j) REEMPLOYMENT. An employee who has separated County employment, and 
who is subsequently rehired in the same classification in a regular position within a 
ninety (90) calendar day period, shall receive restoration of salary step, annual leave 
accrual rate, sick leave balance (unless the employee has received payment for unused 
sick leave in accordance with this chapter) and the Retirement Plan contribution rate 
provided the employee complies with the County Retirement Board's procedure for 
redeposit of funds, subject to the approval and conditions of the appointing authority 
and the Administrative Office. The employee shall suffer loss of seniority and a new 
benefit date shall be established for purposes of seniority. 
 (k) PROMOTIONS. A promotion is the appointment of an employee from one 
classification to a classification having a higher base salary range. A promoted 
employee shall receive the entrance rate of the new range or approximately five percent 
(5%), whichever is greater; provided that no employee is thereby advanced in step nor 
advanced above the "E” (or final) step of the higher base salary range. An employee 
promoted out of this Unit shall be governed by the provisions on Salary Rates and Step 
Advancements in the County Code pertaining to the appropriate unit. 
 (l) DEMOTIONS. A demotion is the appointment of an employee from an 
incumbent position to a position in a different classification for which the maximum rate 
of pay is lower. An employee demoted for disciplinary reasons shall be placed on the 
step within the base salary range of the class to which demoted as provided in the 
Order of Demotion; provided, however, that the employee shall not be placed lower than 
two (2) step increments (approximately 5%) below employee’s current step. 
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  An employee demoted for nondisciplinary reasons shall be retained at the 
same salary rate, provided, that the salary rate does not exceed the "E" step of the 
salary range of the demoted class, except that such an employee may be placed on an 
"X" step in accordance with the provisions of Section 13.061 l(n), Downgradings, with 
the approval of the appointing authority and the Assistant Administrative Officer for 
Personnel. 
 A promoted employee who is returned to former classification during the 
probationary period shall be placed on the same step within the base salary range for 
the former classification that the employee was on at time of promotion. No credit shall 
be granted for time spent at the promoted level for next step advance due date. 
 (m) UPGRADINGS. An upgrading is the reclassification of a position from one 
classification to another classification having a higher base salary range. Whenever an 
incumbent employee is upgraded as a result of such reclassification, pursuant to the 
Personnel Rules, such employee's step placement in the new salary range shall be 
governed by the provisions of Section 13.0611(k), Promotions. 
 (n) DOWNGRADINGS. When a position is downgraded because of decreased 
responsibility or difficulty, the Assistant Administrative Officer for Personnel may 
authorize continuation of the same salary rate payment to the incumbent employee that 
the employee received prior to the downgrading of the position by placing the employee 
on an "X" step, provided that the employee shall receive no future salary increases until 
the salary rate of the position held exceeds the "X" step. 
 (o) ASSIGNMENT TO HIGHER POSITION. Employees directed to continuously 
perform duties in a vacant higher level position for which funds have been appropriated, 
shall be entitled to compensation on the higher level for the time actually worked in 
excess of sixty (60) workdays in a one hundred twenty (120) workday corridor, unless 
specifically waived by the employee; provided however: 
  (1) The appointing authority certifies to the County Administrative Officer in 
writing at the time of appointment that the employee is assigned and held responsible to 
fully perform all of the duties normally associated with the higher level classification 
without limitation as to difficulty or complexity of assignments or consequence of action 
and that the employee shall be required to meet standards for satisfactory performance 
normally required at the higher level classification. 
  (2) A written request of compensation at the higher level classification is 
directed to the County Administrative Officer through the Personnel Office for approval. 
It shall be the responsibility of the appointing authority to initiate such requests and 
whenever possible to anticipate need for reassignment to a higher level classification. 
Written requests may also be made by the employee or the exclusive recognized 
employee organization in the same manner. A copy of the written request for 
compensation at the higher level classification and the certification of the assignment of 
duties shall be provided to the employee. The employee shall be advised of the date 
compensation at the higher level is to be effective. 
   No employee shall be required to accept assignments to continuously 
perform the duties of vacant higher level position for which funds have been 
appropriated unless directed in writing by the appointing authority or supervisor with the 
delegated authority. 
   Employees may be temporarily assigned higher or lower duties without a 
change in pay and such action not be deemed as a basis for transfer, demotion, 
promotion, or reclassification. In all cases where periodic or regular variations in 
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assignments occur because of seasonal needs or because of the nature of the duties or 
the work schedule, such variations shall be considered as incidental to the position. 
   Appointments to regular positions from an appropriate eligible list of a 
lower classification as a Trainee are exempt from provisions of this section and are 
governed by the provisions of the Personnel Rule on Appointments. 
   Approval of compensation at the higher level classification shall not 
circumvent the principle of the competitive process for appointments to positions in the 
classified service. Approval of the higher salary may not be retroactive unless approved 
by the Assistant Administrative Officer for Personnel and unless a request for 
compensation at the higher level classification is made within twenty (20) workdays 
following the sixty (60) working-day period. In no event shall additional compensation be 
paid for the first sixty (60) days worked. Requests approved for compensation at the 
higher level classification shall be governed by the Personnel Rule on Provisional 
Appointments as to the duration of approval and eligibility requirements for 
compensation at the higher level classification and as to continuation of the 
appointment. 
   This section does not apply to a situation in which there is no vacant 
higher level position for which funds have been appropriated. Addition of duties of a 
higher level classification to an employee's budgeted position shall be governed by 
Personnel Rule on Classifications. 
   It is the responsibility of all parties including department heads and other 
supervisory personnel to follow the procedures set forth in this section and promptly 
report unauthorized situations covered by this chapter to the County Administrative 
Officer. 
   For purposes of this chapter, a vacant position is defined as an authorized 
position for which funds have been appropriated and allocated to an existing job 
classification based upon the duties and responsibilities currently assigned to the 
position and which may be: 
   (A) An unoccupied position due to attrition and for which the Civil Service 
appointment process has been initiated. 
   (B) A new position authorization by Board of Supervisors budgetary action 
for which the Civil Service appointment process has been initiated. 
   (C) A position from which the incumbent is on extended authorized leave 
of absence. 
 (p) EXTRA HELP. Extra help employees shall be compensated on an hourly basis 
only for hours actually worked. Compensation shall be paid at an hourly rate as 
provided in the County Code, Section 13.064. Under unusual circumstances and with 
the approvals of the appropriate appointing authority(s) and the Assistant Administrative 
Officer for Personnel, an employee in a regular position may choose to work in an extra 
help capacity for the same or another appointing authority and be compensated as such 
pursuant to this section. 
 (q) PUBLIC GATHERINGS, WITNESS TRANSPORTATION AND OTHER 
AUTHORIZED SECURITY SERVICES. 
  (1) Deputy Sheriffs and Reserve Deputy Sheriffs and other Sheriff's Office 
personnel working public gatherings, court ordered witness transportation (out of state), 
or providing other authorized security services for which the County is compensated 
shall be paid as follows: 
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   An employee who is a Deputy Sheriff I or II, Senior Deputy Sheriff, Sheriff 
Detective, or Sheriff Sergeant shall be compensated at one and one-half (1 1/2) times 
the employee's regular rate of pay, including any POST differential applicable under the 
current Memorandum of Understanding, for hours worked pursuant to this section to 
provide for overtime compensation. 
   Reserve Deputy Sheriffs shall be compensated at $17.36 per hour 
effective February 1, 1989. 
   Persons working under this provision shall not receive any other benefits 
for such service except for Workers' Compensation Insurance Coverage during the time 
of said service. 
 (r) EXPENSE REIMBURSEMENT. 
  (1) General Provisions. The purpose of this section is to define the policy and 
procedures by which employees shall report and be reimbursed for necessary expenses 
incurred on behalf of San Bernardino County, except as may be otherwise provided in 
this chapter. 
  (2) Responsibilities. It shall be the responsibility of each appointing authority 
or designee to investigate and approve each request for expense reimbursement. It 
shall be the responsibility of each employee to obtain prior approval from the 
appropriate appointing authority or designee to incur a business expense. Prior 
approval may be in the form of standing orders issued by the appointing authority. 
  (3) Travel Authorization. 
   (A) Travel outside the State of California must be approved by the County 
Administrative Officer or designee. Requests for such travel shall be submitted to the 
County Administrative Office in triplicate on a standard "Travel Request" form, unless 
specifically approved in the department's budget. 
   (B) The appointing authority or designee shall initiate Travel Requests. 
The County Administrative Officer and Auditor-Controller/Recorder shall be notified in 
writing of all such designees. 
   (C) The appointing authority or designee is authorized to approve 
necessary travel within the State of California and use of transportation mode consistent 
with this section. 
  (4) Authorization for Attendance at Meetings. 
   (A) Appointing authorities may authorize attendance at meetings at County 
expense when the program material is directly related to an important phase of County 
service and holds promise of benefit to the County as a result of such attendance. 
   (B) Authorization for attendance at meetings without expense 
reimbursement, but on County time, may be granted when the employee is engaged on 
the County's behalf, but from which the gain will inure principally to the benefit of the 
employee and only incidentally to the County. 
  (5) Records and Reimbursements. 
   (A) Requests for expense reimbursement should be submitted once each 
month, except if the amount claimable for any month does not exceed ten dollars ($10), 
the submission may be deferred until the amount exceeds ten dollars ($10) or until June 
30 during the current fiscal year, whichever occurs first. At the end of the fiscal year, 
expense reimbursement claims for July 1 and beyond, must be on a separate claim 
from those expenses claimed for June 30 or earlier. 
   (B) Receipts or vouchers which verify the claimed expenditures will be 
required for all items of expense, except: 
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    (I) Subsistence, except as otherwise provided in this section.  
    (II) Private mileage. 
    (Ill) Taxi, streetcar, bus, and ferryboat fares; bridge and road tolls; 
and parking fees. 
    (IV) Telephone and telegraph charges. 
    (V) Other authorized expenses of less than one dollar ($1). 
   (C) Claims for expense reimbursement totaling less than one dollar ($1) in 
any fiscal year shall not be paid. 
   (D) Reimbursement shall not be made for any personal expenses such as, 
but not limited to, entertainment, barbering, tips, etc., unless such personal expense is a 
necessary and integral part of an authorized investigation. 
   (E) Except as otherwise provided in this section, expense reimbursements 
shall be made on an actual cost basis. 
  (6) Transportation Modes. 
   (A) The general rule for selection of a mode of transportation is that mode 
which represents the lowest expense to the County. 
   (B) Travel Via Private Automobile. 
    (I) Reimbursement for use of privately owned automobiles to 
conduct County business shall be at the rate of twenty-nine cents (29¢) per mile for all 
miles driven per month. Reimbursements at this rate shall be considered as full and 
complete payment for actual necessary expenses for the use of the private automobile, 
insurance, maintenance, and all other transportation-related costs. The County does not 
provide any insurance for private automobiles used on County business. The owner of 
an automobile is responsible for the personal liability and property damage insurance 
when the vehicle is used on County business. Any increase in the rate of 
reimbursement for mileage granted to Safety Management and Supervisory Unit 
employees shall also be granted to employees in this Unit. 
    (II) When employees, traveling on official County business, leave 
directly from their principal place of residence rather than from their assigned work 
location, mileage allowed to the first work contact point shall be equal to the actual 
mileage from the residence or the mileage computed from the assigned work location, 
whichever is less. Similarly, if the employee departs from the last work contact point 
directly to the residence, only such mileage shall be allowed as the lesser distance 
between it and the assigned work location. 
   (C) Travel Via Air. 
    (I) Commercial Aircraft -- Expense reimbursement for travel via 
commercial aircraft shall be compensated only for the cost of air coach rates, unless air 
coach or economy space is unavailable to meet emergency requirements, 
    (II) Private Aircraft -- Reimbursement for use of privately owned aircraft 
on County business shall be at the same rate of the applicable private automobile rate 
per road mile. Actual costs for landing or tie-down fees shall also be reimbursed. 
     Reimbursement at these rates shall be considered as full and 
complete payment for actual necessary expenses for the use of the private aircraft, 
insurance, maintenance, and all other transportation-related costs. The employee must 
provide a minimum single-limit liability insurance coverage of five hundred thousand 
dollars ($500,000) for bodily injury and/or property damage and have the County 
included as an additional insured. Written evidence of such insurance must be on file 
with the County's Risk Program Manager. 
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  (7) Subsistence. 
   (A) Subsistence allowances for lodging and meals shall not be allowed 
without prior approval of the appointing authority or designee and only as deemed 
necessary for the purpose of conducting County business. As provided in Section 
13.061 l(r){5)(E), expense reimbursements shall be made on an actual cost basis 
except that where no receipts have been submitted, the allowances listed below shall 
apply. 
   (B) The allowance for lodging is twenty-five dollars ($25) plus tax, per 
night, single. 
   (C) The allowance for meals is twenty dollars ($20) plus tax, per day, for 
three (3) meals, or when separate meals are claimed, four dollars ($4) for breakfast; six 
dollars ($6) for lunch; and ten dollars ($10) for dinner, all plus tax. 
   (D) Meal allowances for a business meeting/conference including meals 
are the actual cost. 
   (E) Meals for prisoners, while being transported, are not to exceed five 
dollars ($5) per meal. 
   (F) It is the basic responsibility of employees to anticipate and make 
provision for their own meals eaten during the employee's regularly scheduled tour of 
duty; however, subsistence allowances for meals may be approved by the appointing 
authority when an employee is twenty (20) miles or more distant from assigned work 
location for more than one-half (1/2) of the scheduled tour of duty or when an employee 
is required to work beyond the regularly scheduled tour of duty during an unplanned 
activity. 
  (8) Expense Advances. Advancement of funds for business expenses can be 
obtained from the Auditor-Controller/Recorder's Office through submission of the 
appropriate form. Advancements shall not exceed the maximum allowances set forth 
herein. The minimum amount to be advanced is twenty-five dollars ($25). 
  (9) Burial Expenses. Immediately following proof of the death of an employee 
resulting from an accident or injury caused by external violence or physical force 
incurred in the performance of duty, the County shall pay to the employee's designated 
beneficiary the sum of four thousand dollars ($4,000) for purposes of burial expenses. 
Any sums for such burial expenses entitled to the beneficiary under the Worker's 
Compensation laws not to exceed four thousand dollars ($4,000) shall be assigned to 
and paid directly to the County. 
 (s) SAFETY EQUIPMENT. The County shall provide the following items of safety 
equipment upon request to each employee in a regular position hired subsequent to 
June 30, 1979, required to have safety equipment: pistol, uniform holster, uniform belt 
with keeper straps, nightstick (baton), handcuffs and handcuff case, ammunition and 
bullet case, raincoat, rain boots, flashlight (including batteries and bulb), speed loader, 
off-duty holster, baton ring, key holder, chemical mace and mace holder, helmet and 
face shield, and protective vest. The type and make of each item of equipment shall be 
designated by the County.  Such equipment shall remain the property of the County of 
San Bernardino and will be returned to the County upon the employee's termination. 
Employees shall be responsible for loss or damage to such equipment due to their 
negligence, excepting normal wear. 
 (t) UNIFORM ALLOWANCE. Employees in this Unit shall receive a uniform and 
clothing allowance in the sum of forty-five dollars ($45) per month payable biweekly to 
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compensate for costs associated with uniform and clothing purchase, maintenance, 
cleaning and replacement. 
 (u) LONG-TERM DISABILITY INSURANCE. The County shall provide long-term 
disability insurance benefits to employees in this Unit or comparable benefits. 
 (v) VISION CARE INSURANCE. Effective April 1, 1988, the County shall provide 
to all Safety Unit employees and eligible dependents the opportunity to participate in a 
Vision Care Insurance Plan maintained by the County. 
 (w) LIFE INSURANCE. The County shall make available to each Safety Unit 
employee a group term life insurance program wherein the employee may purchase, 
through payroll deductions, term life insurance in amounts equivalent to one (1) time or 
two (2) times the employee's annual gross earnings. The County shall provide these 
benefits subject to carrier requirements. Selection of the insurance provider(s) and the 
method of computing premiums shall be within the sole discretion of the County. New 
employees shall become eligible to participate in these programs on the start of the pay 
period following completion of thirteen (13) pay periods of satisfactory performance. All 
persons eligible for the foregoing programs of insurance will be covered for the 
insurance on the date the insurance becomes effective, or in the case where the 
employee is absent on the date the insurance becomes effective because of illness, the 
insurance will commence on the date of return to work. 
  Effective April 1, 1988, the County shall provide at County expense to all 
employees assigned to the Career Criminal Division, Arson/Bomb Squad, the Narcotics 
Division and employees in the Scientific Investigations Bureau who regularly work with 
and/or are exposed to dangerous substances a sixty thousand dollar ($60,000) face 
value occupational accidental death and dismemberment policy. Selection of the 
insurance provider shall be at the sole discretion of the County. 
 (x) TUITION REIMBURSEMENT. Effective January 2, 1988, the County shall 
establish an annual tuition fund in the amount of twenty thousand dollars ($20,000) for 
purposes of reimbursing employees for tuition and registration fees incurred in 
connection with job-related education or career development training, which shall 
include any courses that are either (a) job-related, (b) in the 100 series or above, or (c) 
necessary to satisfy a job-related or career development degree requirement. Prior to 
becoming eligible for reimbursement, the course must have been approved by the 
appointing authority or designee and the employee must have completed the course 
with a grade of "C" or better or "pass" when taken on a pass/fail basis, Such 
expenditures shall be authorized to employees in regular positions budgeted more than 
forty (40) hours per pay period. Specifically excluded from this provision are: parking 
fees, book costs, travel and lodging charges. Reimbursement will be calculated 
December 31 of each year of the agreement. Full reimbursement will be applied as long 
as the fund of twenty thousand dollars ($20,000) is not exceeded. If the twenty 
thousand dollar fund is exceeded, reimbursement will be prorated. If the fund is not 
depleted at the end of a calendar year, the unused portion will not be carried over. The 
fund will be administered for all employees in the Unit by the Sheriff's Department. 
 
13.0612 Safety Management and Supervisory Unit Working Conditions. 
 The Safety Management and Supervisory Unit shall include classifications of 
employees qualifying as a "County Peace Officer" as defined in Section 31469.1 of the 
County Employees' Retirement Law of the California Government Code, or are full-time 
"peace officers" as that term is defined in Sections 830.1 and 830.3(b) of the California 
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Penal Code and are so assigned to the Unit by the Board of Supervisors; and, having 
responsibility for implementing program requirements; formulating, administering, and 
managing County policies and programs; or, having authority to hire, transfer, suspend, 
lay off, recall, promote, discharge, assign, reward. evaluate, or discipline other 
employees, or responsibility to direct them or to adjust their grievances, or to effectively 
recommend such action if in connection with the foregoing the exercise of such 
authority is not of a merely routine or clerical nature, but requires the use of 
independent judgment. 
 WORKING CONDITIONS. Employees in this unit have the following unique 
application of benefits: 
 (a) SALARY RATES AND STEP ADVANCEMENTS. New employees shall be 
hired at the "A' step of the established base salary range except as otherwise provided, 
Variable entrance steps may be established if justified by recruitment needs, including 
lateral entries through the "E" step with the approval of the County Administrative 
Officer. Except for promotions, all step advancements shall be based upon two (2) step 
increments (approximately five percent [5%] ) in the salary range except in those cases 
in which movement to the "E' (final) step requires only a one-step increment. Within the 
base salary range, all step advancements will be made on the first of each pay period. 
Approval for advancement shall be based upon satisfactory work performance and 
completion of required length of service and upon the appointing authority 
recommendation. 
  Advancement to the "D' (or next) step shall be contingent upon the completion 
of thirteen (13) pay periods of satisfactory work performance on the "C' (or hire) step, 
and all subsequent step advancements shall be effective after twenty-six (26) pay 
periods of satisfactory work performance except as otherwise provided in this chapter. 
An employee whose step advancement is denied shall not be eligible for 
reconsideration for step advancement except as provided in Section 13.0612(b), Merit 
Advancements. The time required for step advancement shall be extended by any time 
spent on leave without pay which exceeds forty (40) hours in any pay period. The 
Assistant Administrative Officer for Personnel may authorize the increase of the salary 
step or salary rate of an employee to maintain salary equity within the system, to 
prevent undue hardship or unfairness due to the application of any rule or policy, to 
correct any payroll error or omission including any such action which may have arisen in 
the prior fiscal year, or to correct any salary inequity. 
 (b) MERIT ADVANCEMENTS. 
  (1) A work performance evaluation shall be completed by the employee's 
immediate supervisor within sixty (60) working days prior to the employee’s step 
advance benefit date for all employees in this Unit who are below the top step of their 
salary range. If such employee is evaluated as having met job standards or better, the 
employee will be granted the step advancement effective on the employee’s salary 
benefit date. 
  (2) If no work performance evaluation is filed, or if an employee receives an 
overall "Unsatisfactory" or "Improvement Needed" evaluation, the employee's step 
advance may not be granted on the date due. 
  (3) In cases where no work performance evaluation is filed, an employee will 
contact the supervisor, who must complete and file the work performance evaluation 
within five (5) working days. If the employee is rated as having met job standards or 
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better, the employee will be granted the step advancement retroactive to the employee's 
salary benefit date. 
  (4) A denied step advancement can be granted following any sequence of a 
thirty (30) working-day review period of the employee's performance. 
  (5) Any dispute arising out of the content of the work performance evaluation 
may be processed in accordance with the appeal procedure in the Personnel Rules. 
 (c) PAY PERIOD. A pay period shall be comprised of a fourteen (14) calendar day 
corridor. The first pay period shall commence at 12:01 a.m. Saturday, June 28, 1981, 
and shall end at 12:00 a.m. (midnight on the second Friday thereafter. Each subsequent 
fourteen (14) day period shall commence on the succeeding Saturday at 12:01 a.m. and 
shall end at midnight on the second Friday thereafter. 
  The County may reasonably establish, change, or modify standard days, tours 
of duty, or shifts for individual positions according to the needs of the service within the 
established period. 
  It is recognized that it may be necessary for Management to make changes in 
the number of hours in a standard day, tour of duty, or shift to meet the needs of the 
service. Where Management finds it necessary to make such changes it shall notify 
SEBA indicating the proposed change prior to its implementation. Where such change 
would significantly affect the working conditions of a significantly large number of 
employees in the Unit as defined below, and where SEBA requests to meet with 
Management, the parties shall expeditiously undertake to meet as provided by Section 
3500 et seq. of the California Government Code regarding the impact the change would 
have on the employees in the Unit. 
  The phrase "significantly large number" shall mean: (a) a majority of the 
employees in the Unit, (b) all employees within a division or substation in the Unit, or (c) 
all employees within a readily identifiable category such as Sergeants or Captains. 
 (d) DUAL APPOINTMENTS. The appointment of two (2) full-time employees to the 
same budgeted position may be authorized by the Assistant Administrative Officer for 
Personnel to facilitate training, to make assignments to a position vacant due to 
extended authorized leave of absence, or in an emergency. 
 (e) OVERTIME. 
  (1) Policy. It is the policy of the County to discourage overtime except when 
necessitated by abnormal or unanticipated work load situations. It is the responsibility of 
the appointing authorities to arrange for the accomplishment of work load under their 
jurisdiction within the normal tour of duty of employees. The County has the right to 
require overtime to be worked as necessary. 
  (2) Definition. Except as otherwise provided in this section, there shall be no 
recognition of overtime, call back, shift differential, or other premium time worked. 
Employees shall be required to work during such hours as reasonably necessary to 
carry out the duties of their position and these hours may be varied so long as no less 
than eighty (80) hours per pay period are worked and the work requirements and 
efficient operation of the County are assured. For purposes of this section, eligible 
employee is defined to include only employees in regular positions classified as Sheriffs 
Sergeant, Sheriff's Flight Sergeant and Marshal's Sergeant. 
   Overtime shall be defined as all hours actually worked in excess of a 
regularly scheduled dally work shift, forty (40) hours per week, or eighty (80) hours 
during a pay period. In designated work locations where the regular work schedule does 
not call for the employees to work forty (40) hours per week, although it causes the 
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employees to work an average of forty (40) hours per week during a pay period, 
overtime shall be defined as all hours actually worked in excess of a regularly 
scheduled dally work shift or eighty (80) hours per pay period. In designated work 
locations where the regular work schedule does not call for the employees to work at 
least eighty (80) hours in each pay period, although it causes them to work an average 
of at least eighty (80) hours per pay period during two (2) consecutive pay periods, 
overtime shall be defined as actual hours worked in excess of the regularly scheduled 
daily work shift, or one hundred sixty (160) hours during two (2) consecutive pay 
periods. 
   All forms of paid leave time as set forth in Section 13.0612(h), plus leaves 
of absence pursuant to Section 4850 of the California Labor Code, and time spent in 
meeting and conferring sessions shall be considered as time actually worked for 
purposes of computing premium overtime compensation. Voluntary over-time and time 
spent while attending employee-initiated training shall not be considered as time worked 
for purposes of computing overtime compensation. 
   Any time spent by an employee in a regular position who is required to 
appear in a court of law arising out of the employee’s scope of employment during said 
employee's regularly scheduled off-duty hours shall be treated as time actually worked. 
Compensation for required time spent in court as described above shall be granted to 
an employee only when said employee has actually reported to court. Such employee 
shall receive a minimum of two (2) hours time worked or the actual amount of time, 
whichever is greater. To qualify for such compensation, the employee must contact the 
District Attorney's Office no later than 8:30 a.m. on the scheduled day for court 
appearance to insure that the case is still on the court's calendar. Any time spent 
traveling to and from court in excess of one (1) hour per occurrence shall be 
compensated at straight time rates, but shall not be credited as time worked for any 
other purpose. 
   When an employee in a regular position returns to active duty at the 
request of the appointing authority after said employee has been released from active 
duty and has left the work station, the employee shall be regarded as having worked for 
two (2) hours or for the actual amount of time worked. whichever is greater. Overtime 
scheduled in advance shall not be included. 
   All overtime shall be reported in increments of full fifteen (15) minutes and 
is nonaccumulative and nonpayable when incurred in units of less than fifteen (15) 
minutes. 
  (3) Premium Overtime Compensation. Any employee in a regular position 
authorized by the appointing authority or authorized representative to work overtime 
shall be compensated at premium rates, i.e., one and one-half (1-1/2) times the 
employee's regular rate of pay. Payment for premium overtime compensation shall be 
made on the first regular payday following the pay period in which such overtime is 
worked, unless premium overtime compensation cannot be computed until some later 
date, in which case premium overtime compensation will be paid on the next regular 
payday after such computation can be made. In lieu of cash payment, an employee may 
elect to accrue compensating time off at premium hours. Cash payment at the 
employee's base rate of pay including Incentive Pay shall automatically be paid for any 
compensating time in excess of eighty (80) hours, or any hours on record immediately 
prior to promotion, demotion, or termination of employment. Compensatory time off may 
be taken with the approval of the appointing authority at such time as will not impair the 
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work schedule or efficiency of the department but with consideration given to the well-
being of the employee. 
 (f) SAFETY EQUIPMENT. The County shall provide the following items of safety 
equipment upon request to each employee in a regular position hired subsequent to 
June 30, 1979, required to have safety equipment: pistol, uniform holster, uniform belt 
with keeper straps, nightstick (baton), handcuffs and handcuff case, ammunition and 
bullet case, raincoat, rain boots, flashlight (including batteries and bulb), speed loader, 
off-duty holster, baton ring, key holder, chemical mace and mace holder, helmet and 
face shield, and protective vest. The type and make of each item of equipment shall be 
designated by the County. 
 (g) BENEFIT PLAN. 
  (1) All employees in regular positions budgeted forty-one (41) hours or more 
per pay period shall be eligible to participate in the Benefit Plan described in this 
Section in the amount of six hundred seventeen dollars ($617) per month effective July 
2, 1988; and six hundred sixty-seven dollars ($667) per month effective March 25, 1989. 
Each such employee must apply the available benefit dollars as hereinafter set forth. 
The administration of the Benefit Plan shall be the responsibility of the Assistant 
Administrative Officer for Personnel. 
  (2) Available dollars must first be applied to the pickup of employee retirement 
contribution obligations. In the event the employee does not designate whether such 
dollars shall be employer or employee contribution, the most recent previous 
designation shall be followed provided that, in the absence of any such previous 
designation, those dollars shall be applied as employee contributions. If any dollars 
remain after the retirement obligation of the employee is fully met, any remaining dollars 
must be applied to health and dental insurance premiums to the extent such dollars are 
available. Remaining dollars, if any, after all retirement contribution obligations and all 
health and dental insurance premium obligations are fully satisfied, shall be paid in 
cash. 
  (3) Description of Benefits: 
   (A) Pickup of Employee Retirement Contribution. Under this benefit, the 
employer will pick up all or a portion of the employee's contribution to the San 
Bernardino County Employees' Retirement Association. The employee must choose to 
have the contributions designated as all employer or all employee contributions for 
retirement purposes. If the employee designates the pickup as employer contributions, 
then for each dollar applied, the County shall contribute one dollar per month and the 
employee's retirement obligation shall be satisfied in the amount of the actuarial value of 
that dollar to the Retirement Association as determined by the Board of Retirement; and 
the employee may not withdraw this contribution from the Retirement Association. 
    If the employee designates the pickup as employee contributions, 
then for each dollar applied, the County shall contribute one dollar ($1) per month and 
the employee's retirement obligation shall be satisfied in the amount of one dollar ($1); 
and upon separation without retirement, an employee may withdraw this contribution 
from the Retirement Association. Upon retirement or separation, all contributions 
applied under this option will be considered for tax purposes as employer-paid 
contributions. 
   (B) Health and Dental Insurance. Under this benefit, the County will 
make available the existing Health and Dental Insurance program currently maintained 
for Unit employees or any other program(s) mutually agreed upon by the parties. Except 
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as provided below, all employees except those who have elected to refrain from 
selecting this option prior to July 29, 1981, must select this option at least to the level 
that provides for health and dental insurance coverage for the individual employee. 
Exceptions may be made for an employee whose spouse is also a regular County 
employee. One spouse may elect to discontinue individual coverage but must then be 
enrolled under the other's dependent coverage, Request for exception must be 
submitted in writing on an appropriate form and approved by the Employee Benefits 
Manager. Change becomes effective on the first day of a month following approval. Any 
employee who did not select Health and Dental Insurance under this provision prior to 
July 29, 1981, will not be otherwise eligible for County-provided Health and Dental 
Insurance plans so long as the employee continues to refrain from selecting this option. 
Employees with existing health and dental dependent coverage must maintain such 
coverage until the next open enrollment period unless such dependent or dependents 
become ineligible for coverage under the insurance plans or unless dependent or 
dependents' coverage is not paid through this benefit plan but is entirely paid through 
payroll deduction. Premiums for insurance coverage shall be paid to the extent that 
dollars are available after fully satisfying the employee's retirement obligation. Any 
portion of premiums not covered by application of benefit dollars shall be automatically 
deducted from the employee's paycheck. 
 
   (C) Cash. Remaining dollars, if any, shall be paid in cash. 
   (D) Term Life insurance, long-term disability insurance and contributions 
to Section 457 Deferred Compensation Plan shall no longer be available as benefit plan 
options. Employees who were selecting the term life insurance option and/or the long-
term disability insurance option prior to January 2, 1988, shall be entitled to maintain 
any such insurance(s) through the County at the applicable rate(s) provided that such 
premiums shall be paid through payroll deduction. Nothing herein shall preclude an 
employee from electing to participate in the County's Deferred Compensation Plan 
through payroll deduction. 
 (h) LEAVE PROVISIONS. Employees in this Unit shall apply available paid leave 
time whenever a leave of absence is approved. However, employees who are on an 
approved leave of absence for less than one full day, who do not have sufficient leave 
time available to cover the absence, shall be paid the full salary for their regular work 
day. 
  (1) Sick Leave. 
   (A) Definition. Sick leave with pay is an insurance or protection provided 
by the County to be granted in circumstances of adversity to promote the health of the 
individual employee. It is not an earned right to time off from work. Sick leave is defined 
to mean the authorized absence from duty of an employee because of illness, injury, 
pregnancy, exposure to contagious disease, attendance upon spouse or child, or for a 
medical, optical or dental appointment. In addition, a maximum of forty (40) hours 
earned sick leave may be used for bereavement due to the death of persons in the 
immediate family, or any relative living with the employee. Immediate family is defined 
as spouse, child, mother, father, brother, sister, mother-in-law, and father-in-law. 
   (B) Accumulation. Employees in regular positions shall accrue sick leave 
for each payroll period completed, prorated on the basis of ninety-six (96) hours per 
year, or 3.69 hours per pay period. Earned sick leave shall be available for use the first 
day following the payroll period in which it is earned. Sick leave shall be accumulative 
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without limitation. The minimum charge against accumulated sick leave shall be one-
quarter (1/4) hour or multiples thereof. Employees in regular positions budgeted less 
than eighty (80) hours per pay period shall receive sick leave accumulation on a pro 
rata basis. 
   (C) Compensation. Approved sick leave with pay shall be compensated 
at the employee's base rate of pay (including Incentive Pay). 
   (D) Administration. 
    (I) Investigation. It shall be the responsibility and duty of each 
appointing authority to investigate each request for sick leave and to allow sick leave 
with pay where the application is determined to be proper and fitting, subject to approval 
of the Assistant Administrative Officer for Personnel. 
    (II) Notice of Sickness. The appointing authority or designated 
representative must be notified at least one (1) hour prior to the start of the employee's 
scheduled tour of duty of a sickness on the first day of absence. It is the responsibility of 
the employee to keep the appointing authority informed as to continued absence 
beyond the first day for reasons due to sickness. Failure to make such notification may 
result in denial of sick leave with pay. 
    (III) Review. The Assistant Administrative Officer for Personnel may 
review and determine the justification of any request for sick leave with pay and may, in 
the interest of the County, require a medical report by a doctor to support a claim for 
sick leave pay. 
    (IV) Proof. A doctor's certificate or other adequate proof of illness 
shall be provided by the employee in all cases of absence due to illness when 
requested by the appointing authority. 
    (V) Improper Use. Evidence substantiating the use of sick leave for 
trivial indispositions, instances of misrepresentation, or violation of the rules defined 
herein shall be construed as grounds for dismissal or such other action as may be 
deemed proper and necessary by the appointing authority and/or the Board of 
Supervisors. 
    (VI) Misconduct. Sick leave with pay may be denied if the absence is 
found to be due to willful injury, gross negligence, intemperance, improper conduct or 
willful absence without leave on the part of the employee. 
   (E) Workers' Compensation. As provided in Section 4850 of the Labor 
Code, a Safety Management and Supervisory Unit employee who is injured in the line of 
duty is entitled to full salary in lieu of Workers' Compensation benefits and sick leave for 
a period not to exceed one (1) year. After the employee has used one (1) full year of 
such 4850 time, said employee may use accumulated sick leave with pay with the 
approval of the appointing authority to augment temporary disability payments if said 
employee is still temporarily disabled by order of an accepted physician under the 
Workers' Compensation sections or until said employee is retired. 
   (F) Deleted by Ordinance 2860. 
   (G) Separation. Unused sick leave shall not be payable upon separation 
of the employee, except as provided in paragraph (H). 
   (H) Sick Leave Conversion, Employees who ale employed in regular 
positions in the County service and are currently members of the San Bernardino 
County Employees' Retirement Association, shall receive compensation in accordance 
with the following: After ten (I0) years of continuous service from date of hire in a regular 
position and upon retirement, death, or resignation, an employee or the estate of a 
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deceased employee, will be paid for unused sick leave balances according to the 
following formula: 
 

Sick Leave Balance as  
of Date of Separation  

 
241 to 480 Hours  
481 to 600 Hours  
601 to 720 Hours  
721 to 840 Hours  

841 to 1000 Hours 
 

Cash Payment % of Hours of  
Sick Leave Balance 

 
3O%  
35% 
40%  
45%  
50% 

    Employees who receive a disability retirement due to permanent 
incapacity to work shall be entitled to one hundred percent (100%) cash payment of any 
unused sick leave balances up to one thousand (1,000) hours, computed at their then 
current base hourly rate, if they elect an early retirement in lieu of exhausting such sick 
leave balances. In no event shall any employee, except those receiving a disability 
retirement, receive compensation under this section in excess of five hundred (500) 
hours pay computed at the then current base hourly rate of said employee (including 
Incentive Pay). 
  (2) Vacation Leave. 
   (A) Definition. Vacation leave is a right, earned as a condition of 
employment, to a leave of absence with pay for the recreation and well-being of the 
employee. Under unusual circumstances, vacation leave may be used for sick leave 
purposes upon a special request of the employee and with the approval of the 
appointing authority. 
   (B) Accumulation. All employees in regular positions shall accrue, on a 
pro rata basis, vacation leave for completed pay periods. Such vacation allowance shall 
be available for use on the first day following the pay period in which it is earned, 
provided an employee has completed thirteen (13) pay periods of continuous service 
from the employee's benefit date. Employees in regular positions budgeted less than 
eighty (80) hours per pay period shall receive vacation leave accumulation on a pro rata 
basis. 
 

Length of Service 
from Benefit Date 

 
After 13 pay periods 
and through 4 years 

 
Over 4 years and 
through 9 years 

 
Over 9 years 

Annual Vacation  
Allowance 

 
80 Hours 

 
 

120 Hours 
 
 

160 Hours 

Maximum Allowed 
Unused Balance  

 
160 Hours 

 
 

240 Hours  
 
 

500 Hours 
 
   (C) Administration. 
    (I) Vacation periods shall be taken annually with the approval of 
the appointing authority, and at such times as will not impair the work schedule or 
efficiency of the department. No employee, however, shall lose earned vacation leave 
time because of work urgency or during a leave of absence under Section 4850 of the 
Labor Code. If an employee has reached the maximum allowed unused balance and is 
unable to take a vacation leave, the appointing authority will notify the Auditor-
Controller/Recorder of the situation and approve a waiver of the maximum allowed 
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unused balance for a period not to exceed thirteen (13) pay periods, or in the case of a 
4850 leave, not to exceed thirteen (13) pay periods from date the employee returns to 
duty, 
    (II) The minimum charge against accumulated vacation leave shall 
be one-half (1/2) hour or multiples thereof. Vacation leave shall be compensated at the 
employee's base rate of pay. 
    (Ill) When a fixed holiday falls within a vacation period, the holiday 
time shall not be charged against an employee's earned vacation benefits. 
    (IV) Employees not planning to return to County employment at the 
expiration of a vacation leave, except those retiring, shall be compensated in a lump 
sum payment for accrued vacation leave and shall not be carried on the payroll. Retiring 
employees may elect to use vacation leave to enhance retirement benefits or be 
compensated in a lump sum payment for accrued vacation leave. Terminating 
employees not covered by the above provisions shall be compensated at their base rate 
of pay for accrued vacation leave that they were entitled to use as of the date of 
termination. 
    (V) On one occasion during each calendar year, an employee who 
has utilized forty (40) or more hours of vacation leave during the previous calendar year 
may elect to convert into a cash payment, at the rate of pay (including Incentive Pay) 
then in effect, up to forty (40) hours of accrued vacation leave. 
 
  (3) Holiday Leave. 
   (A)  Fixed Holidays. All employees in regular positions shall be entitled to 
the following fixed holidays off provided such employees are on the payroll on the day 
that the holiday falls. 
 
  New Year's Day 
  Memorial Day 
  Independence Day 
  Labor Day  

  Veterans' Day 
  Thanksgiving Day  
  Day After Thanksgiving 
  Christmas Day 

 
   (B)  Floating Holidays. All employees in regular positions shall be entitled 
to a total of thirty-two (32) hours floating holiday time provided that the employee is on 
the payroll during the entire pay period in which such floating holiday time is to accrue. 
"Entire pay period" shall mean that an employee must have been hired prior to the start 
of the pay period and not have separated prior to the end of the pay period and was 
paid for at least one-half (1/2) of the accountable hours. Floating holiday time shall 
accrue in the following increments: 
    (I) Eight (8) hours floating holiday time shall be accrued during the 
pay period in which February 12 falls. 
    (II) Eight (8) hours floating holiday time shall be accrued during the 
pay period in which February 22 falls. 
    (Ill) Eight (8) hours floating holiday time shall be accrued during the 
pay period in which August 1 falls. 
    (IV) Eight (8) hours floating holiday time shall be accrued during the 
pay period in which October I falls. 
    Floating holidays accrued shall be available for use on the first day 
following the pay period in which they are accrued. with the approval of the appointing 
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authority. Fixed or floating holiday leave shall be compensated at the employee’s base 
rate of pay. 
   (C) New and terminating employees must be on the payroll the day 
before and the day after a fixed holiday to receive holiday pay. Regular employees must 
be on the payroll the day before or the day after a fixed holiday to receive holiday pay. 
   (D) When a fixed holiday falls on a Sunday, the next day, Monday, shall 
be observed as the holiday. When a fixed holiday falls on a Saturday, the fixed holiday 
shall be treated as an eight (8) hour floating holiday. 
   (E) Except as provided in paragraph (H) of this section and upon 
retirement or separation, employees shall be compensated for any unused accrued 
holiday leave at the then current base rate equivalency (including Incentive Pay). 
   (F) When a fixed holiday falls within a vacation period, the holiday time 
shall not be charged against an employee's earned vacation benefits. 
   (G) Whenever an employee is required to work on a fixed holiday, the 
employee shall accrue a total of eight (8) hours holiday time; provided, however, that 
total holiday accrual shall not exceed a maximum of one hundred seventy-six (176) 
hours. Any holiday time accrued in excess of one hundred seventy-six (176) hours shall 
be lost, provided that no employee shall lose earned holiday leave because of work 
urgency. 
   (H) Employees who have accrued holiday time in excess of that allowed 
under this section as of July 2, 1977, shall be allowed to maintain their total current 
balance as of July 2, 1977; provided, however, that any payment of such unused 
holiday accrual at the time of retirement or separation shall be based on the base salary 
rate in effect on July 1, 1977. The employee shall have the option to select whether any 
use of holiday benefits shall be charged against time accrued prior to July 2, 1977, or 
time accrued subsequent to July 2, 1977. 
  (4) Jury Duty Leave. Employees in regular positions who are summoned to 
jury duty may exercise a legal exemption from such service under Section 202.5 of the 
Code of Civil Procedure. Any such employee who does not exercise the exemption and 
who is ordered to serve on jury duty shall be entitled to base pay for those hours of 
absence from work, provided the employee deposits fees for service, other than 
mileage, with the County Treasurer. Such employees will further be required to deliver a 
"Jury Duty Certification" form at the end of the required jury duty to verify such service. 
Employees called for Grand Jury duty shall be granted a leave of absence without pay 
to perform the duties of a member of the Grand Jury. 
  (5) Blood Donations. Employees in regular positions who donate blood 
without receiving compensation for such donation, may have up to four (4) hours off 
with pay with prior approval of the immediate supervisor for each such donation. This 
benefit shall not be charged to any accumulated leave; provided, however, that any time 
in excess of four (4) hours must be charged to accumulated sick leave or be taken as 
leave without pay. Evidence of each donation must be presented to the appointing 
authority to receive this benefit. 
  (6) Failure to Return After Leave. Failure of an employee to report to work at 
the expiration of a leave of absence shall separate the employee from the service of the 
County and be considered, in effect, a resignation unless extenuating circumstances 
can be justified to the appointing authority who may approve additional leave. 
  (7) Relocation Leave. Employees in regular positions who are required by an 
appointing authority to change their principal place o[ residence because of a 
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reassignment to meet the needs of the service, shall be granted time off with pay at 
their base rate of pay not to exceed twenty-four (24) work hours. 
  (8) Examination Time. Employees in regular positions shall be entitled to a 
reasonable amount of leave with pay for the purpose of applying for and taking County 
promotional examinations. Employees are responsible for notifying and obtaining 
approval from their immediate supervisor prior to taking such leave. Examination time 
shall not be charged against any accumulated leave balances and shall be 
compensated at the employee's base hourly rate. 
  (9) Witness Leave. Employees in regular positions shall be entitled to a leave 
of absence from work when subpoenaed to testify as a witness, such subpoena being 
properly issued by a court, agency, or commission legally empowered to subpoena 
witnesses. This benefit shall not apply in any case in which the subpoenaed employee 
is a party to the action or the subpoena has arisen out of the employee's scope of 
employment. Witness leave shall not be charged against any accumulated leave 
balances and shall be compensated at the employee’s base hourly rate. This benefit will 
be paid only if the employee has demanded witness fees at the time of service of the 
subpoena, and such fees are turned over to the County. 
  (10) Benefit Date. For the purpose of step advancements, sick and vacation 
leave accrual, the benefit date is defined as follows for each employee: 
   (A) If the first working day of the pay period was worked, then the benefit 
date will be the first day of that pay period. 
   (B) If the employee started any time after the first working day of the pay 
period, then the benefit date will be the first day of the following pay period. 
   (C) The benefit date of an employee who is absent without approved 
leave may be adjusted accordingly. 
  (11) Annual Leave Conversion. An employee promoted from the Safety Unit to 
this Unit shall have any annual leave balance converted to vacation leave and holiday 
leave pursuant to the following formula. 
 
                  Percent Applied to 
     Length of Service           Annual Leave Balance 

From Benefit Date 
 

After 13 Pay Periods 
and thru 4 Years 

 
Over 4 Years 

and thru 9 Years 
 

Over 9 Years 
 
 

Vacation Leave 
 

47.62 
 
 

57.69 
 
 

64.52 
 
 

Holiday Leave 
 

52.38 
 
 

42.31 
 
 

35.48 
 

   In no event shall such an employee lose any vacation or holiday leave for 
thirteen (13) pay periods following such promotion. 
  (12) Compulsory Leave. If in the opinion of the appointing authority an 
employee could be incapacitated for work for physical or psychological reasons, an 
examination may be required by a physician or other competent authority designated or 
approved by the Assistant Administrative Officer for Personnel. If the examination report 
shows the employee to be in an unfit condition to perform the duties required of the 
position, the appointing authority shall have the right to compel such employee to take 
sufficient leave of absence with or without pay, to transfer to another position without 
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reduction in compensation, and to follow a prescribed treatment regimen until medically 
qualified to return to unrestricted duty. 
  (13) Military Leave. As provided in the Military and Veterans Code Section 395 
et seq. and any amendment thereto, a County employee may be entitled to the following 
rights concerning military leave: 
   (A) Temporary Duty. Any employee who is a member of the reserve 
corps of the Armed Forces, National Guard, or Naval Militia shall be entitled to 
temporary military leave of absence for the purpose of active military training providing 
that the period of ordered duty does not exceed one hundred eighty (180) calendar 
days, including time involved in going to and returning from such duty. An employee on 
temporary military leave shall receive the same vacation and sick leave and step 
advances that would have been enjoyed had the employee not been absent, providing 
such employee has been employed by the County for at least one (1) year immediately 
prior to the date such leave begins. In determining the one (1) year employment 
requirement, all time spent in recognized military service shall be counted. An exception 
to the above is that an uncompleted probationary period must be completed upon return 
to the job. Any employee meeting the above one (1) year employment requirement shall 
be entitled to receive their regular salary or compensation for the first thirty (30) 
calendar days of any such temporary leave. Pay for such purpose shah not exceed 
thirty (30) days in any one fiscal year and shall be paid only for the employee’s regularly 
scheduled workdays. 
    The compensation provision does not include an employee’s 
attendance at weekend reserve meetings or drills. Employees must use their own time 
to attend such meetings. Should the meetings unavoidably conflict with an employee’s 
regular working hours, the employee is required to use vacation leave, leave without 
pay, or make up the time. Employees who arc called in for a medical examination to 
determine physical fitness for military duty must also use vacation leave, leave without 
pay, or make up the time. The thirty (30) day compensation provision also applies to an 
employee on military leave other than temporary military leave who is ordered into 
active military duty or is inducted, enlists, enters, or is otherwise called into active 
military duty. Copy of military orders must accompany the request for leave form. 
   (B) Active Duty. Employees who resign from their positions to serve in 
the Armed Forces of the United States or of this State shall have a right to return to their 
former classification, subject to a physical/psychological examination, on serving a 
written notice upon the appointing authority of their former department within six (6) 
months of the termination of their active service with the Armed Forces; provided, that 
such right to return to former classification shall not be granted to such employees who 
shall fail to return to their position within twelve (12) months after the first date upon 
which they could terminate their active service with the Armed Forces. 
    Should such employee's former classification have been abolished, 
then the employee shall be entitled to a classification of comparable functions, duties 
and compensation if such classification exists, or to a comparable vacant position for 
which the employee is qualified. 
    The right to return to former classification shall include the right to be 
restored to such civil service status as the employee would have if the employee had 
not so resigned; and no other person shall acquire civil service status in the same 
position so as to deprive such employee of this right to restoration. However, such 
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employee will not have accrued vacation, sick leave, or other benefits while absent from 
County employment, except as provided in the temporary duty provision. 
  (14) Political Leave. Any employee who is a candidate for public office shall 
have the right to a leave of absence without pay for a reasonable period to campaign for 
an election. Such leave is subject to the conditions governing special leaves of absence 
without pay contained herein. 
  (15) Special Leaves of Absence Without Pay. A special leave without pay for a 
period not exceeding one (1) year may be granted to an employee who is:  
   (A) Medically incapacitated to perform the duties of the position.  
   (B) Desires to engage in a relevant course of study which will enhance 
the employee's value to the County. 
   (C) For any reason considered appropriate by the appointing authority 
and the Assistant Administrative Officer for Personnel. 
    Such request must be in writing and-requires the approval of the 
appointing authority and the Assistant Administrative Officer for Personnel. Upon 
request, the appointing authority and the Assistant Administrative Officer for Personnel 
may grant successive leaves of absence. Leaves of absence without pay may be given 
to a regular employee with or without right to return to classification. At the expiration of 
leaves without right to return, the employees must contact the Assistant Administrative 
Officer for Personnel to have their name referred for a sixty (60) calendar day period to 
all job openings in their classification for reemployment without examination, such time 
to run concurrently with the ninety (90) calendar day period provided in Section 
13.0612(o), Reemployment, herein. The employee must be appointed to a position 
within this sixty (60) day period or be terminated. Leaves of absence with right to return 
may only be granted to employees who have obtained regular status. 
 (i) PROMOTIONS. A promotion is the appointment of an employee from one 
classification to a classification having a higher base salary range. A promoted 
employee, including an individual promoted into this Unit, shall receive the entrance rate 
of the new range or be placed on the step that causes him/her to receive a salary 
increase (including Incentive Pay) of approximately five percent (5%) whichever is 
greater; provided that no employee is thereby advanced in step nor advanced above the 
"E" (or final) step of the higher base salary range. An employee promoted out of this 
Unit shall be governed by the section on Salary Rates and Step Advancements in the 
Memorandum of Understanding or other applicable document pertaining to the 
appropriate unit or group. 
 (j) DEMOTIONS. A demotion is the appointment of an employee from an 
incumbent position to a position in a different classification for which the maximum rate 
of pay is lower. An employee demoted for disciplinary reasons shall be placed on the 
step within the base salary range of the class to which demoted as provided in the 
Order of Demotion; provided, however, that the employee shall not be placed lower than 
two (2) step increments (approximately 5%) below employee's current step. 
  An employee demoted for nondisciplinary reasons shall be retained at the 
same salary rate, provided, that the salary rate does not exceed the "E" step of the 
salary range of the demoted class, except that such an employee may be placed on an 
"X" step in accordance with the provisions of Section 13.0612(1), Downgradings, with 
the approval of the appointing authority and the Assistant Administrative Officer for 
Personnel. 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 309 
7/10/02 

  A promoted employee who is returned to former classification during the 
probationary period shall be placed on the same step within the base salary range for 
the former classification that the employee was on at time of promotion. No credit shall 
be granted for time spent at the promoted level for next step advance due date. 
 (k) UPGRADINGS. An upgrading is the reclassification of a position from one 
classification to another classification having a higher base salary range. Whenever an 
incumbent employee is upgraded as a result of such reclasslfication, pursuant to the 
Personnel Rules, such employee's step placement in the new salary range shall be 
governed by Section 13.0612(i), Promotions. 
 (l) DOWNGRADINGS. When a position is downgraded because of decreased 
responsibility or difficulty, the Assistant Administrative Officer for Personnel may 
authorize continuation of the same salary rate payment to the incumbent employee that 
the employee received prior to the downgrading of the position by placing the employee 
on an "X" step, provided that the employee shall receive no future salary increases until 
the salary rate of the position held exceeds the "X" step. 
 (m) ASSIGNMENT TO HIGHER POSITION. Employees directed to continuously 
perform duties in a vacant higher level position for which funds have been appropriated, 
shall be entitled to compensation on the higher level for the time actually worked in 
excess of sixty (60) workdays in a one hundred twenty (120) workday corridor, unless 
specifically waived by the employee; provided however: 
  (1) The appointing authority certifies to the County Administrative Officer in 
writing at the time of appointment that the employee is assigned and held responsible to 
fully perform all of the duties normally associated with the higher level classification 
without limitation as to difficulty or complexity of assignments or consequence of action 
and that the employee shall be required to meet standards for satisfactory performance 
normally required at the higher level classification. 
  (2) A written request for compensation at the higher level classification is 
directed to the County Administrative Officer through the Personnel Office for approval. 
It shall be the responsibility of the appointing authority to initiate such requests and 
whenever possible to anticipate need for reassignment to a higher level classification. 
Written requests may also be made by the employee or the exclusive recognized 
employee organization in the same manner. A copy of the written request for 
compensation at the higher level classification and the certification of the assignment of 
duties shall be provided to the employee. The employee shall be advised of the date 
compensation at the higher level is to be effective. 
   No employee shall be required to accept assignments to continuously 
perform the duties of a vacant higher level position for which funds have been 
appropriated unless directed in writing by the appointing authority or supervisor with the 
delegated authority. 
   Employees may be temporarily assigned higher or lower duties without a 
change in pay and such action not be deemed as a basis for transfer, demotion, 
promotion, or reclassification. In all cases where periodic or regular variations in 
assignments occur because of seasonal needs or because of the nature of the duties or 
the work schedule, such variations shall be considered as incidental to the position. 
   Appointments to regular positions from an appropriate eligible list of a 
lower classification as a Trainee are exempt from provisions of this section and are 
governed by the provisions of the Personnel Rule on Appointments. 
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   Approval of compensation at the higher level classification shall not 
circumvent the principle of the competitive process for appointments to positions in the 
classified service. Approval of the higher salary may not be retroactive unless approved 
by the Assistant Administrative Officer for Personnel and unless a request for 
compensation at the higher level classification is made within twenty (20) workdays 
following the sixty (60) working-day period. In no event shall additional compensation be 
paid for the first sixty (60) days worked. Requests approved for compensation at the 
higher level classification shall be governed by the Personnel Rule on Provisional 
Appointments as to the duration of approval and eligibility requirements for 
compensation at the higher level classification and as to continuation of the 
appointment. 
   This section does not apply to a situation in which there is no vacant 
higher level position for which funds have been appropriated. Addition of duties of a 
higher level classification to an employee’s budgeted position shall be governed by 
Personnel Rule on Classifications. 
   It is the responsibility of all parties including department heads and other 
supervisory personnel to follow the procedures set forth in this section and promptly 
report unauthorized situations covered by this section to the County Administrative 
Officer. 
   For purposes of this section, a vacant position is defined as an authorized 
position for which funds have been appropriated and allocated to an existing job 
classification based upon the duties and responsibilities currently assigned to the 
position and which may be: 
   (A) An unoccupied position due to attrition and for which the Civil Service 
appointment process has been initiated. 
   (B) A new position authorization by Board of Supervisors budgetary 
action for which the Civil Service appointment process has been initiated. 
   (C) A position from which the incumbent is on extended authorized leave 
of absence. 
 (n) EXPENSE REIMBURSEMENT. 
  (1) General Provisions. The purpose of this section is to define the policy and 
procedures by which employees shall report and be reimbursed for necessary expenses 
incurred on behalf of San Bernardino County, except as may be otherwise provided in 
this chapter. 
  (2) Responsibilities. It shall be the responsibility of each appointing authority 
or designee to investigate and approve each request for expense reimbursement. It 
shall be the responsibility of each employee to obtain prior approval from the 
appropriate appointing authority or designee to incur a business expense. Prior 
approval may be in the form of standing orders issued by the appointing authority. 
  (3) Travel Authorization. 
   (A) Travel outside the State of California must be approved by the 
County Administrative Officer or designee. Requests for such travel shall be submitted 
to the County Administrative Office in triplicate on a standard "Travel Request" form, 
unless specifically approved in the department's budget. 
   (B) The appointing authority or designee shall initiate Travel Requests. 
The County Administrative Officer and Auditor-Controller/Recorder shall be notified in 
writing of all such designees. 
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   (C) The appointing authority or designee is authorized to approve 
necessary travel within the State of California and use of transportation mode consistent 
with this section. 
  (4) Authorization for Attendance at Meetings. 
   (A) Appointing authorities may authorize attendance at meetings at 
County expense when the program material is directly related to an important phase of 
County service and holds promise of benefit to the County as a result of such 
attendance. 
   (B) Authorization for attendance at meetings without expense 
reimbursement, but on County time, may be granted when the employee is engaged on 
the County's behalf, but from which the gain will inure principally to the benefit of the 
employee and only incidentally to the County. 
  (5) Records and Reimbursements. 
   (A) Requests for expense reimbursement should be submitted once 
each month, except if the amount claimable for any month does not exceed ten dollars 
($10), the submission may be deferred until the amount exceeds ten dollars ($10) or 
until June 30 during the current fiscal year, whichever comes first. At the end of the 
fiscal year, expense reimbursement claims for July I and beyond, must be on a separate 
claim from those expenses claimed for June 30 or earlier. 
   (B) Receipts or vouchers which verify the claimed expenditures will be 
required for all items of expense, except: 
    (I) Subsistence, except as otherwise provided in this section.  
    (II) Private mileage. 
    (III) Taxi, streetcar, bus, and ferryboat fares; bridge and road tolls; 
and parking fees. 
    (IV) Telephone and telegraph charges. 
    (V) Other authorized expenses of less than one dollar ($1). 
   (C) Claims for expense reimbursement totaling less than one dollar ($1) 
in any fiscal year shall not be paid. 
   (D) Reimbursement shall not be made for any personal expenses such 
as, but not limited to, entertainment, barbering, tips, etc., unless such personal expense 
is a necessary and integral part of an authorized investigation. 
   (E) Except as otherwise provided in this section, expense 
reimbursements shall be made on an actual cost basis. 
  (6) Transportation Modes. 
   (A) The general rule for selection of a mode of transportation is that 
mode which represents the lowest expense to the County. 
   (B) Travel Via Private Automobile. 
    (I) Reimbursement for use of privately owned automobiles on 
County business shall be at the rate of twenty-nine cents (29¢) per mile. 
Reimbursement at this rate shall be considered as full and complete payment for actual 
necessary expenses for the use of private automobiles, insurance, maintenance, and all 
other transportation-related costs. The County does not provide any insurance for 
private automobiles used on County business. The owner of an automobile is 
responsible for the personal liability and property damage insurance when the vehicle is 
used on County business. 
    (II) When employees traveling on official County business, leave 
directly from their principal place of residence rather than from their assigned work 
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location, mileage allowed to the first work contact point shall be equal to the actual 
mileage from the residence or the mileage computed from the assigned work location, 
whichever is less. Similarly, if the employee departs from the last work contact point 
directly to the residence, only such mileage shall be allowed as the lesser distance 
between it and the assigned work location. 
   (C) Travel Via Air. 
    (I) Commercial Aircraft -- Expense reimbursement for travel via 
commercial aircraft shall be compensated only for the cost of air coach rates, unless air 
coach or economy space is unavailable to meet emergency requirements. 
    (II) Private Aircraft -- Reimbursement for use of privately owned 
aircraft on County business shall be at the same rate of the applicable private 
automobile rate per road mile. Actual costs for landing or tie-down fees shall also be 
reimbursed. 
     Reimbursement at these rates shall be considered as full and 
complete payment for actual necessary expenses for the use of the private aircraft, 
insurance. maintenance, and all other transportation-related costs. The employee must 
provide a minimum single-limit liability insurance coverage of five hundred thousand 
dollars ($500,000) for bodily injury and/or property damage and have the County 
included as an additional insured. Written evidence of such insurance must be on file 
with the County's Risk Program Manager. 
  (7) Subsistence. 
   (A) Subsistence allowances for lodging and meals shall not be allowed 
without prior approval of the appointing authority or designee and only as deemed 
necessary for the purpose of conducting County business. As provided in Section 
13.0612(n)(5)(E), expense reimbursements shall be made on an actual cost basis 
except that where no receipts have been submitted, the allowances listed below shall 
apply. 
   (B) The allowance for lodging is twenty-five dollars ($25) plus tax, per 
night, single. 
   (C) The allowance for meals is twenty dollars ($20) plus tax. per day, for 
three (3) meals, or when separate meals are claimed, four dollars ($4) for breakfast; six 
dollars ($6) for lunch; and ten dollars ($10) for dinner, all plus tax. 
   (D) Meal allowances for a business meeting/conference including meals 
are the actual cost. 
   (E) Meals for prisoners, while being transported, are not to exceed five 
dollars ($5) per meal. 
   (F) It is the basic responsibility of employees to anticipate and make 
provision for their own meals eaten during the employee's regularly scheduled tour of 
duty; however, subsistence allowances for meals may be approved by the appointing 
authority when an employee is twenty (20) miles or more distant from assigned work 
location for more than one-half (1/2) of the scheduled tour of duty or when an employee 
is required to work beyond the regularly scheduled tour of duty during an unplanned 
activity. 
  (8) Expense Advances. Advancement of funds for business expenses can be 
obtained from the Auditor-Controller/Recorder's Office through submission of the 
appropriate form. Advancements shall not exceed the maximum allowances set forth 
herein. The minimum amount to be advanced is twenty-five dollars ($25). 
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  (9) Burial Expenses. Immediately following proof of the death of an employee 
resulting from an accident or injury caused by external violence or physical force 
incurred in the performance of duty, the County shall pay to the employee's designated 
beneficiary the sum of four thousand dollars ($4,000) for purposes of burial expenses. 
Any sums for such burial expenses entitled to the beneficiary under the Worker's 
Compensation laws not to exceed four thousand ($4,000) shall be assigned to and paid 
directly to the County. 
 (o) REEMPLOYMENT. An employee who has separated County employment, and 
who is subsequently rehired in the same classification in a regular position within a 
ninety (90) calendar day period, shall receive restoration of salary step, vacation leave 
accrual rate, sick leave balance (unless the employee has received payment for unused 
sick leave in accordance with Section 13.0612(h)(l)(H)), and the Retirement Plan 
contribution rate provided the employee complies with the County Retirement Board's 
procedure for redeposit of funds, subject to the approval and conditions of the 
appointing authority and the Administrative Office. The employee shall suffer loss of 
seniority and a new benefit date shall be established for purposes of seniority. 
 (p) PUBLIC GATHERINGS AND OTHER AUTHORIZED SECURITY SERVICES. 
Employees in the unit will be compensated for work at public gatherings and other 
authorized security services pursuant to Section 13.0611(q) of this chapter. 
 (q) PROMOTIONAL PREMIUM. The County will make a one-time payment as 
hereinafter specified in the sum of five hundred dollars ($500). This lump sum payment 
shall serve as a promotional premium to compensate employees for all costs associated 
with new uniform purchases and to recognize necessary in-service and extracurricular 
education and training required to advance to a supervisory position. All employees 
appointed or promoted to the rank of Marshal's Sergeant or Sheriff's Sergeant in a 
regular position on or after July 30, 1980, shall receive said lump sum payment the first 
pay period following such appointment or promotion. 
 (r) PHYSICAL FITNESS AND APPEARANCE. The physical, medical, mental 
fitness and appearance of public safety officers are requirements to perform the duties 
of the job and instill public confidence in the law enforcement function. Public safety 
members require special treatment and consideration for the stress, physical demands 
and appearance expectations of the County and the public. Recognizing these 
important factors, the County may require medical, physical ability, appearance and 
psychological assessments of safety employees provided the County pays and provides 
time off without loss of pay for such assessments. 
  Any remedial or treatment action shall be the full responsibility of the employee. 
  The County shall provide at County expense prescheduled annual toxicology 
tests performed by a County-selected physician for all employees assigned to the 
Career Criminal Division, the Arson/Bomb Squad, the Narcotics Division, and 
employees in the Scientific Investigations Bureau who regularly work with and/or are 
exposed to dangerous substances. 
  The County shall provide at County expense an annual Class II, Federal 
Aviation Administration-certified physical by a County-selected, certified physician for 
each employee who regularly operates aircraft in the Aviation Division of the Sheriff's 
Department. 
 (s) WAGE DIFFERENTIALS. 
  (1) Special Circumstances Pay. Effective the beginning of the pay period 
following Board of Supervisors approval of the 1986-88 Safety Management and 
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Supervisory Unit Memorandum of Understanding, Sheriff's Sergeants in regular 
positions who are assigned as resident commanders to work and reside in the 
communities of Parker Dam, Trona, Wrightwood, and Lucerne Valley shall be 
compensated an additional 10.5% above their base salary rate. In addition, such 
Sheriff's Sergeants shall receive a pay differential of $143.75 per pay period. 
Incumbents of these positions are not eligible for any overtime compensation under this 
section. The Sheriff shall designate the geographic boundaries of these communities for 
the purpose of defining residency requirements for eligibility for Special Circumstances 
Pay. 
  (2) Flight Pay. Employees officially assigned to the sheriff’s Emergency 
Services Bureau/Aviation Division and who are assigned to act as a pilot shall receive a 
wage differential for flight pay. The wage differential shall be fifteen percent (15%) 
above the base rate of pay. 
  (3) Incentive Pay. A Safety Management and Supervisory Unit employee in a 
regular position who complies with the procedure below shall receive as compensation 
above the base rate of pay either an additional two and one-half percent (2-1/2%) for an 
Advanced POST certificate or an additional five percent (5%) for either a Supervisory 
POST certificate, Management POST certificate, or for possession of a Master's Degree 
earned by attendance at an accredited college or university. Effective July 2, 1988, the 
two and one-half percent (2-1/2%) additional compensation shall be increased to three 
percent (3%) and the five percent (5%) additional compensation shall be increased to 
six percent (6%). Effective January 28, 1989, the three percent (3%) additional 
compensation shall be increased to four percent (4%) and the six percent (6%) 
additional compensation shall be increased to eight percent (8%). This incentive pay 
shall be considered as part of the salary/wage range under the County Retirement 
System and as part of the regular rate of pay for purposes of computing overtime 
compensation and calculating sick leave, vacation, and holiday payoffs upon 
termination of employment. The employee shall submit a written request for POST pay 
to the department with an attached copy of the appropriate POST certificate or official 
transcript. This incentive pay shall start the first pay period following receipt by the 
County of a valid POST certificate or transcript. The County shall submit to POST in an 
expeditious manner applications by affected employees for the certificates described 
above. 
 (t) ADMINISTRATIVE LEAVE. Employees in this Unit shall accrue five (5) days of 
administrative leave annually. Such time will accrue on a pro rata basis per completed 
pay period. Such administrative leave time may be used or cashed out at employees' 
then current base rate of pay. Employees may cash out such leave once per calendar 
year in full hour increments and such may be used to the extent of any accruals. Any 
administrative leave accrual balances in effect on December 6 of each calendar year 
will be paid at employees' then current base rate of pay. Employees may designate that 
cash outs be allocated to the County's Section 457 Deferred Compensation Plan 
consistent with requirements and restrictions of such Plan. 
 (u) VISION CARE INSURANCE. Effective April I, 1988, the County shall provide to 
all employees and eligible dependents the opportunity to participate in a Vision Care 
Insurance Plan maintained by the County. 
 (v) LIFE INSURANCE. The County shall make available to each Unit employee a 
group term life insurance program wherein the employee may purchase, through payroll 
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deduction, term life insurance in amounts equivalent to one (1) time or two (2) times the 
employee's annual gross earnings. 
  The County shall provide these benefits subject to carrier requirements. 
Selection of the insurance provider(s) and the method of computing premiums shall be 
within the sole discretion of the County. New employees shall become eligible to 
participate in these programs on the start of the pay period following completion of 
thirteen (13) pay periods of satisfactory performance. Note: All persons eligible for the 
foregoing programs of insurance will be covered for the insurance on the date the 
insurance becomes effective, or in the case where the employee is absent on the date 
the insurance becomes effective because of illness, the insurance will commence on 
the date of return to work. 
  Effective April 1, 1988, the County shall provide at County expense to all 
employees assigned to the Career Criminal Division, Arson/Bomb Squad, the Narcotics 
Division and employees in the Scientific Investigations Bureau who regularly work with 
and/or are exposed to dangerous substances a sixty thousand dollar ($60,000) face 
value occupational accidental death and dismemberment policy. Selection of the 
insurance provider shall be at the sole discretion of the County. 
 (w) MEMBERSHIP DUES. Effective January 2, 1988, the County shall establish an 
individual departmental fund in the amount of one hundred dollars ($100) per annum for 
each Unit employee in a regular position budgeted more than forty (40) hours per pay 
period to reimburse employees for membership dues in professional organization(s) 
except for payment of dues to a recognized employee organization. Requests for 
reimbursement must be approved by the appointing authority or designee and shall be 
paid upon proof of expenditure not to exceed one hundred dollars ($100) per employee 
per year. 
 
13.0613 Exempt Group Working Conditions. 
 WORKING CONDITIONS. Employees in this group have the following unique 
application of benefits: 

(a) SALARY RATES AND STEP ADVANCEMENTS.  
  (1) New employees shall be hired at the step 1 of the established base salary 
range except as otherwise provided in this section. Variable entrance steps may be 
established if justified by recruitment needs through step 5 with the approval of the 
appointing authority and through step 11 with the approval of the Director of Human 
Resources. 
   Within the base salary range, all step advancements will be made at the 
beginning of apy period in which the employee completes the required number of 
service hours.  However, when an employee reaches the required number of service 
hours with eighty (80) service hours in each pay period, the step advance will be made 
at the beginning of the next pay period.  Approval for advancement shall be based upon 
completion of required length of service hours in the classification, satisfactory work 
performance, and appointing authority recommendation. 
   Completed service hours shall be defined as regularly scheduled hours in a 
paid status, up to eighty (80) hours per pay period.  Overtime hours and time without 
pay shall not count toward step advancements.  Step advancements within a base 
salary range shall be based upon two (2) step increments.  The employee shall be 
eligible for the first step advancement after completion of one thousand and forty 
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(1,040) hours and subsequent step advancements after completion of additional 
increments of two thousant and eighty (2,080) hours. 
  (2)  SPECIAL PROVISIONS.  The Director of Human Resources or designee 
may authorize the adjustment of the salary step or salary rate of an employee to 
maintain salary equity within the system, to prevent undue hardship or unfairness due to 
the application of any rule or policy, or to correct any salary inequity.  The Director of 
Human Resources or designee may authorize the adjustment of salary step or salary 
rate of an employee to correct any payroll error or omission, including any such action 
which may have arisen in any prior fiscal year. 
   Employees who had credit for completed pay periods prior to the 
implementation of the new Employee Management and Compensation System 
(EMACS), but did not receive full credit for that pay period in EMACS, may request to 
receive full credit for said pay period for purposes of step advancement. Such requests 
are the responsibility of the employee and must be submitted through the employee's 
department to the Director of Human Resources.  The Director of Human Resources or 
designee will review the employee's request and will approve all requests meeting the 
criteria.  The provision applies only to pay periods completed prior to implementation of 
EMACS and will expire one year after implementation of the new payroll system. 
   All employees hired after March 27, 1999, must make arrangement for the 
direct deposit of all paychecks into the financial institution of their choice via electronic 
fund transfer. 
 (3) IMPLEMENTATION OF CLASSIFICATION STUDY RESULTS. 

(A) Upgrade.  An upgrade is the reclassification of a position from 
one classification to another classification having a higher base salary range.  Whenever 
an incumbent employee is upgraded as a result of such reclassification, pursuant to the 
Personnel Rules, such employee’s step placement in the new salary range shall be 
governed by the subsection on “Promotions.” 

(B) Downgrade.  A downgrade is the reclassification of a 
position from one classification to another classification having a lower base salary 
range.  When a position is downgraded, the incumbent employee may continue at the 
same salary rate payment where the salary rate is within the new base salary range.  
Where an incumbent receives a salary rate payment greater than the maximum of the 
new base salary range, the Director of Human Resources may authorize continuation of 
the same salary rate payment to the incumbent employee that the employee received 
prior to the downgrading of the position by placing the employee on an “X” step, 
provided that the employee shall receive no future salary rate increases until the salary 
range maximum of the new classification exceeds the “X” step. 

(C) Salary Rate Adjustment.  A salary rate (equity) adjustment is 
a change in the salary range assignment of an existing classification as a result of a 
classification/compensation study.  Step placement for incumbent employees whose 
classification is assigned to a higher base salary range shall be determined as follows, 
unless this process is waived by the County Administrative Officer: 

(I) If the employee’s original base rate of pay is less than 
Step 1 of the newly designated pay range, the employee shall be placed on Step 1 of 
the new range.  The employee shall be eligible to advance to the next step upon 
completion of 2,080 service hours at the new range and step, in accordance with the 
requirements of the Merit Advancements section.  Subsequent step advances shall be 
administered in accordance with the Salary Rates and Step Advancements section. 
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(II) If the employee’s original base rate of pay falls within 
the newly designated pay range, the employee shall be placed upon the step in the new 
range that is equivalent to his/her current rate of pay.  The employee shall be eligible to 
advance to the next step upon receiving a satisfactory rating on the employee’s next 
annual performance evaluation, in accordance with the requirements of the Merit 
Advancements section.  Subsequent step advances shall be administered in 
accordance with the Salary Rates and Step Advancements and Merit Advancements 
sections. 

This subsection 13.0613(a)(3)(C) shall not apply to any 
salary adjustments approved by the Board of Supervisors in February 2002.  In addition, 
this subsection 13.0613(a)(3)(C) shall not apply to those classifications assigned a fixed 
salary pursuant to Section 13.064(b). 
  (b) JOB SHARING. The County will make reasonable accommodation for 
employees who desire to share their positions with other qualified employees or eligible 
persons. Jobs may be shared on an hourly or daily basis. Benefits provided by the 
County shall be prorated to the extent practicable. 
 (c) HOURS OF WORK.   

(1) Employees shall be required to work during such hours as necessary 
to carry out the duties of their position as designated by the appointing authority, and such 
hours may be varied so long as the work requirements and efficient operations of the 
County are assured.  
   (2) The nature of Fair Labor Standards Act (FLSA) exempt employment 
for affected Exempt classifications is such that intermittent, occasional overtime is needed 
to fulfill the responsibilities and requirements of the position.  Usually, additional time and 
effort are proportionate to the importance and level of the responsible position.  These 
factors of time and effort are incorporated when the compensation level of FLSA-exempt 
positions is established.  In those instances in which a position’s work extends well beyond 
the normal hours of employment, the County Administrative Officer may authorize 
additional compensation in the form of cash payment or compensating time off, generally 
on a pre-approved and prescheduled basis.  Circumstances for such compensation would 
include implementation of the intent of a Board of Supervisors approved program or 
emergency response. 

(3) For FLSA-covered employees in the Exempt classifications, overtime 
is determined by the legal parameters of the Fair Labor Standards Act.  For FLSA-covered 
employees, the following overtime provisions apply.     

(A) Definition.  Overtime shall be defined as all hours actually 
worked in excess of forty (40) hours a work period.  For purposes of defining overtime, paid 
leave time shall be considered as time actually worked.  Overtime shall be reported in 
increments of full fifteen (15) minutes and is non-accumulative and non-payable when 
incurred in units of less than fifteen (15) minutes.  Overtime shall not affect leave accruals. 

(B) Overtime Compensation.  Any employee authorized by the 
appointing authority or authorized representative to work overtime shall be compensated at 
premium rates, i.e., one and one-half (1½) times the employee’s regular rate of pay.  
Payment for overtime compensation shall be made on the first payday following the pay 
period in which such overtime is worked, unless overtime compensation cannot be 
computed until some later date, in which case, overtime compensation will be paid on the 
next regular payday after such computation can be made. 

In lieu of cash payment, upon request of the employee and approval of the 
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appointing authority, an employee may accrue compensating time off at premium hours.  
Cash payment at the employee’s base rate of pay shall automatically be paid for any 
compensating time which exceeds eighty (80) hours, for any such time which has not been 
taken within twenty-six (26) pay periods after being accrued, or for any hours on record 
immediately prior to promotion, demotion or termination of employment. 

(C) Variable Work Schedule.  An appointing authority, with 
agreement of an affected employee, may arrange for that individual to take such time off as 
necessary to ensure that an employee’s actual time worked does not exceed forty (40) 
hours within a given work period. 

 (D) Work Period.  The work period for purposes of overtime 
commences at 12:01 a.m. Saturday and ends at 12:00 a.m. (midnight) the following 
Friday of each week.  The pay period and work 
  (d) INSURANCE PROGRAMS 
    (1) (A) Health and Dental Insurance.  All eligible employees 
scheduled to work forty-one (41) hours or more per pay period in a regular position must 
enroll in a health and dental plan offered by the County.  Employees who fail to elect 
health plan coverage will be automatically enrolled in the health and dental plan with the 
lowest biweekly premium rates available in the geographical location of the employee’s 
primary residence.  Effective July 13, 2002, all eligible employees scheduled to work 
forty hours or more per pay period in a regular position must enroll in a health and 
dental plan offered by the County. 

(B) To be eligible for County health and dental plan coverage, an 
employee must be in a regular position and have received pay for at least forty-one (41) 
hours in a pay period or be on an approved leave pursuant to the Family Medical Leave 
Act.  Effective July 13, 2002, to be eligible for County health and dental plan coverage, an 
employee must be in a regular position scheduled for a minimum of 40 hours and have 
received pay for at least one half plus one hour of scheduled hours. 

(C) Enrollment elections must remain in effect for the remainder 
of the Plan Year unless an employee becomes ineligible for an HMO network service 
area. 

(D) Eligible employees may elect to enroll dependents upon initial 
eligibility for health and dental insurance.  Thereafter, newly eligible dependents may be 
enrolled within thirty (30) days of obtaining dependent status, such as birth, adoption or 
marriage. 

(E) Notification of a mid-year qualifying event must be submitted 
to the Human Resources Employee Benefits and Services Division in accordance with 
procedures adopted by the County.  Employees are responsible for notifying the County 
within thirty (30) days of dependent’s change in eligibility for the County plans. 

(F) Dependent(s) must be removed mid-Plan year when a 
dependent(s) becomes ineligible for coverage under the insurance plan eligibility rules, for 
example, divorce, over-aged dependent, or gain of coverage on spouse’s employer-
provided insurance. 

(G) Premiums for coverage will be automatically deducted from 
the employee’s pay warrant.  Failure to pay premiums will result in loss of coverage for 
the employee and/or the dependents. 

(H) Employees eligible for health plan coverage who are also 
enrolled in comparable group health plan sponsored by another employer may elect to 
discontinue enrollment in County-sponsored health plan (Opt-Out). 
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(I) Employees who elect to Opt-Out of County-sponsored 
health plan coverage will forfeit the biweekly Benefit Plan amounts specified in 
subsection 13.0613(i)(l)(A)(II) and will instead receive the following biweekly Benefit 
Plan amount:  Employees scheduled for 61 to 80 hours per pay period shall receive one 
hundred sixty-one dollars and fifty-four cents ($161.54) per pay period.  Employees 
scheduled for 40 to 60 hours per pay period shall receive eighty dollars and seventy-
seven cents ($80.77) per pay period.  To receive this Benefit Plan amount, the 
employee must be paid for a minimum of one-half plus one of his or her scheduled 
hours.  For instance, an employee scheduled to work 80 hours must be paid for a 
minimum of 41 hours. 

(I) Employees eligible for dental plan coverage who are also 
enrolled in a comparable group dental plan sponsored by another employer may elect to 
discontinue enrollment in the County-sponsored dental plan. 

(J) The rules and procedures for electing to Opt-Out of County-
sponsored health and dental plan coverage are established and administered by the 
Human Resources Employee Benefits and Services Division.   

(I) Employees may elect to Opt-Out of County health 
and/or dental plan(s) within thirty (30) calendar days of becoming eligible for another 
employer-sponsored group plan.  Verification of coverage is not initially necessary as it 
will be required during the next annual open enrollment period.  

(II) Employees may elect to Opt-Out of County health 
and/or dental plan(s) during an annual open enrollment period.  All employees electing 
Opt-Out during an annual open enrollment period, for reasons other than initial gain of 
another employer-sponsored group plan, must provide verification of other group plan 
coverage.  

(III) After initial Opt-Out, employees must re-elect the Opt-
Out benefit and provide verification of continued coverage each year during subsequent 
open enrollment periods. 

(IV) An employee who elects Opt-Out for dental plan 
coverage may not re-enroll in a County-sponsored dental plan for a minimum of two (2) 
years unless the employee involuntarily loses coverage from the other employer-
sponsored group dental plan.  Employees who elect to enroll in County dental coverage, 
for reasons other than involuntary loss of another group sponsored dental plan 
coverage, may enroll during the open enrollment following completion of the two-year 
dental Opt-Out restriction.  NOTE: a voluntary loss of other group dental insurance may 
result in a break in dental coverage until the two-year (2-year) mandatory Opt-Out 
period is complete.  

(V) Employees who voluntarily or involuntarily lose other 
group health plan coverage must enroll in a County-sponsored health plan within thirty 
(30) calendar days.  Enrollment in the County-sponsored plan will be provided in 
accordance with the requirements of the applicable plan.  If the employee elects not to 
enroll eligible dependents, the dependents may only be added at a subsequent annual 
open enrollment period. 

(VI) There must be no break in the employee’s health plan 
coverage between the termination date of the other employer group coverage and 
enrollment in a County health plan.  Terms and conditions of the applicable plan will 
determine the required retroactive enrollment period and premiums required to 
implement coverage.  Failure to notify the County of loss of group coverage within thirty 
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(30) calendar days will require the employee to pay insurance premiums retroactively on 
an after-tax basis. 

(K) An eligible employee whose spouse is also an eligible 
County employee may elect coverage as a dependent on his or her spouse’s, or, if the 
employee is age eighteen (18) or younger, on parent’s County health and/or dental 
insurance plan in lieu of individual employee coverage.  This is called a “waiver” to 
County spouse’s or parent’s County insurance coverage.  Such election must be made 
within 30 calendar days of the employee’s, County parent’s or the County spouse’s 
eligibility for County health and dental insurance.  During the Plan Year, an employee is 
responsible for notifying the County within thirty (30) days of ineligibility for the waiver; 
for example, the dependent child turns nineteen (19) or the spouse leaves County 
employment.  Changes will become effective on the first day of the pay period following 
the receipt and approval of all appropriate documentation.  Loss of the spouse’s or 
parent’s County plan coverage will require the employee to immediately enroll in the 
County’s health and dental plans.  Waivers may be changed during any subsequent 
annual health and dental open enrollment period. 

(L) The County will establish a Dental Subsidy Fund (Fund) in 
the amount of $1,250,000.  Effective pay period 16/01, employees who are participating 
in the lowest-cost dental plan (eligible, enrolled and paying premiums) will receive a 
premium subsidy of $3.34 per pay period.  The premium subsidy will continue until the 
Fund and any interest earned have been exhausted. 

(M) For employees assigned to work in the Needles, Trona, Baker, and 
Ridgecrest work locations, the County will establish a “Needles Subsidy.”  The 
Needles Subsidy will be paid by the employee’s Department and will be equal to the 
amount of the premium difference between the indemnity health plan offered in 
these specific work locations and the lowest cost health plan provided by the 
County.  This Subsidy will be established each year when premiums change for the 
County-sponsored health plans.  The Subsidy will be discontinued when the lowest 
cost health plan becomes available to the employees. 

 
  (2) Term Life Insurance.  Subject to carrier requirements, the County 
will pay the premium for a term life insurance policy for each eligible Exempt Group 
employee in the amount of fifty thousand dollars ($50,000).  This coverage is effective 
immediately.  In accordance with procedures established by the Human Resources 
Division Chief, Employee Benefits and Services, eligible employees may purchase, 
through payroll deductions, term life insurance in amounts equivalent to one (1) time or 
two (2) times the employee's annual gross earnings. 

(3) Variable Universal Life Insurance.  Upon Board of Supervisors' 
approval, eligible employees may purchase, through payroll deductions, variable 
universal life insurance in amounts equivalent to one (1) time, two (2) times, or three (3) 
times the employee's annual gross earnings.  Employees who purchase variable 
universal life insurance shall be provided a County contribution towards the biweekly 
premium based on the following schedule: 

Benefit Group A 100% of the one-time premium 
Benefit Group B 50% of the one-time premium 
Benefit Group C 25% of the one-time premium 
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 (4) Accidental Death and Dismemberment Insurance.  Employees in 
the Exempt Group may purchase amounts of Accidental Death and Dismemberment 
Insurance coverage for themselves and dependents through payroll deduction. 
  (5) Psychological Services.  Subject to carrier requirements, the 
County will pay the premium for a prepaid psychological services program for 
employees and their eligible dependents. 
  (6) Long-Term Disability Insurance.  The County will provide Exempt 
employees with long-term disability insurance subject to carrier requirements and 
approval.  The benefit levels for such insurance shall be those approved by the County's 
Director of Human Resources. 
  (7) Short-Term Disability Insurance.  The County will provide an 
employer paid Short-Term Disability Insurance Plan for Exempt employees. This benefit 
shall apply to Exempt employees in regular positions who are regularly scheduled to 
work forty-one (41) or more hours per pay period.  Effective July 27, 2002, this benefit 
shall apply to Ecempt employees in regular positions who are regularly scheduled to 
work forty (40) or more hours per pay period. The Short-Term Disability Insurance Plan 
benefit coverage shall be governed by the Plan Document that has been approved and 
adopted by the Board of Supervisors for Exempt employees.  Benefit payments 
terminate when the employee is no longer disabled, or upon termination of employment 
from the County, or after receiving ninety (90) days of benefits at which time the 
employee would be eligible for long term disability benefits if still medically disabled 
after ninety (90) days. 
  (8) Vision Care Insurance.  Subject to carrier requirements, the County 
will pay the premiums for vision care insurance for employees and their dependents. 

(9) General Provisions.  All persons eligible for the foregoing programs 
of insurance will be covered for the insurance on the date the insurance becomes 
effective, or in the case of any employee absent because of illness on the date the 
insurance becomes effective, the insurance will commence on the date of return to 
work. 
 
 (e) LEAVE PROVISIONS. Employees in this Group shall apply available paid leave 
time whenever a leave of absence is approved. However, employees who are on an 
approved leave of absence for less than one full day, who do not have sufficient leave 
time available to cover the absence, shall be paid the full salary for their regular work 
day. 
  (1) SICK LEAVE. 

  (A) Definition.  Sick Leave with pay is an insurance or protection 
provided by the County to be granted in circumstances of adversity to 
promote the health of the individual employee.  It is not an earned right to 
time off from work.  Sick leave is defined to mean the authorized absence 
from duty of an employee because of physical or mental illness, injury, 
pregnancy, confirmed exposure to a serious contagious disease, for a 
medical, optical, or dental appointment, or other purpose authorized herein. 

(I) Immediate Family.  Immediate family is defined as 
parent, child, spouse, or domestic partner as defined by California Family Code section 
297. 

(II) Extended Family.  Extended family is defined as 
grandchild, grandparent, sibling, parent/sibling-in-law, aunt, uncle, niece, nephew, foster 
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child, ward of the court, or any step relations as defined herein. 
(B) Accumulation.  Employees in regular positions shall accrue 

sick leave for each payroll period completed, prorated on the basis of 3.69 hours per pay 
period, except as provided in subsection 13.0613(e)(14).  Earned sick leave shall be 
available for use the first day following the payroll period in which it is earned.  Employees 
in regular positions paid less than eighty (80) hours per pay period or job-shared positions 
shall receive sick leave accumulation on a pro rata basis.  There shall be no limit on sick 
leave accumulation. 

(C) Compensation.  Approved sick leave with pay shall be 
compensated at the employee’s base rate of pay.  The minimum charge against 
accumulated sick leave shall be fifteen (15) minutes. 

(D) Administration. 
(I) Investigation.  It shall be the responsibility and duty of 

each appointing authority to investigate each request for sick leave and to allow sick 
leave with pay where the application is determined to be proper and fitting, subject to 
approval of the Director of Human Resources. 

(II) Notice of Sickness.  In twenty-four (24) hour 
departments, the appointing authority or designee should be notified at least two (2) hours 
prior to the start of the employee’s scheduled tour of duty of a sickness on the first day of 
absence and must be notified at least one (1) hour prior to the start of the employee’s 
scheduled tour of duty.  In other departments, the appointing authority or designee must 
be notified within one-half (1/2) hour after the start of the employee’s scheduled tour of 
duty of a sickness on the first day of absence. 

It is the responsibility of the employee to keep the 
appointing authority informed as to continued absence beyond the first day for reasons 
due to sickness or occupational disability.  Failure to make such notification shall result in 
denial of sick leave with pay.  If the employee receives a doctor’s off-work order and 
provides notice of same to the appointing authority, the employee is not required to 
contact the department daily.  If the employee does not have an off-work order or has not 
notified the appointing authority that one has been issued, the employee shall be required 
to contact the department daily in accordance with the timeframe above.   

(III) Review.  The Director of Human Resources may 
review and determine the justification of any request for sick leave with pay and may, in 
the interest of the County, require a medical report by a doctor to support a claim for sick 
leave pay. 

(IV) Proof.  A doctor’s certificate or other adequate proof 
shall be provided by the employee in all cases of absence due to illness when requested 
by the appointing authority. 

(V) Improper Use.  Evidence substantiating the use of sick 
leave for willful injury, gross negligence, intemperance, trivial indispositions, instances of 
misrepresentation, or violation of the rules defined herein will result in denial of sick leave 
with pay and shall be construed as grounds for disciplinary action including termination. 

(E) Sick Leave for Other than Personal Illness/Injury. 
(I) Family Sick Leave.  A maximum of one-half (1/2) of the 

employee’s annual accrual of earned sick leave per calendar year may be used for 
attendance upon the members of the employee’s immediate family who require the 
attention of the employee. 

Upon approval of the appointing authority, the 
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employee may use part of this annual allowance for attendance upon members of the 
employee’s extended family residing in the employee’s household who require the 
attention of the employee. 

(II) Bereavement.  A maximum of three days earned sick 
leave may be used per occurrence for bereavement due to the death of persons in the 
immediate or extended family, as defined herein, or any relative who resided with the 
employee. 

(III) Birth/Adoption.  A maximum of forty (40) hours earned 
sick leave may be used per occurrence for arrival of an adoptive child at the employee’s 
home.  An employee (father) may utilize on an annual basis no more than forty (40) hours 
of accumulated sick leave per calendar year for the birth of his child. 

(IV) Medical, optical or dental appointments.  The 
employee may use sick leave for medical, dental or optical appointments; however, 
every effort should be made to schedule the appointments at a time of day that will 
minimize the employee’s time off work. 

(F) Return-to-Work Medical Clearance. 
(I) Under the following circumstances, all employees who 

have been off work due to an illness or injury will report to the San Bernardino County 
Center for Employee Health and Wellness for a medical evaluation of condition and 
authorization to return to work before returning to work. 

(i) Employees whose treating physician or other 
qualified medical provider has ordered job modification(s) as a condition for either 
continuing to work or for returning to work after an illness or injury.  This applies to both 
occupational and non-occupational illness or injury. 

(ii) Employees who have been off work due to 
communicable diseases such as, but not limited to, chicken pox and measles. 

(iii) Employees who have been absent on account 
of serious medical condition, when so directed by appointing authority, and with 
concurrence of the San Bernardino County Center for Employee Health and Wellness. 

(II) Employees are required to attend return-to-work 
medical appointments at the Center for Employee Health and Wellness on their own time; 
however, mileage for attending such appointments are eligible for reimbursement 
pursuant to the Expense Reimbursement provision, subsection 13.0613(h). 

(III) It is the responsibility of the employee to obtain written 
notice from the medical provider of authorization to return to work with or without job 
modification.  To ensure all necessary and relevant medical information is provided, the 
County shall make available forms to be completed by the medical provider.  It is the 
responsibility of the employee to provide verbal notice to his or her appointing authority 
immediately upon receipt of the medical provider’s authorization to return to work, and no 
later than 24 hours after receipt of the notice.  The appointing authority or designee will 
schedule an appropriate medical evaluation for the employee with the Center for 
Employee Health and Wellness prior to the employee’s return to work.  The employee 
shall provide the medical provider’s written notice of authorization to return to work to the 
Center at or prior to the employee’s scheduled appointment time.  

(IV) Exceptions to the above requirements may be made 
on a case-by-case basis by the Medical Director or designee for the Center for Employee 
Health and Wellness. 

(V) The employee is obligated to attend the appointment 
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as scheduled under the conditions outlined above.  If the employee fails to adhere to the 
procedure, the employee is required to use sick leave or leave without pay for any work 
hours missed.  If required notice has been provided, and there is a delay between the 
employee’s appointment with the Center and the start of his or her scheduled tour of duty 
on the day that he or she was released to return to work, the County will pay for work 
hours missed, without charge to the employee’s leave balances. 

(VI) The final decision on the employee’s ability to return to 
work rests with the medical provider at the Center.  In the event the employee is not 
released to return to work by the medical provider at the Center, the employee’s status 
would continue on sick leave or, where there is no balance, leave without pay. 

(G) Workers’ Compensation. 
(I) Employees shall receive full salary in lieu of Workers’ 

Compensation benefits and paid sick leave for the first forty (40) hours following an 
occupational injury or illness, if authorized off work by order of an accepted physician 
under the Workers’ Compensation sections of the California Labor Code.  Thereafter, 
accumulated paid leave may be prorated to supplement such temporary disability 
compensation payments, provided that the total amount shall not exceed the regular 
gross salary of the employee.  Employees eligible for salary continuation pursuant to 
Labor Code 4850 are not entitled to this paid time.  

(H) Employees covered by Section 4850 of the Labor Code who 
are injured in the line of duty are entitled to full salary in lieu of Workers' Compensation 
benefits and sick leave for a period not to exceed one (1) year.  After the employee has 
used one (1) full year of such “4850 time”, said employee may use accumulated sick 
leave with pay with the approval of the appointing authority to augment temporary 
disability payments if said employee is still temporarily disabled by order of an accepted 
physician under the Workers' Compensation sections or until said employee is retired. 

(I) Separation.  Unused sick leave shall not be payable upon 
separation of the employee, except as provided in paragraph (J). 

(J) Sick Leave Conversion.  Employees who hold regular 
positions in the County service who are currently members of the San Bernardino County 
Employees’ Retirement Association and who retire with a service retirement shall receive 
compensation in accordance with Section 13.0613(i)(4), RETIREMENT MEDICAL 
TRUST FUND. 
  For other employees with ten (10) years of continuous service from date of hire 
in a regular position, upon death or separation not constituting a service retirement, the 
employee or the estate of a deceased employee will be paid for unused sick leave 
balances according to the following formula: 
 

Sick Leave Balance 
As of Date of Separation 

Cash Payment % of Hours of Sick 
Leave Balance 

480 Hours or less 30% 
481 to 600 Hours 35% 
601 to 720 Hours 40% 
721 to 840 Hours 45% 

841 to 1000 Hours 50% 
 

Employees who receive a disability retirement due to 
permanent incapacity to work shall be entitled to one hundred percent (100%) cash 
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payment of any unused sick leave balances, up to a maximum of one thousand (1000) 
hours, computed at the then-current base hourly rate, if they elect an early retirement in 
lieu of exhausting such accrued sick leave balances.  In no event shall any employee, 
except those receiving a disability retirement, receive compensation under this section 
in excess of five hundred (500) hours of pay computed at the then-current base hourly 
rate of said employee. 

Employees who have contributed to a public sector 
retirement(s) for over ten (10) years and have not withdrawn the contribution from the 
system(s) may exchange accrued sick leave hours in excess of two hundred (200) 
hours for vacation time on the following basis: 
 

Sick Leave Balance At 
Time of Conversion 

Sick Leave to Vacation 
Leave Conversion Ratio 

201 to 599 hours 3 sick hours to 1 hour vacation 
600 to 799 hours 2.5 sick hours to 1 hour vacation 

800 or more hours 2 sick hours to 1 hour vacation 
 
Any such exchange must be made within ten (10) hour 

increments of accrued sick leave under the procedures established by the Director of 
Human Resources. Employees may elect this exchange once per calendar year. 
 
  (2) VACATION LEAVE. 
   (A) Definition. Vacation is a right, earned as a condition of employment, 
to a leave of absence with pay for the recreation and well-being of the employee. If an 
employee has exhausted sick leave, vacation leave may be used for sick leave 
purposes upon a special request of the employee and with the approval of the 
appointing authority. 
   (B) Employees in regular positions shall accrue, on a pro-rata basis, 
vacation leave for completed pay periods. Such vacation allowance shall be available 
for use on the first day following the pay period in which it is earned, provided an 
employee has one thousand six hundred (1,600) service hours from the employee's 
benefit date. Employees in regular positions paid less than eighty (80) hours per pay 
period or job shared positions shall receive vacation leave accumulation on a pro-rata 
basis. There shall be no limit on vacation accruals. 
 
 Length of Service from Service Date 
 
  After 1600 and through 8320 service hours  
  Over 8320 and through 18720 service hours  
  Over 18720 service hours 

 

Annual Vacation Allowance 
 

80 Hours  
120 Hours  
160 Hours 

 
   (C) Administration. 
    (I) Vacation periods should be taken annually with the approval of 
the appointing authority at such time as will not impair the work schedule or efficiency of 
the department but with consideration given to the well-being of the employee. 
    (II) The minimum charge against accumulated vacation leave shall 
be fifteen (15) minutes. Vacation leave shall be compensated at the employee's base 
rate of pay, except as otherwise provided in this Plan. 
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    (III) When a fixed holiday falls within a vacation period, the holiday 
time shall not be charged against an employee's earned vacation benefits. 
    (IV) Employees not planning to return to County employment at the 
expiration of a vacation leave, except those retiring, shall be compensated in a lump 
sum payment for accrued vacation and shall not be carried on the payroll. Retiring 
employees may elect to use vacation leave to enhance retirement benefits or be 
compensated in a lump sum payment for accrued vacation leave. 
   (D) Prior Service. Employees in regular positions who have been 
employed by a public jurisdiction in a comparable position or a position which has 
prepared such employees for an assignment to a position in the Exempt Group may 
receive credit for such previous experience in the former agency(s) in determining their 
vacation accrual rate. Such determination as to the comparability of previous 
experience and amount of credit to be granted rests solely with the County 
Administrative Officer. 
   (E) An employee may sell back vacation time at the base hourly rate of 
the employee as hereinafter provided, upon approval of the appointing authority. Eligible 
employees may exercise this options under procedures established by the Director of 
Human Resources or designee. In lieu of cash, the employee may designate that part or 
all of the value of vacation time to be sold back is allocated to a deferred income plan if 
such a plan is approved by the County and credit for vacation time is allowed under the 
plan. 
    In order to sell back vacation time prior to termination or retirement, 
an employee may exercise the following options: 
    (I) Option 1, Future Accruals. An employee must make an 
irrevocable election during the month of December, specifying the number of hours to 
be sold back from the next calendar year's vacation time accrual. Such election must be 
made in increments of not less than ten (10) hours and may not exceed one hundred 
sixty (160) hours. All designated hours remaining at the end of pay period 25 will 
automatically be converted into cash in the last pay period of the calendar year. 
    (II) Option 2, Existing Accruals. Existing accruals may be cashed 
out in whole hour increments with a minimum cash out of ten (10) hours and will be 
subject to a ten percent (10%) penalty. 
  (3) Holiday Leave. 
   (A) Fixed Holidays. All employees in regular positions except as modified 
in subparagraph (i) shall be entitled to the following holidays: 
 
January 1st 
Third Monday in January  
Third Monday in February  
Last Monday in May 
July 4th 
First Monday in September  
Second Monday in October 
 

 
 
November 11th 
Thanksgiving Day 
Day after Thanksgiving 
December 24th 
December 25th 
December 31st 

   (B) Floating Holidays. Employees in regular positions shall be entitled to 
a total of eight (8) hours floating holiday time provided that the employee is not on 
unpaid leave for the entire pay period and is actively on the payroll for the pay period 
where the floating holiday time is to accrue. Eight (8) hours floating holiday time shall be 
accrued during the first pay period prior to the third Monday in January. 
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    Floating holidays accrued shall be available for use on the first day 
following the pay period in which they are accrued, with the approval of the appointing 
authority. Appointing authorities have the right to schedule employees' time off for 
accrued holidays to meet the needs of the service but with consideration given to the 
well-being of the employee. Employees in regular positions budgeted less than eighty 
(80) hours per pay period or job-shared positions shall receive floating holiday accruals 
on a pro-rata basis. 
 
   (C) Repealed by Ordinance 3749 (1999) 
   (D) When a fixed holiday falls within a vacation period, the holiday time 
shall not be charged against all employee’s earned vacation benefits. 
   (E) Whenever an employee is required to work on a fixed holiday or the 
fixed holiday falls on an employee's regularly scheduled day off, the employee shall 
accrue, on an hour-for-hour basis, up to a total of eight (8) hours floating holiday time. 
   (F) When a fixed holiday falls on a Saturday, the previous Friday will be 
observed as the fixed holiday except that when the preceding Friday is also a fixed 
holiday, the preceding Thursday will be observed as the fixed holiday. When a fixed 
holiday falls on a Sunday, the following Monday will be observed as the fixed holiday 
except that when the following Monday is also a fixed holiday, the following Tuesday will 
be observed as the fixed holiday. 
   (G) Upon retirement or termination, employees shall be compensated for 
any unused accrued holiday time at the then current base rate equivalency.  
   (H) An employee may sell back holiday time at the base hourly rate of 
the employee as hereinafter provided, upon approval of the appointing authority. Eligible 
employees may exercise this option under procedures established by the Director of 
Human Resources. In lieu of cash, the employee may designate that part or all of the 
value of holiday time to be sold back is allocated to a deferred income plan if such a 
plan is approved by the County and credit for holiday time is allowed under the plan. 
    In order to sell back holiday time prior to termination or retirement, an 
employee may exercise the following options: 
    (I) Option 1, Future Accruals. An employee must make an 
irrevocable election during the month of December, specifying the number of hours to 
be sold back from the next calendar year's holiday time accrual. Such election must be 
made in increments of not less than eight (8) hours and may not exceed the annual 
amount to be accrued for the next calendar year. All designated hours remaining at the 
end of pay period 25 will automatically be converted into cash in the last pay period of 
the calendar year. 
    (lI) Option 2, Existing Accruals. Existing accruals may be cashed 
out in whole hour increments with a minimum cash out of eight (8) hours and will be 
subject to a ten percent (10%) penalty. 
   (I) Repealed by Ordinance 3845 (2002) 
   (J) Grandfathered Holiday Time. An employee promoted from the Safety 
Management and Supervisory Unit to the Exempt group who has any grandfathered 
holiday time at the time of promotion, will be allowed to retain such grandfathered 
holiday time. Such time may be used or compensated at the time of retirement or 
separation under the same terms and conditions as are applicable to Safety 
Management and Supervisory Unit employees. 
  (4) Special Leaves of Absence Without Pay. 
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   (A) General Provisions.  A special leave of absence without pay may be 
granted to an employee who: 
    1) Is medically incapacitated to perform the duties of the position. 
    2) Desires to engage in a relevant course of study which will enhance the 
employee’s value to the County. 
    3) Takes a leave of absence pursuant to the federal Family Medical 
Leave Act (FMLA), the California Family Rights Act (CFRA), and/or Pregnancy Disability 
Leave (PDL) provisions of the Fair Employment and Housing Act (FEHA). 
    4) For any reason considered appropriate by the appointing authority and 
the Director of Human Resources. 
   (B) Type of Leave of Absences.  There are four types of leaves of absences.  
All requests must be in writing and require the approval of the appointing authority or 
designee and the Director of Human Resources or designee.  Upon request, the 
appointing authority or designee and the Director of Human Resources or designee may 
grant successive leaves of absence.  All benefits shall be administered in accordance 
with the appropriate section of this Code. 
    1) Leave of absence with right to return.  Leaves of absence with right to 
return may be granted to employees in regular positions for a period not exceeding one 
(1) year.  The employee remains in his/her position. 
    2) Family leave.  Leaves of absence will be granted in accordance with 
the federal Family and Medical Leave Act (FMLA), the California Family Rights Act 
(CFRA), and/or Pregnancy Disability Leave (PDL) provisions of the Fair Employment 
and Housing Act (FEHA).  This leave can be concurrent with use of paid leave or leave 
of absence without pay with right to return. 
     An employee on an approved leave of absence without pay under this 
provision will continue to receive the benefits outlined in Section 13.0613(i)(1)(C)(III) for 
a period of six (6) pay periods.  Certification from a health care provider is required for 
all instances of medical leave under this provision.  Employees are required to inform 
supervisors of the need for leave at least thirty (30) days before commencement where 
possible. 
 In instances where the leave is for the birth or placement of a child and 
both husband and wife are County employees, both employees are limited to a total of 
twelve (12) weeks between them. 
    3) Leave of absence without right to return. 
 (a) Definition:  Leaves of absence without right to return may be granted to 
employees with regular status for a period not exceeding one (1) year.  Employees 
without right to return shall be removed from their position.  All leave benefits shall be 
administered as if the employee has been terminated; retirement contributions shall 
remain in the system and cannot be requested for distribution until the expiration of the 
leave.  The employee shall be eligible to purchase medical benefits pursuant to federal 
Consolidated Omnibus Reconciliation Act of 1985 (COBRA). 
 (b) Benefits upon rehire.  An employee who is reemployed within ninety (90) days 
after the expiration of the leave of absence without right to return shall retain the 
following benefits: 

-  hire date;  
-  the benefit date for purposes of leave accruals and step advances, except that 

the benefit date will be advanced for the period of time the employee is on leave of 
absence without right to return; 
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-  any sick leave accruals that had not been cashed-out will be restored; 
-  credit for years of service toward the seven percent (7%) retirement systems 

contribution shall be retained, but no credit shall be given during the leave of absence. 
To be reemployed and retain the above benefits, the employee must be 

appointed to a position no later than ninety (90) calendar days after the date of 
expiration of the leave of absence.  The ninety (90) days shall run concurrently with the 
first ninety (90) days of the one hundred eighty (180) day period provided in Section 
13.0613(u), REEMPLOYMENT. 

(c) Rehire Process.  An employee may be reemployed in the same department in 
the classification from which the employee took the leave of absence with the approval 
of the appointing authority and Director of Human Resources.  Alternatively, the 
employee must apply through Human Resources by the last day of the leave of 
absence.  The employee will be placed on the eligible list for the classification from 
which he/she took the leave of absence without examination.  Placement on the eligible 
list will be administered in accordance with the requalification provisions in the 
Personnel Rules.  The employee shall be required to serve a new probationary period.  
The Director of Human Resources or designee has the discretion to waive the 
requirement to serve a new probationary period. 
  4) Medical leave of absence.   

(a) Definition:  A medical leave of absence up to one (1) year may be granted to 
employees with regular status who suffer from a catastrophic illness or serious mental 
illness.  Such leave of absence will be granted only after the Family and Medical Leave 
Act (FMLA), the California Family Rights Act (CFRA), and/or Pregnancy Disability Leave 
(PDL) provisions of the Fair Employment and Housing Act (FEHA) have been 
exhausted.  The employee is responsible for providing documentation from a qualified 
health practitioner prior to approval.  The County retains the right to request medical 
documentation regarding the employee’s continued incapacity to return to work.  

 The employee will be removed from his/her position so that the department may 
fill behind the employee.  All leave benefits shall be administered as if the employee has 
been terminated; retirement contributions shall remain in the system and cannot be 
requested for distribution until the expiration of the leave.  The employee shall be 
eligible to purchase medical benefits pursuant to federal Consolidated Omnibus 
Reconciliation Act of 1985 (COBRA). 

 Upon the employee’s ability to return to work or the expiration of the leave of 
absence, whichever comes first, the employee will have the right to return to the 
classification within the department from which he/she took a leave of absence when a 
funded vacancy for which the employee meets the qualifications is available. If the 
employee does not return to work by the expiration date of the leave, or the soonest 
date after that for which the department has a vacancy, the employee relinquishes the 
right to return.  The employee will serve a new probationary period with no right to 
return to former classification.   

(b) Benefits upon return.  Upon return from a medical leave of absence, the 
employee shall retain the benefits described in section 13.0613(e)(4)(B)(3)(b) above. 

 (5) Medical Emergency Leave.  The particulars of the Medical Emergency Leave 
policy are as follows: 

(A) The employee must have regular status with the County or one (1) year of 
continuous service in a regular position with the County. 
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(B) The employee must meet all of the following criteria before he or she 
becomes eligible for Medical Emergency Leave donation:  (1) Be on an approved 
medical leave of absence for at least thirty (30) calendar days (160 working hours) 
exclusive of an absence due to a work related injury/illness; (2) Submit a doctor's off 
work order verifying the medical requirement to be off work for a minimum of thirty (30) 
calendar days (160 working hours); (3) Have exhausted all available leave balances; (4) 
Have also recorded at least eighty (80) hours of sick leave without pay. 

(C) An employee is not eligible for Medical Emergency Leave if he or she is 
receiving workers' compensation benefits.  An employee eligible for state disability 
insurance and/or Short Term Disability must agree to integrate these benefits with 
Medical Emergency Leave. 

(D) Vacation, holiday or administrative leave, as well as compensatory time, 
may be donated by employees only on a voluntary and confidential basis, in increments 
of eight (8) hours, not to exceed a total of fifty percent (50%) of an employee's annual 
vacation, holiday, administrative leave or compensatory time accrual per employee.  
The donation may be made for a specific employee on the time frames established by 
the Human Resources Department.  The employee (donee) receiving the Medical 
Emergency Leave will be taxed accordingly. 

(E) The donation is to be for the employee's Medical Emergency Leave only; 
the donation to one employee is limited to a total of one thousand forty (1,040) hours 
per fiscal year. 

(F) The definition of Medical Emergency Leave is an approved Leave of 
Absence due to a verifiable, long term illness or injury, either physical or mental 
impairment.  Job and/or personal stress (not the result of a diagnosed mental disorder) 
is specifically excluded for receipt by the employee of Medical Emergency Leave.  A 
statement from the employee's treating physician, subject to review by the County's 
Occupational Health Officer or medical designee, is required. 

(G) The employee on an approved Medical Leave of Absence who is receiving 
Medical Emergency Leave can continue to receive the benefit plan per the forty-one 
(41) hours per pay period requirement of the Benefit Plan Section.  An employee 
receiving leave under this program is not eligible for receipt of any accruals such as 
vacation, holiday, December closure, administrative leave, annual leave, sick leave or 
retirement credit. 

(H) Donor hours shall be contributed at the donor's hourly base salary rate 
and be converted to the donee's hourly base salary, exclusive in both instances of 
overtime, differentials and the like as the singular purpose of this program is to provide 
financial assistance. 

(I) Any donated time unused by the employee for the medical emergency 
shall remain in the donee's accruals to be utilized as follows: 

(1) An employee who resigns while on Medical Emergency Leave, or the 
beneficiary of an employee who dies while on Medical Emergency Leave, shall be paid 
at one hundred percent (100%) of his/her base hourly rate of pay for all unused Medical 
Emergency Leave at time of resignation or death in accordance with payroll procedures 
established by the County Auditor/Controller. 

(2) An employee on Medical Emergency Leave who has received the 
approval of his/her physician and the County's Occupational Health Officer to return to 
full time work shall have all unused Medical Emergency Leave converted to an equal 
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amount of sick leave which will be available to the employee according to the applicable 
Sick Leave provision. 
 (3) An employee on Medical Emergency Leave who has received the 
approval of his/her physician and the County's Occupational Health Officer to return to 
work on a part time basis (less than the employee's normally scheduled hours of work 
per pay period) may record a combined total of work time and Medical Emergency 
Leave not to exceed each pay period the lesser of eighty (80) hours or the employee's 
normally scheduled hours of work. 

(J) The donation shall be administered on a specific basis where so 
designated with instances charged to the Medical Emergency Leave donation for the 
actual administrative costs. 

(K) Solicitation of donors shall be regulated by the Human Resources 
Department, names of donors are to be confidential, the privacy rights of the donee 
upheld per legal requirements. 

(L) All donors and donees shall sign release forms designed, retained and 
effected by the Human Resources Department. 
  (6)  Compulsory Leave.  If, in the opinion of the appointing authority, 
employees are unable to perform the duties of position for physical or psychological 
reasons, an examination may be required by a physician or other competent authority 
designated by the Director of Human Resources or designee.  If the examination report 
shows the employee to be in an unfit condition to perform the duties required of the 
position, the appointing authority shall have the right to compel such employee to take 
sufficient leave of absence with or without pay, to transfer to another position without 
reduction in compensation, and/or follow a prescribed treatment regimen until medically 
qualified to return to unrestricted duty. 

(7) Military Leave.  As provided in the California Military and Veterans Code 
Section 395 et. seq., and any amendment thereto, and the federal Uniformed Services 
Employment and Reemployment Rights Act of 1994, a County employee, regular or 
extra-help, may be entitled to the following rights concerning military leave: 

(A) Definition.  Military Leave is defined as the performance of 
duty on a voluntary or involuntary basis in a uniformed service under competent authority 
and includes active duty, active duty for training, initial active duty for training (weekend 
drills), full-time National Guard duty, and a period for which an employee is absent for the 
purpose of an examination to determine the fitness of the person to perform any such 
duty. 

(B) Notice and Orders.  All employees shall provide advance 
notice of military service unless military necessity prevents the giving of notice or the 
giving of notice is impossible or unreasonable.  Where available, a copy of military 
orders must accompany the request for leave.   

(C) Temporary Duty.  Any employee who is a member of the 
reserve corps of the Armed Forces, National Guard, or Naval Militia shall be entitled to 
temporary military leave of absence for the purpose of active military training provided 
that the period of ordered duty does not exceed one hundred eighty (180) calendar days, 
including time involved in going to and returning from such duty.  While on paid status, an 
employee on temporary military leave shall receive the same vacation, holiday, and sick 
leave and step advances that would have been enjoyed had the employee not been 
absent, providing such employee has been employed by the County for at least one (1) 
year immediately prior to the date such leave begins.  In determining the one (1) year 
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employment requirement, all time spent in recognized military service, active or 
temporary, shall be counted.  An exception to the above is that an uncompleted 
probationary period must be completed upon return to the job.  Any employee meeting 
the above one (1) year employment requirement shall be entitled to receive his or her 
regular salary or compensation, pursuant to subsection 13.0613(e)(7)(E). 

(D) Active Duty.  Employees who resign from positions to serve 
in the Armed Forces for more than one hundred eighty (180) days, shall have a right to 
return to former classification upon serving written notice to the appointing authority, no 
later than ninety (90) days after completion of such service.  Returning employees are 
subject to a physical/psychological examination. 

Should such employee’s former classification have been 
abolished, then the employee shall be entitled to a classification of comparable functions, 
duties, and compensation if such classification exists, or to a comparable vacant position 
for which the employee is qualified. 

The right to return to former classification shall include the 
right to be restored to such civil service status as the employee would have if the 
employee had not so resigned; and no other person shall acquire civil service status in 
the same position so as to deprive such employee of this right to restoration.   

Eligible employees are also entitled to the reemployment and 
benefit rights as further described in the Uniformed Services and Employment and 
Reemployment Rights Act, 38 U. S. C. §§ 4301-4333.  Specifically, a returning employee 
will receive restoration of original hire and benefit date, salary step, vacation accrual rate, 
sick leave balance (unless the employee has received payment for unused sick leave in 
accordance with provisions contained herein), the retirement plan contribution rate, and 
retirement system contributions (provided the employee complies with any requirements 
established by the Retirement Board).  However, such employee will not have accrued 
vacation, sick leave, or other benefit while absent from County employment, except as 
provided in the temporary duty provision. 

(E) Compensation.  This provision does not include an 
employee’s attendance at weekend reserve meetings or drills.  Employees must use their 
own time to attend such meetings.  Should the meetings unavoidably conflict with an 
employee’s regular working hours, the employee is required to use vacation or holiday 
leave, leave without pay, or make up the time.  Employees who are called in for a medical 
examination to determine physical fitness for military duty must also use vacation leave, 
leave without pay, or make up the time.  Employees cannot be required to use their 
accrued leave.  Any employee meeting the requirements in (C) and (D) shall be entitled to 
receive their regular salary or compensation for the first thirty (30) calendar days of any 
such leave.  Pay for such purposes shall not exceed thirty (30) days in any one fiscal year 
and shall be paid only for the employee’s regularly scheduled workdays that fall within the 
thirty (30) calendar days.   

Employees who are called to active duty as a result of the activation 
of military reservists beginning in September 2001, due to the crisis related to terrorist 
attacks on America, and are eligible to receive the thirty (30) calendar day military leave 
compensation shall receive the difference between their regular County salary and their 
military salary starting on the 31st calendar day of military leave.  The difference in salary 
shall continue for up to one hundred and fifty (150) calendar days of active military service 
in addition to the thirty (30) days provide for in this section.  During this one hundred fifty-
day (150-day) period, the County will continue to provide the employee the benefit plan as 
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was provided prior to such active duty.  Employees should note that the Accidental Death 
and Dismemberment (AD&D) plan contains a war exclusion. 

Employees who are eligible for military leave compensation will be 
placed on a leave of absence with right to return to their positions. 

After June 30, 2002, no compensation shall be paid beyond the 30-
day leave period, unless such compensation is expressly approved by the Board of 
Supervisors. 
  (8) Political Leave.  Any employee who is a declared candidate for public office 
shall have the right to a leave of absence without pay for a reasonable period to 
campaign for the election.  Such leave is subject to the conditions governing special 
leaves of absence without pay contained herein. 
 
  (9) Jury Duty Leave.  Employees in regular positions who are 
ordered/summoned to serve jury duty including Federal Grand Jury duty shall be 
entitled to base pay for those hours of absence from work, provided the employee 
waives fees for service, other than mileage.  Such employees will further be required to 
deliver a “Jury Duty Certification” form at the end of the required jury duty to verify such 
service.  When practicable, the appointing authority will convert an employee’s regular 
tour of duty to a day shift tour of duty during the period of jury duty.  Employees required 
to serve on a jury must report to work before and after jury duty provided there is an 
opportunity for at least one (1) hour of actual work time.  Employees volunteering to 
serve on a Grand Jury shall be granted a leave of absence without pay to perform the 
duties of a member of the Grand Jury, in the same manner as provided in subsection 
13.0613(e)(4). 

 (10) Examination Time.  Employees having regular status in regular positions 
at the time of application shall be entitled to a reasonable amount of time off with pay for 
the purpose of attending all examination processes required for selection to a different 
County position.  Employees are responsible for notifying and obtaining approval from 
their immediate supervisor prior to taking such leave.  Examination time off shall not be 
charged against any accumulated leave balances and shall be compensated at the 
employee’s base hourly rate.  Employees having probationary status, including those 
who have previously held regular status in another classification, are not entitled to 
examination time off with pay. 
 
   (11) Witness Leave.  Employees in regular positions shall be entitled to a leave 
of absence from work when subpoenaed to testify as a witness, such subpoena being 
properly issued by a court, agency, or commission legally empowered to subpoena 
witnesses.  This benefit shall not apply in any case in which the subpoenaed employee 
is a party to the action or the subpoena has arisen out of the employee’s scope of 
employment.  Witness leave shall not be charged against any accumulated leave 
balances and shall be compensated at the employee’s base hourly rate.  This benefit 
will be paid only if the employee has demanded witness fees at the time of service of 
the subpoena, and such fees are turned over to the County. 
   (12) Blood Donations.  Employees in regular positions who donate blood 
without receiving compensation for such donation, may have up to two (2) hours off 
with pay with prior approval of the immediate supervisor for each such donation.  This 
benefit shall not be charged to any accumulated leave; provided, however, if the 
employee is unable to work, any time in excess of two (2) hours may be charged to 
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accumulated sick leave or be taken as leave without pay.  Evidence of each donation 
must be presented to the appointing authority to receive this benefit. 

 
Employees in regular positions who are apheresis donors may have up to four (4) 

hours off with pay with prior approval of the immediate supervisor for each such 
donation, provided no compensation is received for such donation.  This benefit shall not 
be charged to any accumulated leave; provided, however, if the employee is unable to 
work any time in excess of four (4) hours may be charged to accumulated sick leave or 
be taken as leave without pay.  Evidence of each apheresis donation must be presented 
to the appointing authority to receive this benefit. 

 
   (13) Bereavement Leave.  Employees in regular positions may use up to two (2) 
days paid leave, not charged to the employee’s personal leave balances, per 
occurrence for bereavement due to the death of the employee’s parent, child, spouse or 
domestic partner, as defined by California Family Code section 297. 
  (14) Leave Accruals While on Disability Leave.  This subsection shall be 
effective beginning July 27, 2002. 

Employees receiving the benefits of workers’ compensation or 
short-term disability leave receive partial replacement of their income through these 
benefits.  Employees on these type of disability leaves may choose to fully integrate, 
partially integrate, or not integrate personal leave time with these disability payments. 

The maximum amount the employee receives from integrating 
leave time with disability payments shall not exceed 100% of the employee’s base 
salary.  Paid personal leave time coded on the employee’s time and labor report will be 
limited to the amount of leave necessary to integrate benefits to the level designated by 
the employee.  When the exact amount is not known, a good faith estimate may be 
made and the amount will be adjusted later as necessary.  If any overpayments are 
made, the employee will be required to repay that amount.  An employee who knowingly 
receives payment in excess of his or her regular base salary is required to report it to 
his or her Departmental payroll clerk.  

Employees who are fully integrating accrued leave time with 
disability benefits and have at least forty-one (41) hours of any type of leave time 
accrued as of the prior pay period shall be eligible to receive full accruals of vacation 
and sick leave.  Employees who are not fully integrating or employees who have less 
than forty-one (41) hours of any type of leave time accrued shall earn pro-rated vacation 
and sick leave accruals based upon paid leave time coded on the time and labor report 
only.   
Employees who are fully integrating paid leave time with disability benefit(s) will be 
eligible for fixed holiday pay provided that they are on the payroll for the entire pay 
period, have no unapproved leave for the pay period and have enough leave accrued to 
equal at least one-half (1/2) of the employee’s normal scheduled hours.  Employees 
who are partially integrating or not integrating paid leave time with disability benefits will 
be paid for holidays in accordance with the holiday leave provisions in subsection 
13.0613(e)(3). 
 (f) RELOCATION. Employees who are required by order of their appointing 
authority to change their principal place of residence because of a reassignment to 
meet the needs of the service will be granted time off with pay not to exceed two (2) 
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work days and up to four hundred dollars ($400) reimbursement towards the actual cost 
of relocating their personal furnishings and belongings. 
 (g) SPECIAL ASSIGNMENT COMPENSATION.  Increases in pay may be granted to 
recognize the temporary assignment of additional responsibilities that are significant in 
nature and beyond the normal scope of the position.  No award shall be made in any 
situation related to a vacation, short-term illness or other relief which is six (6) weeks or 
less.  The duration of such assignments are not intended to exceed one (1) calendar 
year except in unusual circumstances approved by both the appointing authority and the 
Director of Human Resources or designee.  Employees will normally not be in a 
probationary status.  The employee shall be required to meet standards for satisfactory 
performance. 
 Compensation shall be awarded in pay period increments and shall be in the 
form of a specified percentage of the employee's base pay.  The Director of Human 
Resources or designee will determine the amount in increments of one percent (1%) 
from a minimum of two and one-half percent (2-1/2%) up to a maximum of seven and 
one-half percent (7-1/2%).  The additional compensation will be computed at the 
specified percentage of the current base pay of the employee for each pay period.  
Such increases in pay shall not affect an employee's step advancement in the base 
range pursuant to Salary Rates and Step Advancements. 
 Requests for Special Assignment Compensation may be initiated by the 
appointing authority or an employee via the appointing authority.  The appointing 
authority and the employee bear mutual responsibility for initiating the compensation 
request in a timely manner and adhering to the compensation provisions defined in this 
provision.  It is important to obtain Human Resources Department review of the request 
in advance of the date the employee begins the assignment, because there is no 
guarantee the request will be approved.  Special Assignment Compensation is to be 
effective only with the Director of Human Resources written approval, assignment of the 
additional responsibilities, and signed acceptance by the employee. 
 This provision shall not be utilized to circumvent or provide additional 
compensation over and above that which may be provided in the sections on 
"Classification" and "Assignment to Vacant Higher Position."  These aforementioned 
provisions are mutually exclusive concepts, and as such, there shall be no dual or 
multiple requests based on the same facts. 
 (h) EXPENSES INCURRED IN CONDUCTING COUNTY BUSINESS AND 
EXPENSE REIMBURSEMENT. Employees in the Exempt Group shall be reimbursed 
for all expenses incurred in connection with the conduct of County business, including, 
but not limited to: travel, lodging, meals, laundering, gratuities, and other related costs. 
Payment for actual expenses is subject to the approval of the appointing authority. 
Members of the Board of Supervisors, Agency Administrators, the County 
Administrative Officer, Assistant County Administrative Officers, and County Officers 
with Department Head status may incur necessary County expenses involved with 
activities and functions of their Departments and arrange for the County to be billed 
directly for such expenses. 
  (1) Expense Reimbursement. 
   (A) General Provisions. The purpose of this Section is to define the 
policy and procedures by which employees shall report and be reimbursed for 
necessary expenses incurred on behalf of San Bernardino County, except as may be 
otherwise provided in this Code. 
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   (B) Responsibilities. It shall be the responsibility of each appointing 
authority or designee to investigate and approve each request for expense 
reimbursement. It shall be the responsibility of each employee to obtain prior approval 
from the appropriate appointing authority or designee to incur a business expense. 
    Prior approval may be in the form of standing orders issued by the 
appointing authority. 
   (C) Travel Authorization. 
    (I) Travel outside the State of California must be approved by the 
County Administrative Officer or designee. Requests for such travel shall be submitted 
to the County Administrative Office in triplicate on a standard "Travel Request" form, 
unless specifically approved in the department's budget. 
    (ll) The appointing authority or designee shall initiate Travel 
Requests. The County Administrative Officer and Auditor-Controller shall be notified in 
writing of all such designees. 
    (III) The appointing authority or designee is authorized to approve 
necessary travel within the State of California and use of transportation mode consistent 
with this Section. 
   (D) Authorization for Attendance at Meetings. 
    (I) Appointing authorities may authorize attendance at meetings at 
County expense when the program material is directly related to an important phase of 
County service and holds promise of benefit to the County as a result of such 
attendance. 
    (II) Authorization for attendance at meetings without expense 
reimbursement, but on County time, may be granted when the employee is engaged on 
the County's behalf, but from which the gain will inure principally to the benefit of the 
employee and only incidentally to the County. 
   (E) Records and Reimbursements. 
    (I) Requests for expense reimbursements should be submitted 
once each month, except if the amount claimable for any month does not exceed twenty 
five dollars ($25), the submission may be deferred until the amount exceeds twenty five 
dollars ($25) quarterly, or until June 30 during the current fiscal year, whichever occurs 
first. At the end of the fiscal year, expense reimbursement claims for July 1 and beyond, 
must be on a separate claim from those expenses claimed for June 30 or earlier. 
    (II) Receipts or vouchers which verify the claimed expenditures will 
be required for all items of expense, except: 
     (i) Subsistence, except as otherwise provided in this Section. 
     (ii) Private mileage. 
     (iii) Taxi, streetcar, bus and ferryboat fares; bridge and road 
tolls; and parking fees. 
     (iv) Telephone and telegraph charges.  
     (v) Other authorized expenses of less than one dollar ($1). 
    (III) Claims for expense reimbursement totaling less than one dollar 
($1) in any fiscal year shall not be paid. 
    (IV) Reimbursement shall not be made for any personal expenses 
such as, but not limited to: entertainment, barbering, etc. 
    (V) Except as otherwise provided in this Section, expense 
reimbursements shall be made on an actual cost basis. 
   (F) Transportation Modes. 
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    (I) The general rule for selection of a mode of transportation is that 
mode which represents the lowest expense to the County. 
    (II) Travel via private automobile. 
     (i) Reimbursement for use of privately owned automobiles to 
conduct County business shall be at the IRS allowable rate or thirty-two cents (32¢) per 
mile, whichever is greater.  

Reimbursement at this rate shall be considered as full and 
complete payment for actual necessary expenses for the use of the private automobile, 
insurance, maintenance and all other transportation related costs.  The County does not 
provide any insurance for private automobiles used on County business.  The owner of 
an automobile is responsible for the personal liability and property damage insurance 
when the vehicle is used on County business. 

 
     (ii) When employees, traveling on official County business, 
leave directly from their principal place of residence rather than from their assigned 
work location, mileage allowed to the first work contact point shall be equal to the actual 
mileage from the residence or the mileage computed from the assigned work location, 
whichever is less. Similarly, if the employee departs from the last work contact point 
directly to the residence, only such mileage shall be allowed as the lesser distance 
between it and the assigned work location. 
    (III) Travel via air. 
     (i) Commercial Aircraft. When commercial aircraft 
transportation is approved, the "cost of public carrier" shall mean the cost of air coach 
class rate including tax and security surcharges. Travel via charter aircraft shall be 
limited to emergencies, or when other types of transportation are impractical or more 
expensive. Specific prior approval for travel via charter aircraft must be obtained from 
the County Administrative Officer or Agency Administrator. 
     (ii) Private Aircraft. When private aircraft transportation is 
approved by the County Administrative Officer or Agency Administrator, reimbursement 
will be as follows: 
      (a) Reimbursement for use of aircraft owned or rented 
and flown by County personnel will be for equivalent road miles at the first mile rate of 
the current private automobile use reimbursement schedule. Landing or tie-down fees 
will be reimbursed similar to auto parking charges. 
      (b) Reimbursement for trips to and from the following 
destinations will be limited to the cost of public carrier except when justified by unusual 
circumstances as determined by the County Administrative Officer or Agency 
Administrator: Sacramento, San Francisco, Oakland and San Jose. 
      (c) Authorized charter flights with a licensed charter 
service providing the aircraft and pilot will be reimbursed at actual cost. Charter flights 
must be individually approved by the County Administrative Officer or Agency 
Administrator prior to departure. 
      (d) The employee or owner of the aircraft must have a 
minimum single-limit liability insurance coverage of five hundred thousand dollars 
($500,000) for bodily injury and/or property damage and have the County included as 
an additional insured. Written evidence of such insurance must be on file with County 
Risk Management. 
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    (IV) Travel via Rental Vehicles.  Reimbursement will be provided 
for the cost of a rental vehicle used for business purposes if such use is approved by 
the appointing authority.  Rental vehicles are covered for liability and vehicle physical 
damage under the County's self-insurance program.  Reimbursement will not be 
provided for the additional costs incurred if any employee purchased any additional 
insurance or signs a Collision Damage Waiver (CDW) when renting a vehicle for County 
business.  Requests for reimbursement for gasoline for rental vehicles must be 
accompanied by a copy of the rental agreement or rental receipt and gasoline receipt. 
   (G) Subsistence. 
    (I) Subsistence allowances for lodging and meals shall not be 
allowed without prior approval of the appointing authority or designee as necessary for 
the purpose of conducting County business. Excess charges greater than the 
allowances listed below in paragraphs B and C may be authorized under special 
conditions, such as a convention requirement or in an area of unusually high cost (such 
as San Francisco Bay area, Sacramento, Fresno, Los Angeles and San Diego). Claims 
for lodging and meals which do not exceed the allowances listed below do not require 
receipts. 
    (II) The allowance for lodging is seventy five dollars ($75) plus tax, 
per night, single. 
    (III) The allowance for meals is fifty dollars ($50) plus tax and 
gratuity per day, for three (3) meals, or when separate meals are claimed, eleven 
dollars ($11) for breakfast; fifteen dollars ($15) for lunch; and twenty four dollars ($24) 
for dinner, all plus tax and gratuity. 
    (IV) Meal allowances for a business meeting/conference including 
meals are the actual costs. 
   (H) Expense Advances. Advancement of funds for business expenses 
can be obtained from the Auditor-Controller's Office through submission of the 
appropriate form. Advancements shall not exceed the per diem allowances set forth 
herein. The minimum amount to be advanced is forty-one dollars ($41). 
    (I) County Credit/Debit Cards.  The Appointing Authority may issue a 
County credit or debit card to an employee and require business expenses be paid for 
with said card.  If unauthorized charges are placed on the card, the employee shall be 
required to reimburse the County.  If the employee fails to reimburse the County within 
fifteen (15) calendar days or prior to separation from County service, the Auditor-
Controller’s Office may recover any unauthorized charges from the employee’s pay. 
 
 (i) (1) Benefit Plan. 

(A) Benefit Plan Contributions. 
(I) Employees in a regular position scheduled and paid for 

a minimum of forty-one (41) hours per pay period are eligible to receive the benefits of 
this subsection. 

Effective July 13, 2002, the preceding provision shall 
be replaced with the following provision: 

Employees in a regular position scheduled for a 
minimum of forty (40) hours per pay period are eligible to receive the benefits of this 
Section in the amounts described in subsection 13.0613(i)(1)(A)(II) below.  Employees 
must be paid for at least one-half plus one hour of their scheduled hours in order to 
receive the benefits of the subsection.  For instance, an employee scheduled to work 
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eighty (80) hours per pay period must be paid at least forty-one (41) hours to be eligible 
for the benefits of this Section. 

(II) The biweekly amount of the County provided Benefit 
Plan for Exempt group employees shall be one hundred sixty-one dollars and fifty-four 
cents ($161.54) per pay period.   

Effective July 13, 2002, the preceding provision shall 
be replaced with the following provision:  

Except as provided in subsection 13.0613(d)(1), the 
biweekly amount of the County provided Benefit Plan will be as follows: 
 

Effective Date Scheduled for 40 to 60 hours Scheduled for 61 to 80 hours 

July 13, 2002 $100 $200.00 
July 12, 2003 $105 $210.00 
July 10, 2004 $115 $230.00 

 
(III) Under no circumstances will the monetary value of the 

Benefit Plan be prorated. 
(IV) Employees who are on an approved medical leave of 

absence and whose paid hours in a pay period are less than forty-one (41) hours will 
continue to receive the benefits of this section for up to six (6) pay periods per episode 
of illness or injury.  Employees who are on an approved Worker’s Compensation claim 
shall receive the benefits of this section for up to twenty (20) pay periods while off work 
due to that work injury.  Employees who are integrating paid leave time with either Short 
Term Disability (STD) insurance or Long Term Disability (LTD) insurance provided by 
the County shall receive the benefits of this Section under the following circumstances:  
upon election of full integration of disability payments and paid leave time, employees 
who are paid less than forty-one (41) hours but have available leave balances of forty-
one (41) hours or more shall receive the benefits of this Article.  Employees who are on 
an approved leave of absence without pay under the Family Medical Leave Act of 1993 
will continue to receive the Benefit Plan dollars for up to six (6) pay periods.  Employees 
who are on a leave of absence without pay shall not be eligible to receive the monetary 
benefits of this Article unless on a medical leave or a Family Medical Leave Act eligible 
leave. 

Effective July 13, 2002, the preceding provision shall 
be replaced with the following provision: 

Employees who are on an approved medical leave of 
absence and whose paid hours in a pay period are less than the required number of 
hours designated in subsection 13.0613(i)(1)(A)(I) will continue to receive the benefits of 
this subsection for up to six (6) pay periods per episode of illness or injury.  Employees 
who are on an approved Worker’s Compensation claim shall receive the benefits of this 
subsection for up to twenty (20) pay periods while off work due to that work injury.  
Employees who are integrating paid leave time with either Short Term Disability (STD) 
insurance or Long Term Disability (LTD) insurance provided by the County shall receive 
the benefits of this subsection under the following circumstances:  upon election of full 
integration of disability payments and paid leave time, employees who are paid less 
than one-half plus one of their scheduled hours but have available leave balances of 
one-half plus one of their scheduled hours or more shall receive the benefits of this 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 340 
7/10/02 

subsection.  Employees who are on an approved leave of absence without pay under 
the Family Medical Leave Act of 1993 will continue to receive the Benefit Plan dollars 
for up to six (6) pay periods. Employees who are on a leave of absence without pay 
shall not be eligible to receive the monetary benefits of this Section unless on a medical 
leave or a Family Medical Leave Act eligible leave. 

(B) Section 125 Premium Conversion Plan. 
(I) Eligible employees shall be provided with a Section 

125 Premium Conversion Plan.  The purpose of the Plan is to provide employees a 
choice between paying premiums with either pre-tax salary reductions or after-tax payroll 
deductions for health insurance, dental insurance, voluntary life (to the IRS specified limit) 
and accidental death and dismemberment insurance premiums currently maintained for 
Exempt employees.  The amount of the pre-tax salary reduction or after-tax payroll 
deduction must be equal to the required insurance premium. 

(II) Benefit Plan elections shall not reduce earnable 
compensation for purposes of calculating benefits or contributions for the San Bernardino 
County Employees’ Retirement Association. 

(III) To be eligible for this benefit, an employee must be in 
a regular position and be regularly scheduled to work at least forty-one (41) hours in a 
pay period or be on an approved leave pursuant to the Family Medical Leave Act.  
Effective July 13, 2002, an employee must be in a regular position and be regularly 
scheduled to work at least forty (40) hours in a pay period or be on an approved leave 
pursuant to the Family Medical Leave Act. 

(IV) Election of pre-tax and after-tax payroll deductions 
shall be made within thirty (30) days of the initial eligibility period in a manner and on such 
forms designated by the Human Resources Employee Benefits and Services Division 
Chief. Failure to timely submit appropriate paperwork will result in after-tax deductions for 
all eligible premiums for the remainder of the Plan Year. 
(V) Once a salary reduction has begun, in no event will changes in elections be 
permitted during the Plan Year except to the extent permitted under Internal Revenue 
Service rulings and regulations and with the County’s Plan Document. Examples of mid-
year qualifying events include: marriage, divorce, birth, adoption, death, overage 
dependent, loss of student status, the employee or employee’s spouse’s reduction in 
work hours, loss of spouse’s employment, gain or loss of spouse’s insurance, relocation 
outside an HMO network service area, entitlement to Medicare for the employee or 
employee’s dependent, significant increase in County insurance cost during the plan 
year, loss of Medi-Cal or Medicaid coverage and spouse’s or dependent’s open 
enrollment.  The employee must submit request for a change due to a mid-year 
qualifying event within thirty (30) days of the qualifying event.  Changes will be 
authorized by the Human Resources Employee Benefits and Services Division Chief, or 
his/her designee, as long as the change is made on account of or consistent with an 
employee’s change in status. 

 
  (2) Retirement System Contributions. 
  (A) County Contributions. 
 Effective June 30, 1990, for all employees hired before July 1, 1996, and for all 
elected officials, the County will pick up a portion of the employee’s required 
contribution to the San Bernardino County Employees’ Retirement Association 
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(SBCERA) in the amount of seven percent (7%) of the employee’s earnable 
compensation as defined in the SBCERA bylaws. 
  Except as provided below, effective December 19, 1998, (PP1/99) through 
December 29, 2000, for employees originally hired on or after July 1, 1996, the County 
will pick up a portion of the employee’s required contribution to the SBCERA according 
to the following schedule: 
 
Number of Completed Service Hours Approximate Years Percentage of County Pick-Up 
 
 0 through 5199 0 – 2.5 0.00% 
 5200 through 8319 2.5 – 4.0 1.75% 
 8320 through 10,399 4.0 – 5.0 3.25% 
 10,400 and thereafter 5.0 and thereafter 7.00% 

 
 Notwithstanding the foregoing, employees who worked for the County prior to 

July 1, 1996, participated in the County’s retirement system, were separated from 
County service and subsequently returned to County service after July 1, 1996 shall 
receive the seven percent (7%) pickup prior to the completion of five (5) consecutive 
years of employment, only if the individual employee meets the following conditions:  
The retirement contributions were not withdrawn from the system or having withdrawn 
the same, the individual employee elects to redeposit such funds with applicable 
interest in the SBCERA. 
 Notwithstanding the foregoing, the County Administrative Officer shall receive 
the seven percent (7%) pickup if the individual contributed to public sector retirement 
systems over a ten (10) year period and did not withdraw the contributions from the 
system or systems.  Additionally, the County Administrative Officer may approve 
provision if the pickup is necessary for recruitment or retention purposes. 
 Effective December 30, 2000, for all employees participating in the SBCERA 
retirement plan, the County will pick up a portion of the employee's required contribution 
to SBCERA in the amount of seven percent (7%) of the employee's earnable 
compensation as defined in the SBCERA bylaws. 
   The percentages specified shall apply to the employee’s earnable 
compensation as defined in the SBCERA bylaws.  The employee must be continuously 
employed by the County and have participated in the County’s Retirement System for 
the stated length of time.  Additionally, Exempt employees shall receive the following 
amounts biweekly to be applied under this Section:  Group A employees, one hundred 
seventy-five dollars and thirty-eight cents ($175.38) per biweekly pay period; Group B 
employees, one hundred twenty-nine dollars and twenty-three cents ($129.23) per 
biweekly pay period; Group C employees, eighty three dollars and eight cents ($83.08) 
per biweekly pay period. 
 The employee must choose to have the contributions designated as all 
employer or all employee contributions for retirement purposes.  If the employee 
designates the pick up as employer contributions, then for each dollar applied, the 
employee’s retirement obligation shall be satisfied in the amount of the actuarial value 
of that dollar to the Retirement Association as determined by the Board of Retirement, 
and the employee may not withdraw this contribution from the Retirement Association. 
 If the employee designates the pick up as employee contributions, then for 
each dollar applied, the employee’s retirement obligation shall be satisfied in the 
amount of one dollar ($1.00), and upon separation without retirement, an employee may 
withdraw this contribution from the Retirement Association.  Upon retirement or 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 342 
7/10/02 

separation, all contributions applied under this Section will be considered for tax 
purposes as employer-paid contributions. 
 If the employee does not file a designation, the contributions shall be made as 
employee contributions.  Employees receiving Retirement System contributions under 
the Benefit Plan in effect prior to the effective date of this section shall continue to have 
contributions under this Section applied (as employer or employee contributions for 
retirement purposes) in the same manner as previously applied for the employee until a 
revised designation is made by the employee. 
 Any dollars which are remaining after all Retirement System obligations are 
fully satisfied shall be paid to the employee in cash. 
 (B) Remaining Employee Contributions.  Any employee Retirement System 
contribution obligations which are not paid by the application of Section (A) above shall 
be "picked up" for tax purposes only pursuant to this section.  The Auditor/Controller-
Recorder shall implement the pickup of such Retirement System contributions under 
Internal Revenue Code Section 414(h)(2) effective with the earnings paid and 
contributions made on and after the effective date of August 12, 1989. 
 The County shall make member contributions under this section on behalf 
of the employee which shall be in lieu of the employee's contributions and such 
contributions shall be treated as employer contributions for purposes of reporting and 
wage withholding under the Internal Revenue Code and the Revenue and Taxation 
Code.  The amounts picked up under this section shall be recouped through offsets 
against the salary of each employee for whom the County picks up member 
contributions.  These offsets are akin to a reduction in salary and shall be made solely 
for purposes of income tax reporting and withholding.  The member contributions picked 
up by the County under this section shall be treated as compensation paid to County 
employees for all other purposes.  County paid employer contributions to the County's 
Retirement System under this section shall be paid from the same source of funds as 
used in paying the salaries of the affected employees.  No employee shall have the 
option to receive the Retirement System contribution amounts directly instead of having 
them paid to the County Retirement System. 
 Until retirement or separation, all contributions picked up under this 
section will be considered for tax purposes as employer-paid contributions.  
Contributions under this section shall be applied (as all employer or all employee 
contributions with the same value and restrictions) for Retirement System purposes in 
the same manner as the contributions under Section (A) above. 
 (C) Special Provisions.   
 (1) Employees who have thirty (30) years of service credit and no longer 
make retirement contributions under the provisions of the County Employees' 
Retirement Law of 1937 shall be paid in cash seven percent (7%) of earnable 
compensation as defined by the bylaws of the Retirement Board as well as the monthly 
dollar amount allocation to their group under Section (A) above. 
 (2) Employees who are over the age of sixty (60) at time of hire, and who 
are in a regular position, and who choose not to be a member of the Retirement 
Association, shall be enrolled in the County's 401(k) Salary Savings Plan.  The County 
shall pay six percent (6%) of the employee's biweekly salary to the Plan, and the 
employee shall contribute a minimum of three percent (3%) of biweekly salary to the 
Plan, not to exceed the annual limits of the Plan as defined in the Internal Revenue 
Code.  As these employees are not participating in the Retirement Association, they 
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shall not be eligible for the County pickup of seven percent (7%) of earnable 
compensation.  Exception:  Those employees hired prior to July 1, 1996, and who have 
been receiving the seven percent (7%) pickup shall continue to receive the pickup as 
long as they remain an eligible Exempt Group employee.  Eligible employees who waive 
participation in the County's Retirement System shall be eligible to receive the biweekly 
amounts applied under section (B) above for their group of employees. 
 (D) Survivor Benefits are payable to employed general retirement members with 
at least eighteen (18) months continuous retirement membership pursuant to 
Government Code section 31855.12.  An equal, non-refundable employer and 
employee biweekly contribution will be paid to SBCERA as provided in the annual 
actuarial study. 
shall contribute a minimum of three percent (3%) of biweekly salary to the Plan, not to 
exceed the annual limits of the Plan as defined in the Internal Revenue Code.  As these 
employees are not participating in the Retirement Association, they shall not be eligible 
for the County pickup of seven percent (7%) of earnable compensation.  Exception:  
Those employees hired prior to July 1, 1996, and who have been receiving the seven 
percent (7%) pickup shall continue to receive the pickup as long as they remain an 
eligible Exempt Group employee.  Eligible employees who waive participation in the 
County's Retirement System shall be eligible to receive the biweekly amounts applied 
under section (B) above for their group of employees. 
 (D) Survivor Benefits are payable to employed general retirement members with 
at least eighteen (18) months continuous retirement membership pursuant to 
Government Code section 31855.12.  An equal, non-refundable employer and 
employee biweekly contribution will be paid to SBCERA as provided in the annual 
actuarial study. 
  (3)  Flexible Spending Account (FSA) for Health Related Expenses.  Effective 
on or about July 17, 1999 (pay period 16/99), the County established a Health Expense 
Flexible Spending Account (FSA) for Exempt Group employees in regular positions who 
are regularly scheduled to work forty-one (41) hours or more a pay period. The Health 
Expense FSA is established in accordance with the provisions of Section 125 of the 
Internal Revenue Code (IRC).  The Human Resources Division Chief, Employee 
Benefits and Services, will serve as the Plan’s Administrator.  The Health Expense FSA 
Plan Year will coincide with the County’s Benefit Plan Year.  Employees who choose to 
participate in the Health Expense FSA must complete and submit enrollment forms in 
accordance with procedures developed by the Plan’s Administrator.  Eligible employees 
will be notified of these procedures at least thirty (30) days prior to the beginning of 
each plan year.  Eligible employees may contribute, on a pre-tax basis, a minimum of 
five dollars ($5.00) and a maximum of fifteen dollars ($15.00) per biweekly pay period to 
a flexible spending account.  The County will contribute five dollars ($5.00) per biweekly 
pay period to the flexible spending account for each employee who contributes between 
five dollars ($5.00) and fifteen dollars ($15.00) each biweekly pay period.  Effective 
July 13, 2002, eligible employees may contribute, on a pre-tax basis, a minimum of ten 
dollars ($10.00) and a maximum of twenty-five dollars ($25.00) per biweekly pay period 
to a flexible spending account.  The County will contribute ten dollars ($10.00) per 
biweekly pay period to the flexible spending account for each employee who contributes 
between ten dollars ($10.00) and twenty-five dollars ($25.00) each biweekly pay period.  
Upon enrolling in the Plan, employees may not change their designated biweekly 
contribution amount or discontinue making contributions for the remainder of the plan 
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year (until on or about June 30) unless they incur an eligible family status change as 
defined in Section 125 of the IRC.  Section 125 also requires that any amounts 
remaining in an employee’s account at the end of the plan year must be forfeited.  The 
County will use any forfeited amounts to help defray the Plan’s administrative expenses.  
Contributions made to the Health Expense FSA may be used for receiving non-taxable 
reimbursements of eligible medical and dental expenses not covered by insurance.  
Eligible reimbursable expenses are those medical and dental expenses that qualify as 
medical expenses under the Internal Revenue Code. 
   

(4) Retirement Medical Trust Fund.  A Retirement Medical Trust Fund has 
been established for Exempt Group employees with ten (10) or more years of 
participation in the San Bernardino County Employees’ Retirement Association 
(SBCERA) who retire with a service retirement, and elected officials.  Participation in 
other public sector retirement systems may also be counted towards the ten-year 
requirement provided that the employee has not withdrawn their contributions from the 
system(s) and the employee is also a participant in SBCERA.  Employees who wish to 
receive credit for participation in other public retirement systems must provide the Plan 
Administrator written evidence of participation and that contributions made to the 
system(s) have not been withdrawn. 

The Trust is administered by a Board of Trustees, who manages 
resources of the Trust and who determines applicable administrative fees for managing 
the Trust Fund.  The Trustees will insure that payments of qualified medical expenses 
incurred by retirees or their eligible dependents will be appropriately reimbursed.  The 
Trust will establish individual accounts for each participant which will be credited with 
interest earnings/losses based on the investment performance of the participant’s 
individual account.  All of the contributions to the Trust Fund will be treated for tax 
purposes as employer, non-elective contributions resulting in tax-free contributions and 
earnings for the participant and tax-free contributions for the County.  All of the 
distributions from the Trust Fund made to retirees or their eligible dependents for the 
reimbursement of qualified medical expenses as defined by the Internal Revenue 
Codes (including medical insurance payments) will also be non-taxable to the retiree or 
the retiree’s eligible dependent(s).  Effective Pay Period 15, 1999, the County will 
contribute one-half of one percent (.5%) of an eligible employee’s biweekly salary to the 
Trust and will contribute one percent (1%) of an elected official's biweekly salary to the 
Trust. 

At retirement, all eligible employees will be required to contribute 
the cash value of their unused sick leave balances to the Trust, in accordance with the 
conditions described below. 

          AMOUNT OF REMAINING SICK LEAVE HOURS             CASH VALUE 
FORMULA 

001 TO 399 HOURS 40% 
400 TO 600 HOURS 50% 

601 TO 800 HOURS 60% 
801 TO 1400 HOURS 75% 

 
Employees retiring from the County with a disability retirement are 

not eligible to contribute the cash value of their unused sick leave balances to the Trust.  
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Those employees will be compensated for their unused sick leave in accordance with 
subsection 13.0613(e)(1)(J). 

The Trust Fund is a Voluntary Employees Benefit 
Association (VEBA) and will comply with all of the provisions of Section 501(c)(9) of the 
Internal Revenue Code. 

 
(j) TUITION REIMBURSEMENT AND MEMBERSHIP DUES.  The County shall 

establish an individual, departmental fund in the amount of eight hundred dollars 
($800.00) each fiscal year commencing FY 1999-2000 for each employee in the Exempt 
Group to reimburse employees for tuition costs incurred for job-related education or 
career development or to reimburse membership dues in professional organization(s), 
providing each expenditure enhances furtherance of County or continuing education 
goals. 

Requests for reimbursement must be approved in advance by the appointing 
authority and shall not be paid in increments less than ten dollars ($10.00) per fiscal 
year. 

The individual department fund is in addition to department budgeted and 
mandated training and memberships. 
 (k) CONDITIONS OF EMPLOYMENT. Unless in the Classified Service, employees 
in this group serve at the pleasure of their appointing authority. 
  Should an employee's position be abolished, the County will make reasonable 
efforts to place the employee in a comparable County position based upon the 
employee's skills, knowledges and abilities, as well as consideration for the employee's 
length of service with the County. If reasonable efforts to place an exempt employee in 
a comparable County position are unsuccessful, the employee shall be subject to layoff 
by written notification by the appointing authority, which notification shall be given at 
least ten (I0) working days prior to the effective date of the layoff. An exempt employee 
does not have any bumping rights to other County positions. 
 (l) AUTOMOBILES.  
  (1) The following County officers and employees shall be entitled to have a 
Category I County Vehicle assigned to them for use on County Business:  The County 
Administrative Officer, Members of the Board of Supervisors, Assistant County 
Administrators, Board of Supervisors' Chiefs of Staff, Board of Supervisors' Field 
Representatives, Deputy Administrative Officers, Department Heads, Retirement 
Administrator, Auditor/Controller-Recorder, Assessor, Treasurer-Tax Collector, District 
Attorhey and Public Administrator/Coroner. 
  Such officers and employees may use such vehicles for occasional personal 
use provided they reimburse the county at the current motor pool variable rate per mile 
for such use.  Members of the Board of Supervisors shall not be required to reimburse 
for such occasional personal use. 
  Officers and Employees who are assigned a Category I County vehicle for their 
use shall have deducted from their compensation the sum of forty-six dollars and 
seventy-five cents ($46.75) per biweekly pay period during the time they are assigned 
such a County vehicle.  This deduction shall not apply to elective enforcement 
department heads serving as peace officers, or public prosecutors or those employees 
who must, as a condition of employment, or department regulations, use specially 
equipped County vehicles such as law enforcement. 
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(2) The County Administrative Officer, Members of the Board of Supervisors, 
Assistant County Administrators, Associate Administrative Officers, Deputy 
Administrative Officers, Department Heads,  Board of Supervisors’ Chiefs of Staff, 
Board of Supervisors’ Field Representatives, Retirement Administrator, Sheriff, 
Undersheriff, Assistant Sheriffs, and Sheriff’s Deputy Chiefs shall receive a biweekly 
automobile allowance by choosing either of the following options:  basic allowance of 
two hundred seventy-six dollars and ninety-two cents ($276.92) per pay period plus 
reimbursement for mileage on County business in a privately owned automobile at a 
rate of twenty and one-half cents (20.5 cents) per mile or a flat allowance of three 
hundred forty-six dollars and fifteen cents ($346.15) per pay period with no mileage 
reimbursement, provided they are not assigned a County vehicle, and they provide a 
private vehicle for their own use on County business.  The First District Supervisor shall 
receive a fifty percent (50%) addition to either option selected under this subsection.  
Employees selecting this allowance shall be required to have a vehicle available at all 
times for use on County business.  This allowance shall be considered complete 
reimbursement for the acquisition, insurance, maintenance, repair, upkeep, fuel, and all 
other costs for the required vehicle.  This automobile allowance provision shall not apply 
to elected officials who do not have a deduction from their compensation pursuant to 
section 13.0613(l)(1) as a result of being assigned a County vehicle. 
 (m) ADMINISTRATIVE LEAVE. Effective pay period one of each year, an employee 
in a regular position will be provided with eighty (80) hours of Administrative Leave time 
for the employee's use. Employees hired after the beginning of Pay Period 1 shall 
receive a prorated number of hours. Such Administrative Leave may be cashed out at 
the employee's then current base rate of pay in increments of one (1) hour upon the 
approval of the appointing authority during the calendar year.. Any Administrative Leave 
accrual balances in effect at the end of the last pay period paid in the calendar year will 
automatically be paid at employee's then current base rate of pay. Employees may 
designate that cash outs of Administrative Leave be allocated to the County's 401(k) 
Plan or Section 457 Deferred Compensation Plan. Upon termination of employment, 
unused Administrative Leave will be paid at the current rate of pay. This provision shall 
not apply to elected officials. 

(n) CONTRIBUTIONS TO SALARY SAVINGS PLAN. Effective December 28, 
1991, biweekly contributions of Exempt employees to the County's Section 401(k) 
Salary Savings Plan up to three percent (3%) of an employee's biweekly base salary will 
be matched by a County contribution on the basis of two times the employee's 
contribution. The County contribution shall not exceed six percent (6%) of an 
employee's biweekly base salary. 

 
(o) EMPLOYMENT INTERVIEW EXPENSES AND RECRUITMENT MOVING 

ALLOWANCE.   
(1) For division level and above, the appointing authority may approve 

reimbursement of interview expenses incurred by external candidates upon 
proof/receipts provided.  Such reimbursement is restricted to airfare, auto mileage, 
meals, overnight stay, and airport transit. 
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The appointing authority may approve moving expenses up to but 
not exceeding three thousand dollars ($3,000) for division level and above employees 
new to County employment for moving expenses authorized, incurred and documented 
as a result of accepting the position and remaining for twelve (12) months subsequent 
to hire. 

The County Administrative Officer may approve moving expenses 
up to but not exceeding five thousand dollars ($5,000) for any employee new to County 
employment for whom the County Administrative Officer or the Board of Supervisors is 
the appointing authority or any Department Head.  The Chairman of the Board of 
Supervisors may approve such moving expenses for the County Administrative Officer.  
Reimbursement of moving expenses in excess of five thousand dollars ($5,000) must 
be approved by the Board of Supervisors. 

(2) For employees not covered by section 13.0613(o)(1) the following 
provision applies.  To assist with the recruitment and appointment of qualified 
individuals to hard-to-recruit positions/classifications, upon request of the appointing 
authority, the Human Resources Director may authorize reimbursement of a new 
employee’s relocation-related expenses incurred as a result of accepting employment 
with the County, as follows: 
 

Miles Relocated Maximum Reimbursement 
500-1000 Miles $1,000.00 

1001-2000 Miles $2,000.00 
More than 2000 Miles $2,500.00 

Such reimbursement may be provided to employees upon initial 
employment with the County, provided that the employee (1) is appointed to a regular 
position; (2) submits original receipts documenting expenses incurred; and (3) agrees to 
remain employed in the regular position for at least twelve (12) months. 

If the employee voluntarily resigns employment prior to completion 
of twelve months’ service, the employee shall be required to reimburse the County for 
any payment made under this subsection.  If the employee fails to reimburse the 
County, the amount shall be recovered via payroll recovery from the employee’s final 
pay. 
 
 (p) POST PAY. An exempt law enforcement employee, other than the elected 
Sheriff, in the Sheriff, District Attorney's, or Marshal's Departments who complies with 
the procedure below shall receive as compensation above the base rate of pay an 
additional four percent (4%) for an Advanced Peace Officer Standard Training (POST) 
certificate or an additional eight percent (8%) for either a Supervisory POST certificate, 
Management POST certificate, or for possession of a Master's Degree earned by 
attendance at an accredited college or university. Effective July 3, 1999, POST pay 
shall be a fixed dollar amount based on seven percent (7%) for an advanced POST 
certificate or eleven percent (11%) for a supervisory or management POST certificate 
based on Step 11 of the salary range in effect on July 3, 1999. This incentive pay shall 
be considered as part of the salary/wage range under the County Retirement System 
and for purposes of calculating sick leave, vacation, administrative leave, and holiday 
pay. The employee shall submit a written request for POST pay to the department with 
an attached copy of the appropriate POST certificate or official transcript. This incentive 
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pay shall start the first pay period following receipt by the County of a valid POST 
certificate or transcript. The County shall submit to POST in an expeditious manner 
applications by affected employees for the certificates described above. 
  POST pay compensation will be uniformly maintained for all County employees. 
 (q) EXEMPT GROUP. The Exempt Group consists of employees who formulate 
and administer significant executive policy, employee relations responsibilities, and/or 
County confidential proprietary information. Positions are placed in the Exempt Group 
only by specific approval of the Board of Supervisors. 

(r) DEPENDENT CARE ASSISTANCE PLAN.  The purpose of this Section 125 
Dependent Care Assistance Plan (DCAP) is to permit eligible employees to make 
an election to pay for certain dependent care expenses with salary reduction from 
compensation contributed to the Plan before federal income or social security taxes 
are paid to the Internal Revenue Service (“Salary Reduction”) in accordance with 
Sections 125 and 129 of the Internal Revenue Code of 1986 (IRC) and regulations 
issued pursuant thereto.  DCAP shall be construed to comply with said Code 
Sections and to meet the requirements of any other applicable provisions of law.  
DCAP exclusions from gross income do not affect compensation for retirement 
purposes. 

DCAP will be administered by the County’s Human Resources Department, 
Human Resources Division Chief, Employee Benefits & Services consistent with said IRC 
Sections. 

(1) To be eligible for this benefit, an employee must be in a regular 
position and be scheduled and paid for a minimum of forty-one (41) hours pay per pay 
period or be on an approved leave designated as Family Medical Leave Act.  Effective 
July 27, 2002, to be eligible for this benefit, an employee must be in a regular position and 
be scheduled for a minimum of forty (40) hours per pay period and be paid for a minimum 
of one half plus one of the scheduled hours, or be on an approved leave designated as 
Family Medical Leave Act. 

(2) Enrollment in the Plan is limited to the annual open enrollment 
period or within thirty (30) calendar days of entry into an eligible position.  Failure to 
submit participation agreement within the time frame shall result in an election to not 
participate in the Plan 

(3) Enrollment is required every Plan Year. 
(4) An employee must elect to contribute to DCAP through salary 

reduction on forms approved by the Human Resources Division Chief, Employee 
Benefits & Services.  An employee election to participate shall be irrevocable for the 
remainder of the plan year.  Once a salary reduction has begun, in no event will 
changes in elections be permitted during the Plan Year except to the extent permitted 
under Internal Revenue Service rulings and regulations and with the County’s Plan 
Document.  Examples of mid-year “Change in Status” events include:  marriage, 
divorce, birth, adoption, death, overage dependent, loss of student status, the 
employee’s or employee’s spouse’s reduction in work hours, loss of spouse’s 
employment, significant increase or decrease in the cost of child care, and spouse’s or 
dependent’s enrollment in a similar plan.  The employee must submit a request for a 
change due to a mid-year Change in Status event within thirty (30) days of the 
qualifying event.  The Human Resources Employee Benefits and Services Division 
Chief, or his/her designee, will authorize changes as long as the change is made on 
account of or consistent with an employee’s Change in Status Event. 
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(s) VACANT HIGHER POSITION.  Employees directed to continuously perform 
duties in a vacant higher level regular position for which funds have been 
appropriated, shall be entitled to a salary rate increase to the higher level for the 
time actually worked in excess of one hundred sixty (160) hours, unless 
specifically waived by the employee; provided, however: 

 
 (1) The appointing authority certifies to the Assistant Administrative 

Officer for Human Resources in writing at the time of appointment that the employee 
meets minimum qualifications and is assigned and held responsible to fully perform all 
of the duties normally associated with the higher level position without limitation as to 
difficulty or complexity of assignments or consequence of action and that the employee 
shall be required to meet standards for satisfactory performance normally required at 
the higher level position; and,  

 (2) A written request for salary rate increase to the higher level is 
directed to the Assistant Administrative Officer for Human Resources for approval; such 
increase to the higher level shall be determined as if the assignment had been a 
promotion. 
     It shall be the responsibility of the appointing authority to initiate such 
requests and to provide a copy of such request to the employee.  Written requests may 
also be made by the employee through the appointing authority in the same manner.  
Requests for a salary rate increase should be initiated during the first thirty (30) 
calendar days of such assignment.  Requests for retroactive payment of a salary 
increase must be filed as soon as possible, but not later than one (1) calendar year after 
assignment of the higher level duties and must be approved by the Assistant 
Administrative Officer for Human Resources.  Failure to meet this time limitation shall 
waive any and all rights to retroactive pay.   
     The duration of such assignments to vacant higher positions shall not 
exceed one (1) calendar year.  Appointments to regular positions of trainees or 
underfills are exempt from the provisions of this Section.  Further this Section does not 
apply to a situation in which there is no vacant higher level position for which funds have 
been appropriated.  Addition of duties of a higher level classification to any employee’s 
regular position shall be governed by section 13.0613(g), SPECIAL ASSIGNMENT 
COMPENSATION or the Personnel Rule on Classifications, as appropriate.  For 
purposes of this Section, a vacant position is defined as an authorized regular position 
for which funds have been appropriated and which may be:  (1)  An unoccupied position 
due to attrition and for which the appointment process has been initiated; (2)  A position 
from which the incumbent is on extended leave of absence; or, (3)  A new position 
authorized by the Board of Supervisors for which the appointment process has been 
initiated. 
 
 (t) PERSONNEL RULES.  Notwithstanding any other provision in the County Code 
or the Personnel Rules, those serving in Classified Service positions have appeal rights 
under the Personnel Rules, except as otherwise provided herein.  Any such appeals 
shall be heard by a Hearing Officer selected from the Civil Service Commission Hearing 
Officer list and appointed by the Civil Service Commission.  The Civil Service 
Commission shall either accept or reject the Hearing Officer’s findings and 
recommendations within thirty (30) days of receipt by the Commission.  The only 
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grounds for rejection of the Hearing Officer’s decision must be for one of the following 
and include specific detail in writing: 

1. The recommendation was procured by corruption, fraud, or other undue means; 
2. There was corruption in the hearing officer;  
3. The rights of a party were substantially prejudiced by the misconduct of the 

neutral hearing officer;  
4. The hearing officer exceeded his/her powers;  
5. The rights of a party were substantially prejudiced by the refusal of the hearing 

officer to postpone the hearing upon sufficient cause being shown therefore, or by the 
refusal of the hearing officer to properly include or exclude evidence material to the 
controversy. 

Should such be the case, the Commission must state in writing specific reason(s) 
for the decision (1,2,3,4, or 5) and subsequently conduct and complete a full and fair 
evidentiary hearing on the appeal within thirty (30) days of rejecting the hearing officer's 
findings and recommendations unless the hearing cannot for good cause be completed 
within thirty (30) days. 

Those serving in Unclassified positions do not have civil service appeal rights as 
they serve at the pleasure of the appointing authority. 

Positions in the Exempt Group shall not have rights to the classification appeal 
procedures under Personnel Rule III, Section 5. 

 
 (u) REEMPLOYMENT. 

(1) A regular employee who has terminated County employment, and 
who is subsequently rehired in the same classification in a regular position within one 
year (i.e., beginning the first day of work by the 365th calendar day), may receive 
restoration of salary step, vacation accrual rate, sick leave balance (unless the 
employee has received payment for unused sick leave in accordance with the Leave 
Provisions subsection and the Retirement Plan contribution rate (provided the employee 
complies with any requirements established by the Retirement Board), subject to the 
approval and conditions established by the appointing authority and the Director of 
Human Resources or designee.  Such employees begin accruing vacation and sick 
leave and may utilize the same immediately.  The employee shall be required to serve a 
new probationary period, unless waived by the Director of Human Resources or 
designee.  The employee shall be provided a new date of hire for purposes of County 
seniority. 

(2) A regular employee who has terminated County employment and 
who is subsequently rehired to a regular position in the same job family within one year, 
(i.e., beginning the first day of work by the 365th calendar day), may receive restoration 
of vacation accrual rate, sick leave, and retirement contribution rate in the same manner 
as described above.  Such employees begin immediately accruing vacation and sick 
leave and may utilize the same immediately.  The employee shall be required to serve a 
new probationary period, unless waived by the Director of Human Resources or 
designee.  The employee shall be provided a new date of hire for purposes of County 
seniority. 

(3) A regular employee who has terminated County employment, and 
who is subsequently rehired to a regular position in another job family within a ninety 
(90) calendar day period, must begin the first day of work within ninety (90) calendar 
days may receive restoration of salary step (in the instance of rehire in a classification at 
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the same pay range as the position originally held), vacation accrual rate, sick leave and 
retirement contribution rate in the same manner as described above.  The employee 
shall be required to serve a new probationary period, unless waived by the Director of 
Human Resources or designee.  The employee shall be provided a new date of hire for 
purposes of County seniority. 

(4) Reemployment from Layoff.  A regular employee who has been laid 
off from County employment and is subsequently rehired to a regular position within one 
(1) year shall receive restoration of vacation accrual rate and sick leave in the same 
manner as described above.  Restoration of retirement contribution rate shall be in 
accordance with applicable state law and in compliance with any requirements 
established by the Retirement Board. 

(5) For purposes of this subsection, a regular employee shall mean an 
employee in a regular position who held regular status in any classification during the 
previous period of County employment. 
 

(v) RECRUITMENT BONUS PROGRAMS. 
(1) General.  The County shall make available to Appointing Authorities 

Recruitment and Referral Incentive Programs to assist in the recruitment and 
appointment of qualified individuals into hard-to-recruit regular positions in the Exempt 
Group, in accordance with the guidelines established herein. 

(2) Program Applicability.  Appointing Authorities may request 
authorization to apply the Recruitment and/or Referral Incentive Program(s) to assist in 
filling regular positions in their departments.  To apply, said position/classification must 
have had historical/demonstrable recruitment difficulty.  The Human Resources Director 
shall have the sole authority to determine the applicability and duration of these 
program(s) to each requested position/classification and shall certify applicability of the 
Program(s) for each position, by assignment, department, and beginning and ending 
dates.  Such determinations shall not be subject to any review or appeal. 

(3) Recruitment Bonus.  An employee hired into a regular 
position/classification certified for participation in this Program shall be eligible to 
receive recruitment bonuses in accordance with the following: 

(A) Bonus Amount and Method of Payment.  The eligible 
employee hired into a position/ classification certified for participation in the Program 
shall receive five hundred dollars ($500.00) upon hire.  An additional one thousand 
dollars ($1,000.00) shall be paid to the employee upon completion of 2,080 service 
hours in the position/classification for which the original bonus was granted.  Each 
bonus payment shall be considered taxable income and subject to withholding. 

(B) Limitations and Exclusions. 
(I) No bonus will be paid for any candidate whose name 

was placed on the eligible list for positions in the classification prior the beginning date 
certified by the Director of Human Resources for that classification to be eligible for 
participation in the Referral Bonus Program.  Similarly, no bonus will be paid for any 
candidate whose name was placed on the eligible list for positions in the classification 
after the ending date certified by the Director of Human Resources for that classification 
to be eligible for participation in the Referral Bonus Program. 

(II) The bonus payment shall not be considered in 
determining regular rate of pay for purposes of computing overtime compensation; nor 
shall it be considered earnable compensation for purposes of retirement. 
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(III) The Appointing Authority shall have sole responsibility 
and authority to determine eligibility for the 2nd installment of the recruitment bonus.  
Such determination shall not be subject to review or appeal. 

(4) Referral Bonus.  Any employee in a regular position who refers a 
qualified candidate for a position/classification certified for participation in this Program 
who is subsequently hired into the regular position may receive a referral bonus in 
accordance with the following: 

(A) Method of Referral.  To be eligible for the recruitment bonus, 
the County Application for Employment must contain the name of the referring 
employee on the application. 

(B) Bonus Amount and Method of Payment.  The referring 
employee shall receive a bonus of two hundred and fifty dollars ($250.00) for each 
referred candidate actually hired into an eligible regular position.  An additional five 
hundred dollars ($500.00) shall be paid upon that new employee’s completion of 2,080 
service hours.  Said bonus shall be considered taxable income and subject to 
withholding. 

(C) Limitations and Exclusions. 
(I) No bonus will be paid for any candidate whose name 

was placed on the eligible list for positions in the classification prior to the beginning 
date certified by the Director of Human Resources for that classification to be eligible for 
participation in the Referral Bonus Program.  Similarly, no bonus will be paid for any 
candidate whose name was placed on the eligible list for positions in the classification 
after the ending date certified by the Director of Human Resources for that classification 
to be eligible for participation in the Referral Bonus Program.   

(II) Individuals assigned to employee recruitment as a 
primary function of their position shall not be eligible to receive this Bonus. 

(III) In cases where more than one employee is named as 
a “referring party,” the recruitment bonus shall be equally split between the referring 
employees. 

(IV) In cases where the referred employee resigns, 
transfers out of the eligible position, or is terminated prior to completion of 2,080 service 
hours, the additional five hundred dollars ($500) shall not be paid. 

(V) The referral bonus payment shall not be considered in 
determining regular rate of pay for purposes of computing overtime compensation; nor 
shall it be considered earnable compensation for purposes of retirement. 

(VI) The Appointing Authority shall have sole responsibility 
and authority to determine eligibility for the 2nd installment of the recruitment bonus.  
Such determination shall not be subject to review or appeal. 

 
(w) COUNTY COUNSEL LEGAL SERVICE CLASSIFICATION. 

(1) Application.  This section shall apply to all Deputy County Counsel 
classifications. 

(2) Service.  The term "service" means service which the appointing 
authority finds to be "good" or "superior" in work performance and conduct. 

(3) Hiring.  With the approval of the County Administrative Officer, 
experienced attorneys may be hired in a classification and at a variable entrance rate 
commensurate with demonstrated experience, ability, and the needs of the County. 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 353 
7/10/02 

Attorneys without experience may be hired as Deputy I's at the appropriate entrance 
step of the applicable salary range as shown in Section 13.064(b). 

(4) Deputy I.  Upon completion of 1,040 hours of service, an attorney 
holding a Deputy I position shall be advanced to two (2) steps within the applicable 
salary range.  After an additional 1,040 hours of service, such deputy shall be promoted 
to a Deputy II classification.  The Deputy shall be terminated if it is found that such 
promotion is not merited.  An attorney hired as a Deputy I at some step other than step 
1 because of experience, ability, or needs of the County may, after 1,040 hours of 
service, be promoted to a Deputy II classification upon the recommendation of the 
appointing authority. 

(5) Deputy II.  After a period of not less than 1,040 hours of service nor 
more than 2,080 hours of service in a Deputy II classification, an attorney shall be 
advanced from step 1 to the step 3 of such classification.  After a period of not less than 
1,040 hours of service nor more than 2,080 hours of service on step 3, the Deputy shall 
be advanced to the step 5.  After a period of not less than 1,040 hours of service nor 
more than 2,080 hours of service on step 5, the Deputy shall be promoted to a Deputy 
Ill classification, or the Deputy shall be terminated if it is found that such promotion is 
not merited after 2,080 hours of service on step 5. 

(6) Deputy III.  After a period of not less than 1040 hours of service nor 
more than 2080 hours of service in a Deputy III classification, an attorney shall be 
advanced from step 1 to step 3 of such classification.  After a like period of service on 
step 3, the Deputy shall be advanced to step 5.  After a period of not less than 1040 
hours nor more than 2080 hours of service on step 5, an attorney shall be promoted to a 
Deputy IV classification, commencing on step 3 of the applicable salary range or the 
salary step which approximates 10% increase. 

(7) Deputy IV.  After a period of not less than 1,040 hours of service 
nor more than 2,080 hours of service on step 5 of the salary range applicable to the 
Deputy IV classification, an attorney shall be advanced to step 7.  After a like period of 
service on step 7, the Deputy shall be advanced to step 9.  After a like period of service 
on step 9, the Deputy shall be advanced to step 11. 

(8) Attorneys shall be on probation for the entire time period of service 
below the Deputy III level.  An attorney hired as a new employee in a Deputy III or 
Deputy IV classification shall serve a combined probationary and training period of 
2,080 hours of service.  Those promoted to Deputy III from Deputy II or to Deputy IV 
from Deputy III, shall immediately acquire regular status in the higher classification.  An 
attorney hired at other than the beginning step of the Deputy I, II, or III level shall spend 
the same amount of time at these levels as those hired at the beginning step. 

(9) DEPUTY COUNTY COUNSEL V.  A Deputy County Counsel IV at 
the top step of the Deputy County Counsel IV level may be promoted to a Deputy 
County Counsel V.  Eligibility for promotion to Deputy County Counsel V shall be 
pursuant to criteria approved by the appointing authority.  Employees promoted to 
Deputy County Counsel V shall not obtain regular status as a Deputy County Counsel V 
as such employee shall serve in a probationary status for the duration of the 
appointment as a Deputy County Counsel V and may be removed from a Deputy 
County Counsel V classification by the appointing authority at any time without any right 
to review or appeal.  Additionally, there shall be an annual review by the appointing 
authority of the performance of each Deputy County Counsel V, and it shall be 
discretionary with the appointing authority whether to continue each employee’s Deputy 
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County Counsel V status.  An employee who is removed as a Deputy County Counsel V 
shall be returned to a Deputy IV status. 

(10) Exceptional Service. An additional two (2) range increase or an 
additional four (4) range increase in salary may be paid to attorneys for outstanding 
ability or work for a period not to exceed 2,080 hours if such increase is:  (1) jointly 
recommended by the appointing authority and the County Administrative Officer; and (2) 
approved by the Board of Supervisors. Such additional compensation may be renewed 
each year and shall be designated Exceptional Service Compensation. Employees in 
the classification of Deputy County Counsel V shall not be eligible for compensation 
under this subsection. 

(11) Removal from Operation of Section.  Upon request of the 
appointing authority and the approval of the Civil Service Commission, an attorney may 
be removed from the operation of this section. 

(12) The County Counsel Paralegal classification shall serve a 
probationary period of 2,080 hours of service. 

 
(x) BILINGUAL COMPENSATION.  Upon the approval of the Director of Human 

Resources or designee, employees in the Executive Assistant category of the Exempt 
Group required by the appointing authority or designee to perform bilingual translation 
involving the use of English and a second language (including American Sign 
Language) as a condition of employment, shall be eligible for bilingual compensation in 
the amount of forty-five dollars ($45.00) per pay period.  Such compensation shall apply 
regardless of the total time required per day for such translation.  Such employees must 
be certified as competent in translation skills by Human Resources to be eligible for 
compensation. 
 

(y)  ADDITIONAL BENEFITS FOR THE COUNTY ADMINISTRATIVE OFFICER.  In 
addition to the benefits provided elsewhere in this Code, the County Administrative Officer who 
commences work in April, 2003 shall be provided the following benefits:  

(1)  In the event that the employment of the County Administrative Officer is 
terminated without cause, the County Administrative Officer shall be provided four months 
severance compensation which shall include the monetary value of all salary and benefits as 
provided in this Code.  Such severance compensation shall not be paid in the event of a 
resignation. 

(2)  Upon commencement of employment, the County Administrative Officer 
shall immediately be credited with 80 hours of vacation leave and 40 hours of sick 
leave.  Notwithstanding any other provision of this Code, said leave balances shall be 
available for immediate use, and shall be administered in accordance with subsection 
13.0613(e).   
 
Amended Ordinance 3749 (1999); Amended Ordinance 3786 (2000); Amended 
Ordinance 3805 (2000); Amended Ordinance 3845 (2002); Amended Ordinance 3869 
(2002); Amended Ordinance 3883 (2003); 
 
13.0614 Elected Officials. 
 

*Salary Annum
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Effective 12/01/01
(a) WAGES. 

Members of the Board of Supervisors $  84,684.00 

Assessor $117,721.00 

Auditor/Controller-Recorder $142,110.00 

District Attorney $147,326.00 

Public Administrator and Coroner $119,593.00 

Sheriff $137,230.00 

Treasurer-Tax Collector $112,814.00 
*Section 1 of Article VI of the County Charter mandates and establishes the salaries of 
elected officials except for the Superintendent of Schools.  Such salaries shall be 
adjusted annually pursuant to Section 1 of Article VI of the County Charter, and 
pursuant to County Code section 13.0614(f) which implements Section 1 of Article VI of 
the County Charter. Pursuant to Article 9, Section 3.1 of the California Constitution, the 
salary of the Superintendent of Schools is set by the County Board of Education. (b)
 BENEFITS. Notwithstanding any other provisions of the County Code, elected 
officials shall receive the same benefits provided to Group A Exempt employees in 
Sections 13.0613(d), 13.0613(h), 13.0613(i), 13.0613(n), and 13.0613(o). In lieu of 
other benefits provided to Exempt employees, elected officials covered by this 
subsection shall have an amount equal to five percent (5%) of their annual salary 
contributed by the County on their behalf on a pro-rated biweekly basis to either (1) the 
County's Section 457 Deferred Compensation Plan, or (2) the County's 401(a) Defined 
Contribution Plan.  Such contribution shall be made only to the extent permitted by law 
for deferrals. 
 (c) JUSTICE COURT JUDGES. 
  (1) Salary. Effective July 1, 1989, Justice Court judges, including any Justice 
Court judge who, after the effective date of this ordinance, is appointed to a vacancy to 
serve the balance of a current term, shall receive a salary in accordance with California 
Government Code § 68202.5. Justice Court judges of the Bear Valley, Crest Forest, and 
Needles/Calzona Justice Courts in office as of the time this ordinance takes effect shall 
receive fifty-eight percent (58%) of the salary of a Municipal Court judge or the salary 
set by Government Code §68202.5, whichever is greater, until the earlier of the 
expiration of their current term or their termination of service as said Justice Court 
judge. The judge of the Trona Justice Court in office as of the effective date of this 
ordinance shall receive the fiat annual salary of five thousand one hundred forty-six and 
50/100 dollars ($5,146.50) adjusted by the same percentage as any future salary 
increases of judges of a Municipal Court or the salary set by Government Code 
§68202.5, whichever is greater, until the earlier of the expiration of his or her current 
term or his or her termination of service as said Justice Court judge. 
 
 
  (2) Benefits. 
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   (A) Travel Expense. Justice Court Judges shall receive reimbursement 
for use of private vehicle or aircraft as provided for employees in the Exempt Group, 
Section 13.0613(h), which shall be at the same rate as provided to general County 
employees. The Judge of the Trona Justice Court will be entitled to reimbursement for 
mileage traveled between the Judge's personal residence and the Trona Court, and in 
addition, shall receive reimbursement for lodging and meals in Trona and enroute to 
and from Trona, when necessitated by court business. The rate of reimbursement for 
travel expense (mileage, lodging, and meals) shall be in accordance with the provisions 
of Section 13.0613(h). All other Justice Court Judges shall be reimbursed for mileage, 
lodging, and meals pursuant to the same rates and conditions as provided for Exempt 
employees in Section 13.0613(h). 
    Except as may be otherwise provided by State law, Justice Court 
Judges shall also receive the following benefits: 
   (B) Effective August 12, 1989, Judges of the Bear Valley, Crest Forest 
and Needles/Calzona Courts shall receive Group B Benefits of the Exempt Employee 
Benefit Plan and Retirement System Contributions as provided under Section 
13.0613(i). The judge of the Trona Court shall, effective August 12, 1989, receive the 
Benefit Plan in the same amount and under the same conditions as provided to Exempt 
employees under Section 13.0613(i)(1). 
   (C) Life Insurance. The County will pay the premium for a term life 
insurance policy for an amount the same as that provided Exempt employees in Section 
13.0613(d)(2). 
   (D) Accidental Death and Dismemberment Insurance. This benefit is 
available through payroll deductions in the same manner as for Management Unit 
employees. 
   (E) Effective November 27, 1993, subject to carrier requirements, the 
County will pay the premiums for vision care insurance for eligible Justice Court Judges 
and their dependents. 
   (F) Effective November 27, 1993, the County will match biweekly 
contributions of Justice Court Judges to the County's Section 457 Deferred 
Compensation Plan up to three percent (3%) of a Judge's biweekly salary. 
   (G) No benefits except as enumerated above shall be provided to Justice 
Court Judges. 
 (d) DEPUTY MARSHAL-CONSTABLES.   Effective February 28, 1995, all 
Constables except the Trona Constable shall be reclassified as Deputy Marshal-
Constables.  Effective February 28, 1995, the Trona Constable shall be reclassified as 
Trona Deputy Marshal-Constable. 
  (1) Wages. 
 
 
 
 
Trona Deputy 
Marshal-Constable 
 
All Others Deputy 
Marshal-Constables 

Effective 
06/13/93 
 
$12,784 
Per Annum 
 
Range R19 

Effective 
04/01/95 
 
$13,168 
Per Annum 
 
Range S19 
 

Effective 
10/14/95 
 
$13,563 
Per Annum 
 
Range TI9 
 

 
 
  (2) Benefits. 
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   (A) All Deputy Marshal-Constables, except the Trona Deputy Marshal-
Constable, shall receive the same Benefit Plan and Retirement System Contribution 
benefits that are provided to employees in the County Safety Unit.  The Trona Deputy 
Marshal-Constable shall receive the same Benefit Plan provided to employees in the 
County Safety Unit.  All Deputy Marshal-Constables shall receive the same long-term 
disability benefits as provided to Safety Unit employees. 
   (B) Life Insurance. The County will continue to pay the premium for a 
twenty-five thousand dollar ($25,000) term life insurance policy for each Constable in 
office on July 2, 1977. Deputy Marshal-Constables who first hold office after July 2, 
1977, will not be entitled to this benefit. 
   (C) Expense Reimbursement. Expense reimbursement shall be provided 
pursuant to the same rates and conditions as provided for Exempt employees in 
Subsection 13.0613(h). 
 (e) A County employee in a regular County position becoming an elected official of 
San Bernardino County shall be compensated, at the time of termination from regular 
employment to assume elected status, for unused vacation, holidays, and sick leave 
conversion, if eligible. Should such an elected official return to County employment in a 
regular position, such employee shall be treated as a new employee and receive a new 
benefit date except as hereinafter provided. A person that has served as an elected 
official of the County and who returns or has returned to County employment in a 
regular position within ninety (90) days after leaving an elected office of the County, 
shall be entitled for purposes of vacation accrual rates to count all prior County 
employment, including the time as an elected official of the County. The effective date of 
any vacation accrual rate adjustment shall not precede the effective date of this 
amendment. 
 (f) SALARY ADJUSTMENTS.  Pursuant to Section 1 of Article VI of the County 
Charter, the annual salaries of elected county officials covered by Section 13.0614(a), 
excepting that of Superintendent of County Schools, shall be set by, but shall never 
exceed, the average of the salaries paid corresponding officials in the following 
California counties:  Riverside, Kern, San Diego, Orange, and Ventura.  The salaries 
shall be computed each year on December 1 as follows:  100% of the average; 
provided, however, regardless of the amount of increase in the average salaries from 
the other counties, no increase shall exceed 4% of the annual salary of the elected 
official unless submitted to and approved by the voters of the county at a county-wide 
election.  Where no comparable offices exist in a majority of the named counties, the 
salary of the office shall be adjusted by the average of the percentage adjustments of 
the other county officials governed by this section. 
  The County's Assistant Administrative Officer for Human Resources shall 
conduct an annual survey of salaries in effect for December 1st of each year for elected 
officials in the counties mentioned in the preceding paragraph and report to the 
Auditor/Controller-Recorder and the Board of Supervisors concerning appropriate salary 
adjustment to be implemented pursuant to this section and as required by Section 1 of 
Article VI of the County Charter.  The Auditor/Controller-Recorder shall implement any 
required adjustments effective December 1st of each year based on the report of the 
Assistant Administrative Officer for Human Resources. 
 
13.0615 Repealed by Ordinance 3762 
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13.0616  Repealed by Ordinance 3749 
 
13.0617 Internships, Residents and Externships. 
 
 (a) Residents  Effective 6/25/94 
 
  Resident I  .....................................................................................................$31,535 per annum 
  Resident II  .....................................................................................................$36,435 per annum 
  Resident III  ....................................................................................................$41,114 per annum 
 
 (b) Trainees  Effective 01/11/92 Effective 06/27/92 
 ***Certified Registered Nurse 
 Anesthetist Trainee I $1,100/per month 
 Anesthetist Trainee II $1,200/per month 
 Laboratory Trainee   $825/per month $858/per month 
 Laboratory Trainee II  $973/per month $1,1012/per month 
 **Radiology 
 Trainee I    $218/per month $227/per month 
 Trainee II    $385/per month $400/per month 
 
 (c) Externs  Effective 06/30/90 
     $100 per mo. 
 
  Effective December 28, 1991, County shall also provide for the trainees set 
forth in subsection (b) up to an amount equal to the employee-only cost of the lowest 
cost health and lowest cost dental plans provided by the County. 
  *Effective January 11, 1992, Radiology Trainee II shall be compensated at 
seven dollars and fifty cents ($7.50) per hour for time worked in excess of the required 
eighty (80) hours per pay period on-the-job training. Effective June 27, 1992, said rate 
shall be seven dollars and eighty cents ($7.80) per hour. 
  **Effective May 18, 1992, Radiology Trainee I shall be compensated at six 
dollars and fifty cents ($6.50) per hour for time worked in excess of the required eighty 
(80) hours per pay period on-the-job training. Effective June 27, 1992, said rate shall be 
six dollars and eighty cents ($6.80) per hour. 
  ***Certified Registered Nurse Anesthetists entering the program on or after 
September 1, 1996, shall not receive any stipend. 
 
13.0617a Sheriff's Trainees. 

 
Effective July 3, 1999, Sheriff’s Trainees shall be paid at the rate of $14.22 

per hour.  Effective February 24, 2001, the following salary range will be established: 
Effective 

date 
1 2 3 4 5 

2/24/01 $15.45 $15.84 $16.23 $16.64 $17.05 

 

Effective June 30, 2001, the following salary range will be effective: 
Effective 

date 
1 2 3 4 5 

6/30/01 $16.38 $16.79 $17.20 $17.63 $18.07 
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Effective June 29, 2002, the following salary range will be effective 

Effective 
date 

1 2 3 4 5 

6/29/02 $17.20 $17.63 $18.07 $18.52 $18.98 
 
Except as provided herein, incumbents shall be hired at step 1.  The 

Sheriff may hire Sheriff’s Trainees at a higher step if justified by recruitment 
needs.  Sheriff Trainees shall not receive step advancements. 

Sheriff’s Trainees shall receive the same benefit plan, retirement system 
contributions, uniform allowance, long-term disability insurance, sick leaveand 
annual leave benefits as provided to County’s Deputy Sheriff I classification.  
Sheriff’s Trainees as nonsworn employees shall not be eligible for benefits under 
Labor Code section 4850 and shall be general members of the County’s 1937 Act 
Retirement System. 

 
The classification of Sheriff’s Trainee shall be a trainee classification in 

which employees remain in probationary status for the duration of such 
employment and employees who are not promoted to Deputy Sheriff I shall be 
terminated.  Sheriff’s Trainees who successfully complete the Sheriff’s Academy 
shall be promoted to Deputy Sheriff I in accordance with section 13.0611(k).  Time 
spent as a Sheriff’s Trainee shall not count toward the twenty-six (26) pay period 
probationary period required for the classification of Deputy Sheriff I. 

 
Amended Ordinance 3816 (2001) 

 
13.0617b Repealed by Ordinance 3599 (1995) 
 
13.0617c Nonmedical Intern Wages and Working Conditions. 
 (a) WAGES. 
     Salary Salary 
     Range Range 
     Effective Effective 
     4/30/94 4/1/95 
 
  Law Intern I  ..................................................................... L37 ..............................................M37 
  Law Intern II  .................................................................... L40 ..............................................M40 
  Work Study Law Intern I ................................................... L37 ..............................................M37 
  Work Study Law Intern II .................................................. L40 ..............................................M40 
 
  Nonmedical intern step advances shall be pursuant to Section 13.0620 without 
right to review or appeal. Advanced step placement may be approved by the Assistant 
Administrative Officer for Human Resources upon recommendation of the appointing 
authority. 
 (b) WORKING CONDITIONS. Nonmedical intern classifications are for training 
purposes and all of the above classes listed in subsection (a) are in the Unclassified 
Service. The nonmedical intern classifications shall be compensated on an hourly rate 
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basis only for hours actually worked and shall receive no other compensation or 
benefits. 
 
13.0617d Repealed by Ordinance 3749 (1999) 
 
13.0617e Court Reporters.  
 (a) WAGES.  Pursuant to Government Code section 68114.8, salaries for court 
reporters and pro-tem court reporters are established by a majority of the judges of the 
Superior Court. 
 (b) BENEFITS. 
  (1) Court Reporters shall receive the benefits comparable to employees 
covered by County's Technical and Inspection Unit Memorandum of Understanding. 
  (2) Court Reporters Pro-Tern shall not receive any benefits. 
 
13.0617f Student Nurses 
 
 Salary Range 
 (a) WAGES. 

Student Nurse....................................................................................... 22 
 
 (b) WORKING CONDITIONS.  The student nurse classification is for training purposes, 
and the class is in the Unclassified Service.  The Salary Rates and Step Advancement 
provisions applicable to the Craft, Labor and Trades Unit shall also apply to Student Nurses.  
Student nurses shall be compensated on an hourly rate basis only for hours actually worked 
and shall receive no other compensation or benefit.  Overtime shall be defined as all hours 
actually worked in excess of forty (40) hours a work period, except that with mutual consent of 
the appointing authority, student nurses may define overtime as hours worked over eight (8) in 
one day, or eighty (80) in a fourteen-day (14-day) work period.  Any student nurse authorized by 
the appointing authority or authorized representative to work overtime shall be compensated at 
premium rates, i.e., one and one-half (1-1/2) times the employee’s regular rate of pay. 

Amended Ordinance 3845 (2002); 

 
13.0617g
 Repealed by Ordinance 3749 (1999) 
 
13.0617h CMC Registered Nurse - Per Diem. 
 (a) WAGES. 
 Effective July 4, 1998, an ARMC Registered Nurse - Per Diem shall be paid at the 
base hourly rate of twenty-eight dollars ($28.00) per hour. 
 Effective January 13, 2001, two levels of compensation shall be established.  An 
ARMC Registered Nurse I - Per Diem shall be paid at the base hourly rate of twenty-five 
dollars ($25.00) per hour.  An ARMC Registered Nurse II - Per Diem shall be paid at the 
base hourly rate of twenty-nine dollars ($29.00) per hour. 
 All employees with less than one year of experience as a Registered Nurse shall 
start at the ARMC Registered Nurse I - Per Diem level.  After obtaining one year of 
experience as a Registered Nurse, the employee shall advance to the ARMC 
Registered Nurse II - Per Diem level.  Advancement to the II level shall be effective the 
pay period after obtaining one year of experience.  All employees who have one year or 
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more of experience as a Registered Nurse shall be hired at the ARMC Registered 
Nurse II Per Diem level. 
 (b) WORKING CONDITIONS. 
  The following working conditions shall be applicable to the positions of 
ARMC Registered Nurse I - Per Diem and ARMC Registered Nurse II - Per Diem. 
  (1) Holidays.  Employees covered by this section shall be paid twice the 
base hourly rate for hours worked on the following holidays: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Veterans Day 

Thanksgiving Day 
Day After Thanksgiving 
Day Before Christmas 
Christmas Day 
Day Before New Year’s 

  Holiday hours for the purpose of these holidays will begin with the night shift the 
day before the holiday and end with the evening shift of the day of the holiday. 
  Time worked on these holidays cannot be considered as hours worked for 
purposes of computing overtime. 
  (2) Overtime.  Where medical urgency requires employees covered by 
this section to work in excess of their tour of duty, the rate of pay shall be at one and 
one-half (1-1/2) times the base hourly rate for such excess hours above their tour of 
duty.  Employees shall be paid at time and one-half (1-1/2) rates for hours over forty 
(40) hours per work week.  The work period for application of the preceding sentence 
shall begin at 7:00 a.m. each Saturday and end at 6:59 a.m. the following Saturday. 
  (3) Differentials.  Employees covered by this section shall receive the 
same Medical Support Shift Differential, Medical Support Weekend Differential, Nurses’ 
Unit Differential and Charge Nurse Assignment Differential as employees in the 
Professional Unit. 
  (4) Return to Work Compensation.  Employees covered by this section 
shall receive the same Return to Work Compensation as employees in the Professional 
Unit. 
  (5) PST Deferred Compensation Plan.  Employees covered by this 
section shall participate in County’s PST Deferred Compensation Plan in lieu of 
participation in any other retirement plan, program, or benefit.  The employee shall 
contribute five percent (5%) of employee’s biweekly gross earnings, and the County 
shall contribute 2.5% of employee’s biweekly gross earnings.  The employee’s 
contributions to PST Deferred Compensation shall be automatically deducted from the 
employee’s earnings.  Maximum total contributions shall be 7.5% of the employee’s 
maximum covered wages for Social Security purposes.  Employees shall enroll in the 
Plan on forms provided by the Personnel Division Chief, Employee Benefits and 
Services. 
  (6) Deferred Compensation.  Employees covered by this section may 
participate in the Section 457(b) Deferred Compensation program administered by 
County, to the maximum extent provided by law. 
   (7) Unclassified Service.  Employees covered by this section are in the 
Unclassified Service. 
 
Amended Ordinance 3813 (2001); 
 
13.0617i Judicial Staff Counsel. 
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 (a) Salary.  Judicial Staff Counsel are employees of the Court, pursuant to 
Government Code section 69906 and shall receive salaries as follows: 
 
  Salary Salary Salary 
   Grade  Grade  Grade 
  Effective Effective Effective 
 TITLE 07/03/99 07/01/00 06/30/01 
 
 Judicial Staff Counsel I 58 58 58 
 Judicial Staff Counsel II 69 69 69 
 Judicial Starr Counsel III 75 75 75 
 Supervising Judicial Staff Counsel 79 79 79 
 Chief of Staff Counsel Services 81 81 81 
 

 Step advances for all positions shall be pursuant to section 13.0620. 
 Promotions from one level to the next level shall be at the discretion of the Superior 
Court of San Bernardino County. 
 (b) BENEFITS.  Except for overtime, Judicial Staff Counsel I - III shall receive the 
same economic benefits currently provided to Legal Research Attorneys and shall be 
applied to the newly established classifications listed in (a).  Except for overtime, 
Supervising Legal Research Attorney and these benefits shall be applied to the newly 
established classification listed in (a). 
 
13.0617j Juvenile Court Dependency Judge Pro Tem. 
 (a) SALARY.  Juvenile Court Dependency Judges Pro Tem are employees of the 
Court, pursuant to County Code Section 69906 and shall receive the same salary 
provided to a Court Commissioner. 
 (b) BENEFITS.  Juvenile Court Dependency Judges Pro Tem shall receive benefit 
comparability to Exempt Group B (excluding contributions to the Salary Savings Plan). 
 
13.0617k Juvenile Court Officer. 
 (a) SALARY.  Juvenile Court Officers are employees of the Court pursuant to 
Government Code section 69906 and shall receive salaries as follows: 
 
 Effective 7/3/99 Effective 7/1/00 Effective 6/30/01 
 
 Juvenile Court Officer 69 69 69 
 
 The salary increase effective in the year 2000 shall be implemented on June 30, 
2000, with other court employees. 
 Step advances for all positions shall be pursuant to section 13.065(a)(36) 
 (b) BENEFITS.  Judicial Court Officers shall receive the same economic benefits 
provided to Judicial Staff Council, section 13.0617i. 
 
13.0618 Boards, Commissions and Committees.  
 

(a) Stipend.  Members of the following boards, commissions, and committees 
shall receive a stipend as indicated: 

 
Civil Service Commission; 
Employee Relations Panel; 
Local Agency Formation Commission; 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 363 
7/10/02 

Retirement Board; 
Planning 
Commission…………………………………………………………..$100/meeting 

 (Except that in the event more than one-half day of hearings is scheduled, and a 
member of the Planning Commission attends for one-half day or less, that member shall 
receive $50/meeting and, except further that in the event more than a full day of 
meetings is scheduled, and a member attends for more than a full day, the member 
shall receive $150/meeting.  For purposes of the previous sentence, a full day shall 
comprise two of the three periods from the morning, afternoon, or evening of the day in 
question.) 

Affirmative Action Commission…………………………………………………$75/meeting 
Assessment Appeals Board………………………….…….……$50/one-half day meeting 
                                                                                                       $100/full-day meeting 
(The length of the meeting will be determined by the actual meeting length, not the 
scheduled length.  A full day shall be comprised of both the morning and afternoon of 
the day in question.) 

Employee Relations Committee  

(Public Member –General).…………….……………………………………………$250/day 
(Public Member – Safety)…………………………………………………………….$550/day 
 
Equal Employment Opportunity Council and  
Regional Parks Advisory Commission                                                            $50/meeting 
 
Airport Commission; Economic and Community Development Commission; 
Fish and Game Commission; Museum Commission; IHSS Advisory Committee, 
including alternates                                                                                         $30/meeting 

 
AMENDED ORDINANCE 3819 (2001) 

 
 (b) EXPENSES. 
  (1) Mileage -- Except as otherwise provided by Federal, State or local 
regulations, members of boards, commissions and committees shall be reimbursed for 
private automobile mileage incurred in attending called meetings at the rates approved 
for exempt employees. All travel which is twenty (20) miles or less round trip from a 
member's home shall not be reimbursed. If the round trip exceeds twenty (20) miles, 
then all mileage is reimbursable as provided herein. 
  (2) Meals -- Except as otherwise provided by Federal, State or local 
regulations, members of boards, commissions and committees who receive a per 
meeting stipend shall not be reimbursed for the cost of meals. The following 
commissions shall receive reimbursement for meals while attending called meetings in 
accordance with the procedures approved for exempt employees: 
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 Adult Detention Advisory Committee  
 Commission on the Status of Women  
 Emergency Medical Care Committee  
 Fly Control Action Committee  
 Flood Control Benefit Assessment 
  Advisory Committee 
 

Food Advisory Committee 
Medical Advisory Board 
Refuse Disposal Advisory Committee 
Senior Affairs Commission 
Traffic Committee 
Water Hygiene Standards Committee 

  (3) Conference Cost -- Except as otherwise provided by Federal, State or 
local regulations, members of boards, commissions and committees who attend annual 
or special conferences, seminars, meetings of professional organizations, or other 
meetings not classified as regular or specific board meetings, with the prior approval of 
the Board of Supervisors, shall be reimbursed for their expenses in the same manner as 
exempt employees, but they shall not be paid a stipend for such meetings, conferences, 
etc. 
  (4) Travel and Subsistence -- Members of boards, commissions and 
committees may be reimbursed for approved travel and subsistence while on authorized 
board, commission or committee business. Said reimbursements shall be in accordance 
with the established rates for Exempt Group employees provided in Section 
13.0613(a)(8), and Section 13.0652, Expense Reimbursement, of this chapter. 
 (c) PUBLIC EMPLOYEE REPRESENTATIVES. All members of commissions, 
committees, and boards appointed by the Board of Supervisors who are regular 
employees of the County or other public agency shall not receive a stipend for serving 
on such boards if they are otherwise compensated for their use of such time by the 
public entity. 
 (d) LISTS OF MEMBERS. The Clerk of the Board shall maintain listings of all 
commissions, committees, and boards, and of all members of such bodies. New 
commissions and committees being formed may not be created without specific 
provisions for stipends, expense reimbursements, and related policies. 
 (e) SPECIAL DISTRICT, COUNTY SERVICE AREA AND MUNICIPAL ADVISORY 
COMMISSIONS. 
  (1) Stipend -- Each member shall receive a stipend of twenty-five dollars 
($25) per quarter provided a member attends at least one meeting during the quarter 
(quarters are: July-September; October-December; January-March; April-June). 
Commissioners shall not receive a stipend if the districts they serve do not have a total 
aggregate budget for expenditures of more than ten thousand dollars ($I0,000). 
  (2) Mileage -- Except as otherwise provided by Federal, State or local 
regulations, commissioners shall be reimbursed for private automobile mileage incurred 
in attending called meetings at the rates approved for exempt employees. All travel 
which is twenty (20) miles or less round trip from a member's home shall not be 
reimbursed. If the round trip exceeds twenty (20) miles, then all mileage is reimbursable 
as provided herein. 
  (3) Meals -- Except as otherwise provided by Federal, State or local 
regulations, commissioners shall not be reimbursed for meals. 
  (4) Conference Cost -- Except as otherwise provided by Federal, State or 
local regulations, commissioners who attend annual or special conferences, seminars, 
meetings of professional organizations, or other meetings not classified as regular or 
specific board meetings, with the prior approval of the Board of Supervisors, shall be 
reimbursed for their expenses in the same manner as exempt employees, but they shall 
not be paid a stipend for such meetings, conferences, etc. 
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  (5) Board Approval -- Payment of stipends and expenses to commissioners 
shall not become operative until requested by the respective commission and approved 
by the Board of Supervisors in advance of incurring expenses, which approval shall 
continue until rescinded by the Board of Supervisors. 
  (6) Travel and Subsistence -- Members of Special District, County Service 
Area and Municipal Advisory Commissions may be reimbursed for approved travel and 
subsistence while on authorized commission business. Said reimbursements shall be in 
accordance with the established rates for Exempt Group employees provided in Section 
13.0613(a)(8), and Section 13.0652, Expense Reimbursement, of this chapter. 
 (f) SPECIAL FUND ACTIVITIES. 
  (1) Municipal Advisory Commissions not funded by Special Districts shall not 
receive stipend or expense payments. 
  (2) Citizen Participation Advisory Committees. 
   (A) Mileage -- Except as otherwise provided by Federal, State or local 
regulations, committee members shall be reimbursed for private automobile mileage 
incurred in attending called meetings at the rates approved for exempt employees. All 
travel which is twenty (20) miles or less round trip from a member's home shall not be 
reimbursed. If the round trip exceeds twenty (20) miles, then all mileage is reimbursable 
as provided herein. 
   (B) Meals -- Committee members shall not be reimbursed for meal 
expenses; however, meals for members may be paid for by the County when such 
meals are arranged by the County. 
   (C) Conference Cost -- Except as otherwise provided by Federal, State 
or local regulations, committee members who attend annual or special conferences, 
seminars, meetings of professional organizations, or other meetings not classified as 
regular or specific board meetings, with the prior approval of the Board of Supervisors, 
shall be reimbursed for their expenses in the same manner as exempt employees. 
   (D) Stipends -- Members of Citizen Participation Advisory Committees 
shall receive no stipend. 
  (3) Flood Control Zone Advisory Commissions. 
   (A) Mileage -- Except as otherwise provided by Federal, State or local 
regulations, commissioners shall be reimbursed for private automobile mileage incurred 
in attending called meetings at the rates approved for exempt employees. All travel 
which is twenty (20) miles or less round trip from a member's home shall not be 
reimbursed. If the round trip exceeds twenty (20) miles, then all mileage is reimbursable 
as provided herein. 
   (B) Meals -- Commissioners shall not be reimbursed for meal expenses; 
however, meals for members may be paid for by the County when such meals are 
arranged by the County. 
   (C) Conference Cost -- Except as otherwise provided by Federal, State 
or local regulations, commissioners who attend annual or special conferences, 
seminars, meetings of professional organizations, or other meetings not classified as 
regular or specific board meetings, with the prior approval of the Board of Supervisors, 
shall be reimbursed for their expenses in the same manner as exempt employees. 
   (D) Stipends -- Members of Flood Control Zone Advisory Commissions 
shall receive no stipend. 
 
  (4) Mental Health Advisory Board. 
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   Members of the local Mental Health Advisory Board shall be reimbursed 
from the local Mental Health budget for the actual and necessary expenses they incur 
incident to the performance of their official duties and functions. Such expenses shall 
include travel, lodging, and meals for the members while on official business as 
approved by the Director of Mental Health for in-County travel and the Board of 
Supervisors for out-of-County travel. Reimbursement for expenses shall not exceed 
rates allotted to exempt employees as set forth in the County Code, and the procedures 
providing for reimbursement shall be the same as those established for exempt 
employees. 
 
13.0619 Special Service Fees. 
 (a) ELECTION WORKERS AND POLLING PLACES. 
  Inspectors  ................................................................................................................$100.00/day 
  Judges and Clerks ...............................................................................................$65.00-80.00/day 
  Polling Place Rental ......................................................................................................$50.00/day 
 (b) JUDICIARY FEES. 
  Grand Jury  .....................................................................................................$25.00 per meeting 
     plus expenses 
  Hearing Officer ........................................................................................................ per agreement 
  Jurors   $5.00/day 
  Public Administrator 
   Attorney's Fees ..........................................................................................Set by State Law 
   Witness Fees .............................................................................................Set by State Law 
 
Amended Ordinance 3558 (1993); 
 
13.0620 Salary Rates and Step Advancements. 
 New employees shall be hired at the "A” step of the established base salary range 
except as otherwise provided in this section. Variable entrance steps may be 
established if justified by recruitment needs through the "C" step with the approval of the 
Director of Human Resources or designee and through the "E" step with the approval of 
the County Administrative Officer or designee. 
 Except for promotions, all step advancements shall be based upon two (2) step 
increments in the base salary range except in those cases in which movement to the “E” 
(or final) step requires only a one (1) step increment. 
 Within the base salary range, all step advancements will be made at the beginning 
of a pay period. Approval for advancement shall be based upon satisfactory work 
performance and completion of required length of service in the classification and upon 
the appointing authority recommendation. 
 Advancement to the "B" (or next) step shall be contingent upon the completion of 
thirteen (13) pay periods of satisfactory work performance on the “A”, (or hire) step. 
Advancement to the "C" (or next) step shall be contingent upon completion of twenty-six 
(26) pay periods of satisfactory work performance on the “B” (or second) step. 
Advancement to the "D" (or next) step shall be contingent upon completion of twenty-six 
(26) pay periods of satisfactory work performance on the "C" (or third) step. 
Advancement to the "E” (or final) step shall be contingent upon completion of twenty-six 
(26) pay periods of satisfactory work performance on the "D” (or fourth) step. 
 As defined in this section, thirteen (13) pay periods shall be equal to one thousand 
forty (1,040) regularly scheduled hours worked; twenty (20) pay periods shall be equal 
to one thousand six hundred (1,600) regularly scheduled hours worked; and twenty-six 
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(26) pay periods shall be equal to two thousand eighty (2,080) regularly scheduled 
hours worked. 
 An employee whose step advancement is denied shall not be eligible for 
reconsideration for step advancement except as provided in Section 13.0621, “Merit 
Advancements.” The time required for step advancement shall be extended by any time 
spent on leave without pay which exceeds forty (40) hours in any pay period. The 
Director of Human Resources may authorize the adjustment of the salary step or salary 
rate of an employee to maintain salary equity within the system, to prevent undue 
hardship or unfairness due to the application of any rule or policy, to correct any payroll 
error or omission including any such action which may have arisen in the prior fiscal 
year, or to correct any salary inequity.  The Director of Human Resources or designee 
may authorize the adjustment of the salary step or salary rate of an employee to correct 
any payroll error or omission, including any such action which may have arisen in any 
prior fiscal year. 
  Effective December 21, 1996, employees who have completed three years (78 
pay periods) on the E step of their current classifications shall be placed on a step 
(designated as step F1) calculated as two and one-half percent (2-1/2%) above the E 
step of the pay range approved for their classification.  Employees who have at that 
time been paid on the “E” step for less than 78 pay periods, and employees who 
subsequently acvance to the “E” step shall advance to the “F1” step as soon as they 
complete a total of 78 pay periods on the “E” step. 
  Effective December 20, 1997, employees who have completed six years (156 
pay periods) on the “E” and “F1” steps combined of their current classifications shall be 
placed on a step (designated as step F2) calculated as two and one-half percent (2-
1/2%) abovce the F1 step of the pay range approved for their classification.  Employees 
who have at that time been paid on the D and F1 steps for less than 156 pay periods 
and employees who subsequently advance to the E step shall advance to the F2 step 
as soon as they complete a total of 156 pay periods on the E and F1 steps. 
  Time at the E-step in the previously held classification will be credited towards 
the F1 or F2 step in those instances of job change, and promotions and reclassifications 
from E-step to E-step.  The Director of Human Resources or designee may authorize 
credit for time at the E-step in the previously held classification in instances of demotion, 
layoff, or other special circumstances. 
 
13.0621 Merit Advancements. 
 (a) The Work Performance Evaluation for a regular status employee shall be 
completed by the employee's immediate supervisor within sixty (60) work days prior to 
the employee's step advance benefit date for an employees not receiving the top step of 
their salary range. To receive the step advancement, the employee must be evaluated 
overall on the Work Performance Evaluation as "Meets Job Standards" or “Exceeds job 
Standards.”  The employee’s immediate supervisor shall notify the employee in writing 
of inadequate work performance no less than thirty (30) work days prior to the 
employee's receipt of the work performance evaluation.  The regular status employee 
evaluated overall as not meeting job standards, shall not receive the step advance, 
except as provided herein. 
 (b) If no work performance evaluation is filed, or if an employee receives an overall 
"Unsatisfactory" or "Below Job Standards" evaluation, the employee's step advance 
may not be granted on the date due. 
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 (c) In cases where no work performance evaluation is filed, an employee should 
contact the supervisor, who must complete and file the work performance evaluation 
within five (5) work days. If the employee is rated as "Meets Job Standards" or better, 
the employee will be granted the step advancement retroactive to the employee's salary 
benefit date. 
 (d) A denied step advancement can be granted following any sequence of a thirty 
(30) day review period of the employee's performance.  If a supervisor has failed to give 
the thirty (30) work day notice of inadequate work performance prior to step denial, the 
employee’s performance must be evaluated within thirty (30) work days after the step 
would have been due.  If this rating is meets job standards or above, the step advance 
will be granted effective the original due date.  If the supervisor fails to evaluate the 
employee within thirty (30) days after the step due date, the employee will be deemed to 
be evaluated as meets job standards, and the employee shall be granted the step 
advance effective the original step due date. 
 (e) Any dispute arising out of the content of a work performance evaluation with an 
overall rating of "Below Job Standards" or "Unsatisfactory" may be processed in 
accordance with the appeal procedure in the Personnel Rules. 
 (f) The performance of any employee without regular status must be rated as 
"Meets Job Standards" or better prior to granting any merit step advancement. 
 The Merit Advancement provisions of the Safety Unit and the Safety Management 
and Supervisory Unit are included in the Working Conditions of those respective units. 
This section does not apply to the Exempt Group. 
 
13.0622 Benefit Date. 
 For the purposes of step raises, vacation, and sick leave, the benefit date is defined 
as follows for each employee. 
 (a) If the first working day of the pay period is worked, then the benefit date will be 
the first day of that pay period. 
 (b) If the employee started any time after the first working day of the pay period, 
then the benefit date will be the first working day of the following pay period. 
 (c) The benefit date of an employee who is absent without approved leave may be 
adjusted accordingly. 
 
13.0623 Pay Period. 
 A pay period shall be comprised of fourteen (14) calendar days. The first pay period 
shall commence at 12:01 a.m., June 24, 1995, and shall end at 12:00 a.m. (midnight, on 
the second Friday thereafter, Each subsequent fourteen (14) day period shall 
commence on the succeeding Saturday at 12:01 a.m. and shall end at midnight on the 
second Friday thereafter.  The pay period and work week may be adjusted in 
accordance with FLSA requirements.  Paychecks shall be issued on the second 
Thursday following the end of the preceding pay period, provided that the 
Auditor/Controller may issue paychecks at an earlier date if possible. 
 The Pay Period provisions for the Safety Unit and the Safety Management and 
Supervisory Unit are included in the Working Conditions of those respective units. 
 
13.0624 Standard Tour of Duty. 
 The standard tour of duty represents the time that an employee is regularly 
scheduled to work. A regularly scheduled tour of duty which commences before 
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midnight and ends the following day shall be reported for payroll purposes as time 
worked for the day in which the tour of duty began.  The appointing authority shall 
establish the actual number of hours which comprises the standard tour of duty for each 
position. The appointing authority may modify or change the number of hours in a 
standard tour of duty for each position to meet the needs of the service. When 
appointing authorities find it necessary to make such modifications or changes they 
shall notify the affected employee(s) and SBPEA indicating the proposed change prior 
to its implementation. Any such modifications or changes may be implemented until 
each affected employee has received a minimum notice of fourteen (14) calendar days, 
unless the employee(s) specifically consents to a lesser time period, or in the event of 
an emergency.  When such modification or change would affect the standard tour of 
duty of a significant number of employees, it must be approved by the Director of 
Human Resources. The phrase "significant number" shall mean: (a) a majority of the 
employees in a Unit; (b) a majority of employees within a department, division, or work 
unit; or (c) all of the employees within a specific classification. 
 When a change would affect a significant number of employees and SBPEA 
requests to meet and confer regarding the impact of the change on employees, the first 
step, within two (2) weeks of the notification of change, shall be to convene a standard 
tour of duty committee to reach consensus on the schedule change. 
 The appointing authority shall determine the number of members for this committee, 
with equal numbers appointed by the department and SBPEA.  Additionally, the 
Committee shall include voting representatives, one each, from the Human Resources 
Department Employee Relations Division as designated by the Division Chief and from 
SBPEA staff as designated by the General Manager.  The consensus decision process 
requires all members of the committee to reach a final agreement.  If after thirty (30) 
days, the committee has not reached a consensus agreement, the public member shall 
meet with the parties and within another thirty (30) days complete the meet and confer 
process, first utilizing mediation and finally issuing an advisory arbitration 
recommendation if necessary. 
 
13.0625 Time and Attendance Reports. 
 Time and Attendance Reports should normally be completed and signed by the 
employee. Employees shall be provided a copy of any Time and Attendance Report 
whenever said report is submitted without the employee's signature. 
 Payroll clerks who handle Time and Attendance Reports shall make every effort to 
contact the employee regarding any correction to the time shown on said report and 
explain the reasons for the change before the report is submitted to the Auditor's Office 
for processing. In all cases where corrections are made in the presence of the 
employee and accepted, the employee shall approve such corrections by signing a new 
Time and Attendance Report. If time does not allow for this procedure because of the 
Auditor's deadline, the payroll clerk shall notify the employee of the correction and that 
an adjustment will be made in a subsequent pay warrant.  Unless otherwise provided in 
this chapter, time shall be reported in increments of full fifteen (15) minutes actually 
worked for pay purposes. 
 The County reserves the right to use other time accumulation devices. If errors result 
from the improper or unclear preparation of Time and Attendance Reports by the 
employee, the employee shall hold harmless the County for any delays in warrant 
processing. 
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13.0626 Job Sharing. 
 The County will make reasonable accommodation for an employee in a regular 
position who desires to share his/her job with another qualified employee or eligible 
person. Whenever possible, job sharing will be encouraged to minimize the impact of a 
layoff. Jobs may be shared on an hourly or daily basis, provided that one employee 
works more than forty (40) hours per pay period. The employee who works less than 
forty (40) hours per pay period shall not be eligible to receive any benefits under a 
Benefit Plan, or for which the County pays an insurance premium or membership in the 
retirement system. All other benefits for job sharing employees shall be as provided in 
the appropriate section. Each employee shall be notified in writing by the appointing 
authority at the time of the appointment and such notification will clearly define the 
benefits to which each employee is entitled. 
 The Job Sharing provision for the Exempt Group is included in the Working 
Conditions for that group. 
 Employees of the Safety Unit and the Safety Management and Supervisory Unit are 
not eligible for Job Sharing. 
 
13.0627 Dual Appointments. 
 The appointment of two (2) full-time employees to the same budgeted regular 
position may be authorized by the Assistant Administrative Officer for Personnel to 
facilitate training, to make assignments to a position which is vacant due to extended 
authorized leave of absence, or in an emergency. The most recently hired dual 
appointee shall enjoy all of the benefits of regular employees except regular status. The 
most recently hired employee shall be notified in writing by the appointing authority and 
such notification will clearly define the benefits to which that employee is entitled. 
 The Dual Appointments provisions for the Safety Unit and Safety Management and 
Supervisory Unit are included in the Working Conditions of those respective units. 
 
13.0628 Extra-Help Employment. 
 An extra-help appointment shall mean an appointment which is intended to be on 
less than a year-round basis, including, but not limited to the following: to cover 
seasonal peak work loads; emergency extra work loads of limited duration; necessary 
vacation, holiday or sick leave relief; and, other situations involving a fluctuating staff. 
 Extra-help employees shall be compensated on an hourly basis only for hours 
actually worked unless otherwise provided for in this Code or required by law. Extra-
help employees' salary at time of appointment and step advancements shall be limited 
to a maximum of the "C" step of the appropriate base salary range based upon 
completed pay periods and satisfactory service; provided, however, that regular 
employees appointed to an extra-help position of the same classification shall be 
compensated at the same step in the extra-help position as they are in their regular 
position. Exceptions may be made subject to the approval of the Director of Human 
Resources. 
 Under unusual circumstances and with the approval of the appropriate appointing 
authority(ies) and the Director of Human Resources, an employee in a regular position 
may choose to work in an extra-help capacity for the same or another appointing 
authority and be compensated as such pursuant to this section. 
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 Effective July 1, 1991, extra-help employees shall participate in the County’s PST 
Deferred Compensation Plan in lieu of participation in any other retirement plan, 
program, or benefit.  Said employees shall contribute 5% of the employee’s biweekly 
gross earnings, and the County shall contribute 2.5% of employee’s biweekly gross 
earnings.  The employee’s contributions to PST Deferred Compensation shall be 
automatically deducted from employee’s earnings.  Maximum total contributions shall be 
7.5% of the employee’s maximum covered wages for Social Security purposes.  
Employees shall enroll in the Plan on forms approved by the Personnel Division Chief, 
Employee Benefits & Services. This paragraph shall not apply to any employee who is 
otherwise covered by the County Retirement System. 
 The Extra HeIp provisions for the Safety Unit and the Safety Management and 
Supervisory Unit are included in the Working Conditions of those respective units. 
 
13.0629 Recurrent Employment. 
 A recurrent appointment shall mean an appointment which is made for an indefinite 
period of time to provide for on-call staffing needs.  Recurrent employees shall be 
compensated on an hourly basis only for hours actually worked unless otherwise 
provided or required by law.  Recurrent employees' salary at time of appointment and 
step advancements shall be limited to a maximum of the "C" step of the appropriate 
base salary range based upon completed pay periods and satisfactory service; 
provided, however, that regular employees appointed to a recurrent position of the 
same classification shall be compensated at the same step in the recurrent position as 
they are in their regular position. Exceptions may be made subject to the approval of the 
Director of Human Resources. 
 Recurrent employees shall accrue up to eighty (80) hours vacation time annually on 
a pro rata basis, provided thirty-two (32) or more hours are actually worked per pay 
period. Such vacation allowance shall be available for use on the first day following the 
payroll period in which it is earned, provided that the employee has previously worked a 
total of 1,040 hours or more. 
 Under unusual circumstances and with the approval of the appropriate appointing 
authority(ies) and the Director of Human Resources, an employee in a regular position 
may choose to work in a recurrent capacity for the same or another appointing authority 
and be compensated as such pursuant to this section, except for any vacation 
entitlement. 
 Effective July 1, 1991, recurrent employees shall participate in the County’s PST 
Deferred Compensation Plan in lieu of participation in any other retirement plan, 
program, or benefit.  Said employees shall contribute 5% of the employee’s biweekly 
gross earnings, and the County shall contribute an amount equal to 2.5% of the 
employee’s biweekly gross earnings.  The employee’s contributions to PST Deferred 
Compensation shall be automatically deducted from the employee’s earnings.  
Maximum total contributions shall be 7.5% of the employee’s maximum covered wages 
for Social Security purposes.  Employees shall enroll in the Plan on forms approved by 
the Personnel Division Chief, Employee Benefits & Services.  This paragraph shall not 
apply to any employee who is otherwise covered by the County Retirement System. 
 
13.0630 Deleted by Ordinance 2860. 
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13.0631 Legal Service Classification. 
 (a) Application. This section shall apply to all Deputy District Attorney and Deputy 
Public Defender positions. 
 (b) Service. The term "service" means service which the appointing authority finds 
to be "good" or "superior" in work performance and conduct. 
 (c) Hiring. With the approval of the County Administrative Officer, experienced 
attorneys may be hired in a classification and at a variable entrance rate commensurate 
with demonstrated experience, ability, and the needs of the County. Attorneys without 
experience may be hired as Deputy I's at the appropriate entrance step of the applicable 
salary range as shown in Section 13.064. 
 (d) Deputy I.  Upon completion of thirteen (13) pay periods of service, an attorney 
holding a Deputy I position shall be advanced to the next step within the applicable 
salary range. After an additional thirteen (13) pay periods of service, such deputy shall 
be promoted to a Deputy II classification. The Deputy shall be terminated if it is found 
that such promotion is not merited. An attorney hired as a Deputy I at some step other 
than the "A" step because of experience, ability, or needs of the County may, after 
thirteen (13) pay periods of service, be promoted to a Deputy II classification upon the 
recommendation of the appointing authority. 
 (e) Deputy II.  After a period of not less than thirteen (13) pay periods nor more 
than twenty-six (26) pay periods of service in a Deputy II classification, an attorney shall 
be advanced from the "A" step to the "B" step of such classification. After a period of not 
less than thirteen (13) pay periods nor more than twenty-six (26) pay periods on the "B” 
step, the Deputy shall be advanced to the "C" step. After a period of not less than 
thirteen (13) pay periods nor more than twenty-six (26) pay periods on the "C" step, the 
Deputy shall be promoted to a Deputy Ill classification, or the Deputy shall be 
terminated if it is found that such promotion is not merited after twenty-six (26) pay 
periods on the "C" step. 
 (f) Deputy III  After a period of not less than thirteen (13) pay periods nor more 
than twenty-six (26) pay periods of service in a Deputy III classification, an attorney 
shall be advanced from the "A" step to the "B" step of such classification. After a like 
period of service on the "B" step, the Deputy shall be advanced to the "C" step. After a 
period of not less than thirteen (13) pay periods nor more than twenty-six (26) pay 
periods of service on the "C" step, an attorney shall be promoted to a Deputy IV 
classification, commencing on the "C" step of the applicable salary range. 
 (g) Deputy IV. After a period of not less than thirteen (13) pay periods nor more 
than twenty-six (26) pay periods of service on the "C" step of the salary range 
applicable to the Deputy IV classification, an attorney shall be advanced to the "D" step. 
After a like period of service on the "D" step, the Deputy shall be advanced to the "E" 
step. 
 (h) An attorney hired as a new employee in a Deputy III or Deputy IV classification 
shall serve a combined probationary and training period of twenty-six (26) pay periods. 
Those promoted to Deputy Ill from Deputy II or to Deputy IV from Deputy Ill, shall 
immediately acquire regular status in the higher classification, 
 (i) Exceptional Service. An additional two (2) range increase or an additional four 
(4) range increase in salary may be paid to attorneys for outstanding ability or work for a 
period not to exceed twenty-six (26) pay periods if such increase is: (1) jointly 
recommended by the appointing authority and the County Administrative Officer; and (2) 
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approved by the Board of Supervisors. Such additional compensation may be renewed 
each year and shall be designated Exceptional Service Compensation. 
 (j) Removal from Operation of Section. Upon request of the appointing authority 
and the approval of the Civil Service Commission, an attorney may be removed from 
the operation of this section. 
 (k) The County Counsel Paralegal classification shall serve a probationary period 
of twenty-six (26) .pay periods. 
 
Amended Ordinance 3845 (2002); 
 
13.0632 Bilingual Differential. 
 (a) Employees who, with the approval of their appointing authority, are required to 
perform bilingual translation before an officially convened court, appeals board, 
commission, or hearing body, in addition to their regular duties, shall be entitled to a 
bilingual per diem differential. Such differential shall apply regardless of the total time 
required per day for such translation. Such differential shall be twelve dollars ($12) per 
day and shall only be paid upon certification by the employee's appointing authority or 
presiding official that such translation was performed. 
 (b) Employees in positions designated by the appointing authority which require 
employees as a condition of employment to perform bilingual translation as a part of 
their regular duties, shall be entitled to bilingual compensation.  Such compensation 
shall apply regardless of the total time required per day for such translation.  Employees 
in such positions must be certified as competent in translation skills by Human 
Resources to be eligible for compensation.  There are three levels of competency 
certification solely determined and administered by Human Resources:  verbal skill 
level, written skill level, and technical skill level.  Compensation per pay period shall be 
as follows:  verbal skill level at thirty dollars ($30) per pay period, written skill level at 
thirty-five dollars ($35) per pay period, and technical skill level at forty dollars ($40) per 
pay period, effective October 5, 1991. 
 (c) The Bilingual Compensation provisions for the Safety Unit are included in the 
Working Conditions for that unit. 
 (d) Employees of the Management Unit, Safety Management and Supervisory Unit, 
and the Exempt Group are not eligible for Bilingual Differential. 
 (e) The classification of Court Interpreter is exempt from provisions of this Section. 
 
13.0633 Return-To-Work Compensation. 
 (a) PURPOSE.  Return-to-work compensation is designed to compensate 
employees for being available to return to work with limited notice and for hours not 
previously regularly scheduled.  There are three types of return-to-work compensation 
covered by this section:  on-call; standby; and call-back.  Assignment and approval of 
return to work compensation shall be made by the appointing authority or designee 
based upon the needs of the service. 
 (b) ON-CALL COMPENSATION. 
  (1) On-call duty requires the employee to return a call or page as soon as 
practicable but not to exceed thirty (30) minutes. 
  (2) Employees assigned to be on-call shall:  (1) leave a telephone number 
where they can be reached or wear a communicating device; and (2) be able to report 
to their work site within one (1) hour after notification.  Employees can also be given a 
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designated time of more than one (1) hour to report by the appointing authority or 
designee. 
  (3) While assigned to on-call duty, the employee shall be free to use the time 
for his or her own purposes. 
  (4) On-call duty shall be compensated at the rate of three dollars and twenty-
five center ($3.25) for each full hour of duty or portion thereof.  On-call time shall not 
count as hours worked. 

(5) The employee shall not receive on-call compensation once the employee 
begins work. 

 (c) STANDBY COMPENSATION. 
  (1) Standby duty requires the employee to return a call or page as soon as 
practicable but not to exceed ten (10) minutes. 
  (2) Employees assigned to standby duty shall:  (1) leave a telephone number 
where they can be reached or wear a communicating device; and (2) after being told to 
report to work, the employee shall arrive at the work site no later than the time it takes 
to commute between the employee’s home and the work site.  Employees can also be 
given a designated time to report by the appointing authority or designee. 
  (3) For employees in the Professional and Supervisory Units, standby duty 
shall be compensated at the rate of $3.50 for each full hour of duty or portion thereof.  
For employees in the Professional and Supervisory Units, standby duty shall not count 
as hours worked. 
  (4) For employees in the Administrative Services, Clerical, Craft, Labor and 
Trades, and Technical and Inspection Units, standby pay shall be compensated at 
minimum wage as provided by state or federal law for each full hour of standby duty or 
portion thereof.  Standby hours under this provision shall count as hours worked for 
overtime purposes. 

 
 Examples of application of this provision for computing overtime: 
 Employee earning $10 per hour, works 40 hours in a work period, plus 20 hours of standby. 
 40 hours x $10 (base salary rate) = 400.00 
 20 hours x $  4.25 (minimum wage) = 85.00 
    $485.00 
 $485 divided by 60 hours worked (regular rate of pay) = $8.08 
 $8.08 x 1-1/2 (overtime rate) = $12.12 

  Pay would be: 
   40 hours x $8.08 (regular rate of pay) = $323.20 
   20 hours x $12.12 (overtime rate)  242.40 
     TOTAL PAY  $565.60 
  (5) The employee shall not receive standby compensation once the employee 
begins work. 
 (d) CALL-BACK COMPENSATION 
  (1) Call-back pay is used when an employee in a regular position returns to 
active duty and the work site at the request of the appointing authority or designee after 
said employee has been released from active duty and has left the work site.  An 
employee need not be assigned to on-call or standby duty to receive call-back 
compensation. 
  (2) Call-back compensation shall be paid in the following manner.  The 
employee shall be paid for two (2) hours at one-time the base hourly rate of pay for 
each call-back occurrence.  Said compensation shall be in lieu of any travel time and 
expense to and from home and the first or last work contact point.  All time actually 
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worked shall be considered as time actually worked for purposes of the section on 
“Overtime.” 
  (3) Employees shall not be eligible for call-back pay in the following situations:  
(1) special tours of duty scheduled in advance; (2) the employee is called back within 
two (2) hours of the beginning of a scheduled tour of duty; or (3) the employee is not 
required to leave home.  The employee shall report all time actually worked within a pay 
period.  Such time shall be accumulative and shall be considered as time actually 
worked for the purposes of the section on “Overtime.” 
 
13.0634  Repealed by Ordinance 3679. 
 
13.0635  Repealed by Ordinance 3679. 
 
13.0636 Accidental Death and Dismemberment Insurance. 
Any employee may purchase amounts of Accidental Death and Dismemberment 
Insurance coverage for themselves and dependents through payroll deduction 
according to the following schedule: 
 
 Employee           Dependent Coverage 
 Coverage             Spouse Only                                   Spouse and Each Child 
 $ 10,000 
 25,000 
 50,000 
 100,000 
 150,000 
 200,000 
 250,000 
 5,000 

 12,500 
 25,000 
 50,000 
 75,000 
 100,000 
 125,000 
 4,000 
 10,000 

 20,000 
 40,000 
 60,000 
 80,000 
 100,000 
 500 
 1,250 
 2,500 

 5,000 
 5,000 
 5,000 
 5,000 
 

 
 The County will provide these benefits subject to carrier requirements. Selection of 
the insurance provider(s) and the method of computing premiums shall be within the 
sole discretion of the County. 
 New employees shall become eligible to participate in these programs on the start of 
the pay period following completion of thirteen (13) pay periods of satisfactory service. 
 NOTE: Employees eligible for the foregoing programs of insurance will be covered 
for the insurance on the date the insurance becomes effective, or in the case where the 
employee is absent on the date the insurance becomes effective because of illness, the 
insurance will commence on the date of return to work. 
 The Safety Unit and the Safety Management and Supervisory Unit are not eligible 
for this benefit. 
 
13.0637 Rest Periods. 
 Employees shall be entitled to rest periods in accordance with the schedule 
contained herein. Rest periods shall be scheduled in accordance with the requirements 
of the department, but in no instance shall rest periods be scheduled within one (1) hour 
of the beginning or ending of a tour of duty or meal period, nor shall such time be 
accumulative nor used to report to work late or leave early. Rest periods shall be 
considered as time worked. Employees required to work beyond their regular tour of 
duty shall be granted a ten (10) minute rest period for each two (2) hours of such work. 
 
 Regularly Scheduled Tour of Duty   After 3 hours and through 6 hours  
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 After 6 hours and through 8 hours  
 After 8 hours and through 10 hours  
 After 10 hours 
 
 
No. and Limit of Rest Period  

One - 15-Minute Rest Period  
Two - 15-Minute Rest Periods  
Two - 20-Minute Rest Periods 
One - 25-Minute Rest Period  
  and 
One - 20-Minute Rest Period 

 
 The Rest Periods provision does not apply to the Management Unit, Safety Unit, 
Safety Management and Supervisory Unit or the Exempt Group. 
13.0638 Meal Periods. 
 Meal periods are nonpaid and nonworking time and shall not be less than one-half 
(1/2) hour, or greater than one (1) hour when scheduled. Every effort will be made to 
schedule such meal period during the middle of the shift when possible. If a regularly 
scheduled tour of duty does not include a duty-free meal period, appointing authorities 
shall allow employees a maximum of twenty (20) minutes per shift to eat a meal. Such 
time shall be considered work time. 
 The Meal Periods provision does not apply to the Management Unit, Safety Unit, 
Safety Management and Supervisory Unit or the Exempt Group. 
 
13.0639 Deleted by Ordinance 2860. 
 
13.0640 Leave Provisions. 
 Employees in the Professional and Professional Preparatory, Supervisory, 
Management, and Administrative Services Units shall apply available paid leave time 
whenever a leave of absence is approved. However, employees who are on an 
approved leave of absence for less than one full day, who do not have sufficient leave 
time available to cover the absence, shall be paid the full salary for their regular work 
day. 
 (a) SICK LEAVE. 
  (1) Definition.  Sick leave with pay is an insurance or protection provided by 
the County to be granted in circumstances of adversity to promote the health of the 
individual employee. It is not an earned right to time off from work.  Sick leave is defined 
to mean the authorized absence from duty of an employee because of physical or 
mental illness, injury, pregnancy, confirmed exposure to a serious contagious disease 
or for a medical, optical, or dental appointment.  
   In addition, a maximum of forty (40) hours earned sick leave may be used 
per occurrence for bereavement due to the death of persons in the immediate family, or 
any relative living with the employee. A maximum of twenty-four (24) hours earned sick 
leave per fiscal year may be used for attendance upon the members of the employee's 
immediate family residing in the employee's household who require the attention of the 
employee, Immediate family is defined as spouse, child, grandchild, mother, father, 
grandparents, brother, sister, mother-in-law, father-in-law, daughter-in-law, son-in-law, 
aunt, uncle, niece, nephew, foster child, ward of the court, or any step relations as 
defined herein.  A maximum of forty (40) hours earned sick leave may be used per 
occurrence for arrival of an adoptive child at the employee’s home.  An employee 
(father) may utilize on an annual basis no more than forty (40) hours of accumulated 
sick leave per fiscal year for the birth of his child. 
  (2) Accumulation. Employees in regular positions shall accrue sick leave for 
each payroll period completed, prorated on the basis of eighty-eight (88) hours per year, 
or 3.39 hours per pay period. Earned sick leave shall be available for use the first day 
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following the payroll period in which it is earned; provided, however, that an employee 
must have completed thirteen (13) pay periods or its equivalent of continuous service 
from the employee's benefit date. There shall be no limit on sick leave accumulation. 
The minimum charge against accumulated sick leave shall be fifteen (15) minutes. 
Employees in regular positions budgeted less than eighty (80) hours per pay period or 
job-shared positions shall receive sick leave accumulation on a pro-rata basis. 
  (3) Compensation. Approved sick leave with pay shall be compensated at the 
employee's base rate of pay, except as otherwise provided in this agreement. 
  (4) Administration. 
   (A) Investigation. It shall be the responsibility and duty of each appointing 
authority to investigate each request for sick leave and to allow sick leave with pay 
where the application is determined to be proper and fitting, subject to approval of the 
Assistant Administrative Officer for Personnel. 
   (B) Notice of Sickness. In twenty-four (24) hour departments, the 
appointing authority or designee should be notified at least two (2) hours prior to the 
start of the employee's scheduled tour of duty of a sickness on the first day of absence 
and must be notified at least one (1) hour prior to the start of the employee's scheduled 
tour of duty. In other departments, the appointing authority or designee must be notified 
within one-half (I/2) hour after the start of the employee’s scheduled tour of duty of a 
sickness on the first day of absence. It is the responsibility of the employee to keep the 
appointing authority informed as to continued absence beyond the first day for reasons 
due to sickness. Failure to make such notification may result in denial of sick leave with 
pay. 
   (C) Review. The Assistant Administrative Officer for Personnel may 
review and determine the justification of any request for sick leave with pay and may, in 
the interest of the County, require a medical report by a doctor to support a claim for 
sick leave pay. 
   (D) Proof. A doctor's certificate or other adequate proof shall be provided 
by the employee in all cases of absence due to illness when requested by the 
appointing authority. 
   (E) Improper Use. Evidence substantiating the use of sick leave for willful 
injury, gross negligence, intemperance, trivial indispositions, instances of 
misrepresentation, or violation of the rules defined herein, will result in denial of sick 
leave with pay and shall be construed as grounds for disciplinary action including 
termination. 
  (5) Workers' Compensation. Employees shall receive full salary in lieu of 
Workers' Compensation benefits and paid sick leave for the first forty (40) hours 
following an occupational injury or illness, if authorized off work by order of an accepted 
physician under the Workers' Compensation sections of the California Labor Code. 
Thereafter, accumulated paid leave may be prorated to supplement such temporary 
disability compensation payments, provided that the total amount shall not exceed the 
regular gross salary of the employee. 
  (6) Separation. Unused sick leave shall not be payable upon separation of the 
employee, except as provided in paragraph (7). 
  (7) Sick Leave Conversion. Employees who hold regular positions in the 
County service and are currently members of the San Bernardino County Employees' 
Retirement Association, shall receive compensation in accordance with the following: 
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   After ten (10) years of continuous service from date of hire in a regular 
position and upon retirement, death, or separation, an employee or the estate of a 
deceased employee will be paid for unused sick leave balances according to the 
following formula: 
 
 

Sick Leave Balance as of  
Date of Separation 

 
480 Hours or less  
481 to 600 Hours  
601 to 720 Hours  
721 to 840 Hours  

841 to 1000 Hours 
 

Cash Payment % of Hours  
of Sick Leave Balance 

 
3O% 
35%  
40%  
45%  
50% 

   Employees who receive a disability retirement due to permanent 
incapacity to work shall be entitled to one hundred percent (100%) cash payment of any 
unused sick leave balances, computed at their then current base hourly rate, if they 
elect an early retirement in lieu of exhausting such accrued sick leave balances. In no 
event shall any employee, except those receiving a disability retirement, receive 
compensation under this Section in excess of five hundred (500) hours pay computed at 
the then current base hourly rate of said employee. 
  (8) Perfect Attendance. Employees in regular, full-time positions who do not 
utilize any sick leave in a fiscal year (i.e., pay period 15 through pay period 14 of the 
following year), and who do not record any sick leave without pay or absent without pay 
during that year, shall receive a one year's paid membership in a Human Resources 
approved health facility, or utilization of perfect attendance leave.  The paid health 
facility membership shall not exceed the cost of a one (1) year paid membership at the 
San Bernardino YMCA.  In lieu of a Human Resources approved health facility 
membership, the employee has the option of utilizing sixteen (16) hours of perfect 
attendance leave, no cash out provision, within the time frame of the subsequent fiscal 
year.  Failure to utilize perfect attendance leave within the subsequent fiscal year shall 
result in forfeiture of the same. 
  (9) Vacation Conversion Option. At the beginning of each fiscal year, 
employees who have used less than forty (40) hours of sick leave in a fiscal year (i.e., 
pay period 14 through pay period 13 of the following year) may, at the employee's 
option, convert sick leave to vacation leave on the following formula: Hours of sick leave 
used are subtracted from forty (40). The employee may elect to convert sixty percent 
(60%) of the remainder, or a portion thereof, to vacation leave.  Any sick leave not 
converted, along with the forty-eight (48) hours not subject to this option, shall be 
accumulated, provided that the forty percent (40%) of the sick leave hours converted to 
vacation leave shall be relinquished. 
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Example: 
 
 Sick Leave 
     Hours 
      Used 
 
 0 
 8 
 16 
 24 
 32 
  40 
 

 
Hours to be 
 Converted 
 
 40 
 32 
 24 
 16 
 8 
 0 
 

 
 
   Vacation 
 
 24.0 
 19.2 
 14.4 
 9.6 
 4.8 
 .0 
 

 
 
Relinquished 
 
 16.0 
 12.8 
 9.6 
 5.4 
 3.2 
 0 
 

 
  (10) Short-Term Disability. The County will pay the premium for short-term 
disability insurance for designated employees in the Professional and Professional 
Preparatory, Craft, Labor and Trades, Supervisory, Management, and Administrative 
Services Units. This benefit shall apply to employees in regular positions budgeted for 
forty-one (41) or more hours per pay period. The short-term disability insurance plan 
benefit coverage shall include a provision for a thirty (30) calendar day waiting period 
from the first day of disability before benefits begin.  Benefits shall be fifty-five percent 
(55%) of base salary up to a maximum of $249.70 per week.  Benefit payments 
terminate when the employee is no longer disabled, or upon termination of employment 
from the County, or after thirty-nine (39) weeks of disability. Other benefit conditions 
shall be determined exclusively by the County consistent with State Disability Insurance 
practices. 
  (11) The Sick Leave provisions for the Clerical Unit, Safety Unit, and Safety 
Management and Supervisory Unit are included in the Working Conditions of those 
respective units. 
 (b) VACATION LEAVE. 
  (1) Definition. Vacation leave is a right, earned as a condition of employment, 
to a leave of absence with pay for the recreation and well-being of the employee. If an 
employee has exhausted sick leave, vacation leave may be used for sick leave 
purposes upon a special request of the employee and with the approval of the 
appointing authority. 
  (2) Accumulation. Employees in regular positions shall accrue, on a pro-rata 
basis, vacation leave for completed pay periods. Such vacation allowance shall be 
available for use on the first day following the pay period in which it is earned, provided 
an employee in the Professional and Professional Preparatory Unit, Supervisory Unit, 
Management Unit, Administrative Services Unit, or Exempt Group has completed 
twenty (20) pay periods or its equivalent of continuous service from the employee's 
benefit date, or provided an employee in the Technical and Inspection Unit, Clerical 
Unit, or Crafts, Labor and Trades Unit has completed thirteen (13) pay periods or its 
equivalent of continuous service from the employee’s benefit date. Employees in regular 
positions budgeted less than eighty (80) hours per pay period or job-shared positions 
shall receive vacation leave accumulation on a pro-rata basis; provided, however, that 
there shall be no proration of the maximum accumulations. 
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Length of Service 
from Benefit Date 

 
After 20 and through 

 104 pay periods 
 

Over 104 and through 
234 pay periods 

 
Over 234 pay periods 

 
Annual Vacation 

Allowance 
 

80 Hours 
 
 

120 Hours 
 

160 Hours 

 
Maximum Allowed 
Unused Balance 

 
160 Hours 

 
 

240 Hours 
 

320 Hours 
 
  (3) Administration. 
   (A) Vacation periods should be taken annually with the approval of the 
appointing authority at such time as will not impair the work schedule or efficiency of the 
department but with consideration given to the well-being of the employee. No 
employee shall lose earned vacation leave time because of work urgency. If an 
employee has reached the maximum allowed unused balance and is unable to take a 
vacation leave, the appointing authority will notify the Auditor/Controller of the situation 
and approve a waiver of the maximum allowed unused balance for a period not to 
exceed one thirteen (13) pay period waiver per fiscal year. 
    Written request for vacation leave shall receive a written response 
from the appointing authority within two (2) weeks of submission. In instances where a 
vacation leave request has received written, advance approval and is rescinded due to 
work urgency by the supervisor, that decision may be appealed to the Department 
Head/Agency Administrator for an immediate review. In those instances where the 
direct supervisor is the Department Head/Agency Administrator, the rescission due to 
work urgency may be appealed to the Assistant Administrative Officer for Personnel for 
immediate review. In those instances where a financial hardship would occur because 
preapproval resulted in prepayment by the employee, a vacation would only be 
cancelled under the most extreme work emergency. 
   (B) The minimum charge against accumulated vacation leave shall be 
fifteen (15) minutes or multiples thereof. Vacation leave shall be compensated at the 
employee's base rate of pay, except as otherwise provided in this chapter. 
   (C) When a fixed holiday falls within a vacation period, the holiday time 
shall not be charged against an employee's earned vacation benefits. 
   (D) Employees not planning to return to County employment at the 
expiration of a vacation leave, except those retiring, shall be compensated in a lump 
sum payment for accrued vacation and shall not be carried on the payroll. Retiring 
employees may elect to use vacation leave to enhance retirement benefits or be 
compensated in a lump sum payment for accrued vacation leave. 
    Terminating employees not covered by the above provisions shall be 
compensated at their base rate of pay for accrued vacation that they were entitled to 
use as of the date of termination. 
   (E) The Exempt Group may accrue unused vacation without any limit as 
to the maximum accrual or the compensation allowed upon separation from County 
service. 
  (4) Notwithstanding the above provisions, the Assistant Administrative Officer 
for Personnel may approve counting all prior County Service for purposes of vacation 
accrual rates for any person regardless of unit assignment who returns or has returned 
to County employment within eighteen (18) months after leaving County employment. 
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The effective date of any vacation accrual rate adjustment under this paragraph shall 
not precede the date of approval by the Assistant Administrative Officer for Personnel. 
   The Vacation Leave provisions for the Safety Unit and the Safety 
Management and Supervisory Unit are included in the Working Conditions of those 
respective units. 
 (c) HOLIDAY LEAVE. 
  (1) Fixed Holidays. All employees in regular positions except as modified 
herein shall be entitled to the following fixed holidays: 
 
New Year's Day 
Third Monday in February 
Memorial Day 
Independence Day 
Labor Day 
Veterans' Day 
 

Second Monday in October 
Thanksgiving Day 
Day after Thanksgiving 
Day before Christmas 
Christmas 
Day before New Year's Day 

  (2) Floating Holidays. Employees in regular positions shall be entitled to a 
total of eight (8) hours floating holiday time provided that the employee is on the payroll 
during the entire pay period in which such floating holiday time is to accrue. "Entire pay 
period" shall mean that an employee must have been hired prior to or at the start of the 
pay period and not have separated prior to the end of the pay period and was paid for at 
least one-half (1/2) of the accountable hours. Eight (8) hours floating holiday time shall 
be accrued during the first pay period prior to the third Monday in January. 
   Floating holidays accrued shall be available for use on the first day 
following the pay period in which they are accrued, with the approval of the appointing 
authority. Appointing authorities have the right to schedule employees' time off for 
accrued holidays to meet the needs of the service but with consideration given to the 
well-being of the employee. Employees in regular positions budgeted less than eighty 
(80) hours per pay period, or job-shared positions shall receive floating holiday accruals 
on a pro-rata basis; provided, however, that there shall be no proration of the maximum 
provided in paragraph (7) herein. Employees, at their sole discretion, wishing to observe 
the Martin Luther King, Jr. birthday anniversary may utilize the floating holiday or other 
appropriate leave provision and are encouraged to do so. Use of sick leave is 
specifically excluded from this application. 
  (3) To receive holiday pay for a fixed holiday, employees must be on the 
payroll during the entire pay period during which such fixed holiday fell. "Entire pay 
period" shall mean that an employee must have been hired prior to or at the start of the 
pay period and not have separated prior to the end of the pay period and was paid for at 
least one-half (1/2) of the accountable hours and was on approved leave for any unpaid 
hours. Any request for sick leave in conjunction with a fixed holiday must be supported 
by a doctor's certificate, if requested by the appointing authority. 
  (4) When a fixed holiday falls within a vacation period, the holiday time shall 
not be charged against an employee's earned vacation benefits. 
  (5) Whenever an employee is required to work on a fixed holiday or the fixed 
holiday falls on an employee's regularly scheduled day off, the employee shall accrue, 
on an hour-for-hour basis, up to a total of eight (8) hours floating holiday time. At the 
request of the employee, and with the approval of the appointing authority, straight time 
payment can be made in lieu of accrual provided such compensation is approved during 
the pay period in which it is worked. 
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  (6) When a fixed holiday falls on a Saturday, the previous Friday will be 
observed as the fixed holiday, except that when the preceding Friday is also a fixed 
holiday, the preceding Thursday will be observed as the fixed holiday. When a fixed 
holiday falls on a Sunday, the following Monday will be observed as the fixed holiday 
except that when the following Monday is also a fixed holiday, the following Tuesday will 
be observed as the fixed holiday. 
   For those County department operations which operate six (6) and seven 
(7) days per week facilities, fixed holidays which fall on either a Saturday or Sunday 
shall be observed on those days by employees of those operations scheduled to work. 
  (7) Any holiday time accrued in excess of sixty-four (64) hours shall be lost if 
the employee does not take such accrued holiday time off within thirteen (13) pay 
periods, provided no employee shall lose accrued holiday leave time because of work 
urgency. Upon retirement or termination, employees shall be compensated for any 
unused accrued holiday time up to a maximum of sixty-four (64) hours at their current 
rate of pay. 
  (8) Court Holidays. Effective January 1, 1989, as required by Government 
Code Section 6700-6701 and Code of Civil Procedure Section 135, employees 
assigned to regular positions in Superior, Municipal and the Justice Courts, including 
employees of the County Clerk assigned to Superior Court duties, shall be entitled to 
the following holidays: 
 
   January 1st 
   Third Monday in January  
   February 12 (Lincoln's Day)  
   Third Monday in February  
   Last Monday in May 
   July 4th 
 

First Monday in September 
Second Monday in October 
November 11th 
Thanksgiving Day 
Day after Thanksgiving 
December 25th 

   In addition, Court employees assigned to regular positions shall be entitled 
to a total of eight (8) hours of holiday time which shall be accrued during pay period 
twenty-six (26) provided the employee is on the payroll during the entire pay period 
twenty-six (26). "Entire pay period" shall mean that an employee must have been hired 
prior to or at the start of the pay period and not have separated prior to the end of the 
pay period and was paid for at least one-half (I/2) of the accountable hours. 
   When a judicial holiday specified by Code of Civil Procedure Section 135 
falls on a Sunday, the Monday following is a holiday. When a judicial holiday specified 
by Code of Civil Procedure Section 135 falls on a Saturday, the preceding Friday is a 
holiday. 
 (d) COMPULSORY LEAVE. If in the opinion of the appointing authority, employees 
are unable to perform the duties of their position for physical or psychological reasons, 
an examination may be required by a physician or other competent authority designated 
by the Assistant Administrative Officer for Personnel. If the examination report shows 
the employee to be in an unfit condition to perform the duties required of the position. 
the appointing authority shall have the right to compel such employee to take sufficient 
leave of absence with or without pay, to transfer to another position without reduction in 
compensation, and/or follow a prescribed treatment regimen until medically qualified to 
return to unrestricted duty. 
 (e)  MILITARY LEAVE.  As provided in the California Military and Veterans Code 
Section 395 et seq., and any amendment thereto, and the federal Uniformed Services 
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Employment and Reemployment Rights Act of 1994, a County employee, regular, extra-
help, or recurrent may be entitled to the following rights concerning military leave: 

(1)  Definition.  Military leave is defined as the performance of duty on a 
voluntary or involuntary basis in a uniformed service under competent authority and 
includes active duty, active duty for training, initial active duty for training (weekend drills), 
full-time National Guard duty, and a period for which an employee is absent for the 
purpose of an examination to determine the fitness of the person to perform any such 
duty. 

(2)  Notice and Orders.  All employees shall provide advance notice of 
military service unless military necessity prevents the giving of notice or the giving of 
notice is impossible or unreasonable.  Where available, a copy of military orders must 
accompany the request for leave. 

(3)  Temporary Active Duty.  Any employee who is a member of the reserve 
corps of the Armed Forces, National Guard, or Naval Militia shall be entitled to temporary 
military leave of absence for the purpose of active military training provided that the 
period of ordered duty does not exceed one hundred eighty (180) calendar days, 
including time involved in going to and returning from such duty.  While on paid status, an 
employee on temporary military leave shall receive the same vacation, holiday, and sick 
leave, step advances and benefits that would have been enjoyed had the employee not 
been absent, providing such employee has been employed by the County for at least one 
(1) year immediately prior to the date such leave begins.  In determining the one (1) year 
employment requirement, all time spent in recognized military service, active or 
temporary, shall be counted.  An exception to the above is that an uncompleted 
probationary period must be completed upon return to the job.  Any employee meeting 
the above one (1) year employment requirement shall be entitled to receive their regular 
salary or compensation, pursuant to subsection 13.0640(e)(5). 

(4)  Full-Time Active Duty.  Employees who resign from their positions to 
serve in the Armed Forces for more than one hundred eighty (180) days, shall have a 
right to return to their former classification upon serving written notice to the appointing 
authority, no later than ninety (90) days after completion of such service.  Returning 
employees are subject to a physical/psychological examination. 

Should such employee’s former classification have been abolished, then 
the employee shall be entitled to a classification of comparable functions, duties, and 
compensation if such classification exists, or to a comparable vacant position for which 
the employee is qualified. 

The right to return to former classification shall include the right to be 
restored to such civil service status as the employee would have if the employee had not 
so resigned; and no other person shall acquire civil service status in the same position so 
as to deprive such employee of this right to restoration.   

Eligible employees are also entitled to the reemployment and benefit rights 
as further described in the Uniformed Services and Employment and Reemployment 
Rights Act, 38 U.S.C. Sections 4301-4333.  Specifically, a returning employee will receive 
restoration of original hire and benefit date, salary step, vacation accrual rate, sick leave 
balance (unless the employee has received payment for unused sick leave in accordance 
with provisions contained herein), the retirement plan contribution rate, and retirement 
system contributions (provided the employee complies with any requirements established 
by the Retirement Board).  However, such employee will not have accrued vacation, sick 
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leave, or other benefit while absent from County employment, except as provided in the 
temporary duty provision. 

(5)  Compensation.  This provision does not include an employee’s 
attendance for inactive duty, commonly referred to as weekend reserve meetings or drills.  
Employees must use their own time to attend such meetings.  Should the meetings 
unavoidably conflict with an employee’s regular working hours, the employee is required 
to use vacation or holiday leave, leave without pay, or make up the time.  Employees who 
are called in for a medical examination to determine physical fitness for military duty must 
also use vacation leave, leave without pay, or make up the time.  Employees cannot be 
required to use their accrued leave.  Any employee meeting the requirements in 
subsections 13.0640(e)(3) and (4) shall be entitled to receive their regular salary or 
compensation for the first thirty (30) calendar days of any such leave.  Pay for such 
purposes shall not exceed thirty (30) days in any one fiscal year and shall be paid only for 
the employee’s regularly scheduled workdays that fall within the thirty (30) calendar days.  

(6) Extension of Benefits.  The County recognizes the increased requirements 
of the military due to the current threats facing the United States of America.  Employees 
who are called to active duty as a result of the activation of military reservists beginning in 
September 2001, and are eligible to receive the thirty (30) calendar day military leave 
compensation shall receive the difference between their base County salary and their 
military salary starting on the 31st calendar day of military leave.  The difference in salary 
shall continue until June 25, 2004.  During this period, the County will continue to provide 
the employee the benefits and all leave accruals as was provided prior to such active 
duty.  Retirement contributions and credit will be granted if the employee had enough pay 
to cover the entire contribution.  If the employee does not get enough pay to cover the 
retirement contribution, no contribution or credit will be given.  If upon return from leave 
the employee complies with all requirements of the Board of Retirement, then the 
employee shall also receive the retirement pick-up allowed by the Exempt Salary 
Ordinance.  Employees should note that the Accidental Death and Dismemberment 
(AD&D) plan contains a war exclusion. 

If the employee becomes eligible for full County payment for the first thirty 
(30) days of military leave provided in subsection 13.0640(e)(5), the extended payments 
provided under this subsection shall be suspended and shall be continued after the thirty 
(30) days compensation has been completed. 

After June 25, 2004, no compensation shall be paid beyond the thirty-day 
(30-day) leave period, unless such compensation is expressly approved by the Board of 
Supervisors. The County may unilaterally extend the benefits of this subsection upon the 
approval of the Board of Supervisors. 
(7)  Vacation and Military Leave.  Employees shall not be permitted to take vacation or 

other accrued leave in lieu of the military leave provisions provided in subsection 
13.0640(e)(3).  Employees may elect to use accrued leave time, except sick leave, 
in lieu of the integrated pay in Section (f) of this Section under the following 
conditions: 

(A)  The employee must decline in writing the benefits of subsection 
13.0640(e)(6) of this Section prior to the due date of the time and labor report.  The 
employee must include the dates for which he/she is declining the benefit. 

(B)  The employee must use accrued leave time for the entire pay 
period (i.e., County pay will not be integrated with military pay for partial pay periods). 
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(C)  Such written declination cannot be revoked or amended at a 
later date for a pay period for which the TLR has already been submitted. 

(D)  Benefits, leave accruals, and pay will be administered per 
normal procedures for vacation pay; no additional benefits otherwise granted under this 
subsection will be available. 

Employees may elect to use accrued leave time, except sick leave, once all paid 
benefits have been exhausted. 
 
 (f)  POLITICAL LEAVE. Any employee who is a declared candidate for public 
office shall have the right to a leave of absence without pay for a reasonable period to 
campaign for the election. Such leave is subject to the conditions governing special 
leaves of absence without pay contained herein. 
 (g) SPECIAL LEAVES OF ABSENCE WITHOUT PAY. A special leave of absence 
without pay for a period not exceeding one (1) year may be granted to an employee 
who is: 
  (1) Medically incapacitated to perform the duties of the position. 
  (2) Desires to engage in a relevant course of study which will enhance the 
employee's value to the County. 
  (3) For any reason considered appropriate by the appointing authority and the 
Assistant Administrative Officer for Personnel. 
   Such request must be in writing and requires the approval of the 
appointing authority and the Assistant Administrative Officer for Personnel. Upon 
request, the appointing authority and the Assistant Administrative Officer for Personnel 
may grant successive leaves of absence. Leaves of absence without pay may be given 
to a regular employee with or without right to return to classification. At the expiration of 
leaves without right to return, employees must contact the Personnel Department to 
have their name referred for a ninety (90) calendar day period to all job openings in their 
classification for reemployment without examination, such time to run concurrently with 
the first ninety (90) days of the one hundred eighty (180) day period provided in Section 
13.0650, Reemployment, herein. The employee must be appointed to a position within 
this ninety (90) day period or be terminated. Leaves of absence with right to return may 
only be granted to employees who have obtained regular status. 
 (h) JURY DUTY LEAVE. Employees in regular positions who are ordered to serve 
jury duty shall be entitled to base pay for those hours of absence from work, provided 
the employee waives fees for service, other than mileage. Such employees will further 
be required to deliver a "Jury Duty Certification" form at the end of the required jury duty 
to verify such service. When practicable, the appointing authority will convert an 
employee's regular tour of duty to a day shift tour of duty during the period of jury duty. 
Employees required to serve on a jury must report to work before and after jury duty 
provided there is an opportunity for at least one (1) hour of actual work time. 
  Employees called for Grand Jury duty shall be granted a leave of absence 
without pay to perform the duties of a member of the Grand Jury, in the same manner 
as provided in Section 7 of this section.  The Jury Duty provisions for the Safety Unit 
and Safety Management and Supervisory Unit are included in the Working Conditions of 
those respective units. 
 (i) WITNESS LEAVE. Employees in regular positions shall be entitled to a leave of 
absence from work when subpoenaed to testify as a witness, such subpoena being 
properly issued by a court, agency, or commission legally empowered to subpoena 
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witnesses. This benefit shall not apply in any case in which the subpoenaed employee 
is a party to the action or the subpoena has arisen out of the employee's scope of 
employment. Witness leave shall not be charged against any accumulated leave 
balances and shall be compensated at the employee's base hourly rate. This benefit will 
be paid only if the employee has demanded witness fees at the time of service of the 
subpoena, and such fees are turned over to the County. 
 (j) BLOOD DONATIONS.  Employees in regular positions who donate blood 
without receiving compensation for such donation, may have up to two (2) hours off with 
pay with prior approval of the immediate supervisor for each such donation. This benefit 
shall not be charged to any accumulated leave; provided, however, if the employee is 
unable to work, any time in excess of two (2) hours may be charged to accumulated 
sick leave or be taken as leave without pay. Evidence of each donation must be 
presented to the appointing authority to receive this benefit. 
  Employees in regular positions who are apheresis donors may have up to four 
(4) hours off with pay with prior approval of the immediate supervisor for each such 
donation, provided no compensation is received for such donation. This benefit shall not 
be charged to any accumulated leave; provided, however, if the employee is unable to 
work, any time in excess of four (4) hours may be charged to accumulated sick leave or 
be taken as leave without pay. Evidence of each apheresis donation must be presented 
to the appointing authority to receive this benefit. 
  The Blood Donations provision for the Safety Unit and Safety Management and 
Supervisory Unit are included in the Working Conditions of those respective units. 
 
Amended Ordinance 3831 (2001); Amended Ordinance 3853 (2002); Amended 
Ordinance 3884 (2003) 
 
13.0641 Relocation. 
 Employees in regular positions who are required by order of their appointing 
authority to change their principal place of residence because of a reassignment to 
meet the needs of the service or because of layoff will be granted time off with pay not 
to exceed two (2) work days and up to four hundred dollars ($400) reimbursement 
towards the actual cost of relocating their personal furnishings and belongings. 
 The Relocation provision for the Safety Unit, the Safety Management Unit and 
Supervisory Unit, and the Exempt Group are included in the Working Conditions of 
those respective units. 
 
 
 
13.0642 Examination Time. 
 Employees in regular position with regular status at the time of application shall be 
entitled to a reasonable amount of time off with pay for the purpose of taking County 
promotional examinations or for selection interviews. Employees are responsible for 
notifying and obtaining approval from their immediate supervisor prior to taking such 
leave. Such time off shall not be charged against any accumulated leave balances and 
shall be compensated at the employee's base hourly rate. 
 The Examination Time provisions for the Safety Unit and the Safety Management 
and Supervisory Unit are included in the Working Conditions of those respective units. 
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13.0643 Deleted by Ordinance 2860. 
 
13.0644 Promotions. 
 A promotion is the appointment of an employee from one classification to a 
classification having a higher base salary range. A promoted employee shall receive at 
least the entrance rate of the new range or a (2) range salary increase, whichever is 
greater; provided that no employee is thereby advanced in step nor advanced above the 
"E" (or final) step of the higher base salary range. At the discretion of the appointing 
authority and with the approval of the Assistant Administrative Officer for Personnel, an 
employee may be placed at any step within the higher base salary range. Promotions 
shall be effective only at the beginning of a pay period unless an exception is approved 
by the Assistant Administrative Officer for Personnel. 
 The Promotions provisions for the Safety Unit and the Safety Management and 
Supervisory Unit are included in the Working Conditions of those respective units. 
 
13.0645  Demotions. 
 A demotion is the appointment of an employee from an incumbent position to a 
position in a different classification for which the maximum rate of pay is lower. An 
employee demoted for disciplinary reasons shall be placed on the step within the base 
salary range of the class to which demoted as provided in the Order of Demotion. 
 An employee demoted for nondisciplinary reasons shall be retained at the same 
salary rate, provided, that the salary rate does not exceed the "E" step of the salary 
range of the demoted class, except that such an employee may be placed on an "X" 
step in accordance with the provisions of Section 13.0647, Downgradings, with the 
approval of the appointing authority and the Assistant Administrative Officer for 
Personnel. 
 A promoted employee who is returned to former classification during the 
probationary period shall be placed on the same step within the base salary range for 
the former classification that the employee was on at time of promotion. No credit shall 
be granted for time spent at the promoted level for next step advance due date. 
 The Demotions provisions for the Safety Unit and the Safety Management and 
Supervisory Unit are included in the Working Conditions of those respective units. 
 
13.0646 Upgradings. 
 An upgrading is the reclassification of a position from one classification to another 
classification having a higher base salary range. Whenever an incumbent employee is 
upgraded as a result of such reclassification, pursuant to the Personnel Rules, such 
employee's step placement in the new salary range shall be governed by Section 
13.0644, Promotions. 
 The Upgradings provisions for the Safety Unit and the Safety Management and 
Supervisory Unit are included in the Working Conditions of those respective units. 
 
13.0647 Downgradings. 
 When a position is downgraded, the Assistant Administrative Officer for Personnel 
may authorize continuation of the same salary rate payment to the incumbent employee 
that the employee received prior to the downgrading of the position by placing the 
employee on an "X" step, provided that the employee shall receive no future salary rate 
increases until the salary rate of the position held exceeds the "X" step. 
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 The Downgradings provisions for the Safety Unit and the Safety Management and 
Supervisory Unit are included in the Working Conditions of those respective units. 
 
13.0648 Assignment to Vacant Higher Position. 
 Employees directed to continuously perform duties in a vacant higher level position 
for which funds have been appropriated, shall be entitled to a salary rate increase to the 
higher level for the time actually worked in excess of one hundred sixty (160) hours, 
unless specifically waived by the employee; provided, however: 
 (a) The appointing authority certifies to the Assistant Administrative Officer for 
Personnel in writing at the time of appointment that the employee meets minimum 
qualifications and is assigned and held responsible to fully perform all of the duties 
normally associated with the higher level position without limitation as to difficulty or 
complexity of assignments or consequence of action and that the employee shall be 
required to meet standards for satisfactory performance normally required at the higher 
level position; and, 
 (b) A written request for a salary rate increase to the higher level is directed to the 
Assistant Administrative Officer for Personnel for approval; such increase to the higher 
level shall be determined as if the assignment had been a promotion. 
 It shall be the responsibility of the appointing authority to initiate such requests and 
to provide a copy of such request to the employee. Written requests may also be made 
by the employee or the exclusive recognized employee organization through the 
appointing authority in the same manner. Requests for a salary rate increase should be 
initiated during the first thirty (30) calendar days of such assignment. Requests for 
retroactive payment of a salary rate increase must be filed as soon as possible, but not 
later than one (1) calendar year after assignment of the higher level duties and must be 
approved by the Assistant Administrative Officer for Personnel. Failure to meet this time 
limitation shall waive any and all rights to retroactive pay. 
 The duration of such assignments to vacant higher positions shall not exceed one 
(1) calendar year. Appointments to regular positions of trainees or underfills are exempt 
from the provisions of this section. Further, this section does not apply to a situation in 
which there is no vacant higher level position for which funds have been appropriated. 
Addition of duties of a higher level classification to any employee's regular position shall 
be governed by Section 13.0649, "Special Assignment Compensation," or the 
Personnel Rule on Classification as appropriate. 
 For purposes of this section, a vacant position is defined as an authorized regular 
position for which funds have been appropriated and which may be: 
 (1) An unoccupied position due to attrition and for which the Civil Service 
appointment process has been initiated;  
 (2) A position from which the incumbent is on extended leave of absence; or,  
 (3) A new position authorized by the Board of Supervisors for which the Civil 
Service appointment process has been initiated. 
 
13.0649 Special Assignment Compensation. 
 Special assignment compensation is a concept which allows for temporary increases 
in pay beyond that which is normally allowed when duties performed support such 
additional pay for specific periods of time. 
 Increases in pay may be granted to recognize the temporary assignment of more 
difficult duties requiring a greater level of skill(s). "Temporary assignment" shall mean a 
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period of one (1) calendar year or less. Selected positions may be authorized for special 
assignment compensation, rather than being permanently reclassified to a higher level, 
to allow for employee rotation to enhance upward mobility. Increases in pay shall be 
temporary so long as the higher level duties are assigned and performed, not to exceed 
one (1) calendar year. Such increases in pay shall not affect an employee's step 
advancement in the base range pursuant to the section on "Salary Rates and Step 
Advancements." 
 Requests for special assignment compensation may be initiated by the appointing 
authority or an employee via the appointing authority. The eligibility of the special 
assignment compensation request shall be reviewed by the Assistant Administrative 
Officer for Personnel and the subsequent final and binding decision for application of 
special assignment compensation as well as the amount to be awarded shall be 
determined in writing by the Assistant Administrative Officer for Personnel within thirty 
(30) days following submission. Such compensation shall be paid according to 
procedures approved by the Board of Supervisors. 
 That procedure is defined as follows: 
 Special assignment compensation will be in the form of a bonus equivalent to a 
specified percentage of the employee's base pay. The Assistant Administrative Officer 
for Personnel will determine the amount in increments of one percent (1%)from a 
minimum of two and one-half percent (2 1/2 %) up to a maximum of seven and one-half 
percent (7 1/2%). The bonus will be computed at the specified percentage of the current 
base pay of the employee for each pay period and will be paid at the conclusion of pay 
periods 1, 7, 14, and 20 except that the final payment of an award which terminates 
between such payment dates shall be made on the scheduled pay day after the next 
complete pay period following such termination. 
 Prior to the assignment of special assignment duties, that is the temporary 
assignment of more difficult duties requiring a greater level of skill(s), approval via the 
signed form must be received from the Assistant Administrative Officer for Personnel. 
Special assignment compensation is to be effective only with the Assistant 
Administrative Officer for Personnel's written approval and assignment of the greater 
level of duties with a signed acceptance by the employee. The appointing authority and 
the employee bear mutual responsibility for adherence to the special assignment 
compensation provision as defined above. In the event that the employee request of 
special assignment compensation has been denied by the appointing authority, the 
employee may request the Assistant Administrative Officer for Personnel to review the 
circumstances. The Assistant Administrative Officer for Personnel has the final and 
binding authority in that review process to apply or not apply special assignment 
compensation and, if awarded, the amount. The decision on the employee's request for 
a review shall be rendered in writing by the Assistant Administrative Officer for 
Personnel within thirty (30) days of the request. 
 The provisions of this Section shall not be utilized to circumvent the provisions of or 
provide additional compensation over and above that which may be provided in the 
Section on "Assignment to Vacant Higher Position" or "Classification." The Sections, 
"Assignment to Vacant Higher Position," "Classification," and "Special Assignment 
Compensation" are mutually exclusive concepts and as such there shall be no dual or 
multiple requests and/or appeals where the latter is applicable, for a single situation. 
 
13.0650 Reemployment. 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 390 
7/10/02 

 (a) A regular employee who has terminated County employment, and who is 
subsequently rehired in the same classification in a regular position, must begin the first 
day of work within one hundred and eighty (180) calendar days, and beginning the first 
day of work by the one hundred eighty-first day, may receive restoration of salary step, 
vacation accrual rate, sick leave balance [unless the employee has received payment 
for unused sick leave in accordance with Section 13.0640(a)(7)] and the Retirement 
Plan contribution rate (provided the employee complies with any requirements 
established by the Retirement Board), subject to the approval and conditions 
established by the appointing authority and Director of Human Resources. The 
employee shall suffer loss of seniority and be required to serve a new probationary 
period.  The Director of Human Resources or designee has the discretion to waive only 
the requirement of the reemployed to serve a probationary period.. 
 (b) A regular employee who has terminated County employment and who is 
subsequently rehired to a regular position in the same job family, must begin the first 
day of work within one hundred and eighty (180) calendar days and beginning the first 
day of work by the one hundred eighty-first day, may receive restoration of vacation 
accrual rate, sick leave, and retirement contribution rate in the same manner as 
described above. Such employees shall also suffer loss of seniority and be required to 
serve a new probationary period.  The Director of Human Resources or designee has 
the discretion to waive only the requirement of the reemployed to serve a probationary 
period. 
 (c) A regular employee who has terminated County employment and who is 
subsequently rehired to a regular position within a ninety (90) calendar day period, must 
begin the first day of work within ninety (90) calendar days and beginning the first day of 
work by the ninety-first day, may receive restoration of salary step (in the instance of 
rehire in the same classification), vacation accrual rate, sick leave balance [unless the 
employee has received payment for unused sick leave in accordance with Section 
13.0640(a)(7)] and the Retirement Plan contribution rate (provided the employee 
complies with any requirements established by the Retirement Board), subject to the 
approval and conditions established by the appointing authority and Director of Human 
Resources.  The employee shall suffer loss of seniority and be required to serve a new 
probationary period.  The Director of Human Resources or designee has the discretion 
to waive only the requirement of the reemployed to serve a probationary period. 
 (d) A regular employee who has been laid off from County employment and is 
subsequently rehired to a regular position within a one (1) year shall receive restoration 
of vacation accrual rate, and sick leave in the same manner as described above.  
Restoration of retirement contribution rate shall be in accordance with applicable state 
law and in compliance with any requirements established by the Retirement Board.  The 
employee shall also receive credit toward the time requirement for the County's pick up 
of the employee's Retirement System contribution which was applicable to such 
employee upon the date of their layoff.  In order to be eligible for such credit, the 
employee must have held regular status at the time of layoff and shall not have 
withdrawn his/her retirement contributions from the County's Retirement System.  If the 
employee withdrew his/her contributions, the employee must redeposit all such funds in 
the San Bernardino County Employees' Retirement Association, with the applicable 
interest prior to the approval and receipt of any credit or retirement contributions. 
 (e) Upon request of the appointing authority and the approval of the Director of 
Human Resources, employees who were previously employed by the County in a 
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regular position and participated in the County's Retirement System and are reinstated 
in accordance with (a) through (c) above may receive credit toward the time 
requirement for the County's pick up of the employee's Retirement System contribution 
which was applicable to such employee upon the date of their termination.  In order to 
be eligible for such credit, the employee must have held regular status at the time of 
termination, is reemployed according to subsections (a) through (c) of this Section and 
shall not have withdrawn his/her retirement contributions from the County's Retirement 
System.  If the employee withdrew his/her contributions, the employee must redeposit 
all such funds in the San Bernardino County Employees' Retirement Association, with 
the applicable interest prior to the approval and receipt of any credit of retirement 
contributions.  The Director of Human Resources shall have the final and binding 
authority regarding credit granted under this Section. 
 
13.0651 Deleted by Ordinance 2860. 
 
13.0652 Expense Reimbursement. 
 (a) GENERAL PROVISIONS. The purpose of this section is to define the policy 
and procedures by which employees and authorized representatives of San Bernardino 
County and Board-Governed Special Districts shall report and be reimbursed for 
necessary expenses incurred on behalf of San Bernardino County and Board-Governed 
Special Districts, except as may be otherwise provided in this chapter. 
 (b) RESPONSIBILITIES. It shall be the responsibility of each appointing authority 
or designee to investigate and approve each request for expense reimbursement. It 
shall be the responsibility of each employee to obtain prior approval from the 
appropriate appointing authority or designee to incur a business expense. Prior 
approval may be in the form of standing orders issued by the appointing authority. 
 (c) TRAVEL AUTHORIZATION. 
  (1) Travel outside the State of California must be approved by the County 
Administrative Officer or designee. Requests for such travel shall be submitted to the 
County Administrative Office in triplicate on a standard "Travel Request" form, unless 
specifically approved in the department's budget. 
  (2) The appointing authority or designee shall initiate Travel Requests. The 
County Administrative Officer and Auditor-Controller shall be notified in writing of all 
such designees. 
  (3) The appointing authority or designee is authorized to approve necessary 
travel within the State of California and use of transportation mode consistent with this 
section. 
 (d) AUTHORIZATION FOR ATTENDANCE AT MEETINGS. 
  (1) Appointing authorities may authorize attendance at meetings at County 
expense when the program material is directly related to an important phase of County 
service and holds promise of benefit to the County as a result of such attendance. 
  (2) Authorization for attendance at meetings without expense reimbursement, 
but on County time, may be granted when the employee is engaged on the County's 
behalf, but from which the gain will inure principally to the benefit of the employee and 
only incidentally to the County. 
 (e) RECORDS AND REIMBURSEMENTS. 
  (1) Requests for expense reimbursement should be submitted once each 
month, except if the amount claimable for any month does not exceed ten dollars ($10), 
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the submission may be deferred until the amount exceeds ten dollars ($10) or until June 
30 during the current fiscal year, whichever occurs first. At the end of the fiscal year, 
expense reimbursement claims for July I and beyond, must be on a separate claim from 
those expenses claimed for June 30 or earlier. 
  (2) Receipts or vouchers which verify the claimed expenditures will be 
required for all items of expense, except: 
   (A) Subsistence, except as otherwise provided in this section. 
   (B) Private mileage. 
   (C) Taxi, streetcar, bus and ferryboat fares; bridge and road tolls; and 
parking fees. 
   (D) Telephone and telegraph charges. 
   (E) Other authorized expenses of less than one dollar ($1). 
  (3) Claims for expense reimbursement totaling less than one dollar ($1) in any 
fiscal year shall not be paid. 
  (4) Reimbursement shall not be made for any personal expenses such as, but 
not limited to, entertainment, barbering, etc. 
  (5) Except as otherwise provided in this section, expense reimbursements 
shall be made on an actual cost basis. 
 (f) TRANSPORTATION MODES. 
  (1) The general rule for selection of a mode of transportation is that mode 
which represents the lowest expense to the County. 
  (2) Travel Via Private Automobile. 
   (A) Reimbursement for use of privately owned automobiles to conduct 
County business shall be at the rate of thirty-two cents (32¢) per mile until the Internal 
Revenue Service rate reaches thirty-two (32¢) per mile.  At that point, the IRS rate of 
thirty-two cents (32¢), whichever is greater, will become the mileage compensation 
figure.  Any changes to the rate shall be made effective concurrently with the IRS rate 
change in excess of thirty-two cents (32¢) per mile. 
    Reimbursement at this rate shall be considered as full and complete 
payment for actual necessary expenses for the use of the private automobile, 
insurance, maintenance and all other transportation-related costs. The County does not 
provide any insurance for private automobiles used on County business. The owner of 
an automobile is responsible for the personal liability and property damage insurance 
when the vehicle is used on County business. 
  (B) When employees, traveling on official County business, leave directly from 
their principal place of residence rather than from their assigned work location, mileage 
allowed to the first work contact point shall be the difference between the distance from 
the residence to the first work contact point.  If the first work contact point is closer that 
the assigned work location, no mileage shall be allowed.  If the employee departs from 
the last work contact point directly to the residence, the same principal governs. 
   Employees may have multiple assigned work locations.  Mileage allowed 
is based on the assigned work location for that day.  When employees have more than 
one assigned work location in a standard tour of duty, mileage shall be allowed between 
assigned work locations.  In no case will mileage be allowed between the employee’s 
residence and the assigned work location. 
  (3) Travel via air. 
   (A) Commercial Aircraft. When commercial aircraft transportation is 
approved, the "cost of public carrier" shall mean the cost of air coach class rate 
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including tax and security surcharges. Travel via charter aircraft shall be limited to 
emergencies, or when other types of transportation are impractical or more expensive. 
Specific prior approval for travel via charter aircraft must be obtained from the County 
Administrative Officer or Agency Administrator. 
   (B) Private Aircraft. When private aircraft transportation is approved by 
the County Administrative Officer or Agency Administrator, reimbursement will be as 
follows: 
    (I) Reimbursement for use of aircraft owned or rented and flown by 
County personnel will be for equivalent road miles at the first mile rate of the current 
private automobile use reimbursement schedule. Landing or tie-down fees will be 
reimbursed similar to auto parking charges. 
    (II) Reimbursement for trips to and from the following destinations 
will be limited to the cost of public carrier except when justified by unusual 
circumstances as determined by the County Administrative Officer or Agency 
Administrator: Sacramento, San Francisco, Oakland and San Jose. 
    (IlI) Authorized charter flights with a licensed charter service 
providing the aircraft and pilot will be reimbursed at actual cost. Charter flights must be 
individually approved by the County Administrative Officer or Agency Administrator prior 
to departure. 
    (IV) The employee or owner of the aircraft must have a minimum 
single-limit liability insurance coverage of five hundred thousand dollars ($500,000) for 
bodily injury and/or property damage and have the County included as an additional 
insured. Written evidence of such insurance must be on file with County Risk 
Management. 
 (g) SUBSISTENCE. 
  (1) Subsistence allowances for lodging and meals shall not be allowed 
without prior approval of the appointing authority or designee as necessary for the 
purpose of conducting County business. Excess charges greater than the allowances 
listed below in paragraphs (b) and (c) may be authorized under special conditions, such 
as a convention requirement or in an area of unusually high cost (such as San 
Francisco Bay area, Sacramento, Fresno, Los Angeles and San Diego). Receipts are 
mandatory to obtain reimbursement for all lodging and claims for the full day's meal 
allowance. 
  (2) The allowance for lodging is fifty dollars ($50) plus tax, per night, single. 
  (3) The allowance for meals is thirty-five dollars ($35) plus tax and gratuity, 
the latter not to exceed fifteen percent (15%), per day, for three (3) meals, or when 
separate meals are claimed, six dollars ($6) for breakfast; nine dollars ($9) for lunch; 
and twenty dollars ($20) for dinner, all plus tax and gratuity, as provided above. 
  (4) Meal allowances for a business meeting/conference including meals are 
the actual cost. 
  (5) The parties agree that it is the basic responsibility of employees to 
anticipate and make provision for their own meals. In emergency situations at the work 
site, if an employee is unable to obtain a meal due to extraordinary working conditions 
or an extremely remote work site, the County shall make every effort to provide meals. 
 (h) EXPENSE ADVANCES. Advancement of funds for business expenses can be 
obtained from the Auditor/Controller's Office through submission of the appropriate 
form. Advancements shall not exceed the maximum allowances set forth herein. The 
minimum amount to be advanced is twenty-five dollars ($25). Conference and meeting 
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registration charges, fees and hotel reservations may be paid directly in advance by the 
Auditor/Controller. 
 (i) BOARDS, COMMISSIONS AND COMMITTEES. The compensation of boards, 
commissions and committees is provided for in Section 13.0618. 
 (j) BOARDS AND COMMISSIONS ESTABLISHED UNDER STATE AND 
FEDERAL GRANT PROJECTS. Upon Board of Supervisors' approval, members of 
boards and commissions established under State and Federal grant projects shall be 
reimbursed for the actual and necessary expenses they incur incident to the 
performance of their official duties and functions. Such expenses shall be limited to 
those expenses defined and allowed by the grant guidelines and/or State or Federal 
regulations. Reimbursement for such expenses shall not exceed rates applicable to 
exempt employees as set forth in the County Code, and the procedures providing for 
reimbursement shall be the same as those established for exempt employees. 
 (k) Travel Code provisions for the Safety Unit, Safety Management and 
Supervisory Unit, and the Exempt Group, except as provided in this section, are 
included in the Working Conditions of those respective units. 
 
13.0653 Changes and Additions. 
 The Board of Supervisors may by Board action fix and allow salaries for additional 
employees, classifications, or contracts not provided in this chapter, and may by Board 
action, modify the compensation for each employee, classification, or contract. A copy 
of the Board action for each addition or modification shall be immediately delivered to 
the Auditor-Controller and Administrative Office--Personnel Division. 
 
13.0654 Deleted by Ordinance 2860. 
 
13.0655 Correction of Administrative Error. 
 The Assistant Administrative Officer for Personnel may authorize the adjustment of 
the salary step or salary rate of an employee to maintain salary equity within the 
system, to prevent undue hardship or unfairness due to the application of any rule or 
policy, to correct any payroll error or omission including any such action which may 
have arisen in the prior fiscal year, or to correct any salary inequity. 
 This section is applicable to administrative error only and does not require 
renegotiation of any matters formally agreed to during the meet and confer sessions of 
the Employee Relations Committee or as approved by the Board of Supervisors. 
 
13.0656 Short-term Furloughs. 
 (a) For fiscal year 1996-1997, short-term furloughs shall be administered for 
employees covered by this section in the following manner, one applicable to most 
County departments, the other unique to those departments providing services on a 
continual or emergency basis. 
  For most County departments, employees in regular positions covered by this 
section working eighty (80) hours per pay period will be compensated for seventy-eight 
(78) hours per pay period beginning with pay period 15 of 1996 and continuing through 
pay period 26 of 1996.  The two (2) hour balance of compensation will be deferred and 
subsequently utilized on three (3) furlough days.  The furlough days will be:  December 
23, 26, and 27, 1996.  For Court employees, the following will serve as furlough days:  
December 24 and 31, 1996, March 14, 1997.  Employees in regular positions scheduled 
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for less that eighty (80) hours per pay period and employees in job share positions will 
have a pro rata amount of their compensation deferred.  Employees working a modified 
work schedule shall have such schedules adjusted to accommodate twenty-four (24) 
hours of furlough savings. 
 It is recognized that some County departments are obliged to provide services on a 
continual or emergency basis that would preclude closure on the designated furlough 
days. Accordingly, those departments shall address a furlough of twenty-four (24) hours 
for such employees in the context of achieving furlough savings but only on the basis of 
furlough hours actually accumulated.  The appointing authorities for these departments 
will use one or a combination of the following methods over the fiscal year to achieve 
furlough savings:  a temporary lay off consecutive and at the beginning or the end of the 
scheduled shift, in Health Services only, limited to four (4) hours per pay period per the 
appointing authority with additional time requested by the employee subject to 
appointing authority approval; scheduled vacation to be unpaid in increments of four (4) 
hours or more; and/or assigned furlough time of four (4) hours or more; and/or assigned 
furlough time of four (4) hours or more.  Employees in regular positions covered by this 
section working eighty (80) hours per pay period will be compensated for seventy-eight 
(78) hours, for twelve (12) pay periods, pay period 15 of 1996 through pay period 26 of 
1996.  The two (2) hours balance of compensation deferred each pay period will be 
scheduled for use over the fiscal year as accumulated prior to any use of Vacation, 
Compensatory, Holiday, Administrative or Annual Leave or Absent Without Pay 
(AWOP) time.  Employees in regular positions scheduled for less than eighty (80) hours 
per pay period and employees in job share positions will have a pro rata amount of their 
compensation deferred.  Employees working a modified work schedule shall have such 
schedules adjusted to accommodate twenty-four (24) hours in furlough savings. 
 Any exception to participation in the twenty-four (24) hour furlough program for any 
employee in any department must receive the approval of the Assistant Administrative 
Officer for Human Resources or designee.  Whenever an employee is required to work 
a fixed furlough day, that time shall be treated in the same manner as Holiday Leave.  
The furlough time that would have been used shall be taken at another time subject to 
approval by the appointing authority, with consideration given to the well-being of the 
employee.   
Where practicable as determined by the appointing authority, such days will be 
scheduled in conjunction with other days off.  In the event of termination of employment, 
retirement or other separation from service, the employee shall receive such pay that 
has been deferred.  In those instances where an employee does not have sufficient 
furlough time banked, that employee shall be placed on leave without pay status on the 
furlough day or balance thereof.  Where employees have a balance of furlough hours 
from a previous furlough period or at the conclusion of the 1996-1997 fiscal year, such 
shall be utilized as time off with approval of the appointing authority prior to any use of 
Vacation, Compensatory, Holiday, Administrative or Annual leave, or AWOP time. 
 Furloughs are not to alter existing provisions on overtime, retirement or benefit 
payments nor leave accruals or step advancements. For purposes of overtime, furlough 
time shall be counted as time actually worked. This Section is not intended to affect in 
any manner retirement contributions or allowances, or any other benefit programs. 
 (b) Employees covered by this Section are all employees in the Exempt Group and 
all other nonrepresented employees. 
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13.0658 Benefit Plan 
 (a) Benefit plan funds shall be provided to employees as follows: 
  (1) Employees in the Administrative Services Unit in a regular position shall 
be provided two hundred seventy-five dollars ($275) per month.  Effective June 22, 
1996, the amount shall be two hundred eighty five dollars ($285) per month.  Effective 
June 21, 1997, the amount shall be two hundred ninety dollars ($290) per month; 
  (2) Employees in the Clerical Unit in a regular position shall be provided two 
hundred eighty dollars ($280) per month.  Effective June 22, 1996, the amount shall be 
two hundred ninety dollars ($290) per month; 
  (3) Employees in the Craft, Labor and Trades Unit in a regular position shall 
be provided two hundred seventy dollars ($270) per month.  Effective June 22, 1996, 
the amount shall be two hundred eighty dollars ($280) per month.  Effective June 21, 
1997, the amount shall be two hundred ninety dollars ($290) per month; 
  (4) Employees in the Management Unit in a regular position shall be provided 
three hundred twenty-five ($325) per month; 
  (5) Employees in the Professional Unit in a regular position shall be provided 
two hundred seventy-five dollars ($275) per month.  Effective June 22, 1996, the 
amount shall be two hundred eighty-five ($285) per month.  Effective June 21, 1997, the 
amount shall be two hundred ninety dollars ($290) per month; 
  (6) Employees in the Supervisory Unit in a regular position shall be provided 
three hundred dollars ($300) per month. 
  (7) Employees in the Technical and Inspection Unit in a regular position shall 
be provided two hundred seventy dollars ($270) per month.  Effective June 22, 1996, 
the amount shall be two hundred eighty dollars ($280) per month.  Effective June 21, 
1997, the amount shall be two hundred ninety dollars ($290) per month. 
 (b) The County will pay for Health and Dental Insurance for the employee up to the 
employee-only cost of the lowest cost health and lowest cost dental plans provided. 
  Under this benefit, the County will make available the existing Health and 
Dental Inusrance programs currently maintained for Unit employees or any other 
program(s) mutually agreed unon by the parties.  All employees must enroll in one of 
the health and dental programs offered by the County at least to the level that provides 
such insurance coverage for the individual employee.  Exceptions may be made for an 
employee whose spouse is also a regular County employee.  One spouse may elect to 
discontinue individual coverage but must then be enrolled under the other’s dependent 
coverage.  Request for exception must be submitted in writing on an appropriate form 
and approved by the Personnel Division Chief, Employee Benefits & Services.  Change 
becomes effective on the first (1st) day of a month following approval. 
 (c) A Cafeteria Plan is established with the remaining dollars.  This Cafeteria Plan 
is established under section 125 of the Internal Revenue Code and will be administered 
by the Personnel Division Chief, Employee Benefits & Services consistent with said 
section. 
  (1) Health and Dental Insurance.  Amount designated will be applied to any 
additional health and dental insurance costs accruing to the employee as a result of the 
employee’s selection of plans and/or coverage of dependents. 
  (2) Voluntary Group Accidental Death and Dismemberment Insurance 
available under a policy carried by the County. 
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  (3) Voluntary Group Term Life Insurance available under a policy carried by 
the County and in accordance with the benefit limits described in section 79 of the 
Internal Revenue Code. 
  (4) Cash.  Amount designated will be paid in taxable cash. 
 The Cafeteria Plan year is July 1 to June 30. 
 Cafeteria Plan selections must be made on forms approved by the Personnel 
Division Chief, Employee Benefits & Services.  Selections must be made prior to the 
beginning of the plan year and must remain in effect during the plan year unless 
insurance premiums significantly increase during the plan year in which case new 
selections may be permitted by the Personnel Division Chief, Employee Benefits & 
Services.  Exception:  Mid-year election changes may be authorized by the Personnel 
Division Chief, Employee Benefits & Services, as long as the change is made on 
account of and consistent with an employee’s change in family status as identified in 
proposed Treasury Regulations to section 125 of the Internal Revenue Code.  Initial 
selections by persons hired during the plan year must remain in effect during the plan 
year unless a change is permitted pursuant to the preceding sentence.  In no event will 
changes in selections be permitted except to the extent permitted under final or 
proposed IRS Regulations.  If no selection is made by the employee, all benefits over 
the cost of the lowest cost employee-only health and dental coverage will be paid in 
taxable cash. 
  Employees with health and dental dependent coverage must maintain such 
coverage during the plan year unless such dependent or dependents become ineligible 
for coverage under the insurance plans or unless the employee has an eligible change 
in family status pursuant to the preceding paragraph or unless dependent’s or 
dependents’ coverage is entirely paid on an after tax basis through payroll deduction. 
  At employees’ option, employees may pay their share of health and dental 
insurance, voluntary group accidental death and dismemberment insurance, and eligible 
voluntary group term life insurance policy premiums eligible for coverage, by electing to 
reduce their excess of the amount of such coverage, by electing to reduct their salaries 
in the amount necessary to cover such premiums through pre-tax payroll deductions.  
Any such election shall not affect the amounts of employees’ or the County’s Retirement 
System contributions.  Any such election and payroll deductions shall be made in the 
manner, time period and on such forms, as are approved by the Personnel Division 
Chief, Employee Benefits & Services. 
  Any portion of health and dental insurance, voluntary group accidental death 
and dismemberment insurance, and voluntary group term life insurance premiums not 
covered under paragraphs (a) and (b) above shall be automatically deducted from the 
employees’ paychecks. 
 (d) Eligible employees must receive a minimum forty-one (41) hours pay per pay 
period to be eligible to receive the benefits of this section, except that employees who 
are integrating paid leave time with either Short-Term Disability (ATD) insurance 
provided by the County or State Disability Insurance (SDI) shall receive the benefits of 
this section under the following circumstances:  Upon integration of disability payments 
and leave time, employees who are paid less than forth-one (41) hours but have 
available leave balances of forty-one (41) hours or more shall receive the benefits of 
this section.  Employees who are on an approved medical leave of absence without pay 
or on an approved leave of absence without pay under the Family Medical Leave Act of 
1993 will continue to receive the benefits of this section (or cash equivalency) for a 



SALARIES, OCCUPATIONAL UNITS AND 
SPECIAL COMPENSATION PROVISIONS 
 

1 - 398 
7/10/02 

period of six (6) pay periods.  Employees who are on an approved workers’ 
compensation claim shall receive the benefits of the section for up to twenty (20) pay 
periods while off work due to that work injury. 
  Employees who are on a leave of absence without pay, other than medical 
leave or under the Family Medical Leave Act, shall not be eligible to receive the 
monetary benefits of this section.  Under no circumstances will benefits be prorated. 
 
13.0659 Retirement System Contributions. 
 The following provisions shall apply to employees in the Professional, Technical and 
Inspection, Clerical, Craft, Labor and Trades, Management Supervisory, and 
Administrative Services Units. 
 (a) COUNTY CONTRIBUTIONS.  Effective June 30, 1990, and for all employees 
hired before July 1, 1996, the County will pick up a portion of the employees’ required 
contribution to the San Bernardino County Employees’ Retirement Association in the 
amount of seven percent (7%) of the employee’s earnable compensation as defined in 
the San Bernardino County Retirement Board bylaws.  The employee must choose to 
have the contributions designated as all employer or all employee contributions for 
retirement purposes.  If the employee disignates the pickup as employer contributions, 
then for each dollar applied, the employee’s retirement obligation shall be satisfied in 
the amount of the actuarial value of that dollar to the Retirement Association as 
determined by the Board of Retirement, and the employee may not withdraw this 
contribution from the Retirement Association. 
  Employees hired on or after July 1, 1996, shall not be eligible for the County’s 
pickup of 7% of the employee’s earnable compensation as specified above until the 
employee has been continuously employed by the County and participated in the 
County’s Retirement System for a period of five (5) consecutive years. 
  If the employee designates the pickup as employee contributions, then for each 
dollar applied, the employee’s retirement obligation shall be satisfied in the amount of 
one dollar, and upon separation without retirement, an employee may withdraw this 
contribution from the Retirement Association  Upon retirement or separation, all 
contributions applied under this section will be considered for tax purposes as 
employer-paid contributions. 
  If the employee does not file a designation, the contributions shall be made as 
employee contributions.  Employees receiving Retirement System contributions under 
the Benefit Plan in effect prior to the effective date of this section shall continue to have 
contributions under this section applied (as employer or employee contributions for 
retirement purposes) in the same manner as previously applied for the employee until a 
revised designation is made by the employee. 
  Any dollars which are remaining after all retirement system obligations are fully 
satisfied shall be paid to the employee in cash. 
 (b) REMAINING EMPLOYEE CONTRIBUTIONS.  Any employee Retirement 
System contribution obligations which are not paid by the application of Subsection (a) 
of this section shall be “picked up” for tax purposes only pursuant to this section.  The 
Auditor/Controller-Recorder shall implement the pick up of such Retirement System 
contributions under Internal Revenue Code section 414(h)(2) effective with the earnings 
paid and contributions made on and after the effective date of this section. 
  The County shall make member contributions under this section on behalf of 
the employee which shall be in lieu of the employee’s contributions, and such 
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contributions shall be treated as employer contributions for purposes of reporting and 
wage withholding under the Internal Revenue Code and the Revenue and Taxation 
Code.  The amounts picked up under this section shall be recouped through offsets 
against the salary of each employee for whom the County picks up member 
contributions.  These offsets are akin to a reduction in salary and shall be made solely 
for purposes of income tax reporting and withholding. The member contributions picked 
up by the County under this section shall be treated as compensation paid to County 
employees for all other purposes.  County paid employer contributions to the County’s 
Retirement System under this section shall be paid from the same source of funds as 
used in paying the salaries of the affected employees.  No employee shall have the 
option to receive the Retirement System contribution amounts directly instead of having 
them paid to the County Retirement System. 
  Upon retirement or separation, all contributions picked up under this section will 
be considered for tax purposes as employer-paid contributions.  Contributions under 
this section shall be applied (as all employer or all employee contributions with the 
same value and restrictions) for Retirement System purposes in the same manner as 
the contributions under subsection (a) of this section. 
 (c) SPECIAL PROVISIONS.  Employees who have thirty (30) years of service 
credit and no longer make retirement contributions under the provisions of the County 
Employees’ Retirement Law of 1937, and employees over age 60 in a regular position 
who choose not to be a member of the Retirement Association shall be paid in case 
seven percent (7%) of earnable compensation as defined by the bylaws of the 
Retirement Board. 
  This section shall only apply to employees who are members of the Retirement 
Association and are eligible for participation under section 13.0658.  The provisions of 
this section shall be applied each pay period. 
 (d) SURVIVOR BENEFITS FOR GENERAL RETIREMENT MEMBERS 
ADMINISTERED BY SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT 
ASSOCIATION (SBCERA).  Survivor Benefits are payable to employed general 
retirement members with at least 18 months continuous retirement membership 
pursuant to Government Code section 31855.12.  An equal, non-refundable employer 
and employee biweekly contribution will be paid to SBCERA as provided in an annual 
actuarial study. 
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Chapter 7 
DISQUALIFICATION OF FORMER  

OFFICERS AND EMPLOYEES 
 
Sections: 
 13.070 Title and Legislative Intent. 
 13.071 Definitions. 
 13.072 Representation by Former Administrative Official as Agent or Attorney 

Before Court or County Agency; Appearance or Communication; 
Prohibition. 

 13.073 Prohibition of Aid, Advice or Counsel by Former Official if Appearance 
Prohibited Pursuant to Section 13.072.  

 13.074 Exemptions From the Prohibitions of Sections 13.072 and 13.073. 
 13.075 Exclusion of Violator; Petition; Hearing. 
 13.076 Criminal Penalty. 
 13.077 Civil Action. 
 13.078 Chapter Application Prospective. 
 
13.070 Title and Legislative Intent. 
 This chapter shall be known as and may be cited as "The Ethics in San Bernardino 
County Government Act." The legislative intent of the Board of Supervisors in enacting 
this chapter is to protect the County and public from the potential conflict of interest and 
harm which may occur when former officers and employees take with them information 
which is not readily available to or accessible by the public or press upon leaving 
County government and thereafter attempt to use such information for private economic 
advantage or gain. It is the declared intent of the Board of Supervisors that the 
provisions of Code of Civil Procedure Section 1021.5 should be applicable to private 
enforcement of this chapter. 
 
 Adopted Ordinance #3293 (1988);  
 
13.071  Definitions. 
 Unless the contrary is stated or is clearly apparent from the context, the definitions 
set forth in this section shall govern the interpretation of this chapter. 
 (a) "Administrative Agency" means every County office, department, division, 
bureau, board and commission listed in the County Code, Section 13.0618(a), but does 
not include the courts. 
 (b) "Administrative Official" means every member, officer, employee or consultant 
of a County administrative agency or members of the Board of Supervisors or their staff 
who as part of his or her official responsibilities engages in any judicial, quasi-judicial or 
other proceeding in other than a purely clerical, secretarial or ministerial capacity. 
"Consultant" means any natural person who as an independent contractor provides 
advice, recommendation or counsel to the County and who has acquired access to 
information which is not readily available to or accessible by the public or press. 
 (c) "Judicial, Quasi-Judicial, or Other Proceeding" means any proceeding, 
application, request for ruling or other determination, contract, claim, controversy, 
investigation, charge, accusation, arrest, or other particular matter involving a specific 
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party or parties in any court or County administrative agency and includes, but is not 
limited to, administrative adjudicatory proceedings. 
 (d) "Participated" means to have personally and substantially taken part through 
decision, approval, disapproval, formal written recommendation, rendering advice on a 
substantial basis, or investigation, but excluding approval, disapproval or rendering of 
legal advice to departmental or agency staff which do not involve a specific party or 
parties. 
 
 Adopted Ordinance #3293 (1988);  
 
13.072 Representation by Former Administrative Official as Agent or Attorney 

Before Court or County Agency; Appearance or Communication; 
Prohibition. 

 No former administrative official, after the termination of his or her employment or 
term of office, shall for compensation act as agent or attorney for, or otherwise 
represent, any other person, except the County of San Bernardino, before any court or 
administrative agency or any officer or employee thereof, by making any formal or 
informal appearance, or by making any oral or written communication with the intent to 
influence, in connection with any judicial, quasi-judicial, or other proceeding if the 
County of San Bernardino is a party or has a direct and substantial interest and either of 
the following apply: 
 (a) The former administrative official was a member of the Board of Supervisors or 
a staff member thereof, County Administrative Officer or member of such officer's staff, 
county department head, assistant county department head, or an employee in the 
Exempt Group, Management Unit or Safety Management Unit and one (1) year has not 
elapsed from the last day of active county employment. 
 (b) The proceeding or specific pending matter is one in which the former 
administrative official participated. 
 Adopted Ordinance #3293 (1988); Amended Ordinance #3802 (2000); 
 
13.073 Prohibition of Aid, Advice or Counsel by Former Official if Appearance 

Prohibited Pursuant to Section 13.072. 
 No former administrative official, after the termination of his or her employment or 
term of office shall for compensation aid, advise, counsel, consult or assist in 
representing any other person, except the County of San Bernardino, in any proceeding 
in which the official would be prohibited from appearing under Section 13.072. 
 
 Adopted Ordinance #3293 (1988);  
 
13.074 Exemptions From the Prohibitions of Sections 13.072 and 13.073.  
 The prohibitions contained in Sections 13,072 and 13.073 shall not apply:  
 (a) To prevent a former administrative official from making or providing a 
statement, which is based on the former administrative official's own special knowledge 
in the particular area that is the subject of the statement, provided that no compensation 
is thereby received other than that regularly provided for by law or regulation for 
witnesses; or 
 (b) To communications made solely for the purpose of furnishing information by a 
former administrative official if the administrative agency to which the communication is 
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directed, makes findings in writing that (1) the former administrative official has 
outstanding and otherwise unavailable qualifications; (2) the former administrative 
official is acting with respect to a particular matter which requires such qualifications and 
(3) the public interest would be served by the participation of the former administrative 
official; or 
 (c) With respect to appearances or communications in a proceeding in which a 
court or administrative agency has issued a final order, decree, decision or judgment 
but has retained jurisdiction, if the administrative agency of former County employment 
gives its consent by determining that (1) at least five years have elapsed since the 
termination of the former administrative official's employment or term of office and (2) 
the public interest would not be harmed. 
 (d) To any former administrative official who has left County employment or service 
for other government employment or service as long as he or she is employed or serves 
in that capacity. 
 
 Adopted Ordinance #3293 (1988);  
 
13.075 Exclusion of Violator; Petition; Hearing. 
 Upon the petition of any interested person or party or resident of San Bernardino 
County, the court or the presiding or other officer, including but not limited to a hearing 
officer serving in an administrative capacity for the County, in any judicial, quasi-judicial 
or other proceeding including administrative proceedings may, after notice and an 
opportunity for a hearing, exclude any person found to be in violation of this chapter 
from further participation, or from assisting or counseling any other participant, in the 
proceeding then pending before such court or presiding or other officer. 
 
 Adopted Ordinance #3293 (1988);  
 
13.076. Criminal Penalty. 
 Any person violating any of the provisions of this chapter shall be guilty of a 
misdemeanor, and upon conviction thereof, the penalty shall be a fine of not more than 
one thousand dollars ($1,000) or imprisonment in the county jail for a period of not more 
than six (6) months or by both such fine and imprisonment.. 
 Each person shall be guilty of a separate offense for each and every day during any 
portion of which any violation of any provision of this chapter is committed, continued, or 
permitted by such person and shall be punishable accordingly. 
 
 Adopted Ordinance #3293 (1988); Amended by Ordinance 3802 (2000); 
 
13.077 Civil Action. 
 In addition to the criminal penalties provided in Section 13.076 and the injunctive 
and other relief provided in Section 13.075, any interested person or party or resident of 
San Bernardino County may initiate a civil action to prevent violation of this chapter and 
to enforce this chapter. 
 If a person in such civil action is found to be in violation of this chapter, such person 
shall be required by the court to pay any compensation received back to the payor and 
shall also pay a civil fine in an amount not to exceed one thousand dollars ($1,000) for a 
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first violation and in an amount not to exceed ten thousand dollars ($10,000) for a 
second or additional violation. Such civil fines shall be payable to the County Treasurer. 
 Any person initiating civil action pursuant to this section shall file a copy of the 
complaint with the Clerk of the Board of Supervisors within ten (10) calendar days of 
filing with the court. 
 
 Adopted Ordinance #3293 (1988);  
 
13.078 Chapter Application Prospective. 
 The requirements imposed by this article shall not apply to any person who left 
County service prior to the effective date of this chapter except that any such person 
who returns to County service on or after the effective date of this chapter shall 
thereafter be covered thereby. 
 
 Adopted Ordinance #3293 (1988);  
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DIVISION 4. PURCHASING, REVENUE AND TAXATION 
 
Chapters:  
 1. Purchasing 
 2. Revenue and Taxation 
 3. Real Property Transfer Tax 
 4. Refuse Disposal Land Use Fee 
 5. Reassessment of Damaged Property 
 6. Advertising on County Property. 
 

Chapter 1  
PURCHASING 

 
Sections: 
 14.0101 Duties of Purchasing Agent--General. 
 14.0102 Duties of Purchasing Agent--On Behalf of County and Districts. 
 14.0103 General Functions of Purchasing Agent. 
 14.0104 Administration of Funds. 
 14.0105 Purchasing Procedure. 
 14.0106 Emergency Purchases. 
 14.0107 Void Purchases. 
 14.0108 When Competitive Bidding Not Required. 
 14.0109 Non-Competitive Purchases. 
 14.0110 Property Surplus and Salvage Pool. 
 14.0111 Advertising Proposed Sale of Surplus Property. 
 14.0112 Standards Committee. 
 14.0113 Provision for the Adoption of Rules and Regulations. 
 14.0114 Informal Bidding Procedures Pursuant to the California Uniform Public 

Construction Cost Accounting Act. 
14.115 Contracts for Services 
14.116 Prohibited Advertising by Elected Officials 

 
14.0101 Duties of Purchasing Agent--General. 
 The Purchasing Agent shall perform the duties and have the powers and 
responsibilities prescribed by the general laws of the State of California relating to 
County Purchasing Agents, this chapter and ordinances or resolutions of the Board of 
Supervisors. 
 
 Adopted Ordinance #934 (1960);  
 
14.0102 Duties of Purchasing Agent--On Behalf of County and Districts. 
 (a) PURCHASE MATERIAL. Purchase for the County, its offices and Board-
governed special districts, all materials, supplies, furnishings, equipment, livestock, and 
other personal property of whatever nature. No purchase of personal property of any 
kind or nature for use of the County, any departments or districts thereof, shall be valid, 
bind the County, or constitute a lawful charge against any fund of the County unless 
made by the Purchasing Agent as herein provided; except as otherwise provided by 
law, the County Charter, the provisions of this Chapter or action of the Board of 
Supervisors. 



PURCHASING 
 

1 - 405 
7/10/02 

 (b) RENT FURNISHINGS AND EQUIPMENT. Rent for the County and its offices 
and districts, all furnishings, equipment, and livestock, with the exception of road 
equipment and machinery which the Road Commissioner of the County is authorized by 
law to rent for County use. 
 (c) NEGOTIATE CONTRACTS. Negotiate and execute, as agent for the County, 
agreements relating to personal property. 

(d) ENTER INTO SERVICE CONTRACTS. Engage outside service providers to 
perform services for the County and Board-governed special districts and the offices 
thereof, with or without the furnishing of material, where the aggregate cost does not 
exceed twenty-five thousand dollars ($25,000) per scope of services per contractor per 
agency, department or Board-governed special district per fiscal year and ensuring the 
competitive process is followed as defined in section 14.0115.  For purposes of this 
Chapter, “scope of services” means all the work and materials necessary to complete a 
contract, job or project.  Also for purposes of this Chapter, with respect to any Board-
governed special district managed by and reporting to the County Special Districts 
Department (or its successor department or agency), the $25,000 limit applies to the 
cumulative total of all the special districts, not to each individual special district. 
 (e) ENTER INTO CONSTRUCTION CONTRACTS. Employ, by negotiated contract 
or purchase order, state-licensed independent contractors for public projects, as defined 
by the California Uniform Public Construction Cost Accounting Act (Section 22000 et 
seq. of the Public Contract Code), of twenty-five thousand dollars ($25,000) or less. 
 (f) ALLOW PARTICIPATION OF OTHER POLITICAL SUBDIVISIONS IN EXISTING 
PURCHASE CONTRACTS. Allow participation, at their option, by other independent 
political subdivisions in continuing purchase contracts of the County, provided that: 
  (1) Said political subdivision requests the privilege of participation, and the 
provisions of the purchase contract so permit. 
  (2) Said political subdivision does not have and will not have in force, any other 
contract for like purchases. 
  (3) Said political subdivision does not have under consideration for award any 
other bids or quotations for like purchases. 
  (4) Said political subdivision shall make purchases in its own name, make 
payments direct to the vendor, and be liable directly to the vendor, holding the County 
harmless therefrom. 
  (5) The Purchasing Agent may terminate such participation for violation of the 
terms of participation or if required to do so pursuant to the contract with the vendor. 
 (g) COMMUNITY BASED ORGANIZATION PARTICIPATION.  Allow participation, 
upon agreement of the County and a vendor, by community based organizations (the 
tax-exempt nonprofit corporations and foundations which perform a County purpose by 
providing services to County residents) in existing purchase contracts of the County, 
provided that: 
  (1) The community based organization is on a list approved by the Board of 
Supervisors pursuant to County policy. 
  (2) The community based organization requests the privilege of participation and 
the provisions of the purchase contract permit the participation. 
  (3) The community based organization does not have and will not have in force, 
any other contract for like purchases with the same or different vendors. 
  (4) The community based organization does not have under consideration any 
other bids, proposals or requests for like purchases with the same or different vendors. 
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  (5) The community based organization must make purchases in its own name, 
make payments directly to the vendor and be directly liable to the vendor, holding the 
County harmless from any liability. 
  (6) The community based organization shall use the property to provide and 
enhance the services provided to County residents. 
  (7) The Purchasing Agent may terminate the participation of any community 
based organization for violation of the terms of participation or if required to do so 
pursuant to contract with a vendor. 
 (h) SELL OR DISPOSE OF PERSONAL PROPERTY. Sell or dispose of in 
accordance with Government Code Sections 25503-25507, and subject to rules and 
regulations adopted by the Board of Supervisors, any personal property belonging to 
the County and found not to be required for public use. When purchasing personal 
property, for which it is not necessary to advertise for bids, the Purchasing Agent may 
solicit and accept advantageous trade-in allowance for County personal property no 
longer required for public use, without advertising for offers on such property. When 
specifically authorized, the Purchasing Agent shall similarly dispose of personal 
property of any special district and pay the proceeds into the treasury of the district or 
return the proceeds from exchange or trade to said special district. 
 (i) PERFORM OTHER SERVICES. Perform such other services as the Board of 
Supervisors may from time to time require. 
 
 Adopted Ordinance #934 (1960); Amended Ordinance #3461 (1991); Amended 

Ordinance #3546 (1993); Amended Ordinance 3769 (1999); Amended Ordinance 
#3772 (2000); Amended Ordinance 3856 (2002); 

 
14.0103 General Functions of Purchasing Agent. 
 The Purchasing Agent, on behalf of the County and on behalf of the districts of the 
County, governed by the Board of Supervisors, shall: 
 (a) Supervise and administer the work of such assistants as may be employed in 
such Purchasing Department for the performance of the assigned duties. 
 (b) Furnish to the Board of Supervisors an annual report (based upon the preceding 
fiscal year) no later than January 30 of each year.  This report shall include, at 
minimum, the following: 
  (1) A list of non-competitive procurements under $25,000 by department and 
amount, and the department’s reason for the non-competitive nature of the acquisition. 
  (2) A list of all blanket purchase orders, fixed price contracts and lease purchase 
agreements by department and vendor, including a total of prior year expenditures.  
This list would include details as to whether the contracts were competitively procured, 
when the last procurement took place and the schedule for future procurements.  If the 
items were not competitively procured, the Report will also state the reason for the non-
competitive procurement. 
  (3) A list of all vendors receiving more than $75,000 in payments and the 
departments utilizing these vendors. 
  (4) An analysis of the percentage of dollars expended with local vendors and 
non-local vendors. 
 (c) Establish methods and procedures as may be necessary for the proper 
functioning and practical conduct of the Purchasing Department. 
 (d) Perform such other acts as may be deemed necessary by the Board of 
Supervisors. 
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 Adopted Ordinance #934 (1960);  
 
 
14.0104 Administration of Funds. 
 The Board of Supervisors shall, on an annual basis, as part of the budget process, 
set the level and make the fund allocations necessary for the Purchasing Agent to make 
quantity purchases and maintain an inventory of supplies, materials and equipment for 
issue to the several offices, departments, districts of the County, cities and other 
political subdivisions, as needed. 
 As such supplies, materials, equipment, and services are issued, the fund from 
which purchases were made shall be periodically reimbursed from the proper budget 
appropriations of the entity receiving such issue. 
 
 Adopted Ordinance #934 (1960); Amended Ordinance 2425 (1980);  
 
14.0105 Purchasing Procedure. 
 The Board of Supervisors hereby grants authority to heads of offices, departments, 
and districts to draw requisitions on the Purchasing Agent. This authority may be 
delegated to any of their deputies, officers, or employees by filing written authorization 
with the Purchasing Agent; and the Purchasing Agent shall supply the requisition form 
to the heads of the various entities, prescribing the number of copies required to be 
submitted. Except as provided in Section 14.0104 of this Chapter, or as otherwise 
provided by general law or ordinance of this County, the Purchasing Agent shall make 
purchases, rentals, and contracts only upon proper written requisition.  Unless 
purchases are approved by either the Purchasing Agent or the Board of Supervisors, or 
as otherwise provided by law, the costs thereof shall not constitute a legal charge 
against the County but shall constitute a charge against the person making such 
purchase. 
 No purchase order shall be issued until the Auditor/Controller-Recorder shall have 
certified that sufficient monies are available in the proper budget appropriation to pay for 
such purchases, rentals, or contracts, and the Purchasing Agent shall immediately 
notify the requisitioning entity of the insufficiency of funds. If the costs of any purchase 
order cannot be readily ascertained, the Purchasing Agent may estimate such cost, and 
the Auditor/Controller-Recorder may make the aforesaid certification based upon such 
estimated cost. 
 
 Adopted Ordinance #934 (1960);  
 
14.0106 Emergency Purchases. 
 Emergency purchases may be made by any person or official herein authorized to 
sign requisitions when: (a) Such item or items are immediately necessary for the 
preservation of life or property, or (b) The Purchasing Agent or any assistant authorized 
to make purchases is not immediately available, and the item or items are immediately 
necessary for continued operation of the entity, and undue delay would cause 
substantial loss to the County. 
 Such emergency purchases shall be subsequently approved and confirmed by the 
Purchasing Agent. If the Purchasing Agent refuses such confirmation, the Board of 
Supervisors may subsequently approve and confirm such purchase by a two-thirds (2/3) 
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vote of the members present at any of its regular meetings. Unless such purchases are 
so approved and confirmed by either the Purchasing Agent or the Board of Supervisors, 
the costs thereof shall not constitute a legal charge against the County but shall 
constitute a charge against the person making such purchase. 
 
 Adopted Ordinance #934 (1960);  
 
14.0107 Void Purchases. 
 If any County entity purchases or contracts for any supplies, materials, equipment, 
or contractual services contrary to the provisions of this Chapter, such purchase or 
contract shall be void, and of no effect, and shall not constitute a lawful charge against 
any County fund, but shall constitute a charge against the person making such 
purchases. 
 
 Adopted Ordinance #934 (1960);  
 
14.0108 When Competitive Bidding Not Required. 
 Except as otherwise required by general law, charter, or this Chapter, the 
Purchasing Agent shall have the power, without public notice, preparation of 
specifications, or the securing of competitive bids or price quotations, to make any 
purchase of supplies, materials, equipment, or other personal property, or to contract or 
engage independent contractors to perform sundry services for the County. 
 In the performance of the functions hereunder, the Purchasing Agent shall comply 
with all applicable statutes, ordinances, and policies. In making purchases, the 
Purchasing Agent shall use such methods and procedures as, in the Agent’s judgment, 
will secure the lowest price consistent with the quality desirable for the use intended and 
the needs of the County. 
 
 Adopted Ordinance #934 (1960);  
 
14.0109 Non-competitive Purchases. 

 The competitive process is the preferred method of conducting County purchases.  The 
Purchasing Agent has the authority to approve all non-competitive purchases of goods, 
supplies and equipment up to $25,000 upon receipt of a written justification from the 
appropriate department head. Non-competitive procurement of services from outside 
service providers may be approved by the Purchasing Agent where the aggregate cost 
does not exceed twenty-five thousand dollars ($25,000) per scope of services (as 
defined in Section 14.0102) per vendor, per agency, department or Board-governed 
special district (as defined in Section 14.0102) per fiscal year upon receipt of a written 
justification from the appropriate department head.  Any non-competitive purchase over 
$25,000, or in the case of services, where the aggregate cost exceeds twenty-five 
thousand dollars ($25,000) per scope of services per vendor per agency, department 
or Board-governed special district per fiscal year, must be submitted to the Board of 
Supervisors for approval.  The Purchasing Agent will produce an annual report (based 
upon the preceding fiscal year) of all non-competitive purchases processed through 
Purchasing by January 30 of each year. 

 
 Adopted Ordinance #934 (1960); Amended Ordinance 3856 (2002); 
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14.0110 Property Surplus and Salvage Pool. 
 (a) Whenever any items of personal property are no longer needed by an office, 
department, or Board-governed special district, the entity carrying inventory thereof, 
may report and transfer by Property Transfer Form, subject to rules and regulations 
adopted by the Board of Supervisors, such property to a surplus or salvage pool to be 
maintained and supervised by the Purchasing Agent, who will be custodian and charged 
with maintaining an inventory thereof. 
 Whenever any office, department, or Board-governed special district has need of 
any property placed in the surplus and salvage pool, such entity may acquire said 
property by Property Transfer Form, subject to rules and regulations adopted by the 
Board of Supervisors or may acquire such property pursuant to contract. 
 (b) A community based organization (a tax-exempt nonprofit corporation or 
foundation which performs a County purpose by providing services to County residents) 
on a list approved by the Board of Supervisors pursuant to County policy may acquire 
property (other than vehicles) placed in the surplus and salvage pool after such property 
has been made available for a reasonable period of time to County departments, groups 
or Board-governed special districts, subject to rules and regulations adopted by the 
Board of Supervisors.  
 
 Adopted Ordinance #934 (1960); Amended Ordinance #2170 (1977); Amended 
Ordinance 3803 (2000);  
 
14.0111 Advertising Proposed Sale of Surplus Property. 
 In the disposition of any surplus or salvage property found, in accordance with rules 
and regulations adopted by the Board of Supervisors, not to be required for public use, 
the Purchasing Agent may purchase advertising space and may advertise the proposed 
sale or other disposition of the personal property in such newspapers, magazines, and 
other periodicals as in the Purchasing Agent’s  judgment will best publicize the 
proposed sale or other disposition to those persons most likely to bid for or purchase 
the personal property. The Purchasing Agent shall decide the amount, nature, makeup, 
and content of the advertising. 
 Notices of sales of surplus or salvage personal property shall be posted for not less 
than five (5) business days preceding the day of the sale in the Office of the Purchasing 
Agent, and in such other public places within the County as the Purchasing Agent may 
deem advisable. 
 In the event that any item of County personal property is found to have no resale 
value, the Purchasing Agent may direct that such item be destroyed or disposed of in 
any manner the Agent may see fit. 
 
 Adopted Ordinance #934 (1960);  
 
14.0112 Standards Committee. 
 The Purchasing Agent may organize a "Standards Committee" as needed to 
establish standards, with respect to the type, design, quality, or brand of a certain article 
or group of related articles or services purchased by the County.  
 
 Adopted Ordinance #934 (1960);  
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14.0113 Provision for the Adoption of Rules and Regulations. 
 The Purchasing Agent may, from time to time, adopt procedural and such other rules 
and policies consistent with law, ordinances and policies to assist in the proper and 
efficient performance of the duties under this Chapter. Such rules and policies, if 
adopted, shall be reduced to writing and followed by the Purchasing Agent wherever 
applicable. A  copy of any such rule or policy shall be kept open to public inspection in 
the Office of the Purchasing Agent. 
 
 Adopted Ordinance #934 (1960); Amended Ordinance 3546 (1993); Amended 
Ordinance #3769 (1999); 
 
14.0114 Informal Bidding Procedures Pursuant to the California Uniform Public 

Construction Cost Accounting Act. 
 (a) INFORMAL BID PROCEDURE.  Public projects, as defined by the California 
Uniform Public Construction Cost Accounting Act, in excess of twenty-five thousand 
dollars ($25,000) but less than or equal to seventy-five thousand dollars ($75,000) may 
be let to contract by informal procedures as set forth in Section 22030 et seq. of the 
Public Contract Code and shall be subject to those provisions and the provisions of this 
Section. 
 (b) CONTRACTORS LIST.  A list of contractors identified according to categories of 
work, shall be developed and maintained by Assistant County Administrator for the 
Economic Development/Public Services Group in accordance with the provisions of 
Section 22034 of the Public Contract Code and criteria promulgated from time to time 
by the California Uniform Construction Cost Accounting Commission. 
 (c) NOTICE INVITING INFORMAL BIDS.  Where a public project subject to the 
provisions of this Section is to be performed, a notice inviting informal bids shall be 
mailed by the Assistant County Administrator for the Economic Development/Public 
Services Group to all construction trade journals as specified by the California Uniform 
Construction Cost Accounting Commission pursuant to Section 22036 of the Public 
Contract Code.  Additional contractors and/or construction trade journals may be 
notified at the discretion of the department/agency soliciting bids; provided, however: 
  (1) If there is no list of qualified contractors maintained by the Assistant County 
Administrator for the Economic Development/Public Services Group for the particular 
category of work to be performed, the notice inviting bids shall be sent only to the 
construction trade journals specified by the Commission. 
  (2) If the product or service is proprietary in nature such that it can be obtained 
only from a certain contractor or contractors, the notice inviting informal bids may be 
sent exclusively to such contractor or contractors. 
 All mailing of notices to contractors and construction trade journals shall be 
completed not less than ten (10) calendar days before bids are due; provided, however, 
that reasonable efforts will be made to give contractors sufficient time to respond to the 
notices calling for informal bids.  The notice inviting informal bids shall describe the 
project in general terms, how to obtain more detailed information about the project, and 
state the time and place of the submission of bids. 
 (d) AWARD OF CONTRACTS.  The Board of Supervisors will award contracts 
pursuant to this Section. 
 (e) BIDS IN EXCESS OF $75,000.  If the bids received are in excess of seventy-five 
thousand dollars ($75,000), the Board may, by passage of a resolution by a four-fifths 
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(4/5) vote, award the contract at eighty thousand dollars ($80,000), or less, to the lowest 
responsible bidder, if it determines the cost estimate of the County was reasonable. 
 (f) FAILURE TO RECEIVE BIDS.  If no bids are received, the project may be 
performed by the employees of the County by force account, or negotiated contract 
without further complying with the Uniform Public Construction Cost Accounting Act 
procedures. 
 
 Adopted Ordinance #934 (1960);  
 
14.0115 Contracts for Services.  
 (a) Pursuant to Subsection 14.0102(d), contracts for services, which may be 
entered into by the Purchasing Agent, with or without the furnishing of material, may not 
exceed an aggregate amount of twenty-five thousand dollars ($25,000) per vendor, per 
agency, department or Board-governed special district per fiscal year.  Any agency, 
department or Board-governed special district contract in excess of that amount must 
be approved by the Board of Supervisors. The Purchasing Agent is responsible for 
ensuring the competitive process is utilized for any service contract of $25,000 or less 
which is not subject to approval by the Board of Supervisors. 
 (b) Departments contracting for services ranging from in excess of $25,000 to 
$75,000 are required to develop a written scope of work and conduct a solicitation 
process contacting as many vendors as practical using sources as may be 
recommended by the Purchasing Agent. 
 (c) Departments contracting for services over $75,000 are required to conduct a 
formal Request for Proposal (RFP) process.  Approval from the Board of Supervisors is 
required prior to issuing the RFP. 
 (d) In the calculation of the above-identified limits, no officer or employee shall split 
or separate any contract, work, project or services into smaller contracts, work, projects 
or services for the purpose of evading the limitations of this Section. 
 (e) All requests for professional services must receive approval from the appropriate 
department head.  Any person who violates this Section will be subject to discipline, up 
to and including termination. 
 (f) Where the aggregate amount of contracts for services exceed seventy-five 
thousand dollars ($75,000) per vendor for the County overall per fiscal year, a report will 
be generated by the Auditor/Controller-Recorder and provided to the Board of 
Supervisors and the County Administrative Office (‘CAO’).  The CAO will review the 
report and may include recommendations to the Board of Supervisors regarding 
department coordination with respect to vendor services. 
 
 Adopted Ordinance #934 (1960); Amended Ordinance #964 (1961); Amended 
Ordinance #1875 (1973); Amended Ordinance #2274 (1978); Amended Ordinance 
2402 (1979); 
 
 

 
14.0116 Prohibited Advertising by Elected Officials. 
 (a) The purpose of this section is to extend prohibitions similar to those that apply to 
mass mailings to paid advertising by elected officials of the County. Advertising for purposes 
of this section is defined to include any paid notice, announcement, broadcast or other paid 
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information placed with newspapers, magazines, radio or television media or other 
commercial media but shall not include legal notices as required by law or court order. 
 (b) Elected officials of the County are prohibited from using public funds for advertising 
which includes an elected official’s photograph unless such use of a photograph is required 
by law and are prohibited from using public funds for advertising which includes an elected 
official’s name except as provided in this section. The name of an elected official may be 
included in advertising related to the governmental programs and activities that are the 
responsibility of the elected official and shall be limited to the duties and responsibilities of 
the official.  Whenever the name of an elected official is included, the official’s name shall 
appear only once and the name shall be in the same type font and size as the general text 
of the advertisement and shall not be set in boldface or otherwise featured. In any radio or 
television media advertisement there shall only be one mention of the official’s name and 
the name of the official shall not be emphasized by volume or otherwise.  Further, elected 
officials are prohibited from using public funds for advertising which includes an elected 
official’s name during the sixty (60) day period prior to a primary or general election when 
they are on the ballot unless such advertising is necessary in the performance of their duties 
and responsibilities. The County will not pay the costs for any advertising which violates this 
section and the Auditor/Controller shall not process payment for any such advertising. 
  SECTION 2. This ordinance shall take effect thirty  (30) days from the date of 
adoption.  
 
           ADOPTED ORDINANCE #3865 (2002)
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Chapter 2 
REVENUE AND TAXATION 

 
Sections:  
 14.021 Uniform Local Sales and Use Tax. 
 14.022 Uniform Assessment Roll System. 
 14.023 Uniform Transient Occupancy Tax. 
 14.024 Assessment Appeals Board. 
 14.025 Assessment or Reassessment of Damaged or Destroyed Property in 
Disaster Areas. 
 
14.021 Uniform Local Sales and Use Tax. 
 (a) NAME. This section shall be known as the San Bernardino County Uniform 
Local Sales and Use Tax Code. 
 (b) PURPOSE. The Board of Supervisors of the County of San Bernardino hereby 
declares that this section is adopted to achieve the following, among other purposes, 
and directs that the provisions hereof be interpreted in order to accomplish those 
purposes: 
  (1) To adopt a sales and use tax ordinance which complies with the 
requirements and limitations contained in Part 1.5 of Division 2 of the Revenue and 
Taxation Code of the State of California; 
  (2) To adopt a sales and use tax ordinance which incorporates provisions 
identical to those of the Sales and Use Tax Law of the State of California insofar as 
those provisions are not inconsistent with the requirements and limitations contained in 
Part 1.5 of Division 2 of the said Revenue and Taxation Code; 
  (3) To adopt a sales and use tax ordinance which imposes a one and one-
quarter percent (1¼%) tax and provides a measure therefor that can be administered 
and collected by the State Board of Equalization in a manner which adapts itself as fully 
as practicable to, and requires the least possible deviation from, the existing statutory 
and administrative procedures followed by the State Board of Equalization in 
administering and collecting the California State Sales and Use Taxes; 
  (4) To adopt a sales and use tax ordinance which can be administered in a 
manner that will, to the degree possible consistent with the provisions of Part 1.5 of 
Division 2 of the said Revenue and Taxation Code, minimize the cost of collecting 
County sales and use taxes and at the same time, minimize the burden of record-
keeping upon persons subject to taxation under the provisions of this section. 
 (c) EFFECTIVE DATE. This section shall become operative on July 1, 1956, and 
prior thereto this County shall contract with the State Board of Equalization to perform 
all functions incident to the administration and operation of this Uniform Local Sales and 
Use Tax Code. 
 (d) SALES TAX RATE. 
  (1) For the privilege of selling tangible personal property at retail, a tax is 
hereby imposed upon all retailers in the County at the rate of one percent (1%) of the 
gross receipts of the retailer from the sale of all tangible personal property sold at retail 
in the County of San Bernardino on and after July 1, 1956, to and including June 30, 
1972, and at the rate of one and one-quarter percent (1/4%) thereafter. 
  (2) For the purposes of this section, all retail sales are consummated at the 
place of business of the retailer unless the tangible personal property sold is delivered 
by the retailer or his agent to an out-of-state destination or to a common carrier for 
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delivery to an out-of-state destination. Delivery charges shall be included in the gross 
receipts by which the tax is measured, regardless of the place to which delivery is 
made, when such charges are included in the measure of the sales or use tax imposed 
by the State of California. In the event a retailer has no permanent place of business in 
the State or has more than one place of business, the place or places at which the retail 
sales are consummated shall be determined under rules and regulations to be 
prescribed and adopted by the State Board of Equalization. 
  (3) Except as hereinafter provided, and except insofar as they are 
inconsistent with the provisions of Part 1.5 of Division 2 of the Revenue and Taxation 
Code of the State of California, all of the provisions of Part I of Division 2 of said Code, 
as amended and in force and effect on July 1, 1956, applicable to sales taxes are 
hereby adopted and made a part of this section as though fully set forth herein. 
  (4) Wherever and to the extent that, in Part I of Division 2 of the Revenue and 
Taxation Code the State of California is named or referred to as the taxing agency, the 
County of San Bernardino shall be substituted therefor. Nothing in this subsection shall 
be deemed to require the substitution of the name of the County of San Bernardino for 
the word "State" when that word is used as part of the title of the State Controller, State 
Treasurer, the State Board of Control, the State Board of Equalization, or the name of 
the State Treasury, or of the Constitution of the State of California; nor shall the name of 
the County be substituted for that of the State in any section when the result of that 
substitution would require action to be taken by or against the County or any agency 
thereof, rather than by or against the State Board of Equalization, in performing the 
functions incident to the administration or operation of this section; and neither shall the 
substitution be deemed to have been made in those sections, including but not 
necessarily limited to, sections referring to the exterior boundaries of the State of 
California, where the result of the substitution would be to provide an exemption from 
this tax with respect to certain gross receipts which would not otherwise be exempt from 
this tax while those gross receipts remain subject to tax by the State under the 
provisions of Part 1 of Division 2 of the Revenue and Taxation Code; nor to impose this 
tax with respect to certain gross receipts which would not be subject to tax by the State 
under the said provisions of that Code; and, in addition, the name of the County shall 
not be substituted for that of the State in Sections 6701; 6702, except in the last 
sentence thereof; 6711; 6715; 6737; 6797; and 6828 of the Revenue and Taxation 
Code as adopted, and the name of the County shall not be substituted for the word 
"State" in the phrase "retailer engaged in business in this State," in Section 6203 nor in 
the definition of that phrase in Section 6203. 
  (5) If a seller's permit has been issued to a retailer under Section 6067 of the 
Revenue and Taxation Code, an additional seller's permit shall not be required by 
reason of this section. 
  (6) There shall be excluded from the gross receipts by which the tax is 
measured: 
   (A) The amount of any sales or use tax imposed by the State of 
California upon a retailer or consumer. 
   (B) Eighty percent (80%) of the gross receipts from the sale of tangible 
personal property to operators of waterborne vessels, to be used or consumed 
principally outside of the county in which the sale is made and directly and exclusively in 
the carriage of persons or property in such vessels for commercial purposes. 
   (C) Eighty percent (80%) of the gross receipts from the sale of tangible 
personal property to operators of aircraft, to be used or consumed principally outside 
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the county in which the sale is made and directly and exclusively in the use of such 
aircraft as common carriers of persons or property under the authority of the laws of this 
State, the United States, or any foreign government. 
 (e) EXCISE TAX FOR STORAGE, USE OR OTHER CONSUMPTION.  
  (1) An excise tax is hereby imposed on the storage, use or other consumption 
in the County of San Bernardino of tangible personal property purchased from any 
retailer on or after July 1, 1956, for storage, use or other consumption in the County at 
the rate of one percent (1%) of the sales price of the property to and including June 30, 
1972, and at the rate of one and one-quarter percent (1 1/4 %) thereafter. The sales 
price shall include delivery charges when such charges are subject to State sales or use 
tax regardless of the place to which delivery is made. 
  (2) Except as hereinafter provided, and except insofar as they are 
inconsistent with the provisions of Part 1.5 of Division 2 of the Revenue and Taxation 
Code of the State of California, all of the provisions of Part I of Division 2 of said Code, 
as amended and in force and effect on July 1, 1956, applicable to use taxes, are hereby 
adopted and made a part of this section as though fully set forth herein. 
  (3) Wherever, and to the extent that, in Part 1 of Division 2 of the said 
Revenue and Taxation Code the State of California is named or referred to as the taxing 
agency, the name of the County of San Bernardino shall be substituted therefor. 
Nothing in this subsection shall be deemed to require the substitution of the name of 
this County for the word "State" when that word is used as part of the title of the State 
Controller, the State Treasurer, the State Board of Control, the State Board of 
Equalization, or the name of the State Treasury, or of the Constitution of the State of 
California; nor shall the name of the County be substituted for that of the State in any 
section when the result of that substitution would require action to be taken by or 
against the County or any agency thereof rather than by or against the State Board of 
Equalization, in performing the functions incident to the administration or operation of 
this section; and neither shall the substitution be deemed to have been made in those 
sections, including but not necessarily limited to, sections referring to the exterior 
boundaries of the State of California where the result of the substitution would be to 
provide an exemption from this tax with respect to certain storage, use or other 
consumption of tangible personal property which would not otherwise be exempt from 
this tax while such storage, use or other consumption remains subject to tax by the 
State under the provisions of Part I of Division 2 of the said Revenue and Taxation 
Code, or to impose this tax with respect to certain storage, use or other consumption of 
tangible personal property which would not be subject to tax by the State under the said 
provisions of that Code; and in addition, the name of the County shall not be substituted 
for that of the State in Sections 6701; 6702, except in the last sentence thereof; 6711; 
6715; 6737, 6797 and 6828 of the said Revenue and Taxation Code as adopted, and 
the name of the County shall not be substituted for the word "State" in the phrase 
"retailer engaged in business in this State" in Section 6203 nor in the definition of that 
phrase in Section 6203. 
  (4) There shall be exempt from the tax due under this section: 
   (A) The amount of any sales or use tax imposed by the State of 
California upon a retailer or consumer. 
   (B) The storage, use, or other consumption of tangible personal property, 
the gross receipts from the sale of which have been subject to sales tax under a sales 
and use tax ordinance enacted in accordance with Part 1.5 of Division 2 of the Revenue 
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and Taxation Code by any city and county, county, or city in this State, shall be exempt 
from the tax due under this section. 
   (C) Provided, however, that the storage, use, or other consumption of 
tangible personal property purchased by operators of waterborne vessels and used or 
consumed by such operators directly and exclusively in the carriage of persons or 
property in such vessels for commercial purposes is exempted from eighty percent 
(80%) of the tax. 
   (D) And provided that in addition to the exemptions provided in Sections 
6366 and 6366.1 of the Revenue and Taxation Code, the storage, use or other 
consumption of tangible personal property purchased by operators of aircraft and used 
or consumed by such operators directly and exclusively in the use of such aircraft as 
common carriers of persons or property for hire or compensation under a certificate of 
public convenience and necessity issued pursuant to the laws of this State, the United 
States, or any foreign government is exempt from eighty percent (80%) of the tax. 
 (f) RECIPROCAL ORDINANCES; CREDIT FOR COLLECTION. 
  (1) Any person subject to a sales and use tax under this section shall be 
entitled to credit against the payment of taxes due under this section the amount of 
sales and use tax due any city in this County; provided, that the city sales and use tax is 
levied under an ordinance including provisions substantially conforming to the 
provisions of Subdivisions (1) to (8), inclusive, of Subsection (h) of Section 7202 of the 
Revenue and Taxation Code, and other applicable provisions of Part 1.5 of Division 2 of 
that Code. 
  (2) Any person subject to a sales or use tax or required to collect a use tax 
under this section shall be entitled to credit against the payment of taxes due under this 
section the amount of sales and use tax due any city in this County, provided that the 
city sales and use tax is levied under an ordinance including provisions substantially 
conforming to the provisions of Subdivisions (1) to (10), inclusive, of Subsection (i) of 
Section 7202 of the Revenue and Taxation Code, and other applicable provisions of 
Part 1.5 of Division 2 of that Code. 
 (g) EQUITABLE PROCESS PROHIBITED. No injunction or writ of mandate or 
other legal or equitable process shall issue in any suit, action, or proceeding in any 
court against the State or this County or against any officer of the State or this County to 
prevent or enjoin the collection of any tax or any amount of tax required to be collected 
under this section or under Part 1.5 of Division 2 of the Revenue and Taxation Code. 
 (h) APPLICATION OF AMENDMENTS TO LAW. All amendments of the Revenue 
and Taxation Code enacted subsequent to the effective date of this section, which 
relate to the sales and use tax and which are not inconsistent with Part 1.5 of Division 2 
of the Revenue and Taxation Code, shall automatically become part of this section. 
 (I) VIOLATION PENALTIES. Any person violating any of the provisions of this 
section shall be deemed guilty of a misdemeanor, and upon conviction thereof shall be 
punishable by a fine of not more than five hundred dollars ($500) or by imprisonment for 
a period of not more than six (6) months in the County Jail or by both such fine and 
imprisonment. 
 (j) VALIDITY OF SEPARATE PARTS OF THIS SECTION. If any subsection, 
sentence, clause, phrase or portion of this section, including but not limited to any 
exemption, is, for any reason held to be invalid or unconstitutional by the decision of any 
court of competent jurisdiction, such decision shall not affect the validity of the 
remaining portion of this section. The Board of Supervisors of the County of San 
Bernardino hereby declares that it would have adopted this section and each 
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subsection, sentence, clause, phrase or portion thereof, irrespective of the fact that any 
one or more subsections, sentences, clauses, phrases or portions be declared invalid or 
unconstitutional. 
 (k) PROVISIONS INOPERATIVE. 
  (1) Section 14.021 shall become inoperative on the first day of the first 
calendar quarter which commences more than sixty (60) days following the date upon 
which any city within the County increases the rate of its sales or use tax above the rate 
in effect on January 1, 1976. 
  (2) Section 14.021 may be made inoperative not less than sixty (60) days, but 
not earlier than the first day of the calendar quarter, following the County's lack of 
compliance with Article II (commencing with Section 29530) of Chapter 2 of Division 3 of 
Title 3 of the California Government Code. 
 (l) PROVISIONS OPERATIVE. This section shall become operative July 1, 1956. 
 
 Amended Ordinance #2030 (1976) - 14.021(L)(I) inoperative; Amended Ordinance 

1854 (1973); Amended Ordinance #2818 (1983);  
 
14.022 Uniform Assessment Roll System. 
 (a) AUTHORIZATION TO COMPILE MAPS AND INDEXES. The County Surveyor 
and the County Assessor are hereby authorized to prepare and formulate a system of 
assessing the lots, blocks and lands in the County of San Bernardino, State of 
California, by a lot number or letter and a block number or letter. They are hereby 
authorized to make and compile a map or maps, indexes and map books from existing 
maps now used by the Assessor or from maps on file in the Recorder's Office, and to 
renumber the lots, blocks and lands, and to give a lot number or lot letter or combined 
number and letter to each lot or parcel of land as shown on the Assessor's block books. 
 (b) AUTHORIZATION TO WRITE ASSESSMENT ROLLS. The Assessor is hereby 
authorized, commencing with the assessment rolls for the fiscal year 1927-1928, to 
write the real estate assessment rolls describing each parcel of land by lot and block 
number or tract number, as depicted on said map and block book. 
 (c) AUTHORIZATION TO REVISE MAP AND BLOCK BOOKS. The Assessor is 
hereby authorized to make the necessary changes in such map and block books from 
year to year as may be required to meet conditions imposed by the cutting up of present 
lots or parcels of land or platting of acres or changing of ownership. 
 (d) CERTIFICATION OF MAP. Each and every map made and adopted, as 
hereinabove provided, shall be certified under the hands of a majority of the members of 
the Board of Supervisors of said County and the Chairman of said Board of Supervisors 
and the County Clerk and ex officio Clerk of the Board of Supervisors, and the official 
seal shall be placed thereon. Such map, so certified, shall be forthwith filed by the office 
of the County Recorder of said County, and a copy thereof shall be filed in the Office of 
the Assessor, Tax Collector and Auditor. 
 
14.023 Uniform Transient Occupancy Tax. 
 (a) DEFINITIONS AND GENERAL PROVISIONS. 
  ( 1 ) Reference to Ordinance or Statute. Whenever any reference is made to 
any portion of this, or of any other ordinance, or to any statute, such reference shall 
apply to all amendments and additions thereto now or hereafter made. 
  (2) Severance Clause. If any section, subsection, subdivision, paragraph, 
sentence, clause or phrase of this chapter or any part thereof is for any reason held to 
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be unconstitutional, such decision shall not affect the validity of the remaining portions 
of this chapter or any part thereof. The Board of Supervisors hereby declares that it 
would have passed each section, subsection, subdivision, paragraph, sentence, clause 
or phrase thereof, irrespective of the fact that any one or more sections, subsections, 
subdivisions, paragraphs, sentences, clauses or phrases be declared unconstitutional. 
  (3) Tenses. The present tense includes the past and future tenses.  
  (4) Genders. Each gender includes the other two genders.  
  (5) Number. The singular number includes the plural and the plural the 
singular. 
  (6) Definitions. Unless the context otherwise requires, the definitions in this 
article shall govern the construction of this chapter. 
  (7) Article. "Article" means an article of this chapter unless some other 
chapter or statute is mentioned. 
  (8) Board. "Board" means the Board of Supervisors of tile County of San 
Bernardino. 
  (9) County. "County" means the County of San Bernardino.  
  (10) Hotel. "Hotel" means any structure in the unincorporated territory of the 
County, or any portion of any such structure, which is occupied or intended or designed 
for occupancy by transients for dwelling, lodging or sleeping purposes, and includes any 
hotel, inn, tourist home or house, motel, studio hotel, bachelor hotel, lodging house, 
rooming house, apartment house, dormitory, public or private club, mobilehome or 
house trailer at a fixed location, or other similar structure or portion thereof. 
  (11) Occupancy. "Occupancy" means the use or possession, or the right to the 
use or possession of any room or rooms or portion thereof, in any hotel for dwelling, 
lodging or sleeping purposes. 
  (12) Operator. "Operator" means the person who is proprietor of the hotel, 
whether in the capacity of owner, lessee, sublessee, mortgagee in possession, 
licensee, or any other capacity. Where the operator performs his functions through a 
managing agent shall also be deemed an operator for the purposes of this chapter and 
shall have the same duties and liabilities as his principal. Compliance with the 
provisions of this chapter by either the principal or the managing agent shall, however, 
be considered to be compliance by both. 
  (13) Person. "Person" means any individual, firm, partnership, joint venture, 
association, social club, fraternal organization, joint stock company, corporation, estate, 
trust, business trust, receiver, trustee, syndicate, or any other group of combination 
acting as a unit. 
  (14) Rent. "Rent" means the consideration charged, whether or not received, 
for the occupancy of space in a hotel valued in money, whether to be received in 
money, goods labor or otherwise including all receipts, cash, credits and property and 
services of any kind or nature, without any deduction therefrom whatsoever. 
  (15) "Shall" and "May." "Shall" is mandatory and "may" is permissive. 
  (16) Section. "Section" means a section of this chapter. 
  (17) Transient. "Transient" means any person who exercises occupancy or is 
entitled to occupancy by reason of concession, permit, right of access, license or other 
agreement for a period of thirty (30) consecutive calendar days or less, counting 
portions of calendar days as full days. Any such person so occupying space in a hotel 
shall be deemed a transient until the period of thirty (30) days has expired unless there 
is an agreement in writing between the operator and the occupant providing for a longer 
period of occupancy. In determining whether a person is a transient, uninterrupted 
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periods of time extending both prior and subsequent to the effective date of this chapter 
may be considered. 
  (18) Tax Collector. "Tax Collector" means the Tax Collector of the County of 
San Bernardino. 
 (b) IMPOSITION OF TAX. 
  (1) Tax imposed. For the privilege of occupancy in any hotel, each transient is 
subject to and shall pay a tax in the amount of 7% of the rent charged by the operator. 
  (2) Payment by Transient. The transient shall pay the tax to the operator of 
the hotel at the time the rent is paid. If the rent is paid in installments, a proportionate 
share of the tax shall be paid with each installment. The unpaid tax shall be due upon 
the transient's ceasing to occupy space in the hotel. If, for any reason the tax due is not 
paid to the operator of the hotel, the Tax Collector may require the transient to pay such 
tax directly to the Tax Collector. 
  (3) Exemptions. If a proper claim for exemption is made, a tax shall not be 
imposed upon (a), (b), (c): 
   (a) Any person as to whom, or any occupancy as to which, it is beyond 
the power of the County to impose the tax herein provided; 
   (b) Any Federal or State of California officer or employee when on official 
business; 
   (c) Any officer or employee of a foreign government who is exempt by 
reason of express provision of federal law or intentional treaty. 
   (d) Any occupancy of a hotel which is used exclusively for religious, 
educational, charitable or welfare purposes, such as church lodges, camps and retreats, 
Boy Scout and Girl Scout grounds, fresh air camps, and similar sites, shall be exempt 
from this tax, and the operators of such hotels are not required to register as provided 
for under Article 3. However, it shall be the duty of the operator of any such hotel to 
furnish the Tax Collector with such information as the Tax Collector deems necessary to 
establish or retain such exempt status. Transients occupying such hotels are not 
required to furnish individual exemption claims. 
  (4) Claim of Exemption. The Tax Collector shall prepare and furnish to the 
operators of hotels, who have registered as required by Article 3, forms by which 
transients may claim exemption from the payment of the tax. An exemption shall not be 
granted to any transient except upon a claim therefor made at the time rent is collected 
and under penalty of perjury upon the form supplied by the Tax Collector. 
  (5) Operator's Duties. Each operator shall collect the tax imposed by this 
section to the same extent and at the same time as the rent is collected from every 
transient. The amount of tax shall be separately stated from the amount of the rent 
charged, and each transient shall receive a receipt for payment from the operator. The 
operator of a hotel shall not advertise or state in any manner, whether directly or 
indirectly, that the tax or any part thereof will be assumed or absorbed by the operator, 
or that it will not be added to the rent, or that, if added, any part will be refunded except 
in the manner hereinafter provided. 
  (6) Records. Every operator liable for the collection and payment to the 
County of any tax imposed by this article shall keep and preserve, for not less than 
three (3) years, all records which may be necessary to determine the amount of such 
tax for the collection of, and payment of, to the County may be or may become liable. 
The Tax Collector may inspect these records at any reasonable time. The operator shall 
make such records available at any reasonable time requested by the Tax Collector. 
 (c) REGISTRATION. 
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  (1) Operator Must Register. Within thirty (30) days after the effective date of 
this section, or within thirty (30) days after commencing business, whichever is later, 
each operator of any hotel renting occupancy to transients shall register the said hotel 
with the Tax Collector. Upon such registration, the Tax Collector shall issue to such 
operator a "Transient Occupancy, Registration Certificate." 
  (2) Posting of Certificate. The operator shall post, and at all times keep 
posted in a conspicuous place on the premises of the hotel, the transient occupancy 
registration certificate. 
  (3) Contents of Certificate. The transient occupancy certificate shall, among 
other things, state the following:  1) the name of the operator; 2) the address of the 
hotel; 3) the date upon which the certificate was issued;  
  (4) This Transient Occupancy Registration Certificate signifies that the person 
named on the face hereof has fulfilled the requirements of the Uniform Transient 
Occupancy Tax Ordinance by registering with the Tax Collector for the purpose of 
collecting from transients the Transient Occupancy Tax and remitting said tax to the Tax 
Collector. This certificate does not authorize any person to conduct any unlawful 
business or to conduct any lawful business in an unlawful manner, nor to operate a 
hotel without strictly complying with all local applicable laws, including but not limited to 
those requiring a permit from any board, commission, department or office of this 
County. This certificate does not constitute a permit. 
 (d) REPORTING AND REMITTING. 
  (1) Operator Must Report. Each operator, on or before the last day of the 
month following the close of the calendar quarter, or at the close of any other reporting 
period which may be established by the Tax Collector, shall make a return to the Tax 
Collector, on forms provided by him, of the total rents charged and received and the 
amount of tax collected for transient occupancies. 
  (2) Payment of the Tax. At the time the return is filed, the operator shall remit 
the full amount of the tax collected to the Tax Collector. The Tax Collector may establish 
shorter, longer, or other reporting periods for any certificate holder if be deems it 
necessary or expedient in order to insure collection of the tax. The Tax Collector may 
require further information in the return. Returns and payments are due immediately 
upon cessation of business for any reason. 
  (3) Taxes Held in Trust. Every operator shall hold in trust for the account of 
the County until payment thereof is made to the Tax Collector, all taxes collected by 
such operator. 
 (e) PENALTIES AND INTEREST. 
  (1) Original Delinquency. Any operator who fails to remit any tax imposed by 
this section within the time required, shall pay a penalty of ten percent (10%) of the 
amount of the tax in addition to the amount of the tax. 
  (2) Continued Delinquency. Any operator who fails to remit any delinquent 
remittance on or before a period of thirty (30) days following the date on which the 
remittance first became delinquent, shall pay a second delinquency penalty of ten 
percent (10%) of the amount of the tax in addition to the amount of the tax and the ten 
percent (10%) penalty first imposed. 
  (3) Fraud. If the Tax Administrator determines that the non-payment of any 
remittance due under this section is due to fraud, a penalty of twenty-five percent (25%) 
of the amount of the tax shall be added thereto in addition to the penalties stated in 
Section 14.023(e)(1) and 14.023(e)(2). 
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  (4) Interest. In addition to the penalties imposed, any operator who fails to 
remit any tax imposed by this section shall pay interest at the rate of one-half of one 
percent (1/2%) per month or fraction thereof on the amount of the tax, exclusive of 
penalties, from the date on which the remittance first became delinquent until paid. 
  (5) Penalties Merged with Tax. Every penalty imposed and such interest as 
accrues under the provisions of this section shall become a part of the tax herein 
required to be paid. 
  (6) Failure to Collect and Report Tax. Determination of Tax Administrator. If 
any operator shall fail or refuse to collect said tax and to make, within the time provided 
in this section, any report and remittance of said tax or any portion thereof required by 
this section, the Tax Collector shall proceed in such manner as he may deem best to 
obtain facts and information on which to base his estimate of the tax due. As soon as 
the Tax Collector shall procure such facts and information as he is able to obtain upon 
which to base the assessment of any tax imposed by this section and payable by any 
operator who has failed or refused to collect the same and to make such report and 
remittance, he shall proceed to determine and assess against such operator the tax, 
interest and penalties provided for by this section. 
  (7) Notice. If the Tax Collector makes a determination pursuant to this article, 
he shall give a notice of the amount so assessed, either by serving such notice 
personally or by depositing it in the United States mail, postage prepaid, addressed to 
the operator so assessed at his last known place of business. 
  (8) Application for Hearing. Within ten (10) days after the serving upon any 
operator of such notice, such operator may apply in writing to the Tax Collector for a 
hearing on the amount assessed. If application by the operator for a hearing is not 
made within the time prescribed, the tax, interest and penalties, if any, determined by 
the Tax Collector shall become final and conclusive and immediately due and payable. 
  (9) Hearing by Tax Collector. If such application is made, the Tax Collector 
shall give not less than five (5) days written notice in the manner prescribed herein to 
the operator to show cause at a time and place fixed in said notice why said amount 
specified therein should not be fixed for such tax, interest and penalties. At such 
hearing, the operator may appear and offer evidence why such specified tax, interest 
and penalties should not be fixed. After such hearing, the Tax Collector shall determine 
the proper tax to be remitted and shall thereafter give written notice to the person in the 
manner prescribed herein of such determination and the amount of such tax, interest 
and penalties. The amount determined to be due shall be payable after fifteen (15) days 
unless an appeal is taken as provided in Subsection (1). 
 (f) APPEAL. 
  (1) Notice of Appeal. Any operator deeming himself aggrieved by any 
decision of the Tax Collector with respect to the amount of the tax, interest and 
penalties, if any, may appeal to the Board by filing a notice of appeal with the Clerk of 
the Board within fifteen (15) days of the serving or mailing of the determination of the 
tax due. 
  (2) Notice of Hearing. Upon the filing of a notice of appeal, the Board shall fix 
a time and place for hearing such appeal and the Clerk of the Board shall give not less 
than five (5) days notice in writing, either personally or by United States mail, postage 
prepaid, to the last known address of the operator. 
  (3) Appointment of Referee. The Board may appoint a referee to take 
testimony at any hearing provided for in this article, and to report his findings and 
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recommendations to the Board. Neither the Tax Collector nor any officer or employee in 
be office of the Tax Collector may be appointed referee. 
  (4) Compensation of Referee. If the Board appoints a County officer or 
County employee to act as referee, he shall serve as such without any additional 
compensation. All time spent as a referee shall be considered as time spent by such 
officer or employee in performing the duties of his position. 
  (5) Conduct of hearing. At the time set for the hearing or at the date to which 
the hearing may be continued by the Board or referee, the Board or referee shall hear 
the appellant and any other competent witnesses and decide whether the determination 
of the Tax Collector was correct or not, and if not, what tax, interest, or penalties, if any 
are due to the County from the appellant. The Board or referee may place any witness, 
including the appellant, under oath. 
  (6) Decision on Appeal. The Board shall determine from the evidence or from 
the report of the referee, what tax, interest, or penalties, if any, are due to the County 
from the appellant. This decision shall be final and conclusive. The Clerk of the Board 
shall serve a copy of the decision upon the appellant as provided in Section 
14.023(f)(2). Any amount due shall be immediately due and payable upon the service of 
the said notice. 
 (g) REFUNDS. Whenever the amount of any tax, interest or penalty has been 
overpaid or paid more than once or has been erroneously or illegally collected or 
received by the County under this section, the operator so paying may have such 
amount applied to subsequent taxes due or it may be refunded as provided in this 
article if, within three (3) years after the date of payment the operator files with the Tax 
Collector in writing, a claim therefor. In such claim the operator shall state, under 
penalty of perjury, the specific grounds and specific facts upon which the claim is 
founded. The claims shall be on forms furnished by the Tax Collector. 
  (1) Credit to Operator. An operator may take as credit against subsequent 
taxes, the amount overpaid, paid more than once, or erroneously or illegally collected or 
received when it is established in a manner prescribed by the Tax Collector that the 
person from whom the tax was collected was not a transient and the amount of the tax 
so collected has either been refunded to the transient or credited to rent subsequently 
payable by the transient to the operator. 
  (2) Refund to Operator. When an operator establishes a right to a credit as 
provided in this article, and also shows to the satisfaction of the Tax Collector either that 
he no longer is operating a hotel in the unincorporated territory of the County or will 
cease such operation before the credit can be applied, and files a proper claim therefor, 
in lieu of such credit the County shall refund to such operator the amount overpaid, paid 
more than once or erroneously or illegally collected or received. 
  (3) Refund to Guest. A transient or other guest of a hotel may obtain a refund 
of taxes overpaid or paid more than once or erroneously or illegally collected or 
received by the County by filing a claim in the manner provided in Section 14.023(g), if 
the tax was paid by the transient or other guest directly to the Tax Collector, or if the 
transient or other guest has paid the tax to the operator, and establishes to the 
satisfaction of the Tax Collector that the transient or other guest has been unable to 
obtain a refund from the operator who collected the tax. 
  (4) Written Records. A refund shall not be paid pursuant to this article unless 
the claimant establishes his right thereto by written records showing that he is entitled 
thereto. 
 (h) CIVIL ACTIONS. 
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  (1) Debt Due From Transient. Any tax required to be paid by any transient 
under the provisions of this section shall be deemed a debt owed by the transient to the 
County. 
  (2) Debt Due from Operator. Any tax collected from a transient by an operator 
pursuant to the provisions of this section which has not been paid to the County shall be 
deemed a debt owed by the operator to the County. 
  (3) Actions to Collect. The Tax Collector, in the name of the County of San 
Bernardino, as plaintiff, may bring suit for the recovery of this section. 
  (4) Responsibility. Any tax required to be paid by any transient under the 
provisions of this chapter shall be deemed a debt owed by the transient to the County. 
Any such tax collected by an operator which has not been paid to the County shall be 
deemed a debt owed by the operator to the County. Any person owing money to the 
County under the provisions of this chapter shall be liable to an action brought in the 
name of the County of San Bernardino for the recovery of such amount. 
  (5) Recording Certificate; Lien. If any amount required to be paid to the 
County under this chapter is not paid when due, the Tax Collector may, within three (3) 
years after the amount is due, file for record in the office of the San Bernardino County 
Recorder a certificate specifying the amount of tax, penalties and interest due, the name 
and address as it appears on the records of the Tax Collector of the operator liable for 
the same and the fact that the Tax Collector has complied with all provisions of this 
ordinance in the determination of the amount required to be paid. From the time of the 
filing for record, the amount required to be paid together with penalties and interest 
constitutes a lien upon all real property in the County owned by the operator or 
afterwards and before the lien expires acquired by him. The lien has the force, effect 
and priority of a judgment lien and shall continue for ten (10) years from the time of filing 
of the certificate unless sooner released or otherwise discharged. 
  (6) Priority and Lien of Tax. The amount required to be paid by any operator 
under this chapter with penalties and interest shall be satisfied first in any of the 
following cases: 
   (A) Whenever the person is insolvent. 
   (B) Whenever the person makes a voluntary assignment of his assets. 
   (C) Whenever the estate of the person in the hands of executors, 
administrators or heirs is insufficient to pay all debts due from the deceased. 
   (D) Whenever the estate and effects of an absconding, concealed or 
absent person required to pay any amount under this ordinance are levied upon by 
process of law. This ordinance does not give the County a preference over any 
recorded lien which attached prior to the date when the amounts required to be paid 
became a lien. 
   The preference given to the County by this section shall be subordinate to 
the preference given to claims for personal services by Sections 1204 and 1206 of the 
Code of Civil Procedure. 
  (7) Seizure and Sale. At any time within three (3) years after any operator is 
delinquent in the payment of any amount, the Tax Collector may forthwith collect the 
amount in the following manner: 
   The Tax Collector shall seize any property, real or personal, of the 
operator and sell the property, or a sufficient part of it, at public auction to pay the 
amount due together with any penalties and interest imposed for the delinquency and 
any costs incurred on account of the seizure and sale. Any seizure made to collect 
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occupancy taxes due shall be only of property of the operator not exempt from 
execution under the provisions of the Code of Civil Procedure. 
  (8) Successor's Liability -- Withholding by Purchaser. If any operator liable for 
any amount under this chapter sells out his business or quits the business, his 
successor or assignee shall withhold sufficient of the purchase price to cover such 
amount until the former owner produces a receipt from the Tax Collector showing that it 
has been paid or a certificate stating that no amount is due. 
  (9) Liability of Purchaser; Release. If the purchaser of a hotel fails to withhold 
from the purchase price as required, he shall become personally liable for the payment 
of the amount required to be withheld by him to the extent of the purchase price, valued 
in money. Within thirty (30) days after receiving a written request from the purchaser for 
a certificate, or within thirty (30) days from the date the former owner's records are 
made available for audit, whichever period expires the later, but in any event not later 
than sixty (60) days after receiving the request, the Tax Collector shall either issue the 
certificate or mail notice to purchaser at his address as it appears on the records of the 
Tax Collector of the amount that must be paid as a condition of issuing the Certificate. 
Failure of the Tax Collector to mail the notice will release the purchaser from any further 
obligation to withhold from the purchase price as above provided. The time within which 
the obligation of the successor may be enforced shall start to run at the time the 
operator sells his business or at the time that the determination against the operator 
becomes final, whichever event occurs the later. 
 (I) VIOLATIONS. 
  (1) Misdemeanor. Every person is guilty of a misdemeanor who: 
   (A) Fails or refuses to register as required by this section.  
   (B) Fails or refuses to furnish any return required to be made, or fails or 
refuses to furnish a supplemental return or other data required by the Tax Collector. 
   (C) Renders a false or fraudulent return. 
   (D) If required by this section to make, render, sign or verify any report or 
claim, makes any false or fraudulent report or claim with intent to defeat or evade the 
determination of any amount due. 
   (E) Collects the tax due pursuant to this section from any transient and 
fails to pay the same to the County. 
   (F) Violates in any way any other provision of this section.  
  (2) Punishment. Violation of any provisions of this section is punishable by a 
fine of not more than five hundred dollars ($500) or by imprisonment in the County Jail 
for not more than six (6) months or by both such fine and imprisonment. 
 
 Amended Ordinance #1994 (1975) - (i) deleted; Amended Ordinance #2155 (1977) - 

(b)(i); Amended Ordinance #2703 (1982) - (b)(i); Amended Ordinance #2777 (1983) 
- (h); Amended Ordinance 3522 (1992) – (b)(1); Amended Ordinance 3861 (2002) – 
(b)(1); 

14.024 Assessment Appeals Boards. 
 (a) ESTABLISHMENT. The County of San Bernardino shall have two (2) County 
Assessment Appeals Boards. These shall be designated as Assessment Appeals Board 
A, and Assessment Appeals Board B. Boards A and B shall be the same boards A and 
B previously established, but with increased membership as provided herein. Previous 
Assessment Appeals Board C was discontinued and ceased to function on September 
5, 1988, but shall continue to function after that date until matters pending before it have 
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been disposed of. The purpose of the Assessment Appeals Boards is to sit as Boards of 
Equalization to review property assessments. 
 (b) APPOINTMENT OF MEMBERS. The San Bernardino County Board of 
Supervisors shall directly appoint the members and alternates of the assessment 
appeals boards, and each such appointment shall be by majority vote of the Board. 
Each supervisor shall nominate an appointee for each appeals board. 
 (c) The assessment appeals boards of the County shall each consist of five (5) 
members. One alternate member may be appointed for each board, to sit when a 
regular member is temporarily unable to act. Each appeals board shall only act as a 
three-member panel designated from time to time by the Clerk of the Assessment 
Appeals Board, the Clerk of the Board of Supervisors. 
 (d) TERM OF MEMBERSHIP. The term of office of assessment appeals board 
members shall be three (3) years commencing on the first Monday in September except 
that upon the original selection of these members pursuant to this ordinance, the 
members shall be assigned terms in such a manner that the terms of no more than two 
(2) members shall expire in any one (1) year. Existing terms for members of 
Assessment Appeals Boards A and B which expire on a date other than the first 
Monday in September are hereby extended to the first Monday in September following 
the stated term expiration date, and the incumbents are hereby appointed to serve until 
the expiration of their term as herein extended, 
 (e) The Assessment Appeals Boards, in cooperation with the Clerk of the 
Assessment Appeals Boards, the Clerk of the Board of Supervisors, shall adopt such 
rules and procedures as may be necessary for the orderly conduct and scheduling of 
appeals before the Assessment Appeals Boards. 
 
 Amended Ordinance #2369 (1979); Amended Ordinance #3225 (1988); Amended 

Ordinance #3264 (1988);  
 
14.025 Assessment or Reassessment of Damaged or Destroyed Properly in 

Disaster Areas. 
 (a) Pursuant to the provisions of California Revenue and Taxation Code Section 
155.1, effective August 5, 1970, the provisions of Section 155.1 which are incorporated 
by reference herein and made a part hereof are adopted as a County Ordinance. 
 (b) Applications for relief, in order to be considered valid, must be received by the 
San Bernardino County Assessor, Hall of Records, San Bernardino, California 92415 by 
5:00 p.m. on the last day of the third month after the month in which the damage to the 
applicant's property occurred. Applications submitted by mail must be deposited in the 
United States mail in a sealed envelope, properly addressed with postage prepaid, on 
or before the last day for receipt as determined above, and such applications shall be 
deemed received on the date shown by the Post Office cancellation mark stamped upon 
the envelope containing the application or on the date it was mailed, if proof satisfactory 
to the Assessor establishes that the mailing occurred at any earlier date. The Assessor 
is not required to accept such an application if it is received more than thirty (30) after 
the date and time for filing as provided in this section. 
 (c) Application forms for filing for relief under this section must be obtained from 
the San Bernardino County Assessor's office and all questions must be answered or the 
Assessor may deny the application. 
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Chapter 3 
REAL PROPERTY TRANSFER TAX 

 
Sections:  
 14.031 Title. 
 14.032 Tax Imposed - Rate. 
 14.033 Person Obligated to Pay Tax.  
 14.034 lnapplicability to Instrument Securing Debt.  
 14.035 Government Entities Not Liable for Payment.  
 14.036 Exempt Transactions - Bankruptcy, Receivership, Change of Identity, 

Place or Form of Organization.  
 14.037 Exempt Transactions - Conveyance Pursuant to S.E.C. Order. 
 14.038 Applicability to Partnership Transactions. 
 14.039 Credit for City Imposed Real Property Transfer Tax. 
 14.0310 Stamps - Redemption by Recorder.  
 14.0311 Administration, Allocation, and Distribution of Proceeds. 
 14.0312 Tax Payment Required Before Recordation -Location and Sales Data 
Required. 
 14.0313 Deleted by Ordinance 1430. 
 14.0314 Procedure for Claiming Refunds of Taxes.  
 14.0315 Administrative Interpretation. 
 14.0316 Recorder May Require Sales Records. 
 14.0317 Intentional Avoidance by Misrepresentation a Misdemeanor. 
 14.0318 Parcel Numbers on Instruments of Conveyance. 
 
14.031  Title. 
 This chapter shall be known as the "Real Property Transfer Tax Code of the County 
of San Bernardino." It is adopted pursuant to Part 6.7 (commencing with Section 11901) 
of Division 2 of the Revenue and Taxation Code. 
 
 Adopted Ordinance 1394 (1967) 
 
14.032  Tax Imposed - Rate. 
 There is hereby imposed on each deed, instrument or writing by which any lands, 
tenements, or other realty sold within the County of San Bernardino shall be granted, 
assigned, transferred, or otherwise conveyed to or vested in the purchaser or 
purchasers or any other person or persons by his or their direction when the 
consideration or value of the interest or property conveyed (exclusive of the value of any 
lien or encumbrances remaining thereon at the time of sale) exceeds one hundred 
dollars ($100), a tax at the rate of fifty-five cents (55¢) for each five hundred dollars 
($500) or fractional part thereof. 
 
 Adopted Ordinance 1394 (1967) 
 
14.033 Person Obligated to Pay Tax. 
 The tax imposed by Section 14.032 shall be paid by any person who makes, signs, 
or issues any document or instrument subject to the tax, or for whose use or benefit the 
same is made, signed or issued. 
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 Adopted Ordinance 1394 (1967) 
 
14.034  lnapplicability to lnstrument Securing Debt. 
 The tax imposed pursuant to this chapter shall not apply to any instrument in writing 
given to secure a debt. 
 
 Adopted Ordinance 1394 (1967) 
 
14.035 Government Entities Not Liable for Payment. 
 The United States or any agency or instrumentality thereof, any state or territory, or 
political subdivision thereof, or the District of Columbia shall not be liable for any tax 
imposed pursuant to this chapter with respect to any deed, instrument or writing to 
which it is a party, but the tax may be collected by assessment from any other party 
liable therefor. 
 
 Adopted Ordinance 1394 (1967) 
 
14.036 Exempt Transactions-Bankruptcy, Receivership, Change of Identity, Place 

or Form of Organization. 
 The tax imposed pursuant to this chapter shall not apply to the making, delivering or 
filing of conveyances to make effective any plan of reorganization or adjustment: 
 (a) Confirmed under the Federal Bankruptcy Act, as amended; 
 (b) Approved in an equity receivership proceeding in a court involving a 
corporation, as defined in Subdivision (3) of Section 506 of Title 11 of the United States 
Code, as amended; 
 (c) Approved in an equity receivership proceeding in a court involving a 
corporation, as defined in Subdivision (3) of Section 506 of Title 11 of the United States 
Code, as amended; or 
 (d) Whereby a mere change in identity, form or place of organization is effected. 
 Subdivisions (a) to (d), inclusive, of this section shall only apply if the making, 
delivery or filing of instruments of transfer or conveyances occurs within five (5) years 
from the date of such confirmation, approval or change. 
 
 Adopted Ordinance 1394 (1967) 
 
14.037 Exempt Transactions - Conveyance Pursuant to S.E.C. Order. 
 The tax imposed pursuant to this chapter shall not apply to the making or delivery of 
conveyances to make effective any order of the Securities and Exchange Commission, 
as defined in Subdivision (a) of Section 1083 of the Internal Revenue Code of 1954; but 
only if: 
 (a) The order of the Securities and Exchange Commission in obedience to which 
such conveyance is made recites that such conveyance is necessary or appropriate to 
effectuate the provisions of Section 79k of Title 15 of the United States Code, relating to 
the Public Utility Holding Company Act of 1935; 
 (b) Such order specifies the property which is ordered to be conveyed; 
 (c) Such conveyance is made in obedience to such order. 
 
 Adopted Ordinance 1394 (1967) 
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14.038 Applicability to Partnership Transactions. 
 (a) In the case of any realty held by a partnership, no tax shall be imposed 
pursuant to this chapter by reason of any transfer of an interest in the partnership or 
otherwise, if: 
  (1) Such partnership (or other partnership) is considered a continuing 
partnership within the meaning of Section 708 of the Internal Revenue Code of 1954; 
and 
  (2) Such continuing partnership continues to hold the realty concerned. 
 (b) If there is a termination of any partnership within the meaning of Section 708 of 
the Internal Revenue Code of 1954, for purposes of this chapter, such partnership shall 
be treated as having executed all instruments whereby there was conveyed, for fair 
market value (exclusive of the value of any lien or encumbrance remaining thereon), all 
realty held by such partnership at the time of such termination. 
 (c) Not more than one tax shall be imposed pursuant to this chapter by reason of a 
termination described in Subdivision (b), and any transfer pursuant thereto, with respect 
to the realty held by such partnership at the time of such termination. 
 
 Adopted Ordinance 1394 (1967) 
 
14.039  Credit for City Imposed Real Property Transfer Tax. 
 If the legislative body of any city in the County imposes a tax pursuant to Part 6.7 of 
Division 2 of the Revenue and Taxation Code equal to one-half (1/2) the amount 
specified in Section 14.032 of this chapter, a credit shall be granted against the taxes 
due under this chapter in the amount of the city's tax. 
 
 Adopted Ordinance 1394 (1967) 
 
14.0310 Stamps - Redemption by Recorder. 
 The Recorder shall repurchase any unused adhesive stamps sold by him not later 
than July 10, 1968. 
 
 Adopted Ordinance 1394 (1967); Amended Ordinance #1430 (1968); 
 
14.0311 Administration, Allocation, and Distribution of Proceeds. 
 The County Recorder shall administer this chapter and shall also administer any 
ordinance adopted by any city in the County pursuant to Part 6.7 (commencing with 
Section 11901 ) of Division 2 of the Revenue and Taxation Code imposing a tax for 
which a credit is allowed by this chapter. 
 On or before the fifteenth day of the month, the Recorder shall report to the County 
Auditor the amounts of taxes collected on documents recorded during the preceding 
month pursuant to this chapter and each such city ordinance. The Auditor shall allocate 
and distribute monthly said taxes as follows: 
  (1) All moneys which relate to transfers of real property located in the 
unincorporated territory of the County shall be allocated to the County. 
  (2) All moneys which relate to transfers of real property located in a city in the 
County which has imposed a tax pursuant to said Part 6.7 shall be allocated one-half 
(1/2) to such city and one-half (1/2) to the County. 
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  (3) All moneys which relate to transfers of real property located in a city in the 
County which imposes a tax on transfers of real property not in conformity with said Part 
6.7 shall be allocated to the County. 
  (4) All moneys which relate to transfers of real property in a city in the County 
which does not impose a tax on transfers of real property shall be allocated to the 
County. 
 
 Adopted Ordinance 1394 (1967); Amended Ordinance #1430 (1968); 
 
14.0312 Tax Payment Required Before Recordation - Location and Sales Data 

Required. 
 The Recorder shall not record any deed, instrument or writing subject to the tax 
imposed by this chapter unless the tax described in Section 14.0310 is paid in the 
amount of the tax due under this chapter. If the party submitting the document for 
recordation so requests, the amount of tax due under this chapter shall be shown on a 
separate paper which shall be affixed to the document by the Recorder after the 
permanent record is made and before the original is returned as specified in Section 
27321 of the California Government Code. 
 Every document subject to tax hereunder which is submitted for recordation, shall 
show on the face of the document or in a separate document the amount of taxes due 
under this chapter and the Recorder may rely thereon. 
 Every document subject to tax hereunder which is submitted for recordation, shall 
show on the face of the document, or in a separate document, the location of the lands, 
tenements or other realty described in the document. If said lands, tenements or other 
realty are located within a city in the County, the name of the city shall be set forth. If 
said lands, tenements or other realty are located in the unincorporated area of the 
County, that fact shall be set forth. 
 
 Adopted Ordinance 1394 (1967); Amended Ordinance #1430 (1968); 
 
14.0313 Deleted by Ordinance 1430 (1968). 
 
14.0314 Procedure for Claiming Refunds of Taxes. 
 Claims for refunds of taxes imposed pursuant to this chapter shall be governed by 
the provisions of Chapter 5 (commencing with Section 5096) of Part 9 of Division 1 of 
the Revenue and Taxation Code. 
 
 Adopted Ordinance 1394 (1967) 
 
14.0315 Administrative Interpretation. 
 In the administration of this chapter, the Recorder shall interpret its provisions 
consistently with those Documentary Stamp Tax Regulations adopted by the lnternal 
Revenue Service of the United States Treasury Department which relate to the Tax on 
Conveyances and identified as Sections 47.4361-1, 47.4361-2, and 47.4362-1 of Part 
47 of Title 26 of the Code of Federal Regulations, as the same existed on November 
8,1967, except that for the purposes of this chapter, the determination of what 
constitutes "realty" shall be determined by the definition or scope of that term under 
state law. 
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 Adopted Ordinance 1394 (1967) 
 
14.0316 Recorder May Require Sales Records. 
 Whenever the County Recorder has reason to believe that the full amount of tax due 
under this chapter has not been paid, he may, by notice served upon any person liable 
therefor, require him to furnish a true copy of his records relevant to the amount of the 
consideration or value of the interest or property conveyed. 
 
 Adopted Ordinance 1394 (1967) 
 
14.0317 Intentional Avoidance by Misrepresentation a Misdemeanor.  
 Any person or persons who makes, signs, issues, or accepts or causes to be made, 
signed, issued or accepted and who submits or causes to be submitted for recordation 
any deed, instrument or writing subject to the tax imposed by this chapter and makes 
any material misrepresentation of fact for the purpose of avoiding all or any part of the 
tax imposed by this chapter, shall be guilty of a misdemeanor. 
 No person or persons shall be liable, either civilly or criminally, for any unintentional 
error made in designating the location of the lands, tenements or other realty described 
in a document subject to the tax imposed by this chapter. 
 
 Adopted Ordinance 1394 (1967) 
 
14.0318 Parcel Numbers on Instruments of Conveyance. 
 Pursuant to authority set forth in California Revenue and Taxation Code Section 
11911.1, each deed, instrument, or writing by which lands, tenements, or other realty is 
sold, granted, assigned, transferred, or otherwise conveyed, shall have noted upon it 
the tax roll parcel number. The number will be used only for administrative and 
procedural purposes and will not be proof of title, and in the event of any conflicts, the 
stated legal description noted upon the document shall govern.  The validity of such a 
document shall not be affected by the fact that such parcel number is erroneous or 
omitted, and there shall be no liability attaching to any person for an error in such 
number or omission of such number. The Recorder shall not accept any deed, 
instrument, or conveyance for recording unless the tax roll parcel number has been 
noted upon it. A parcel which has been created by the division of an existing parcel 
number and which at the time of recording has no separate parcel number, shall have 
noted upon it the words "portion of" and the parcel number of the parcel from which it 
was created. 
 
 Adopted Ordinance #2139 (1977); 
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Chapter 4 
REFUSE DISPOSAL LAND USE FEES 

 
Sections: 
 14.041 Authority and Purpose.  
 14.042 Land Areas for Fee Purposes.  
 14.043 Area No. 1 - Fee Schedule.  
 14.044 Area No. 2 - No Fee. 
 14.045 Area No. 3 - No Fee.  
 14.046 Repealed by Ordinance 3077.  
 14.047 Collection. 
 14.048 Categories of Land Use. 
 14.049 "No Fee" Category. 
 
14.041 Authority and Purpose. 
 This chapter is enacted pursuant to Sections 25830 and 25831 of the Government 
Code of the State of California for the purpose of raising revenue to assist in defraying 
costs involved in the acquisition, operation, and maintenance of refuse disposal sites in 
the unincorporated area of the County. 
 Environmental protection requirements have necessitated a change from the burning 
of refuse to cut-and-cover land-fill disposal methods in areas of the County where it is 
not feasible to maintain a pay-at-the-gate disposal program. Accordingly, a schedule of 
refuse disposal land use fees is hereby established as set forth in this chapter. 
 
 Adopted Ordinance #1923 (1974); 
 
14.042 Land Areas for Fee Purposes. 
 Land within the unincorporated area of the County is hereby classified into the 
following areas: 
 (a) Area No. 1 -- All land within the boundaries covered by the following Assessor's 
Book numbers [referred to in Section 16.0222 of the San Bernardino County Code, 
respectively, as the "West Mountain Area", the "East Mountain Area", the "Trona and 
Baker Areas", and the "Desert Area excluding the Trona and Baker Areas" of the 
County]: 
 West Mountain: 295,296, 326, 327, 328, 329, 330, 331, 332, 333, 334, 335, 336, 

337, 338, 339, 340, 341, 342, 343, 344, 345, and 348.  
 East Mountain:  304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 446, 

447, 2328, and 2350. 
 Trona-Baker: 483, 485, 486, 503, 543, pp. 23-28 inclusive, and 544, pp. 21-39 

inclusive, pp. 44-49 inclusive. 
 Desert Area (excluding Trona-Baker Areas): 
    181,182, 183, 351, 355-357, 394-428, 432-445, 448-470, 472, 

473,475,  477-482, 488-498, 512, 515-517, 521, 527-533, 537-540, 
580-635, 651, 659, 661, 3100-3103, 3128-3131. 

 (b) Area No. 2. All land within the boundaries covered by the following Assessor's 
Book numbers: 
    484, 500-502 inclusive, 504-507 inclusive, 518-520 inclusive, 541-

542 inclusive, 543, pp. 1-22 and 29-31 inclusive, 544, pp.l-20 and 40-
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43 inclusive, 545-546 inclusive, 551-553 inclusive, 556-558 inclusive, 
562-563 inclusive, 567-573 inclusive, 643-649 inclusive.  

 (c) Area No. 3. All land not included in Area No. 1 or Area No. 2 (referred to in 
Section 16.0222 of the San Bernardino County Code as the "Valley" area of the 
County). 
 
 Adopted Ordinance #1923 (1974); Amended Ordinance 2287 (1978); Amended 
Ordinance #3445 (1991); 
 
14.043 Area No. 1 -- Fee Schedule. 
 The Board of Supervisors finds and determines that refuse disposal sites are 
provided for use by owners of property within each separate area of Area No. 1. The 
Board of Supervisors also finds and determines that it is not feasible in the East 
Mountain Area, West Mountain Area, or the Trona and Baker Areas of Area No. 1 to 
establish a pay-at-the-gate management system of refuse disposal sites. The low 
volume of waste brought to the refuse disposal sites located in such areas of Area No. 
1, resulting from the rural nature of such areas, makes it economically unfeasible to 
incur the additional cost of acquiring and installing scales and retaining personnel to 
weigh the refuse and collect the resulting gate fee. Accordingly, parcels of property 
within the West Mountain Area, East Mountain Area and Trona and Baker Areas of Area 
No. 1 shall be subject to a refuse disposal land use fee in accordance with that 
schedule of fees set forth in Section 16.0222 of the San Bernardino County Code, with 
no pay-at-the-gate fee being imposed at refuse disposal sites in such areas of Area No. 
1 [except to the extent necessary to prevent disposal of refuse without the payment of 
any fee, as provided in Subsection 16.0222(c)(3)]. 
 Within the Desert Area, excluding the Trona and Baker Areas, of Area No. 1 a pay-
at-the-gate management system of refuse disposal sites is utilized. The Board of 
Supervisors finds and determines that the more urbanized nature of the Desert Area, 
excluding the Trona and Baker Areas, of Area No. I and the resulting greater volume of 
refuse received at refuse disposal sites located in this area of Area No. 1, make the 
equipment and personnel costs of a pay-at-the-gate system economically feasible. 
However, because of the lack of mandatory collection of residential refuse and the 
limited voluntary collection by use of commercial haulers of refuse generated on 
residential property, a land use fee will be imposed on residential property in order to 
discourage illegal dumping in the desert. Refuse generated on parcels of property used 
for commercial purposes is less likely to be illegally dumped because a greater 
percentage of such refuse is collected by commercial haulers and because the gate fee 
resulting from self-hauling is less likely to deter the use of the refuse disposal site, as 
such fee can be treated as an additional cost of doing business. Therefore, only 
residential parcels of property within the Desert Area, excluding the Trona and Baker 
Areas, of Area No. 1 shall be subject to a refuse disposal land use fee in accordance 
with that schedule of fees set forth in Section 16.0222 of the San Bernardino County 
Code. The payment of such a land use fee shall entitle the owners of such residential 
parcels (or a licensed commercial hauler designated by an owner) to utilize refuse 
disposal sites without the payment of any pay-at-the-gate fee for ordinary refuse 
generated on such residential property (ordinary refuse does not include demolition-type 
waste generated on any such parcel of property). Owners of parcels of property within 
the Desert Area, excluding the Trona-Baker Areas, of Area No. 1 which are not 
residential are provided refuse disposal sites, but with respect to their refuse the refuse 
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disposal sites are to be operated on a pay-at-the-gate basis. Accordingly, no refuse 
disposal land use fee is established for the nonresidential, improved parcels within the 
Desert Area, excluding the Trona-Baker Areas, of Area No. 1. 
 
 Adopted Ordinance #1923 (1974); Amended Ordinance #3445 (1991); Amended 
Ordinance #3458 (1991); 
 
14.044  Area No. 2 - No Fee. 
 The Board of Supervisors finds and determines that no refuse disposal sites are 
provided within reasonable distance to be of use to owners of property within Area No. 
2. Accordingly no refuse disposal land use fee is established for parcels within Area No. 
2. 
 
 Adopted Ordinance #1923 (1974); 
 
14.045  Area No. 3 - No Fee. 
 The Board of Supervisors finds and determines that refuse disposal sites are 
provided for owners of property within Area No. 3, but that such refuse disposal sites 
are operated on a pay-at-the-gate basis. Accordingly, no refuse disposal land use fee is 
established for parcels within Area No. 3. 
 
 Adopted Ordinance #1923 (1974); 
 
14.046 Repealed by Ordinance 3077 (1986). 
 
14.047 Collection. 
 The fees set forth in Section 16.0222 of this Code shall be billed and collected by the 
County Tax Collector as part of the regular county tax billing. Any revised billings shall 
be by revised tax bill. 
 
 Adopted Ordinance #1923 (1974); Amended Ordinance 3077 (1986); 
 
14.048  Categories of Land Use. 
 The fees set forth in Section 16.0222 of this Code have been fixed in accordance 
with the land use codes established by the County Assessor. Should the owner of any 
parcel of land demonstrate to the Administrator of the Public Works Agency, or to his 
designated representative, by evidence satisfactory to the Administrator or 
representative that such land use code is inappropriate to such parcel, the Administrator 
is authorized and directed to prepare and submit a revised billing for such parcel in 
accordance with the fee applicable to that land use code appropriate to the evidence 
presented. Where a single business is divided by a highway, the fee shall be 
determined as though there was no such division. 
 
 Adopted Ordinance #1923 (1974); Amended Ordinance 2392 (1979);  
 
14.049  "No Fee" Category. 
 In addition to other categories established hereunder, and pursuant to Section 
25830 of the Government Code, there is hereby established a category to be 
designated the "X" category for parcels of land for which no services are provided and 
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for which no fee shall be charged. Inclusion of parcels within this category shall be by 
application therefor and shall be determined by the Board of Supervisors on a case-by-
case basis. 
 
 Adopted Ordinance #1923 (1974); 
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CHAPTER 5 
REASSESSMENT OF DAMAGED PROPERTY 

 
Sections: 
 14.051 Application Requirements. 
 14.052 Reassessment and Right of Appeal. 
 14.053 Reassessment Without Application. 
 14.054 Tax Rate and Proration Formula. 
 14.055 Lien Date Review and Taxable Value. 
 14.056 Tax Refunds. 
 
14.051 Application Requirements. 
 Every person who at 12:01 a.m. on January 1 was the owner of, or had in his 
possession, or under his control, any taxable property, or who acquired such property 
after such date and is liable for the taxes thereon for the fiscal year commencing 
immediately following July 1, which property was thereafter damaged or destroyed, 
without his fault, by a misfortune or calamity, may, within twelve (12) months of such 
misfortune or calamity, apply for reassessment of such property by delivering to the 
Assessor a written application showing the condition and applicant’s opinion of value, if 
any, of the property immediately before and after the damage or destruction, which 
damage must be shown therein to be in excess of ten thousand dollars ($10,000). The 
application shall be executed under penalty of perjury, or if executed outside the State 
of California, verified by affidavit. 
 
 Adopted Ordinance #1940 (1974); Amended Ordinance 2117 (1976); Amended 

Ordinance #2658 (1982); Amended Ordinance #3752 (1999); Amended Ordinance 
3881 (2003) 

 
14.052 Reassessment and Right of Appeal. 
 Upon receiving a proper application, the Assessor shall complete an independent 
evaluation of the property to verify the amounts claimed on the application in the before 
and after condition. The Assessor shall then compute a percentage relationship of loss 
and reduce the current assessed value by that percentage. The Assessor shall notify 
the applicant in writing of the amount of the proposed reassessment. The notice shall 
state that the applicant may appeal the proposed reassessment to the Assessment 
Appeals Board within six (6) months of the date of mailing the notice. If an appeal is 
requested within the six (6) month period, the Board shall hear and decide the matter as 
if the proposed reassessment had been entered on the roll as an assessment made 
outside the regular assessment period. The decision of the Board regarding the 
damaged value of the property shall be final, provided that a decision of the 
Assessment Appeals Board regarding any reassessment made pursuant to this section 
shall create no presumption as regards the value of the affected property subsequent to 
the date of the damage. If the amount of damage, as verified by the Assessor, is not at 
least ten thousand dollars ($10,000), no adjustment shall be made to said roll and no 
taxes shall be canceled or refunded. 
 

Adopted Ordinance #1940 (1974); Amended Ordinance 2117 (1976); Amended 
Ordinance #2658 (1982); Amended Ordinance 3881 (2003) 
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14.053 Reassessment Without Application. 
 If no such application is made and the Assessor determines that within the 
preceding six months a property has suffered damage caused by misfortune or 
calamity, which may qualify the property owner for relief under provisions of this 
ordinance, the Assessor may reassess the property in the same manner as provided for 
in Section 14.052 and notify the last known owner of the property of the reassessment. 
 
 Adopted Ordinance #1940 (1974); Amended Ordinance 2117 (1976); Amended 

Ordinance #2658 (1982); Amended Ordinance 3881 (2003); 
 
14.054 Tax Rate and Proration Formula. 
 The tax rate fixed for property on the roll on which the property so reassessed 
appeared at the time of the misfortune or calamity, shall be applied to the amount of the 
reassessment and the assessee shall be liable for: (1) a prorated portion of the taxes 
that would have been due on the property for the current fiscal year had the misfortune 
or calamity not occurred, such proration to be determined on the basis of the number of 
months in the current fiscal year prior to the misfortune or calamity; plus (2) a proration 
of the tax due on the property as reassessed in its damaged or destroyed condition, 
such proration to be determined on the basis of the number of months in the fiscal year 
after the damage or destruction, including the month in which the damage was incurred. 
If the damage or destruction occurred after January 1 and before the beginning of the 
next fiscal year, the reassessment shall be utilized to determine the tax liability for the 
next fiscal year provided, however, if the property is fully restored during the next fiscal 
year, taxes due for that year shall be prorated based on the number of months in the 
year before and after the completion of restoration. 
 Amended Ordinance 3881 (2003); 
 
14.055 Lien Date Review and Taxable Value. 
 The assessed value of the property in its damaged condition, compounded annually 
by the inflation factor specified in subdivision (a) of Section 51 of the California Revenue 
and Taxation Code, shall be the taxable value of the property until it is restored, 
repaired, reconstructed or other provisions of the law require the establishment of a new 
base year value. 
 If partial reconstruction, restoration, or repair has occurred on any subsequent lien 
date, the taxable value shall be increased by an amount determined by multiplying the 
difference between its factored base year value immediately before the calamity and its 
assessed value in its damaged condition by the percentage of the repair, reconstruction, 
or restoration completed on that lien date. 
 When the property is fully repaired, restored or reconstructed, its new taxable value 
shall be the lesser of (1) its full cash value, or (2) its factored base year value or its 
factored base year value as adjusted pursuant to subdivision (c) of Section 70 of the 
California Revenue and Taxation Code. The new taxable value shall be enrolled on the 
lien date following completion of the repair, restoration or reconstruction. 
 
 Adopted Ordinance #1940 (1974); Amended Ordinance 2117 (1976); Amended 
Ordinance #2658 (1982); 
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14.056  Tax Refunds. 
 Any tax paid in excess of the total tax due shall be refunded to the taxpayer pursuant 
to Chapter 5 of the California Revenue and Taxation Code (commencing with Section 
5096), as an erroneously collected tax or by order of the Board of Supervisors without 
the necessity of a claim being filed pursuant to Chapter 5 of the California Revenue and 
Taxation Code. 
 
 Adopted Ordinance #1940 (1974); Amended Ordinance 2117 (1976); Amended 
Ordinance #2658 (1982); 
 
14.057 Adopted Ordinance #2117 (1976); Deleted Ordinance 2658 (1982);  
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Chapter 6 
SURVEY MONUMENT PRESERVATION FUND 

 
Sections: 
 14.061 Intent and Purpose. 
 14.062 Definitions. 
 14.063 Fee. 
 14.064 Survey Monument Preservation Fund.  
 14.065 Administration. 
 14.066 Effect of Failure to Collect Fee.  
 14.067 Reliability on Information. 
 
14.061 Intent and Purpose. 
 This article shall be known and may be cited as the "Survey Monument Preservation 
Ordinance of the County of San Bernardino." The purpose of this article is to develop a 
survey monument preservation fund to pay the necessary expenses incurred or 
authorized by the County Surveyor in any retracement or remonument survey of major 
historical land division lines upon which later surveys are based, such as, but not limited 
to Government Section Lines, Rancho Lines, Grant Lines, Rancho Section Lines, 
Acreage Subdivision Lot Lines, and Subdivision Boundary Lines within said County. 
 This article is adopted pursuant to Sections 27584 and 27585 of the California 
Government Code. 
 
 Adopted Ordinance #3154 (1987); Amended Ordinance 2821 (1983);  
 
14.062  Definitions. 
 (a) Grant Deed: Any conveyance by which an estate in real property is passed 
except that it does not include a reconveyance deed, decree of distribution, judgment of 
partition, trust deeds, deeds conveying easements, deeds conveying oil or mineral 
rights only, deeds changing title from one form to another such as from community 
property to joint tenancy, or any grant deed that is recorded or re-recorded solely for the 
purpose of correcting an error in a previously recorded document. 
 (b) Recorded Tract Map: A final map filed under the authority of the "Subdivision 
Map Act" of the State of California. 
 (c) Parcel Map: A parcel map filed under the authority of the "Subdivision Map Act" 
of the State of California. 
 (d) Government Entity: Includes the State of California, a county, city, district, 
public authority, public agency, and any other political subdivision in the State. 
 
 Adopted Ordinance #3154 (1987); Amended Ordinance 2821 (1983);  
 
14.063 Fee. 
 There is imposed a user's fee of ten dollars ($10) which shall be charged and 
collected by the County Recorder over and above any other fees required by law as a 
condition precedent to the filing or recording of any grant deed conveying real property, 
except for those grants: 
 (a) Conveying lots created by recorded tract or parcel maps;  
 (b) Conveying lots to government entities; 
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 (c) Which are recorded solely for the purpose of correcting errors in a previously 
recorded document. 
 
 Adopted Ordinance #3154 (1987); Amended Ordinance 2821 (1983);  
 
14.064 Survey Monument Preservation Fund. 
 The Treasurer of the County of San Bernardino is required to maintain a Survey 
Monument Preservation Fund and under no circumstances shall funds collected by the 
County Recorder for the Survey Monument Preservation Fund be directed into any 
other fund or used for any other purpose. 
 
 Adopted Ordinance #3154 (1987); Amended Ordinance 2821 (1983);  
 
14.065  Administration. 
 The County Recorder shall administer this article and shall on or before the 15th day 
of each month forward to the County Treasurer all fees collected under this article 
during the previous month for deposit into the County's Survey Monument Preservation 
Fund. 
 
 Adopted Ordinance #3154 (1987); Amended Ordinance 2821 (1983);  
 
14.066 Effect of Failure to Collect Fee. 
 Notwithstanding any other provision of this article, the failure of the County Recorder 
to collect said fee at the time of a document recordation: 
 (a) Shall not create any liability on the part of the County Recorder. 
 (b) Shall not affect the constructive notice otherwise imparted by the recording of 
the document. 
 (c) Shall not prevent the County from subsequently collecting the fee from the 
grantee or other party who was liable for payment of the fee at the time the document 
was recorded. 
 
 Adopted Ordinance #3154 (1987); Amended Ordinance 2821 (1983);  
 
14.067 Reliability on Information. 
 In determining the applicability of the fee to any conveyance, the County Recorder 
may rely on the information on the document involved, or information obtained from the 
flier of the document, or information from the County Surveyor. 
 
 Adopted Ordinance #3154 (1987); Amended Ordinance 2821 (1983);  
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Chapter 7 

FRANCHISE PROGRAM 
 
Sections: 
 14.071 Findings 
 14.072 Intent 
 14.073 Administration 
 14.074 Enforcement and Monitoring 
 14.075 Severability 
 
14.071 Findings 
 The Board of Supervisors of the County of San Bernardino hereby finds and 
determines: 
 (a) That the County of San Bernardino, pursuant to provisions of the Government 
Code and Public Utilities Code, is authorized to grant franchises along and over public 
roads and rights-of-way for all lawful purposes, upon such terms, conditions and 
instructions as the Board of Supervisors may deem necessary and proper. 
 (b) That such franchises may be granted with respect to the furnishing of services 
or commodities to the public or any portion thereof. 
 (c) That there are numerous utility and non-utility providers within the 
unincorporated areas of the County which are utilizing public roads and rights-of-way 
without franchise agreements in effect. 
 (d) That existing franchises need to be administered and monitored in order to 
insure that franchisees are in full compliance with current agreements. 
 
 Adopted Ordinance #3702 (1997);  
 
14.072 Intent 
 It is the intent of the Board of Supervisors to require that there are franchise 
agreements for those service providers using the public roads and rights-of-way within 
the unincorporated areas of the County of San Bernardino. 
 
 Adopted Ordinance #3702 (1997);  
 
14.073 Administration 
 The Special Districts Department, through its Franchise Unit, shall perform whatever 
tasks are necessary to accomplish the directives set forth in this ordinance.  All 
recommendations for action and proposed agreements/ordinances shall be reviewed by 
the Administrative Office and County Counsel, subject to final approval by the Board of 
Supervisors. 
 
 Adopted Ordinance #3702 (1997);  
 
14.074 Enforcement and Monitoring 
 (a) All current franchise agreements/ordinances shall be carefully examined, 
monitored and audited to determine whether all applicable requirements are being met. 
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 (b) The Special Districts Department shall investigate and determine which service 
providers are operating without franchise agreements in order to insure that such 
providers enter into appropriate agreements with the County. 
 (c) Any ordinance granting a franchise, or any notice or resolution pertaining to a 
franchise, shall be subject to the terms and conditions approved by the Board of 
Supervisors.  Such terms and conditions shall include, without limitation, provisions 
relating to:  construction; maps and data to be furnished to the County; compensation to 
the County; bonding and insurance requirements; assignment and successors; default; 
and other necessary and proper considerations. 
 (d) The franchise agreement may provide for a discount of up to 15 per cent of the 
first year's periodic franchise fees, for the prepayment of such fees. 
 
 Adopted Ordinance #3702 (1997); Amended Ordinance #3734 (1998) - (d);  
 
14.075 Severability 
 If any portion of this Chapter is for any reason held to be invalid by a court of 
competent jurisdiction, such decision shall not affect the validity of the remaining 
portions of this Chapter. 
 
 Adopted Ordinance #3702 (1997);  
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DIVISION 5.  COURTS 
 
Chapters: 
 1. Superior Courts. 
 2. Repealed by Ordinance 3600. 
 3. Municipal Courts. 
 4. Trial Juror Fees. 
 5. Parking Violations -- Not Guilty Plea By Mail, 
 

Chapter 1 
SUPERIOR COURTS 

 
Sections: 
 15.011 Deleted by Ordinance 2425. 
 15.012 Deleted by Ordinance 2425. 
 15.013 Assignment of Municipal Court Attaches to Superior Court. 
 
15.011 Deleted by Ordinance 2425 (1980). 
 
15.012 Deleted by Ordinance 2425 (1980). 
 
15.013 Assignment of Municipal Court Attaches to Superior Court. 
 The provisions of Government Code Section 68546 are adopted, as follows: 
 If the Chairman of the Judicial Council assigns a judge of a municipal court in a 
county to sit on the superior court of the same county, the presiding judge of the 
municipal court may with the consent of the presiding judge of the superior court also 
assign the court reporter, deputy clerk and deputy marshal, or any of them, of the 
municipal court from which such judge is assigned to act as court reporter, deputy clerk 
and deputy sheriff, respectively, for the superior court during the period for which the 
judge is assigned. During the period for which the court reporter, deputy clerk, or deputy 
marshal is assigned, they shall receive the same salary as a court reporter, deputy 
clerk, or deputy sheriff, respectively, for the superior court. If there be no presiding 
judge, the senior or sole judge may make or consent to the assignment of the attaches. 
 
 Adopted Ordinance #2384 (1979);  
 

Chapter 2 
JUSTICE COURTS 

 
Repealed by Ordinance 3600 
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Chapter 3 
MUNICIPAL COURTS 

 
Sections: 
 15.031 Places Designated for Sessions of the Municipal Courts. 
 
15.031 Places Designated for Sessions of the Municipal Courts. 
 Pursuant to Government Code section 71342, the following are designated as the 
places within the San Bernardino County Municipal Court District where sessions shall 
be held: 
 1. Barstow Division, 235 East Mt. View, Barstow, California; 73730 Baker 
Boulevard, Baker, California. 
 2. Central Division, 351 North Arrowhead Avenue, San Bernardino, California; 
 3. Chino Division, 13260 Central Avenue, Chino, California; 
 4. East Division, 216 Brookside Avenue, Redlands, California; 
 5. Morongo Basin Division, 6527 Whitefeather Road, Joshua Tree, California; 
 6. Mountains Division. 477 Summit Boulevard, Big Bear Lake, California; 26010 
State Highway 189, Twin Peaks, California; 
 7. Needles Division, 1111 Bailey Avenue, Needles, California; 
 8. Valley Division, 17780 Arrow Highway, Fontana, California; 
 9. Victorville Division, 14455 Civic Drive, Victorville, California; 
 10. West Valley Division, 8303 Haven Avenue, Rancho Cucamonga, California; 
 

Chapter 4 
TRIAL JUROR FEES 

 
Sections: 
 15.041 Trial Juror Mileage Rates. 
 15.042 Repealed by Ordinance 3177. 
 
15.041 Trial Juror Mileage Rates. 
 The mileage rate for trial jurors in all trial courts in the County of San Bernardino in 
civil and criminal cases is established as twenty cents (.20) per mile actually and 
necessarily traveled in attending court as a juror, in going to the court only (one way). 
 
15.042 Repealed by Ordinance 3177. 
 

Chapter 5 
PARKING VIOLATIONS -- NOT GUILTY PLEA BY MAlL 

 
Section: 
 15.051 Mailed Not Guilty Pleas to Parking Violations. 
 
 
15.051 Mailed Not Guilty Pleas to Parking Violations. 
 Pursuant to California Vehicle Code Section 40519(b), any person who receives a 
notice of a parking violation may enter a plea of not guilty in writing in lieu of appearing 
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in person to enter such plea. The written plea shall be directed to the court or city 
agency named in the parking citation or notice and, if mailed, shall be sent by registered 
or certified mail postmarked not later than five (5) days prior to the date specified in the 
citation for payment or appearance. 
 The written plea must be accompanied by a deposit in the sum specified in the 
citation or notice, which sum shall consist of the amount of bail specified for the offense 
plus any assessment required by Section 42006 or 42050 of the Vehicle Code. Upon 
receipt of the written plea, procedures for arraignment and trial shall be as set forth in 
Section 40519(b). 
 Any person using the procedure set forth herein shall be deemed to have given a 
written promise to appear at the time designated by the court for trial, and failure to 
appear at the trial shall constitute a misdemeanor. 
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DIVISION 6 
COUNTY FEES 

 
Chapters: 
 1. General Provisions 

2. Schedule of Fees 
 

CHAPTER 1 
 

GENERAL PROVISIONS 
 
Sections: 
 16.011 Fixing of Fees. 
 16.012 Employees Authorized to Accept Negotiable Paper for Payments. 
 
16.011 .....................................Fixing of Fees. 
 The fees for services rendered by the County may be fixed by the Board of 
Supervisors, and shall appear on a Schedule of Fees on file in the office of the Clerk of 
the Board of Supervisors.  To the extent such fees included in the Schedule of Fees 
now appear in various other sections of the County Code, such fees are hereby 
amended to read as provided in the Schedule of Fees set forth in Chapter 2 of Division 
6, Title 1.  Nothing here shall be construed to repeal or amend any other fees set forth 
in the County Code, which fees are not included in the Schedule of Fees. 
 
16.012Employees Authorized to Accept Negotiable Paper for Payments. 
 Pursuant and subject to all of the provisions of Sections 6150, 6157, 25303.1, 
25303.2, 25303.4, 25303.5, and 25303.6 of the Government Code, every officer of this 
County and of every judicial district in this County who is not specifically authorized by 
any other statutory provision to accept negotiable paper in payment of any assessment, 
license, permit, fee, fine, bail deposit, trust deposit, or any other money owing to the 
County or judicial district, may accept negotiable paper for such payment.  If any 
personal check offered in payment pursuant to this section is returned without payment, 
for any reason, a charge for the returned check of ten dollars ($10) shall be imposed, 
which charge shall be added to and become part of the underlying obligation other than 
an obligation which constitutes a lien on real property, and that payment and future 
payments by such person shall be in cash or by cashier's check or money order. 
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TITLE 1: GOVERNMENT AND ADMINISTRATION 
DIVISION 6: COUNTY FEES 
CHAPTER 2: Schedule of Fees. 
Sections: 
 
16.021 Agriculture/Weights and Measures. 
16.022 Airports. 
16.023 Assessor. 
16.023A Auditor/Controller-Recorder. 
16.024 Building Inspection and Plan Review - Building and Safety. 
16.025 Business and Special Licenses and Regulations. 
16.026 Clerk of the Board. 
16.027 Human Resources. 
16.027A County Fee:  Booking or Other Processing Services. 
16.027B County Fee:  Photocopy Services 
16.028 Courts:  Superior and Municipal. 
16.028A County Counsel. 
16.029 District Attorney. 
16.0210 Economic and Community Development. 
16.0210A Filming Permit Processing Fees. 
16.0210B Issuance of Still Photography Permits and Fees. 
16.0211A Fire Services. 
16.0211B Fish and Game Commission. 
16.0212 Flood Control. 
16.0213A Health Services. 
16.0213B Health Services - Environmental. 
16.0213C Health Services - Environmental - Refuse. 
16.0214 Medical Center - See "Fee Schedule" for San Bernardino Medical 
  Center. 
16.0215 Repealed. 
16.0215A Land Use and Development Review - Planning. 
16.0215B Land Use and Development Review - Department of Public Works - Land 
  Development and Surveyor Divisions. 
16.0215C Land Use and Development Review - Code Enforcement. 
16.0216 Library. 
16.0218 Museum. 
16.0219 Probation. 
16.0220 Public Administrator and Coroner. 
16.0220A Public Defender - Juvenile Court. 
16.0220B Children’s Services, Department of. 
16.0220C Purchasing. 
16.0222 Refuse Disposal. 
16.0222A Refuse Franchise Fee. 
16.0223 Regional Parks. 
16.0224 Registrar of Voters. 
16.0225 Transportation. 
16.0226 Sheriff. 
16.0226A Special Districts Department. 
16.0228 Land Use Services Department, Department of Public Works - Land 
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  Development and Surveyor Division - Miscellaneous Services.  
16.0228A Geographic Information Management System (GIMS). 
16.0228B Land Use Services Department, Department of Public Works - Land 

Development and Surveyor Divisions - Actual Costs, Deposits, Collection 
of Applicant’s Obligations. 

16.0228C Land Use Services Department, Department of Public Works - Land 
Development and Surveyor Divisions - Refunds. 

16.0230 Treasurer - Tax Collector. 
16.0231 Waiver/Refund of Fees. 



SCHEDULE OF FEES 
 

1 - 448 
7/10/02 

 16.021 Agriculture/Weights and Measures. 
(a) Certification Services:  
 (1) For each shipment which requires a single  
  inspection or the inspection of a lot or load,  
  the following fee shall be collected per certificate: 
  (A) Issued away from the office ................................................. $36.00 
  (B) Issued at the office     .................. $25.00 
 (2) When certification requires field inspections,  
  continuous on-site inspection, 100% inspection,  
  or inspections outside regular work hours  ............. $57.50/hr. 
 (3) No fee is to be collected for certificates issued  
  under the following conditions: 
  (A) For a certificate issued to another  
   governmental agency exempted from  
   payment of a fee by section 6103 of the  
   California Government Code. 
  (B) Interstate Nursery Stock Certificate when 
    inspection is at the office. 
 NOTE: (1)  An additional charge of two hours shall be  
    added to the fee of shipments where the  
    inspection is made on Saturdays, Sundays,  
    furlough days or holidays;  
   (2)  An additional charge for mileage in excess  
    of 15 miles round trip shall be charged at the  
    County Motor Pool rate per mile. 
 
(b) Dust Control: 
 (1) Agricultural: 
                      (A) Initial Permit   .............................$7.00 plus $.40/acre 
  (B) Permit Amendment  .............................$3.50 plus $.40/acre 
 (2) Non-agriculture: 
  (A) Initial Permit   .......................$350.00 plus $5.00/acre 
       ........................... for each acre over 10 
  (B) Permit Amendment  .........................$25.00 plus $5.00/acre 
(c) Pest Control: 
 (1) Pest Control Operator Annual Registration 
  Fee (renewable January 1)  $65.00/year 
 (2) Pest Control Advisor Annual Registration 
  Fee (renewable January 1)  $10.00/year 
       ........or $5.00/year if already registered 
       ....... in another county within California 
 (3) Pest Control Pilots Annual Registration 
  Fee (renewable January 1)  $10.00/year 
       ........or $5.00/year if already registered 
       ....... in another county within California 
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 (4) Pest Control Maintenance Gardeners 
  Registration Fee (renewable January 1) ................................. $25.00/year 
 (5) Structural pest control operator notification............................. $10.00/year 
 (6) Farm labor contractor registration .......................................... $25.00/year 
(d) Direct Marketing Certificates: 
 (1) Producer Certificate   ........$25.00 + $57.00/site + $3.00 crop 
 (2) Farmer's Market Certificate ................................................ $240.00 
(e) Apiary Regulation: 
 
 (1) Apiary Inspection/Abatement .......................................... $57.00/hour 
       ............charged in 1/2 hour increments 
 (2) Apiary Registration   .......................................... $10.00/year 
(f) Documents/Research: 
 (1) Deleted 
 (2) Database records (maximum $100.00) 
  (A) Complete   ........................$10.00 plus $.01/record 
  (B) Selected   ........................$30.00 plus $.01/record 
 (3) Records research   ............................................. $57.00/hr. 
(g) Native plants: 
 (1) Commercial Harvesting of Trees 
  Application for Permit  ................................................ $200.00 
 (2) Fees for permits as provided in the California  
   Desert Native Plants Act (California Food and  
  Agricultural Code section 80101 et seq.): 
  (A) Harvest fee for all native plants except  
   as otherwise herein provided ...................................... $10.00/plant 
  (B) Live or dead Mesquite, Palo Verde 
   or Ironwood trees, cut or removed for wood................. $25.00/cord 
  (C) Yucca Schidigera taken in 
   commercial harvesting ............................................ $25.00/ton 
 (3) Native plant expert certification (renewable January 1st).............. $100.00 
 (4) Native plant removal letter  .................................................. $10.00 
(h) Pest identification for commercial pest control firms            $5.00/identification or 
       ............................................. $57.00/hr. 
       ...............charged in 1/2 hr. increments 
(i) Mill approval (renewable annually) ................................................ $250.00 
(j) Presentations: 
 (1) Commercial speaking/training  
  engagement    ............................$100.00/presentation 
 (2) Seminar    ................................... $10.00/attendee 
(k) Testing or Inspection of Commercial Weighing or Measuring Devices: 
 (1) Annual device registration: 
  (A) 1 device   .................................................. $20.00 
  (B) 2 devices   .................................................. $30.00 
  (C) 3 devices   .................................................. $40.00 
  (D) 4 - 9 devices   .................................................. $80.00 
  (E) 10 - 19 devices  ................................................ $120.00 
  (F) 20 - 25 devices  ................................................ $160.00 
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  (G) Over 25 devices  ................................................ $200.00 
  (H) Mobilehome parks  .................................................. $60.00 
       ....... (plus $2.00 per device, per space) 
  (I) Truck scale   .......................................$100.00/scale 
  (J) Livestock scale   .......................................$100.00/scale 
  (K) Heavy capacity device  .....................................$200.00/device 
 (2) Commodity packer/distributor  
  (over 10,000 packages/year) ........................................ $250.00/year 
 (3) Pricing scanners (per location) ........................................ $160.00/year 
(l) Miscellaneous Fees: 
 (1) Petroleum sampling fee per sample 
  found in non-compliance  ................................................ $210.00 
 (2) Standby fee - (1 hr. minimum,  
  half-hour increments)  ............................................. $57.00/hr. 
 (3) Inspection Services:   ............................................. $57.00/hr. 
  (A) Equipment (as needed): 
 
   (I) Heavy capacity  ............................................ $45.00/hr., 
       .............................................$2.15/mile 
   (II) Portable equipment  $11.00/hr. 
   (III) Truck scale  ............................................. $10.00/hr. 
 (4) Confiscation/storage fee  ........................................ $105.00/item 
(m) Collection Service Fee    .....................................Current Central 
       ............................... Collection's charge 
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 16.022 Airports. 
(a) GENERAL AND MISCELLANEOUS CHARGES except when a valid agreement 
provides otherwise. 
 (1) Fees are due and payable the first day of each month.  Fees will be 
considered delinquent ten (10) days after due date.  Postmark shall serve as proof of 
date paid.  A thirty dollar ($30.00) administrative charge will be imposed to cover County 
costs incurred in processing delinquent fees. 
 (2) A thirty dollar ($30.00) administrative charge will be imposed to cover 
County costs incurred in processing Non Sufficient Funds (NSF) checks. 
 (3) Airport Business Permit: 

 (A) Yearly permit renewals, due July 1  ........ $696.00/year 
  (B) New applications prorated    ....... $58.00/month 
   (C) Temporary (not to exceed 7 days) ........... $50.00/day 

(4)  Airport Use (City, Town/County Film Commission  
  Permit Required): 
   (A) Photography/Motion Picture-major ......... $975.00/day 
   (B) Photograph- minor (2 hours or less) ................ $150.00 
 (5) Request for Proposal (RFP)   $30.00 incl. tax & mailing 
 (6) Master Plans      $75.00 incl. tax & mailing 
 (7) Airport Layout Plan (ALP)    $25.00 incl. tax & mailing 
 (8) Comprehensive Land Use Plan (CLUP)  $25.00 incl. tax & mailing 
 (9) Deleted 
 (10) Sewer - Commercial - Monthly Charge   .................. $47.00 
 (11) Water Commercial Monthly Charge (if unmetered) .................. $47.00 
 (12) Aviation Fuel Delivered     ........$0.065/gallon 
 (13) Aviation Oil Delivered     ......... $0.075/quart 
 (14) Airport Access Gate Cards (non-refundable)  .......... $20.00/card 
 (15) Transient Aircraft (over 3 hours) 
  Insurance Certificates required after 30 days 
   (A) Single engine    ............. $5.00/day 
   (B) Multi engine     ............. $8.00/day 
   (C) Large aircraft charged by number of 
    spaces required times    ........... $10.00/day 

(D)  Single engine hangar    .......... $25.00/day 
    (transient hangar rental must show 
    proof of insurance) 
   (E) Multi engine hangar    ........... $40.00/day 
    (transient hangar rental must show 
    proof of insurance) 

(16) E.L.T. False Alarm Call Out     Time and materials  
                  for after hours Call-Back 
 (17) Replacement key for any leased space   .................. $15.00 
(b) Apple Valley, Barstow-Daggett, Needles, Twentynine Palms Airports: 
  * Annual Discount applied 
 (1) Portable Hangar Space: 
  (A) Standard     
 $70.00/space/month 
  (B) Standard (in advance) *    ........ $756.00/year 
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  (C) Executive     
 $80.00/space/month 

(D)  Executive (in advance) *    ........ $864.00/year 
(E)  Executive III     

 $85.00/space/month 
(F)  Executive III (in advance)*    ........ $918.00/year 

(c) Apple Valley - (County-operated facilities only): 
  * Annual Discount applied 
 (1) Tiedown      
 $55.00/space/month 
 (2) Tiedown (in advance) *     $594.00/space/year 
 (3) Building 4 - "T" Hangar     ..... $250.00/month 
 (4) Building 4 - "T" Hangar (in advance) *   ..... $2,700.00/year 
 (5) Building 6 - "T" Hangar     ..... $270.00/month 
 (6) Building 6 - "T" Hangar (in advance) *   ..... $2,916.00/year 
 (7) Building 5 - "T" Hangar     ..... $340.00/month 
 (8) Building 5 - "T" Hangar (in advance) *   ..... $3,672.00/year 
 (9) Building 5 - "Mini" Bay      ..... $130.00/month 
 (10) Building 5 - "Mini" Bay (in advance) *    ..... $1,404.00/year 
(d) Barstow-Daggett - (County-operated facilities only): 
   * Annual Discount applied 
  ** Tenant pays all utilities 
 (1) Tiedown      
 $50.00/space/month 
 (2) Tiedown (in advance) *     $540.00/space/year 
 (3) Family quarters - with garage ** 
  (A) Regular quarters, 41-44, 47, 48, 50, 51, 57, 58. .... $400.00/month 
  (B) Large quarters, 49, 52, 53    ..... $425.00/month 
 (4) Family quarters - without garage ** 
  Regular quarters, 46, 54-56, 59-62   ..... $390.00/month 
(e) Chino - (County-operated facilities only): 
   * Annual Discount applies 
  ** Tenant pays all utilities 
 (1) Tiedown      
 $55.00/space/month 
 (2) Tiedown (in advance) *     $594.00/space/year 
 (3) "T" Hangar - Building A460,A465,A470,B270,B280,B290 
          ..... $260.00/month 
 (4) "T" Hangar - Building   A460,A465,A470,B270,B280,B290   
  (in advance) *      ..... $2,808.00/year 
 (5) "Mini" Bay - Building  A460,A465,A470,B270,B280,B290 
          ..... $130.00/month 
 (6) "Mini" Bay - Building A460,A465,A470,B270,B280,B290  
  (in advance) *      ..... $1,404.00/year 
 (7) ”T” Hangar - Building B220,B260 South Side  ..... $380.00/month 

(8)  “ Hangar - Building B220,B260 South Side   
  (in advance)*       ..... $4,104.00/year 
 (9) "Mini" Bay - Building B220,B260    ..... $195.00/month 
 (10) "Mini" Bay - Building B220,B260 (in advance) *  ..... $2,106.00/year 
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 (11) "T" Hangar - Building B230,B240,B250   ..... $300.00/month 
 (12) "T" Hangar - Building B230,B240,B250 (in advance) * ..... $3,240.00/year 
 (13) "Mini" Bay - Building B230,B240,B250   ..... $150.00/month 
 (14) "Mini" Bay - Building B230,B240,B250 (in advance) * ..... $1,620.00/year 
 (15) “T” Hanger- Building B220 North Side   ..... $340.00/month 
 (16) “T” Hanger - Building B220 North Side (in advance)* ..... $3,672.00/year 
 (17) “T” Hanger - Building A475 (excluding space #6) .... $280.00 /month 
 (18) “T” Hanger -Building A475 (in advance)*  
  (excluding space #6)     ..... $3,024.00/year 
 (19) “Mini” Bay - Building A475     ..... $140.00/month 
 (20) “Mini” Bay - Building A475 (in advance)*   ..... $1,512.00/year 

(21) Buildings A220,A305,A310,A315,A320 - per square  
            foot of office or retail space    ......... $0.35/month 

(22) Buildings A220,A305,A310,A315,A320 - per square  
            foot of storage space     ......... $0.20/month 

(23)  Buildings A230,A335,A340,A435 - per square  
              foot for hangar space     ......... $0.15/month 

(24) Buildings A230,A335,A340,A435 - per square  
            foot of office space      ......... $0.25/month 

(25) Buildings A230,A335,A340,A435 - per square  
            foot for shop or storage space    ......... $0.15/month 
(f) Needles - (County-operated facilities only): 
  * Annual Discount applied 
 ( 1) Tiedown - shade hangar     $78.00/stall/month 
 ( 2) Tiedown - shade hangar (in advance) *   .$840.00/stall/year 
 ( 3) Tiedown - on pavement    
 $50.00/space/month 
 ( 4) Tiedown - on pavement (in advance) *   $540.00/space/year 
 (5) Rental House      $450.00/per month 
 
(g) Twentynine Palms - (County-operated facilities only): 
  * Annual Discount applied 
 ( 1) Tiedown      
 $50.00/space/month 
 ( 2) Tiedown (in advance) *     $540.00/space/year 
(h) Annual Discount (rounded to whole dollar amount)  ......................10% 
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 16.023 Assessor 
 Public Information Services  
(a) Assessor maps    ........................................... $2.00/page 
 (1) Monthly subscription updates ........................................... $1.50/page 
(b) Deleted 
(c) Screen prints from public information 
 Internet Kiosk    ........................................... $1.00/each 
(d) Print of Assessor records fee  
 (parcel/name/value)    ........................................... $2.00/each 
(e) Photocopy from microfiche   ........................................... $2.00 each 
(f) Property characteristic - print of screen ......................................... $5.00/parcel 
(g) Certification of official record  ........................................... $1.00/each 
(h) FAX services - minimum fee (include 
 up to 4 pages)    ...................................................  $5.00 
 (1) Additional pages   ..........................................  $1.00/each 
(i) Sales data inspection   ................................. $10.00 inspection 
(j) Redevelopment Agency Development 
 Services     .......................................... $25.00/hour 
 Intranet Service 
(k) Old PIMS data access transaction fee ........................................... $0.25/trans 
 New PIMS data access transaction fee ..........................................  $0.25/trans 
 Internet Service 
(l) New PIMS Internet inquiry system 
 access fee - monthly minimum  .................................................. $20.00 

(A)  Data access transaction  
   fee (equates to approximately 
   $0.45 per transaction) .................$0.25/trans  plus CPU costs 
                  or the $20.00 monthly minimum,    
                                                                                              whichever is greater 
 Filing Fees 
(m) Proposition 60 Rescission   ......................................... $25.00/each 
(n) Historical Aircraft Exemption  ......................................... $35.00/each 
(o) Disabled Person Exclusion for New 
 Construction Reappraisal   ......................................... $25.00/each 
(p) Disabled Person Exclusion from 
 Reappraisal for Transfer of Base Value ......................................... $25.00/each 
(q)  Request for Separate Assessment of 
 Leased Premises    ......................................... $25.00 each 
 Data Sales 
(r) All Media 
 (1)  On Request - List/Label  ...................... $256.00 + $0.013/parcel 
(s) Mainframe Tapes 
 (1) On Request - List/Label & Property  
 Characteristics File 
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  (A)  Entire County  ................................... $24,480.00/tape 

(B)  Specific area   ...................... $720.00 or $0.09/parcel, 
                                            whichever is greater 

  (C) Monthly History File  .................................. $1,440.00/month   
(D)  Supplemental Roll  ........................................ $312.00/tape 
(E)  PSPRECDT Report (for 

   title companies)  ........................................ $312.00/tape 
(2)  Annual 

  (A) Secured Roll   ........................................ $840.00/tape 
  (B) Unsecured  Roll  ........................................ $312.00/tape 
  (C) Reparcel Listing  ........................................ $312.00/tape 
  (D) Situs Address Listing ........................................ $312.00/tape 
  (E) Subdivision Index  ........................................ $312.00/tape 
(t) Microfiche   
 (1) On Request 
  (A) Supplemental Roll  .......................................... $2.40/sheet 
  (B) Supplemental NOPIC .......................................... $2.40/sheet 
  (C) List of transfers  .......................................... $2.40/sheet 
  (D) Purge Parcel Report .......................................... $360.00/set 
 (2) Annual 

(A)  Secured Roll   .......................................... $360.00/set 
(B)  Situs Address Listing .......................................... $360.00/set 
(C)  Secured Alpha Index .......................................... $2.40/sheet 
(D)  Unsecured Roll  .......................................... $2.40/sheet 
(E)  Unsecured Alpha Index .......................................... $2.40/sheet 
(F)  Private Aircraft Roll  .......................................... $2.40/sheet 
(G)  Exempt Roll   .......................................... $2.40/sheet 
(H)  Exempt Alpha Index  .......................................... $2.40/sheet 
(I)   Subdivision Index  .......................................... $2.40/sheet 
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 16.023A Auditor/Controller-Recorder. 
(a) Auditing fee     .......................................... $65.00/hour 
(b) Management services fee   .......................................... $65.00/hour 
(c) Special assessment processing fee ................................ $1.20/assessment 
 or $.30/assessment if customer provides magnetic tape 
 compatible to County format or $1.20/assessment if 
 customer provides magnetic tape requiring reformatting 
(d) Special District collections   ..............................................1/4 of 1% 
(e) General accounting fee   .......................................... $65.00/hour 
(f) Property tax accounting fee  .......................................... $65.00/hour 
(g) Amended tax bill    .............................................$25.00/bill 
(h) 20 day notice filing    ......................................... $22.00/each 
(i) Payroll accounting fee   .......................................... $31.00/hour 
(j) Record subpoena fees: 
 (1)  Research/preparation  .......................................... $16.00/hour 
 (2)  Deleted 
 (3)  Copies - microfilm/fiche document............................................. $.25/page 
(k) Special tax reports: 
 (1) Special tax reports    .......................................... $65.00/hour 
       .....................plus IS computer charges 
 (2) Additional charge if on C.D.  ..........................................$55.00/disk 
(l) Child support salary and other wage assignments ................................. $1.00/pp 
(m) Reimbursable projects accounts  .......................................... $65.00/hour 
(n) Marriage ceremony    .................................................. $35.00 
(o) Confidential marriage license  .................................................. $71.00 
(p) Marriage license    .................................................. $69.00 
(q) 16 mm film: 
 (1) 16 mm. 200' Diazo edited  ............................................ $30.00/roll 
 (2)  16 mm. Daily Diazo unedited ............................................ $30.00/roll 
 (3)  16 mm. 100' Diazo edited (pre 1972 ORs)................................ $25.00/roll 
 (4)  16 mm. 200' Silver edited  ............................................ $45.00/roll 
 (5)  16 mm. 100' Silver edited (pre 1972 ORs)................................ $30.00/roll 
(r) 35 mm. film: 
 (1)  35 mm. 100' Diazo maps or early ORs ..................................... $40.00/roll 
 (2)  35 mm. 100' Silver maps or early ORs ..................................... $55.00/roll 
(s) Diazo fiche     .......................................... $1.00/sheet 
(t) Image media: 
 (1)  C.D. recordable file   ...........................................$45.00/disk 
 (2)  Daily on-line image file   ......................................... $160.00/day 
(u) On-line data base inquiry   ...........................................$.60/inquiry 
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(v) Additional fee for filing every instrument,  
 paper, or notice for record, in order to defray  
 the cost of converting the Recorder's document  
 storage system to micrographics  ............................................. no charge 
  Upon completion of the conversion and payment  
  of the conversion costs, such additional fee  
  shall no longer be imposed. 
(w) Tax bond quote charge   .................................................. $55.00 
(x) Copies: 
 (1)  Recorded or filed documents 8-1/2 x 11 .................................. $1.25/page 
 (2)  Greater than 8-1/2 x 11  ........................................... $1.75/page 
 (3)  Map size (18 x 24)   ........................................... $2.50/page 
 (4)  Computer reports    ........................................... $2.00/page 
(y) Certificate under seal   .................................................... $3.25 
(z) Special assessment setup   ................................................ $150.00 
(aa) Fictitious business name   .................................................. $29.00 
(bb) Additional business or partner names ........................................... $7.00/each 
(cc) Abandonment of fictitious business name ................................................. $29.00 
(dd) Withdrawal of fictitious business name .................................................. $29.00 
(ee) Notary public filings    .................................................. $19.00 
(ff) Bond for unlawful detainer assistants .................................................. $10.00 
 (1) Filing Fee     ................................................ $175.00 
(gg) Bond for process servers   .................................................. $10.00 
 (1) Filing Fee     ................................................ $100.00 
(hh) Bond for photocopiers   .................................................. $10.00 
 (1) Filing Fee     ................................................ $175.00 
(ii) Power of attorney    .................................................... $7.00 
(jj) More than one name on a power of attorney............................................... $7.00 
(kk) Surety financial statement   .................................................... $7.00 
(ll) Issuing clerk's certificate   .................................................... $7.00 
(mm) Dissolution of partnership   .................................................... $7.00 
(nn) Docked horses certificate   .................................................... $7.00 
(oo) Laundry supply registration  .................................................... $7.00 
(pp) Clerk's certificate re: surety  .................................................... $7.00 
(qq) Certificate re: capacity of public official .................................................... $7.00 
(rr) Taking an affidavit or acknowledgment .................................................... $7.00 
(ss) Filing a document where no other charge is given ...................................... $7.00 
(tt) Private professional conservators  ..........................................$26.00/filing 
(uu) Private professional guardian   .........................................$26.00/filing 
(vv) Marriage Ceremony related fees:  the Auditor 
 Controller-Recorder shall establish prices for  
 goods sold or rented by the Recorder’s Division 
(ww) Archives and records reproduction: 
 (A) Photocopies from secondary and  microfilm sources ........... $0.25/page 
 (B) Photocopies from county documents   ........... $1.00/page 
 (C) Photocopies on acid-free paper    additional $0.25/page 
 (D) Commercial use fee for publication of 
  photographic or graphic materials    .......... $25.00/item 
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(xx) Archival research requiring 30 minutes or more  
 of research time       ............. $40.00/hr. 

(yy) Service fee for mail, phone, Internet and FAX requests 
For Recorder Division Services               …$4.00/transaction 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
16.024 Building Inspection and Plan Review - Building and Safety. 
  All fees fixed by this section are for each identified process.  Additional 
fees will be charged for each additional process that is required.  Where fees are 
indicated on a per unit of measurement basis, the fee is for each identified unit or 
portion thereof within the indicated ranges of such units (e.g. such units of 
measurement include total valuation, square footage, cubic yards, years, BTU's, etc.). 
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 Cumulative fees - Where fees are indicated as cumulative, they are fixed for 
each indicated range individually and separately from all other ranges.  The total of all 
preceding ranges yields the cumulative total. 
(a) Building Permit Fees by Total Valuation.  The following establishes fees by 
ranges of total valuation.  The determination of value or valuation shall be made by the 
Building Official.  The value to be used in computing the building permit and building 
plan review fees shall be the total value of all construction work for which the permit is 
issued as well as all finish work, painting, roofing, electrical, plumbing, heating, air 
conditioning, elevators, fire extinguishing systems and any other permanent equipment. 
 (1) Schedule of fees: 
  Total valuation 
  (A) $0 to $1,000.00   ....................................... $62.84 
  (B) $1,000.01 to $2,000.00     ....................... $5.51 per $100 
                     valuation, plus cumulative total 
  (C) $2,000.01 to $25,000.00  ..................... $17.64 per $1,000 
                    valuation, plus cumulative total 
  (D) $25,000.01 to $50,000.00  ..................... $16.53 per $1,000 
                                  valuation, plus cumulative total 
  (E) $50,000.01 to $100,000.00   ...................... $8.82 per $1,000 
                    valuation, plus cumulative total 
  (F) $100,000.01 and over  ....................... $5.51 per $1,000 
                     valuation, plus cumulative total 
 (2) Plan review fees.  When the Building Code requires that a plan or other 
data be submitted, the following fees shall be paid at the time of submitting plans or 
other data for review: 
  (A) Plan review    ..... 90% of Building Permit Fees      
  (B) Additional plan review  ......... $29.40/1/2 hr. review time 
 (3) Strong motion instrumentation program  (State of California Public 
Resources Code Fee) 
(b) Electrical permit fees.  Any person filing an application for a permit to do 
electrical construction shall pay a fee according to the following schedule at the time of 
filing: 
 (1) Electrical services (fees for each service switch): 
  (A) 600 volts or less and not over 200 amperes ........................ $30.45 
  (B) 600 volts or less and 200 to 1,000 amperes ........................ $72.45 
  (C) Over 600 volts and/or over 1,000 amperes ........................ $147.00 
 (2) Electrical services by area.  The following permit fees are based on the 
actual area of occupancies listed, determined from exterior dimensions, and include all 
lighting fixtures, switch receptacles and the circuit wiring therefor and are in addition to 
the fee for the electrical service: 
  (A) Warehouse, storage garage or aircraft hangar where no repair 
   work is done    .............................. $0.011/sq.ft. 
  (B) All other occupancies not listed 
   above in (b)(2)(A): 
   (I) 0 to 5,000 sq. ft.  ................................ $0.12/sq.ft. 
   (II) Over 5,000 sq. ft.  ................................ $0.08/sq.ft. 
 (3) Plan review fees.  Where no plan review fee is charged under 
section 16.024(a) of this Code and an electrical plan is required to be submitted, a plan 
review fee shall be paid at the time of submitting plans and specifications for review. 
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  Plan review fee 50% Electrical Permit Fee 
 (4) Alternate fee schedule.  The following conversion table may be used for 
alterations, additions and new construction where no structural work is being done or 
where it is impractical to use the square footage schedule: 
  (A) Unit Application - The following conversion table converts various 
electrical devices and measurements into a uniform measuring unit for fee assessment: 

(I) 3 outlets, 3 lighting fixtures or fractions ....................... 1 unit 
(II) Festoon lighting or plug mold, etc., each  
 20 linear feet   ......................................... 1 unit 

(B) Schedule of fees: 
(I) Up to and including 1 unit ......................................... $7.35 
(II) 2 units to 10 units  ...........$1.60 per unit plus $7.35 
(III) 11 units to 50 units    .......$1.06 per unit plus $21.75   
(IV) Over 50 units   ...........$.53 per unit plus $64.15 

  (C) Electrical motors: 
   (I) 1 horsepower or less ............................... $ 7.35 each 
   (II) More than 1 horsepower .............................. $16.80 each 
  (D) Transformers    ............................... $ 7.35 each 
 (5) Temporary service: 
  (A) Temporary or construction service 
   including poles and pedestals .............................. $30.45 each 
  (B) Approval for temporary use of permanent service  

equipment prior to completion of structure or 
   final inspection   .............................. $19.95 each 
  (C) Additional secondary or supporting poles ................... $11.55 each 
 (6) Miscellaneous: 
  (A) Area lighting standards  ....................................... $11.55 
  (B) Swimming pools, including supply 
   wiring, lights, motor and bonding: 
   (I) Private residential swimming pools ........................... $30.45 
   (II) Commercial swimming pools..................................... $58.80 
  (C) Temporary sales stand, including 
   service connections, etc.  ....................................... $43.05 
  (D) Inspection for reinstallation of idle electric  

meter (removed by utility company) ..................................... $19.95 
  (E) Any electrical work for which a permit is required,  

but no fee is herein provided, a fee of .................................. $43.05 
 (7) Illuminated signs: 
  (See cumulative fee definition) 
  New, relocated, or altered: 
  (A) 0 - 5 sq.ft. (minimum base fee) ....................................... $21.00 
  (B) 5.1 - 25 sq.ft.    ............................... $ 0.42/sq.ft. 
                  plus cumulative total 
  (C) 25.1 - 100 sq.ft.    ............................... $ 0.18/sq.ft. 
                  plus cumulative total 
  (D) Over 100 sq.ft.    ............................... $ 0.14/sq.ft. 
                  plus cumulative total 
 (8) Overhead line construction: 
  (A) Poles and anchors   .............................. $11.55 each 
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(c) Plumbing permit fees.  Any person filing an application for a permit to do 
plumbing work shall pay a fee, according to the following schedule, at the time of filing: 
 (1) For each plumbing fixture or trap (including water,  

drainage piping and backflow protection) $12.60 
 (2) For each building sewer   ....................................... $30.45 
 (3) (A) For each private sewer line .......................$8.40/connection 
  (B) Minimum charge   ....................................... $72.45 
 (4) (A) For each private sewage lift station 
   or sump pump   ........................................ $ 4.20 
  (B) Minimum charge   ....................................... $19.95 
 (5) For each septic tank, cesspool or leach line ................................... $43.05 
 (6) For each water heater and/or vent ....................................... $19.95 
 (7) (A) For each gas piping system .............................. $ 4.20/outlet 
  (B) Minimum charge   ....................................... $19.95 
 (8) Inspection for reinstallation of idle 
  gas meter (removed by utility company) ....................................... $19.95 
 (9) For each industrial waste pretreatment interceptor,  

including its trap and vent, excepting kitchen-type grease 
  interceptors functioning as fixture traps ....................................... $19.95 
 (10) For installation, alteration or repair  of water piping and/or  

water treating equipment   .............................. $19.95 each 
 (11) 
  (A) For each water distribution system 
   on private property   ......................$ 8.40/connection 
  (B) Minimum charge   ....................................... $72.45 
 (12) 
  (A) For each gas distribution system 
   on private property   ......................$ 8.40/connection 
  (B) Minimum charge   ....................................... $72.45 
 (13) For each swimming pool, including  all necessary piping: 
  (A) Public     ..................................... $101.85 
  (B) Private    ....................................... $72.45 
 (14) For repair or alteration of  drainage or vent piping .......................... $19.95 
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 (15) For each lawn sprinkler system on any one meter,  
including backflow  protection devices therefor............................... $19.95 

 (16) 
(A) For vacuum breakers or backflow protective  

devices on tanks, vats, etc., or for installation  
on unprotected plumbing fixtures including  
necessary water piping  ............................... $ 4.20 each 

  (B) Minimum charge   ....................................... $19.95 
 (17) Plan review fees.  Where no plan review fee  
  is charged pursuant to section 16.024(a) of this  
  Code and a plumbing plan is required to be submitted,  
  a plan review fee shall be paid at the time of  
  submitting plans and specifications for review. 
   Plan review fee    .......50% Plumbing Permit Fees 
(d) Mechanical permit fees.  Any person filing an application  
 for permit to do mechanical construction shall pay a  
 fee, according to the following schedule, at the time of filing: 
 (1) Installation or relocation of each forced-air or  

gravity-type furnace or burner including ducts  
and vents attached to such appliance ....................................... $21.00 

 (2) Installation or relocation of each floor furnace,  
suspended heater, recessed wall heater, or floor- 

  mounted unit heater, including vent ....................................... $19.95 
 (3) Installation, relocation or replacement of each  

appliance vent installed and not included in an  
appliance permit    ....................................... $11.55 

 (4) Repair of, alteration of, or addition to each heating  
appliance, refrigeration unit, cooling unit, absorption  
unit or evaporative cooling system, including installation  
or controls regulated by the Uniform Mechanical Code .................. $19.95 

 (5) Installation or relocation of each boiler or compressor: 
  (A) 0 to 15 hp, or 0 to 500,000 B.T.U.s 
   absorption system   ....................................... $30.45 
  (B) Over 15 hp, or over 500,000 B.T.U.s 
   absorption system   ....................................... $59.85 
 (6) For each air handling unit   ....................................... $24.15 
 NOTE: This fee shall not apply to an air handling unit which is a  

portion of a factory assembled appliance, cooling unit, 
evaporative cooler, or absorption unit for which a permit 
fee is prescribed elsewhere in this section. 

 (7) For each evaporative cooler other than  
portable type     ....................................... $19.95 

 (8) For each ventilation fan connected to a  
single duct     ....................................... $11.55 
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 (9) For each ventilation system which is not a portion  
of any heating or air conditioning system authorized  
by a permit     ....................................... $19.95 

 (10) For the installation of each hood, other than a  
Type 1 grease hood, served by mechanical exhaust, 

  including the ducts for such hood  ....................................... $19.95 
 (11) For each Type 1 grease hood, including the exhaust system......... $43.05 
 (12) For each appliance or piece of equipment regulated  

by the Uniform Mechanical Code,  but not classed in  
other appliance  categories, or for which no other fee is 

  listed in this section    ....................................... $19.95 
 (13) Mechanical plan review fees.  Where no plan  review  

fee is charged under section 16.024(a) of  this Code a  
mechanical plan is required to  be submitted.  A plan  
review fee shall be  paid at a time of submitting plans and 

  specifications for review. 
  Plan review fee    ..... 50% Mechanical Permit Fee 
(e) Grading permit fees.  Any person requesting review of grading plans or filing an 
application for a grading permit shall pay a fee at the time of filing according to the 
schedule below. 
 The fee for additional grading beyond that authorized by a valid and current 
grading permit and/or plan review shall be the difference between the fee paid for the 
original permit and/or plan review and the fee required for the entire grading project. 
 When there are both excavation (cut) and embankment (fill) grading activities on 
the same site, the fee shall be based upon only the activity with the greatest volume 
(cubic yardage). 
 Separate permits and fees shall apply to retaining walls or major drainage 
structures as indicated elsewhere in this section.  There shall be no separate charges 
for standard terrace drains and similar facilities. 
 (1) Schedule of grading permit fees: 
  (A) 0 - 100 cubic yards   ....................................... $43.05 
  (B) 100.1 - 1,000 cubic yards  ...................$28.35/100 cu. yds. 
                  plus cumulative total 
  (C) 1,000.1 - 10,000 cubic yards ...............  $28.35/1,000 cu. yds. 
                  plus cumulative total 
  (D) 10,000.1 - 100,000 cubic yards ..............$88.20/10,000 cu. yds. 
                  plus cumulative total 
  (E) Over 100,000 cubic yards  ..............$43.05/10,000 cu. yds. 
                  plus cumulative total 
 (2) Grading plan review fees.  When a grading plan  
  is submitted for review, the following fee shall be  
  paid at the time of submittal: 
  Grading plan review           40% of Grading Permit Fee 
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(3)  County surveyor drainage review    

(A)  Drainage review of grading plans  
   where improvement plans are not 
   a condition of approval    ................ $315.00 
  (B) Flood hazard review to mitigate 
   drainage concerns for projects 
   in a flood plane area    ................ $315.00 
(f) Miscellaneous permit, inspection and plan review fees.   
 Schedule of fees not otherwise provided for in this section: 
 (1) Permit issuance fee: 
  In addition to the fees prescribed in the Electrical,  

Mechanical, Plumbing and Solar Energy schedules  
for each such permit on a single application form........................... $30.45 

 (2) Minimum total fee for any permit: 
  (A) One-inspection permit   ....................................... $43.05 
  (B) All others     ....................................... $72.45 
 (3) Field investigation and report: 
  (A) Minor project    ..................................... $115.50 
  (B) Major project/certification of existing  
   building without permit   ..................................... $315.00 
 (4) Short-term installation: 
  (A) Temporary construction material processing ..................... $242.55 
  (B) Approved temporary tents  ..................................... $147.00 
 (5) Special inspector application review ....................................... $58.80 
 (6) Approved fabricator application review ..................................... $210.00 
  (A) Modification to approve fabricator application ...................... $56.00 
 (7) Standard plans: 
  (A) Fee to establish standard plan, regular plan  

review fee, with minimum of ....................................... $88.20 
  (B) Comparison plan review fee ....................................... $30.45 
  (C) Annual renewal   ....................................... $88.20 
 (8) Service charge for cash deposits 
  and other sureties    ....................................... $72.45 
 (9) Relocation inspection and setdown: 
  Relocation policy - When the structure is located more than fifty (50) miles 
outside the boundaries of the County of San Bernardino, a local agency in that area 
may be requested to conduct an on-site inspection and report its findings to the County.  
The applicant shall pay the local agency directly for the inspection and report 
preparation. 
  (A) Relocation inspection fee when a building is to be moved: 
   (I) On the same property ..................................... $147.00 
   (II) From one property to another 
    within the County  ..................................... $292.95 
   (III) From outside the County ..................................... $439.95 
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  (B) Setdown permit fees: 
   Per section 16.024(a) through (g) 
 (10) Annual permits (electrical,  
   plumbing, and mechanical crafts): 
  (A) 1 to 10 employees   ..................................... $292.95 
  (B) 11 to 75 employees   ..................................... $583.80 
  (C) 76 to 150 employees  ..................................... $876.75 
  (D) 151 or more employees  .................................. $1,463.70 
 (11) Geology report review fee   ............................ Average Cost 
  (A)  (I) 1 lot    ..................................... $262.50 
   (II) 2 to 4 lots   ..................................... $472.50 
   (III) 5 or more lots  ..................................... $975.00 
 (12) Wire and/or wood fences: 
  (A) Residential    ............................ $43.05 per lot 
  (B) All others     ..............................per valuation 
 (13) Driveway approach    ....................................... $72.00 
 (14) Amusement park inspection 
  Semi-annual inspection fee  ..................................... $233.00 
 (15) Primary sign (billboard): 
  (A) Plan review    ..................................... $122.00 
  (B) Permit     ..................................... $204.00 
 (16) Preconstruction or ground disturbance 
  inspection for areas not subject to a 
  soil erosion and sediment control plan/permit. 
 NOTE: Plant protection compliance and unregulated drainage 

course identification are included in this inspection. 
   Inspection fee: 
  (A) Single lot     ....................................... $43.05 
  (B) For each additional contiguous lot .............................. $5.00 per lot 
 (17) Soils report review/Geo-technical review ..................................... $375.00 
 (18) Compaction report review/Hydro-collapsible 
  Soils report review     
  (A) 1 lot     ..................................... $110.00 
  (B) 2 to 4 lots    ..................................... $125.00 
  (C) 5 or more lots   ..................................... $250.00 
 (19) Telephone/mail permit issuance processing ................................... $15.00 
 (20) Additional reinspection fee   ....................................... $43.05 
 (21)  
  (A) Requested pre-development conference  ...........Actual Cost 
  (B) Initial deposit    ..................................... $121.80 
 (22) 
  (A) Precise grading plan review  ................................Actual Cost 
  (B) Initial deposit    ............. $210.00 plus $52.50/lot 
 (23) Occupancy review    ..................................... $577.50 
  (A) Minor occupancy review  ..................................... $122.00 
 (24) Release of notice of action (each release).................................... $150.00 
 (25) Business license inspection: 
  (A) Hotel/motel    $115.50 plus $2.50 per guest room 
  (B) Other      ..................................... $115.50 
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 (26) Expedited plan review   1.5 times the cost of regular plan review 
 (27) Inspections during off-hours  
  (minimum 2 hr. charge)   ................................Actual Cost  
                  per section 16.0228 
 (28)  Large family day care inspection   ..................................... $110.00 
(g) Permit fees for residential building.  The building permit fee and the plan review 
fee for one-, two-, and three-story building, housing only Groups R and U occupancies 
shall be computed from "Table A" and "Table B" in this subsection.  The permit fee from 
"Table B" includes all inspection fees for all phases of the construction including fees for 
sewer connection or disposal permits, residential driveway approach permits, temporary 
construction power pole permits, and those for a temporary construction shed that is 
removed prior to final inspection. 
 This subsection (g) shall not apply to roof covering repairs, which are prescribed 
by subsection (a), or to residential aluminum patio covers constructed in addition to 
existing buildings, which are prescribed by subsection (i). 
 The adjusted floor area used in "Table B" shall be computed by multiplying the 
actual area of each use as determined from exterior dimension, by the appropriate 
factor from "Table A": 
 
  (1)                 TABLE A 
 USE FACTOR 
 (A) Living areas, including basements 
  and cellars     ........................................... 1.00 
 (B) Garages and storage buildings  ........................................... 0.50 
 (C) Porch, patio, carport   ........................................... 0.20 
 (D) Porch, patio enclosure    ........................................... 0.20 
 (E) Raised floor decking   ........................................... 0.20 
 (F) Cover over raised floor decking   ........................................... 0.20 
 (G) Slab only (when requested for record) ........................................... 0.10 
 (H) Masonry fireplace (for each firebox) .............................. Add 60 sq.ft. 
 (I) Retaining walls and masonry fences ........................................... 0.20 
 (J) Air-supported and film-covered agricultural buildings ......................... 0.10 
 (K) Milking barns     ........................................... 0.80 
 (L) Agricultural building-with open sides ........................................... 0.20 
 (M) Other agricultural buildings   ........................................... 0.50 
 When converting from one use to another use, the factor shall be the difference 
between the factor for the new and the factor for the existing use (i.e., when converting 
a garage to living area the factor will be 1.00 less .50 = .50). 
 For remodeling, repair, alteration and rehabilitation in existing buildings, the 
factor is to be determined by dividing the valuation of the new work by the valuation of 
the existing building.  The factor and square footage are to be determined by the 
pre-alteration inspection. 
/// 
/// 
  (2)                 TABLE B 
    RESIDENTIAL BUILDING PERMIT FEE/ 
     SCHEDULE BY AREA 
  (A) 1 to 50 sq.ft    ....................................... $51.82 
  (B) 51 to 500 sq.ft.   ......................... $26.46/50 sq.ft. 
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          plus cumulative total 
  (C) 501 to 1,000 sq.ft.   ......................... $54.02/50 sq.ft. 
          plus cumulative total 
  (D) 1,001 to 2,000 sq.ft.   ....................... $49.61/100 sq.ft. 
          plus cumulative total 
  (E) 2,001 to 3,000 sq.ft.   ....................... $40.79/100 sq.ft. 
          plus cumulative total 
  (F) 3,001 to 4,000 sq.ft.   ....................... $30.87/100 sq.ft. 
          plus cumulative total 
  (G) Over 4,000 sq.ft.   ....................... $20.95/100 sq.ft. 
          plus cumulative total 
 (3) Residential plan review fees.  When a plan or other data is required to be 
submitted by the Building Code, a plan review fee shall be paid at the time of submitting 
plans and specifications for review. 
  (A) Residential plan review fee, new con- 
   struction single family residence …..32% of residential permit fee  
  (B) Residential plan review fee-other .....40% of residential permit fee 
 (4) Residential plan review fee reduction for repetitive  
  use of model plan 8% of Table B amount 
 (5) Fee reduction for State of California 
  approved factory-built housing permit 
  and plan review fees   .............50% of Table B amount 
 (6) Strong motion instrumentation program 
           (State of California Public Resources Code Fee). 
/// 
(h) Permit fee for swimming pools.  The building permit fee for new swimming pools 
includes plan review fees as shown below and all inspection fees for all phases of the 
construction including permit issuance fees, electrical permit fees, mechanical permit 
fees, plumbing permit fees and solar energy permit fees.  These fees are in addition to 
the fee prescribed in section 16.0213B of this Code: 
 (1) Swimming pools accessory to single-family dwellings: 
  (A) With a standard plan   ..................................... $292.95 
  (B) With other than a standard plan ..................................... $351.75 
 (2) All other swimming pools: 
  (A) With a standard plan  ..................................... $424.20 
  (B) With other than a standard plan ..................................... $483.00 
 (3) Spas and/or hot tubs   ..................................... $147.00 
 (4) Plan review fee only when included with other than  

a standard plan review   ....................................... $89.25 
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(i) Permit fee for residential aluminum patio covers. 
 (1) Permit and plan review without a standard plan ............................. $89.25 
 (2) Standard plan (ICBO or County) review & permit ........................... $77.70 
 (3) Plan review fee only when included with other than  

a standard plan review   ....................................... $40.95 
(j) Solar energy permit fees.  Any person filing an application for a permit to do solar 
energy work shall pay a fee according to the following schedule, at the time of filing: 
 (1) For collectors, including related piping and regulating devices: 
  Permit review    ......................................... $9.45 
 (2) For storage tanks, including related piping and regulating devices: 
  Permit review    ......................................... $9.45 
 (3) For rock storage: 
  Permit review    ......................................... $9.45 
 (4) For each appliance or piece of equipment 
  regulated by the Uniform Solar Energy 
  Code for which no fee is listed  ......................................... $9.45 
 NOTE: These fees, (1) through (4) above, do not include permit fees 

for any parts of the solar system which are subject to the 
requirements of other applicable codes. 

(5) Solar plan review fee.  Where no plan review fee is charged under subsection 
16.024(a) of this Code and a plan is required to be submitted for the solar energy 
system, a plan review fee shall be paid at the time of submitting plans and specifications 
for review. 
  Solar plan review fees         50% Solar energy permit fee 
(k) Erosion and sediment control permit fees.   Any person filing an application for a 
permit and/or plan review to do erosion and sediment control work shall pay a fee at the 
time of filing according to the following schedule.  These fees are in addition to the fees 
charged for building and grading or other permits as specified elsewhere in this section.   
However, no such fee shall exceed 50% of the total building and grading permit fees 
required for the construction activity that requires such a permit and/or plan review for 
erosion and sediment control work. 
 (1) Erosion and sediment control permit and plan review fees: 
  (A) Residential lot/unit fees: 
   Number of dwelling units or lots 
   (I) 1    ..................................... $349.65 
   (II) 2 to 4    ............................$58.80/unit/lot 
          plus cumulative total 
   (III) 5 and over   ............................$34.65/unit/lot 
          plus cumulative total 
  (B) Additions to any residential dwelling 
   units including accessory structures 
   (garages, pools, etc.)  ..................................... $115.50 
  (C) Small nonresidential and additions 
   (less than 5,000 sq.ft.)  ..................................... $349.65 
  (D) Large nonresidential and additions 
   (5,000 sq.ft. and greater)  ..................................... $697.20 
  (E) Grading operations: 
   Cubic Yards 
   (I) 0 - 100   ....................................... $81.90 
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   (II) 101 - 10,000   ..................................... $349.65 
   (III) 10,001 - 100,000  ..................................... $697.20 
   (IV) Over 100,000  .................................. $1,162.35 
  (F) Land clearing or other land disturbing  

activity without grading or building ....................................... $72.45 
 (2) Minor erosion and sediment control permit.  A minor erosion and sediment 
control project is any project where the construction permit expense for the project 
requiring such an erosion and sediment control permit for plan review is less than 
$100.00. 
  Minor permit and/or plan 
  review fee     Same fee as section 16.024(f)(2)(B) 
 (3) Erosion control variance and appeal fees: 
  (A) Request for variance, to be paid at  
   time of filing    ..................................... $165.90 
  (B) Appeal    Same fee as section 16.0228(a)(1) 
(l) Manufactured homes, commercial coach - plan review and inspection: 
 (1) Permit fee (5 inspections)   ..................................... $382.20 
 (2) Foundation system for existing  
  manufactured home/commercial coach  ..................................... $183.75 
 (3) Additional inspection   ....................................... $76.65 
 (4) Plan review fee    ..................................... $249.90 
 (5) For each transportable manufactured home section  
  setdown on a California Health and Safety Code section  
  18551 type setdown    ............... Per State of California 
          Health and Safety Code  
          section 18551(b)(6) 
(m) Land use compliance: 
 (1) Minor variance    ..................................... $488.25 
 (2) Temporary use permit: 
  (A) Initial application    ..................................... $200.00 
  (B) Annual renewal    ..................................... $100.00 
  (C) Temporary RV site/temporary office trailer......................... $100.00 
  (D) Manufactured homes/ 
   commercial coaches   .........Same as section 16.024(l) 
  (E) Temporary sales lot   ..................................... $110.00 
 (3) Special use permit for dependent housing: 
  (A) Initial application   ..................................... $495.60 
  (B) Biennial renewal   ..................................... $210.00 
 (4) Document recording fee    .................................Actual cost 
(n) Permit compliance enforcement: 
 (1) Permit compliance enforcement after 
  initial contact     .................................Actual cost 
 (2) Minimum processing charge  ....................................... $72.45 
 NOTE: This is a non-deposit actual cost job.  The processing and 

enforcement costs are recovered through billing after work 
has been performed. 
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 16.025 Business and Special Licenses and Regulations. 
(a) Business Licenses and Regulations: 
 (1) Junk and Secondhand Dealers: 
  (A) (I) Junk Dealer      ..... $155.00/1st yr. 
   (II) Application Fee    .................. $50.00 
   (III) Annual Renewal    .................. $55.00 
   (IV) Review by DEHS    .................. $70.00 
  (B) (I) Pawnbroker     ..... $155.00/1st yr. 
   (II) Application Fee    .................. $50.00 
   (III) Annual Renewal    .................. $55.00 
  (C) (I) Salvage Collector     ..... $155.00/1st yr. 
   (II) Application Fee    .................. $50.00 
   (III) Annual Renewal    .................. $55.00 
   (IV) Review by DEHS    ................ $100.00 
  (D) (I) Secondhand Dealer    ....... $50.00/1st yr. 
   (II) Application Fee    .................. $50.00 
   (III) Annual Renewal    .................. $40.00 
   (IV) Review by DEHS    .................. $70.00 
  (E) Cost and Inspection of Purchase Report Forms ........... $2.00/book 
 (2) Hog Ranches: 
  (A) Under 400 Head     .................. $50.00 
  (B) 400 Head or over     .................. $75.00 
 (3) Private Patrols: 
  (A) (I) Service License Fee   ..... $100.00/1st yr. 
   (II) Annual Renewal    .................. $55.00 
   (III) Application Fee     .................. $50.00 
  (B) Record Checks     .................... $2.00 
 (4) Peddler and Solicitor: 
  (A) Annual License Fee     ................ $100.00 
  (B) Application Fee     .................. $50.00 
 (5) Pool and Billiard Halls: 
  (A) Special Licensing Requirements   ............. $60.00/yr. 
  (B) Regular License Fee - Application - Content ............. $50.00/yr. 
 (6) Skating Rinks - License Fee    ........... $100.00/yr. 
 (7) Theater - License Fee ($100.00 application  
  fee applied to initial license)    ........... $100.00/yr. 
 (8) Massage Clinics and Massage Technicians: 
  (A) Massage Clinic License Fee   ........... $200.00/yr. 
  (B) Massage Technician License Fee   ........... $150.00/yr. 
   (written and/or practical test must be 
   retaken if license expires.) 
  (C) Investigative Fee per Technician  and/or Clinic ................ $100.00 
  (D) Massage Technician Examination Fee 
   (written and/or practical)    ................ $200.00 
  (E) Massage Technician Relocation and/or 
   Second Location Fee    ................ $100.00 
 (9) Dance Halls - License Fee     ........... $25.00/day 
          ........... $50.00/mo. 
 (10) Entertainment (food and refreshments): 
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  (A) Application Fee     .................. $25.00 
  (B) License Fee      ........... $50.00/mo. 
 (11) Roller Derby - License Fee     ........... $55.00/mo. 
 (12) Traveling Show - License Fee    ........... $55.00/mo. 
 (13) Outdoor Festival: 
  (A) Application Fee     ................ $100.00 
  (B) License Fee      ......... $100.00/day 
 (14) Business and Special Licenses and Regulations: 
  Bingo Games: 
  (A) License Application Fee    .................. $50.00 
  (B) License Renewal Fee.    .................. $50.00 
 (15) Adult-oriented Business License: 
  (A) Application Fee     .................. $60.00 
  (B) License Fee      ................ $100.00 
  (C) Annual Renewal Fee    .................. $60.00 
(b) Special Licenses and Regulations: 
 (1) Carnivals: 
  (A) License Fee ($55.00 application fee 
   applied to initial license)    ........... $55.00/mo. 
  (B) Race Track Licenses: 
   (I) Motor Vehicles    ........... $55.00/mo. 
   (II) Animals     ........... $55.00/mo. 
 (2) Distress Sale: 
  (A) License Fee      ........... $37.00/mo. 
  (B) Extension Fee     .....$55.00/30 days 
 (3) Community Antenna TV - License Fee   ................ $250.00 
 (4) If any application is filed under this section as a result  

of an enforcement action by DEHS, ADD to the application fee ... $103.00 
(c) Permit Regulations for Explosives: 
 (1) Permit for 100 pounds or less    .................... $2.00 
 (2) Permit for more than 100 pounds    .................. $10.00 
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 16.026 Clerk of the Board. 
(a) Recordings of Hearings, per tape     .................. $10.00 
(b)  
 (1) S.B. County Code, per copy    ............Actual cost 
 (2) S.B. County Code, electronic version   ............Actual cost 
(c) Deleted 
(d) County Ordinances (pre-printed) 
 10 pages or more, per page     .................... $0.10 
          . (maximum $3.50) 
(e) Filing fees for proposed city incorporation   ............. $2,500.00 
(f) Appeals - Planning Commission decisions   ................ $700.00 
(g) Appeal major subdivision: 
 See Land Management/Miscellaneous Services 
(h) Assessment Appeals Board Findings of Fact   ................ $250.00 
(i) Environmental Review Fees 
 (1) Documentary handling fee for Notices of Determination  ............... $35.00 
 (2) Documentary handling fee for Notices of Exemption .................. $25.00 
(j) Motel operator's license fee,  
 payable at the time of application     ............. $60.00/yr. 
(k) Taxicab service permit       ............. $60.00/yr. 
 (1) Application fee       .................. $50.00 
 (2) Taxicab driver's permit      ............ $15.00/yr. 
(l) Reimbursement of mailing costs for mailings with 500 
 or more recipients (an initial deposit of 50 cents per  
 recipient shall be paid prior to any mailing).   ............Actual cost 
(m) Retrieval fee for Form 700’s offsite, 5 or more years old .................... $5.00 
(n) Videotape recordings of hearings, per tape   .................. $15.00 
(o) Appeals information, electronic version    ............Actual cost 
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 16.027 Human Resources. 
(a) Consultation, preparation and execution of recruitment for  

outside agencies (includes all phases of the process,  
 from development of announcement through referral and  

interview of viable candidates      ............ $40.00/hr. 
(b) Conduct Written Examination: 
 (1) 1 - 25 examinees (1 proctor)    ................. $ 60.00 
 (2) 26 - 50 examinees (2 proctors)    ................. $ 80.00 
 (3) 51 - 75 examinees (3 proctors)    ................ $110.00 
(c) Referral from Existing List. 
 For list up to 10 names - includes  
 identification and notification of eligibles    ................. $ 70.00 
(d) Employment Administration Services Fee (charged  
 as needed, for County departments and/or outside   
 agencies, for non-routine recruitment expenses)   .....$5.00/applicant 
(e) Classification Study and Report  
 (includes all phases of study, from initial consultation  
 and all necessary research and surveying through   
 final allocation decision and presentation)    ............. $40.00/hr. 
(f) Counsel Regarding New Legislation (e.g. FLSA)  ............. $40.00/hr. 
(g) Consultation on Affirmative Action Plans    ............. $35.00/hr. 
(h) Discrimination Complaint Investigation    ............. $35.00/hr. 
(i) Record/Subpoena Fees      ............. $16.00/hr. 
 (1) Deleted 
 (2) Microfilm documents - copies    ........... $0.20/page 
(j) Conduct Bilingual Testing  
 (1) Written or oral certification      ......... $20.00/each 
 (2) Written and oral certification     .......... $25.00/both 
(k) Occupational Health Physical Examinations 
 (1) Class I Physical      .................. $56.00 
 (2) Class II Physical      .................. $46.00 
 (3) Class III Physical      .................. $46.00 
 (4) Class IV Physical      .................. $44.00 
 (5) Hazardous Material Physical    .................. $51.00 
 (6) Medical Surveillance Physical    .................. $51.00 
 (7) Driver’s License Physical     .................. $51.00 
 (8) Clandestine Physical     .................. $51.00 
 (9) Flu Shot       .................. $15.00 
 (10) PPD (TB) Skin Test      .................. $10.00 
 (11) Hepatitis B Vaccination     ................ $150.00 
  Series of three injections, $50.00 per injection. 
 (12) EKG Including MD Interpretation    .................. $50.00 

(13)  Phlebotomy       .................... $5.00 
(14)  Return-to-Work Physical     .................. $44.00 
(15)  Fitness for Duty Evaluation     ................ $180.00 
(16)  Spirometry       .................. $25.00 
(17)  Audiometry       .................. $40.00 

 (18) Vision Sneller      .................. $10.00 
 (19) Vision Ortho Rater      .................. $15.00 
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(20)  Hepatitus A Vaccination     .................. $20.00 
(21)  Tetnus Vaccination      .................. $10.00 
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 16.027A County Fee:  Booking or Other Processing Services. 
 A criminal justice administrative fee for booking or other processing in the 
amount of one hundred sixty-eight dollars and twenty cents ($168.20) is imposed.  The 
fee is imposed upon a city, special district, school district, community college district, 
college, or university for each person arrested by an employee of that entity and brought 
to a County detention facility or jail for booking or detention.  For purposes of this 
subsection, an "employee" shall include any person making an arrest on behalf of an 
agency enumerated above, including those arrests made on behalf of an agency 
contracting for law enforcement services with the County.  The criminal justice 
administrative fee shall apply to any arrest attributable to an above-specified entity 
where an arrestee is brought to a County detention facility or jail for booking or 
detention. 
 The criminal justice administrative fee shall only apply to original or "fresh" 
arrests, and shall not apply to holds placed, commitments, warrants, remands, bail bond 
surrenders, enroutes (temporary holds placed by agencies transporting prisoners), 
temporary detention at a court facility where the arrestee has been previously booked at 
a County detention facility, orders of production, orders of return, rollups (inmates 
returning from work release), or escapees from county, state or federal detention or 
corrections facilities.  The criminal justice administrative fee shall not be charged when 
multiple law enforcement agencies participate in a particular arrest and one of the 
agencies is the San Bernardino County Sheriff's Department not acting on behalf of a 
contract law enforcement city, or when a formal task force, as defined by Government 
Code section 29550(b)(8), has made the arrest, or where an arrest is made during any 
riot, disturbance, or event that is subject to a declaration of state of emergency by the 
Governor, or where such fee is otherwise prohibited by law. 
 The criminal justice administrative fee shall apply to all applicable booking or 
other processing services rendered on or after July 1, 1990.  The County shall prepare 
and send invoices to each city, special district, school district, community college 
district, college, or university, and said invoices shall include the name of each arrestee 
for which an agency is billed and the date(s) the services were provided.  An invoice 
shall be due and payable thirty (30) days after the date of the invoice.  Delinquent fees 
may be reimbursed through offset, provided such offset is not prohibited by law. 
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 16.027B County Fee: Photocopy Services. 
 Unless a different fee is authorized in this County Code or by law, a fee of $0.10 
per copy shall be charged for each photocopy of each standard (8 1/2 x 11 inch) or legal 
(8 1/2 x 14 inch) sized page of a public document. 
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16.028 Courts: Superior and Municipal. 
(a) Installment plan processing fee     .................. $30.00 
(b) Multiple installment plan processing fee    .................. $35.00 
(c) Automatic warrant processing fee     .................... $7.00 
(d) Installment plan processing fee     .................. $30.00 
(e) Multiple installment plan processing fee    .................. $35.00 
(f) NCR forms        ............ $0.25/form 
(g) Non-NCR forms       ........... $0.20/page 
(h) Dependency Mediation Fee (Additional fee which is added to  
 California’s Health and Safety Code’s Birth Certificate Fee) .................... $3.00 
(i)  Court Appointed Counsel Registration Fee   .................. $25.00 
(j)  Parenting class       .................... $5.00 
(k)  Postage charges shall be added to all mail orders. 
(l) Sales tax, as appropriate, will be charged. 
 This section does not require payment by the Federal Government, the State of 
California, or by any county, city district, or other public body in the State, except as 
otherwise specified by law.  Other State-established fees are included in a special 
schedule published by the County Clerk. 
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 16.028A County Counsel. 
(a) County Counsel attorney services     $110.00/hour or 
          as otherwise provided 
          in a contract or MOU 
(b) County Counsel paralegal services    ......$60.00/hour or 
          as otherwise provided 
          in a contract or MOU 
(c) Supplemental secretarial services fee    ......$27.50/hour or 
          as otherwise provided 
          in a contract or MOU 
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 16.029 District Attorney. 
(a) MCLE training fee per participant      .......... $25.00/hour 
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 16.0210 Economic and Community Development. 
(a) Deleted        
(b) Comprehensive Economic Development Strategy  .................. $25.00 
(c) Consolidated Plan/Consolidated Annual   
 Performance Report      .................. $25.00 
(d) Industrial Directory       ............. no charge 
(e) Home ownership Assistance Program (HAP) Application Fee .................. $75.00 
(f) Home ownership Assistance Program (HAP) Training 
 Per lending institution (includes 1 loan officer and up to  
 4 processing staff)       ................ $350.00 
 Each additional loan officer     ................ $100.00 
(g) Small Business Enhancement Loan Application Fee  .................. $50.00 



SCHEDULE OF FEES 
 

1 - 481 
7/10/02 

 16.0210A Filming Permit Processing Fees. 
(a) Filming Permits for all visual recording processes that 
 record motion       ................ $150.00 
(b) Riders - Minor Changes to a Filming Permit   .. $25.00 per Rider 
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 16.0210B Issuance of Still Photography Permits and Fees. 
(a) Still Photograph Permits for visual recording processes 
 that do not record motion      ................ $100.00 
(b) Riders - Minor Changes to a still photography permit      $25.00 per Rider 
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 16.0211A Fire Services. 
(a) Fire safety requirements: 
 (1) Minor subdivisions      ................ $100.00 
 (2) Sprinkler systems: 

(A) Tenant Improvements 
 (I) Minor fire sprinkler modification  .................. $70.00 
 (II) Major fire sprinkler modification: 

(i) 11-20 fire sprinkler heads  .................. $75.00 
(ii) 21-30 fire sprinkler heads  .................. $90.00 
(iii) 31-40 fire sprinkler heads  ................ $105.00 

 (3) Pre-engineered Systems: 
(A) NFPA 13 fire sprinkler system: 

(I) 0 to 10,000 sq. ft.    ................ $252.00 
(II) 10,001 to 50,000 sq. ft   . ............... $315.00 
(III) 50,001 to 100,000 sq. ft.   ................ $378.00 
(IV) 100,001 and above    ................ $441.00 
(V) Riser Inspection    .......... $63.00/hour 

(B) NFPA 13R and 13D fire sprinkler systems: 
(I) 0 to 5,000 sq. ft.    ................ $189.00 
(II) 5,001 to 10,000 sq. ft.   ................ $252.00 
(III) 10,001 to 50,000 sq. ft.   ................ $315.00 
(IV) 50,001 to 100,000 sq. ft.   ................ $378.00 
(V) 100,0001 and above   ................ $441.00 

(C) Underground fire line     
 (I) Pre-engineering  system review ................ $100.00 

  (II) Inspection    .......... $63.00/hour 
(D) Fixed fire suppression    ................ $122.00 
(E) Hood and duct systems    ................ $150.00 

 (4) Fire alarm systems: 
(A) 0 to 10,000 sq. ft.     ................ $160.00 
(B) 10,001 to 50,000 sq. ft.    ................ $175.00 
(C) 50,001 to 100,000 sq. ft.    ................ $190.00 
(D) 100,001 and above     ................ $205.00 

 (5) Revision of a previously approved plan for any of the 
  above for the time spent in review, but not less than  
  25% of the original fee.     ............. $63.00/hr. 
 (6) Failure to keep field inspection appointment  
  without notification (one hour minimum)   ............. $63.00/hr. 
 (7) Same day (short notice or demand) field 
  inspection (one hour minimum)    ............. $63.00/hr. 
 (8) Division consultation fees not otherwise stated  

(except phone consultations; one hour minimum) ............. $63.00/hr. 
 (9) Fire flow test (one hour--two people)   ........... $126.00/hr. 
 (10) When an outside consultant is used for plan check,  
  the fee shall be paid by the developer/ contractor  

 or owner to the consultant prior to plan approval. 
 (11) Additional field inspections required  
  after the initial inspection and one follow up  ............. $63.00/hr. 
       or portion thereof to the nearest 1/2 hr. 
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(12) Title 19 Inspections      ............. $63.00/hr. 
(13) Aboveground flammable/combustible 
 liquid storage tanks      .................. $63.00 
(14) Aboveground LPG/Propane    .................. $63.00 

/// 
(15) Removal of flammable/combustible liquid 
 pipelines, tanks and appurtenances   .................. $63.00 
(16) Oil and gas drilling or redrilling   $310.00 each occurrence 
(17) Open flame devices marina    $45.00 each occurrence 
(18) New construction/building projects: 

(A) 0 to 10,000 sq. ft.     ................ $412.00 
(B) 10,001 to 50,000 sq. ft.    ................ $477.00 
(C) 50,001 to 100,000 sq. ft.    ................ $542.00 
(D) 100,001 and above     ................ $607.00 

(19) Tenant Improvements: 
(A) 0 to 10,000 sq. ft.     ................ $108.00 
(B) 10,001 to 50,000 sq. ft.    ................ $134.00 
(C) 50,001 to 100,000 sq. ft    . ............... $160.00 
(D) 100,001 and above     ................ $186.00 

(20) Building and zoning compliance    ............. $63.00/hr. 
(21) Other fire protection system modification: 

(A) Minor modification (less than 6 appliances) .................. $63.00 
(B) Major modification (6-10 appliances)  .................. $63.00 

(22) Standpipe systems: 
(A) 0 to 10,000 sq. ft.     ................ $126.00 
(B) 10,001 to 50,000 sq. ft.    ................ $157.00 
(C) 50,001 to 100,000 sq. ft.    ................ $188.00 
(D) Appliance Inspection    .......... $63.00/hour 

(23) Planning Projects: 
(A) Building site plan reviews    ................ $103.00 
(B) Subdivisions/tract maps/M.H. Parks: 

(I) Tentative track 6 to 300 lots  ................ $280.00 
(II) Tentative track 301 lot or greater  ................ $340.00 
(III) Final inspection per lot   .................. $20.00 
(IV) M.H. parks per lot/space   .................. $10.00 

(24) Special Event Inspections: 
(A) General (less than 500 people)   .................. $75.00 
(B) Minor (501 to 1000 people)   ................ $100.00 
(C) Major (more than 1000 people)   ................ $125.00 

(25) State and County Clearance: 
(A) Child care (except daycares with 8 or fewer) .................. $25.00 
(B) Care facility (except residential)   .................. $50.00 
(C) Hospital      ................ $210.00 
(D) Private School     $7.50 per classroom 
(E) High rise      ... $63.00 per story 

(26) Preparation of responses, cause and origin reports ..........$5.00/report 
(27) Other: 

(A) Technical consultation    ............. $63.00/hr. 
(B) Technical research     ............. $63.00/hr. 



SCHEDULE OF FEES 
 

1 - 485 
7/10/02 

(C) Codes, ordinances, or hazard abatement appeal 
 to the Board of Appeals   $63.00 each item appealed 

(28) Administrative Charges: 
(A) Failure to meet for a scheduled inspection ............. $63.00/hr. 

          ........... occurrence 
(B) Failure to obtain permit    ............Double fee 
(C) Failure to renew permit    ............Double fee 
(D) Returned Checks     $20.00 each occurrence 
(E) Malicious or negligent false alarms  ............Actual cost 
(F) Repeat public assistance response  ............Actual cost 
(G) Response to false fire alarm signals due to 
 maintenance of testing without notification ............Actual cost 
(H) Response to false alarm malfunction in excess of  
 two (2) alarms in six (6) months   ............Actual cost 
(I) Response to Federal, State or City facilities ............Actual cost 

(b) Fire safety permits: 
(1) High Hazard Permits: 

(A) Aerosol products     .................. $77.00 
(B) Aircraft refueling vehicle    .................. $88.00 
(C) Aircraft repair hangers    .................. $84.00 
(D) Airport, helicopter, helistop, heliport  ................ $155.00 
(E) Assembly over 300 occupants   .................. $52.00 
(F) Compressed gases     .................. $45.00 
(G) Cryogens      .................. $45.00 
(H) Dry cleaning plants     .................. $45.00 
(I) Dust producing operations    .................. $87.00 
(J) Explosives or blasting agents, manufacturer use, 
 possession, store, sell or dispose of  .................. $98.00 
(K) Flammable or combustible liquids/tanks  .................. $45.00 
(L) Fumigation or thermal insecticidal fogging .................. $25.00 
(M) Haunted house     .................. $45.00 
(N) Hazardous materials    .................. $45.00 
(O) Hazardous production material   .................. $45.00 
(P) Highly toxic pesticides    .................. $45.00 
(Q) High-piled combustible storage   .................. $76.00 
(R) Liquefied petroleum storage   .................. $60.00 
(S) LPG/gas powered vehicle equipment or 
 equipment in “A” OCC    .................. $61.00 
(T) Magnesium working     .................. $76.00 
(U) Matches manufacturing    .................. $87.00 
(V) Motor vehicle repair garage   .................. $45.00 
(W) Oil and natural gas wells    ................ $135.00 
(X) Organic coatings     ................ $107.00 
(Y) Ovens, industrial baking or drying   .................. $92.00 
(Z) Radioactive material    .................. $45.00 
(AA) Spraying or dipping     ................ $130.00 
(BB) Tire storage      .................. $72.00 
(CC) Waste material handling plan   .................. $45.00 
(DD) Welding and cutting operations   .................. $61.00 
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(2) Medium Hazard Permits: 
(A) Assembly with less than 300 occupants  .................. $60.00 
(B) Assembly/bowling alleys-billiards parlors  .................. $64.00 
(C) Automobile wrecking yards    .................. $83.00 
(D) Bowling pin or bowling alley refinishing  .................. $83.00 
(E) Carnivals and fairs     .................. $83.00 
(F) Christmas tree lots     .................. $45.00 
(G) Combustible fiber storage    .................. $82.00 
(H) Combustible material storage   .................. $83.00 
(I) Covered mall      ................ $135.00 
(J) Junk yards      .................. $83.00 
(K) Lumber yards     .................. $80.00 
(L) Occupant load increases    .................. $80.00 
(M) Public fireworks display    .................. $51.00 
(N) Refrigeration equipment    .................. $45.00 
(O) Rifle range      .................. $67.00 
(P) Tents, canopies and temporary membrane structures ......... $72.00 
(Q) Tire recapping     ................ $100.00 
(R) Wood working plant     ................ $100.00 

(3) Low Hazard Permits: 
(A) Block party      .................. $45.00 
(B) Candles and open flame in “A” OCC  .................. $49.00 
(C) Cellulose Nitrate film    .................. $45.00 
(D) Cellulose Nitrate storage    .................. $45.00 
(E) Fruit ripening      .................. $60.00 
(F) Parade floats      .................. $49.00 
(G) Open burning     .................. $14.00 
(H) Annual Massage Parlor Inspection  .................. $60.00 

(c) Fire Services Training Fees: 
 (1) Instructor       ............. $35.57/hr. 
 (2) Administration      ............... $3.56/hr. 
 (3) Training manuals and Materials    ............Actual cost 
(d) Emergency Services Training: 
 (1) Instructor        ............. $28.00/hr. 
 (2) Administration       ......... $25.00/class 
 (3) Training manuals       ........... $1.50 each 
(e) Administrative Services Fees: 
 (1) Duplication/public review of records:  Certification 
  stamp (certification of subpoenaed records), per page .................... $0.22 

(2)  Release of notice of pendency/release of lien/ 
  special assessment      ....... $193.00/each 
 (3) Delinquency provisions:  a thirty-five percent (35%) 
  fee shall be added to each of the fees in section  
  16.0211A which become delinquent after thirty (30)  
  days from annual permit date.    
 (4) Hearing fees: 
  (A) Permit suspension or revocation   ... $130.00/hearing 
  (B) Abatement appeal hearings   ... $130.00/hearing 
  (C) Billing appeal hearings    ... $130.00/hearing 
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  (D) Administrative hearings    ... $130.00/hearing  
 (5) Court cost: 
  (A) Recover administrative expense for staff  
   court appearances     ............Actual cost 
(f) Hazardous Materials Division Program Fees: 
 (1) Hazardous waste and hazardous materials storage fees: 
  (A) Hazardous waste generator permit fee: 
   (I) Standard generator: 

(i) 0 - 10 employees   ........... $492.00/yr. 
(ii) 11 - 25 employees   ........... $737.00/yr. 
(iii) 26 - 50 employees   ........... $906.00/yr. 
(iv) 51 - 100 employees   ........ $1,184.00/yr. 
(v) 101 - 250 employees  ........ $1,937.00/yr. 
(vi) 251 - 499 employees  ........ $2,262.00/yr. 
(vii) 500 or more employees  ........ $2,595.00/yr. 

   (II) Special generator (complete  
    recycling of only waste oil,  
    ethylene glycol [automotive  
    anti freeze], automotive parts  
    cleaning solvents, or dry  
    cleaning solvents)    ........... $293.00/yr. 
   (III) Limited quantity generator  
    (less than 5 gallons or 50  
    pounds per month)    ........... $121.00/yr. 
   (IV) Universal waste     ........... $221.00/yr. 
    (V) Exempt fee status     ...................No fee 
  (B) Onsite treatment fees (Fees are per facility.   

If a facility operates different units under different  
tiers, they only owe the fee for the highest tier.) 

   (I) Permit-by-Rule (fixed units) 
    (i) Annual fee    $1,465.00/facility/yr. 
    (ii) Notification amendment  50% of annual fee 
   (II) Conditional Authorization 
    (i) Annual fee    $1,465.00/facility/yr. 
    (ii) Notification amendment  50% of annual fee 
   (III) Conditional Exemption 
    (i) Initial fee    ..... $104.00/facility 
    (ii) Annual fee    .. $59.00/facility/yr. 
    (iii) Notification amendment  ...................No fee 
   (IV) Commercial Laundry 
    (i) Initial fee    ..... $104.00/facility 
    (ii) Annual fee    .. $59.00/facility/yr. 
    (iii) Notification amendment  ...................No fee 
   (V) Conditional Exemption - Limited 
    (i) Initial fee    ..... $104.00/facility 
    (ii) Annual fee    ...................No fee 
    (iii) Notification amendment  ...................No fee 
  (C) Hazardous material underground storage tank fee: 

(I) Per tank fee     ................ $333.00 
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   (II) Plan check/construction fee, applies separately  
to original construction, plan upgrades, and plan 
resubmittals: 

 (i) First tank at each site, each submission ....... $584.00 
(ii) Each additional tank at same site, each 
 submission    ................ $175.00 

 (iii) First tank lining and multiple tank linings 
  at each site, each submission includes 
  review of Phase I, II, site assessment,  
  cathodic, site safety, construction plans .... $1,456.00 
 (iv) First tank lining and multiple tank lining 
  done at the same site and at the same 
  time require eight field inspections............. $1,456.00 
 (v) First tank lining and multiple tank  
  lining not done at the same time  
  at the same site require a minimum 
  of eight field inspections at  ............. $1,456.00 
  with each additional inspection 
  after the eight inspections at 
  rate of     ............. $90.00/hr. 

  (III) Tank abandonment: 
   (i) First tank at site per submission ................ $468.00 
   (ii) Each additional tank at same site, 
    per submission   ................ $175.00 
  (IV) Temporary Closure (1 year)  ................ $468.00 

  (D) Hazardous Material above ground storage tank fees: 
   (I) Per tank fee     ............ $161.00/yr 
   (II) Plancheck/construction fee applies separately  
    to original construction plan upgrades and 
    plan resubmittals: 
    (i) each tank at each site, each 
     submission    ................ $281.00 
  (E) Hazardous material emergency business plan 
   review fees: 

(I) Facility with County Fire Department  
permit as an underground storage tank facility: 
Underground tank, storage only  .............. $92.00yr. 

(II) Facility with County Fire Department permit 
as a hazardous material handler and a haz- 
ardous waste generator (except limited 
quantity and special generators): 
(i) 0 - 10 employees   ........... $133.00/yr. 
(ii) 11 - 25 employees   ........... $174.00/yr. 
(iii) 26 - 50 employees   ........... $226.00/yr. 
(iv) 51 - 100 employees   ........... $267.00/yr. 
(v) 101 - 250 employees  ........... $533.00/yr. 
(vi) 251 - 499 employees  ........... $798.00/yr. 
(vii) 500 or more employees  ........... $973.00/yr. 

(III) Not included in (I) or (II) above:  Special 
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 handler (handles 55 gallons of a haz- 
 ardous waste or material, or less than 
 500 cu. ft. of a gas)    ........... $100.00/yr. 
(IV) Facility with County Fire Department 
 permit as a hazardous material handler 
 only:       
 (i) Unstaffed remote facility  ........... $253.00/yr. 

(ii) 0 - 10 employees   ........... $253.00/yr. 
(iii) 11 - 25 employees   ........... $377.00/yr. 
(iv) 26 - 50 employees   ........... $609.00/yr. 
(v) 51 - 99 employees   ........... $825.00/yr. 
(vi) 100 or more employees  ........ $1,011.00/yr. 

(V) Retail facilities which meet the conditions 
of California Health and Safety Code 
Section 25503.5(c)(1) 
(i) Agricultural Handler   ................ $163.00 
(ii) Level I     ................ $283.00 
(iii) Level II    ................ $424.00 
(iv) Level III    ................ $567.00 
(v) Level IV    ................ $850.00 

(VI) California Accidental Release Program 
 (Cal ARP)/Business Plan: 

(i) Plan review/Inspection  ............. $90.00/hr. 
(ii) Screening/Registration  ................ $421.00 
(iii) Cal ARP Facility Permit  ........... $200.00/yr. 
(iv) Risk Management Plan  
 RMP Level 1    ........... $282.00/yr. 
(v) RMP Level 2    ........... $372.00/yr. 
(vi) RMP Level 3    ........... $462.00/yr. 
(vii) Emergency Planning and Community 
 Right to Know Act (EPCRA) ............. $90.00/yr. 

(F) Hazardous waste storage area plan: 
(I) First submittal    ................ $368.00 
(II) Any re-submittal    ................ $184.00 

(G) Above ground storage plan: 
(I) Each tank     ................ $541.00 
(II) Annual Registration SPCC   .................. $28.00 

(H) Waste minimization plan: 
(I) Each site initial    ................ $341.00 
(II) Each site resubmission   ................ $171.00 

(I) Environmental audit, Phase I   ........... $125.00/hr. 
  (J) Certificate of occupancy for 
   hazardous materials facility   ................ $108.00 
  (K) Records review for hazardous 
   materials facility     ............. $71.00/hr. 
   (I) Quarter (1/4) mile search   ............$71.00/site 
  (L) Special Inspection Fees: 

(I) Special inspection    ............. $90.00/hr. 
(II) Failure to keep field appointment  ............. $90.00/hr. 
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(III) Same day short notice inspection  ............. $90.00/hr. 
(IV) After hours inspection - Non-emergency 
 response 5:15 p.m. to 7:45 a.m.  ............. $90.00/hr. 
(V) Failed inspection, requiring a follow-up 
 inspection (after initial and re-inspection) $90.00/hr. 
(VI) Non-facility complaint second response ............. $90.00/hr. 
(VII) Facility complaint second complaint ............. $90.00/hr. 
(VIII) Special event    ...... Actual cost/hr. 
(IX) Working without permit   ............Double fee 
(X) Failure to obtain permit   ............Double fee 
(XI) Failure to renew permit   ............Double fee 
(XII) Consulting     ........... $125.00/hr. 
(XIII) Payment Plan    .................. $30.00 
(XIV) CESQG     ............. $60.00/hr. 

(M) Conditionally Exempt Small Quantity  
 Generator Disposal Fees 
 (I) Waste oil     ..........$0.62/gallon 
 (II) Contaminated waste oil   ..........$2.13/gallon 
 (III) Waste antifreeze    ..........$1.30/gallon 
 (IV) Lead acid batteries    ........... $0.52/each 
 (V) Latex paint     ......... $0.62/pound 
 (VI) Latex sludge and adhesive   ......... $0.83/pound 
 (VII) Oil Base Paint    ......... $0.83/pound 
 (VIII) Photographic fixer/developer  ......... $3.64/pound 
 (IX) Flammable solids/liquids   ......... $1.30/pound 
 (X) Corrosive solids/liquids   ......... $2.50/pound 
 (XI) Poison solids/liquids   ......... $2.50/pound 
 (XII) Reactive solids/liquids   ......... $8.60/pound 
 (XIII) Dioxin sources    ......... $7.50 pound 
 (XIV) Aerosols     ......... $1.10/pound 
 (XV) Roofing tar with asbestos   ......... $5.20/pound 
 (XVI) Contaminated soil    ......... $1.30/pound 
 (XVII) NiCad/Alkaline batteries   ......... $1.90/pound 
 (XVIII) Lithium batteries    ......... $5.30/pound 
 (XIX) PCB ballasts     ......... $5.30/pound 
 (XX) Drum return     .............. $5.50/trip 
 (XXI) Stell/HDPE drum disposal   ......... $15.60/each 
 (XXII) Additional handling    ............. $60.00/hr. 
 (XXIII) Hazard categorization test   ......... $29.12/each 
 (XXIV) Chlorinated Oil Test    ......... $10.40/each 
 (XXV) Oil filters     ........... $0.31/each 
 (XXVI) Cathode Ray Tubes    ......... $40.00/each 
 (XXVII) Drums     ......... $15.00/each 
(N) Investigation charges    ............. $72.00/hr. 
 (I) Photographic reproduction costs  
  per unit: 
  ( 1) Print 3x5 (b&w)   .................... $1.56 
  ( 2) Print 3x5 (color)   .................... $2.08 
  ( 3) Enlargement 5x7 (b&w)  .................... $4.16 
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  ( 4) Enlargement 5x7 (color)  .................... $6.24 
  ( 5) Enlargement 8x10 (b&w)  .................... $8.32 
  ( 6) Enlargement 8x10 (color)  .................. $15.60 
  ( 7) Enlargement 11x14 (b&w)  .................. $10.40 
  ( 8) Enlargement 11x14 (color)  .................. $17.68 
  ( 9) Enlargement 16x20 (b&w)  .................. $15.60 
  (10) Enlargement 16x20 (color)  .................. $20.80 
  (11) Slide processing - per roll  .................... $5.20 
  (12) Slide mounting - each   .................... $0.26 
  (13) Video tape copy   .................. $52.00 

   (II) Laboratory samples handling costs .................. $52.00 
                 Plus individual contractor’s listed     
             price for each sample and analysis 
  (O) Emergency Response Charges:    
   (I) Equipment costs       .................. $52.00 
                        Plus cost Re: 
Contractor/      
                                supplier price list.      
   (II) Laboratory samples handling costs .................. $52.00 
        Plus individual contractor’s listed 
              price for each sample and analysis 
   (III) Emergency Response Personnel 
    Cost      .......... $90.00/hour 
   (IV) Emergency Response Vehicle Costs .......... $72.00/hour 
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16.0211B Fish and Game Commission. 
(a) Fee for copy of map of recreational  
 shooting areas in San Bernardino County: 
 (1) For single purchase of 1 - 10 copies    ........... $2.00 each 
 (2) For single purchase of 11 or more copies   ........... $1.50 each 
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 16.0212 Flood Control. 
(a) Deleted by Ordinance 2654. 
(b) Permits and Permit Amendments: 
 (1) Storm Drain Construction: 
  (A) Interim and improved channels other than concrete: 
   (I) Up to and including 42" diameter side drain: 
    (i) Filing fee    ................ $535.00 
          ...(non-refundable) 
    (ii) Inspection fee   ................ $710.00 
   (II) Over 42" diameter side drain: 
    (i) Filing fee    ................ $535.00 
          ...(non-refundable) 
    (ii) Inspection fee   ............. $1,070.00 
  (B) Concrete line channels and reinforced concrete pipe: 
   (I) Up to and including 42" 
    diameter side drain: 
    (i) Filing fee    ................ $535.00 
          ...(non-refundable) 
    (ii) Inspection fee   ................ $895.00 
   (II) Over 42" diameter side drain: 
    (i) Filing fee    ................ $535.00 
          ...(non-refundable) 
    (ii) Inspection fee   ............. $1,250.00 
  (C) Undocumented storm drain connections 
   (installed prior to July 1, 1996) 
   (I) Filing and Inspection fee   .................. $51.00 
 NOTE: Only if subject side drain is allowed to remain as 

constructed.  If after District review any modification 
is required, the fees in Section 16.0212(b)(1)(A) and/or  
(B) shall apply. 

 (2) General and Miscellaneous Use: 
  (A) Filing fee (non-refundable)    ................ $535.00 
  (B) Annual inspection fee    ................ $550.00 
  (C) Permit amendments: 
   (I) General amendment: 
    (i)  Administration fee   ................ $535.00 
   (II) Permittee name change: 
    (i) Administration fee   .................. $93.00 
   (III) Time extension: 
    (i) Administration fee   .................. $93.00 
    (IV) Site location change: 
    (i) Administration fee   .................. $93.00 
  (D) Confined space video inspection   ........... $135.00/hr. 
 (3) Utility Crossings (each): 
  (A) Underground: 
   (I) Filing fee (non-refundable)   ................ $535.00 
   (II) Inspection fee    ................ $550.00 
  (B) Aerial: 
   (I) Filing fee (non-refundable)   ................ $535.00 



SCHEDULE OF FEES 
 

1 - 494 
7/10/02 

   (II) Inspection fee    ................ $475.00 
 (4) Parallel Utilities: 
  (A) Underground: 
   (I) Filing fee (non-refundable)   ................ $535.00 
   (II) Inspection fee    ....$1.40/lineal foot 
          $520.00 minimum fee 
  (B) Aerial: 
   (I) Filing fee (non-refundable)   ................ $535.00 
   (II) Inspection fee    ....$0.95/lineal foot 
          $455.00 minimum fee 
 (5) Major Construction: 
  (A) Filing fee (non-refundable)    ................ $535.00 
  (B) Inspection fee.     ...........Actual Cost 
  (C) Inspection fee (minor projects)   ............. $38.00/hr. 
   (I) Vehicle mileage    ............... $5.00/hr. 
 (6) Soil Removal or Select Disposal: 
  (A) Under 100 cu. yds.     .................. $57.00 
          ...(non-refundable) 
  (B) Minor temporary ingress    .................. $57.00 
          ...(non-refundable) 
  (C) 100 cu. yds. to and including 10,000 cu. yds.: 
   (I) Filing fee (non-refundable)   ................ $270.00 
   (II) Admin. and insp. fee   ..........$0.30/cu.yd. 
    (non-refundable)    .................. borrow 
          ..........$0.60/cu.yd. 
          ................ disposal 
  (D) Over 10,000 cu. yds.: 
   (I) Filing fee (non-refundable)   ................ $535.00 
   (II) Admin. and insp. fee   ..........$0.30/cu.yd. 
    (non-refundable)    .................. borrow 
          ..........$0.60/cu.yd. 
          ................ disposal 
/// 
 (7) Apiary Rental Site on Property    ...$0.82 per colony 
  (A) Minimum fee      .................. $82.00 
 (8) Gravel Operations: 
 NOTE: Gravel operation permits will be negotiated on an individual 

basis by Real Estate Services Department and be approved 
by the Board.  Existing gravel operation permits will be 
reissued as leases upon expiration of the permit, and, if 
needed, will be renegotiated. 

 (9) Flood Control District Land Use with Board Approval: 
  (A) Filing fee (non-refundable)    ................ $535.00 
 NOTE: Flood Control District land use permits will be negotiated as 

leases on an individual basis.  Existing land use permits will 
be reissued as leases upon expiration of the permit. 

  (B) Advertising Structures: 
   (I) Filing fee     ................ $535.00 
   (II) Annual fee - Flood Control District annual 
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    land use permits for advertising structures 
    will be negotiated on an individual basis. 
    Existing permits will be reissued as leases 
    upon expiration of the permit. 
 (10) Plan Checking Fees (permit major construction): 
  (A) Plan checking requiring 1 to 20 hours  ............. $40.00/hr. 
  (B) Plan checking requiring more than 20 hours ...........Actual Cost 
(c) Plans and Specifications: 
 (1) Plans and Special Provisions: 
  (A) Projects estimated under $300,000  ............ $15.00/set 
  (B) Projects estimated at or over $300,000  ............ $25.00/set 
 (2) Mailing charge, if applicable    .................. $10.00 
  (A) Special mailing (express)    .................. $15.00 
(d) Reproduction Services: 
 (1) Research and handling     .........$10.00/order 
 (2) Maps and plans: 
  (A) Brownline      ........... $0.40/sq.ft. 
  (B) Blueline      ........... $0.30/sq.ft. 
  (C) From microfilm     ........... $0.25/sq.ft. 
 (3) Miscellaneous documents: 
  (A) Deleted 
  (B) Color copies: 
   (I) 8-1/2 inches x 11 inches   ........... $3.00/page 
   (II) 8-1/2 inches x 14 inches   ........... $3.10/page 
   (III) 11 inches x 17 inches   ........... $3.25/page 
(e) Project and Drainage Reports: 
 (1) Master plans and C.S.D.P.'s    ......$41.50/volume 
 (2) Miscellaneous drainage reports     ......... $25.00/each 
 (3) San Sevaine water creek project: 
  (A) Final loan application report    ......$83.00/volume 
  (B) Final environmental assessment report   ......$83.00/volume 
(f) Hydrology Manuals       ..... $83.00/manual 
(g) Flood Hazard Analysis      ......$520.00/report 
(h) Hydrologic-Climatological Research    ... $19.75/half-hour 
 (1) Biannual report      ......$41.50/volume 
 (2) Transfer of data (diskette/modem)    ........... $5.00/each 
(i) Mapping Services: 
 (1) Aerial photo research and handling   .................. $20.00 
 (2) Digital data preparation      ............. $30.00/hr. 
(j) Area Drainage Plan Fees: 
 (1) Bledsoe Creek area      .......... $5,700/acre 
 (2) Upper Etiwanda area     .......... $9,790/acre 
 (3) San Sevaine Creek area     .......... $4,405/acre 
 (4) Comprehensive Storm Drain Plan #3, 
  Project 3-5       .......... $7,159/acre 
(k) Video Tape Review: 
 (1) Viewing (initial set up)     .................. $20.00 
 (2) Copying (no editing)      .......... $10.00/tape 
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 16.0213A Health Services. 
(a) Administration: 
 (1) Vital statistics (per state law)    ........ Per state law 
  (A) Children's Trust Fund Certified  
  Birth Certificate Fee      .................... $3.00 
 (2) After hours death registration    .................. $50.00 
 (3) (A) Annual EMS pre-hospital provider  
   permit/authorization     ............. $1,425.00 
  (B) Annual EMS unit inspection   ......... $200.00/unit 
 (4) EMS certification fees: 
  (A) Mobile Intensive Care Nurse (MICN):: 
     (I) Certification     .................. $85.00 
    (II) Recertification    .................. $85.00 
   (III) Challenge     ................ $225.00 
  (B) EMT-P: 
     (I) Accreditation     .................. $75.00 
  (C) EMT-II: 
     (I) Certification     .................. $85.00 
    (II) Recertification    .................. $85.00 
   (III) Challenge     ................ $225.00 
  (D) EMT-I: 
     (I) Certification     .................. $30.00 
    (II) Recertification    .................. $30.00 
   (III) Challenge     .................. $75.00 
    (IV) Reciprocity     .................. $30.00 
  (E) EMT-ID: 
     (I) Certification     .................. $30.00 
    (II) Recertification    .................. $30.00 
   (III) Challenge     .................. $75.00 
  (F) EMS dispatchers: 
     (I) Certification     .................. $25.00 
    (II) Recertification    .................. $25.00 
   (III) Challenge     .................. $60.00 
  (G) First responders: 
     (I) Certification     .................. $30.00 
    (II) Recertification    .................. $30.00 
   (III) Challenge     .................. $75.00 
  (H) Certification of card replacement   .................. $20.00 
  (I) Certification of card name change   $20.00 
  (J) Training program approval: 
     (I) MICN      ................ $300.00 
    (II) EMT-I      ................ $575.00 
   (III) EMT-P     ............. $1,000.00 
  (K) Biennial base hospital application   ................ $500.00 
  (L) Equipment rental     .......... $10.00/item 
  (M) Continuing education provider approval  ................ $200.00 
 (5) EMS temporary special events: 
  (A) Minor event application    .................. $75.00 
  (B) Major event application    ................ $300.00 
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(b) Animals: 
 (1) Animal handling: 
  (A) Pick-up/handling of dog or cat 
   (I) During normal operating hours  .................. $25.00 
   (II) Picked up between 6:00 p.m. and 7:00 a.m. ............. $50.00 
   
  (B) Pick-up, euthanasia, and disposal of  
   owned animal (owner requested)   .................. $50.00 
  (C) Apprehension fee - loose dog violation  
   (leash law areas only) 
   (I) During normal operating hours  .................. $35.00 
   (II) Picked up between 6:00 p.m. and 7:00 a.m. ............. $70.00 
  (D) Trap rentals, per day    .................... $1.00 
  (E) Large animals, pickup and impoundment: 
   (see section 32.012) 
   (I) Pickup for large animals: 
    horses, cattle     ............. $52.00/hr. 
                  minimum 1 hr. 
    (II) Pickup for small animals: 
    goats, calves and pigs   ............. $52.00/hr. 
                 minimum 1 hr. 
   (III) Pickup for sheep: 
    (i) 1 - 20 sheep    ............. $52.00/hr. 
                 minimum 1 hr. 
    (ii) over 20 sheep   ............. $52.00/hr. 
                 minimum 1 hr. 
  (F) Animal Investigations: 
   (I) Investigation time     ............. $52.00/hr. 
   (II) Investigation report     .................. $25.00 
   (III) Other report     .................... $5.00 
   (IV) Vicious Animal Compliance Inspection ............. $50.00/yr. 
  (G) Quarantine of Animals: 
   (other than at shelter) 
   (I) At owner's home     .................. $25.00 
   (II) Quarantine break     ............. $52.00/hr. 
 (2) Animal licensing: 
  (A) Dog license fees: 
   (I) Unspayed/unneutered monthly fee .................... $5.00 
   (II) Spayed/neutered monthly fee  .................... $1.00 
   (III) Spayed/neutered - owned by persons 
    65 years of age or older (monthly) .................... $0.75 
   (IV) Spayed/neutered - owned by disabled 
    persons - monthly fee   .................... $0.75 
   (V) Delinquent fee  
    (does not include annual fee)  .................. $15.00 
  (B) Voluntary cat registration fees: 
   (I) Unspayed/unneutered monthly fee .................... $0.75 
   (II) Spayed/neutered monthly fee  .................... $0.50 
   (III) Spayed/neutered - owned by persons 
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    65 years of age or older (monthly) .................... $0.25 
   (IV) Spayed/neutered - owned by disabled 
    persons - monthly fee   .................... $0.25 
  (C) New owner registration of 
   currently licensed/registered animal  .................... $3.00 
  (D) Replacement dog/cat tag    .................... $3.00 
  (E) Registration of dog/cat currently licensed/registered  

in another jurisdiction and issuance of County tag................. $3.00 
 (3) Animal sheltering: 
  (A) Impound and disposal fee: 
   (I) First 96 hours    .................. $24.00 
   (II) Daily (after first 96 hours)   .................... $6.00 
  (B) Euthanasia fee: 
   (I) Dogs       .................. $25.00 
   (II) Cats       .................. $15.00 
  (C) Dead animal disposal     .................... $5.00 
  (D) Owner turned in animals 
   (I) Without adoption hold    .................. $25.00 
   (II) With 72-hour adoption hold  .................. $40.00 
  (E) Spay/Neuter fee  
   (I) Dog (over 4 months)   .................. $40.00 
   (II) Cat (over 4 months)    .................. $20.00 
  (F) Adoption fee (persons 65 or older exempt - 
   1 per year) 
   (I) Dog      .................. $15.00 
   (II) Cat      .................. $10.00 
  (G) Adoption fee - horses    ................ $300.00 
  (H) Adoption fee - donkeys    ................ $300.00 
  (I) Adoption fee - pigs 200 lbs. in weight or more ................ $150.00 
  (J) Adoption fee - pigs under 200 lbs. in weight .................. $50.00 
  (K) Adoption fee - sheep    .................. $50.00 
  (L) Adoption fee - goats     $50.00 
  (M) Adoption fee - rabbits    .................... $5.00 
  (N) Adoption fee - chickens and other fowl  .................... $5.00 
  (O) Daily board charge: 
    (I) Horses, cattle, large animals per day .................... $7.00 
    (II) Calves, sheep, small animals per day .................... $6.00 
   (III) Chickens, other fowl per day  .................... $1.00 
    Maximum holding period - 7 days.  After 
    7 days, animals will be sold at public 
    auction to reclaim County expense. 
 (4) Kennel license: 
  (A) 5 - 10 dogs      ................ $135.00 
  (B) 11 - 15 dogs      ................ $140.00 
  (C) 16 - 20 dogs      ................ $145.00 
  (D) 21 - 30 dogs      ................ $155.00 
  (E) 31 - 40 dogs      ................ $165.00 
  (F) 41 - 60 dogs      ................ $175.00 
  (G) 61 - 80 dogs      ................ $185.00 
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  (H) 81 - 100 dogs     ................ $195.00 
  (I) 101 - 150 dogs     ................ $225.00 
  (J) For each successive range of 50 dogs, add  .................. $50.00 
 (5) Cattery License: 
  (A)   5 - 10 cats      ................ $125.00 
  (B)  11 - 20 cats      ................ $135.00 
  (C)  21 - 30 cats      ................ $145.00 
  (D)  31 - 40 cats      ................ $155.00 
  (E)  41 - 50 cats      ................ $165.00 
  (F) For each successive range of 10 cats, add  .................. $35.00 
 (6) Calf growers permit fees: 
  (A) 10 - 2,500 calves     ................ $330.00 
  (B) 2,501 - 5,000 calves    ................ $385.00 
  (C) 5,001 - 10,000 calves    ................ $435.00 
  (D) 10,001 calves or more    ................ $585.00 
 (7) Privately owned wild, exotic or 
  nondomestic animals permit fee    ........... $135.00/yr. 
 (8) Game bird farm permit fee     ........... $170.00/yr. 
 (9) Pet grooming parlor permit fee    ........... $130.00/yr. 
 (10) Pet shop permit fee      ........... $150.00/yr. 
 (11) Petting zoo permit fee     ........... $100.00/yr. 
 (12) Public aquarium permit fee     ............. $75.00/yr. 
 (13) Animal menagerie permit fee    ........... $205.00/yr. 
 (14) Wild animal breeding or  boarding permit fee  ........... $150.00/yr. 
 (15) Miscellaneous animal auction/swap meet permit fee ........... $100.00/yr. 
 (16) Application fee for permit to operate an educational 
  (student) animal project     .................. $15.00 
 (17) Hog ranch permit fee: 
  (A) Less than 5,000 hogs    ........... $330.00/yr. 
  (B) 5,001 to 10,000 hogs    ........... $500.00/yr. 
  (C) Over 10,000 hogs      ........... $750.00/yr. 
 (18) Application fee - kennels, catteries, 
  menageries, exotic animals    ................ $150.00 
 (19) Application fee - pet shops, grooming parlors  .................. $75.00 
(c) Professional services: 
 (1) Patient Clinic Visits 
  (A) Chronic Disease, Family Planning, HIV Clinic, Primary Care, 

Sexually Transmitted Disease Control, and Tuberculosis Control 
   (I) New Patient 
    (i) Level I     .................. $26.00 
    (ii) Level II    .................. $35.00 
    (iii) Level III    .................. $46.00 
    (iv) Level IV    .................. $73.00 
    (v) Level V    .................. $85.00 
   (II) Established Patient 
    (i) Level I     .................. $12.00 
    (ii) Level II    .................. $15.00 
    (iii) Level III    .................. $33.00 
    (iv) Level IV    .................. $45.00 
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    (v) Level V    .................. $60.00 
           (B) Prenatal Care 
   (I) Initial Comprehensive Visit   ................ $125.00 
   (II) Antepartum Visit    .................. $55.00 
   (III) Postpartum Visit    .................. $55.00 
  (C) Sexually Transmitted Disease Clinic Visit .................. $15.00 
  (D) Child Health 
   (I) New Patient 
    (i) Adolescent Health Assessment .................. $44.00 
    (ii) Early Childhood Health Assessment............... $35.00 
    (iii) Infant Health Assessment  .................. $33.00 
    (iv) Late Childhood Health Assessment................ $38.00 
   (II) Established Patient 
    (i) Adolescent Health Assessment .................. $38.00 
    (ii) Early Childhood Health Assessment............... $29.00 
    (iii) Infant Health Assessment  .................. $26.00 
    (iv) Late Childhood Health Assessment................ $31.00 
 (2) Procedures 

(A) Biopsy – Diagnostic     .................. $15.00 
(B) Biopsy – Specimen     .................. $80.00 

  (C) Blood Collection     .................... $5.00 
  (D) Chest X-Ray (per view)    .................. $30.00 
  (E) Colposcopy      .................. $83.00 
  (F) Condylomata Treatment    .................. $10.00 
  (G) Cryosurgery      .................. $65.00 
  (H) Diaphragm Fitting     .................. $20.00 
  (I) Endocervical Curettage    .................. $10.00 
  (J) Fetal Non-Stress Test    .................. $25.00 
  (K) Gastric Washing     .................. $30.00 
  (L) Head Lice Evaluation and Treatment  .................. $10.00 
  (M) Hearing Screening     .................. $10.00 
  (N) IUD Insertion      .................. $54.00 
  (O) IUD Removal      .................. $25.00 
  (P) Mantoux TB Skin Test    .................. $10.00 
  (Q) Norplant Insertion     .................. $60.00 
  (R) Norplant Removal     .................. $85.00 
  (S) Norplant Removal with Insert   ................ $150.00 
  (T) Pap Smear      .................... $8.00 
  (U) Sputum Induction     .................. $15.00 
  (V) Vasectomy      ................ $253.00 
  (W) Vision Screening 
   (I) Age 3-6 years    .................... $4.00 
   (II) Age 7 and older    .................... $3.00 
 (3) Laboratory Services 

(A) Bacteriology 
 (I) Antibiotic Susceptibility   .................. $14.00 
 (II) Chlamydia Amplification Technique .................. $45.00 
 (III) Chlamydia Direct FA   .................. $14.00 
 (IV) Chlamydia Isolation and Detection .................. $30.00 
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 (V) Culture, Miscellaneous Bacteriology .................. $13.00 
 (VI) Gonorrhea Amplification Technique .................. $45.00 
 (VII) Gram Stain     .................... $6.00 
 (VIII) Gonorrhea Culture    .................... $8.00 
 (IX) Stool Culture, Enteric Pathogens  .................. $15.00 
 (X) Throat Culture, B-Strep with Grouping .................. $12.00 
 (XI) Miscellaneous Bacteriology Exam Not Listed........... At Cost 
(B) Clinical Technology 

(I) Hemoglobin     .................... $5.00 
(II) Blood Glucose, Fingerstick Test  .................... $5.00 
(III) Occult Blood     .................... $5.00 
(IV) KOH Slide     .................... $5.00 
(V) Serum Pregnancy Test   .................. $10.00 
(VI) Urinalysis, Microscopic Only  .................... $5.00 
(VII) Urine Pregnancy Test   .................... $7.00 
(VIII) Wet Mount     .................... $7.00 
(IX) Miscellaneous Clinical Technology 
 Exam, Not Listed     ................  At Cost 

(C) Mycobacteriology 
(I) Smear, Fluorescent or Acid Fast Stain .................... $7.00 
(II) Mycobacteria Culture and Identification .................. $42.00 
(III) Mycobacteria, Direct Probe  .................. $27.00 
(IV) M. tuberculosis, Amplification Technique .................. $45.00 
(V) M. tuberculosis, Drug Susceptibility .................. $55.00 
(VI) Misc. Mycobacteriology Exam Not Listed................. At Cost 

(D) Mycology 
(I) Coccidioidis Direct Probe   .................. $27.00 
(II) Crypotococcus Antigen   .................... $6.00 
(III) Fungal Culture and Identification  .................. $22.00 
(IV) Fungal Smear, Direct   .................... $7.00 
(V) Miscellaneous Fungal Exam Not Listed ................. At Cost 

(E) Parasitology 
(I) Blood Smear (Malaria)   .................... $9.00 
(II) Cryptosporidium, Concentration and FA Stain .......... $19.00 
(III) Helminth/Arthropod Identification  .................... $6.00 
(IV) O&P, Concentration and Trichrome Stain ................. $21.00 
(V) Pinworm Examination   .................... $6.00 
(VI) Pneumocystis, Concentration and FA .................. $19.00 
(VII) Miscellaneous Parasitology Exam Not Listed........... At Cost 

(F) Serology 
(I) Arbovirus Encephalitis, Each Virus .................. $17.50 
(II) Flow Cytometry, CD4 Quantitate  .................. $24.50 
(III) Flow Cytometry, CD8 Quantitate  .................. $24.50 
(IV) Absolute CD4 and CD8 Counts and Ratio................. $65.00 
(V) Hepatitis A Antibody, IgG and IgM .................. $20.00 
(VI) Hepatitis A Antibody, IgM   .................. $20.00 
(VII) Hepatitis B Core Antibody, IgG and IgM .................. $19.00 
(VIII) Hepatitis B Surface Antibody  .................. $17.00 
(IX) Hepatitis B Surface Antigen  .................. $16.00 
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(X) Hepatitis B Surface Antigen Confirmation ................. $20.00 
(XI) HIV-1 Antibody, EIA    .................. $14.00 
(XII) HIV-1 Western Bolt    .................. $30.00 
(XIII) HIV-1 PCR Quantitative   .................. $95.00 
(XIV) Rabies Examination    .................. $40.00 
(XV) Rubella Immunity    .................. $17.00 
(XVI) Syphilis, Darkfield    .................. $14.00 
(XVII) Syphilis, VDRL/RPR Qualitative  .................... $5.00 
(XVIII) Syphilis, VDRL/RPR Quantitative  .................... $5.00 
(XIX) Syphilis Confirm TP-PA or FTA-ABS .................. $18.00 
(XX) Toxoplasma Antibody   .................. $15.00 
(XXI) Viral CF Test, Each Antigen  .................. $15.00 
(XXII)  Miscellaneous Serology Exam Not Listed ............... At Cost 

(G) Virology 
(I) Viral Culture, Herpes Simplex  .................. $25.00 
(II) Viral Culture, Others   .................. $35.00 
(III) Miscellaneous Virology Examination Not Listed ....... At Cost 

(H) Water Analysis 
(I) Drinking Water, 10-Tube Test  .................. $11.00 
(II) Other Water, 15-Tube Test   $11.00 
(III) Fecal Coliform, All Waters   .................. $11.00 
(IV) Standard Plate Count   .................. $11.00 
(V) Miscellaneous Water Exam Not Listed ................. At Cost 

 (4) Immunization Services 
(A) Cholera      .................. $10.00 
(B) Hepatitis A (per dose)  

(I) Adult      .................. $55.00 
(II) Pediatric     .................. $25.00 

(C) Hepatitis B (per dose) 
(I) Adult      .................. $30.00 
(II) Pediatric     .................. $30.00 

  (D) Immune Serum Globulin    .................. $11.00 
  (E) Inactivated Polio Vaccine    .................. $30.00 
  (F) Influenza      .................... $5.00 
  (G) Pneumococcal Pneumonia    .................... $5.00 
  (H) Rabies Vaccine (HDCV)    ................ $130.00 
  (I) Rabies HRIG (per vial)    ................ $110.00 
  (J) Tetanus/Diphtheria     .................. $15.00 
  (K) Typhoid      .................. $10.00 
  (L) Typhim VI      .................. $40.00 
  (M) Yellow Fever      .................. $70.00 
  (N) Pediatric Administrative Fee   .................. $10.00 
  (O) Adult/Travel Administrative Fee   .................. $15.00 
 (5) Education Services 

(A) Client Orientation, Prenatal Clinic   .................... $9.00 
(B) Natural Family Planning Education  .................. $25.00 
(C) Pre/Post-Partum Education 
 (I) Individual     .................... $9.00 
 (II) Group      .................... $4.00 
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(D) Pre/Post-Partum Patient Assessment 
(I) Education     .................... $9.00 
(II) Nutrition     .................... $9.00 
(III) Psychosocial     .................... $9.00 

(E) Pre/Post-Partum Patient Follow-Up Service 
(I) Individual     .................... $9.00 
(II) Group      .................... $4.00 

 (6) Nutrition Services 
  (A) Nutritional Assessment, Counseling, and Analysis ...$35.00/per hr. 
 (7) Counseling Services 

(A) Psychology Services 
(I) Individual     .................. $15.00 
(II) Group      .................. $44.00 

(8) Veterinary Services 
(A) Rabies Vaccination Fee    .................... $4.00 

(9) Other Services 
(A) Home Environmental Assessment Report .................. $75.00 
(B) Medical Record Copy, Patient   .................... $5.00 
(C) Medical Record Copy, Outside Agency  .................. $15.00 
(D) Returned Check Fee    .................. $20.00 

 
 

 
 

 16.0213B Health Services - Environmental. 
(a) Administrative Services Fees: 
 (1) Duplication/public review of records:  certification stamp 
  (certification of subpoenaed records), per page  .................... $0.22 
 (2) Release of notice of pendency/special assessment ....... $150.00/each 
 (3) Title search       .................. $78.00 
 (4) Delinquency provisions: 
  (A) A twenty-five percent (25%) fee shall be added to each of the  
   fees in subsections 16.0213B(b)(1) through (11), (14);  
   subsections 16.0213B(d)(1) through (2);  
   subsections 16.0213B(e)(1) through (2); 
   subsections 16.0213B(f)(5), (8), (14) through (15); 
   subsections 16.0213B(h)(2), (5), (7), (9), (10);  
   subsections 16.0213B(i)(1) through (3), (4), (8);  
   subsections 16.0213B(j)(1)(3). 
  (B) Permit Inspection Fee     .................. $25.00 
 (5) Hearing fees: 
  (A) Permit suspension or revocation   ... $130.00/hearing 
  (B) Abatement appeal hearings   ... $130.00/hearing 
  (C) Billing appeal hearings    ... $130.00/hearing 
  (D) Administrative hearings    ... $130.00/hearing 
 (6) Laboratory analysis: 
  (A) Total coliform count     $26.00/initial exam 
         additional exam $10.00/ea. 
  (B) Fecal coliform count     $26.00/initial exam 



SCHEDULE OF FEES 
 

1 - 505 
7/10/02 

         additional exam $10.00/ea. 
  (C) Standard plate count    $26.00/initial exam 
         additional exam $10.00/ea. 
  (D) Other analysis     ............. $52.00/hr. 
          . or fraction thereof 
 (7) Environmental health education/training/support services ......... $52.00/hr. 
 or fraction thereof 
 (8) Professional service fees: 
  (A) Special inspection rate    ............. $52.00/hr. 
  (B) Special review/consultation   ............. $52.00/hr. 
  (C) Sanitary survey     ............. $52.00/hr. 
  (D) Compliance/reinspection fee   ............. $52.00/hr. 
  (E) Expert witness fee     ............. $52.00/hr. 
(b) Food/Recreational Health Program Fee: 
 (1) Public eating place (seating or customer capacity): 
  (A) 0 - 24       ........... $273.00/yr. 
  (B) 25 - 59      ........... $395.00/yr. 
  (C) 60 - 99      ........... $510.00/yr. 
  (D) 100 - 149      ........... $629.00/yr. 
  (E) 150 - up      ........... $685.00/yr. 
 NOTE: In computing drive-in restaurant seating capacity, each  

parking space shall be calculated as equivalent to a 
seating capacity of 2 persons. 

 (2) Special seasonal (public eating places, food  
  handling places and food processors certifying  
  to a seasonal operation totaling no more than  
  six (6) months per year)     . 50% of permit fee 
 (3) Food handling places 
  (A) (I) 0 - 499 sq. ft.     ........ $347.00/year 
   (II) 500 - 1,499 sq. ft.    ........ $480.00/year 
   (III) 1,500 - 2,499 sq. ft.    ........ $613.00/year 
   (IV) 2,500 - 3,499 sq. ft.    ........ $807.00/year 
   (V) 3,500 sq. ft. and up    ........ $941.00/year 
 (4) Food handling places, warehouses, convenience stores, 
  grocery, vegetable, & meat markets: 
  (A) (I) 0 - 499 sq. ft     ........... $243.00/yr. 
   (II) 500 - 1,499 sq. ft    ........... $376.00/yr. 
   (III) 1,500 - 2,499 sq. ft    ........... $509.00/yr. 
   (IV) 2,500 - 3,499 sq. ft    ........... $703.00/yr. 
   (V) 3,500 - 19,999 sq. ft    ........... $837.00/yr. 
   (VI) 20,000 - 39,999 sq. ft   ........... $959.00/yr. 
   (VII) 40,000 - sq. ft. and up   ........ $1,091.00/yr. 
  (B) Food processor/wholesale: 
   (I) 0 - 1,499 sq. ft    … ....... $365.00/yr. 
   (II) 1,500 - 3,499 sq. ft.     ........... $505.00/yr. 
   (III) 3,500 - 9,999 sq. ft.     ........... $813.00/yr. 
   (IV) 10,000 - 49,999 sq. ft.    ........ $1,243.00/yr. 
   (V) 50,000 - 99,999 sq. ft.    ........ $1,454.00/yr. 
   (VI) 100,000 - 199,999 sq. ft.    ........ $1,696.00/yr. 
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   (VII) 200,000 sq. ft. and up   ........ $1,998.00/yr. 
  (C) Food distributors/wholesale: 
   (I) 0 - 1,499 sq. ft    ........... $287.00/yr. 
   (II) 1,500 - 3,499 sq. ft    ........... $465.00/yr. 
   (III) 3,500 - 9,999 sq. ft    ........... $593.00/yr. 
   (IV) 10,000 - 49,999 sq. ft   ........... $934.00/yr. 
   (V) 50,000 - 99,999 sq. ft   ........ $1,117.00/yr. 
   (VI) 100,000 sq. ft. and up   ........ $1,255.00/yr. 
  (D) Food salvager wholesale: 
   (I) 0 - 3,499 sq.ft    ........... $509.00/yr. 
   (II) 3,500 - 49,999 sq.ft    ........ $1,071.00/yr. 
   (III) 50,000 sq.ft. and up    ........ $1,220.00/yr. 
   (subsections 16.0213B(b)(4)(A), (B), (C) and (D): 

Total square footage to include the entire operation, 
including but not limited to storage rooms, display 
areas, toilets and dressing rooms, and any other 
space required by law for operation of the 
establishment.) 

  (E) Satellite food distribution     ........... $210.00/yr. 
 (5) Each mobile food facility     ........... $145.00/yr. 
 (6) Each vending machine headquarters   ........... $217.00/yr. 
 (7) Each vending machine     ............. $37.00/yr. 
 (8) Temporary Food Facility 
  (A) Inspection and permitting of a food facility 
   (e.g., concessions, itinerants) operating out of  
   temporary facilities for a period of time  
   not to exceed 25 consecutive or  
   nonconsecutive days in any 90-day period in 
   conjunction with a community event, if permit 
   is requested and issued at least 48 hours 
   prior to event. 
    
   (I) Packaged food handling only: 
    (i) 1 day event    .................. $27.00 
    (ii) 2-3 day event    .................. $44.00 
    (iii) 4-5 day event   .................. $66.00 
    (iv) 6-10 day event   ................ $138.00 
    (v) Annual permit   ................ $221.00 
   (II) Food preparation: 
    (i) 1 day event    .................. $56.00 
    (ii) 2-3 day event   ................ $102.00 
    (iii) 4-5 day event   ................ $132.00 
    (iv) 6-10 day event   ................ $276.00 
    (v) Annual permit   ................ $386.00 
    If inspection and permitting of facility 
    under subsections 160213B(b)(8)(A)(I) 
    through (II) is requested at event or less  
    than 48 hours prior to event   ........... add $40.00 
  (B) Event organizer permit (effective January 1, 2000)............ $110.00 
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  (C) Temporary food facility operating at a certified  
   farmer’s market: 
   (I) Packaged food handling only  ................ $273.00 
   (II) Food preparation    ................ $364.00 
  (D) Voluntary inspection and permitting for an 
   occasional event conducted by a church, 
   private club, nonprofit association, or  
   for-profit entity, if the for-profit entity receives 
   no monetary benefit    . .................. $25.00 
 ( 9) Certified farmer’s market     ........... $425.00/yr. 
 (10) Food carts: 
  (A) Prepackaged food carts    ............. $62.00/yr. 

(B) Food preparation carts    ........... $260.00/yr. 
 (11) Day care facilities/institutions: 
  (A) 7 meals or greater, prepackaged snack only ........... $115.00/yr. 
  (B) 7 meals or greater, prepared meals  ........... $173.00/yr. 
 (12) Food worker certificate     .................... $6.00 
 (13) Food worker training     .................... $9.00 
 (14) Soft serve: 
  (A) First machine on premises    ........... $262.00/yr. 
  (B) Each additional machine on premises  ............. $52.00/yr. 
 NOTE: These fees are in addition to fees prescribed by the  

State Department of Food & Agriculture. 
 (15) Swimming pools, special use pools, natural bathing places: 
  (A) Each public swimming pool or spa (housing 
    units) - motel, hotel, apartment, condominium ........... $212.00/yr. 
  (B) Each public swimming pool or spa  (commercial 
    unit) - health club, water slide   ........... $267.00/yr. 
  (C) Each natural bathing place and swimming lagoon ........ $267.00/yr. 
  (D) Public schools      ................Exempt 
 (16) Plan check and form review fees: 
  (A) Public eating establishments: 
   (I) Seating capacity  0 - 24   ................ $480.00 
   (II) Seating capacity  25 - 59   ................ $531.00 
   (III) Seating capacity  60 - 99   ................ $673.00 
   (IV) Seating capacity  100 - 149  ................ $824.00 
   (V) Seating capacity  150 and up  ............. $1,030.00 
  (B) Food handling establishments: 
   (I) 0 - 499 sq. ft.     ................ $410.00 
   (II) 500 - 1,499 sq. ft    ................ $531.00 
   (III) 1,500 - 2,499 sq. ft    ................ $673.00 
   (IV) 2,500 - 3,499 sq. ft    ................ $792.00 
   (V) 3,500 - 19,999 sq. ft    ................ $916.00 
   (VI) 20,000 - 39,999 sq. ft   ............. $1,008.00 
   (VII) 40,000 sq. ft. and up   ............. $1,129.00 
  (C) Remodel to existing permitted 
   establishment     75% of plan check fee 
  (D) Tenant improvement of existing permitted 
   establishment     25% of plan check fee 
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  (E) Changes to current approved 
   establishment plans     25% of plan check fee 
  (F) Food distributor/wholesale: 
   (I) 0 - 1,499 sq. ft    ................ $484.00 
   (II) 1,500 - 3,499 sq. ft    ................ $726.00 
   (III) 3,500 sq. ft. and up    ................ $925.00 
  (G) Food processors, bakeries, salvagers 
   wholesale producers: 
   (I) 0 - 1,499 sq. ft    ................ $504.00 
   (II) 1,500 - 3,499 sq. ft    ................ $755.00 
   (III) 3,500 - 9,999 sq. ft    ............. $1,010.00 
   (IV) 10,000 - 49,999 sq. ft.    ............. $1,140.00 
   (V) 50,000 - 99,999 sq. ft.    ............. $1,219.00 
   (VI) 100,000 - 199,999 sq. ft.    ............. $1,317.00 
   (VII) 200,000 - 299,999 sq. ft.    ............. $1,435.00 
   (VIII) 300,000 sq. ft. and up    ............. $1,553.00 
  (H) Satellite food distribution facility    ................ $422.00 
  (I) Remodel existing permitted wholesale 
   establishment     50% of plan check fee 
  (J) Food carts      ................ $170.00 
  (K) Swimming pools and special use pools: 
   (I) 0 -  999 sq. ft     ................ $590.00 
   (II) 1,000 sq. ft. and up and special use ................ $812.00 
   (III) Water slides and swimming lagoons ................ $888.00 
   (IV) Public pool structural remodels  50% of plan review 
   (V) Public pool surface features  
    and restore facilities and  
    minor remodels    ................ $100.00 
 NOTE: Swimming lagoons and water slides, an additional 

$52.00 per hour for each plan check hour over 10 hours. 
  (L) Second reinspection     ............. $52.00/hr. 
(c) Milk & Dairy Program Fees: 
 (1) Dairies and milk production: 
  (A) Milk peddler      ............. $74.00/yr. 
  (B) Milk store      ........... $121.00/yr. 
  (C) Milk distributor     ........... $202.00/yr. 
 (2) Special laboratory examination fee for 
  milk samples, per examination which includes 
  standard plate count, coliform count, and 
  laboratory pasteurization count    .................. $26.00 
(d) Vector Control Program Fees: 
 (1) Equestrian establishments     ........... $125.00/yr. 
 (2) Poultry ranch fees: 
  (A) Annual permit (all)     ........... $110.00/yr. 
   plus fee for poultry population 
  (B) Poultry ranch (valley area only) poultry 
   population fee     $6.60/yr. per 1,000 birds 
  (C) Poultry ranch San Bernardino  
   County desert area       $5.00/yr. per 1,000 birds 



SCHEDULE OF FEES 
 

1 - 509 
7/10/02 

  (D) Poultry ranch environmental houses 
  poultry population fee    $3.00/yr. Per 1,000 birds 
 (3) Reinspections of equestrian establishments  
  and commercial poultry operations    ............. $52.00/hr. 
 (4) Mosquito control services     ............. $52.00/hr. 
           or fraction thereof, second visit 
(e) Hazardous Waste/Toxics Control: 
 (1) Medical wastes: 
  (A) Large quantity generators: 
   (I)  Hospitals: 
    (i) 1 - 99 beds    ........... $624.00/yr. 
    (ii) 100 - 199 beds   ........... $895.00/yr. 
    (iii) 200 - 250 beds   ........ $1,040.00/yr. 
    (iv) 251 or more beds   ........ $1,456.00/yr. 
    Large quantity generators that treat medical  
    wastes on-site shall be required to obtain  
    an additional permit as follows: 
    (v) 1 - 99 beds    ........ $300.00/year 
    (vi) 100 - 250 beds   ........ $500.00/year 
    (vii) 251 or more beds   ..... $1,000.00/year  
   (II) Skilled nursing facilities: 
    (i) 1 - 99 beds    ........... $286.00/yr. 
    (ii) 100 - 199 beds   ........... $364.00/yr. 
    (iii) 200 or more beds   ........... $450.00/yr. 
    Large quantity generators  
    (skilled nursing facilities)  
    that treat medical wastes on-site  
    shall be required to obtain an  
    additional permit as follows: 
    (iv) 1 or more beds   ........ $300.00/year 
   (III) Small quantity medical waste   .................. $25.00 
   (IV) Dialysis clinics    ........... $208.00/yr. 
   (V) Surgical clinics    ........... $208.00/yr. 
   (VI) Community clinics    ........... $208.00/yr. 
   (VII) Psychiatric hospitals   ........... $312.00/yr. 
   (VIII) Blood banks     ........... $260.00/yr. 
   (IX) Laboratories     ........... $364.00/yr. 
   (X) Family planning OPS clinics  ........... $364.00/yr. 
   (XI) Health care services  planning facility ........... $350.00/yr. 
   (XII) Veterinary clinics/hospitals   ........... $200.00/yr. 
   (XIII) Large quantity generator 
    medical office    ........... $200.00/yr. 
   (XIV) Annual permit transfer station   ..........  $500.00/yr. 
   (XV) Large quantity generators  
    (16.0213B(e)(2)(A)(III through XII)  
    that treat medical wastes on-site  
    shall be required to obtain an  
    additional permit as follows:   ........ $300.00/year 
  (B) Small quantity generators: 
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   (I) Waste treatment on-site   ........... $104.00/yr. 
   (II) Common storage facility: 
    (i) 1 - 10 generators   ........... $104.00/yr. 
    (ii) 11 - 50 generators   ........... $260.00/yr. 
    (iii) 51 and up generators  ........... $520.00/yr. 
  (C) Limited quantity hauler: 
   (I) Limited quantity hauler exemption: 
    (i) 1 - 4 persons    .......... $25.00/year 
    (ii) 5 or more   $5.00/additional person/year 
        Maximum additional fee of $25.00/year 
(f) Environmental Enforcement Fees: 
 (1) Alcoholic beverage control application review 
  for land use approval     .................. $52.00 
(g) Land Use Fees: 
 (1) Temporary special event application  
  review and processing: 
  (A) Minor event (anticipated attendance 
   of 200 to 5,000 persons per day, or 
   a community celebration regardless 
   of anticipated attendance over 200 
   persons per day)     ....... $133.00 initial 
          .or $92.00 renewal 
              plus $52.00 per hour for 
                each additional review hour 
   (B) Major event (anticipated attendance 
   of over 5,000 persons per day)   ....... $852.00 initial 
          or $682.00 renewal 
              plus $52.00 per hour for 
               each additional review hour. 
 (2) Acoustical review      ............. $52.00/hr. 
            or fraction thereof 
 (3) Real estate letter      .................. $47.00 
 (4) Request For water service clearance: 
  (A) Subdivisions      ................ $313.00 
  (B) Conditional use approvals    ................ $126.00 
  (C) Minor subdivisions     .................. $52.00 
 (5) General plan amendment (minor/major)   ................ $163.00 
 (6) Specific plans fee      ................ $503.00 
 (7) Planned development - preliminary 0-20 A.C.  ................ $565.00 
 (8) Design site approval fee     ................ $565.00 
 (9) Conditional use permits: 
  (A) Conditional use review of sludge composting  

 or solid waste-to-energy facilities   ................ $803.00 
  (B) Other conditional use permits/PUP/mining 
   and reclamation/dev. rev.    ................ $335.00 
  (C) Interim operation of land requiring  
   conditional use permit/TUP   ................ $294.00 
 (10) Department review of land use 
  and development projects     ................ $323.00 
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 (11) Findings of conformance with a community plan  
land use district review     ................ $304.00 

 (12) Major variance      ................ $373.00 
 (13) Minor variance      ................ $174.00 
 (14) Tentative tract review     ................ $686.00 
 (15) Minor subdivision/tentative parcel map    ............... $188.00 
 (16) Application accepted and applicant  
  voluntarily withdraws the application 
  during processing, the following will apply, 
  except that portion collected as a processing 
  fee for which there will be no refund: 
  (A) Application accepted and referrals sent  ...........90% of Fee 
  (B) Referral response period completed  ...........60% of Fee 
  (C) Initial staff review or development review  

committee process has been completed  ...........40% of Fee 
  (D) Staff report prepared and notices  of hearing  

sent or conditions of approval prepared  ...........20% of Fee 
  (E) Planning Commission consideration begun  

or staff/environmental analysis action completed........... No Refund 
 (17) Land use review       .................. $64.00 
(h) Water/Waste Water Program Fees: 
 (1) Wells: 
  (A) Well construction: 
   (I) Agricultural, individual, domestic 
    without mandatory seal inspection ................ $212.00 
   (II) Public water supply    ................ $448.00 
   (III) Community, domestic, industrial  ................ $376.00 
   (IV) Test exploratory, observation, 
    vadose, cathodic (includes anode) ................ $212.00 
  (B) Well reconstruction (modification/destruction) ................ $212.00 
  (C) Pre-approval fee     .................. $73.00 
  (D) Well permit APN research fee    .................. $78.00 
 (2) Annual surveillance fees and hourly charges: 
  (A) State small system     ........... $249.00/yr. 
  (B) Non-community system: 
   (I) Food/lodging establishments  ........... $249.00/yr. 
    (II) Organized camps/R.V. parks  ........... $376.00/yr. 
   (III) Industrial     ........... $498.00/yr. 
  (C) Community system     ........... $806.00/yr. 
  (D) Hourly charges: 
   (I) New permit applications   ............. $52.00/hr. 
   (II) Ownership change applications  ............. $52.00/hr. 
   (III) Permit amendments    ............. $52.00/hr. 
   (IV) Enforcement actions   ............. $52.00/hr. 
            to maximum $1,000.00 
   (V) Requests for variances/exemptions/waivers ........ $52.00/hr. 
 (3) Well driller registration (renewable Jan. 1)  ............. $37.00/yr. 
 (4) Backflow prevention device tester certification: 
  (A) Competency examination    .................. $90.00 
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  (B) General certification     .................. $40.00 
  (C) Certification list     $10.00/tester/year 
  (D) Backflow assembly registration   ..$10.00/device/yr. 
 (5) Liquid waste hauling and disposal: 
  (A) Each vehicle      ........... $279.00/yr. 
  (B) Application review     $208.00 for 1st 4 hrs. 
        plus $52.00/hr. or fraction thereof 
  (C) Supplemental inspection fee   .................. $70.00 
 (6) Ambient groundwater data review and report processing........ $52.00/well 
 (7) Domestic water hauler permit 
  (renewable January 1)     ........... $400.00/yr. 
             for the first vehicle plus 
           $40.00/yr. for each additional vehicle 
 (8) Organic contaminant ground water 
  survey program      $2.00/service connection 
 (9) Water vending machine: 
  (A) Headquarters     ................ $340.00 
  (B) Each machine     .................. $15.00 
 (10) Sewage disposal permits: 
  (A) Sewage holding tank operating permit 
   (annual permit)     ........... $116.00/yr. 
  (B) Sewage holding tank construction permit 
   (a permit good for the period of time 
   while other construction permits or  
   building permits are in force and effect)  .................. $70.00 
  (C) Multiple-ownership septic system 
   operating permit       $95.00/yr./system 
               (renewable January 1) 
  (D) Alternative system operating permit  .................. $95.00 
  (E) Sewage Holding Tank Bond   ................ $200.00 
 (11) Plan check form review fees: 
  (A) Sewage plans, reports, and permits: 
   (I) Lot plan & soil review   ................ $164.00 
   (II) Single family dwelling 
    percolation test report review  ................ $145.00 
   (III) Commercial development 
    percolation test report review  ....$249.00/system 
   (IV) Subdivision percolation test report review: 
    (i) Minor subdivision   ................ $249.00 
    (ii) Tract (built out)   .......$205.00/5 lots 
           plus $52.00 each additional lot 
    (iii) Tract (lot sales)   .......$205.00/5 lots 
           plus $80.00 each additional lot 
   (V) Alternative/experimental 
    sewage disposal system review  ................ $205.00 
   (VI) Percolation test re-submittal  ...50% of initial fee 
   (VII) Sewage sludge    ................ $490.00 
   (VIII) FHA and VA approvals: 
    (i) Tract maps    .................. $40.00 
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        plus $10.00 each additional copy 
    (ii) Sewage approval plans  ....$20.00/2 copies 
           plus $10.00 each additional 2 copies 
    (iii) Sewage approval forms  .................. $24.00 
   (IX) Out of sequence well numbering  ................ $135.00 
   (X) Multiple ownership septic system  ..... $205.00 for 1st 
              5 units, $52.00 each additional unit 
  (B) Water plans: 
   (I) Plan checking/review   ............. $52.00/hr. 
   (II) Field inspection    ............. $52.00/hr. 
          . or fraction thereof 
   (III) Well certification letter   ................ $165.00 
   (IV) FHA/VA letter on water system  ................ $110.00 
 (12) Designated maintenance areas: 
  (A) Individual system permit fees   ............. $45.00/yr. 
                including permit and survey 
(i) Housing Program Fees: 
 (1) Organized camps and boarding schools: 
  (A) Small (less than 100 camp capacity)  ................ $252.00 
  (B) Medium (100-249 camp capacity)   ................ $378.00 
  (C) Large (250 or more camp capacity)  ................ $516.00 
  (D) Additions (alterations)    ................ $114.00 
 (2) Massage clinics      ........... $125.00/yr. 
 (3) Mobilehome park, travel trailer park, recreational vehicle park,  

incidental camping area and tent camps, or any combination thereof: 
  (A) Annual surveillance inspection: 
   (I) 2 - 99 sites      ............. $67.00/yr. 
   (II) 100 - 249 sites     ........... $134.00/yr. 
   (III) 250 plus sites     ........... $183.00/yr. 
  (B) Annual permit     ............. $30.00/yr. 
             plus $6.00 per lot or camping party, 
             plus (C) and (D) below: 
  (C) Number of Lots or Camping Parties                 State Fee 
    (I) 2 - 19     ............. $40.00/yr. 
    (II) 20 - 49    ............. $75.00/yr. 
    (III) 50 - 99    ........... $175.00/yr. 
    (IV) 100 - 249    ........... $400.00/yr. 
    (V) 250 - 499    ........... $800.00/yr. 
    (VI) 500 or more    ........ $1,600.00/yr. 
   (D) DEHS administrative fee    ........... $102.00/yr. 
 (4) Temporary trailer park         $28.00 each operation 
 (5) Mobilehome installation and accessory structure permits. 
  (as set forth in section 1040, Mobilehome Parks 
  Act, Chapter. 2, Title 25.  Authority sections 
  18300 and 18502.5, California Health and Safety Code.) 
 (6) Housing inspection for USFS lease transfers: 
  (A) Initial       ................ $104.00 
  (B) Reinspection      .................. $78.00 
 (7) Pre-1971 mobilehome alteration/construction 
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  certification review      .................. $33.00 
 (8) Apartment, hotel, motel and rental dwelling unit regulations: 
  (A) Annual health permit: 
   (I) Annual base permit        $134.00/each premise 
        plus $7.00 per each dwelling unit 
  (B) Certificate of use: 
   (I) Transfer or change in ownership  .................. $55.00 
(II) Change in number of dwelling units  $52.00 
 (9) Mobilehome and recreational parks: 
  (A) Transfer or change of ownership   .................. $52.00 
 (10) Housing program special enforcement   ................ $116.00 
               minimum 2 hours, thereafter 
               $52.00/hr. or fraction thereof 
(j) Local Enforcement Agency For Solid Waste Management Fees: 
 (1) Refuse collection and hauling: 
  (A) Health and Safety 
   (I) Application Review (minimum 1 hour) .......... $52.00/hour 
   (II) Exception Application Review.  ............  $52.00/hr. 
   (III) Vehicles 
    (i) Municipally owned.           $130.00/year/vehicle 
    (ii) All others            $130.00/year/vehicle 
   (IV) Roll-off refuse bins: (20 cubic yards 
     or more).     ...  $26.00/year/bin 
   (V) Supplemental inspection fee.  .................. $52.00 
  (B) Class A vehicle: 
   (I) Temporary permit application review 
                 $208.00/4 hours (minimum) 
                  plus $52.00 each additional hour 
   (II) Temporary permit (15 cubic yard capacity or greater): 
    (i) 1-25 services 
      (Jan to Jun)    .......... $39.00/veh. 
    (ii) 1-25 services 
      (Jul to Dec)    .......... $13.00/veh. 
    (iii) 26-100 services 
      (Jan to Jun).    .......... $75.00/veh. 
    (iv) 26-100 services 
      (Jul to Dec).    .......... $25.00/veh. 
    (v) 101-300 services 
      (Jan to Jun).   .......  $270.00/veh. 
    (vi) 101-300 services 
      (Jul to Dec).    .......... $90.00/veh. 
    (vii) 301-500 services 
      (Jan to Jun).    ........ $387.00/veh. 
    (viii) 301-500 services 
      (Jul to Dec).   ........ $129.00/veh. 
    (ix) Over 500 services 
      (Jan to Jun).    ........ $621.00/veh. 
    (x) Over 500 services 
      (Jul to Dec).    ........ $207.00/veh. 
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 A separate permit is required for each collection area served.  [See Subsection 
33.0212(a)] 
   (III) Temporary permit (less than 15 cubic 
     yards capacity) 
    (i) 1-25 services 
      (Jan to Jun)    .......... $39.00/veh. 
    (ii) 1-25 services 
       (Jul to Dec)    .......... $13.00/veh. 
    (iii) 26-100 services 
      (Jan to Jun)    .......... $39.00/veh. 
    (iv) 26-100 services 
      (Jul to Dec)    .......... $13.00/veh. 
    (v) 101-300 services 
      (Jan to Jun)    ........ $153.00/veh. 
    (vi) 101-300 services 
      (Jul to Dec)    .......... $51.00/veh. 
    (vii) 301-500 services 
      (Jan to Jun)    ........ $241.00/veh. 
    (viii) 301-500 services 
      (Jul to Dec)    .......... $80.00/veh. 
    (ix) Over 500 services 
      (Jan to Jun)    ........ $416.00/veh. 
    (x) Over 500 services 
      (Jul to Dec)    ........ $139.00/veh. 
 A separate permit is required for each collection area served. 
   (V) Appeal to the Board of Supervisors ................ $282.00 
 (2) Solid waste facilities/operations 
  (County permitted facilities/operations exempt): 

(A) Permit application fees (new and revised applications requiring 
 CIWMB concurrence): 

   (I) Classified disposal facilities  ............. $2,080.00  
                minimum plus $52.00 
              each additional hour over 40 
   (II) Cogeneration and waste-to-energy facilities 
          ............. $2,080.00  
                minimum plus $52.00 
               each additional hour over 40 
   (III) Request for exemption (from a Full Solid  
    Waste Facilities Permit- unclassified sites  
    qualifying for)    ............. $1,560.00 
                minimum plus $52.00 
              each additional hour over 30 
   (IV) Transfer stations/material recovery 
    facilities (MRFs)    ............. $2,080.00 
                minimum plus $52.00 
              each additional hour over 40 
   (V) Commercial manure processing/composting facilities/ 
    operations     ............. $2,080.00 
                minimum plus $52.00 
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               each additional hour over 40 
   (VI) Sludge composting facilities/operations 
    (over 10% sludge)    ............. $2,080.00 
               minimum plus $52.00  
               each additional hour over 40 
   (VII) Special evaluation projects    ............ $1,040.00 
                minimum plus $52.00 
              each additional hour over 20 
   (VIII) Site closure plan: 
    (i) Final     ............. $5,200.00 
                minimum plus $52.00 
             each additional hour over 100 
    (ii) Preliminary    ............. $1,040.00 
                      minimum plus $52.00 
              each additional hour over 20 
   (IX) Preparation of Permit Review Reports (PRR) (where 
    required for facilities and operations) ............. $1,040.00 
          ..plus $52.00 each 
              additional hour over 20 
   (X) Facilities/operations permit modifications/ 
    changes (not requiring concurrence by the  
    CIWMB)     ............. $1,560.00 
                 minimum plus $52.00 
               each additional hour over 30 
   (XI) Notification permit tier for transfer operations 
    (i) Limited volume transfer operations (permitted  
     capacity ≤60 cubic yards (nominally ≤12 tons daily 
     @ 400 pounds/cubic yard)) ................ $260.00 
                minimum plus $52.00 
           for each additional hour over 5 
    (ii) Sealed containers transfer operations 
          ................ $260.00 
                minimum plus $52.00 
            for each additional hour over 5 
   (XII) Notification permit tier for waste processing: 
    (i) Green material composting operations- 
     (≤1,000 cubic yards of feedstock present with active  
     compost onsite)   ................ $260.00 
                minimum plus $52.00 
                 each additional hour over 5 
    (ii) Research composting operations - 
     (≤2,500 cubic yards feedstock present with active 
     compost on-site -(Two Year Permit) 
          ................ $260.00 
                minimum plus $52.00 
                each additional hour over 5 
    (iii) Agricultural material composting operations - 
     (green or animal material feedstock derived from 
     agricultural commodities with return of ≤2,500 cubic 
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     yards to same owner/lessee source) 
          ................ $260.00 
                minimum plus $52.00 
                each additional hour over 5 
   (XIII) Registration permit tier for waste processing: 
    (i) Green material composting facilities - 
     (>1,000 to ≤10,000 cubic yards feedstock present 
     with active compost   ............. $1,560.00 
                minimum plus $52.00 
               each additional hour over 30 
    (ii) Animal material composting facilities - 
     (≤10,000 cubic yards of feedstock present 
     with active compost on-site ............. $1,560.00 
                minimum plus $52.00 
              each additional hour over 30 
    (iii) Sewage sludge composting facilities - 
     (≤10,000 cubic yards of feedstock present which  
     meets Title 40 CFR Class B requirements with active 
     compost on-site   ............. $1,560.00 
                minimum plus $52.00 
              each additional hour over 30 
   (XIV) Standardized permit tier for waste processing: 
    (i) Green material composting facilities - 
     (>10,000 cubic yards of feedstock present 
     with active compost on-site ............. $2,080.00 
                minimum plus $52.00 
               each additional hour over 40 
    (ii) Animal material composting facilities - 
     (>10,000 cubic yards of feedstock present 
     with active compost on-site ............. $2,080.00 
                minimum plus $52.00 
               each additional hour over 40 
    (iii) Sewage sludge composting facilities - 
     (>10,000 cubic yards of feedstock present 
     with active compost on-site, or feedstock does 
     not meet Title 40 CFR Class B requirements) 
          ............. $2,080.00 
                minimum plus $52.00 
               each additional hour over 40 
   (XV) Full permit tier for waste processing (site specific 
    conditions required): 
    (i) Mixed solid waste composting facilities 
          ............. $2,080.00 
                minimum plus $52.00 
               each additional hour over 40 
    (ii) Sewage sludge composting facilities 
          ............  $2,080.00 
                minimum plus $52.00 
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                 each addition hour over 40 
   (XVI) Notification permit tier for nonhazardous petroleum 
    contaminated soil transfer/processing  
    operations      ................ $520.00 
                minimum plus $52.00 
               each additional hour over 10 
   (XVII) Standardized permit tier for nonhazardous petroleum 
    contaminated soil disposal facilities ............. $2,080.00 
                minimum plus $52.00 
               each additional hour over 40 
  (B) Annual regulatory inspection fees: 
   (I) Classified disposal facilities (per maximum  
    permitted capacity) 
    (i) <3 tons daily    ............. $3,120.00 
    (ii) 3 to 19 tons daily   ............. $4,160.00 
    (iii) 20 to 49 tons daily   ............. $5,200.00 
    (iv) 50 to 149 tons daily   ............. $6,240.00 
    (v) 150 to 499 tons daily  ............. $8,320.00 
    (vi) 500 to 1,499 tons daily  ........... $12,480.00 
    (vii) 1,500 to 5,999 tons daily   ........... $18,720.00 
    (viii) 6,000 to 19,999 tons daily  ........... $26,000.00 
    (ix) 20,000 tons or more daily  ........... $35,360.00 
   (II) Notification permit tier for transfer operations 
    (i) Limited volume transfer operations- 
     [permitted capacity ≤60 cubic yards  
     (nominally ≤12 tons @ 400 pounds/ 
     cubic yard)]    ................ $832.00 
    (ii) Sealed containers transfer operations .......... $832.00 
   (III) Transfer stations/material recovery facilities (MRFs)/ 
    medium and large volume transfer/processing facilities 
    (per permitted capacity) 
    (i) 12 to 25 tons daily 
     (60 to 100 CY daily)   ............. $2,080.00 
    (ii) 26 to 99 tons daily 
     (101 to 499 CY daily)  ............. $3,120.00 
    (iii) 100 to 399 tons daily 
     (500 to 1,999 CY daily)  ............. $5,200.00 
    (iv) 400 to 999 tons daily 
     (2,000 to 4,999 CY daily)  ............. $7,280.00 
    (v) 1,000 to 4,999 tons daily 
     (5,000 to 24,999 CY daily)  ............. $9,360.00 
    (vi) ≥5,000 tons daily 
     (≥25,000 CY daily)   ........... $11,440.00 
   (IV) Commercial manure processing/composting 
    facilities/operations    ............. $1,040.00 
   (V) Sludge processing composting facilities/ 
    operations (over 10% sludge)  ............. $5,200.00 
   (VI) Notification permit tier for waste processing: 
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    (i) Green material composting operations- 
     (≤1,000 cubic yards of feedstock present 
     with active compost on-site) ................ $416.00 
    (ii) Research composting operations- 
     (≤2,500 cubic yards feedstock present 
     with active compost on-site) ................ $416.00 
    (iii) Agricultural material composting operations- 
     (green or animal material feedstock derived from 
     agricultural commodities with return  
     of ≤2,500 cubic yards to same owner/ 
     lessee source)   ............. $1,664.00 
   (VII) Registration Permit Tier for Waste Processing: 
    (i) Green material composting facility- 
     (>1,000 to ≤10,000 cubic yards feedstock 
     present with active compost) ............. $4,992.00 
    (ii) Animal material composting facility- 
     (≤10,000 cubic yards of feedstock present 
     with active compost on-site) ............. $4,992.00 
    (iii) Sewage sludge composting facility- 
     (≤10,000 cubic yards of feedstock present 
     which meets Title 40 CRF Class B  
     requirements with active compost 
     on-site)    ............. $4,992.00 
   (VIII) Standardized permit tier for waste processing: 
    (i) Green material composting facility- 
     (>10,000 cubic yards feedstock present 
     with active compost on-site) ............. $4,992.00 
    (ii) Animal material composting facility- 
     (>10,000 cubic yards of feedstock present 
     with active compost on-site) ............. $4,992.00 
    (iii) Sewage sludge composting facility- 
     (>10,000 cubic yards of feedstock present 
     with active compost on-site, or feedstock does  
     does not meet Title 40 CRF Class B 
     requirements)   ............. $4,992.00 
   (IX) Full permit tier for waste processing- (site specific  
    conditions required): 
    (i) Mixed solid waste composting facilities ..... $4,992.00 
    (ii) Sewage sludge composting facilities ......... $4,992.00 
   (X) Notification permit tier for nonhazardous petroleum 
    contaminated soil transfer/processing operations- . $832.00 
   (XI) Standardized permit tier for nonhazardous petroleum  
    contaminated soil disposal facilities ............. $4,992.00 
   (XII) Cogeneration and waste-to-energy facilities......... $5,200.00 
   (XIII) Closed/inactive/exempt (qualifying unclassified 
    sites) disposal facilities: 
    (i) Without control systems  ............. $1,248.00 
    (ii) With control systems  ............. $5,200.00 
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   (XIV) Waste tire facilities: 
    (i) Major waste tire facilities  ............. $1,040.00 
    (ii) Minor waste tire facilities  ................ $520.00 
   (XV) Special regulatory inspections and enforcement actions 
    (including preparation for and attendance at office 
    hearings/legal proceedings, etc.) billed monthly... $52.00/hr. 
  (C) Recycling facilities: 
   (I) Reverse vending machine   .................. $78.00 
   (II) Special use permits: 
    (i) Initial issue- county   ................ $390.00 
    (ii) Initial issue- city   ................ $390.00 
    (iii) Annual review- county  ................ $195.00 
    (iv) Annual review- city   ................ $195.00 
 
 
 
 
 
 
 
 
 
 
 
 
 16.0213C Health Services - Environmental - Refuse. 

(a) Disposal Site Fees: 
 (1) Ordinary refuse/tires/special  
  handling/hard to handle     .............. $0.78/ton 
 (2) Minimum load charge: 
  (A) Auto      ........ $0.80/vehicle 
  (B) Station Wagon    ........ $0.80/vehicle 
  (C) Pickup truck     ........ $0.80/vehicle 
  (D) Auto with trailer    ........ $0.80/vehicle 

 (3) At any disposal facility where fees are charged at entry and weight 
scales are unavailable or inoperative, disposal site fees set forth in (1) above 
shall be based upon the value of refuse for each vehicle using the facility.  Such 
charges shall be: 

  (A) For non-compacted refuse   ..........$0.22/cu.yd. 
  (B) For compacted refuse (including refuse  
   collection packers)    `.........$0.72/cu.yd. 
(b) There is hereby established an Environmental Health Inspection and Regulation 
Fee for refuse disposal and hazardous waste management which shall be an annual fee 
per parcel of land in accordance with the County Assessor's land use code, as follows.  
Where the land use fee for any use code contains a schedule of fees based on size of 
parcel, but the relevant data base does not disclose sufficient size information to 
determine the correct size category of a particular parcel, said parcel shall be charged 
as though it were the second smallest sized parcel if there are three size categories and 
as though it were the third smallest sized parcel if there are five or six size categories. 
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 (1) West mountain area 
  includes all land uses found in areas 
  within Assessor's Books # 295, 296,  
  326, 327, 328, 329, 330, 331, 332,  
  333, 334, 335, 336, 337, 338, 339,  
  340, 341, 342, 343, 344, 345, and 348. 
Use Codes    Description                    Fees 
 107  Wholesale, distributing & warehousing  .................. $30.00 
 113  Light industrial: 
   (A) Up to 4,000 sq. ft.     .................. $60.00 
   (B) 4,001 to 8,000 sq. ft.    .................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $110.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $130.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $160.00 
   (F) 20,001 plus sq. ft.     ................ $220.00 
 116  Heavy industrial: 
   (A) Up to 4,000 sq. ft.     ................ $145.00 
   (B) 4,001 to 8,000 sq. ft.    ................ $175.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $195.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $215.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $245.00 
   (F) 20,001 plus sq. ft.     ................ $390.00 
 118 Electric power transmitter: 
   (A) Up to 4,000 sq. ft.     .................. $60.00 
   (B) 4,001 to 8,000 sq. ft.    .................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $110.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $130.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $160.00 
   (F) 20,001 plus sq. ft.     ................ $220.00 
 134  Food processing     .................. $15.00 
 151  Rock and gravel     .................. $55.00 
 159  Oil and gas      .................. $20.00 
 162  Chemicals      .................. $25.00 
 163  Mineral rights     .................. $25.00 
 168  Nonmetallic      .................. $20.00 
 169  Metals       .................. $50.00 
 174  Water distribution systems    .................. $20.00 
 309  Downtown: 
   (A) Up to 1,000 sq. ft.     .................. $25.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $35.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $40.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $45.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $55.00 
   (F) 12,001 plus sq. ft.     .................. $80.00 
 310  Retail (spot): 
   (A) Up to 1,000 sq. ft.     .................. $25.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $35.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $40.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $45.00 
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   (E) 9,001 to 12,000 sq. ft.    .................. $55.00 
   (F) 12,001 plus sq. ft.     .................. $80.00 
 311  Retail Strips: 
     (A) Up to 1,000 sq. ft.     ................. $10.00 
   (B) 1,001 to 4,000 sq. ft.    ................. $20.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $25.00 
   (D) 6,001 to 9,000 sq. ft.    ................. $30.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $40.00 
   (F) 12,001 plus sq. ft.     .................. $50.00 
 312  Amusement and recreation   .................. $85.00 
 314  Financial (banks, savings & loan, etc.)  .................. $20.00 
 319  Motels and hotels 
    (with restaurants, shops, etc.)  ................ $175.00 
   Motels and hotels 
    (without restaurants, shops, etc.): 
 510      (1 room or dwelling unit)   .................... $5.00 
 539   (2 rooms or dwelling units)   .................. $10.00 
 540   (3 rooms or dwelling units)   .................. $15.00 
 541   (4 rooms or dwelling units)   .................. $20.00 
 545   (5 to 14 rooms or dwelling units)  .................. $25.00 
 546   (15 to 40 rooms or dwelling units)  .................. $65.00 
 547   (41 to 80 rooms or dwelling units)  ................ $140.00 
 319   (81 rooms or dwelling units 
     and above)     ................ $175.00 
 322  Office buildings: 
   (A) Up to 1,000 sq. ft.     ................. $15.00 
   (B) 1,001 to 4,000 sq. ft.    ................. $25.00 
   (C) 4,001 to 6,000 sq. ft.    ................. $30.00 
   (D) 6,001 to 9,000 sq. ft.    ................. $35.00 
   (E) 9,001 to 12,000 sq. ft.    ................. $45.00 
   (F) 12,001 plus sq. ft.     ................. $60.00 
 325  Office condominiums: 
   (A) Up to 1,000 sq. ft.     ................. $15.00 
   (B) 1,001 to 4,000 sq. ft.    ................. $25.00 
   (C) 4,001 to 6,000 sq. ft.    ................. $30.00 
   (D) 6,001 to 9,000 sq. ft.    ................. $35.00 
   (E) 9,001 to 12,000 sq. ft.    ................. $45.00 
   (F) 12,001 plus sq. ft.     ................. $60.00 
 326  Industrial condominiums: 
   (A) Up to 4,000 sq. ft.     ................. $60.00 
   (B) 4,001 to 8,000 sq. ft.    ................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ............... $110.00 
   (D) 11,001 to 15,000 sq. ft.    ............... $130.00 
   (E) 15,001 to 20,000 sq. ft.    ............... $160.00 
   (F) 20,001 plus sq. ft.     ............... $220.00 
 327  Commercial condominiums: 
   (A) Up to 10,000 sq. ft.     ................. $75.00 
   (B) 10,001 to 20,000 sq. ft.    ............... $100.00 
   (C) 20,001 to 25,000 sq. ft.    ............... $150.00 
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   (D) 25,001 to 35,000 sq. ft.    ............... $200.00 
   (E) 35,001 plus sq. ft.     ............... $300.00 
  328  Medical-dental: 
   (A) Up to 500 sq. ft.     ................... $5.00 
   (B) 501 to 1,000 sq. ft.     .................. $10.00 
   (C) 1,001 to 1,500 sq. ft.    .................. $15.00 
   (D) 1,501 to 2,000 sq. ft.    .................. $20.00 
   (E) 2,001 to 4,000 sq. ft.    .................. $25.00 
   (F) 4,001 plus sq. ft.     .................. $30.00 
 330  Medical condominiums: 
   (A) Up to 500 sq. ft.     .................... $5.00 
   (B) 501 to 1,000 sq. ft.     .................. $10.00 
   (C) 1,001 to 1,500 sq. ft.    .................. $15.00 
   (D) 1,501 to 2,000 sq. ft.    .................. $20.00 
   (E) 2,001 to 4,000 sq. ft.    .................. $25.00 
   (F) 4,001 plus sq. ft.     .................. $30.00 
 363  Service stations      .................. $20.00 
 369  Commercial stations     .................. $20.00 
 376  Shopping centers: 
   (A) Up to 10,000 sq. ft.     .................. $75.00 
   (B) 10,001 to 20,000 sq. ft.    ................ $100.00 
   (C) 20,001 to 25,000 sq. ft.    ................ $150.00 
   (D) 25,001 to 35,000 sq. ft.    ................ $200.00 
   (E) 35,001 plus sq. ft.     ................ $300.00 
 381  Mobilehome park      .................. $10.00 
 384  Fraternal       .................. $25.00 
 385  Airports       .................. $50.00 
 450  Church improved      .................. $25.00 
 451  Welfare improved      .................. $30.00 
 453  College improved      ................ $165.00 
 455  Educational       .................. $30.00 
 457  Cemetery improved     .................. $20.00 
 458  Mortuaries       .................. $20.00 
 466  Hospital (private, nonexempt)    ................ $650.00 
   Retirement facilities, rest and care homes 
   (without on-site medical facilities or services: 
 510   (1 room or dwelling unit)    .................... $5.00 
 539   (2 rooms or dwelling units)   .................. $10.00 
 540   (3 rooms or dwelling units)   .................. $15.00 
 541   (4 rooms or dwelling units)   .................. $20.00 
 545   (5 to 14 rooms or dwelling units)   .................. $25.00 
 546   (15 to 40 rooms or dwelling units)  .................. $65.00 
 547   (41 to 80 rooms or dwelling units)  ................ $140.00 
 548   (81 rooms or dwelling units and above) ................ $180.00 
 469  Veterans' organizations     .................. $20.00 
 473  Museums       .................. $15.00 
 474  Governmental      .................. $50.00 
 475  Schools and libraries     ................ $210.00 
 510  Single family residence 
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    (suitable for permanent use)   .................... $5.00 
 516  Mobile home on fee-owned land    .................... $5.00 
 517  Mobile home inside park (leased space)   $5.00 
 518  Mobile home, outside park, 
    fee-owned, single parcel    .................... $5.00 
 521  Courts, trailer park 
    (residential other than 500-599) 
 510   (1 unit)      .................... $5.00 
 539   (2 units)      .................. $10.00 
 540   (3 units)      .................. $15.00 
 541   (4 units)      .................. $20.00 
 545   (5 to 14 units)     .................. $25.00 
 546   (15 to 40 units)     .................. $65.00 
 547   (41 to 80 units)    ................ $140.00 
 548   (81 units and above)   ................ $180.00 
 522  Two single-family residences only   .................. $10.00 
 523  Three single-family residences only  .................. $15.00 
 524  Four single-family residences only  .................. $20.00 
 525  Five single-family residences only   .................. $25.00 
 526  Six single-family residences only   .................. $30.00 
 527  Seven single-family residences only  .................. $35.00 
 528  Eight single-family residences only  .................. $40.00 
 530  Condominium, co-op & planned  
    unit development     .................... $5.00 
 531  Time share       .................... $5.00 
 535  Government associated apartment 
    programs (HUD 236, etc.)   ................ $380.00 
 536  Condominiums now used and rented for 
    apartments (may be short term)  .................... $5.00 
 537  Townhouse-type apartments    .................. $40.00 
 538  Garden-type apartments     .................. $40.00 
 539  Duplex - true duplex     .................. $10.00 
 540  Triplex - true triplex or 
    duplex and single     .................. $15.00 
 541  Quad - true quad or two duplexes 
    or triplex and single or 
    duplex and two singles    .................. $20.00 
 545  Five to 14 units, any combination   .................. $25.00 
 546  Low rise (1- and 2-story, 
    15 - 40 units)     .................. $65.00 
 547  Low rise (1- and 2-story, 
    41 - 80 units)     ................ $140.00 
 548  Low rise (1- and 2-story, 
    81 units and up)     ................ $180.00 
 549  High rise (three stories and up, 
    15 units and up)     .................. $65.00 
 600  Recreation cabin (unsuitable 
    as permanent residence)    .................... $2.50 
 703  Row crops       .................. $20.00 
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 713  Field crops       .................. $20.00 
 732  Citrus        .................. $20.00 
 736  Vines         .................. $20.00 
 743  Dry farm       .................. $20.00 
 753  Grazing       .................. $20.00 
 763  Poultry       .................. $20.00 
 773  Dairy        .................. $20.00 
 793  Livestock       .................. $20.00 
 800  Deciduous       .................. $20.00 
 803  Bees/worms       .................. $20.00 
 900  Non-renewal open space     .................. $20.00 
 999  No services provided     .................... $0.00 
 (2) East mountain area 
  includes all land uses found in areas 
  within Assessor's Books No. 304, 305, 
  306, 307, 308, 309, 310, 311, 312,  
  313, 314, 315, 446, 447, 2328,  
  and 2350. 
Use Codes            Description                            Fees  
 107  Wholesale, distributing & warehousing  .................. $30.00 
 113  Light industrial: 
   (A) Up to 4,000 sq. ft.     .................. $60.00 
   (B) 4,001 to 8,000 sq. ft.    .................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $110.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $130.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $160.00 
   (F) 20,001 plus sq. ft.     ................ $220.00 
 116  Heavy industrial: 
   (A) Up to 4,000 sq. ft.     ................ $145.00 
   (B) 4,001 to 8,000 sq. ft.    ................ $175.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $195.00 
   (D) 11,001, to 15,000 sq. ft.    ................ $215.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $245.00 
   (F) 20,001 plus sq. ft.     ................ $390.00 
 118  Electric power transmitter: 
   (A) Up to 4,000 sq. ft.     .................. $60.00 
   (B) 4,001 to 8,000 sq. ft.    .................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $110.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $130.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $160.00 
   (F) 20,001 plus sq. ft.     ................ $220.00 
 134  Food processing      .................. $15.00 
 151  Rock and gravel      .................. $55.00 
 159  Oil and gas       .................. $20.00 
 162  Chemicals       .................. $25.00 
 163  Mineral rights      .................. $25.00 
 168  Nonmetallic       .................. $20.00 
 169  Metals       .................. $50.00 
 174  Water distribution systems    .................. $20.00 
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 309  Downtown: 
   (A) Up to 1,000 sq. ft.     .................. $25.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $35.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $40.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $45.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $55.00 
   (F) 12,001 plus sq. ft.     .................. $80.00 
 310  Retail (spot): 
   (A) Up to 1,000 sq. ft.     .................. $25.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $35.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $40.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $45.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $55.00 
   (F) 12,001 plus sq. ft.     .................. $80.00 
 311  Retail strips: 
   (A) Up to 1,000 sq. ft.     .................. $10.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $20.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $25.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $30.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $40.00 
   (F) 12,001 plus sq. ft.     .................. $50.00 
 312  Amusement and recreation    .................. $85.00 
 314  Financial (banks, savings & loans, etc.)  .................. $20.00 
 319  Motels and hotels 
   (with restaurants, shops, etc.)   ................ $175.00 
   Motels and hotels 
   (without restaurants, shops, etc.): 
 510   (1 room or dwelling unit)    .................... $5.00 
 539   (2 rooms or dwelling units)   .................. $10.00 
 540   (3 rooms or dwelling units)   .................. $15.00 
 541   (4 rooms or dwelling units)   .................. $20.00 
 545   (5 to 14 rooms or dwelling units)  .................. $25.00 
 546   (15 to 40 rooms or dwelling units)  .................. $65.00 
 547   (41 to 80 rooms or dwelling units)  ................ $140.00 
 319   (81 rooms or dwelling units and above)  ................ $175.00 
 322  Office buildings: 
   (A) Up to 1,000 sq. ft.     .................. $15.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $25.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $30.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $35.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $45.00 
   (F) 12,001 plus sq. ft.     .................. $60.00 
 325  Office condominiums: 
   (A) Up to 1,000 sq. ft.     .................. $15.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $25.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $30.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $35.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $45.00 
   (F) 12,001 plus sq. ft.     .................. $60.00 
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 326  Industrial condominiums: 
   (A) Up to 4,000 sq. ft.     .................. $60.00 
   (B) 4,001 to 8,000 sq. ft.    .................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $110.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $130.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $160.00 
   (F) 20,001 plus sq. ft.     ................ $220.00 
 327  Commercial condominiums: 
   (A) Up to 10,000 sq. ft.     .................. $75.00 
   (B) 10,001 to 20,000 sq. ft.    ................ $100.00 
   (C) 20,001 to 25,000 sq. ft.    ................ $150.00 
   (D) 25,001 to 35,000 sq. ft.    ................ $200.00 
   (E) 35,001 plus sq. ft.     ................ $300.00 
 328  Medical-dental: 
   (A) Up to 500 sq. ft.     .................... $5.00 
   (B) 501 to 1,000 sq. ft.     .................. $10.00 
   (C) 1,001 to 1,500 sq. ft.    .................. $15.00 
   (D) 1,501 to 2,000 sq. ft.    .................. $20.00 
   (E) 2,001 to 4,000 sq. ft.    .................. $25.00 
   (F) 4,001 plus sq. ft.     .................. $30.00 
 330  Medical condominiums: 
   (A) Up to 500 sq. ft.     .................... $5.00 
   (B) 501 to 1,000 sq. ft.     .................. $10.00 
   (C) 1,001 to 1,500 sq. ft.    .................. $15.00 
   (D) 1,501 to 2,000 sq. ft.    .................. $20.00 
   (E) 2,001 to 4,000 sq. ft.    .................. $25.00 
   (F) 4,001 plus sq. ft.     .................. $30.00 
 363  Service stations      .................. $20.00 
 369  Commercial garages     .................. $20.00 
 376  Shopping centers: 
   (A) Up to 10,000 sq. ft.     .................. $75.00 
   (B) 10,001 to 20,000 sq. ft.    ................ $100.00 
   (C) 20,001 to 25,000 sq. ft.    ................ $150.00 
   (D) 25,001 to 35,000 sq. ft.    ................ $200.00 
   (E) 35,001 plus sq. ft.     ................ $300.00 
 381  Mobile home park      .................. $10.00 
 384  Fraternal       .................. $25.00 
 385  Airports       .................. $50.00 
 450  Church improved      .................. $25.00 
 451  Welfare improved      .................. $30.00 
 453  College improved      ................ $165.00 
 455  Educational       .................. $30.00 
 457  Cemetery improved     .................. $20.00 
 458  Mortuaries       .................. $20.00 
 466  Hospital (private, nonexempt)    ................ $650.00 
   Retirement facilities, rest and care homes 
   (without on-site medical facilities or service: 
 510   (1 room or dwelling unit)    .................... $5.00 
 539   (2 rooms or dwelling units)   .................. $10.00 
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 540   (3 rooms or dwelling units)   .................. $15.00 
 541   (4 rooms or dwelling units)   .................. $20.00 
 545   (5 to 14 rooms or dwelling units)  .................. $25.00 
 546   (15 to 40 rooms or dwelling units)  .................. $65.00 
 547   (41 to 80 rooms or dwelling units)  ................ $140.00 
 548   (81 rooms or dwelling units and above ................ $180.00 
 469  Veteran's organizations     .................. $20.00 
 473  Museums       .................. $15.00 
 474  Governmental      .................. $50.00 
 475  Schools and libraries     ................ $210.00 
 510  Single family residence 
    (suitable for permanent use)   .................... $5.00 
 516  Mobile home on fee-owned land    .................... $5.00 
 517  Mobile home, inside park (leased space)  .................... $5.00 
 518  Mobile home, outside park, fee-owned, 
    single parcel      .................... $5.00 
 521  Courts, trailer park 
   (residential other than 500-599): 
 510   (1 unit)      .................... $5.00 
 539   (2 units)      .................. $10.00 
 540   (3 units)      .................. $15.00 
 541   (4 units)      .................. $20.00 
 545   (5 to 14 units)     .................. $25.00 
 546   (15 to 40 units)     ................. $65.00 
 547   (41 to 80 units)     ................ $140.00 
 548   (81 units and above)    ................ $180.00 
 522  Two single-family residences only   .................. $10.00 
 523  Three single-family residences only   .................. $15.00 
 524  Four single-family residences only   .................. $20.00 
 525  Five single-family residences only   .................. $25.00 
 526  Six single-family residences only    .................. $30.00 
 527  Seven single-family residences only   .................. $35.00 
 528  Eight single-family residences only  .................. $40.00 
 530  Condominium, co-op & planned 
    unit development     .................... $5.00 
 531  Time share       .................... $5.00 
 535  Government associated apartment 
    programs (HUD 236, Etc.)    ................ $380.00 
 536  Condominiums now used and rented for 
    apartments (may be short term)  .................... $5.00 
 537  Townhouse-type apartments    .................. $40.00 
 538  Garden-type apartments     .................. $40.00 
 539  Duplex - true duplex     .................. $10.00 
 540  Triplex - true triplex or 
    duplex and single     .................. $15.00 
 541  Quad - true quad or two duplexes or triplex and single or 
    duplex and two singles    .................. $20.00 
 545  Five to 14 units, any combination    .................. $25.00 
 546  Low rise (1- and 2-story, 
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    15 - 40 units)     .................. $65.00 
 547  Low rise (1- and 2-story, 
    41 - 80 units)     ................ $140.00 
 548  Low rise (1- and 2-story, 
    81 units and up)     ................ $180.00 
 549  High rise (three stories and up, 
    15 units and up)     .................. $65.00 
 600  Recreation cabin (unsuitable 
    as permanent residence)    .................... $2.50 
 703  Row crops       .................. $20.00 
 713  Field crops       .................. $20.00 
 732  Citrus        .................. $20.00 
 736  Vines        .................. $20.00 
 743  Dry farm       .................. $20.00 
 753  Grazing       .................. $20.00 
 763  Poultry       .................. $20.00 
 773  Dairy        .................. $20.00 
 793  Livestock       .................. $20.00 
 800  Deciduous       .................. $20.00 
 803  Bees/worms       .................. $20.00 
 900  Non-renewal open space     .................. $20.00 
 999  No services provided     .................... $0.00 
   (3) Trona and Baker areas 
  include all land uses found in areas 
  within Assessor's Books No. 483, 485,  
  486, 503, 543, pp. 23-28 inclusive, and  
  544, pp. 21-39 inclusive, pp. 44-49 inclusive. 
Use Codes            Description     ..................... Fees  
 107  Wholesale, distributing & warehousing  .................. $30.00 
 113  Light industrial: 
   (A) Up to 4,000 sq. ft.     .................. $60.00 
   (B) 4,001, to 8,000 sq. ft.    .................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $110.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $130.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $160.00 
   (F) 20,001 plus sq. ft.     ................ $220.00 
 116  Heavy industrial: 
   (A) Up to 4,000 sq. ft.     ................ $145.00 
   (B) 4,001, to 8,000 sq. ft.    ................ $175.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $195.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $215.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $245.00 
   (F) 20,001 plus sq. ft.     ................ $390.00 
 118  Electric power transmitter: 
   (A) Up to 4,000 sq. ft.     .................. $60.00 
   (B) 4,001, to 8,000 sq. ft.    .................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $110.00 
   (D) 11,001 to 15,000 sq. ft.    ................ $130.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $160.00 
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   (F) 20,001 plus sq. ft.     ................ $220.00 
 134  Food processing      .................. $15.00 
 151  Rock and gravel      .................. $55.00 
 159  Oil and gas       .................. $20.00 
 162  Chemicals       .................. $25.00 
 163  Mineral rights      .................. $25.00 
 168  Nonmetallic       .................. $20.00 
 169  Metals       .................. $50.00 
 174  Water distribution systems    .................. $20.00 
 309  Downtown: 
   (A) Up to 1,000 sq. ft.     .................. $25.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $35.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $40.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $45.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $55.00 
   (F) 12,001 plus sq. ft.     .................. $80.00 
 310  Retail (spot): 
   (A) Up to 1,000 sq. ft.     .................. $25.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $35.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $40.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $45.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $55.00 
   (F) 12,001 plus sq. ft.     .................. $80.00 
 311  Retail strips: 
   (A) Up to 1,000 sq. ft.     .................. $10.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $20.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $25.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $30.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $40.00 
   (F) 12,001 plus sq. ft.     .................. $50.00 
 312  Amusement and recreation    .................. $85.00 
 314  Financial (banks, savings & loan, etc.)  .................. $20.00 
 319  Motels and hotels 
    (with restaurants, shops, etc.)  ................ $175.00 
   Motels and hotels 
    (without restaurants, shops, etc.): 
 510   (1 room or dwelling unit)    .................... $5.00 
 539   (2 rooms or dwelling units)   .................  $10.00 
 540   (3 rooms or dwelling units)   .................. $15.00 
 541   (4 rooms or dwelling units)   .................. $20.00 
 545   (5 to 14 rooms or dwelling units)  .................. $25.00 
 546   (15 to 40 rooms or dwelling units)  .................. $65.00 
 547   (41 to 80 rooms or dwelling units)  ................ $140.00 
 319   (81 plus rooms or dwelling units)  ................ $175.00 
 322  Office buildings: 
   (A) Up to 1,000 sq. ft.     .................. $15.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $25.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $30.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $35.00 
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   (E) 9,001 to 12,000 sq. ft.    .................. $45.00 
   (F) 12,001 plus sq. ft.     .................. $60.00 
 325  Office condominiums: 
   (A) Up to 1,000 sq. ft.     .................. $15.00 
   (B) 1,001 to 4,000 sq. ft.    .................. $25.00 
   (C) 4,001 to 6,000 sq. ft.    .................. $30.00 
   (D) 6,001 to 9,000 sq. ft.    .................. $35.00 
   (E) 9,001 to 12,000 sq. ft.    .................. $45.00 
   (F) 12,001 plus sq. ft.     .................. $60.00 
 326  Industrial condominiums: 
   (A) Up to 4,000 sq. ft.     .................. $60.00 
   (B) 4,001 to 8,000 sq. ft.    .................. $90.00 
   (C) 8,001 to 11,000 sq. ft.    ................ $110.00 
   (D) 11,001 to 15,000 sq. ft.    ............... $130.00 
   (E) 15,001 to 20,000 sq. ft.    ................ $160.00 
   (F) 20,001 plus sq. ft.     ............... $220.00 
 327  Commercial condominiums: 
   (A) Up to 10,000 sq. ft.     ................. $75.00 
   (B) 10,001 to 20,000 sq. ft.    ............... $100.00 
   (C) 20,001 to 25,000 sq. ft.    ............... $150.00 
   (D) 25,001 to 35,000 sq. ft.    ................ $200.00 
   (E) 35,001 plus sq. ft.     ................ $300.00 
 328  Medical-dental: 
   (A) Up to 500 sq. ft.     .................... $5.00 
   (B) 501 to 1,000 sq. ft.     .................. $10.00 
   (C) 1,001 to 1,500 sq. ft.    .................. $15.00 
   (D) 1,501 to 2,000 sq. ft.    .................. $20.00 
   (E) 2,001 to 4,000 sq. ft.    .................. $25.00 
   (F) 4,001 plus sq. ft.     .................. $30.00 
 330  Medical condominiums: 
   (A) Up to 500 sq. ft.     .................... $5.00 
   (B) 501 to 1,000 sq. ft.     .................. $10.00 
   (C) 1,001 to 1,500 sq. ft.    .................. $15.00 
   (D) 1,501 to 2,000 sq. ft.    .................. $20.00 
   (E) 2,001 to 4,000 sq. ft.    .................. $25.00 
   (F) 4,001 plus sq. ft.     .................. $30.00 
 363  Service stations      .................. $20.00 
 369  Commercial garages     .................. $20.00 
 376  Shopping centers: 
   (A) Up to 10,000 sq. ft.     .................. $75.00 
   (B) 10,001 to 20,000 sq. ft.    ................ $100.00 
   (C) 20,001 to 25,000 sq. ft.    ................ $150.00 
   (D) 25,001 to 35,000 sq. ft.    ................ $200.00 
   (E) 35,001 plus sq. ft.     ................ $300.00 
 381  Mobile home park      .................. $10.00 
 384  Fraternal       .................. $25.00 
 385  Airports       .................. $50.00 
 450  Church improved      .................. $25.00 
 451  Welfare improved      .................. $30.00 
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 453  College improved      ................ $165.00 
 455  Educational       .................. $30.00 
 457  Cemetery improved     .................. $20.00 
 458  Mortuaries       .................. $20.00 
 466  Hospital (private, nonexempt)    ................ $650.00 
   Retirement facilities, rest and care homes 
   (without on-site medical facilities or services): 
 510   (1 room or dwelling unit)    .................... $5.00 
 539   (2 rooms or dwelling units)   .................. $10.00 
 540   (3 rooms or dwelling units)   .................. $15.00 
 541   (4 rooms or dwelling units)   .................. $20.00 
 545   (5 to 14 rooms or dwelling units)  .................. $25.00 
 546   (15 to 40 rooms or dwelling units)  .................. $65.00 
 547   (41 to 80 rooms or dwelling units)  ................ $140.00 
 548   (81 plus rooms or dwelling units)  ................ $180.00 
 469  Veterans' organizations     ................. $20.00 
 473  Museums       .................. $15.00 
 474  Governmental      .................. $50.00 
 475  Schools and libraries     ............... $210.00 
 510  Single family residence 
    (suitable for permanent use)   ................... $5.00 
 516  Mobile home on fee-owned land    .................... $5.00 
 517  Mobile home inside park (leased space)  .................... $5.00 
 518  Mobile home, outside park, fee-owned, single parcel ........... $5.00 
 521  Courts, trailer park 
   (residential other than 500-599): 
 510   (1 unit)      .................... $5.00 
 539   (2 units)      .................. $10.00 
 540   (3 units)      .................. $15.00 
 541   (4 units)      .................. $20.00 
 545   (5 to 14 units)     .................. $25.00 
 546   (15 to 40 units)     .................. $65.00 
 547   (41 to 80 units)     ................ $140.00 
 548   (81 units and above)    ............... $180.00 
 522  Two single-family residences only   .................. $10.00 
 523  Three single-family residences only  .................. $15.00 
 524  Four single-family residences only  .................. $20.00 
 525  Five single-family residences only   .................. $25.00 
 526  Six single-family residences only   .................. $30.00 
 527  Seven single-family residences only  .................. $35.00 
 528  Eight single-family residences only  .................. $40.00 
 530  Condominium, co-op and 
    planned unit development   .................... $5.00 
 531  Time share       .................... $5.00 
 535  Government associated apartment 
    programs (HUD 236, Etc.)    ................ $380.00 
 536  Condominiums now used and rented for 
    apartments (may be short-term)  .................... $5.00 
 537  Townhouse-type apartments    .................. $40.00 
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 538  Garden-type apartments     .................. $40.00 
 539  Duplex - true duplex     .................. $10.00 
 540  Triplex - true triplex or duplex and single  .................. $15.00 
 541  Quad - true quad or two duplexes 
    or triplex and single  
    or duplex and two singles   .................. $20.00 
 545  Five to 14 units, any combination   .................. $25.00 
 546  Low rise (1- and 2-story, 
    15-40 units)      .................. $65.00 
 547  Low rise (1- and 2-story, 
    41-80 units)      ................ $140.00 
 548  Low rise (1- and 2-story, 
    81 units and up)     ................ $180.00 
 549  High rise (three stories and up, 
    15 units and up)     .................. $65.00 
 600  Recreation cabin (unsuitable 
    as permanent residence)    .................... $2.50 
 703  Row crops       .................. $20.00 
 713  Field crops       .................. $20.00 
 732  Citrus crops       .................. $20.00 
 736  Vines        .................. $20.00 
 743  Dry farm       .................. $20.00 
 753  Grazing       .................. $20.00 
 763  Poultry       .................. $20.00 
 773  Dairy        .................. $20.00 
 793  Livestock       .................. $20.00 
 800  Deciduous       .................. $20.00 
 803  Bees/worms       .................. $20.00 
 900  Non-renewal open space     .................. $20.00 
 999  No services provided     .................... $0.00 
 (4) The following annual Environmental Health inspection and regulation fees 

for refuse disposal and hazardous waste management, based on the 
County Assessor's land use codes, shall apply in the desert area.  The 
desert area excludes the Trona and Baker areas set forth in subsection 
16.0213C(b)(3) and includes the following land uses found in areas within 
Assessor's Books No. 181, 182, 183, 351, 355-357, 394-428, 432-445, 
448-470, 472, 473, 475, 477-482, 488-498, 512, 515-517, 521, 527-533, 
537-540, 580-635, 3100-3103, 3128-3131.  

Use Codes    Description                           Fees  
 510  Single family residence 
    (suitable for permanent use)  .................... $5.00 
 516  Mobile home on fee-owned land    .................... $5.00 
 518  Mobile home, outside park, 
    fee-owned, single parcel)    .................... $5.00 
 522  Two single-family residences only   .................. $10.00 
 523  Three single-family residences only  .................. $15.00 
 524  Four single-family residences only  .................. $20.00 
 525  Five single-family residences only   .................. $25.00 
 526  Six single-family residences only   .................. $30.00 
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 527  Seven single-family residences only  .................. $35.00 
 528  Eight single-family residences only  .................. $40.00 
 531  Time share       .................... $5.00 
 539  Duplex - true duplex     .................. $10.00 
 540  Triplex - true triplex or 
    duplex and single     .................. $15.00 
 541  Quad - true quad or two duplexes 
    or triplex and single 
    or duplex and two singles    .................. $20.00 
 600  Recreation cabin (unsuitable 
    as permanent residence)    .................... $2.50 
 999  No services provided     .................... $0.00 
(c) Environmental Health Services Fee (See County Code section 33.022).   
 Each refuse hauler using a County disposal facility that does not levy a fee at 
entry by weight shall pay a permit fee of $.05 per capita per month for each 
incorporated city served, unless a contract has been entered into between the city and 
the Environmental Health Services or Solid Waste Management for services agreed to 
by each.  Current State Department of Finance population estimates for each city shall 
be used as a basis for determining the population of each city. 
(d) Contractually Set Environmental Health Services Fee.  
  Notwithstanding the provisions of subsections 16.0213C(a), (b) and (c), both the 
method of calculation of the permit fee set forth in the aforementioned subsections and 
the entity obligated for the payment thereof may be established by written agreement 
between any city and the County.  Upon expiration or termination of any such written 
agreement, the permit fee as provided in subsection 16.0213C shall again be 
applicable. 
(e) Environmental Health Services Disposal Site Fees - Wrightwood/ Llano 
Community of Los Angeles County. 
 (1) Yearly resident permit fee       $10.00/household 
 (2) Refuse collectors: 
  (A) Residential refuse                    $10.00/household/yr. 
  (B) Commercial refuse     ...$0.50/cubic yard 
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16.0215A Land Use and Development Review - Planning. 
 All fees fixed by this section are for each identified process; additional fees shall 
be required for each additional process that is required. 
(a) Agricultural Preserve and Land Conservation Contracts: 
 (1) Establish a land conservation contract 
  or non-renewal of a land conservation contract  ............. $1,050.00 
 (2) (A) Disestablish or reduce an agricultural 
   preserve, cancel a land conservation contract, 
   including a general plan amendment  ...........Actual Cost 
  (B) Initial deposit      ............. $5,400.00 
(b) Certificate of Compliance: 
 (1) Determination      ................ $620.00 
 (2) For property subdivided 
  after March 4, 1972      ............. $2,125.00 
 NOTE: See section 16.0215B(c)(11) for property subdivided 

before March 4, 1972 
 (3) (A) Subdivisions of 5 or more lots   ...........Actual Cost 
  (B) Initial deposit      ............. $3,300.00 
 (4) (A) Certificate of land use compliance  ............. $1,400.00 
(c) Data Systems: 
 (1) (A) Demographic information - special projects ...........Actual Cost 
  (B) Initial deposit      ................ $665.00 
 (2) (A) Computer generated maps and/or reports ...........Actual Cost 
  (B) Initial deposit      ................ $665.00 
(d) Development Code Amendment - Applicant: 
  (1) Initiated      ...........Actual Cost 
  (2) Initial deposit      ............. $3,400.00 
(e) Environmental Review: 
 (1) (A) Environmental impact report and related 
  documents (coordination, preparation, and 
  processing)       ...........Actual Cost 
  (B) Initial deposit      ............. $7,800.00 
 (2) (A) Environmental review (non land use 
  application)       ...........Actual Cost 
  (B) Initial deposit      ............. $2,300.00 
 (3) (A) Mitigation monitoring    ...........Actual Cost 
  (B) Initial deposit      ............. $1,000.00 
(f) Annual Mine Inspection and Report: 
 (1) (A) Less than 300,000 tons    ...........Actual Cost 
  (B) Initial deposit      ............. $1,000.00 
 (2) (A) 300,000 to 3,000,000 tons    ...........Actual Cost 
  (B) Initial deposit      ............. $2,000.00 
 (3) (A) Over 3,000,000 tons    ...........Actual Cost 
  (B) Initial deposit      ............. $3,000.00 
(g) General Plan Amendment: 
 (1) Amendment to text, circulation map, health and 
  safety considerations map or resource map:  ...........Actual Cost 
 (2) Initial deposit       ............. $6,000.00 
(h) Graphics - Other Agencies      ...........Actual Cost 
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 Deposit based on individual job cost estimate. 
(i) Planned Development: 
 (1) Preliminary development plan    ...........Actual Cost 
                   Initial Deposit 
  (A) 1 - 10 acres      ........... $10,000.00 
  (B) 10.1 - 20 acres     ........... $15,000.00 
  (C) Over 20 acres     ........... $20,000.00 
 (2) (A) Final development plan    ...........Actual Cost 
  (B) Initial deposit      ............. $5,500.00 
(j) Conditional Use Permit: 
 (1) Mining and land reclamation plan    ...........Actual Cost 
                  Initial Deposit 
  (A) 0 - 299,999 tons per year    ............. $3,000.00 
  (B) 300,000 - 3,000,000 tons per year  ............. $5,800.00 
  (C) Over 3,000,000 tons per year   ........... $19,600.00 
 (2) Preliminary determination/conditions 
  (for conditional use permits/ 
  department reviews)     ................ $790.00 
 (3) Conditional use permit     ...........Actual Cost 
                  Initial Deposit 
  (A) 0 - .99 developed acres    ............. $4,900.00 
  (B) 1 - 4.99 developed acres    ............. $5,600.00 
  (C) 5 or more developed acres    ........... $13,000.00 
 (4) Department review (when a preliminary 
  determination/conditions fee  
  has been previously paid)     ............. $2,365.00 

(5)  Department review       ............. $3,150.00 
(6)  Kaiser Center Specific Plan Site 

(7)  Development Review...Same as  
subsections (3), (4), and (5) 
above depending on application’s  

(8)  qualification for a Department                      
Review or Conditional Use 
Permit. 

 
(k) Subdivision: 
 (1) Lot line adjustment      ............. $1,375.00 
 (2) Minor subdivision/tentative 
  parcel map (4 or less parcels)    ............. $1,512.00 
 (3) (A) Minor subdivision/tentative 
  parcel map (5 or more parcels)    ...........Actual Cost 
  (B) Initial deposit      ............. $8,700.00 
          plus $45.00 per lot 
 (4) (A) Reversion to acreage    ...........Actual Cost 
  (B) Initial deposit      ............. $1,500.00 
 (5) (A) Tentative tract     ...........Actual Cost 
  (B) Initial deposit      ............. $8,700.00 
          plus $45.00 per lot 
 (6) (A) Vesting tentative map    ...........Actual Cost 
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  (B) Initial deposit      ........... $10,000.00 
          plus $45.00 per lot 
 (7) Lot merger       ................ $755.00 
(l) Other: 
 (1) Airport review: 
  (A) Staff review (for average cost applications) ................ $370.00 
  (B) Hearing      ............. $2,835.00 
 (2) General plan and 
  Development Code interpretation    ................ $605.00 
 (3) Landscape plans      ................ $250.00 
 NOTE: This application fee is for review of landscape plans 

that are required by conditions for average cost 
applications. 

 (4) Licensing reviews: 
  (A) Record review     ................ $125.00 
  (B) Site review      ................ $250.00 
  (C) ABC letter of convenience or necessity   ................ $375.00 
 (5) Major variance      ............. $2,775.00 
 (6) (A) Revision to approved action   ...........Actual Cost 
  (B) Initial deposit      ............. $2,100.00 
 (7) (A) Specific plan      ...........Actual Cost 
  (B) Initial deposit      ........... $20,000.00 
 (8) Weekly mailing (agendas and 
  applications filed)      ........$6.00/mailing 
          ....... or $250.00/yr. 
 (9) Public hearing fee for average 
  cost items only      ................ $565.00 
 (10) Condition compliance check for  
  average cost applications     ................ $370.00 
 (11)   (A) Extension of non-conforming  
   use amortization period    ...........Actual Cost 
  (B) Initial deposit      ............. $3,000.00 
 (12) Temporary special event application  
   review and processing 
  (A) Minor event 
   (I) Minor event  (anticipated attendance of  
    500 to 5,000 persons per day)  
    or a community celebration 
    regardless of anticipated attendance 
    over 500 persons per day   ...........Actual Cost 
   (II) Initial deposit     ................ $375.00 
/// 

(B)  Major event  
   (I) Major event (anticipated attendance over  
    5,000 persons per day, or an  
    off-road vehicle race with  
    anticipated attendance of over  
    500 persons per day)    ...........Actual Cost 
   (II) Initial deposit     ............. $1,000.00 
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  (C) Renewal of a previously approved Local 
   Community Sponsored yearly event 

(I)  ..... Minor event ...   
(II)  Major event      ............. $1,000.00 

 (13) Transfer ownership for Mining Reclamation Plan 
  and/or Conditional Use Permit    ................ $650.00 
(m) Concurrently Filed Applications: 
 (1) (A) Any combination of concurrently filed 
   applications pertaining to the same 
   project where one or more is an  
   actual cost application    ...........Actual Cost 
  (B) Initial deposit     Highest Individual Deposit 
        Plus 33% of all Other Applications 
 (2) Any combination of concurrently filed 
  average cost applications     Highest Individual Fee 
           Plus 75% of all Other Individual Fees 
(n) Land use Review: 
 (1) Land use review      ................ $815.00 
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 16.0215B Land Use and Development Review - Department of Public 
Works - Land Development and Surveyor Sections.  
(a) Improvement Plan Review: 
 (1) Plan review       ...........Actual Cost 
          Initial Deposit/Sheet 
  (A) Single family      ............. $1,000.00 
  (B) Plot plans and minor subdivision   ............. $2,200.00 
  (C) Tentative parcel map    ............. $2,200.00 
  (D) Tract       ............. $2,200.00 
 (2) Request for waiver of public road improvements ................ $350.00 
(b) Parcel Map: 
 (1) Checking fee       ............. $2,690.00 
 (2) Checking fee for all re-subdivisions of an 
  entire lot or parcel created on a final 
  map or parcel map recorded after 
  January 1, 1960      ................ $475.00 
 (3) Checking fee for parcel map filed on a minor 
  subdivision which has conditions of approval 
  that waive the parcel map requirement based 
  upon adequate surveyor monumentation   ................ $475.00 
 (4) Checking fee for parcel map filed on lot 
  line adjustments where applicant voluntarily 
  files the map in lieu of a certificate of 
  compliance and a record of survey   ................ $475.00 
 (5) Record data parcel map for a 
  reversion to acreage     ................ $475.00 
(c) Other: 
 (1) Annexation, detachment, formation, and 
  reorganization of cities and districts   ................ $495.00 
 (2) Drainage inquiry (Department of Real 
  Estate report)      ................ $640.00 
 (3) Federal flood insurance letter    .................. $45.00 
 (4) (A) Final map and related processing   ...........Actual Cost 
  (B) Initial deposit      ............. $8,000.00 
 (5) Consultation on final map process   ................ $105.00 
 (6) Deferred monumentation - cash deposit required: 
  (A) Mountain/hillside subdivisions: 
    (I) 20 lots or less     ........... $200.00/lot 
   (II) More than 20 lots    ............. $4,000.00 
          plus $165.00 per lot over 20 lots 
  (B) Valley subdivisions: 
    (I) 20 lots or less     ........... $150.00/lot 
   (II) More than 20 lots    ............. $3,000.00 
         plus $120.00 per lot over 20 lots 
 NOTE: This is a cash bond deposit to provide securities  

as required by state law. 
 (7) (A) Official map      ...........Actual Cost 
  (B) Initial deposit      ............. $4,700.00 
 (8) Corner Record filing fee      .................. $10.00 
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 (9) Record of survey examination    ................ $420.00 
 NOTE: When fees for the survey review of a parcel map  

or final map have been paid to the County Surveyor's Office 
and the tentative map has expired, the survey control and 
exterior boundary may be shown on a record of survey and 
the record of survey examination fee waived. 

 (10) Survey of monumentation preservation 
  fund (collected by Recorder)    $10.00/Grant Deed 
 (11) Certificates of compliance/or correction: 
  (A) Certificate of compliance for property  
   subdivided on or before March 4, 1972  ................ $345.00 
  (B) Certificate of compliance requested 
   by county or public utility    ................ $120.00 
  (C) Certificate of correction or an amending 
   map of final parcel or records of survey  ................ $120.00   
 (12) Bonding process (per bond)    ................ $420.00 
 (13) Drainage review of grading plans where improvement  
  plans are not a condition of approval   ................ $315.00 
 (14) Flood hazard review to mitigate 
  drainage concerns for projects 
  in a flood plane area     ................ $315.00 
 (15) 
  (A) Research requests by a non-public entity 
    of surveyor archives for survey data to 
   perform a field survey    ...........Actual Cost 
  (B) Minimum: ½ hour     .................. $41.50 
 (16) San Bernardino County Standards and 
  Specifications Manual     .................. $40.00 
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 16.0215C Land Use and Development Review - Code Enforcement. 
(a) Enforcement Fees: 
 (1) Alcoholic beverage control application review for   
  land use approval      .................. $52.00 
 (2) Business and special licenses and regulations: 
  (A) Peddler and secondhand dealer   .................. $90.00 
  (B) Dance halls      .................. $60.00 
  (C) Auto dismantler     ................ $195.00 
 (3) On-site extension bond fee     $90.00 

(4)  Nuisance abatement fees pursuant to  
  section 33.0311 of this Code: 
  (A) Preparation of job specification   ............. $52.00/hr. 
           $115.00 minimum 
  (B) Board of Supervisors’ approval   ................ $105.00 
  (C) Contract performance inspection   ................ $105.00 
  (D) Billing       .................. $60.00 
  (E) Recordation of special assessment  ................ $170.00 
 (5) Sign registration: 
  (A) For all permanent signs    .......... $0.12 sq. ft. 
              $22.00 minimum 
  (B) Sign location plan: 
   (I) Initial review and permit   ................ $655.00 
   (II) Annual permit    ................ $350.00 
 (6) Permit appeals (subsection 16.0215C(a)(5) only) ................ $130.00 
 (7) Native tree desert plant removal permit, Environmental 
   Health Services, Forestry and Fire Warden, 
  Agricultural Commissioner, and Land Use Services): 
  (A) Plot plan review     .................. $82.50 
  (B) Removal permit     ............. $5.50/tree 
 (8) Special use permits: 
  (A) Home occupation – Classes II and III: 
   (I) Initial permit application   ................ $155.00 
   (II) Biennial renewal    ................ $124.00 
   (III) Appeal     ................ $125.00 
  (B) Keeping of exotic animals: 
   (I) Initial application    ................ $260.00 
   (II) Annual renewal    ................ $180.00 
   (III) Appeal     ................ $125.00 
  (C) Private kennels: 
   (I) Initial permit application   ................ $450.00 
   (II) Annual renewal    ................ $225.00 
   (III) Appeal     ................ $125.00 
  (E) Special uses (other): 
   (I) Initial application    ................ $450.00 
   (II) Annual renewal    ................ $225.00 
   (III) Appeal     ................ $125.00 
 (9) If application is promulgated by code enforcement action, 
  ADD to application review fee    ................ $375.00 
 (10) Certificate of land use compliance review and recordation ........ $385.00 
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 (11) Additional surrounding property owner notification where 
  not incorporated into normal process or where 
  renotification is required     ................ $195.00 
 (12) Certificate of compliance     ............. $52.00/hr. 
 (13) Public request for vehicle abatement and removal ................ $104.00 
         plus actual cost of removal 
 (14) Temporary uses: 

(A) Sales office      ................ $265.00 
(B) Design centers     ................ $105.00 
(C) Model home      ................ $160.00 
(D) Flags/banners (90 days)    ................ $105.00 
(E) Interim operation of outdoor storage 
 display (90 days)      ................ $250.00 
F) Interim operation of outside storage 
 display (1 year)     ................ $250.00 

 (15) Temporary use permits - on your lot builders: 
(A) Sales office      ................ $210.00 
(B) Signs       .................. $52.00 
(C) Flags (4 maximum)     .................. $52.00 

(16) On-site improvement bond processed by 
 code enforcement      ................ $390.00 
(17) Special inspection      ............. $52.00/hr. 

 (18) Emergency abatements     ...........Actual Cost 
(19)  Abatement field work by county crew   ........... $60/hr./two   

                      person crew      
(b) Housing Fees: 
 (1) Single family rental dwelling unit regulations: 
  (A) Annual health permit: 
   (1) Annual base permit    $110.00/ea. premise 
           plus $6.00 per ea. dwelling unit 
  (B) Certificate of use: 
   (I) Transfer or change in ownership  .................. $55.00 
 (2) Rehabilitation Enforcement    ............ $52.00 hr./ 
 
 (2) Additional parcels in combined abatement  ................. 41.00 ea.  
               additional parcel 
 (3) Warrant processing fee     .................. $92.00 
 (4) Late abatement      ....... $21.00/parcel 
  (includes extensions, non-compliance 
  notification and property notice posting) 

(5)  Appeal filing fee      .................. $21.00 
(6)  Abatement fieldwork by County crew   ........... $60/hr./two 

                    person crew 
(d) Addresses 
 (1) Owner-initiated address changes   ................ $315.00 
 (2) Written verification of address, property owner 
  or agent       .................. $25.99 
 (3) Written verification of address, full distribution  $78.75 
 (4) Subdivision addressing     ......... $5.00/per lot 
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(e) Delinquency provisions 
 (1) Immediately on delinquency, a twenty-five 
  percent (25%) delinquency fee shall be added 
  to each of the fees in subsection 16.0215C. 
(f)   Administrative Service Fees: 

(1)  Release of notice of action/special assessment ....... $150.00/each 
(2)  Title search       .................. $52.00 

               plus actual cost 
(3)  Court case and appeals preparation   ............. $52.00/hr. 

  
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
16.0216 Library. 
(a) Overdue Fines: 
 (1) Books, audio cassettes/compact disc: 
  (A) Adult materials     ............. $0.50/day 
  (B) Children's materials     ............. $0.25/day 
          (library and bookmobile) 
 (2) Video cassettes/DVDs      ............. $1.50/day 
 (3) Compact disc      ............. $0.25/day 
  Maximum fine may accrue up to $10.00/item. 
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(b) Fees: 
 (1) Videos        Up to $2.00/loan period 
 (2) Out-of-state residents    $10.00/year per card holder 
 (3) Fax-facsimile transmission: 
  (A) First page      .................... $4.00 
  (B) Additional pages     ........... $1.00 each 
  (C) Phone charge     ........ $0.50/minute 
 (4) Interlibrary Loan Search      ....... $3.00/request 
 (5) Library card replacement      ............ $1.00/card 
 (6) Collection costs       ....... $10.00/patron 
 (7) Option Card       ............ $2.00/card 
 (8) Floppy discs       .............$1.00/disc 
 (9) Computer printing      ... $0.10/page (first  
              twenty-five pages free)  
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 16.0218 Museum. 
(a) Environmental, Cultural or Natural  
 Assessment, Monitoring, Mitigation, Salvage: 
 (1) Professional, curatorial and supervisory personnel 
  minimum hourly rate, or as provided in contract  ............. $68.00/hr. 
 (2) Field laboratory and office personnel   ............. $32.00/hr. 
  (A) Overtime charged at time and one-half 
   for hours worked in excess of forty 
   per week      ............. $48.00/hr. 
 (3) Senior research technician     ............. $53.00/hr. 
 (4) Additional cost of travel, per diem, equipment 
  rental and other project-specific supplies to be 
  calculated on an individual project basis. 
 (5) Paleontologic record research     
  (A) Normal search (1 hour)    ........... $150.00/hr. 
  (B) Additional hours      ............. $68.00/hr. 
  (C) Expedited Search add:    .. $100.00 rush fee 
 (6) City/County planning review    .......$25.00/review 
 (7) Delinquent administrative charge for non-payment 
  after 30 days:  Assess 1-1/2% of balance per month,  
  not to exceed 18% per annum. 
(b) Rental of Main Museum and Mousley meeting rooms: 
 (1) Annual groups (per room): 
  (A) Without food      ........... $440.00/yr. 
  (B) With food      ........... $495.00/yr. 
 (2) Singular events (per room): 
  (A) Without food      ............. $40.00/hr. 
  (B) With food      ............. $45.00/hr. 
 (3) Equipment Rental Rates: 
  (A) VCR/Monitor      .................. $50.00 
  (B) Slide Projector     .................. $35.00 
  (C) Easel       .................. $10.00 
 (4) Museum’s volunteer (per room): 
  (A) Without food      ............. $20.00/hr. 
  (B) With food      ............. $25.00/hr. 
 (5) Museum courtyard rental: 
  (A) During public use & times    ............. $30.00/hr. 
  (B) Exclusive use, non-public times   ........... $150.00/hr. 
 (6) Affiliate payments: 
  (A) Art work sales commissions   ......................25% 
  (B) All other on-site sales commissions  ......................15% 

(7) Security Services 
(A) Security Officers: 
 Overtime charged at time and one-half for 
 hours worked in excess of 8 hours (minimum 
 of 4 hours per event)    ............. $15.00/hr. 

  (B) Security Supervisor: 
 Overtime charged at time and one-half for 
 hours worked in excess of 8 hours (minimum 
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 of 4 hours per event)    ............. $25.00/hr. 
 (8) Damages/cleaning charge for rooms left 
  in poor condition      Cost of damages/cleanup 
 [Note:  There is no rental fee for Museumsponsored events/affiliate groups] 
(c) Rental of branch museum space for weddings,  
 receptions, and other special events: 
 (1) Asistencia Chapel or Courtyard wedding and/or 
  reception:  (2 hours  minimum - rehearsal free)   
  (A) 1-25 people      ........... $125.00/hr. 
  (B) 26+ people      ........... $175.00/hr. 
 (2) Asistencia (non wedding/non wedding reception) Chapel 
  and courtyard, Rains House, Yorba-Slaughter Adobe, 
  Yucaipa Adobe, and Mousley Museum grounds use: 
  (2 hour minimum) 
  (A) 1-25 people      ............. $50.00/hr. 
  (B) 26-50 people      ............. $75.00/hr. 
  (C) 51-75 people      ........... $100.00/hr. 
  (D) 76+ people      ........... $125.00/hr. 
 (3) Museum’s volunteer  
  (A) All Rentals      ................. 50% off 
 (4) Museum’s volunteer kitchen use and 
  clean up       ........ $60.00/event 
 (5) Asistencia kitchen use and clean up    ...... $125.00/event 
 (6) Damages/cleaning charge for rooms left in 
  poor condition         ..… Cost of damages/cleanup 

(7) Security services branches:       
           (1 security officer per 100 people, 1 hr. before and 1 hr.                               

after event, for events 4 hours or longer). 
(A) Security Officers: 
 Overtime charged at time and one-half for 
 hours worked in excess of 8 hours (minimum 
 of 4 hours per event)    ............. $15.00/hr. 

  (B) Security Supervisor: 
 Overtime charged at time and one-half for 
 hours worked in excess of 8 hours (minimum 
 of 4 hours per event)    ............. $25.00/hr. 

 [Note:  There is no rental fee for Museum sponsored events/affiliate groups] 
(d) Cultural or Natural Resource:  Curatorial services,  
 if requested,  will be charged on the basis of actual 
 labor and material costs. 
 (1) Handling and storage     $600.00/cubic foot 
 (2) NAGPRA Assessment     $150.00/cubic foot 
 (3) Upgrade       $250.00/cubic foot 
                              or $22.00/hr. whichever is greater           
(e) Piano Rental - Main Museum     ............. $10.00/hr. 
(f) Archaeological Information Center: 

(1) Landowner record search by museum staff  
(A) Normal search     ........... $120.00/hr. 
(B) Expedited search     ........... $180.00/hr. 
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 (2) Research by student     ...... $10.00/project 
 (3) City/county planning review    .......$25.00/review 
 (4) Photo copying of AIC maps 
  (A) Per page      .................... $0.15 
  (B) Staff copying charge    ............. $30.00/hr. 
 (5) Cultural resource bibliographies            Minimum $ 2.00/bib. 
 (6) Cultural resource management bibliographies  ........... $10.00/bib. 
 (7) National archeological database bibliographies  ........... $20.00/bib. 
 (8) GIS printed record search     $150.00/USGS quad. 
 (9) GIS electronic record search    $100.00/USGS quad. 
 (10) GIS electronic record search update   $25.00/USGS quad. 
 (11) GIS printed sensitivity map     $200.00/USGS quad. 
 (12) GIS electronic sensitivity map    $100.00/USGS quad. 
 (13) GIS plotted overlays (in addition to fee 4)  $10.00/USGS quad. 
 (14) GIS plotted overlay for students    $10.00/USGS quad. 
  (15) Historic resource inventory research by historians 
  (minimum hourly rate, or as provided in contract)  ............. $20.00/hr, 
(g) Educational Programs: 
 (1) Outreach lectures: 
  (A) Various topics           …..$125.00 first hour 
              $100.00 each additional hour 

       ...plus mileage per 
            IRS  allowable rate 

  (B) Starlab (Portable Planetarium)         … $160.00 first hour 
              $100.00 each additional hour 
           ...plus mileage per 
           IRS allowable rate  
  (C) Custom Presentations (at Museum only)  .......... $68.00/hour 
  (D) Tabletop presentation    .......... $50.00/hour 
 (2) Field trips (per person)    Actual costs for transportation, 
        teacher salaries, admission, divided 
         among attendees, plus 25% for 
         administrative and indirect costs  
 (3) On-site classes (per person)    Actual costs for transportation, 
        teacher salaries, admission, divided 
        among attendees, plus $25% for 
        administrative and indirect costs. 
 (4) Step-on tour guides      ............. $68.00/hr. 
 (5) In-service classes, workshops and  
  interpretation programs: 
  (A) Presentation fee     ........... $110.00/hr. 
  (B) Development fee     ............. $38.00/hr. 
(h) Fax Document Transmission     ........... $2.00/page 
(i) Late Pickup of Art Collections.(per day/per piece 
 for each collection) for up to 90 days - main museum  …..$1.00/day/piece 
(j) Paleontology Collection Storage     ......... $75.00/cu.ft. 
(k) Printing of Historic Photographs: 
 (1) Prints: 3 x 5 black and white glossy   ............ $4.00/print  
 (2) Prints: 5 x 7 black and white glossy   ............ $7.00/print 
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 (3) Prints: 8 x 10 black and white glossy   .......... $10.00/print 
 (4) Custom photographic prints     ........  market price 
          based on vendor’s charge 
 (5) Film - copy negatives fee, applicable 
  only if no negatives are on file     ..............$3.00/film 
 (6) Commercial use fee  for archival photographs and 
  historic artifact photography    .......... $25.00/item 
 (7) Postage and handling: 
  (A) Order less than $10.00    ...........$1.00/order 
  (B) Order $10.00 or more but less than $20.00 ...........$2.00/order 
  (C) Order $20.00 or more    ...........$4.00/order 
 (8) Research of document or photographic collection ............. $68.00/hr. 
 (9) Historic artifact photography supervision   ............. $32.00/hr. 
 (10) Scanned image on photo paper 
  (A) 3 x 5 black and white glossy   ............ $4.00/print 
  (B) 5 x 7 black and white glossy   ............ $7.00/print 
  (C) 8 x 10 black and white glossy   .......... $10.00/print 
 (11) Scanned image as e-mail file    ....... $10.00/image 
 (12) Scanned image on CD-ROM    ......... market price 
                                                                                               based   on vendor’s charge 
 (l) Admission to main museum:   
 (1) Adults        .................... $6.00 
 (2) Seniors (60 and over)     .................... $5.00 
 (3) Active military (with ID)     .................... $5.00 
 (4) Students (13 and over with ID)    .................... $5.00 
 (5) Children (5 - 12, 4 and under free)   .................... $4.00 
 (6) School Groups 
  Students       .................... $3.00 
  Chaperones       .................... $4.50 
 (7) Members of Museum Association       Free general admission 
 (8) Members of Southern California Automobile 
  Association, American Automobile Association,  
  KVCR Public Broadcasting or San Bernardino  
  County employees (all with ID)            …….10% discount 
           on applicable admissions fees                        
 (9) Members of American Association of Museums, 
  Western Museums Association, or California 
  Association of Museums (all with ID)      Free general admission 
 (10) Special advertising/promotional events     up to 50% off admission 
 (11) Annual Museum Family Pass admits at no charge  
  (excludes special events) bearer's family to the  
  County Museum during normal operating hours. 
  Pass is valid  four (4) times in 12 months from  
  purchase date.  Pass is non-transferable, and  
  bearer must present identification upon request.   
  Family is defined as a collective body of persons 
  living together, but not exceeding a total of four 
  adults/youth.       .................. $45.00 
(m) Loan program (2 week loan basis): 
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 (1) Teacher (one class)      .......... $50.00/year 
 (2) School        ........ $100.00/year 
 (3) Commercial, for-profit organizations   ..... $75.00/per use 
 (4) Museum to schools loan program 
  including delivery service     ................ $125.00 
(n) Taxidermy services: 
 (1) Small birds (e.g., songbirds and hummingbirds)  $250.00 
 (2) Large birds (e.g., hawks and water birds)  ................ $500.00 
 (3) Small mammals (e.g., rodents, squirrels 
  and kangaroo rats)      ................ $250.00 
 (4) Large mammals (e.g., foxes, coyotes 
  and raccoons)      ............. $1,500.00 
 (5) Reptiles (e.g., lizards and snakes)   ................ $200.00 
(o) Replication (molding and casting) of 
 paleontological specimens      ............. $53.00/hr. 
(p) Restaurant, snack bars, gift shops:  Director shall establish 
 prices for food, beverages and other merchandise sold at  
 the main museum and its branches. 
(q) Commercial filming location and staff fees at main museum 
 and branches: 
 (1) Commercial filming permit fees:  See section  
  16.0210A and 16.0210B of the County Code 
  (County Film Commission Permit required) 
 (2) Location fees for all visual recording processes 
  that record motion (2 hrs. minimum)   ........... $250.00/hr. 
 (3) Location fees for all visual recording processes  
  that do not record motion (2 hrs. minimum)  ........... $100.00/hr. 
 (4) Supervisor staff fee (2 hrs. minimum)        $32.00/hr. per person 
 (5) Museum consultant fee     ............. $68.00/hr. 
(r) Returned checks due to non-sufficient funds  
 or closed accounts       .................. $25.00 
 
 
 
 16.0219 Probation. 
(a) Institution Reimbursement rates (Welfare & Institutions section 903): 
 (1) Kuiper Youth Center     ............  $5.47/day 
 (2) Central Juvenile Assessment/Detention Facility  ............. $5.73/day 

(3)  Regional Youth Educational Facility   ............. $5.01/day 
(4)  West Valley Juvenile Hall     ............. $8.81/day 

 (5) California Youth Authority: 
  (A) Offense Categories 1-4 (as defined in 
   sections 4951-4954 of Title 15 of the 
   California Code of Regulations)  $5.00/day, up to $150.00/mo. 
  (B) Offense Categories 5-7 (as defined in 
   sections 4955-4957 of Title 15 of the  
   California Code of Regulations)   ........... $12.05/day 
(b) Adult supervision fee:  (P.C. 1203.1b) 
 (1) Maximum supervision     $25.00/month/case 
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 (2) Other supervision levels     $15.00/month/case 
(c) Adult investigation fee:  (P.C. 1203.1b) 
 (1) Superior Court      ................ $467.00 
 (2) Lower court       ................ $186.00 
(d) Substance abuse testing fee (P.C. 1203.1ab and WIC 729.9) $11.00 
(e) Electronic monitoring fee:  (P.C. 1203.016 and 1208.2) 
 (1) Initial application fee      .................. $80.00 
 (2) Daily monitoring fee      ...$15.00/day/case 
(f) Change of plea or dismissal of charge or setting  
 aside a verdict  (P.C. 1203.4)     ........$120.00/case 
(g) Sealing of record(s) (P.C. 1203.45)    .................. $60.00 
 This fee shall not be imposed on any youth who has successfully competed the 

Youth Accountability Program. 
(h) Costs of production: 
 (1) Deleted 
 (2) Copies - microfilm/fiche documents   ........... $0.20/page 
 (3) Postage       ............Actual cost 
(i) Returned check charge fee     ........$25.00/check 
(j) Interstate compact transfer fee (P.C. 1203.9)   ........$156.00/case 
(k) Case supervision transfer fee (P.C. 1203.9)   ........$229.00/case 
(l) Batterer program approval fee:  (P.C. 1203.097)  
 (1) Initial application fee      ................ $250.00 

(2)  Annual renewal application fee     ................ $250.00 
(3)  Annual renewal application fee-secondary location ................ $125.00 

(m) Diversion fees: 
 (1) Drug diversion fees: 
  (A) Felony case (P.C. 1001.15)   $500.00 maximum 
  (B) Misdemeanor case  (P.C. 1001.16)  $300.00 maximum 
 (2) Other diversion fees  (P.C. 1001.15c)   $300.00 maximum 
 (3) Child abuse diversion fees: (P.C. 1000.17) 
  (A) Felony case       ................ $100.00 
  (B) Misdemeanor case      .................. $50.00 
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 16.0220 Public Administrator and Coroner. 
(a) Autopsy report        ........... $0.10/page 
(b) Toxicology report       ........... $0.10/page 
(c) Coroner's investigation report     ........... $0.10/page 
(d) Embalming fees authorized by 
 Government Code section 27471     ................ $135.00 
(e) Certification fee       .................. $20.00 
(f) Private autopsy fee       ............. $2,000.00 
(g) Storage fee for human remains in morgue   ........... $15.00/day 
(h) Archive retrieval fee       .................. $25.00 
(i) Body removal fee       ................ $185.00 
(j) Coroner consultation fee      ................ $125.00 
(k) Facility use fee       .................. $50.00 
(l) Academic instruction fee (per person)     ........... $25.00/day 
(m) Collection of DNA specimen for testing    ................ $100.00 
(n) X-Ray film duplication fee      ............$15.00/film 
(o) X-Ray procurement fee      .................. $25.00 
(p) Digital photograph on disk (CD Rom)    .................... $5.00 
(q) Polaroid photograph copies     ........... $2.00/each 
(r) Paraffin block recuts processing fee    .................... $5.00 
(s) Digital & Polaroid photo processing fee     .................... $5.00 
(t) Vehicle impound storage fee     ........... $15.00/day 
 
Amended Ordinance 3910 (2004) 
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 16.0220A Public Defender - Juvenile Court. 
(a) Detention hearing       ................. $ 50.00 
(b) Dispositional hearing      ................. $ 50.00 
(c) Jurisdictional hearing      ................ $100.00 
 Each additional half day or portion thereof   ................ $100.00 
(d) Appearance review or modification    ................. $ 30.00 
(e) Other contested hearings 
 (Detentions, dispositionals, fit 
 and proper, motions, reviews)      ................ $ 75.00 
(f) Contested hearings, each additional 
 half day or portion thereof      ................. $ 75.00 
(g) Public Defender: 
 (1) Appearance on behalf of private counsel   ............. $30.00/hr. 
 (2) Court appointed counsel registration fee   .................. $25.00 
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 16.0220B Children’s Services, Department of. 
(a) Adoptions Division: 
 (1) Stepparent Adoption Fee (Maximum)   ................ $700.00 
 (2) Agency Adoption Fee (Maximum)    ................ $500.00 
 (3) Guardianship Investigation Fee    ................ $250.00 
 (4) Independent Adoption Fee (Maximum)   ............. $1,250.00 
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 16.0220C Purchasing. 
(a) Local Agency Participation Procurement: 
 (1) Contract participation transaction fee   ................ $100.00 
 (2) Special procurement transaction fee   2% of purchase price 
  (A) Maximum       ............. $1,500.00 
  (B) Minimum       .................. $50.00 

(4) Deleted 
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 16.0222 Refuse Disposal. 
(a) Solid Waste Management Disposal Site Fees for Sites 
 Which Charge a Fee Upon Entrance: 
 Fees   
 (1) Ordinary refuse      ............ $34.56/ton 
[The $34.30/ton gate fee collected at landfill entry stations is comprised of the above 
$33.52/ton fee plus the $.78/ton Environmental Health Services fee provided for in 
section 16.0213C (a)(1) of the County Code.] 
 (2) Tires (unshredded)      .......... $103.00/ton 
[The $103.78/ton gate fee collected at landfill entry stations is comprised of the above 
$103.00/ton fee plus the $.78/ton Environmental Health Services fee provided for in 
section 16.213C(a)(1) of the County Code.] 
(b) Fee Adjustments: 
 Whenever use of a disposal site financed by land use fees is restricted by order 
of the Board of Supervisors and refuse is thereby hauled to other sites, the Board of 
Supervisors may permit acceptance of such refuse without charge at the receiving sites. 
(c) Solid Waste Management Disposal Facility Fees: 
 (1) The following annual refuse disposal land use fees, based on the County  

Assessor's Land Use Codes, shall apply in the following areas.  Where the 
Land Use Fee for any Use Code contains a schedule of fees based on the 
building size or number of dwelling units of parcel, but the relevant  
data base does not disclose sufficient building size or unit information to 
determine the correct category for a particular parcel, said parcel shall be 
charged as though it were the third smallest sized category if there are five 
or six size categories.  If paid, such land use fees shall constitute, relative 
to ordinary refuse (excluding demolition waste, tires and hard to handle 
and special handling items) generated on the parcel of property for which 
the fee is paid, payment of the ordinary refuse per ton fee as set forth in 
subsection 16.0222(a)(1), and the passenger/light use vehicle and trailer 
fee as set forth in subsection 16.0222(h)(1), which may be otherwise due: 

  (A) West Mountain, East Mountain, Trona and Baker  
   Areas, described as follows: 
   (I) West Mountain Area includes all land  
    uses found in areas within Assessor's Books  
    # 295, 296, 326 - 345, and 348. 
   (II) East Mountain Area includes all land  
    uses found in areas within Assessor's Books  
    # 304-315, 446, 447, 2328, and 2350. 
   (III) Trona and Baker Areas include all land  
    uses found in areas within Assessor's Books  
    # 483, 485, 486, 503, 543, pp. 23-28 inclusive,  
    and 544, pp. 21-39 inclusive, pp. 44-49 inclusive 
Use Codes   Description                          Fees 
 0100  Storage warehouse     ................ $510.84 
 0113  Light industrial: 
   (I) Up to 4,000 sq. ft.     ............. $1,021.68 
   (II) 4,001 to 8,000 sq. ft.    ............. $1,532.52 
   (III) 8,001 to 11,000 sq. ft.    ............. $1,873.08 
   (IV) 11,001 to 15,000 sq. ft.    ............. $2,213.64 
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   (V) 15,001 to 20,000 sq. ft.    ............. $2,724.48 
   (VI) 20,001 plus sq. ft.     ............. $3,746.16 
 0114  Heavy industrial: 
   (I) Up to 4,000 sq. ft.     ............. $2,469.06 
   (II) 4,001 to 8,000 sq. ft.    ............. $2,979.90 
   (III) 8,001 to 11,000 sq. ft.    ............. $3,320.46 
   (IV) 11,001 to 15,000 sq. ft.    ............. $3,661.02 
   (V) 15,001 to 20,000 sq. ft.    ............. $4,171.86 
   (VI) 20,001 plus sq. ft.     ............. $6,640.92 
 0160  Electric power transmitter: 
   (I) Up to 4,000 sq. ft.     ............. $1,021.68 
   (II) 4,001 to 8,000 sq. ft.    ............. $1,532.52 
   (III) 8,001 to 11,000 sq. ft.    ............. $1,873.08 
   (IV) 11,001 to 15,000 sq. ft.    ............ $2,213.64 
   (V) 15,001 to 20,000 sq. ft.    ............ $2,724.48 
   (VI) 20,001 plus sq. ft.     ............. $3,746.16 
 0115  Food processing     ................ $255.42 
 0140  Rock, sand and gravel production   ................ $936.54 
 0142  Oil and gas production    ................ $340.56 
 0143  Chemicals production    ................ $425.70 
 0152  Mineral rights     ................ $425.70 
 0151  Mining-non metals     ................ $340.56 
 0150  Mining Metals     ................ $851.40 
 0171  Water distribution systems    ................ $340.56 
 0300  Retail Stores: 
   (I) Up to 1,000 sq. ft.     ................ $425.70 
   (II) 1,001 to 4,000 sq. ft.    ................ $595.98 
   (III) 4,001 to 6,000 sq. ft.    ................ $681.12 
   (IV) 6,001 to 9,000 sq. ft.    ................ $766.26 
   (V) 9,001 to 12,000 sq. ft.    ................ $936.54 
   (VI) 12,001 plus sq. ft.     ............. $1,362.24 
 0304  Retail strips: 
   (I) Up to 1,000 sq. ft.     ................ $170.28 
   (II) 1,001 to 4,000 sq. ft.    ................ $340.56 
   (II) 4,001 to 6,000 sq. ft.    ................ $425.70 
   (IV) 6,001 to 9,000 sq. ft.    ................ $510.84 
   (V) 9,001 to 12,000 sq. ft.    ................ $681.12 
   (VI) 12,001 plus sq. ft.     ................ $851.40 
 0391  Amusement/Theme park    ............. $1,447.38 
 0211  Banks, Savings & Loan,    ................ $340.56 
      Motels and hotels: 
 0510  (1 room or dwelling unit)    .................. $85.14 
 0603  (2 rooms or dwelling units)    ................ $170.28 
 0604  (3 rooms or dwelling units)    ................ $255.42 
 0605  (4 rooms or dwelling units)    ................ $340.56 
 0611  (5 rooms or dwelling units and above)  ................ $425.70 
 0210  General office: 
   (I) Up to 1,000 sq. ft.     ................ $255.42 
   (II) 1,001 to 4,000 sq. ft.    ................ $425.70 



SCHEDULE OF FEES 
 

1 - 557 
7/10/02 

   (III) 4,001 to 6,000 sq. ft.    ................ $510.84 
   (IV) 6,001 to 9,000 sq. ft.    ................ $595.98 
   (V) 9,001 to 12,000 sq. ft.    ................ $766.26 
   (VI) 12,001 plus sq. ft.     ............. $1,021.68 
 0212  Office condominiums: 
   (I) Up to 1,000 sq. ft.     ................ $255.42 
   (II) 1,001 to 4,000 sq. ft.    ................ $425.70 
   (III) 4,001 to 6,000 sq. ft.    ................ $510.84 
   (IV) 6,001 to 9,000 sq. ft.    ................ $595.98 
   (V) 9,001 to 12,000 sq. ft.    ................ $766.26 
   (VI) 12,001 plus sq. ft.     ............. $1,021.68 
 0111  Industrial condominiums: 
   (I) Up to 500 sq. ft.     .................. $85.14 
   (II) 501 to 1,000 sq. ft.     ................ $170.28 
   (III) 1,001 to 1,500 sq. ft.    ................ $255.42 
   (IV) 1,501 to 2,000 sq. ft.    ................ $340.56 
   (V) 2,001 to 4,000 sq. ft.    ................ $425.70 
   (VI) 4,001 plus sq. ft.     ................ $510.84 
 0307  Commercial condominiums: 
   (I) Up to 500 sq. ft.     .................. $85.14 
   (II) 501 to 1,000 sq. ft.     ................ $170.28 
   (III) 1,001 to 1,500 sq. ft.    ................ $255.42 
   (IV) 1,501 to 2,000 sq. ft.    ................ $340.56 
   (V) 2,001 to 4,000 sq. ft.    ................ $425.70 
   (VI) 4,001 plus sq. ft.     ................ $510.84 
 0230  Medical office: 
   (I) Up to 500 sq. ft.     .................. $85.14 
   (II) 501 to 1,000 sq. ft.     ................ $170.28 
   (III) 1,001 to 1,500 sq. ft.    ................ $255.42 
   (IV) 1,501 to 2,000 sq. ft.    ................ $340.56 
   (V) 2,001 to 4,000 sq. ft.    ................ $425.70 
   (VI) 4,001 plus sq. ft.     ................ $510.84 
 0231  Dental office: 
   (I) Up to 500 sq. ft.     .................. $85.14 
   (II) 501 to 1,000 sq. ft.     ................ $170.28 
   (III) 1,001 to 1,500 sq. ft.    ................ $255.42 
   (IV) 1,501 to 2,000 sq. ft.    ................ $340.56 
   (V) 2,001 to 4,000 sq. ft.    ................ $425.70 
   (VI) 4,001 plus sq. ft.     ................ $510.84 
 0233  Medical condominiums: 
   (I) Up to 500 sq. ft.     .................. $85.14 
   (II) 501 to 1,000 sq. ft.     ................ $170.28 
   (III) 1,001 to 1,500 sq. ft.    ................ $255.42 
   (IV) 1,501 to 2,000 sq. ft.    ................ $340.56 
   (V) 2,001 to 4,000 sq. ft.    ................ $425.70 
   (VI) 4,001 plus sq. ft.     ................ $510.84 
 0343  Service stations     ................ $340.56 
 0344  Service garages     .................. 340.56 
 0305  Shopping centers: 
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   (I) Up to 10,000 sq. ft.     ............. $1,277.10 
   (II) 10,001 to 20,000 sq. ft.    ............. $1,702.80 
   (III) 20,001 to 25,000 sq. ft.    ............. $2,554.20 
   (IV) 25,001 to 35,000 sq. ft.    ............. $3,405.60 
   (V) 35,001 plus sq. ft.     ............. $5,108.40 
 0650  Manufactured home     ................ $170.28 
 0388  Clubhouse      ................ $425.70 
 0360  Airports      ................ $851.40 
 0400  Church      ................ $170.28 
 0474  College      ............. $2,809.62 
 0470  Educational      ................ $510.84 
 0410  Cemetery      ................ $340.56 
 0253  Mortuaries      ................ $340.56 
 0236  General Hospital or     ........... $11,068.20 
   Retirement facilities, rest and care homes  
   (without on-site medical facilities or services): 
 0510  (1 room or dwelling unit)    .................. $85.14 
 0603  (2 rooms or dwelling units)    ................ $170.28 
 0604  (3 rooms or dwelling units)    ................ $255.42 
 0605  (4 rooms or dwelling units)    ................ $340.56 
 0611  (5 rooms or dwelling units and above)  ................ $425.70 
 0389  Fraternal/Veterans' organizations   ................ $340.56 
 0421  Museums      ................ $255.42 
 0430  Government Building    ................ $851.40 
 0420  Library      ............. $3,575.88 
 0510  Single family residence 
   (suitable for permanent use)   .................. $85.14 
 0525  Mobilehome on fee land, in subdivision  .................. $85.14 
 0522  Mobilehome in park (leased land)   .................. $85.14 
 0520  Mobilehome on fee land, not in subdivision .................. $85.14 
      Courts, trailer park: 
   (residential other than 500-599) 
 0510  (1 unit)      .................. $85.14 
 0603  (2 units)      ................ $170.28 
 0604  (3 units)      ................ $255.42 
 0605  (4 units)      ................ $340.56 
 0611  (5 units and above)     ................ $425.70 
 0600  Two single-family residences   ................ $170.28 
 0601  Three single-family residences   ................ $255.42 
 0602  Four single-family residences    ................ $340.56 
 0610  Multi single-family residences (5 to 14 units) ................ $425.70 
 0530  Condominium     .................. $85.14 
 0533  Time share      .................. $85.14 
 0631  Government assisted apartment 
   (HUD 236, etc.)     ............. $6,470.64 
 0630  Condominiums used as apartments  .................. $85.14 
 0612  Townhouse apartments, 5 to 14 units  ................ $681.12 
 0622  Townhouse apartments, 15 units & above ................ $681.12 
 0611  Apartments, 5 to 14 units    ................ $425.70 
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 0621  Apartments, 15 units & above   ................ $425.70 
 0603  Duplex      ................ $170.28 
 0604  Triplex      ................ $255.42 
 0605  Quad        ................ $340.56 
 0511  Recreation cabin (unsuitable 
   as permanent residence)    .................. $42.57 
 0711  Row crops      ................ $340.56 
 0712  Field crops      ................ $340.56 
 0730  Citrus       ................ $340.56 
 0720  Vines       ................ $340.56 
 0710  Dry farm (grain)     ................ $340.56 
 0701  Grazing      ................ $340.56 
 0751  Poultry      ................ $340.56 
 0750  Dairy       ................ $340.56 
 0752  Livestock      ................ $340.56 
 0735  Deciduous      ................ $340.56 
 0753  Bees/worms      ................ $340.56 
 9999  No services provided    .................... $0.00 
 (2) The following annual refuse disposal land use fees, based on the County  

Assessor's Land Use Codes, shall apply in the Desert Area.  If paid, such 
land use fees shall constitute, relative to ordinary refuse (excluding 
demolition waste, tires and hard to handle and special handling items) 
generated on the parcel of property for which the fee is paid, payment of 
the ordinary refuse per ton fee as set forth in subsection 16.0222(a)(1), 
and the passenger/light-use vehicle and trailer fee as set forth in 
subsection 16.0222(h)(1). 

  (A) The Desert Area excludes the areas set forth in subsection 
16.0222(c)(1) and includes the following land uses found in 
areas within Assessor's Books No. 181, 182, 183, 351, 
355-357, 394-428, 432-445, 448-470, 472, 473, 475, 
477-482, 488-498, 512, 515-517, 521, 527-533, 537-540, 
580-635, 651, 3036-3039, 3064-3072, 3087-3088, 
3090-3105, 3112, 3128-3132, 3133, 3200, 3210. 

Use Codes  Description                           Fees 
 0510  Single family residence 
   (suitable for permanent use)   .................. $85.14 
 0525  Mobilehome on fee land, in subdivision  .................. $85.14 
 0520  Mobilehome, on fee land, not in subdivision .................. $85.14 
 0600  Two single-family residences   ................ $170.28 
 0601  Three single-family residences   ................ $255.42 
 0602  Four single-family residences   ................ $340.56 
 0610  Multi single-family residences (5 to 14 units)  ................ $425.70 
 0533  Time share      .................. $85.14 
 0603  Duplex       .................. 170.28 
 0604  Triplex      ................ $255.42 
 0605  Quad       ................ $340.56 
 0511  Recreation cabin (unsuitable 
   as permanent residence)    .................. $42.57 
 9999  No services provided    .................... $0.00 
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  (B) The Desert Area, Area B, excludes the areas set forth in  
subsection 16.0222(c)(1)(C) and 16.0222(c)(2)(A) and 
includes the following land uses found in areas within 
Assessor's Book No. 661. 

Use Codes  Description                           Fees 
 0510   Single family residence 
   (suitable for permanent use)    .................. $12.64 
 0525  Mobile home on fee land, in subdivision  .................. $12.64 
 0520  Mobile home, on fee land, not in subdivision .................. $12.64 
 0600  Two single-family residences    .................. $25.28 
 0601  Three single-family residences    .................. $37.92 
 0602  Four single-family residences    .................. $50.56 
 0610  Multi single-family residences (5 to 14 units) .................. $63.20 
 0533  Time share       .................. $12.64 
 0603  Duplex       .................. $25.28 
 0604  Triplex      .................. $37.92 
 0605  Quad       .................. $50.56 
 0511  Recreation cabin (unsuitable as 
   permanent residence)     .................... $6.32 
 9999  No services provided     .................... $0.00 
 (3) Solid waste management disposal site fee for sites which do not charge a 

fee upon entrance. 
 Disposal facility users who have not paid a disposal facility usage fee as a part of 
a land use fee, contract arrangement with the Solid Waste Management Division, or 
through refuse hauler permit fee shall pay a fee equal to the respective ordinary refuse 
and tires fees as set forth in subsection 16.0222(a), and to the extent applicable, any 
surcharge as set forth in subsection 16.0222(h). 
(d) Contracts with Cities or Other Users of the Refuse Disposal Sites. 
 Notwithstanding any other provision of this section 16.0222, the method of 
calculation of the disposal facility usage fee owed by a city or any other user of a refuse 
disposal site may be established by written agreement between such city (or other user, 
as the case may be) and the County.  Upon expiration or termination of any such written 
agreement, the disposal facility usage fee otherwise set forth in the appropriate 
subsection of this section 16.0222 shall again be applicable.  
(e) Septic Tank Pumping.   
 Any permitted cesspool septic tank pumper in San Bernardino County who 
disposes of authorized liquids at any approved disposal facility which is equipped to 
accept said liquids shall pay a fee to the Solid Waste Management Division for such 
disposed liquid based upon the gallon capacity of the septic vehicle.  Said fee shall be 
$.072 per gallon. 
 (f) Disposal Fee: 
 Each refuse hauler using a County disposal facility that does not levy a fee at 
entry by weight, shall pay a permit fee based upon a per capita per month rate 
applicable to the specific incorporated city served.  Per capita rates shall be established 
consistent with either:   
 (1) The number of Equivalent Single Family Residential ("ESFR") units 
contained within the municipal boundary and computed at the current ESFR rate 
applicable to the unincorporated area of the County surrounding said City; or  
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 (2) By measured estimates of annual tonnage delivered to County landfills 
and computed at the current rate per ton charged at the refuse disposal site located 
nearest to said City. 
 Current Department of Finance population estimates for each city shall be used 
as a basis for determining the population of each city.  Per capita rates, when 
requested, shall be available only to haulers serving cities having contract use 
agreements with the Solid Waste Management Division.  Payment of the permit fee 
shall not constitute payment of any fee required in section 16.0222 for the disposal of 
tires or the handling of hard to handle or special handling items. 
(g) Contractually Set Disposal Fee: 
 Notwithstanding the provisions of subsection 16.0222(f), the method of 
calculation of the permit fee set forth in subsection 16.0222(f) and the entity obligated 
for the payment thereof may be established by written agreement between any city and 
the County.  Upon expiration or termination of any such written agreement, the permit 
fee as provided in subsection 16.0222(f) shall again be applicable. 
(h) Alternative Charges and Surcharges to the Per Ton Solid Waste Management 
Disposal Site Fees and the Land Use Solid Waste Disposal Facility Fees: 
 (1) Disposal Facilities.  Passenger and light use vehicles and trailers 

containing no more than 500 pounds of refuse (excluding tires) for 
disposal shall pay a Solid Waste Management Disposal Facility Usage fee 
of $9.20/load instead of the per ton disposal fee set forth in subsection 
16.0222(a)(1).  [The $10.00 per vehicle gate fee collected at landfill entry 
stations is comprised of the above $9.20/load fee and the $.80/vehicle 
Environmental Health Services minimum load charge fee provided for in 
Section 16.0213C(a)(2) of the County Code.] 

 (2) In addition to the fee imposed for ordinary refuse in either subsection  
16.0222(a)(1) or subsection 16.0222(c), the indicated surcharge shall 
apply to the following special items at all landfill and transfer station sites: 

  (A) Tires - unshredded (up to 25 tires)  .............. $1.00/tire 
   If more than 25 tires, tires must be weighed 
   and the per ton fee set forth in subsection 
   16.0222(a)(2) must be paid. 
  (B) Hard to handle - items which weigh more than  
   500 pounds, or whose dimensions exceed four 
   feet in either width, length or height, and  
   which require special attention   ............ $50.00/ton 
  (C) Special handling - special requests for immediate  
   burial or destruction of items while the landfill 
   user observes the disposal activity  ............ $50.00/ton 
  (D) Televisions/computer monitors (CRTs) - 
   each such item shall be charged separately 
   from ordinary waste brought in the same load ........... $10.00/unit 
 (3) Vehicles containing no more than 500 pounds of the following special  

refuse items for disposal shall pay a Solid Waste Management Disposal 
Facility Usage Fee as follows: 

  (A) Tires - unshredded (up to 25 tires)  .............. $1.00/tire 
   If more than 25 tires, tires must be weighed 
   and the per ton fee set forth in subsection 
   16.0222(a)(2) must be paid. 
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  (B) Hard to Handle - Items whose dimensions exceed 
   four feet in either, width, length, or height 
   and which require special attention  .................. $21.14 
  (C) Special Handling - Special requests for immediate 
   burial or destruction of items while the landfill 
   user observes the disposal activity  .................. $21.14 
 (4) Clean dirt when pre-approved by Solid Waste  
  Management Division personnel, for each 20 
  cubic yards or any part thereof pay   .......... $30.00/load 
(i) Charge On A Volume Basis: 
 At any disposal facility where fees are charged at entry and weight scales are 
unavailable or inoperative, disposal facility fees shall be based upon the volume of 
refuse for each vehicle using the facility.  The Solid Waste Management Division shall 
prepare a schedule outlining the charge for such volume and shall post those schedules 
at each facility.  Such charges shall be: 
 (1) At disposal facilities: 
  (A) For non-compacted refuse    ..........$3.46/cu.yd. 
  (B) For compacted refuse (including 
   refuse collection packers)    ........$11.53/cu.yd. 

(C)  Tires - unshredded     ........$10.30/cu.yd. 
(j) Phelan Landfill Fees - Approved Non-San Bernardino County Communities, 
including portions of Wrightwood: 
 (1) Residential permit fee (per household)   ............. $95.14/yr. 
 Payment of the Residential Permit Fee shall not constitute payment of any fee 
required in section 16.0222 for the disposal of tires or the handling of hard to handle or 
special handling items. 
(k) Administrative Fees: 
 Except where a valid written agreement shall provide otherwise, the following 
administrative fees shall be imposed to cover departmental costs incurred: 
 (1) Outside Vendor Reproduction Fee   Actual Vendor Cost 
 (2) Non-sufficient funds check processing fee  ........$20.00/check 
 (3) Reinstatement of credit fee     $250.00/acct. 
 (4) Replacement of credit card fee  
  (damaged, stolen, lost)     ............ $7.00/card 
 (5) Replacement of landfill pass 
  (damaged, stolen, lost)     ............$7.00/pass 
 (6) Delinquency charges: 
  (A) Processing fee (per delinquency)   .................. $25.00 
  (B) Delinquency fee  
   (on unpaid principal balance)   ................... 6.00% 
 (7) Services provided relative to integrated 
  waste management plan amendments: 
  (A) Request to board of supervisors to 
   initiate a major/minor integrated 
   waste management plan amendment: 
   (I) Cost      ......... Actual Cost* 
   (II) Initial deposit     ............. $4,000.00 
  (B) Major/minor integrated waste 
   management plan amendment application review: 
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   (I) Major (cost)     ......... Actual Cost* 
       plus $875.00 pre-application conference fee 
    Initial deposit     ............. $6,000.00 
   (II) Minor (cost)     ......... Actual Cost* 
       plus $875.00 pre-application conference fee 
     Initial deposit    ............. $4,000.00 
 (8) Requests for Special Programmed Reports  
  or Electronic File Retrieval     ......... Actual Cost* 
 (9) Construction project bid package fees 
  (non-refundable)  
  (A) Project estimated under $300,000  ....$15.00/package 
  (B) Project estimated at or over $300,000  ....$25.00/package 
  (C) Research and handling (no copies provided) .........$10.00/order 
  (D) Reproduction of maps and plans 
   (II) Brownline     .......... $0.40/sq. ft. 
   (II) Blueline     .......... $0.30/sq. ft. 
   (III) From microfilm    .......... $0.25/sq. ft. 
  (E) Reproduction of miscellaneous documents 
   (I) Color copies (8 ½ inches by 11 inches) ........... $3.00/page 
   (II) Color copies (8 ½ inches by 14 inches) ........... $3.10/page 
   (III) Color copies (11 inches by 17 inches) ........... $3.25/page 
  (F) Mailing requests 
   (I) Regular mail     ......$10.00/mailing 
   (II) Special (express) mail   ......$15.00/mailing 
  * Actual cost to be calculated based on County personnel's hourly salary 
rate(s) and computed benefits, and any additional materials costs. 
(l) Gate collections. 
 All fees collected in cash at landfill entry stations shall be rounded to the nearest 
full dollar.  Fees collected at landfill entry stations include both applicable Refuse 
Disposal fees set forth in this Section 16.0222 and applicable Environmental Health 
Service Refuse fees set forth in Section 16.0213C of the County Code. 
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 16.0222A Refuse Franchise Fee. 
(a) Each Grantee providing Solid Waste Handling services under a Franchise 
Agreement entered into pursuant to the provisions of Division 6 of Title 4 of this Code 
shall pay a Franchise Fee to the County.  The Franchise Fee shall be calculated by 
multiplying the Gross Receipts Less Disposal Charges collected by each Grantee under 
its Franchise Agreement by the following applicable percentage(s).  The applicable 
percentage(s) to be applied shall be determined by the date of the performance of the 
Solid Waste Handling services which gave rise to the Gross Receipts Less Disposal 
Charges collected. 
 (1) Relative to Solid Waste Handling services performed prior to July 1, 1997,  

the applicable percentage shall be eight percent (8%). 
 (2) Relative to Solid Waste Handling services performed after June 30, 1997,  

and prior to July 1, 1998, the applicable percentage shall be eight and 
one-half percent (8½%). 

 (3) Relative to Solid Waste Handling Services performed after June 30, 1998, 
and prior to July 1, 1999, the applicable percentage shall be nine percent 
(9%). 

 (4) Relative to Solid Waste Handling services performed after June 30, 1999, 
and prior to July 1, 2000, the applicable percentage shall be nine and 
one-half percent (9½%). 

 (5) Relative to Solid Waste Handling services performed after June 30, 2000, 
the applicable percentage shall be ten percent (10%). 

(b) The Franchise Fee as calculated under this Section shall be paid to the County 
for each month in which Grantee collects any Gross Receipts Less Disposal Charges 
within thirty (30) days after the end of said month. 
(c) As used in this Section, the following terms shall have the meanings set forth in 
Division 6 of Title 4 of the San Bernardino County Code, as same may be amended 
from time to time. 
 (1) Franchise Agreement. 
 (2) Franchise Fee. 
 (3) Grantee. 
 (4) Gross Receipts Less Disposal Charges; and 
 (5) Solid Waste Handling. 
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 16.0223 Regional Parks. 
(a)   Calico Ghost Town 
 (1) Entrance Fees: 
  (A) Entrance fee per person:  (Does not  
   include attractions) 
   (I) Adults      .................... $6.00 
   (II) Youths (6-15)    .................... $3.00 
   (III) Children (5 and under)   ............No Charge 
   (IV) Bus - tour      .................... $2.00 
   (V) Bus - school/youth function (adult  
    supervision -  no charge), note:   
    must include one adult per each  
    twelve youths (1/12 ratio)   .................... $2.00 
   (VI) One free future Saturday entrance into 
    the park for every paid Saturday ad- 
    mission, excluding special events 
  (B)  Annual family entrance pass 
   (I) Valid at Calico    .................. $24.00 
 NOTE:  Annual entrance passes are valid daily, except  
 special events, for twelve months from date of purchase  
 and are not transferrable. 
  (C) Dogs (except assistance dogs for qualified  
   individuals with a disability) park entry or camping   ....... $1.00/dog 
  (D) Admissions and attractions fee (per person): 
   (I) Bus Groups/Schools/Youth Groups .................... $6.00 
   (II) School/Youth Groups   .................... $6.00 
  (E) Individual attractions  
   (I) Maggie Mine, Gold Panning  .............. $1.00/ea. 
   (II) Mystery Shack 
    (i) Adult     ........ $2.00/person 
    (ii) Youth (6-15)    ........ $1.00/person 
  (F) The Director, Department of Public Works,  
   may set special advertising/promotion coupon 
   discounts for any park use.  Special advertising/ 
   promotion coupon discounts shall not exceed 
   the following maximum discount           50% off any park use  
  (G) The Director, Department of Public Works,  
   shall set special event entrance fees. 
   Special event entrance fees shall not exceed the 
   following maximum entrance fees for minor and 
   major special events: 
   (I) Minor special events: 
    (i) Adults     ........ $7.00/person 
    (ii) Youths (6-15)   ........ $4.00/person 
    (iii) Children (under 5 yrs.)  .............No charge 
   (II) Major special events: 
     (i) Adults     ...... $10.00/person 
    (ii) Youths (6-15)   ........ $5.00/person 
    (iii) Children (under 5 yrs.)  .............No charge 
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  (H) Notwithstanding subsection (G), above, the Board 
   of Supervisors may, by Board action, establish a 
   different entrance fee schedule covering any  
   special event to be conducted at the park. 
  (I) All special event entrance fees, whether set by the  
   Director or the Board, shall take into account all 
   costs incurred in connection with the special event,  
   specifically including, but not limited to, any  
   increased park security, supplies, services, labor  
   and administrative overhead. 
 (2) Camping Fees: 
  (A) Camping fee includes park entry and is per unit 
   per night (excluding special events).  Maximum Stay 
   is 14 days in a 30 day period.  Reservations may be 
   made up to one year (3 months for special events) 
   in advance, with one night’s total fees and charges  
   deposited when making the reservation. 
   (I) Without hookup    .................. $18.00 
   (II) With hookup (electric, water & sewer) .................. $22.00 
   (III) Partial hookup (electric & water)  .................. $21.00 
   (IV) Electric only hookup    .................. $20.00 
   (V) In excess of six people per unit  ........ $2.00/person  
   (VI) Weekly rates: 
    (i) Weekly rate with hookup  ................ $100.00 
    (ii) Weekly rate non-hookup  .................. $80.00 
  (B) Senior citizens and qualified individual with 
   a disability camping Sunday through Thursday  
   nights only (excluding special events).   
   (I) Without hookup    .................. $16.00 
   (II) With hookup (electric, water & sewer) .................. $20.00 
   (III) Partial hookup (electric & water)  .................. $19.00 
   (IV) Electric only hookup    .................. $18.00 
  (C) Group Camping Fee (for established public or 
   private institutions such as schools, churches,  
   Boy Scouts, Girl Scouts, YMCA & YWCA) ........ $3.00/person 
  (D) Reservation fee, non-refundable   .................... $2.00 
  (E) Use of dump station when not paying camp fees................... $6.00 
  (F) Cabin rentals: 
   Equipped with one (1) double bed, one (1) bunk 
   bed, air conditioning and heating, porch with bench,  
   service counter, NO LINENS: 
   (I) Per night (up to 4 persons)   .................. $28.00 
           Plus a $25.00 security deposit 
   (II) Linen package (sheets, blankets, 
    pillowcases and pillows for one double 
    bed and one bunk bed)   .................. $10.00 
  (G) Bunk house rentals: 
   Equipped with ten (10) bunk beds, air 
   conditioning, restroom, NO LINENS: 
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   (I)  Per person (12 person minimum)  .................... $5.00 
           Plus a $50.00 security deposit 
  (H) Mini Bunkhouse rental (sleeps 6) includes kitchenette 
   with pots, pans, dishes and flatware, shower and toilet 
          .............. $60/night   
           Plus a $30 .00 security deposit 
   (I) Linen package (sheets, pillowcases, blankets 
    pillows, bath and kitchen towels)  .................. $20.00 
  (I) Cancellation Fee: 
   (I) Cancellation of camping reservations 
    received at the park by telephone, mail  
    or FAX more than thirty (30) days prior 
    to the date of use, will receive a full refund. 
   (II) Cancellation of camping reservations 
    received at park by telephone, mail or FAX 
    more than ten (10) days, but less than thirty- 
    one (31) days prior to the date of use, will 
    receive a full refund, less a  cancellation fee 
    of one-half of each reserved campsite’s daily rate. 
   (III) Cancellation of reservations received ten (10) 
    days or less prior to date of use will forfeit first  
    night’s camping deposit for each reserved 
    campsite. 
 NOTE:  All groups stays must include at least one adult  
 per each twelve campers (1/12 ratio). 
 (3) Facilities rental: 
  (A) Silver Bowl, Livery Stage, School House or  
   Hanks Hotel      ......... $100.00/use 
              Plus $25.00 security deposit 
 (4) Commercial Filming Fees:  See Sections 16.0210A 
  and 16.0210B of the County Code. 
 (5) Other Fees: 
  (A) Concession proposal application fee  ................ $250.00 
  (B) Replacement of Lost or Stolen Pass/Card .................... $5.00 
  (C) Billing fee      .................. $20.00 
 (6) Wedding Program Fees:  depends on location, hours,  
  number of people, and other amenities requested;  
  specific fee to be determined by the Chief of Regional 
  Parks or his/her designee     $150.00 to $350.00 
   
(b) Moabi 
 (1) Entrance Fees: 
  (A) Vehicle/motorized cycle    .................... $6.00 
  (B) Pedestrian, equestrian, non-motorized cycle, 
   each person on a bus    .................... $2.00 
  (C) Boat/beach day use fee    .................... $4.00 
  (D) Five Visit Day Use Pass (valid at Moabi) 
   for five visits.  Good for up to 6 people in 
   same vehicle, one visit per day   .................. $20.00 
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  (E) Dogs (except assistance dogs for qualified 
   individuals with a disability) park entry or camping  ........ $1.00/dog 
  (F) Discount vehicle entrance pass (per carload)  
   Valid at all parks except Lake Gregory and Calico   .......... $125.00 
  (G) Senior discount vehicle entrance pass (per carload) 
Valid at all parks except Lake Gregory and Calico $65.00 
 NOTE:  Discount entrance passes are valid daily, except 
 holidays and special events, for 12 months from date of 
 purchase and are not transferable. 
  (H) The Director, Department of Public Works, 
   may set special advertising/promotion coupon 
   discounts for any park use.  Special advertising/ 
   promotion coupon discounts shall not exceed the  
   following maximum discount         50% off any park use 
  (I) The Director, Department of Public Works, 
   shall set special event entrance fees.  Special 
   event entrance fees shall not exceed the  
   following maximum entrance fees for minor and  
   major special events: 
   (I) Minor special events: 
    (i) Adults     ........ $7.00/person 
    (ii) Youths    ........ $2.00/person 
    (iii) Children    .............No charge 
   (II) Major special events: 
    (i) Adults     ...... $10.00/person 
    (ii) Youths    ........ $4.00/person 
    (iii) Children    .............No charge 
  (J) Notwithstanding subsection (I), above, the 
   Board of Supervisors may, by Board action, 
   establish a different entrance fee schedule  
   covering any  special event to be conducted at the park. 
  (K) All special event entrance fees, whether set by the  
   Director or the Board, shall take into account all 
   costs incurred in connection with the special event, 
   specifically including, but not limited to, any  
   increased park security, supplies, services, labor  
   and administrative overhead. 
 (2) Camping fees: 
  (A) Camping fee includes park entry and is per unit per 
   night (excluding special events).  Reservations may  
   be made up to one year in advance, with one night’s 
   total fees and charges deposited when making 
   the reservation. 
   (I) Non Peninsula: 
    (i) Without hookup   .................. $12.00 
    (ii) With hookup    .................. $20.00 
    (iii) With partial hookup, no sewer .................. $18.00 
   (II) Peninsula area:  
    (i) Without hookup   .................. $18.00 
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    (ii) With hookup    .................. $35.00 
   (III) Use of dump station when not paying camp fees ........ $6.00 
   (IV) RV pump out fee    .................. $10.00 
   (V) RV sites: 

(i) Weekly rates:  
(a) With hookup (May-October) .............. $100.00 
(b) With hookup (November-April)  
 (main hookup area)  .................. $80.00 
(c) With hookup (Nov 1-Mar 31) 
 (Peninsula sites)   .................. $80.00 

    (ii) Monthly rates:  (maximum length of stay - five  
     months in any calendar year) 

(a) Hookups #1-45 (November-April) ..... $175.00 
(b) Hookups #1-9, 22-45(May-October) . $300.00 
(c) Peninsula sites (November-March) ... $175.00 

   (VI) Reservation fee, non-refundable  .................... $2.00 
   (VII) In excess of six people per unit  ........ $2.00/person 
  (B) Cancellation fee: 
   (I) Cancellation of camping reservations received 
    at the park by telephone, mail or FAX more  
    than thirty (30) days prior to the date of use, 
    will receive a full refund. 
   (II) Cancellation of camping reservations received at  
    park by telephone, mail or FAX more than ten (10) 
    days, but less than thirty-one (31) days prior to  
    the date of use, will receive a full refund, less a 
    cancellation fee of one-half of each reserved  
    campsite’s daily rate. 
   (III) Cancellation of reservations received ten (10) 
    days or less prior to date of use will forfeit first  
    night’s camping deposit for each reserved 
    campsite. 
 (3) Mobile home site fees: 
  (A) Lots 1 through 11, 15 through 36, 39 through 48, 56 
     through 58, 62 through 68, and 70 through 80 ..... $190.00/month 
  (B) Lots 12, 14, 37, 38, 49 through 55, 59 through 61, 
   69, and 81 through 105    ..... $200.00/month 
  (C) Utility charges for mobile home sites as set by P.U.C.  
  (D) Mobile home sites monthly fees paid one year in 
   advance, paid the first day of any month 
   will be discounted     ........ $300.00/year 
 (4) Boat, trailer and recreational vehicle storage  
  fees (occupancy prohibited) 
  (A) Dry storage, monthly fee    .................. $25.00 
  (B) Dry storage, weekly fee    .................. $15.00 
  (C) Indoor - Recreation hall (minimum 
   of 2 hours to rent)     ............. $15.00/hr. 
 (5) Picnic site reservation fees, per day 
  (A) Large group site with shelter   ................ $100.00 
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 (6) Other fees: 
  (A) Special event application processing  ................ $100.00 
  (B) Concession proposal application fee  ................ $250.00 
  (C) Replacement of Lost or Stolen Pass/Card .................... $5.00 
  (D) Major and Minor Special Event Vendor Fees, the 
   Director, Department of Public Works, 
   shall set Major and Minor special 
   event vendor fees within the following ranges: 
   (I) Minor special events: 
    (i) Arts and crafts  $20.00/day to $25.00/day 
    (ii) Food/amusement  $40.00/day to $50.00/day 
    (iii) Other licensed commercial  
     businesses   $60.00/day to $75.00/day 
   (II) Major special events: 
    (i) Arts and crafts  $40.00/day to $50.00/day 
    (ii) Food/amusement  $75.00/day to $100.00/day 
    (iii) Other licensed commercial           
     businesses   $100.00/day to 
$150.00/day 
  (E) Catering fee (businesses charging groups 
   for food service)     .................. $50.00 
  (F) Billing fee      .................. $20.00 
 (7) Commercial Filming Fees:  See Section 16.0210A and 
  16.0210B of the County Code. 
(c) Glen Helen 
 (1) Entrance Fees: 
  (A) Vehicle/motorized cycle:     
   (I) Daily (excluding holidays and  
    special events)    .................... $5.00 
   (II) Holidays (Easter, Memorial Day, 4th of 
    July, Labor Day)    .................... $7.00 
  (B) Pedestrian, equestrian, non-motorized cycle, 
   each person on a bus    .................... $2.00 
  (C) Discount vehicle entrance pass (per carload)  
   Valid at all parks except Lake Gregory and Calico ............ $125.00 
  (D) Senior discount vehicle entrance pass (per carload) 
   Valid at all parks except Lake Gregory and Calico............... $65.00 
  (E) Discount walking entrance pass (per person) includes  
   one (1) dog.   Valid at all parks except Lake Gregory, 
   Calico and Moabi     .................. $25.00 
 NOTE:  Discount entrance passes are valid daily, except 
 holidays and special events, for 12 months from date of 
 purchase and are not transferable. 
  (F) Dogs (except assistance dogs for qualified 
   individuals with a disability) park entry or camping  ........ $1.00/dog 
  (G) The Director, Department of Public Works, 
   may set special advertising/promotion 
   coupon discounts for any park use.  Special 
   advertising/promotion coupon discounts 
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   shall not exceed the following maximum 
   discount              50% off any park use  
  (H) The Director, Department of Public Works, 
   shall set special event entrance fees. 
   Special event entrance fees shall not 
   exceed the following maximum entrance 
   fees for minor and major special events: 
   (I) Minor special events: 
    (i) Adults     ........ $7.00/person 
    (ii) Youths    ........ $2.00/person 
    (iii) Children    .............No charge 
   (II) Major special events: 
    (i) Adults     ...... $10.00/person 
    (ii) Youths    ........ $4.00/person 
    (iii) Children    .............No charge 
  (I) Notwithstanding subsection (H), above, the  
   Board  of Supervisors may, by Board action, 
   establish a different entrance fee schedule  
   covering any  special event to be conducted  
   at the park.   
  (J) All special event entrance fees, whether set 
   by the Director or the Board, shall take into  
   account all costs incurred in connection with 
   the special event, specifically including, but 
   not limited to, any increased park security, 
   supplies, services, labor and administrative overhead. 
 (2) Swimming fees: 
  (A) Swim admission plus all day waterslide  .................... $4.00 
   (Memorial Day through Labor Day only) 
   (I) Special night parties (swim area & waterslide) 
    (i) 5:30 p.m. - 7:30 p.m., Daily minimum 
     of 100 adult/youths: 
     (a) Adults and youth   .................... $3.00 
     (b) Children (three and under) .............No charge 
    (ii) Operation fee   ................ $125.00 
    (iii) Cleaning fee (refundable)  ................ $100.00 
    (iv) All fees payable 48 hours in advance. 
   (II) Life jacket rental    .................... $0.50 
   (III) Swimming lessons, two week session, 
    four to five days per week   .................. $30.00 
   (IV) Inner tube rental     .......... $5.00/2 hrs. 
  (B) School group swim area & waterslide swim season, 
   Monday - Friday, except holidays only, 9:30 a.m.  
   - 2:00 p.m., by reservation only, minimum of 50 youths, 
   $100.00 refundable cleaning fee, all fees payable  
   48 hours in advance, includes one and one-half  
   (1 1/2) hours use of waterslide: 
   (I) Daily      .................... $3.00 
            Adult/youth plus operation fee 
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   (II) Swimming only           $2.00 per adult/youth 
           Plus operation fee 
 (3) Day Use Education Excursion Program.  Groups  
  with twenty(20) or more youths sponsored by  
  established public or private institutions, such  
  as schools, churches, Boy Scouts, Girl Scouts,  
  YMCA, YWCA, are eligible for a group rate providing 
  a confirmed, paid (if applicable) reservation is made  
  with the park 48 hours in advance of arrival: 
  (A) Entrance fee      .. $1.00 per person 
 (4) Camping fees: 
  (A) Camping fee includes park entry and is per unit per 
   night (excluding special events).  Reservations may  
   be made up to one year in advance, with one night’s 
   total fees and charges deposited when making 
   the reservation. 
   (I) Without hookup    .................. $10.00 
   (II) Reservation fee, non refundable  .................... $2.00 
   (III) Use of dump station  when not 
    paying camp fees    .................... $7.00 
   (IV) Special events and concerts:  
    (i) Without hookup, per person .................. $10.00 
   (V) In excess of six people per unit  ........ $2.00/person 
  (B) Senior citizen and qualified individual with a 
   disability camping, Monday through Thursday  
   nights only, excluding holidays, special events: 
   (I) Without hookup    .................... $8.00 
  (C) Group and overflow designated areas excluding 
   holidays/special events    ........... $10.00/unit 
   (I) Holidays and special events  ........... $15.00/unit 
  (D) Groups with 20 or more youths sponsored by  
   established pubic or private institutions, such 
   as schools, churches, Boy Scouts, Girl Scouts,  
   YMCA, YWCA, are eligible for a group rate 
   providing a confirmed, paid (if applicable)  
   reservation is made with the park 48 hours in 
   advance of arrival: 
   (I) Per adult/youth (20-50 persons)  .................... $3.00 
   (II) Per adult/youth (51 or more persons) .................... $2.00 
   (III) Non-refundable group reservation fee .................. $10.00 
  (E) Cancellation fee: 
   (I) Cancellation of camping reservations received 
    at the park by telephone, mail or FAX more  
    than thirty (30) days prior to the date of use, 
    will receive a full refund. 
   (II) Cancellation of camping reservations received at  
    park by telephone, mail or FAX more than ten (10) 
    days, but less than thirty-one (31) days prior to  
    the date of use, will receive a full refund, less a 
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    cancellation fee of one-half of each reserved  
    campsite’s daily rate. 
   (III) Cancellation of reservations received ten (10) 
    days or less prior to date of use will forfeit first  
    night’s camping deposit for each reserved 
    campsite. 
  (F) Bundle of wood     .............. $5.00 ea. 
 (5) Picnic site reservation fees, per day: 
  (A) Small group sites with shelter   .................. $35.00 
  (B) Mid-size group site with shelter   .................. $75.00 
  (C) Large group sites without shelter   ................ $125.00 
  (D) Large group sites with shelter and additional  
   facilities      ................ $300.00 
 NOTE:  Small sites hold approximately 25 persons,  
 mid-size sites up to 100 persons and large  
 sites up to 300 persons. 
 (6) Water craft rental fees, a $20.00 refundable security 
  deposit will be required for rental: 
  (A) Pedal boats      ........ $5.00/half hr. 
 (7) Fishing fees: 
  (A) Daily fishing fee: 
   (I) Adults and youths (Mon -Thurs)  .................... $5.00 
   (II) Adults and youths (Fri - Sun)  .................... $7.00 
   (III) Children (0-7 years old) (Mon -Thurs) .................... $2.00 
   (IV) Children (0-7 years old) (Fri - Sun) .................... $4.00  
 (8) Facilities rental: 
  (A) Indoor - Conference center (minimum of 4 hours rent) 
   includes set up and takedown: 
   (I) Private rental     ............. $25.00/hr. 
   (II) Cleaning deposit (refundable)  .................. $25.00 
 (9) Snack bar fees: 
  (A) The Director of the Department of Public Works, 
   shall establish prices for goods sold or rented 
   at all snack bars and gift shops operated by  
   this Department. 
 (10) Commercial Filming Fees:  See Section 16.0210A and 
  16.0210B of the County Code. 
 (11) Other fees: 
  (A)  Interpretive programs, led by rangers  ........ $1.00/person 
  (B) Special event application processing fee  ................ $100.00 
  (C) Concession proposal application fee  ................ $250.00 
  (D) Replacement of Lost or Stolen Pass/Card .................... $5.00 
  (E) Major and Minor Special Event Vendor Fees, 
   the Director, Department of Public Works,  
   shall set Major and Minor special event  
   vendor fees within the following ranges: 
   (I) Minor special  events: 
    (i) Arts and crafts    $20.00/day to $25.00/day 
    (ii) Food/amusement    $40.00/day to $50.00/day 
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    (iii) Other licensed commercial  
     businesses   $60.00/day to $75.00/day 
   (II) Major special  events: 
    (i) Arts and crafts    $40.00/day to $50.00/day 
    (ii) Food/amusement  $75.00/day to $100.00/day 
    (iii) Other licensed commercial         
     businesses          $100.00/day to $150.00/day 
  (F) Catering fee (businesses charging groups  
   for food service)     .................. $50.00 
  (G) Billing fee      .................. $20.00 
(d) Mojave Narrows 
 (1) Entrance Fees: 
  (A) Vehicle/motorized cycle:     
   (I) Daily (including holidays, but excluding 
    special events)    .................... $3.00 
  (B) Pedestrian, equestrian, non-motorized cycle, 
   each person on a bus    .................... $1.00 
  (C) Annual family entrance pass:     
   (I) Valid at Mojave Narrows   .................. $35.00 
  (D) Discount vehicle entrance pass (per car load) 
   Valid at all parks except Lake Gregory and Calico ............ $125.00 
  (E) Senior discount vehicle entrance pass (per carload) 
   Valid at all parks except Lake Gregory and Calico............... $65.00 
  (F) Discount walking entrance pass (per person) includes  
   one (1) dog.   Valid at all parks except Lake Gregory, 
   Calico and Moabi     .................. $25.00 
 NOTE:  Discount entrance passes are valid daily, except 
 holidays and special events, for 12 months from date of 
 purchase and are not transferable. 
  (G) Dogs (except assistance dogs for qualified 
   individuals with a disability) park entry or camping ......... $1.00/dog 
  (H) The Director, Department of Public Works,  
   may set special advertising/promotion 
   coupon discounts for any park use.  Special 
   advertising/promotion coupon discounts shall 
   not exceed the following maximum  
   discount              50% off any park use 
  (I) The Director, Department of Public Works, shall set 
   special event entrance fees. Special event entrance  
   fees shall not exceed the following maximum  
   entrance fees for minor and major special events: 
   (I) Minor special events: 
    (i) Adults     ........ $7.00/person 
    (ii) Youths    ........ $2.00/person 
    (iii) Children    .............No charge 
   (II) Major special events: 
    (i) Adults     ...... $10.00/person 
    (ii) Youths    ........ $4.00/person 
    (iii) Children    .............No charge 
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  (J) Notwithstanding subsection (I), above, the Board 
   of Supervisors may, by Board action, establish a 
   different entrance fee schedule covering any  
   special event to be conducted at the park.  
  (K) All special event entrance fees, whether set by the  
   Director or the Board, shall take into account all 
   costs incurred in connection with the special event, 
   specifically including, but not limited to, any  
   increased park security, supplies, services, labor  
   and administrative overhead. 
 (2) Day Use Educational Excursion Program 
  Groups with 20 or more youths sponsored by established 
  public or private institutions, such as schools, churches,  Boy 
  Scouts, Girl Scouts, YMCA, YWCA, are eligible for a group 
  rate providing a confirmed, paid (if applicable) reservation is 
  made with the park 48 hours in advance of arrival: 
  (A) Entrance fee      ........ $1.00/person 
 (3) Camping fees: 
  (A) Camping fee includes park entry and is per unit per 
   night (excluding special events).  Reservations may  
   be made up to one year in advance, with one night’s 
   total fees and charges deposited when making 
   reservation. 
   (I) Without hookup    .................. $10.00 
   (II) With hookup (electric/sewer/water 
    or electric/water)    .................. $17.00 
   (III) Weekly rates: 
    (i) Weekly rate with hookup  ................ $100.00 
   (IV) Reservation fee, non-refundable  .................... $2.00 
   (V) Use of dump station when not paying 
    camp fees     .................... $3.00 
   (VI) In excess of six people per unit  ........ $2.00/person 
  (B) Senior citizen and qualified individual with a 
   disability camping, Monday through Thursday  
   nights only, excluding holidays, special events: 
   (I) Without hookup    .................... $8.00 
   (II) With hookup     .................. $15.00 
   (III) With hookup/weekly    .................. $90.00 
  (C) Group and overflow designated areas excluding 
   holidays/special events    ........... $10.00/unit 
   (I) Holidays and special events  ........... $15.00/unit 
  (D) Groups with 20 or more youths sponsored 
   by established public or private institutions, such 
   as schools, churches, Boy Scouts, Girl Scouts, 
   YMCA, YWCA, are eligible for a group rate 
   providing a confirmed, paid (if applicable)  
   reservation is made with the park 48 hours in  
   advance of arrival. 
   (I) Per adult/youth (20-50 persons)  .................... $3.00 
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   (II) Per adult/youth (51 or more  persons) .................... $2.00 
    (Includes all campsite or cabins) 
  (E) Cancellation fee: 
   (I) Cancellation of camping reservations received 
    at the park by telephone, mail or FAX more  
    than thirty (30) days prior to the date of use, 
    will receive a full refund. 
   (II) Cancellation of camping reservations received at  
    park by telephone, mail or FAX more than ten (10) 
    days, but less than thirty-one (31) days prior to  
    the date of use, will receive a full refund, less a 
    cancellation fee of one-half of each reserved  
    campsite’s daily rate. 
   (III) Cancellation of reservations received ten (10) 
    days or less prior to date of use will forfeit first  
    night’s camping deposit for each reserved 
    campsite. 
 (4) Picnic site reservation fees, per day: 
  (A) Small group sites with shelter   .................. $50.00 
  (B) Large group sites without shelter   ................ $125.00 
  (C) Large group sites with shelter and additional  
   facilities      ................ $300.00 
 NOTE:  Small sites hold approximately 25 persons,  
          large sites up to 200 persons. 
 (5) Watercraft rental fees: 
  (A) Rowboats (2 hour minimum) 
   (25.00 refundable deposit required)  ............... $5.00/hr. 
  (B) Pedal boats      ........ $5.00/half-hr. 
 (6) Commercial Filming Fees:  See Sections 16.0210A and 
  16.0210B of the County Code. 
 (7) Fishing Fees: 
  (A) Daily 
   (I) Adults/Youths    ........ $3.00/person 
 (8) Other Fees: 
  (A) Interpretive programs, led by rangers  ........ $1.00/person 
  (B) Special event application processing fee  ................ $100.00 
  (C) Concession proposal application fee  ................ $250.00 
  (D) Replacement of Lost or Stolen Pass/Card .................... $5.00 
  (E) Major and Minor Special Event Vendor Fees, 
   the Director, Department of Public Works, shall  
   set Major and Minor special event vendor  
   fees within the following ranges: 
   (I) Minor special  events: 
    (i) Arts and crafts    $20.00/day to $25.00/day 
    (ii) Food/amusement    $40.00/day to $50.00/day 
    (iii) Other licensed commercial  
     businesses     $60.00/day to $75.00/day 
   (II) Major special  events: 
    (i) Arts and crafts    $40.00/day to $50.00/day 
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    (ii) Food/amusement  $75.00/day to $100.00/day 
    (iii) Other licensed commercial   
     businesses          $100.00/day to $150.00/day 
  (F) Catering fee (businesses charging groups 
   for service)      .................. $50.00 
  (G) Billing fee      .................. $20.00 
(e) Prado 
 (1) Entrance Fees: 
  (A) Vehicle/motorized cycle:     
   (I) Daily (excluding holidays and 
    special events)    .................... $5.00 
   (II) Holidays (Easter, Memorial Day, 4th of 
    July, Labor Day)    .................... $7.00 
  (B) Pedestrian, equestrian, non-motorized cycle, 
   each person on a bus    .................... $2.00 
  (C) Discount vehicle entrance pass (per carload)   
   Valid at all parks except Lake Gregory and Calico ............ $125.00 
  (D) Senior discount vehicle entrance pass (per carload) 
   Valid at all parks except Lake Gregory and Calico............... $65.00 
  (E) Discount walking entrance pass (per person) includes  
   one (1) dog.   Valid at all parks except Lake Gregory, 
   Calico and Moabi     .................. $25.00 
 NOTE:  Discount entrance passes are valid daily, except 
 holidays and special events, for 12 months from date of 
 purchase and are not transferable. 
  (F) Dogs (except assistance dogs for qualified 
   individuals with a disability) park entry or camping ......... $1.00/dog 
  (G) The Director, Department of Public Works, 
   may set special advertising/promotion 
   coupon discounts for any park use.  Special 
   advertising/promotion coupon discounts shall 
   not exceed the following maximum discount    50% of any park use 
  (H) The Director, Department of Public Works,  
   shall set special event entrance fees. 
   Special event entrance fees shall not 
   exceed the following maximum entrance 
   fees for minor and major special events: 
   (I) Minor special events: 
    (i) Adults     ........ $7.00/person 
    (ii) Youths    ........ $2.00/person 
    (iii) Children    .............No charge 
   (II) Major special events: 
    (i) Adults     ...... $10.00/person 
    (ii) Youths    ........ $4.00/person 
    (iii) Children    .............No charge 
  (I) Notwithstanding subsection (H), above, the Board 
   of Supervisors may, by Board action, establish a 
   different entrance fee schedule covering any  
   special event to be conducted at the park.  
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  (J) All special event entrance fees, whether set by the  
   Director or the Board, shall take into account all 
   costs incurred in connection with the special event, 
   specifically including, but not limited to, any  
   increased park security, supplies, services, labor  
   and administrative overhead. 
 (2) Day Use Educational Excursion Program 
  Groups with 20 or more youths sponsored by established 
  public or private institutions, such as schools, churches,  Boy 
  Scouts, Girl Scouts, YMCA, YWCA, are eligible for a group  
  rate providing a confirmed, paid (if applicable) group reservation 
  is made with the park 48 hours in advance of arrival: 
  (A) Entrance fee      ........ $1.00/person 

(3) Camping fees: 
  (A) Camping fee includes park entry and is per unit per 
   night (excluding special events).  Reservations may  
   be made up to one year in advance, with one night’s 
   total fees and charges deposited when making 
   the reservation. 
   (I) Without hookup    .................. $10.00 
   (II) With partial hookup (electric/water) sites 51 
    through 75     .................. $16.00 
   (III) With full hookup (sites 1 through 50) .................. $20.00 
   (IV) Weekly rates: 
    (i) Weekly rate with hookup  ................ $120.00 
   (V) Reservation fee, non-refundable  .................... $2.00 
   (VI) Use of dump station when not paying 
    camp fees     .................... $7.00 
   (VII) In excess of four people per unit  ........ $2.00/person 
  (B) Group and overflow designated areas 
   excluding holidays/special events   ........... $10.00/unit 
   (I) Holidays and special events  ........... $15.00/unit 
  (C) Groups with 20 or more youths sponsored 
   by established public or private institutions, such 
   as schools, churches, Boy Scouts, Girl Scouts, 
   YMCA, YWCA, are eligible for a group rate 
   providing a confirmed, paid (if applicable)  
   reservation is made with the park 48 hours in  
   advance of arrival. 
   (I) Per adult/youth (20-50 persons)  .................... $3.00 
   (II) Per adult/youth (51 or more  persons) .................... $2.00 
 NOTE:  All groups stays must include at least one 
 adult per each twelve campers (1/12 ratio).  
  (D) RV sites monthly rate maximum length of stay, five (5) 
   months in a six (6) month period includes 1 pet and 4 persons 
   per unit and up to 2 motor vehicles maximum  ..... $400.00/month 
   (I) In excess of 4 people per unit  $2.00/person/night 
   (II) Extra vehicle fee    $5.00/vehicle/night 
  (E) Cancellation fee: 
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   (I) Cancellation of camping reservations received 
    at the park by telephone, mail or FAX more  
    than thirty (30) days prior to the date of use, 
    will receive a full refund. 
   (II) Cancellation of camping reservations received at  
    park by telephone, mail or FAX more than ten (10) 
    days, but less than thirty-one (31) days prior to  
    the date of use, will receive a full refund, less a 
    cancellation fee of one-half of each reserved  
    campsite’s daily rate. 
   (III) Cancellation of reservations received ten (10) 
    days or less prior to date of use will forfeit first  
    night’s camping deposit for each reserved 
    campsite. 
  (F) Bundle of wood     .............. $5.00 ea. 
 (4) Picnic site reservation fees, per day: 
  (A) Large group sites without shelter   ................ $125.00 
  (B) Large group sites with shelter and additional  
   facilities      ................ $300.00 
 NOTE:     Large sites hold up to 200 persons. 
 (5) Watercraft rental fees, a $20.00 refundable security 
  deposit will be required for rental: 
  (A) Pedal boats      ........ $6.00/half-hr. 
  (B) Rowboats      ............... $5.00/hr. 
  (C) Aqua cycle      ........ $6.00/half-hr. 
 (6) Boat launch fees      ............. $2.00/day 
 (7) Fishing fees: 
  (A) Daily fishing fee: 
   (I) Adults and youths over 8 years  
    (Mon - Thurs)    .................... $5.00 
   (II) Adults and youths over 8 years  
    (Fri - Sun)     .................... $7.00 
   (III) Children (0-7 years old) (Mon - Thurs) .................... $2.00 
   (IV) Children (0-7 years old) (Fri - Sun) .................... $4.00 
 (8) Boat, trailer and recreational vehicle storage fees 
  (occupancy prohibited): 
  (A) Dry storage, monthly fee    .................. $60.00 
  (B) Dry storage, weekly fee    .................. $15.00 
 (9) Facilities rental: 
  (A) Playing fields: 
   (I) Softball/baseball fields   .....$20.00/two hrs. 
   (II) Soccer fields     .....$20.00/two hrs. 
   (III) Tournaments - all day: 
    (i) Soccer - 2 fields   ................ $100.00 
    (ii) Soccer - 3 fields   ................ $150.00 
    (iii) Softball - 2 fields   ................ $100.00 
    (iv) Softball - 3 fields   ................ $150.00 
  (B) Multi-purpose building: 
   (I) Regular park operating hours  ............. $15.00/hr. 
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    with 2 hour minimum, plus park 
    entry fee, and $100.00 refundable 
    security deposit 
   (II) All day usage    ................ $100.00 
 (10) Snack bar fees: 
  (A) The Director of the Public Works, shall 
   establish prices for goods sold or rented 
   at all snack bars and gift shops operated  
   by the Department. 
 (11) Commercial Filming Fees:  See Sections 16.0210A and 
  16.0210B of the County Code. 
 (12) Other Fees: 
  (A) Interpretive programs, led by rangers  ........ $1.00/person 
  (B) Special event application processing fee  ................ $100.00 
  (C) Concession proposal application fee  ................ $250.00 
  (D) Replacement of Lost or Stolen Pass/Card .................... $5.00 
  (E) Major and Minor Special Event Vendor Fees, 
   the Director, Department of Public Works, shall set  
   Major and Minor special event vendor fees   
   within the following ranges: 
   (I) Minor special  events: 
    (i) Arts and crafts   $20.00/day to $25.00/day 
    (ii) Food/amusement   $40.00/day to $50.00/day 
    (iii) Other licensed commercial  
    businesses     $60.00/day to $75.00/day 
   (II) Major special  events: 
    (i) Arts and crafts   $40.00/day to $50.00/day 
    (ii) Food/amusement  $75.00/day to $100.00/day 
    (iii) Other licensed commercial   
    businesses          $100.00/day to $150.00/day 
  (F) Catering fee (businesses charging groups 
   for service)      .................. $50.00 
  (G) Billing fee      .................. $20.00 
 (13) Reservation fee, non-refundable    .................... $2.00 
(f) Cucamonga - Guasti 
 (1) Entrance Fees: 
  (A) Vehicle/motorized cycle: 
   (I) Daily (excluding holidays and   
    special events)    .................... $5.00 
   (II) Holidays (Easter, Memorial Day, 4th of 
    July, Labor Day)    .................... $7.00 
  (B) Pedestrian, equestrian, non-motorized cycle, 
   each person on a bus    .................... $2.00 
  (C) Discount vehicle entrance pass (per carload)  
   Valid at all parks except Lake Gregory and Calico  ........... $125.00 
  (D) Senior discount vehicle entrance pass (per carload) 
   Valid at all parks except Lake Gregory and Calico............... $65.00 
  (E) Discount walking entrance pass (per person) includes  
   one (1) dog.   Valid at all parks except Lake Gregory, 
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   Calico and Moabi     .................. $25.00 
 NOTE:  Discount entrance passes are valid daily, except 
 holidays and special events, for 12 months from date of 
 purchase and are not transferable. 
  (F) Dogs (except assistance dogs for qualified 
   individuals with a disability) park entry      .......... $1.00/dog 
  (G) The Director, Department of Public Works, 
   may set special advertising/promotion 
   coupon discounts for any park use.  Special 
   advertising/promotion coupon discounts shall 
   not exceed the following maximum discount     50%off any park use 
  (H) The Director, Department of Public Works, 
   shall set special event entrance fees. 
   Special event entrance fees shall not 
   exceed the following maximum entrance 
   fees for minor and major special events: 
   (I) Minor special events: 
    (i) Adults     ........ $7.00/person 
    (ii) Youths    ........ $2.00/person 
    (iii) Children    .............No charge 
   (II) Major special events: 
    (i) Adults     ...... $10.00/person 
    (ii) Youths    ........ $4.00/person 
    (iii) Children    .............No charge 
  (I) Notwithstanding subsection (H), above, the Board 
   of Supervisors may, by Board action, establish a 
   different entrance fee schedule covering any  
   special event to be conducted at the park.  
  (J) All special event entrance fees, whether set by the  
   Director or the Board, shall take into account all 
   costs incurred in connection with the special event, 
   specifically including, but not limited to, any  
   increased park security, supplies, services, labor  
   and administrative overhead. 
 (2) Swimming fees: 
  (A) Admission to swimming area    
   (I) Adults and youths, per day 
    (Monday through Friday)   .................... $2.00 
    (i) Saturday, Sunday and holidays .................... $4.00 
   (II) Children (three and under)   .............No charge 
   (III) Swim admission plus all day waterslide .................... $8.00 
    (i) 10 punch use card, one punch 
     per user, per day   .................. $65.00 
   (IV) Waterslide only: 
    (i) Single ride token   .................... $1.00 
    (ii) 5-token ride (buy 4 tokens, 
     get one free)    .................... $4.00 
    (iii) All day ticket (excluding weekends  
     and holidays)    .................... $6.00 
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    (iv) All day ticket (weekends and holidays)  ........... $4.00 
   (V) Special night parties (swim area & waterslide) 
    (i) 5:15 p.m. - 7:00 p.m., Daily 
     Minimum of 100 adult/youths: 
     (a) Adults and youths  .................... $3.00 
     (b) Children (three and under) .............No charge 
    (ii) Operation fee   ................ $125.00 
    (iii) Cleaning fee (refundable)  ................ $100.00 
    (iv) All fees payable 48 hours in advance. 
  (B) School group swim area & waterslide swim season, 
   Monday - Friday, except holidays only, 9:30 a.m.  
   - 2:00 p.m., by reservation only, minimum of 50 youths, 
   $100.00 refundable cleaning fee, all fees payable  
   48 hours in advance, includes one and one-half (1 1/2)  
   hours use of waterslide: 
   (I) Adult/youth     .. $3.00/per person 
                     Plus operation fee 
 (3) Day Use Education Excursion Program.  Groups with twenty 
  (20) or more youths sponsored by established public or private 
  institutions, such as schools, churches, Boy Scouts, Girl 
  Scouts, YMCA, YWCA, are eligible for a group rate providing 
  a confirmed, paid (if applicable) reservation is made with the 
  park 48 hours in advance of arrival: 
  (A) Entrance fee      .. $1.00 per person 
  (B) Swimming fee, Monday - Friday only, except 
   holidays and special events: 
   (I) Per person (includes entrance): 
    (i) Adults and youths   .................... $2.00 
    (ii) Children (three years and under) .............No charge  
 (4) Picnic site reservation fees, per day: 
  (A) Shelter 1      ................ $300.00 
  (B) Shelter 2      ................ $350.00 
  (C) Shelter 3      ................ $400.00 
 (5) Watercraft rental fees, a $20.00 refundable security 
  deposit will be required for rental: 
  (A) Pedal boats      ........ $5.00/half-hr. 
 (6) Fishing fees: 
  (A) Daily fishing fee: 
   (I) Adults and youths (Mon - Wed)  .................... $5.00 
   (II) Adults and youths (Thurs - Sun)  .................... $7.00 
   (III) Children (0-7 years old) (Mon - Wed) .................... $2.00 
   (IV) Children (0-7 years old) (Thurs - Sun)  .................... $4.00  
 (7) Commercial Filming Fees:  See Section 16.0210A and 
  16.0210B of the County Code. 
 (8) Other fees: 
  (A)  Interpretive programs, led by rangers  ........ $1.00/person 
  (B) Special event application processing fee  ................ $100.00 
  (C) Concession proposal application fee  ................ $250.00 
  (D) Replacement of Lost or Stolen Pass/Card .................... $5.00 
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  (E) Major and Minor Special Event Vendor Fees, 
   The Director, Department of Public Works, 
   shall set Major and Minor special event  
   vendor fees within the following ranges: 
   (I) Minor special  events: 
    (i) Arts and crafts   $20.00/day to $25.00/day 
    (ii) Food/amusement   $40.00/day to $50.00/day 
    (iii) Other licensed commercial  
     businesses    $60.00/day to $75.00/day 
   (II) Major special  events: 
    (i) Arts and crafts   $40.00/day to $50.00/day 
    (ii) Food/amusement   $75.00/day to 
$100.00/day 
    (iii) Other licensed commercial   
     businesses   $100.00/day to 
$150.00/day 
  (F) Catering fee (businesses charging groups 
   for food service)     .................. $50.00 
  (G) Billing fee      .................. $20.00 
(g) Yucaipa 
 (1) Entrance Fees: 
  (A) Vehicle/motorized cycle 
   (I) Daily (excluding holidays and  
    special events)    .................... $5.00 
   (II) Holidays (Easter, Memorial Day, 4th of 
    July, Labor Day)    .................... $7.00 
  (B) Pedestrian, equestrian, non-motorized cycle, 
   each person on a bus    .................... $2.00 
  (C) Discount vehicle entrance pass (per carload)  
   Valid at all parks except Lake Gregory and Calico  ........... $125.00 
  (D) Senior discount vehicle entrance pass (per carload) 
   Valid at all parks except Lake Gregory and Calico............... $65.00 
  (E) Discount walking entrance pass (per person) includes  
   one (1) dog.   Valid at all parks except Lake Gregory, 
   Calico and Moabi     .................. $25.00 
 
 NOTE:  Discount entrance passes are valid daily, except 
 holidays and special events, for 12 months from date of 
 purchase and are not transferable. 
  (F) Dogs (except assistance dogs for qualified 
   individuals with a disability) park entry or camping   ....... $1.00/dog 
  (G) The Director, Department of Public Works, 
   may set special advertising/promotion 
   coupon discounts for any park use.  Special 
   advertising/promotion coupon discounts  
   shall not exceed the following maximum  
   discount            50% off any park use 
  (H) The Director, Department of Public Works, 
   shall set special event entrance fees. 
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   Special event entrance fees shall not 
   exceed the following maximum entrance 
   fees for minor and major special events: 
   (I) Minor special events: 
    (i) Adults     ........ $7.00/person 
    (iiI) Youths    ........ $2.00/person 
    (iii) Children    .............No charge 
   (II) Major special events: 
    (i) Adults     ...... $10.00/person 
    (ii) Youths    ........ $4.00/person 
    (iii) Children    .............No charge 
  (I) Notwithstanding subsection (H), above, the Board 
   of Supervisors may, by Board action, establish a 
   different entrance fee schedule covering any  
   special event to be conducted at the park.  
  (J) All special event entrance fees, whether set by the  
   Director or the Board, shall take into account all 
   costs incurred in connection with the special event, 
   specifically including, but not limited to, any  
   increased park security, supplies, services, labor  
   and administrative overhead. 
 (2) Swimming fees: 
  (A) Admission to swimming area    
   (I) Adults and youths, per day 
    (Monday through Friday)   .................... $2.00 
    (i) Saturday, Sunday and holidays .................... $4.00 
   (II) Children (three and under)   .............No charge 
   (III) Swim admission plus all day waterslide .................... $8.00 
    (i) 10 punch card, one punch per user, 
     per day    .................. $65.00 
   (IV) Waterslide only: 
    (i) Single ride token   .................... $1.00 
    (ii) 5-token ride (buy 4 tokens, 
     get one free)    .................... $4.00 
    (iii) All day ticket (excluding holidays 
     and weekends)   .................... $6.00 
    (iv) All day ticket (holidays and weekends) ............ $4.00 
   (V) Special night parties (swim area & waterslide) 
    (i) 5:30 p.m. - 7:30 p.m., Daily 
     Minimum of 100 adult/youths: 
     (a) Adults and youths   .................... $3.00 
     (b) Children (three and under) .............No charge 
    (ii) Operation fee   ................ $125.00 
    (iii) Cleaning fee (refundable)  ................ $100.00 
    (iv) All fees payable 48 hours in advance. 
   (VI) Life jacket rental    .................... $0.50 
   (VII) Swimming lessons, two week session, 
    four to five days per week   .................. $30.00 
   (VIII) Inner tube rental    .......... $5.00/2 hrs. 
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  (B) School group swim area & waterslide swim season, 
   with 24 hours  minimum advance reservation, 4 hours 
   maximum or less during park operation hours:   .. $4.00/per person 

         includes park entry 
  (C) School groups swim area & waterslide – swim  
   season without reservations – will use swim/slide 
   punch cards       …$6.50/per person 
          includes park entry 
 (3) Day Use Education Excursion Program.  Groups with twenty 
  (20) or more youths sponsored by established public or private 
  institutions, such as schools, churches, Boy Scouts, Girl 
  Scouts, YMCA, YWCA, are eligible for a group rate providing 
  a confirmed, paid (if applicable) reservation is made with the 
  park 48 hours in advance of arrival: 
  (A) Entrance fee      .. $1.00 per person 
 (4) Camping fees: 
  (A) Camping fee includes park entry and is per unit 
   per night (excluding special events).  Reservations 
   may be made up to one year in advance, with one 
   night’s total fees and charges deposited when 
   making the reservation. 
   (I) Without hookup    .................. $13.00 
   (II) With hookup     .................. $22.00 
   (III) Weekly rates: 
    (i) Weekly rate with hookup  ................ $132.00 
   (IV) Reservation fee, non-refundable  .................... $2.00 
   (V) Use of dump station when not paying  
    camp fees     .................... $7.00 
   (VI) In excess of six people per unit  ........ $2.00/person 
  (B) Senior citizen and qualified individual with a 
   disability camping, Monday through Thursday  
   nights only, excluding holidays, special events: 
   (I) Without hookup    .................. $12.00 
   (II) With hookup     .................. $20.00 
  (C) Group and overflow designated areas excluding 
   holidays/special events    ........... $10.00/unit 
   (I) Holidays and special events  ........... $15.00/unit 
  (D) Groups with 20 or more youths sponsored 
   by established public or private institutions, such 
   as schools, churches, Boy Scouts, Girl Scouts,  
   YMCA, YWCA, are eligible for a group rate 
   providing a confirmed, paid (if applicable) reservation 
   is made with the park 48 hours in advance of arrival: 
   (I) Per adult/youth    .................... $3.00 
  (E) Cancellation fee: 
   (I) Cancellation of camping reservations received 
    at the park by telephone, mail or FAX more  
    than thirty (30) days prior to the date of use, 
    will receive a full refund. 
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   (II) Cancellation of camping reservations received at  
    park by telephone, mail or FAX more than ten (10) 
    days, but less than thirty-one (31) days prior to  
    the date of use, will receive a full refund, less a 
    cancellation fee of one-half of each reserved  
    campsite’s daily rate. 
   (III) Cancellation of reservations received ten (10) 
    days or less prior to date of use will forfeit first  
    night’s camping deposit for each reserved 
    campsite. 
  (F) Bundle of wood     .............. $5.00 ea. 
  (G) Camping fees, for groups    ......... $10.00/night 
 (5) Picnic site reservation fees, per day: 
  (A) Small group sites with shelter   .................. $35.00 
  (B) Large group sites without shelter   ................ $125.00 
  (C) Large group sites with shelter and additional  
   facilities      ................ $300.00 
 NOTE:  Small sites hold approximately 25 persons,  
           large sites up to 200 persons. 
 (6) Water craft rental fees, a $20.00 refundable security 
  deposit will be required for rental: 
  (A) Pedal boats      ........ $6.00/half hr. 
 (7) Fishing fees: 
  (A) Daily fishing fee: 
   (I) Adults and youths (Mon - Thurs)  .................... $5.00 
   (II) Adults and youths (Fri - Sun)  .................... $7.00 
   (III) Children (0-7 years old) (Mon - Thurs) .................... $2.00  
   (IV) Children (0-7 years old) (Fri - Sun) .................... $4.00 
 (8) Other fees: 
  (A)  Interpretive programs, led by rangers  ........ $1.00/person 
  (B) Special event application processing fee  ................ $100.00 
  (C) Concession proposal application fee  ................ $250.00 
  (D) Replacement of Lost or Stolen Pass/Card .................... $5.00 
  (E) Major and Minor Special Event Vendor Fees, 
   the Director, Department of Public Works, 
   shall set Major and Minor special event  
   vendor fees within the following ranges: 
   (I) Minor special  events: 
    (i) Arts and crafts     $20.00/day to 
$25.00/day 
    (ii) Food/amusement     $40.00/day to 
$50.00/day 
    (iii) Other licensed commercial  
     businesses     $60.00/day to $75.00/day 
   (II) Major special  events: 
    (i) Arts and crafts     $40.00/day to 
$50.00/day 
    (ii) Food/amusement    $75.00/day to 
$100.00/day 
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    (iii) Other licensed commercial   
     businesses      $60.00/day to 
$75.00/day 
  (F) Catering fee (businesses charging groups 
   for food service)     .................. $50.00 
  (G) Reservation fee, non-refundable   .................... $2.00 
  (H) Billing fee      .................. $20.00 
 (h) Lake Gregory 
 (1) Entrance Fees: 
  (A) Entrance fee per person (including swimming): 
   (I) Adults and youths    .................... $3.00 
   (II) Seniors (62 and older)   .................... $2.00 
   (III) Children (3 and under)   .............No charge 
  (B) Annual individual entrance pass   .................. $20.00 
  (C) Annual entrance pass for senior citizen 
   or individual with a disability   .................. $15.00 
  (D) Annual family entrance pass 
   (excludes holidays and special events)  .................. $80.00 
  (E) Families exceeding four (4) persons with valid 
   annual entrance pass (applicable to swim 
   season only)      ..$20.00/per yr., per 
           additional person 
  (F) The Director, Department of Public Works, 
   may set special advertising/promotion 
   coupon discounts for any park use.  Special 
   advertising/promotion coupon discounts 
   shall not exceed the following maximum  
   discount             50% off any park use  
  (G) The Director, Department of Public Works, 
   shall set special event entrance fees. 
   Special event entrance fees shall not 
   exceed the following maximum entrance 
   fees for minor and major special events: 
   (I) Minor special events: 
    (i) Adults     ........ $7.00/person 
    (ii) Youths    ........ $2.00/person 
    (iii) Children    .............No charge 
   (II) Major special events: 
    (i) Adults     ...... $10.00/person 
    (ii) Youths    ........ $4.00/person 
    (iii) Children    .............No charge 
  (H) Notwithstanding subsection (G), above, the Board 
   of Supervisors may, by Board action, establish a 
   different entrance fee schedule covering any  
   special event to be conducted at the park.  
  (I) All special event entrance fees, whether set by the  
   Director or the Board, shall take into account all 
   costs incurred in connection with the special event, 
   specifically including, but not limited to, any  
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   increased park security, supplies, services, labor  
   and administrative overhead. 
 (2) Swimming fees: 
  (A) Children (three and under)    .............No charge 
  (B) Swim admission plus all day waterslide  .................... $9.00 
  (C) Waterslide only: 
   (I) Single ride token    .................... $1.00 
   (II) 10 punch use card, one punch per 
    user, per day     .................. $50.00 
   (III) All day ticket     .................... $6.00 
 (3) Day Use Education Excursion Program.  Groups with twenty 
  (20) or more youths sponsored by established public or private 
  institutions, such as schools, churches, Boy Scouts, Girl 
  Scouts, YMCA, YWCA, are eligible for a group rate providing 
  a confirmed, paid (if applicable) reservation is made with the 
  park 48 hours in advance of arrival: 
  (A) Swimming fee, Monday - Friday only, except 
   holidays and special events: 
   (I) Adults and youths    .................... $2.00 
   (II) Children (three years and under)  .............No charge  
  (4) Watercraft rental fees: 
  (A) Rowboats for the season (April-October)  ....$200.00/season 
   (I) Rowboats (full day)    .................. $40.00 
   (II) Rowboats (half day)    .................. $20.00 
  (B) Rowboats (2 hour minimum) 
   ($25.00 refundable deposit required)  ............... $5.00/hr. 
  (C) Paddle boards     ........ $2.00/half-hr. 
  (D) Paddle board all day    .......$15.00/all day 
  (E) Aqua cycle      ........ $6.00/half-hr. 
  (F) Float tube launch     ............. $5.00/day 
  (G) Float tube, seasonal only (April - October) ......$50.00/season 
  (H) Electric motor     ........... $15.00/day 
  (I) Battery      ........... $15.00/day 
 (5) Facilities rental: 
  (A) Indoor - San Moritz Lodge: 
   (I) Meeting rooms I and II (capacity 10-20): 
    (i) Class I (non-profit)   ............. $15.00/hr. 
    (ii) Class II (profit)   ............. $15.00/hr. 
   (II) Conference room (capacity 35): 
    (i) Class I (non-profit)   ............. $25.00/hr. 
    (ii) Class II (profit)   ............. $35.00/hr. 
   (III) Banquet room (capacity 300) (includes kitchen): 
    (i) Class I (non-profit) use  ............. $30.00/hr. 
    (ii) Class II (profit) use   ............. $80.00/hr. 
    (iii) Place setting (dishes)  ........... $2.00/each 
    (iv) Damage deposit (refundable) ................ $150.00 
   (IV) Cleaning deposit (refundable)  ................ $250.00 
  (B) Outdoor – swim area 
   (I) Large picnic shelter 
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    (i) During park hours   ................ $100.00 
    (ii) After hours (2 hr. minimum) ............. $50.00/hr. 
    (iii) After hours cleaning deposit (refundable) .... $250.00 
   (II) Small picnic shelter    .................. $50.00 
   (III) Lake View Terrace 
    (i) During park hours   ................ $100.00 
    (ii) After park (2 hr. minimum)  ............. $50.00/hr. 
    (iii) After hours cleaning deposit (refundable) .... $250.00 
 (6) Other fees: 
  (A) Boathouse locker rental: 
   (I) April 15 to October 31   .................. $30.00 
   (II) Whole calendar year   .................. $60.00 
  (B) Battery charge     .................... $5.00 
  (C) Replacement of Lost or Stolen Pass/Card .................... $5.00 
  (D) Fishing pole rental ($15.00) deposit)  ............. $5.00/day 
  (E) Billing fee      .................. $20.00 
 (i) Mojave River Forks 
 (1) Entrance Fees: 
  (A) Vehicle/motorized cycle: 
   (I) Daily (including holidays but excluding 
    special events)    .................... $5.00 
  (B) Pedestrian, equestrian, non-motorized cycle, 
   each person on a bus    .................... $2.00 
  (C) Dogs (except assistance dogs for qualified 
   individuals with a disability) park entry or camping   ....... $1.00/dog 
  (D) Discount vehicle entrance pass (per carload)  
   Valid at all parks except Lake Gregory and Calico  ........... $125.00 
  (E) Senior discount vehicle entrance pass (per carload) 
   Valid at all parks except Lake Gregory and Calico............... $65.00 
  (F) Discount walking entrance pass (per person) includes  
   one (1) dog.   Valid at all parks except Lake Gregory, 
   Calico and Moabi     .................. $25.00 
 NOTE:  Discount entrance passes are valid daily, except 
 holidays and special events, for 12 months from date of 
 purchase and are not transferable. 
  (G) The Director, Department of Public Works, may  
   set special advertising/promotion coupon discounts 
   for any park use.  Special advertising/promotion  
   coupon discounts shall not exceed the following 
    maximum discount           50% off any park use 
  (H) The Director, Department of Public Works, may set 
   special event entrance fees.  Special event entrance 
   fees shall not exceed the following maximum entrance  
   fees for minor and major special events: 
   (I) Minor special events: 

 (i) Adults     ........ $7.00/person 
 (ii) Youths    ........ $2.00/person 
 (iii) Children    .............No charge 

   (II) Major special events: 
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 (i) Adults     ...... $10.00/person 
 (ii) Youths    ........ $4.00/person 
 (iii) Children    .............No charge 

  (I) Notwithstanding subsection (H), above, the Board 
   of Supervisors may, by Board action, establish a  
   different entrance fee schedule covering any  
   special event to be conducted at the park. 
  (J) All special event entrance fees, whether set by  
   the Director of the Board, shall take into account 
   all costs incurred in connection with the special 
   event, specifically including, but not limited to, any  
   increased park security, supplies, services, labor  
   and administrative overhead.  
 (2) Camping fees: 
  (A) Camping fee includes park entry and is per unit  
   per night (excluding special events).  Reservations  
   may be made up to one year in advance, with one  
   night’s total fees and charges deposited when  
   making the reservation. 
   (I) Without hookup    .................. $10.00 
   (II) With hookup (electric/sewer/water or 
    electric/water)    .................. $15.00 
   (III) Walk-in Tent Sites    .................... $8.00 
   (IV) Reservation fee, non-refundable  .................... $2.00 
   (V) Use of dump station when not paying 
    camp fees     .................... $5.00 
   (VI) In excess of four people per unit  ........ $2.00/person 
   (VII) In excess of one vehicle per unit  ........ $5.00/vehicle 
  (B) Group and overflow designated areas  ........... $10.00/unit 
  (C) Groups with 20 or more youths sponsored by 
   established public or private institutions, such as 
   schools, churches, Boy Scouts, Girl Scouts, YMCA, 
   YWCA, are eligible for a group rate providing a  
   confirmed, paid (if applicable) reservation is made 
   with the park 48 hours in advance of arrival.   
   (I) Per adult/youth (20-50 persons)  .................... $3.00 
   (II) Per adult/youth (51 or more persons) .................... $2.00 
   (III) Non-refundable group reservation fee .................. $10.00 
  (D) Bundle of wood     ........... $5.00/each 
  (E) Cancellation fee: 
   (I) Cancellation of camping or picnic reservations  
    received at the park by telephone, mail or FAX  
    more than thirty (30) days prior to the date of  
    use, will receive a full refund. 
   (II) Cancellation of camping or picnic reservations 
    received at park by telephone, mail, or FAX  
    more than then (ten) days, but less than thirty- 
    one (31) days prior to the date of use, will receive  
    a full refund, less a cancellation fee of one-half  
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    of each reserved campsite’s daily rate. 
   (III) Cancellation of reservations received ten (10) 
    days or less prior to date of use will forfeit first 
    night’s camping or picnic reservation deposit  
    for each reserved campsite. 
 (3) Day Use Education Excursion Program.  Groups with twenty  
  (20) or more youths sponsored by established public or 
  private institutions, such as schools, churches, Boy Scouts,  
  Girl Scouts, YMCA, YWCA, are eligible for a group rate 
  providing a confirmed, paid (if applicable) reservation is  
  made with the park 48 hours in advance of arrival:   
  (A) Entrance fee      ........ $1.00/person 
 (4) Picnic site reservation fee, per day: 
  (A) Medium shelter     .................. $50.00 
 NOTE:  Mid-size shelter accommodates up to 100 persons. 
 (5) Snack bar fees: 
  (A) The Director of the Department of Public Works,  
   shall establish prices for goods sold or rented at all 
   snack bars and gift shops operated by this Department. 
 (6) Commercial Filming Fees:  See section 16.0210A and  
  16.0210B of the County Code. 
 (7) Other fees: 
  (A) Interpretive programs, led by rangers  ........ $1.00/person 
  (B) Special event application processing fee  ................ $100.00 
  (C) Concession proposal application fee  ................ $250.00 
  (D) Replacement of lost or stolen pass/card  .................... $5.00 
  (E) Major and minor special event vendor fees, the 
   Director, Department of Public Works, shall set 
   major and minor special event vendor fees  
   within the following ranges: 
   (I) Minor special events: 
    (i) Arts and crafts   $20.00/day to $25.00/day 
    (ii) Food/amusement  $40.00/day to $50.00/day 
    (iii) Other licensed commercial 
     businesses   $60.00/day to $75.00/day 
   (II) Major special events: 
    (i) Arts and crafts   $40.00/day to $50.00/day 
    (iiI) Food/amusement  $75.00/day to $100.00/day 
    (iii) Other licensed commercial 
     businesses          $100.00/day to $150.00/day 
  (F) Catering fee (business charging groups  
   for food service)     .................. $50.00 
  (G) Billing fee      .................. $20.00 
 (j) Admission Without Fees - All Parks: 
 (1) Volunteers: 
  The Director, Department of Public Works, or any park 
  superintendent designated by the Director, may allow 
  Regional Parks Division volunteers to use any Regional 
  Park without imposition of a fee, so  long as the fee otherwise  
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  applicable to such use(s) does not, in the aggregate, exceed a  
  maximum of $500.00 per person or group per calendar year. 
 (2) Vendors: 
  Vendors, concessionaires or permittees of the Regional Parks 

Division will not be charged the entrance fee when entering a regional 
park for the purpose of operating a concession or working on a special 
event pursuant to a special event license or permit and having paid the 
required vendor fee. 

(k) Definitions: 
Within the context of this section, unless otherwise noted, the following meanings apply: 
 (1) Family - a collective body of persons living together, but not  

exceeding a total of four adults/youths. 
 (2) Group - twenty or more adults/youths. 
 (3) Senior citizen - a person 62 years of age or older. 
 (4) Adult - a person 16 years of age or older.  For camping, adult must be at 
  least 18 yrs. of age. 
 (5) Youth - a person at least 6 years of age and under 16 years of age. 
 (6) Child - a person under 6 years of age, except where a different age  

is specified. 
 (7) Qualified individual with a disability - a person who is a qualified  

individual with a disability under the Americans with Disabilities Act of 
1990, or who has been certified by the State of California as having a 
qualified disability and who produces proof of certification. 

 (8) Class I - bona fide non-profit, charitable and public organizations. 
 (9) Class II - private parties, receptions, banquets, 
  assemblies or profit making events. 
 (10) Volunteer - a person or group working at any of the county's regional 

parks under the regional parks volunteer program. 
 (11) Unit - a single motorized vehicle not being towed; not limited  to i.e.,  

car, truck, camper, tent, RV, OHV, motorcycle, etc. 
 (12) Minor special event - special event hosted by regional parks that is 
  projected to attract less than 5,000 people any one day. 
 (13) Major special event - special event hosted by regional parks  
  that is projected to attract 5,000 or more people any one day. 
 (14) Holiday - Any recognized and/or approved day observed by the 
  County of San Bernardino. 
 (15) Off highway vehicle or "OHV" - means an "all-terrain vehicle" as 
  defined by California Vehicle Code section 111. 
 (l) NSF Checks 
Returned checks due to non-sufficient funds or closed accounts 
Service charge        .................. $25.00 
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 16.0224 Registrar of Voters. 
(a) Fee for consolidation of elections 
 with county election      Actual cost + department 
        and general county overhead, as 
        determined by Auditor/Controller, 
         minimum charge $200.00 
(b) Deposit for consolidation of  
 city elections              25% of estimated cost  
                 payable upon receipt 
                               of resolution 
(c) Filing fee for county initiative petitions 
 Elections Code section 9103     ................ $200.00 
 (Refundable if certified sufficient within one year) 
(d) Precinct index to register (walking list) (Election Code 2180-2183) 
 (1) First 1,000 or fewer names     .................. $38.00 
 (2) Each additional 1,000 names, or fraction thereof .................... $1.50 
(e) Certification of document copies of voter affidavit  .............. $2.50 ea. 
(f) Uncertified copies of campaign statements 
 Government Code section 81008: 
 (1) Photo copies       ........... $0.10/page 
 (2) Retrieval fee if 5 years or older (per request)  .............. $5.00 ea. 
(g) Computer Generated Maps 
        1ST Map         Each 
        Ordered Additional Map 
 

(1)      8 l/2 x 11” Printed Map   $8.00   $1.00 
(2)  11 x 17” Precinct Map - printed  $9.50   $1.00 
(3)  21 x 24” Precinct Maps - plotted  $11.00  $2.00 
(4)  11 x 17” District Maps - printed  $12.50  $1.00 
(5)  24 X 48” Wall Map - plotted  $16.00  $4.50 
(6)  36 x 48” Wall Map - plotted  $26.00  $8.50 
(7)  Digitized maps and GIS Exports on CD $12.00  $1.50 

(h) Labels: 
(1)  Minimum charge:       

(A)  Absentee voters     .................. $10.00 
(B)  All others      .................. $50.00 

 (2) Gummed       .. $10.00/thousand 
 (3) Cheshire       .... $5.00/thousand 
(i) Computer tapes, C.D.s + diskettes: 
     Diskettes Tapes  C.D.      C.D. with Macro 
 (1) Voter file up to  
  80,000 voters $56.00 N/A  N/A                 N/A 
 (2) Voter file up to   
  250,000 voters      N/A $123.00 $112.00          $146.00 
 (3) Voter file  
  250,001-500,000      N/A $207.00 $196.00          $229.00 
 (4)` Voter file  
  500,001-750,000       N/A $304.00 $279.00         $312.00 
 (5) Voter file  
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  750,001-1,000,000       N/A $388.00 $362.00          $396.00 
(6)  District index  $ 22.00 $ 33.00 $ 22.00              $ 55.00 
(7)  Polling place listing $ 22.00 $ 33.00 $ 22.00              $ 55.00 

 (8) Master street file       N/A $ 41.00 $ 30.00              $ 63.00 
 (9) Absentee  
  multi-purpose $ 56.00 $ 67.00 $ 56.00            $ 89.00 
(j) E-mail of files 2 MB maximum size    .................. $19.00 
(k) Automated reports/indexes:      

(1)  Minimum charge: 
(A)  Absentee voters     .................. $10.00 
(B)  All others      .................. $50.00 

 (2) Per thousand voters      $1.50/thousand 
(l) Equipment rental: 
 (1) Pollstar  with booth      ............ $15.00 ea. 
 (2) Pollstar (only)      ............ $10.00 ea. 
 (3) Voting booth (only)      ............ $10.00 ea. 
 (4) Ballot boxes       ............. $ 5.00 ea. 
 (5) Demonstration Pollstar     ............. $ 6.00 ea. 
 (6) Tables       ............. $ 6.00 ea. 
 (7) Chairs        ............. $ 2.00 ea. 
 (8)  Voting stylus for the disabled     ............. $ 1.00 ea. 
 (9) Door sill wedges for the disabled    ............. $ 2.00 ea. 
 (10) Flag, stand and pole      ............. $ 3.00/set 
 (11) Magnifying lens      ............. $ 1.00 ea. 
 (12) Trouble Shooter Kits     ............ $20.00 ea. 
 (13) Electronic vote recorder     ............ $30.00 ea. 
(m) Microfiche voter listing (post election)    ............ $33.00/set 
(n) Statement of votes cast (primary 1988 forward): 
  Book  Diskettes Tape  C.D.       C.D. with Macro 
  $46.00 $39.00 $51.00 $39.00         $72.00 
(o) FAX (facsimile transmission): 
 (1) First page       .................... $4.00 
 (2) Additional pages      .............. $1.00 ea. 
 (3) Phone charge      ........ $0.50/minute 
(p) Research services        ............. $45.00/hr. 
            or fraction thereof, minimum 1/2 hour 
(q) Signature verification: 
 (1) Minimum charge       .................. $50.00 
 (2) Signature checking and certification of petitions  ...........Actual Cost 
          ......plus Overhead 
 (3) Technical assistance and use  
   of petition and absent voter software and 
   computer equipment for signature verification ............. $68.00/hr. 
(r) Search of affidavit on file: 
 (1) Computerized (current or recently cancelled)  .......... $2.00/name 
 (2) Processing application and letter of verification of 
  search of records      .............. $6.00 ea. 
 (3) Non-computerized record, cancelled record   ............Actual cost 
                 plus Overhead 
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(s) Returned check fee       ............ $15.00 ea. 
(t) Postage/handling: 
 (1) Handling and packaging     .............. $8.00 ea. 
  (larger than 9 inch x 12 inch envelopes) 
 (2) Postage       ...........Actual Cost 
(u) Unofficial district population verification research fee  .... Actual cost plus 

overhead with a minimum                 
              charge of $50.00 

(v) Discount for application of bar  
 codes to campaign applications             $100.00 per election 
(w) Discount for advanced consolidated order of absentee 
 voter data; $300 advance deposit required   ………………..10% 
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 16.0225 Transportation. 
(a) Highway Permits: 
 (1) Application and issuance: 
  (A) Parade      .................. $32.00 
  (B) Moving (overweight and over-dimension 
   single trip permit)     .................. $16.00 
  (C) Rider to moving permit    .................. $16.00 
  (D) Annual or repetitive moving   .................. $93.00 
  (E) Construction      .................. $32.00 
  (F) Encroachment (with permit)   .................. $32.00 
  (G) Encroachment (without permit)   ................ $136.00 
  (H) Encroachment (expedited)    .................. $75.00 
  (I) Special Encroachment (field review required) .................. $50.00 
  (J) Subdivisions      .................. $32.00 
  (K) Excavations      .................. $32.00 
  (L) Tree removal      ...................No fee 
  (M) Filming permit preparation: 
   (I) 3 or more working days notice  .................. $32.00 
   (II) 2 working days notice   ................ $120.00 
   (III) Less than 2 working days notice  ................ $360.00 
  (N) Rider to permit     .................. $16.00 
  (O) Road closure processing     
   (I) Road Closure - 1 week duration  .................. $32.00 
   (II) Road Closure - 2 week duration  .................. $96.00 
   (III) Road Closure - 3 week duration  ................ $160.00 
   (IV) Road Closure - 4 week duration  ................ $224.00 
   (V) Road Closure - 5 week duration  ................ $288.00 
  (P) Rider to road closure    .................. $32.00 
  (Q) Site Moving Permit     ................ $128.00 
  (R) Transportation Department review of  
   Minor Variance     ................ $200.00 
(b) Inspection Fees: 
 (1) Open trench excavation: 
  (A) Minimum fee up to 300 LF of trench  ................ $109.00 
  (B) Minimum fee for 301-500 LF of trench  ................ $168.00 
  (C) For each additional 100 LF or fraction thereof .................. $10.00 
 (2) Miscellaneous encroachments: 
  (A) Residential driveway    .................. $46.00 
  (B) Commercial driveway    .................. $46.00 
  (C) Other encroachments with a value under $4,000................. $46.00 
(c) Service Connections: 
 (1) Each connection under annual permit   .................. $10.00 
 (2) Each connection not under annual permit  .................. $46.00 
 (3) County patch (mountain area)    ................ $376.00 
         plus $29.00/LF asphalt cut 
(d) Public Road Improvements Required: 
 (1) Inspection fees: 
  (A) $1 to $7,500 value of work       .................. $75.00 
  (B) $7,501 to $25,000 value of work   ..1% value of work 
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  (C) $25,001 to $100,000 value of work  .............. 7/8 of 1% 
                  plus cumulative total 
  (D) $100,001 and above value of work  .............. 3/4 of 1% 
                  plus cumulative total 
 
(e) Project Plans and Special Provisions: 
 (1) Per set: 
  (A) For projects under $300,000   .................. $15.00 
  (B) For projects at or over $300,000   .................. $25.00 
 (2) Mailing charge, if applicable - regular mail  .................. $10.00 
 (3) Mailing charge, if applicable - express mail  ................. $`15.00 
(f) Processing Fee - Road Abandonment: 
 (1) Abandonment investigation    ................ $400.00 
 (2) Processing approved abandonment   ................ $400.00 
(g) Security Management Program: 
 (1) Subdivision security  
  management          $550.00/project with one agreement 
            $110.00/additional agreement 
 (2) Subdivision security time  
  extension request        $330.00/project with one agreement 
              $55.00/additional agreement 
 (3) Foreclosure costs      ...................Varies 
  Projects which have foreclosure authorization 
  will have actual costs tracked by work order. 
  These costs will be recovered as a part of a 
  legal action. 
(h) Local Area Transportation Facilities Plan Fees: 
 (1) Yucaipa Transportation Facilities Plan fee categories: 
  (A) Commercial and  
   industrial uses     ..... $1,537.00/acre 
         (i.e, 3-1/2 per square foot) 
  (B) Single family residential          $949.00/dwelling unit 
  (C) Multi family residential          $759.00/dwelling unit 
  (D) Mobile home residential          $427.00/dwelling unit 
 (2) High Desert Transportation Facilities Plan Fee: 
  (A) Single family residential    ..... $1,935.00/D.U. 
  (B) Commercial/Industrial 
   Average daily vehicle trip end (trip)  .......... $193.55/trip 
 (3) Oak Hills Area Transportation Facilities Plan Fees: 
  (A) Zone A categories: 
   (I) Commercial - gross leasable 
    square feet (GLSF)    .............$0.39/S.F. 
   (II) Single family residential (SFR)  ..... $1,137.00/D.U. 
   (III) Single family mobile home 
    residential (SFMHR)   ..... $1,137.00/D.U. 
  (B) Zone B categories: 
   (I) Commercial - gross  
    leasable (GLSF)    .............$0.45/S.F. 
   (II) Single family  
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    residential (SFR)    ..... $1,312.00/D.U. 
   (III) Single family mobile home 
    residential (SFMHR)   ..... $1,312.00/D.U. 
 (4) (Pending): 
 (5) Snow Drop Road Area Transportation Facilities Plan Fees: 
  (A) Single family residential (SFR)   ... $18,837.00/D.U. 
  (B) Planned unit development (PUD) $18,837.00/D.U. 
 (6) Helendale/Oro Grande Area Transportation Facilities Plan Fees: 
  (A) Commercial - average daily  
   vehicle trip end (trip)    ......... $128.81/Trip 
  (B) Single family residential (SFR)   ..... $1,288.00/D.U. 
  (C) Multiple family residential (MFR)   ..... $1,030.00/D.U. 
  (D) Industrial average daily vehicle trip end (trip) ......... $128.81/Trip 
 (7) Oak Glen Area Transportation Facilities Plan Fees: 
  (A) Single family residential (SFR)   ... $11,462.00/D.U. 
 (8) South/East Apple Valley Area Transportation   
  Facilities Plan Fees: 
  (A) Single family residential (SFR)   ..... $1,785.00/D.U. 
  (B) Commercial - average daily vehicle 
   trip end (trip)      ......... $178.54/Trip 
  (C) Industrial - average daily  
   vehicle trip end (trip)    ......... $178.54/Trip 
 (9) Summit Valley Area Transportation Facilities Plan Fees: 
  (A) Industrial Average Daily Vehicle Trip End. ......... $272.16/Trip 
  (B) Single Family Residential (SFR).   ..... $2,177.00/D.U. 
 (10) Lucerne Valley Area Transportation Facilities Plan Fees: 
  (A) Commercial-Average Daily Vehicle Trip 
   End (Trip).      ......... $137.31/Trip 
  (B) Single Family Residential (SRF).    ..... $1,373.00/D.U. 
  (C) Industrial Average Daily Vehicle Trip 
   End (Trip).      ......... $137.31/Trip 
(i) Reproduction Services: 
 (1) Research and handling     .........$10.00/order 
 (2) Maps and Plans: 
  (A) Brownline      ........... $0.40/sq.ft. 
  (B) Blueline      ........... $0.30/sq.ft. 
  (C) Bond       ........... $0.30/sq.ft. 
  (D) From Microfilm     ........... $0.25/sq.ft. 
 (3) Miscellaneous documents: 
  (A) Color Copies: 
   (I) 8-1/2 inches x 11 inches   .................... $3.00 
   (II) 8-1/2 inches x 14 inches   .................... $3.10 
   (III) 11 inches x 17 inches   .................... $3.25 
 (4) County road maps: 
  (A) Bound paper copy     .................. $54.00 
  (B) Computer Disk     .................. $25.00 
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 16.0226 Sheriff. 
(a) Locker rental (WVDC visiting lobby)    .................... $0.75 
(b) Record clearance       .................. $10.00 
(c) Photocopies 

(1) Legal documents       ..... $0.50/per page 
(2) Medical records per report     .................. $15.00 

(d) Photographs: 
 (1) Mug shots (law enforcement agencies)   .................... $1.00 
 (2) Mug shots (for other than law enforcement agencies) .................... $3.00 
 (3) Print (black and white) 3-1/2 x 5    .................... $1.50 
 (4) Print (color) 3-1/2 x 5     .................... $2.00 
 (5) Enlargement 5 x 7 (black and white)   .................... $4.00 
 (6) Enlargement 5 x 7 (color)     .................... $6.00 
 (7) Enlargement 8 x 10 (black and white)   .................... $8.00 
 (8) Enlargement 8 x 10 (color)     .................. $15.00 
 (9) Enlargement 11 x 14 (black and white)   .................. $10.00 
 (10) Enlargement 11 x 14 (color)    .................. $17.00 
 (11) Enlargement 16 x 20 (black and white)   .................. $15.00 
 (12) Enlargement 16 x 20 (color)    .................. $20.00 
 (13) Slide Processing - per roll     .................... $5.00 
 (14) Slide mounting - each     ...................... $.25 
 (15) Video tape copy      .................. $50.00 
 (16) Identification photos (4)     .................... $5.00 
(e) Concealed Weapon Permit (reservists exempt)   ................ $118.00 
 (1) Annual renewal (reservists exempt)   .................. $24.00 
(f) Fingerprinting live scan      .................. $15.00 
(g) Service of subpoena duces tecum    .................. $15.00 
          ....plus $1.00/page 
(h) C.A.D. record search      ............. $29.52/hr. 
(i) Special search and/or transcription of 
 public records shall be charged in 
 accordance with San Bernardino County 
 policies, number 10-01 and 10-02. 
(j) In-custody letters for bail bondsmen    .................. $10.00 
(k) Towing Fees, straight tow          First three miles $32.50 
          plus $3.00/mile thereafter 
(l) Aircraft fees: 
 (1) Helicopter (MD 500E)     ........... $445.00/hr. 
 (2) Helicopter (UH-1H)      ........ $1,000.00/hr. 
 (3) Helicopter (B-212)      ........ $1,500.00/hr. 
 (4) Helicopter (MDH 600)     ........... $600.00/hr. 
 (5) Helicopter (H3)      ........ $3,000.00/hr. 
 (6) Helicopter (EC120)      ........... $445.00/hr. 
 (7) Airplane (Grand Renaissance)    ........... $650.00/hr. 
 (8) Jet (Saberliner)      ........ $1,000.00/hr. 
 (9) Helicopter emergency air ambulance 
  transportation fee, including crew. 
  If more than one patient is transported 
  during the same flight, this fee shall 
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  be divided and charged in equal amounts 
  to each patient transported     ............. $1,490.00 
(m) Private Policing by Sheriff's Office at Public Gatherings: 
 (1) Sheriff reserve deputy     ............. $37.07/hr. 
 (2) Sheriff Deputy II       ............. $67.10/hr. 
 (3) Sheriff Deputy III      ............. $72.98/hr. 
 (4) Sheriff sergeant      ............. $83.16/hr. 
(n) Administrative charges for explosive permits: 
 (1) Permit application fee     .................. $15.00 
 (2) Permit fee: 
  (A) 100 lbs. explosive or less    .................... $2.00 
  (B) Over 100 lbs.      .................. $10.00 
 (3) Magazine/site inspection fees: 
  (A) Retail outlets of black sporting 
   powder and smokeless powder   .................. $20.00 
  (B) Manufacturer's wholesale/retail  
   outlets of other explosives    .................. $60.00 
  (C) All other storage magazines/sites   .................. $25.00 
(o) Administrative charge for service contracts   ................ $100.00 
(p) Returned check charge      .................. $10.00 
(q) Administrative fee charged to participants 
 in Penal Code section 4024.2 program. 
 (fee may be adjusted downward based on 
  ability to pay)       .................. $80.00 
(r) Vehicle equipment citation check     .................. $10.00 
(s) Convicted offenders registration     .................. $20.00 
(t) Verification of vehicle equipment citation correction  .................. $10.00 
(u) Polygraph Examinations: 
 (1) Probation disclosure examination    ................ $175.00 
 (2) Probation random examination     ................ $100.00 
(v) Correctional Education Programs: 
 (1) Print Shop Services      ..........Actual costs 
           (2) Auto Shop Services      ..........Actual costs 

(3)  Bakery and Food Services     ..........Actual costs 
(w)  Firearm storage and related expenses (per Family 
 Code Section 6389) 
 (1) First firearm       .................. $20.00 
 (2) Each additional firearm     .................... $8.00 
 (3) Per day storage fee      .................... $1.00 
 
Amended Ordinance 3893 (2003);



SCHEDULE OF FEES 
 

1 - 601 
7/10/02 

 16.0226A Special Districts Department. 
(a) Reproduction Charges: 
 (1) Microfilm prints, letter or legal    ........... $1.50/page 
 (2) Microfiche prints      ........... $1.50/page 
 (3) Name and address listing/mailing labels   .........$150.00 plus 
  (A) List of parcels or mailing labels   ......... $0.08/parcel 
  (B) List of parcels and mailing labels   ......... $0.10/parcel 
 (4) Assessment roll      .........$200.00 plus 
  (A) Parcel list      ......... $0.10/parcel 
  (B) Additional charge for  
   other than standard run    ......... $0.10/parcel 
 (5) Computer generated  
  contour/boundary maps        $20.00 handling charge 
               plus actual production costs 
 (6) Xerographic map/plan printing           $20.00 handling plus 
  (A) Mylar       ........... $2.00/sq.ft. 
  (B) Vellum      ........... $1.50/sq.ft. 
  (C) Bond       ........... $1.25/sq.ft. 
 (7) Microfilm map/plan      ..... $2.00 first print 
         $0.65/each additional print 
 (8) Deleted 
 (9) Standards for Construction: 
  (A) Special Districts sewer standards   ......... $30.00/book 
  (B) Special Districts water standards   ......... $30.00/book 
  (C) Standard District cover sheet master  ........ $25.00/sheet 
 (10) Construction bid documents      Actual reproduction cost 
(b) Department of Real Estate Letter     . $30.00/per parcel 
(c) Special Assessments: 
 (1) Processing application for division of land and bond pursuant to Streets  

and Highways Code section 6480 et seq., and alternative division of land 
and bond pursuant to section 8740 when revised assessment diagram is 
provided by applicant (recordation fee included): 

  (A) 2 through   3 parcels    ................ $225.00 
  (B) 4 through   6 parcels    ................ $275.00 
  (C) 7 through  20 parcels    .........$275.00 plus 
                 $30.00/parcel over 6 
  (D) 21 through  35 parcels    .........$695.00 plus 
               $30.00/parcel over 20 
  (E) 36 through  50 parcels    ......$1,145.00 plus 
               $25.00/parcel over 35 
  (F) 51 through  75 parcels    ......$1,520.00 plus 
               $15.00/parcel over 50 
  (G) 76 through 100 parcels    ......$1,895.00 plus 
               $15.00/parcel over 75 
  (H) 101 through 150 parcels    ......$2,270.00 plus 
               $5.00/parcel over 100 
  (I) 151 and over      ......$2,520.00 plus 
               $2.50/parcel over 150 
 (2) Processing application for division of land and bond pursuant to Streets  
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and Highways Code section 6480 et seq., and alternative division of land 
and bond pursuant to section 8740 when revised assessment diagram is 
provided by Special Districts (recording fee included): 

  (A) 2 through   3 parcels    ................ $500.00 
  (B) 4 through   6 parcels    ................ $550.00 
  (C) 7 through  20 parcels    .........$550.00 plus 
                 $30.00/parcel over 6 
  (D) 21 through  35 parcels    .........$970.00 plus 
               $30.00/parcel over 20 
  (E) 36 through  50 parcels    ......$1,420.00 plus 
               $25.00/parcel over 35 
  (F) 51 through  75 parcels    ......$1,795.00 plus 
                $15.00/parcel over 50 
  (G) 76 through 100 parcels    ......$2,170.00 plus 
               $15.00/parcel over 75 
  (H) 101 through 150 parcels    ......$2,545.00 plus 
               $5.00/parcel over 100 
  (I) 151 and over      ......$2,795.00 plus 
               $2.50/parcel over 150 
 (3) Processing division of land and bond pursuant to  

Streets and Highways Code section 8740 (recording fee and  
  diagram included): 
  (A) 2 through  3 resulting parcels   ................ $425.00 
  (B) 4 through  6 resulting parcels   ................ $450.00 
  (C) 7 through 20 resulting parcels   ................ $505.00 
          plus $30.00/parcel over 7 
  (D) 21 or more resulting parcels   ................ $925.00 
         plus $30.00/parcel over 21 
 (4) Assessment lien information letter 
  (non-owner of property)     $30.00/assessment 
 (5) Assessment payoff: 
  (A) Calculation      $15.00/assessment 
  (B) Calculation with payoff 
   (recordation fee included)    $34.00/assessment 
 (6) Notice of special assessment    $10.00/assessment 
(d) Processing Fee: 
 (1) Plan checking: 
  (A) Water, sewer, etc.     .........$340.00 plus 
             $68.00/hr. over 5 hours 
  (B) Streetlights      ........ $340.00/tract 
 (2) Inspection (water, sewer, etc.)    .........$340.00 plus 
             $68.00/hr. over 5 hours 
 (3) Feasibility studies  
  (water, sewer, etc.)      .........$340.00 plus 
             $68.00/hr. over 5 hours 
(e) Formation/Annexation/Detachment/Reorganization of a  

Board-Governed Special District Requiring Action by the Local 
 Agency Formation Commission (LAFC)    .........$848.00 plus 
 (1) Local Agency Formation  



SCHEDULE OF FEES 
 

1 - 603 
7/10/02 

  Commission fees             As required by LAFC 
 (2) Survey mailing costs      ......... $1.00/parcel 
(f) Formation/Annexation Detachment/Reorganization of a  

Board-Governed County Service Area or Special District 
 Improvement Zone       .........$848.00 plus 
 (1) Legal description and map fees      As required by Surveyor 
 (2) Environmental review       As required by Planning 
 (3) Survey mailing costs      ......... $1.00/parcel 
 (4) Publication fees: 
  (A) With less than 100% 
   property owner consent    ................ $150.00 
  (B) With 100% property owner consent  ................ $100.00 
 (5) State Board of Equalization      As required by the State 
(g) Road Permits: 
 (1) Application and issuance: 
  (A) Construction      .................. $32.00 
  (B) Encroachment     .................. $32.00 
   (I) Special with Field Review   .................. $50.00 
  (C) Excavations      .................. $32.00 
  (D) Tree removal      ................. No Fee 
(h) Inspection Fees: 
 (1) Open trench excavation: 
  (A) Minimum up to 300 L.F. of trench   ................ $109.00 
  (B) 301 through 500 L.F. of trench   ................ $167.00 
  (C) Each additional 100 L.F. or fraction thereof .................. $11.00 
 (2) Driveways       .................. $46.00 
 (3) Miscellaneous encroachments    .................. $46.00 
  (A) Variance review     ................ $200.00 
 (4) Service connections: 
  (A) Each connection under annual permit  .................. $11.00 
  (B) Each connection not under annual permit .................. $45.00 
 (5) District road repair (by District)    .........$400.00 plus 
  (A) Per 1 L.F. asphalt repair    .............. $31.00/ft. 
(i) Project Plans: 
 (1) Per set; projects under $300,000.00   .................. $20.00 
 (2) Per set; projects over $300,000.00   .................. $40.00 
 (3) Mailing charge (if applicable)    .................. $10.00 
(j) CATV Fees: 
 (1) Application/renewal fee: 
  (A) Less than 1,000 subscribers   ............. $2,500.00 
  (B) 1,000-5,000 subscribers    ............. $3,500.00 
  (C) 5,001-10,000 subscribers    ............. $5,000.00 
  (D) More than 10,000 subscribers   ............. $6,500.00 
 (2) Transfer or sale of license fee: 
  (A) Less than 1,000 subscribers   ............. $2,500.00 
  (B) 1,000-5,000 subscribers    ............. $3,500.00 
  (C) 5,001-10,000 subscribers    ............. $5,000.00 
  (D) More than 10,000 subscribers   ............. $6,500.00 
 (3) License area expansion fee: 
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  (A) Less than 1,000 subscribers in the  
   expansion area     ............. $2,500.00 
  (B) 1,000 - 5,000 subscribers in the  
   expansion area     ............. $3,500.00 
  (C) 5,001 - 10,000 subscribers in the 
   expansion area     ............. $5,000.00 
  (D) More than 10,000 subscribers in the 
   expansion area     ............. $6,500.00 
 (4) Annual CATV license fee          5% of gross revenues 
 (5) Annual CATV franchise fee           2% - 5% of gross revenues 
(k) Underground Utilities District fee        1% of District allocation 
 Payable in increments as follows: 
 (1) 1/3 upon formation. 
 (2) 1/3 upon start of construction. 
 (3) Upon completion of connections. 
(l) Franchise Administrative Processing Fee                  One time fee as 

established by Board action                            
 in adopting a specific  
 franchise agreement 

 
(m)  Administrative Service Fee 
 (1) Recover administrative expense for staff  
  court appearances.......................       actual 

cost 
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 16.0228 Land Use Services Department, Department of Public Works - 
Land Development and Surveyor Sections - Miscellaneous Services. 
(a) Appeals: 
 NOTE: These fees apply to average cost jobs, or for  

appeals filed by someone other than the applicant.  
Appeals by the applicant of actual cost jobs will be  
charged to the actual cost job. 

 (1) Appeals to the Planning Commission   ............. $1,050.00 
 (2) Appeals to the Board of Supervisors   ................ $700.00 
 NOTE: Clerk of the Board fee. 
 (3) Appeals to the Board of Supervisors - 
  Planning Division      ............. $1,050.00 
 (4) Appeals to Building and Safety  
  Board of Appeal       ............. $1,050.00 
 (5) Appeals to Physically Disabled Access  
  Board of Appeal       ............. $1,050.00 
(b) Copying: 
 (1) Deleted 
 (2) Map and building construction plan copies  .. Based on private 
               vendor charges   
 (3) Certification under seal     ... $3.25/document 
 (4) Audio cassette tapes (i.e., Planning Commission) ........... $3.33/each 
 (5) Mailing and indexing of updates to surveyor maps: 
  (A) On microfiche sheets    .......... $1.00/sheet 
   (B) On CD      ............ $20.00/CD 
 (6) Postage       Based on post ofc. 
          charges per ounce 
 (7) Microfiche and microfilm prints: 

(A)  8½ inches x 11 inches    ........... $1.25/page 
(B)  Greater than 8½  inches x 11   ........... $1.75/page 
(C)  Each map size page    ........... $2.50/page   

 
 NOTE:  Sales tax to be applied when applicable. 
(c) Returned check fee       .................. $25.00 
(d) Professional consultation appointment fee   $65.00/one-half hr. 
(e) Pre-application conference fee     ................ $920.00 
(f) Pre-application development review fee    ............Actual cost 
 (1) Initial deposit       ............. $4,000.00 
(g) Other: 
 (1) Special projects (projects which do not 
  fit into any other defined service and/or  
  for which no fee is established elsewhere  
  in this code).       ............Actual cost 
  (A) Initial deposit      100% of actual cost 
          as estimated by the 
          department. 
 (2) Collection and processing of fees 
  for other agencies      .................. $35.00 
 (3) Extensions of approved average cost applications ................ $210.00 
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 NOTE: No additional fees will be charged for review  
of extension requests for concurrent applications  
that are part of the same development project. 

 NOTE: Whenever an approval or a permit extension  
is requested and the project delay was caused solely  
by reason of the application of a governmental law, 
regulation, ruling, or judgment which legally prevented  
that further carrying on of the project, then the  
Land Use Services Director may waive any extension 
request fee upon proof of facts submitted in writing  
which satisfy the conditions set forth above.  Any such 
waiver shall have no bearing on the  determination  
of the merits of the extension request. 

 (4) Research for requested information   ......... $5.25/parcel 
 (5) Research land use designation provided 
  in writing       ......... $5.25/parcel 
 (6) Special mailing, delivery and handling   .. Based on courier 
                           charges 
 (7) Research requested by phone using 900 number: 
  (A) First minute      ........ $5.25/minute 
  (B) Each additional minute    ........ $1.05/minute 
 (8) Notification research and mailing labels    .................. $15.00 
 (9) Records media conversion for job closure   .................. $25.00 
 (10) Electronic storage archive fee    ............Actual cost 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 16.0228A Geographic Information Management System (GIMS). 

(a) GIMS billing rates for labor and map products are established by the 
Information Services Department and reviewed by the Auditor/Controller-
Recorder to recover actual costs plus overhead. 

   (1) Hourly labor rate     .................. $72.00 
   (2) Plotter usage      ................ $3.00/ft. 
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  (3) Street Network subscriptions  Based on actual cost 
   (4) Parcel Basemap data   Based on actual cost 
 (b) For the purpose of updating the GIMS automated street network 

database, the following shall be collected (payable at the Recorder's 
Office) when a subdivision tract or subdivision parcel map is approved by 
the Board of Supervisors, prior to recordation of the map: 

  (1) Subdivision tract map automation   ................ $317.00 
  (2) Subdivision parcel map automation  ................ $173.00 
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 16.0228B Land Use Services Department, Department of Public Works - 
Land Development and Surveyor Sections - Actual Costs, Deposits, Collection of 
Applicant’s Obligations. 
 This section applies to actual cost projects identified in sections 16.024, 16.0215 
and 16.0228 of this code. 
(a) Actual cost calculation: 
 Actual cost is the sum of: 
 (1) the products of multiplying the time spent on the project by County 
  personnel by the applicable hourly charge rates; and 
 (2) mileage and word processing charges; and 

(3) any other costs incurred by the County in processing the project. 
(b) Rates: 
 Hourly charge rates, mileage rates and word processing rates are as follows: 
 (1)  SCHEDULE OF CHARGES 
  Personnel Classification            Hourly Charge Rate                    
  (A) Building and Safety Engineer   ................ $145.00 
  (B) Building Inspector II     ................ $103.00 
  (C) Building Inspector III    ................ $113.00 
  (D) Building Official     ................ $148.00 
  (E) Clerk II      .................. $49.00 
  (F) Clerk III      .................. $59.00 
  (G) Geographic Information System Technician I .................. $79.00 
  (H) Geographic Information System Technician II .................. $86.00 
  (I) Geographic Information System Technician III .................. $93.00 
  (J) Engineering Geologist    ................ $145.00 
  (K) Engineering Technician I    .................. $54.00 
  (L) Engineering Technician II    .................. $62.00 
  (M) Engineering Technician III    .................. $70.00 
  (N) Engineering Technician IV    .................. $83.00 
  (O) Engineering Technician V    .................. $87.00 
  (P) Fiscal Clerk II      .................. $59.00 
  (Q) llustrator I      .................. $77.00 
  (R) IIustrator II      .................. $82.00 
  (S) Land Surveyor     ................ $107.00 
  (T) Land Use Technician I    .................. $79.00 
  (U) Land Use Technician II    .................. $86.00 
  (V) Land Use Technician Supervisor   .................. $93.00 
  (W) Planner III      ................ $110.00 
  (X) Planner II      ................ $103.00 
  (Y) Planner I      .................. $98.00 
  (Z) Planner Trainee     .................. $81.00 
  (AA) Planning Division Chief    ................ $148.00 
  (BB) Planning Manager      ................ $131.00 
  (CC) Public Information Clerk    .................. $51.00 
  (DD) Public Service Employee    .................. $45.00 
  (EE) Public Works Engineer II    .................. $99.00 
  (FF) Public Works Engineer III    ................ $114.00 
  (GG) Public Works Engineer IV    ................ $137.00 
  (HH) Regional Building Inspector Supervisor  ................ $125.00 
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  (II) Secretary I      .................. $66.00 
  (JJ) Secretary II      .................. $71.00 
  (KK) Secretary III      .................. $79.00 
  (LL) Staff Analyst II      .................. $98.00 
  (MM) Supervising Land Surveyor   ................ $118.00 
  (NN) Survey Division Chief    ................ $140.00 
  (OO) Survey Party Chief     .................. $88.00 
 (2) Mileage rate       .............$.355/mile 
 NOTE: Does not apply to field survey crews. 
 (3) Word processing charges     ............... $7.00/hr. 
(c) Deposits: 
 An initial deposit is required for each actual cost project.  The initial deposit is as 
specified in this code.  If no amount is specified, the initial deposit is the department's 
initial estimate of the actual cost of the project.  The department may revise its estimate 
at any time during the processing of the project.  If a revised estimate is higher than a 
previous estimate, the department may require an additional deposit.  Notice of any 
required additional deposit shall be mailed to the applicant.  The notice shall include the 
date by which the deposit must be made, and shall inform the applicant that unless 
provision for payment is made by the date specified, the application will be deemed 
denied without prejudice, without further action by the County.  Notwithstanding section 
83.010605 of this code, any such denial without prejudice is not appealable.  Each 
estimate shall be a good faith attempt to determine the probable actual cost of the 
project, based on the nature of the project, the department's experience in processing 
projects, and applicable rates. 
(d) Applicant's obligation to pay actual cost. 
 The applicant shall pay the actual cost of the project, regardless of any estimate, 
except that the applicant is not obligated for costs incurred after the applicant delivers to 
the department either an unconditional written withdrawal of the application, or a written 
notice to stop work which includes a waiver of any applicable time limits for processing 
the application. 
(e) Amounts of $10.00 or Less. 
 Pursuant to Government Code section 29373.1, the applicant shall not be 
required to pay a balance of $10.00 or less. 
(f) Additional invoices necessitated by lack of response by the applicant will be 
charged to the actual cost application. 
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 16.0228C Land Use Services Department, Department of Public Works - 
Land Development and Surveyor Sections - Refunds. 
 Refunds of fees collected by the Land Use Services Department and the Land 
Development and Surveyor Sections of the Department of Public Works shall be made 
as follows: 
(a) Except as otherwise provided in this section, any fee collected in error shall be 

refunded. 
(b) Unused deposit monies on actual cost projects shall be refunded when all 

charges for the project have been recorded. 
(c) Pursuant to Government Code section 29375.1, the County shall not be required 

to pay a refund of $10.00 or less. 
(d) Planning refunds: 
 (1) If an application, filed in error due to erroneous staff advice,  
  is later required to be withdrawn, processing fees shall be refunded 
  regardless of the extent of work done in processing the application. 
 (2) If the applicant fails to submit required information within the  
  allocated time, or voluntarily withdraws the application before  
  acceptance and before staff work on the project has commenced,  
  any fee paid, less $60.00, shall be refunded. 
 (3) If the applicant withdraws a Land Use Services Department  
  application during processing, any fee paid, less $60.00, shall be 

refunded, except as follows: 
  (A) Actual cost applications.  All actual costs incurred on an  
   actual cost application shall be deducted from the refund. 
   (B) Average cost application.  For average cost applications the  
    following percentages of the fee paid shall be refunded,  
    depending on the state of processing at the time of  
    the withdrawal: 
    (I) Application accepted and referrals sent ......................85% 
    (II) Referral response period completed ......................45% 
    (III) Initial staff review or Development Review 
     Committee process completed  ......................25% 
    (IV) Staff report prepared and notices of hearing 
     sent or conditions of approval prepared ......................10% 
    (V) Planning Commission consideration begun  
     or staff/environmental analysis action  
     completed     ............. No refund 
(e) Building and safety refunds 
  (1) The Building Official will authorize no refund for any  
   project after work has been initiated. 
  (2) The Building Official shall not authorize the refunding of 
   any fee paid except upon request by the original 
   permittee not later than one year after the date of fee 
   payment.  Any fee paid shall be refunded, less $60.00 
 



SCHEDULE OF FEES 
 

1 - 611 
7/10/02 

 16.0230 Treasurer-Tax Collector. 
(a) Application for issuance of new improvement bonds 
 upon division of lands (California Streets and 
 (Highways Code, section 6481)     .................. $25.00 
(b) Certification of records      ........... $1.00 each 
(c) Deleted 
(d) Deleted        .............................  
(e) Deleted        .............................  
(f) Deleted 
(g) Separate valuation; application     ......... $35.00 each 
(h) Application for separate valuation for redemption  ......... $25.00 each 
(i) Payment of delinquent taxes in installments   ......... $35.00 each 
(j) Redemption fee - tax defaulted parcels    ....... $325.00 each 
(k) Consolidated tax sale brochure     ......... $35.00 each 
(l) Returned check fee       ......... $20.00 each 
(m) Tax clearance certificate - subsequent    ......... $25.00 each 
(n) Duplicate tax clearance certificate     ........... $3.00 each 
(o) Duplicate release of lien      ........... $3.00 each 
(p) Deleted        .............................  
(q) Deleted        .............................  
(r) Accounts receivable processing fee     .................. $30.00 
(s) Victim restitution fee        10% of amount collected 
(t) Restitution fund fee         10% of amount ordered 
(u) Installment account processing fee     .................. $35.00 
(v) Returned check charge fee, Central Collections   ........$27.50/check 
(w) Tax Sale- Property Sold Listing     .................. $25.00 
(x) Tax Sale- Maps       .................. $75.00 
(y) Tax Sale Brochure- CD      ................ $110.00 
(z) Tax Sale Lot Books- CD      ................ $500.00 
(aa) Unsecured Delinquency Processing Fee    .................. $45.00 
(bb) Special Programming Requests     .................. At cost 
(cc) Tax Sale parcel Data Fee      .................. $50.00 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
16.0231 Waiver/Refund of Fees. 
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 Except as otherwise provided by law, the Board of Supervisors, by Board action, 
can waive or refund any fee set forth in this chapter or any other fee levied by the 
County provided one of the following conditions is met: 
 1. The service for which the fee was levied has not and will not be performed, 

or 
 2. The fee was collected in error, or 
 3. For other good cause shown, provided such waiver/refund would serve a 

public purpose. 
 

Fee ordinance was adopted and/or amended by Ordinances:  1830; 1832; 1869; 1914; 
1922; 1924; 1943; 1962; 1964; 1967; 1968; 1971; 1976; 1993; 2005; 2013; 2013; 
2029; 2034; 2037; 2047; 2061; 2062; 2075; 2077; 2084; 2119; 2144; 2169; 2187; 
2200; 2209; 2213; 2223; 2232; 2236; 2287; 2314; 2324; 2329; 2330; 2332; 2339; 
2352; 2354; 2357; 2358; 2363; 2365; 2366; 2379; 2389; 2390; 2398; 2400; 2405; 
2421; 2433; 2441; 2445; 2454; 2508; 2512; 2527; 2537; 2543; 2525; 2547; 2548; 
2556; 2562; 2568; 2573; 2580; 2587; 2591; 2607; 2630; 2640; 2641; 2654; 2656; 
2661; 2663; 2668; 2670; 2676; 2678; 2680; 2691; 2701; 2705; 2706; 2707; 2709; 
2715; 2718; 2732; 2736; 2741; 2745; 2750; 2755; 2761; 2763; 2767; 2775; 2779; 
2789; 2790; 2792; 2805; 2821; 2830; 2838; 2844; 2849; 2862; 2868; 2880; 2890; 
2911; 2923; 2951; 2952; 2971; 2977; 2986; 2998; 3011; 3023; 3026; 3033; 3034; 
3041; 3059; 3062; 3079; 3089; 3093; 3097; 3132; 3140; 3144; 3146; 3154; 3170; 
3773; 3175; 3208; 3214; 3215; 3230; 3233; 3244; 3250; 3253; 3257; 3279; 3296; 
3308; 3314; 3326; 3331; 3334; 3335; 3348; 3355; 3356; 3358; 3364; 3369; 3386; 
3387; 3388; 3392; 3393; 3403; 3415; 3428; 3430; 3435; 3436; 3442; 3443; 3445; 
3449; 3455; 3458; 3459; 3466; 3467; 3480; 3513; 3520; 3524; 3532; 3533; 3538; 
3541; 3542; 3543; 3551; 3555; 3557; 3567; 3568; 3578; 3602; 3622; 3639; 3642; 
3664; 3666; 3667; 3670; 3680; 3681; 3687; 3728; 3742; 3748; 3750; 3763; 3794; 
3820; 3829; 3840; 3848; 3852; 3860; 3893; 
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DIVISION 7. PROJECT REVIEW 
 
Chapters:  
 1. Project Review Commission 
 2. Improvement Projects 
 3. Redevelopment Projects 
 4. Industrial Projects 
 

Chapter 1 
PROJECT REVIEW COMMISSION 

 
Sections:  
 17.011 Definitions. 
 17.012 Projects Within Policy. 
 17.013 Project Review Commission. 
 17.014 Project Administration. 
 17.015 Assessment District Liability. 
 17.016 General Review Criteria. 
 17.017 New Development Improvement Project Criteria, 
 
17.011  Definitions. 
 (a) "Authority" means the Industrial Development Authority of the County of San 
Bernardino. 
 (b) "Board," depending upon the context in which used, means the Board of 
Supervisors of the County of San Bernardino acting as such or as the governing body of 
some other entity. 
 (c) "Commission" means the Project Review Commission created and functioning 
pursuant to this Division. 
 (d) "County" means the County of San Bernardino. 
 (e) "Improvement Project" means a project for construction or acquisition of 
infrastructure such as roads, sewers, and/or water systems or other public 
improvements financed pursuant to the provisions of the 1911 Act, the 1913 Act, the 
1915 Act, and includes New Development Improvement Projects where applicable. 
 (f) "Industrial Project" means all projects or proposals which are referred to the 
Commission by the Industrial Development Authority of the County of San Bernardino to 
be evaluated by the Commission pursuant to this Division. 
 (g) "Investigation Act of 1931" means the Special Assessment Investigation, 
Limitation and Majority Protest Act of 1931 set forth in Division 7 of the California 
Streets and Highways Code (commencing with Section 2800 thereof), as amended. 
 (h) "1911 Act" means the Improvement Act of 1911 set forth in Division 7 of the 
California Streets and Highways Code (commencing with Section 5000 thereof), as 
amended. 
 (i) "1915 Act" means the Improvement Bond Act of 1915 set forth in Division 10 of 
the California Streets and Highways Code (commencing with Section 8500 thereof), as 
amended. 
 (j) "1913 Act" means the Municipal Improvement Act of 1913 set forth in Division 
12 of the California Streets and Highways Code (commencing with Section 101300 
thereof), as amended. 
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 (k) "Redevelopment Agency" means the Redevelopment Agency of the County of 
San Bernardino. 
 (I) "Redevelopment Project" means any project or proposal which is referred to the 
Commission by the Redevelopment Agency of the County of San Bernardino to be 
evaluated by the Commission pursuant to this Division. Unless the particular provision 
or the context requires otherwise, the foregoing definitions shall govern the construction 
of this Division. 
 (m) "New Development Improvement Project" means Improvement Projects 
proposed for the purpose of subdividing or otherwise developing unimproved land, 
except Improvement Projects conducted by a special district where based upon a 
showing of community support. 
 
 Admended Ordinance 1919 (1974); Amended Ordinance 2799 (1983); Amended 

Ordinance 3121 (1987); 
 
17.012 Projects Within Policy. 
 Unless specifically excepted herefrom, the following projects shall be subject to the 
proceedings set forth in this Division and shall be presented to the Commission as set 
forth in Section 17.013: 
 (a) Any Improvement Project initiated by the Board of Supervisors, including those 
Improvement Projects initiated by property owner petitions; 
 (b) Any Improvement Project proposed by a special district governed by the Board; 
 (c) Any Improvement Project proposed by a city, a self-governed special district, or 
any other independent entity for which project the consent of the Board is required; 
 (d) An Industrial Project; 
 (e) A Redevelopment Project. 
 
 Admended Ordinance 1919 (1974); Amended Ordinance 2799 (1983); Amended 

Ordinance 3121 (1987); 
 
17.013 Project Review Commission. 
 (a) The Board hereby creates the Project Review Commission for the purpose of 
assuring that each project is reviewed by appropriate County staff. The Commission 
shall be made up of one representative from each of the following County departments, 
agencies or offices, appointed by the head of such department, agency, or office: 
  (1) Administrative Office 
  (2) Department of Transportation and Flood Control  
  (3) Environmental Health Services Department  
  (4) Land Management Department  
  (5) Office of Special Districts  
  (6) Assessor  
  (7) Treasurer 
  (8) Auditor/Controller-Recorder 
  (9) Housing and Community Development Department 
  (10) Redevelopment Agency of the County of San Bernardino 
 (b) The Administrative Office shall chair the meetings of the Commission. 
 (c) Each representative shall have one vote in the determination of any matter 
considered by the Commission. 
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 (d) The County Counsel or an assistant or deputy county counsel or other attorney 
designated by the County Counsel shall meet with and participate in the discussions of 
the Commission but shall not have a vote in the determination of any matter considered 
by the Commission. 
 (e) The Commission shall review all projects referred to it to determine whether the 
policies set forth and incorporated in this Division have been satisfied. Commission 
review shall take place prior to presentation of such projects to the Board. Whenever 
any such project is presented to the Board, it shall be accompanied by a report 
containing the findings, determinations, and recommendation of the Commission made 
in respect to such project. 
 (f) All documentation required for Commission review of a project shall be 
submitted to the County Administrative Office at least thirty (30) days prior to the 
expected date of Commission review. 
 
 Admended Ordinance 1979 (1974); Amended Ordinance 2799 (1983); Amended 

Ordinance 3121 (1987); 
 
17.014 Project Administration. 
 (a) All proceedings for Improvement Projects or New Development Improvement 
Projects of the County shall be conducted in the name of the County. All proceedings of 
Board-governed special districts with assessment powers shall be conducted in the 
name of the district. Proceedings for special districts without assessment power or 
regulated public utilities may be conducted in the name of the County. 
 (b) Proceedings for Redevelopment Projects shall be conducted in accordance 
with applicable law and administered by the Redevelopment Agency. 
 (c) Proceedings for Industrial Projects shall be conducted in accordance with 
applicable law and administered by the Authority. 
 (d) Upon completion of any project whose construction was conducted by the 
County for another entity, all improvements constructed as a part of such project, and 
the obligations for maintenance of such improvements, shall be transferred to the entity 
for whom the project construction was conducted or administered. 
 (e) All funds deposited or allocated for the construction of an Improvement Project 
or entity conducting the proceeding under Section 17.014(a) subject to this Division 
shall be administered by the County or entity conducting the proceeding under Section 
17.014(a) utilizing a working capital fund or funds. Any residual funds shall be deposited 
to the credit of the entity for which the project has been constructed or in accordance 
with any governing law which requires a different disposition of such funds. 
 (f) All construction and funding records for projects administered by the County 
shall be retained by the conducting entity under Section 17.014(a) acting as custodian 
for the entity for whom the project is administered. 
 (g) The County Administrative Officer shall designate the appropriate County 
department, office, or agency to administer the review and carrying out of any 
Improvement Project which is subject to this Division. 
 (h) The administering departments and the County Counsel or other retained legal 
counsel shall develop standardized forms of resolutions, schedules, applications and 
other required documents for project proceedings. Documents prepared in respect to 
each such proceeding shall be reviewed by County Counsel for legal adequacy and the 
documents shall then be forwarded to the Board, Authority, or Redevelopment Agency 
for appropriate action. 
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 Admended Ordinance 1919 (1974); Amended Ordinance 2799 (1983); Amended 

Ordinance 3121 (1987); 
 
17.015 Assessment District Liability. 
 (a) Indemnification and Hold Harmless: In each case in which a proceeding for an 
Improvement Project or New Development Improvement Project conducted by the 
County for an entity other than the County, such entity shall agree to hold the County 
harmless and to indemnify the County for any loss suffered or liability incurred on 
account of such proceeding or project. 
 (b) Contingent Liability: Except with the specific approval of the Board of 
Supervisors, the County shall elect against contingent liability on any Improvement 
Project. 
 
 Admended Ordinance 1919 (1974); Amended Ordinance 2799 (1983); Amended 

Ordinance 3121 (1987); 
 
17.016 General Review Criteria. 
 (a) In its review of any project, the Commission shall determine whether or not the 
proposed project conforms to applicable criteria established by an entity of competent 
jurisdiction with respect to the following:  
  (1) Land use zoning 
  (2) General or specific plan directories, constraints, or prohibitions 
  (3) Waste disposal -- including, as pertinent, wastewater, solid waste and 
hazardous waste disposal. 
  (4) Availability of public utilities 
  (5) Availability of requisite public and governmental services such as police, 
fire, hospital, emergency medical, and flood control.  
  (6) Air quality maintenance 
  (7) Building and Safety Standards  
  (8) Protection of the Environment 
  (9) Land Values. In reviewing a proposed Improvement Project, the Board will 
consider (a) the present value of the land and (b) the estimated value subsequent to the 
completion of the proposed improvements when determining the economic feasibility of 
the project. 
  (10) Compliance with applicable federal, state and local enabling acts and 
regulations. 
  (11) Responsibility for operations and maintenance cost.  
 (b) With respect to Industrial and Redevelopment Projects, the determinations 
related to criteria numbered (9) and (10) shall be made by the Economic Development 
Commission and the Redevelopment Agency respectively. 
 (c) The review required by Subsection (a) of this Section is in addition to such 
further and different review as may be required by other provisions of this Division or by 
other applicable law or regulation. 
 (d) As to all required review, the Commission shall include in its report to the Board 
as required by Section 17.013(e), findings and determinations regarding compliance of 
the project with the criteria set forth or referred to in this section. 
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 Admended Ordinance 1919 (1974); Amended Ordinance 2799 (1983); Amended 
Ordinancde 3121 (1987); 

 
17.017 New Development Improvement Project Criteria. 
 The following criteria also shall apply to New Development Improvement Projects: 
 (a) Type of Development. Proposals for assessment district financing shall be 
considered for commercial, industrial and residential development. 
 (b) Type of Improvement. Proposal must be for construction, installation, or 
acquisition of the following backbone facilities, including, but not limited to: Master Plan 
of Highways designated routes, street lights, water and/or sewer trunk lines, Flood 
Control facilities, and/or regional drainage facilities and any other facilities as allowed by 
law. Nonbackbone or arterial facilities will be considered on a case-by-case basis by the 
project review committee. 
 (c) Minimum Underwriting Standards. 
  (1) The provisions of Section 17.015 shall apply. 
  (2) Property value assessment lien ratio. A minimum average 3-1 property 
value to total assessment ratio lien generally shall be required, as determined by 
County approved appraisal. Property value means value measured following completion 
of all project improvements financed pursuant to this chapter. 
  (3) Other Security Enhancements. Upon recommendation of County staff and 
advisors, additional security enhancement may be required, such as:  
   (a) Guarantees 
   (b) Letter of Credit 
   (c) Municipal Bond Insurance  
   (d) Additional Bond Reserves. 
   Security enhancement must be considered when proposed average 
property value to total assessment lien is not considered sufficient by County staff and 
advisors under 9(c)(2) above, that is when the minimum average property value to total 
assessment lien is less than three-to-one. 
 
 Amended Ordinance 1919 (1974); Amended Ordinance 3121 (1987); 
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Chapter 2 
IMPROVEMENT PROJECTS 

 
 Sections: 
 17.021 Investigation of Project. 
 17.022 1911 Act. 
 17.023 1913 Act. 
 17.024 1915 Act. 
 17.025 Approved Projects. 
 17.026 Approval of Nonconforming Projects. 
 17.027 Roads. 
 17.028 Water or Sewer Projects. 
 17.029 Required Information. 
 17.0210 Petitions. 
 17.0211 Engineering Costs. 
 17.0212 Deposit -- County Costs. 
 17.0213 Incidental Expense. 
 17.0214 Board Action. 
 
17.021 Investigation of Project. 
 The procedure set forth in the Investigation Act of 1931 may be utilized in 
proceedings conducted by the County under any improvement act. The requirements of 
the Investigation Act of 1931 may be waived as provided in the Streets and Highways 
Code. The County at its discretion, instead of requiring that the Investigation Act of 1931 
be followed, may require that another type of hearing or special meeting for the 
consideration of the project. 
 
 Amended Ordinance 3121 (1987); 
 
17.022  1911 Act. 
 The Board finds that the provisions of the 1911 Act can be utilized beneficially to 
finance approved Improvement Projects, subject to careful analysis of costs, incidental 
expenses and bond discount rate. 
 
 Amended Ordinance 3121 (1987); 
 
17.023  1913 Act. 
 The Board finds that the provisions of the 1913 Act (Streets and Highways Code 
Sections 10000-10609) can be utilized beneficially in conjunction with bonds issued 
pursuant to the 1911 Act for approved Improvement Projects, where such projects are 
consistent with the purpose of the 1913 Act, namely, to permit a public agency or 
regulated utility to purchase or construct major public utilities. Funds derived from bonds 
sold pursuant to the 1913 Act shall be disbursed by the County only upon vouchers in 
affidavit form approved by the County and after further verification by County inspectors 
that the work for which a claim is made has in fact been completed. 
 
 Amended Ordinance 3121 (1987); 
 
17.024  1915 Act. 
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 The 1915 Act may be used for such projects as are permitted to be financed 
pursuant to the Act and which will serve the needs of domestic nonagricultural uses 
primarily, provided, however, the 1915 Act shall be used only when it is probable that 
substantial economic savings will result from use of the 1915 Act compared to other 
available means of financing the proposed project. 
 When the 1915 Act is used by the County on behalf of a public agency or regulated 
utility, to the extent legally possible, the public agency, or regulated utility, in addition to 
indemnification under Section 17.015(a) hereof, shall covenant to expend the necessary 
funds from whatever sources are available to cure in a timely manner all delinquency 
situations arising within that assessment district. 
 
 Amended Ordinance 3121 (1987); 
 
17.025 Approved Projects. 
 (a) The merit of the improvement acts is that a group of property owners in an area 
in which property is improved or occupied, such as a residential neighborhood or a 
business district, can accomplish a needed public improvement which the owners are 
willing to pay for, where it would be difficult to accomplish the improvement through an 
agreement for pro rata contribution. 
 (b) Except for New Development Improvement Projects, an improvement project 
will be approved only when there is a substantial diversity of ownership, and a majority 
of the parcels are improved, or wherein there is a substantial diversity of ownership, and 
improvement and usage is restricted due to the lack of needed public facilities. 
 
 Amended Ordinance 3121 (1987); 
 
17.026 Approval of Nonconforming Projects. 
 (a) An Improvement Project which fails to comply with any provisions of this 
Division, may nevertheless be approved if the Board makes an affirmative finding that 
overriding social, economic, environmental or other considerations warrant approval of 
the proposed project. 
 (b) Within the meaning of this section, "overriding social, economic, environmental 
or other consideration" includes but is not limited to Improvement Projects which will 
provide a substantial amount of affordable housing in accordance with the County 
General Plan or an applicable Specific Plan or Community Plan, or Improvement 
Projects which support industrial or commercial development which is expected to 
permanently enhance or enlarge the employment base within the County, or 
Improvement Projects which mitigate an adverse environmental impact. 
 
 Amended Ordinance 3121 (1987); 
 
17.027  Roads. 
 A County Improvement Project for road construction will be considered only if the 
roads will meet the standards for roads in the County-maintained system. 
 
 Amended Ordinance 3121 (1987); 
17.028 Water or Sewer Projects. 
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 (a) An Improvement Project to construct water or sewer lines or systems will be 
considered only if the area to be served is within, will be annexed to, or will be served 
by a public agency or regulated utility, providing the service. 
 (b) An Improvement Project to construct a water supply or distribution system will 
not be approved unless evidence is submitted that tile water supply meets California 
water quality standards. 
 (c) An Improvement Project to construct a sewage treatment or collecting system 
will not be approved unless evidence is submitted that existing or proposed treatment 
facilities are or will be adequate for the anticipated load and that the requirements for 
waste discharge of the governing California Regional Water Quality Control Board will 
be met. 
 
 Amended Ordinance 3121 (1987); 
 
17.029 Required Information. 
 Information supplied for Commission and Board review by proponents of an 
Improvement Project or New Development Improvement Project by the project 
engineer, any petition circulated to property owners, and any bid submitted by any 
contractor shall include as a minimum the following estimates:  
 (a) Total cost of project, including interest.  
 (b) Cost of construction. 
 (c) Amount of incidental expense.  
 (d) Interest rate for bonds. 
 (e) Discount on bonds required by bond underwriters or other potential purchasers 
of bonds. 
 (f) Fees charged by any person or firm providing financial assistance to a 
contractor. 
 (g) Per parcel or per unit share of total cost. 
 (h) The existing total bonded indebtedness on each parcel of property included 
within the proposed project area. 
 (i) Availability of Federal or State financial assistance. 
 (j) Comparison between method of public financing proposed by proponents and 
other means of public or private financing. 
 (k) Project schedule for implementation. 
 (l) Any special recommendations for implementation of project. 
 
 Amended Ordinance 3121 (1987); 
 
17.0210 Petitions. 
 This section shall not apply to self-governed districts or to cities. In the case of a 
sewer project involving property located within, or annexed to, a special district or 
county service area governed by the Board, the certification by the County Health 
Officer or his deputy of the need for the project will be accepted in lieu of a petition. 
Criteria for certification may include, but is not limited to, a review of sewage odor and 
nuisance complaints, an analysis of individual sewage disposal system pumping 
records, a hydrologic and geologic review of the soils and terrain and a sanitary survey 
of the project. Requests for certification shall be honored only from the Board or the 
County Special Districts Department and all costs relating to the certification shall be 
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borne by the special district or service area in which the project is located and shall be 
payable to the County Environmental Health Services Department. 
 
 Amended Ordinance 3121 (1987); 
 
17.0211 Engineering Costs. 
 (a) The proponents of any Improvement Project shall underwrite all engineering 
costs on any project which does not proceed for any reason after engineering services 
are performed. The County will not underwrite any engineering costs of any such 
project, except as hereinafter provided. 
 (b) Because sewer projects are of such vital importance to the environment, 
whenever the County Health Officer or his deputy has certified to the need for such a 
project in accordance with Section 17.0212, the Board will permit a special district or 
service area undertaking such a project to guarantee payment of engineering fees, 
subject to the following conditions: 
  (1) There is compliance with Section 17.028 of this chapter; and 
  (2) The contract with the engineer specifies that payment in case of failure of 
the project to proceed shall be the reasonable value of the work accomplished, 
considering the needs or program of the entity involved and the relevance of the work to 
such needs or program, such value to be determined by the Board upon 
recommendation of the County Administrative Officer. 
 (c) This section shall not apply to cities or self-governed districts seeking to obtain 
consent from the Board to conduct assessment district proceedings. 
 
 Amended Ordinance 3121 (1987); 
 
17.0212 Deposit -- County Costs. 
 The proponents of any Improvement Project shall be required to deposit with the 
County a sum sufficient to cover County costs incurred in connection with review of a 
project, including, but not limited to, Commission review, administration, plan checking, 
investigation, Board review and inspection. The sum so deposited will be retained by 
the County only in the event that the project is not completed or if such costs are not 
recovered by the County from the project funding. 
 
 Amended Ordinance 3121 (1987); 
 
17.0213 Incidental Expense. 
 Fees for County administrative expenses shall be established by the district project 
manager and shall be limited to the actual cost of such expenses for each project. Such 
fees will include all administrative, legal, financial, engineering, bond discount, and 
miscellaneous expenses which may be required in conjunction with the project. This 
section shall not apply to public agencies, and regulated utilities seeking to obtain 
consent from the Board to conduct assessment district proceedings. 
 
 Amended Ordinance 3121 (1987); 
 
 
7.0214 Board Action. 
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 Upon review of a proposed Improvement Project and the report of the Commission, 
the Board shall determine whether the project shall be approved. it is Board policy to 
limit projects to the criteria set forth in this Division. The Board reserves to itself the 
authority to approve or disapprove any proposed Improvement Project based upon 
evidence received at hearings held by the Board. 
 
 Amended Ordinance 3121 (1987); 
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Chapter 3 
REDEVELOPMENT PROJECTS 

 
Section: 
 17.031 Criteria for Review. 
 
17.031 Criteria for Review. 
 Redevelopment Projects shall be reviewed by the Commission in accordance with 
Section 17.016 of this Division and with criteria established by the Redevelopment 
Agency and submitted by it to the Commission for the purpose of governing such 
review. 
 
 Amended Ordinance 3121 (1987); 
 
 
 
 
 
 

Chapter 4 
INDUSTRIAL PROJECTS 

 
Section: 
 17.041 Criteria for Review. 
 
17.041 Criteria for Review. 
 Industrial Projects shall be reviewed by the Commission in accordance with Section 
17.016 of this Division and with criteria established by the Authority and submitted by it 
to the Commission for the purpose of governing such review. 
 
 Amended Ordinance 3121 (1987) 
 
DIVISION 8. MANAGEMENT OF COUNTY PROPERTY 
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Chapter 1 
LEASING COUNTY REALTY 

 
Sections:  
 18.011 Bidding Procedure. 
 18.012 Action by Board. 
 18.013 Leases Excluded from Bidding Procedure. 
 18.014 Execution and Termination of Leases, Rental Agreements, Licenses and 
Use Permits.  
 18.015 Initiation of Termination Proceedings. 
 
 
18.011 Alternative Bidding Procedure. 
 As an alternative to the bidding procedures set forth in Government Code 
sections 25526 to 25535, inclusive, the Real Property Manager, Real Estate Services 
Division, is authorized to call for bids, except as provided herein, for leasing or licensing 
any County realty as follows: 
 (a) By posting a description and minimum acceptable terms for the property to 
be leased or licensed in at least three (3) public places for not less than fifteen (15) 
days, and 
  (b) By publishing a description and minimum acceptable terms for the 
property to be leased or licensed for not less than two (2) weeks in a newspaper of 
general circulation in this County. 
 
 Amended Ordinance 1920 (1974); Amended Ordinance 3236 (1988); Amended 
Ordinance 3833 (2001) 
 
18.012 Action by Board. 
 The Board of Supervisors shall either accept the highest proposal for the 
proposed lease or license submitted in response to the call for bids as provided in 
Section 18.011 hereof, or reject all bids. 
 
 Amended Ordinance 1920 (1974); Amended Ordinance 3236 (1988); Amended 
Ordinance 3833  
 
18.013 Leases Excluded from Bidding Procedure. 
  
 Leases and licenses of a duration not exceeding five (5) years and having 
an estimated monthly rental or use fee of not exceeding five (5) thousand dollars 
($5,000.00) may be excluded from the bidding procedures of Section 18.011 provided 
that the actual monthly rental or use fee of the executed lease or license shall not 
exceed five thousand dollars ($5,000.00), the term of the executed lease or license shall 
not exceed five (5) years, and the executed lease or license shall not be renewable.  
Prior to executing any such lease or license, notice shall be given pursuant to 
Government Code section 6061, posted in the office of the San Bernardino County 
Clerk and, if the lease or license involves residential property, notice shall be given to 
the housing sponsors, as defined by sections 50074 and 50074.5 of the Health and 
Safety Code.  The notice shall describe the property proposed to be leased or licensed, 
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the terms of the lease or license, the location where offers to lease or license the 
property will be accepted, the location where the lease or license will be executed, and 
any County officer authorized to execute the lease or license. 
 
 Amended Ordinance 1920 (1974); Amended Ordinance 2947 (1985); Amended 
Ordinance 3383 (1990); Amended Ordinance 3833 (2001) 
  
18.014 Execution and Termination of Leases, Rental Agreements, Licenses and 

Use Permits. 
 (a) The Real Property Manager, Real Estate Services Division, is hereby 
authorized to enter into and terminate on behalf of the County all County leases, rental 
agreements, licenses and use permits of a duration not exceeding five (5) years and 
having a monthly rental or use fee not exceeding five thousand dollars ($5,000.00) for 
any County realty. 
 (b) The Director, Department of Airports, is hereby authorized to enter into 
and terminate on behalf of the County leases, rental agreements, licenses and use 
permits of a duration not exceeding three (3) years and having a monthly rental or use 
fee not exceeding three thousand dollars ($3,000.00) for County realty located on 
County airports. 
   (c) The Chief, Regional Parks Division, is hereby authorized to enter into 
and terminate on behalf of the County leases, rental agreements, licenses and use 
permits of a duration not exceeding three (3) years and having a monthly rental or use 
fee not exceeding three thousand dollars ($3,000.00) for County realty located on 
County regional parks. 
 
 Amended Ordinance 2947 (1985); Amended Ordinancd 3236 (1988); Amended 
Ordinance 3470 (1991); Amended Ordinance 3833 (2001) 
 
18.015 Initiation of Termination Proceedings. 
 County Counsel, at the request of those County officers authorized to execute and 
terminate agreements by section 18.014, above, is hereby authorized to initiate any and 
all legal actions necessary to terminate the agreements and recover possession of the 
affected County realty. 
 
 Adopted Ordinance 3470 (1991); 
 
DIVISION 9.  VALIDITY OF TITLE 1. 
 
 This title and the various divisions, chapters, sections, clauses, or parts thereof are 
hereby declared to be severable. If any division, chapter, section, clause, or part is 
adjudged unconstitutional or invalid, the remainder of this title shall not be affected 
thereby. The County Board of Supervisors hereby declares that it would have passed 
this title and each part thereof, regardless of the fact that one or more parts thereof be 
declared unconstitutional or invalid. 
 
 Amended Ordinance 1920 (1974) 
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DIVISION 10.  CHILD SUPPORT 
 

Chapter 1. 
CHILD SUPPORT COMPLIANCE PROGRAM 

 
Sections: 

110.0101 – 110.0112 – Repealed by Ordinance 3857 (2002) 
  


